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No. 44] 


इस भाग में भिन्न पुष्ठ रया की जाती है जिससे कि यह अलग संकलन के रूप में 


Separate Paging is given to this Part in order that it may be filed as a 

soparato completion 


PART II - Section3 - Sab - rection 


) 


( रक्षा मंत्रालय को छोकर ) भारत सरकार के मसालयों द्वारा जारी किये गये सांविधिक आवेश और अधिसूचनाएं 
· Statutory Ordens and Notifications issued by the Ministries of tho Government of India (other than the 

Ministry of Defence ) 


विधि और न्याय महालय 

that application has been made to the said Authority tinder 

rule 4 of the said Rules, by Shri Shyamlal Sabhnani , 
( विधि कार्य विभाग ) 

Advocate, Jaipur ( Rajasthan ) 171, Kanwar Nagar , Raja 

mal Ka Talab , Jaipur for appointment as a Notary to prac 
नई दिल्ली, 14 अक्तूबर, 1985 

tise in Jaipur . 
सूचनाएं 

2 . Any objection to the appointment of the fald person 

as a Notary may be submitted in writing to the undersdigned 
का . मा . 4991 . - मोटरोज नियम 1956 के नियम के अनुसरण within fourteen days of the publication of this Notice. 
में सक्षम अधिकारी द्वारा यह सूचना दी जाती हैं कि श्री श्यामलाल सबमामी 

INo. F . 5( 44 ) / 85-Judi.] 
एसयोकेट , जयपुर राजस्थान ने उक्त प्राधिकारी को उपस नियम के नियम 

का . मा . 4992 . - मोटरीण नियम , 1956 के नियम 8 के अनुसरण 
4 के प्रधीन एक प्रादेवन इस बात के लिए दिया है कि उसे जयपुर - में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री नारायण चन्द्र 
व्यवसाय करने के लिए नोटरी के रूप में नियुक्त किया जाए 

रे एस्थोकेट 8 मोल्स पोस्ट माफिस सेंट कलकत्ता - 700001 , ने उपत 
2. उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर किसी भी प्रकार प्राधिकारी को उक्त नियम के नियम 4 के अधीन एक प्रादेशन इस 
का प्राक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित रूप 

मात के लिए दिया है कि उसे कलकत्ता 24 परगमा म्यवसाय करने के 
में मेरे पास भेजा जाए । 

लिए मोटरी के रूप में नियुक्त किया जाए । 
[सं . 5/ 44/85 - पा .] 

2 . उक्त व्यक्ति की मोटरी के रूप में नियुक्ति पर किसी भी प्रकार 

का माक्षेप इस सूचना के प्रकाशन के पीपह दिम के भीतर लिखित रूप 
MINISTRY OF LAW AND JUSTICE 

में मेरे पास भेजा जाए 
(Department of Logal Affairs ) 

[ सं . 5/30/ 85 - या . ] 
New Delhi , the 14th October , 1985 

एस . गुप्त , सक्षम प्राधिकारी 
NOTICES 

S . O . 4992 .- Notico is hereby given by the Compotont 
s. o . 4991. - Notice is hereby given by the Competent 

uthority in pursuance of rulo 6 of tho Notarlen Rufos . 1956 . 
Authority in pursuance of rulo 6 of tho Notarlos Rulcı, 1956 , that application has been made to the said Authority . undor 
983 GI /85 - 1 

( 5667 ) 


FF 
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rule 4 of the said Rules, by Shri Narayan Chandra De, Advo कर वसूली अधिकारी ( अधिकारियों ) को शक्तियों का प्रयोग करने के लिए 
cate, 6 , Old Post Office St. , Calcutta - 700001 for appointment 

प्राधिकृत करती है : 
as a Notary to practise in Calcutta and 24 Parganas. 

2 . Any objection to the appointment of the said person as स . उन व्यक्तियों के उन कर वसूली मधिलंपन की जाने वाली 
a Notary may he submitted in writing to the widersigned 

माम जिन्हें कर अधिकारी ( अधि - पुरानी अधिसूचना की 
within fourteen days of the publication of this Notice . 

वसूली अधिकारी कारियों ) के नाम मंग्या और तारीख 
INo. F. 5 ( 39 ) / 85-Judi.] 

( अधिकारियों ) जिनके स्थान पर 
S . GOOPTU , Competent Authority 

की शक्तियों का स्तम् 2 में 
प्रयोग करने के उल्लिखित 

लिए प्राधिकृत व्यक्तियों को 
पित्त मंत्रालय 

किया जाना है प्राधिकृत किया 

जाना है 
( राजस्व विभाग ) 


मई दिल्ली , 8 अगस्त , 1983 


मायकर 


का . प्रा० 499.3 :..- मायकर अधिनियम , 1961 की धारा 2 के खण्ड 
( 44 ) के उप संड ( iii ) के अनुसरण में और भारत सरकार के राजस्व 
विभाग की दिनांक 3 - 6 - 1982 की अधिसूचना सं . 4664 ( फा . से . 
398/ 21 / 82 - प्रा . क . ( ब . ) का अधिलंघन करते हुए केन्द्रीय सरकार 
एतदद्वारा श्री जी . बी . चत्तर को , जो केन्द्रीय सरकार के राजपत्रित 
अधिकारी हैं , उक्त अधिनियम के अंतर्गत कर वसूली अधिकारी की 
पाक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 

2. यह अधिसूचना श्री जी . जी . पत्तर द्वारा कर वसूली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से लाग होगी । 

[सं . 6365 ( फा .सं . 398/ 12 /85 -- प्रा . क . ( व. )] 


MINISTRY OF FINANCE 


( Department of Revenue ) 


New Delhi, the 8th August , 1985 


___ INCOME TAX 


S. O . 4993. — In pursuance of sub -clause ( 111) of clauso 
( 44 ) of Section 2 of the Income -tax Act . 1961 , and in super 
gesrion of Notification of the Government of India in the 
Derartmant of Revenue No . 4664 F . No . 398 /21 / 82 -IT ( B ) 
dated the 3-6 - 1982 , the Central Government hereby autho 
rises Shri G . B . Chattar, being a Gazetted Officer of the 
Central Governant, to exercise the powers of a Tax Re 
covery Officer under the said Act. 

2 . This No‘ ification shall corre into force with effect from 
the date Shri G . B. Chattar takes over charge as Tax Re 
covery Oficer . 

INo. 6365 / F. No . 398 / 12 / 85-IT ( B ) ] 


1. श्री अशोकषीए . घोष सं . 5207 ( फा . से . 
कुमार गोलदर 

398/ 21 / 83- आ . 
क . ( ब . ) दिनांक 

4 . 6 . 1983 
2 . श्री दीप्तिमय श्री ए . के . बसु सं . 5209 ( फा . सं . 
बोस 

398/ 21/ 83- आ . क . 
( प . ) दिनांक 

4 . 6 . 1983 
- 3 . श्री सचिन्द्र श्री पी . बी . चौधरी सं . 5211 ( फा . सं . 
न० हलवर 

398/ 21/ 83- आ . 
क . ( म . ) दिनांक 

4 . 8 . 1983 
4. श्री एन . एम . श्री एस . पी . मुखर्जी सं . 5215 ( फा . से . 
चौधरी 

398/ 21/ 83- आ . 
क . ( 4 ) दिनांक 

4 . 6 . 1983 
5 . श्री गोडहरि पोष श्री पी . मल्लिक सं . 5219/( फा . से . 

398/ 21 / 83- मा . 
क . ( ब ) दिनांक 

4 . 6 . 1983 
6 . श्री शान्ति रंजन श्री बी . के . मिना सं . 5223 ( फा . सं . 
भटटाचार्जी 

398/ 21/ 83- आ . 
क . ( ब ) दिनाक 

4 . 6 . 1983 
7 . श्री श्याम सुंदर श्री पी . के . पोष सं . 5225 ( फा , सं . 
__ घोष 

398/ 21/ 83- आ . 
क . ( ब ) विनाफ 

4, 6 . 83 
8. श्री शिशिर र. श्री जे . सेन से . 5229 ( फा . सं . 
पोष राय 

398 / 21/ 83- आ . 
क . ( ब ) दिनांक 

4. 6 . 83 
9 . श्री असित कु . श्री एस . सी . चटर्जी सं . 5231 ( फा . सं . 
बैनर्जी 

398/ 21/ 83- आ . 
क . ( ब ) दिनांक 

4 . 6 . 83 
10. श्री सत्यवत श्री जे . बी . पोष सं . 6233 ( फा . सं . 
सिन्हा सय 

398/ 21 / 83- आ . 
क . ( ब ) दिनांक 
4 . 6 . 1983 


मई विल्ली , 23 मंगस्त , 1985 


मायकर 


का . आ . 4994. -- भायकर अधिनियम , 1961 ( 1961 का 43 ) की 
धारा 2 के खण्ड ( 44 ) के उप - खण्ड ( iii ) के अनुमरण में केन्द्रीय 
सरकार एतरवारा नीचे स्तम् 4 में उल्लिखित अधिसूचना ( अधिसूचनाओं ) 
का अधिलंघन करते हुए नीचे स्तम्भ 3 में उल्लिखित फर बसूली अधि 
कारियों के स्थान पर नीचे स्सम 2 में उल्लिखित व्यक्तियों को , जो 
केन्द्रीय सरकार के राजपत्रित अधिकारी हैं , उक्त अधिनियम के अंतर्गत 


( माग II .-- र 3 ( ii ) ] 
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11. श्रीमति प्रतिमा 


श्री एस . के . टटा - 


वास 


चार्जी 


क , ( ब . ) दिनांक 
4 . 6 . 1983 


श्री पी . के . दास 


12. मी मिलन कु 

पक्रवर्ती 


16. श्री शैलेन्द्र कु . 

मुखर्जी 


श्री एस . श्री . भौमिक सं . 5245 ( फा . सं , 

398/ 21/ 83- आ . 
म . ( म . ) दिनांक 
4 . 6 . 1983 


13. श्री समरेन्द्र म , मोरी. के . मोस 


सं . 5236 ( फा . सं . 

398/ 21/ 83- आ . 
क . ( ब ) दिनांक 

4 . 8 . 1983 
सं . 5237 ( फा . सं . 

398/ 21/ 83- आ . 
क . ( व . ) दिनांक 

4 . 6 . 1983 
सं . 5239 ( फा . सं . 

388/ 21/ 83- आ . 
क . ( व . ) दिनांक 

4 . 6 . 1983 
सं . 5241 ( फा . सं . 

398/ 21/ 83- आ . 
क . ( प . ) दिनांक 

4 . 6 . 1986 
सं . 5243 ( फा , सं . 

398/ 21/ 83- आ . 


17. श्री कार्तिक प . श्री के . पी . गहा 

आर्रया 


मैत्री 


सं . 5035 ( फा . सं . 

398/ 19/ 82- आ . 
क . ( ब . ) दिनांक 
21 . 12. 1982 


8 


14. श्री तपन कु . 


श्री एच 


. बैनर्जी 


मुखर्जी 


2. यह अधिसूचना सत्काल लाग , होगी और जहाँ तक स्तम् 2 में 
उल्लिखित व्यक्तियों का संबंध है , कर वसूली अधिकारियों के रूप में 
उनके कार्यभार संभालने की तारोख (तारोखों ) से लागू होगी 

[ सं . 6383 ( फा . सं . 398 / 23 / 8F- आ . क . ( अ . )] 


15. श्री तपस प . 

योस 


श्री 


टी . पी . रे 


Now Delhi the, 23rd August, 1985 


INCOME- TAX 


S . O . 4994 . - In pursuance of sub -clause ( iii ) of clause (44 ) of section 2 of the Income tax Act, 1961 (43c1 1961) 
the Contral Government hereby authorises the persons mentioned below column 2 . being the Gazetted ( fficers of 
the Central Goverpment, to exercise the powers of Tax Recovery Officers under the said Act in place of the Tax 
Recovery Officers mentioned ) below in column 3 in supersession of the Notificaticn (s ) rent ned talov in colup a 4 . 


Old Not ficaticr No. and date 
to be superseded . 


S. Name of the persons to 
No . be authorised to exercise 

powers of Tax Recovery 
Officer(s) 


Name of Tax Recovery ( fficer ( s ) 
. in place of whom the persons men 

tioned in column 2 are to be 
authorived . 


( 2 ) 


( 3 ) 


( 4 ) 


1 S / Shri Asok Kr. Goldar 


S/Shri A . Ghosh 


2 . , 


Diptimoy Boso 


,, 


A. K . Basu 


„ 


Sachindra N . Haldar 


., P. B . Chaudhury 


N .M . Chaudhury 


. , S . P. Mukherjee 


Gourhari Ghosh 


,, 


P. Mallick 


No . 5207 ( F. No . 398 / 21 83.IT ( B ) 
dt. 4 - 6 - 1983 
No. 5209 ( F. No . 398 / 21 / 83- IT ( B ) 

dt. 4 - 6- 1983 
No. 521 . ( F No . 398 /21 / 83-IT ( B ) 
| dt. 4- 6- 1983 
No. 5215 [ F, No . 398 / 21 / 83 - IT ( B ) ] 
dt. 4 - 6- 1983 
No . 5219 ( F . No. 398 / 2 / 83 -IT ( B ) 

dt. 4- 6- 1983 
No. 5223 [ F. No. 398/ 21/ 83-1T ( B )] 
dt. 4 - 6 - 1983 
No . 5225 [ F. No. 398/ 21 / 83- IT ( B ) ] 
| dt, 4- 6-1983 
No. 5229 [ F. No . 398/21/ 83 -IT( B)] 
dt. 4 - 6 - 83 
No . 5231 [ F. No. 398 / 21 / 83. IT ( E ) ] 
dt. 4- 6- 83 


., 


B. K. Mitra 


Santi Ranjan 
Bhattacharjoe 
Shyam Sunder Ghosh 


P . K . Ghosh 


. " 


„ 


Sisir R . Ghosh Roy 


,, J. Sen 


9. 


, 


Asit Kr . Banerjee 


, S. C. Chatterjee 


- 


( 2 ) 
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( 1 ) 

( 3 ) 
10 . S/ Shri Satyabrata Sinha Roy S/ Shri J . B. Ghosh 

No . 5233 [ F. No . 398/ 21 / 83- IT ( B) ] 

dt. 4- 6- 1983 
11. Smt . Pratima Das 

. SK. Bhattachrarjee No . 5235 [ E . No . 398 / 21 / 83- IT ( B)] 

dt. 4 - 6- 1983 
12. S/Shri Milan Kr . Chakraborty , P. K . Das 

No. 5237 [ F. No. 398 21 / 83- IT ( B)] 

dt, 4 - 6- 1983 
13 , Samerendra N Maitra , D . K . Bose 

No . 5239 [ F. No. 398/ 21 83 -IT ( B ) ] 

| dt 4- 6- 1983 
14. , Tapan Kr. Mukherjee , H. D . Banerjee 

No. 5241 [ F . No. 398/ 21 /83 IT ( B)] 

đt, 4- 6-1983 
Tapas Ch. Bose , TP. Dey 

No . 5243 [ F. No. 398/ 21/ 83 IT ( B ) ] 

dt, 4 - 6- 1983 
___ Sailendra K. Mukherjee , S. B. Bhowmick 

No. 5245 [ F. No. 398/ 21 / 83 IT ( B)) ] 

dt, 4 - 4 - 1983 
17. , Kartick Ch. Arrya , KP. Guha 

No. 5035 [ F. No. 398/19/ 82-IT ( B )] 
dt, 21 - 12 - 1982 


2 . This notification shall came into forco with immediato effect and in so far as persone mentioned in column 
2 from the date (s ) they take over charge (s) as Tax Recovery Officer (s). 

[ No. 6383 ( F. No . 398 /23/85-IT ( B )] 


मई दिल्ली, 18 सितम्बर,1986 

बायकर 
का . मा 499 5.--- आयकर अधिनियम 1961 ( 1961 का 43 ) की धारा 
2 में बंर ( 44 ) के उपखंड ( iii ) के अनुसरण में मोर भारत सरकार 
के राजस्व विभाग की दिनांक 28- 6- 83 की अधिसूचना सं . 5297 
[ फा . सं . 398/ 28/ 83--- आ . क . ( म . )] का मधिल घन करते हुए , 
केन्द्रीय सरकार एतवारा श्री आर , ग . गुप्ता को , जो केन्द्रीय सरकार, 
के राजपत्रित अधिकारी है , जपत अधिनियम के अन्तर्गत कर वसूली मधी 
कारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 

2 . यह अधिसूचना, श्री भार . . गुप्ता द्वारा कर बसूसी अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से सागू होगी । 
सं . 6424 फा./ सं . 398/ 27/ 85-- आ . ब . (1 )] 

बी . ई . असागर , अवर सचिष 


नई दिल्ली , 22 अगस्त , 1035 

( मायकर ) 
का . मा . 4996 - आयकर अधिनियम, 1961 ( 1981 का 43 ) की धारा 
10केबंर ( 23 ) के उपखंड ( iv ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए , 
केन्द्रीय सरकार एतद्द्वारा उक्त धारा के प्रयोजनार्थ "वि एसोसिएटेर 
चेम्बर्स बाफ कामर्स एण्ड स्ट्री आफ इणिया " को कर -निर्धारण वर्ष 
1985 - 86 से 1987 - 88 के मतगत मामे बाली भषधि के लिए 
अधिसूचित करती है । 

[ सं . 6375( फा . सं . 197/ 127/ 83 - बा . क . ( भि -I ) ] 


New Delhi , the 22nd August, 1985 

(INCOME-TAX ) 
S.O . 4996 . - In exercise of the powers conferred by sub 
clause (iv) of clause (23C ) of Section 10 of the Income - tax 
Act, 1961 ( 43 of 1961) , tho Contral Government hereby 
notifies " The Amoclatod Chambors of Commerce & Industry 
of India " for the purpose of tho paid section for tho period 
covered by the ascesment years 1985- 86 to 1987 - 88 . 

INo. 6375 / r . No. 197 / 127 / 83 -IT ( AI )] 


Now Delhi, the 18th Soptember, 1985 

INCOME- TAX 
s . o . 4995. - In pursuance of sub- clause ( iii ) of clause 44 
of Section 2 of the lncopre -tax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India 
In the Department of Revenue No . 5297 [ F . No. 398 / 28 / 83. 
IT ( B ) ] dated 28- 6- 83, the Central Government hereby autho 
rises Shri R. D . Gupta, being A Gazetted Officer of the Cen 
tral Government, to exercise tho powers of a Tax Rocovory 
Officer under the said Act. 

2 . This Notification shall come into force with offoct from 
the data Shri R . D . Gupta takos ovor chargo 4 . Tax Recovery 
Officer . 


का . बा . 4997.--- आयकर अधिनियम, 1981 ( 1961 का 43 ) की धार 
10मेर ( 237 ) के उपर (ivi ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए , केन्द्रीय सरकार एसद्वारा उक्त र के प्रयोजनार्थ "टि इस्टियूट 
बाफ चार्टर एकाउंटेंटस माफ इण्डिया " को कर -निर्धारण वर्ष 1982 
83 से 1984- 85 के अंतर्गत माने वाती अपधि के लिए ममिचित करती 


सं . 6378 फा . स . 197/ 157/ 77- बा . क . M . -I ] 


[ No. 6424 / F. No . 398 / 27 / 85-IT ( B )] 

B. E. ALEXANDER, Under Secy . 


S .O . 4997, -. In exercise of the powers conferred by sub 
clause (iv ) of clause (23C ) of Section 10 of the Income-tax 
Act , 1961 ( 43 of 1961 ) , the Central Government heroby noti 
fier " The Institute of Chartered Accountents of Indle " for 


[ भाग II--- 


3 (i] ) ] 
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the purpose of the said section for the period coverod by the 
assessment yoars 1982 - 83 to 1984 - 85 . 

[ No. 6378 / F. No . 197[157 | 44 / 77-IT ( AI ) ] 

नई दिल्ली , 23 अगस्त , 1985 
का . आ . 4998 - मायकर अधिनियम , 1981 ( 1961 का 43 ) 
की धारा 10 के खंड ( 237 ) के उपखंड ( iv ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा, उक्त धारा के प्रयोजनार्थ 
" श्री सत्य साई सेण्ट्रल ट्रस्ट , बम्बई को कर निर्धारण वर्ष 1984- 85 
से 1986-87 के अंतर्गत भाने वाली अवधि के लिए मधिसूचित करती 


S. O . 5001. -- In exercise of the powers conferred by sub 
clause ( iv ) of clause ( 23C ) of Section 10 of the Income-tax 
Act , 1961 ( 43 of 1961 ) , the Central Government heroby 
notifles " The Music Academy , Madras " for the purpose of 
the suid section for the period covered by the assessment 
years 1986- 87 to 1988- 89. 

[ No. 6395 / F. No . 197 / 14 / 85 -IT ( AI ) ] 


गा . पा --5002. - - पायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 10 के खण्ड ( 237 ) के उपखंर ( iv ) द्वारा प्रपरत शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्ष , 
" सेंटर फार पब्लिक सेक्टर स्टेरीज, नई दिल्ली " को फर-मिर्धारम वर्ष 
1985- 86 से 1987- 88 के मन्सर्गत भाने वाली प्रषषि के लिए मधि 
सूचित करती है । 

[सं , 6397/ फा , से , 197 / 179/ 83- मा . क . (नि .-I) ] 


[ से , 6385 फा . से . 197/ 44/ 84 - 8T . . ( नि .-I )] 

New Delhi, the 23rd August , 1985 
S. O . 4998 .- - In exercise of the powers conferred by slib 
clause (iv ) of clause ( 23C ) of Section 10 of the Income-taxx 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies "Shri Sathya Sai Central Trust , Bombay " for the 
pu -pose of the said section for the period covered by tho 
assessment years 1984- 85 to 1986- 87. 

INo. 6385 / F. No. 197144/ 84- r ( A) ] 


___ S. O . 5002. - In exercise of the powers conferred . by sub 
clause ( iv ) of clause ( 23C ) of Section 10 of the Income-tax 
Act, 1961 ( 43 of 1961 ), the Central Government hereby 
notifles " Centro for Public Sec or Studies, New Delhi" for 
the purpose of the said section for the period covered by tho 
Assessment years 1985- 86 to 1987 - 88. 

INo. 6397 / F. No. 197 / 179 / 83 -IT ( AI)] 


मई दिल्ली , 10 सितम्बर, 1985 
का . प्रा . 5003, – प्रायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 10 के खेर ( 231 ) के उपट (iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार एबमारा, उक्त बंड के प्रयोषमार्ष 
"पिरोषणा गाडरेज फारेशन , पम्पा को कर -निर्धारण वर्ष 1985-86 
से 1987- 38 तक के अन्तर्गत पाने वाली अपषि के लिए पाधिसूचित करती 


3 


[ सं . 8414/ फा . सं . 197/ 78/ 84- पा . क . (नि -I ) ] 


नई दिल्ली , 28 अगस्त, 1985 
का . आ . 4999. - आयकर अधिनियम, 1961 ( 1961 का 43) की 
धारा 10 के खर ( 23ग ) के उपखंर ( iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एसद्वारा , लक्त धारा के प्रयोजनार्थ, 
" कस्तूरबा गांधी नेशनल मैमोरियल ट्रस्ट , कस्तूरबा ग्राम , इंदौर " को फर 
निर्धारण वर्ष 1985-86 से 1987-88 के अन्तर्गत माने वासी अवधि 
के लिए अधिसूचित करती है । 

[ सं . 8390 / फा . सं . 197 -ए/84/ 82- बा . क . (नि .-I )] 

Now Delhi, tho 29th August, 1985 
S. O . 4999. -- In exercise of the powers conferred by sub 
caluse (iv ) of cause ( 23C) of Section 10 of the In .ome -tax 
Act , 1961 (43 of 1961 ) , tho Central Government hereby 
notifies " Kasturba Gandhi Nationar Memorial Trust , Kasturba 
gram , Indore " for thọ purpose of the said section for the 
period covered by the assessment years 1985- 86 to 1987 - 88 . 

No. 6390 / F . No. 197- A /64 82- IT ( A )] 
का . मा . 5000. -- पायकर अधिनियम , 1961 ( 1961 का 43 ) 
को धारा 10 के खण्ड ( 237 ) के उपखंड (iv ) द्वारा प्रस्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतदद्वारा उमत धारा के प्रयोजनार्थ , 
" मार्गनाइजेशन माफ फार्मास्यूटिकल प्रायूसर्स माफ इण्डिया " को कर 
निर्धारण वर्ष 1985- 86 से 1987 - 88 के अन्तर्गत आने वाली प्रवधि 
के लिए अधिसूचित करती है । 

[सं . 6391/ फा . . 187/ 89/ 85- मा . क . ( नि -I) ] 


New Delhi, the 10th Soptember , 1985 
s. o . 5003 . - In exercise of the powers conferred by sub 
clausc (IV ) of clause ( 23C ) of Section 10 of the Iricomo- tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Piroisha Godrej Foundation , Bombay " for the pur 
pose of the said section for the period covered by the assoRS 
ment years 1985 - 86 to 1987 -88 . 

( No . 6414 / F. No. 197 / 78 / 84-IT ( AI )] 


का . प्रा . 5004. - मायकर अधिनियम , 1981 ( 1961 का 43 ) 
की धारा 30 के बंर ( 23ग ) के उपर ( iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करो हुए, केन्द्रीय सरकार एवारा, सक्त बर के प्रयोजनार्थ , 
" भारतीय संसदीय पल " को कर-निर्धारण वर्ष 1987- 88 से 1989- 90 
तक के अन्तर्गत पाने वाली अवधि के लिए अधिसूचित करती है । 

[सं . 6415/ फा . . . 197/ 02/ 85- मा . . . ( नि . -I) ] 


S . O . 5000 . - - In exercise of the powers contorred by sub 
clause (iv) of clause ( 23C ) of Section 10 the Income -tax 
Act, 1961 (43 of 1961) , the Contral Goveroment hereby 
notifics " Organisation of Pharmaceutical Producers of India " 

16 purpose of the said section for tho period covered by 
the assessment years 1985 - 86 to 1987- 88. 

ENo. 639 : / F . No . 197 / 89 / 85-IT ( AI) ] 


8 .0 . 5004. - In exercise of the power conferred by rub 
clouse (iv ) of clause ( 23C ) of Section 10 of lho Income-tar 
Act, 1961 ( 43 of 1961 ), the Contral Government hereby 
notifies " Indian Parliamentary Group " for tho pultpose of 
the said section for the period covered by thọ Angoumcat 
years 1987 - 88 to 1989 - 90 . 

INo. 6415 / F. No. 197 / 92 / 85-IT ( AI ) ] 

नई दिल्ली, 12तिमर, 1985 
का . पा . 5005. - मायकर अधिनियम , 1961 ( 1951 का 43 ) 
की धारा 10 के पंछ ( 23ग ) के उपखंड ( iv ) द्वारा प्रबात पाक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्धारा, उमत धारा के प्रयोजनार्ष , 
" ( 1 ) मुख्य मन्त्री राजस्थान का हस्पताल विकास कोष ( 2 ) मुख्य मंत्री 
राजस्थान का सामान्य राहत कोष ; ( 3 ) मुख्य मंत्री राजस्थान का सूपा 
पौर बाद राहत कोष ; ( 4 ) मुख्य मंत्री राजस्थान का रक्षा सेवा कल्याण 


का . मा . 5001. - प्रायकर अधिनियम , 1981 ( 1981 का 43 ) 
की धारा 10 के बड ( 23ग ) के उपखंड (iv ) द्वारा प्रवस्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्य, 
" दि म्यूजिक अकादमी , मद्रास " को कर-निर्धारण वर्ष 1986- 87 से 1988 
1989 के अन्तर्गत माने वाली अवधि के लिए अधिसूचित करती है । 

[स . 6395/ फा . सं , 197 /14/ 85- मा . क . ( मि . -I )] 
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का . प्रा . 5009. - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के खंश ( 23ग ) , के उपखर (1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्य , 
सेठ गोकुलदास सेजपाल रिटीज " को कर-निर्धारण वर्ष 1985-88 से 
1987 88 तक के अन्तर्गत आने वाली प्रधषि के लिए अधिसूषित करती 


[ सं . 6430/ फा . सं . 197- 4/ 159/ 82- आ . क . ( नि .- I ) ] 


कोष " को कर-निर्धारण वर्ष 1985- 36 से 1987- 88 के अन्तर्गत माने 
बाली प्रवधि के लिए मधिसूचित करता है । 

[ सं . 6420 / फा . सं . 197-2 / 282/ 82- 41 . क . ( नि .-I ) ] 

New Delhi , the 12th September, 1985 
S . O . 5005 . In exercise of the powers conferred by sub 
clause ( iv ) of clauso (23C ) of Section 10 of the Incomc-tax 
Act, 1961 ( 43 of 1961) , tho Central Government hereby 
notifies " ( 1 ) Rajasthan Chief Minister s Hospital Develop 
ment Fund ; ( 2 ) Rajasthan Chief Minister s General Relief 
Fund ; ( 3 ) Rajasthan Chief Minister s Drought and Flood 
Relief Fund ; ( 4 ) Rajasthan Clief Minister s Defence Service 
Welfare Fund " for the purpose of the said section for tbe 
period covered by the assessment years 1985- 86 to 1987- 88 . 

No. 6420 / F. No . 197 - A / 282 / 82-IT ( AI) ] 

नई दिल्ली , 19 सितम्बर, 1985 
का . मा . 5006. -- मायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के संस ( 234 ) के उपसार ( iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एलधारा , उस्त धारा के प्रयोजनार्ष, 
"बिहार स्कूल प्राफ योगा " को कर-निर्धारण वर्ष 1983- 84 से 1986- 87 
तक के अन्तर्गत पाने वाली अवधि के लिए प्रधिसूषित करती है । 

[सं . 6423 / फा . सं . 197 /127/ 85- मा . क . ( नि .-I ) ] 

New Delhi, the 18th September, 1983 
s . o . 5006 . - In exercise of the powers conferred by sub 
clause ( iv ) of clause ( 23C ) of Section 10 of the Income-tax 

Act, 1961 ( 43 of 1961 ) , th : Central Government hereby 
notifies " Bihar School of Yogu " for the purpose of the said 
section for the period covered by the assessment years 1983 
84 to 1986- 87. 

No. 6423 / F No. 197 / 127 / 85 -IT ( AI ). 


S . O . 5009. - - In exercise of the powers conferred by sub 
cause ( v ) of clause ( 23C ) of Section 10 of the Income-tex 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifica " Sheth Goçuldas Tejpal Charities for the purpose of 
the said section for the period covered by the aseessment 
years 1985- 86 to 1987 - 88. 

[ No. 6430 / F. No. 197- A / 159 / 82-IT ( AI ) ] 


नई दिल्ली, 29सितम्बर, 1985 


का . आ . 50 10.--- -मायकर अधिनियम , 1961 ( 198 1 का 43 ) 
की धारा 10 के खण्ड ( 23ग ) के उपखंर ( v ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्थ, 
" श्री वराहलक्ष्मी मरसिंह स्वामी देवस्थानम् विशाखापतनम् " को कर 
निर्धारण वर्ष 1985- 86 से 1987- 88 के अन्तर्गत माने वाली मवधि के 
लिए अधिसूषित करती है । 
[ सं . 6396/ फा . सं ., 187-ए / 65/ 82- श्रा . क . ( नि .-I )] 

भार . के . सिषारी, वर सचिव 


Now Delhi, the 29th September , 1985 
S . O . 5010 . - - In exercise of the powers conferred by gub 
clouse ( v ) of clause ( 23C) of Section 10 of the II come -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notilies " Si Varahalaxmi Narasimha Swamy Devi şthanam , 
Visakhapatnam " for the purpose of the said section for the 
period covered by the assessinent years 1985 - 86 to 1987 -88 . 

[ No. 6396 / F . N3. 197- A / 65 / 82 -IT ( AI) ] 

R . K . TEWAF. I, Under Sery. 


नई दिल्ली , 19 सितम्बर, 1985 
का . मा . 5007. - आयकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 10 के खा ( 231 ) के उाख (iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, पेन्द्रीय सरकार एसयारा , उक्त धारा के प्रयोजनार्थ , 
" इंस्टिट्यूट माफ कंपनी सेक्रेटरीज प्राफ इण्डिया " को फर-निर्धारण वर्ष 
1983-84 से 1986-87 तक के मसर्गत माने वाली प्रवधि के लिए 
मधिसूचित करती है । 

[ स . 6428/ फा ,सं . 197/ 205 / 79मा . क .( नि .-I)] 

New Delhi , the 19th September , 1935 
s. o . 5007. - In oxercise of the powers conferred by sub 
clause ( iv ) of clause (23C ) of Section 10 of the Income- tax 
Act, 1961 ( 43 of 1961 ) , the Central Governmen , hereby 
notifics "Institute of Company Secretarics of India " for the 
purpose of the said section for the period covered by the 
Assessment years 1983 - 84 to 1986 - 87 . 

INo . 6428 / F . No. 197 / 105 / 79 - ( AI ) ] 
का . मा . ३008. - मायकर अधिनियम , . 1961 ( 1961 का 43 ) 
की धारा 10 के बा ( 231 ) के उपमा ( iv ) द्वारा प्रवस्त भक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार एतद्द्वारा, उक्त धारा के प्रयोजनार्थ, 
" इडिया मिट्रेरी ह उस , लखनऊ " को कर-निर्धारण वर्ष 1985- 86 से 
1987-88 तक के अन्सर्गत भाने वाली अवधि के लिए अधिसूचित करती 


आर्थिक कार्य विभाग 

( पैकिग प्रभाग ) 
नई दिल्ली, 25 सितम्बर, 1985 
का . पा . 50 11. - प्रादेशिक ग्रामीण बैंक अधिनियम, 1976 ( 1976 
का 21 ) को धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केद्रीय सरकार को बाई- पा . गर्ग को जिनको धारा 11 
की उपधारा ( 1 ) के तहत बिलासपुर- रायपुर क्षेत्रीय ग्रामीण बैंक, बिलासपुर 
के पध्यक्ष के रूप में नियुक्ति की तीन वर्ष की पहली प्रबधि 30- 6-1985 
को समाप्त हो गयी है, 1- 7- 1985 से प्रारम्भ होकर 29- 8 -1885 को . 
समाप्त होने वाली पर्वाध के लिये उत्त बैंक का पुन: मासनियक्त करती 


[ सं. एफ . 2- 64/ 82- आर भार बो ] 


[ सं . 6429/ का . म . 197-ए/ 67/ 82- पा . . . ( मि . -I ) ] 


S . O . 5008. - exorcise of the powers conferred by sub 
clause (iv ) of clause ( 23C ) of Section 10 of the Income-tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifica " India Litorary House, Lucknow " for the purpose of 
the said section fror the period covered by the asessment years 
1985- 86 to 1987 - 38 . 

[ No. 6429 / F . No. 197 - A / 67 / 82 -IT ( AI ) ] 


DEPARTMENT OF ECONOMIC AFFAIRS 

(Banking Division ) 

New Delhi, the 25th September , 1985 
____ s. o . 5011.- --In exercise of the powers conferred by sub 
section 2 of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri Y . P . Garg , Chairmar, Bilaspur - Raipur Kshetriya 
Gramin Bank , Bilaspur whoso carlier tenure of three years 


( भाग II - - खंड 


( i )] 
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appointment under sub -acction ( 1 ) of Section 11 had expired 
on 30 - 6 - 1985 for a period complencing from 1 - 7 -1985 and 
ending with 29 - 8- 1985 . 

INo . F. 2- 64 / 82 - RRB] 


का . मा , 8012 . ---प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1978 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत गक्तियों का प्रयोग 
करते हुए , के द्रीय सरकार एतद्वारा श्री एच . एस . एल . सरवैक को बिलाम 
पुर- रायपुर ओपीय ग्रामीण बैग , बिलासपुर का अध्यक्ष नियुक्त करती है 
तथा 30- 8-15 से प्रारम्भ होकर 31- 8-1988 को समाप्त होने वाली 
अवधि को उस मषधि के रूप में निर्धारित करती है जिसके दौरान श्री 
एच०एस०एल० बहक अध्यक्ष के रूप में कार्य करेंगे । 

[ सं० एफ 2-84/ 82- मार, पार, पी .] 


under sub -section ( 1 ) of Section 11 had expired on 30 - 6- 85 
for a period commencing from 1 - 7- 85 and ending with 
15 - 8 - 85. 

[ No. F . 2. 18 / 85- RRB] 
का , प्रा . 50 15 . - - प्रादेशिक ग्रामीण क मधिनियम, 1976 ( 1978 
फा 21 ) की धारा 11 की उपधारा ( . ) द्वारा प्रदत्त शमितयों का प्रयोग 
करते हुए, केन्द्रीय सरकार एतद्वारा श्री पार० एस० प्ता को मारवाड़ 
ग्रामीण बैंक , पाली का प्रध्यक्ष नियुक्त करती है तथा 16 अगस्त , 1985 से 
प्रारंभ होकर और 31 अगस्त , 1985 को समाप्त होने वानी अवधि को उस 
अवधि के रूप में निर्धारित करती है जिसके दौरान श्री मार. एस. गुप्ता 
प्राध्यक्ष के रूप में कार्य करेंगे । 

[ सं० एफ . 2- 18/ 35 -मारप्रा . बी . ] 


S .O . 5012. - In exercise of the powers conferred by sub 
gection ( 1 ) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976 ), the Central Government hereby appoints 
Shri H . S . L . Badwaik as Chairman , Bilaspur- Raipur Kshetriya 
Gramin Bank , Bilaspur and specifies the period commencing 
on the 30 - 8 - 1985 and ending with the 31- 8 - 1988 29 the 
period for which the said Shri Badwaik shall hold ofice ag 
ruch Chairman . 


S . O . 5015 . — In exercise of the powers conferred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri R . S . Gupta as the Chairinan of the Marwar Gramin 
Bank , Paſi and specifies the period commencing on the 
16 - 8 -85 and ending with the 31- 8 - 1988 As the period for 
which the said Shri R . S . Gupta shall hold office as auch 
Chairman. 

INo. F. 2-18/ 85- R. R . B .] 


INo . F. 2 -64 / 82- RRB] 


मई दिल्ली , 7 अक्तूबर, 1985 . 
का . प्रा . 5013.-- प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1978 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , पेन्द्रीय सरकार एतबद्वारा श्री के० जे० देवसिया को संपाल परगना 
ग्रामीण बैंक, दुमका ( बिहार ) का अध्यक्ष नियुक्त करती है तथा 6 मार्च 
1985 से प्रारम्भ होकर 31 मार्च, 1988 को समाप्त होने वाली प्रषधि को 
उस अवधि के रूप में निर्धारित करती है जिसके दौराम श्री के०ले० देव 
सिया , मध्यक्ष के रूप में कार्य करेंगे । 

[सं . एफ . 2-47/ 84- आर . पार. यो .] 


का . मा . 5016 - प्रादेशिक प्रामीण बैंक मधिनियम , 1978 ( 1978 का 
21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , केन्द्रीय सरकार श्री बी . एम . शर्मा को जिनकी धारा 11 की उपधारा ( 1 ) 
के सहत मरूधर क्षेत्रीय ग्रामीण बैंक, चुरू के अध्यक्ष के सा में नियुक्ति की 
तीन वर्ष की पहली मवधि 30- 6- 1985 को समाप्त हो गई थी , 1- 7 -1985 
से प्रारंभ होकर 9-8- 1985 को समाप्त होने वाली प्रधि के लिए उमत 
बैंक का पुनः अध्यक्ष नियुक्त करती है । 

[ सं० एफ . 2- 52/ 82-मार. पार, बी .] 

प . वा . मीरचन्वानी , निवेशक 


New Delhi, the 7th October, 1985 
S . O , 5013. --- ] n exercise . of the powers conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appointe 
Shri K , J. Devasia ag the Chairman of Santhal Parganas 
Gramin Bank , Dumka ( Bihar ) and specifies the period com . 
mencing on the 6th March , 1985 and ending with the 31st 
March, 1988 as the period for which the said Shri K . J . 
Devasia shall hold office as such Chairman , 

[ No. F. 2 -47 / 84-RRB] 


S . O . 5016 . - In exercise of the powers conferred by sub 
section 2 of section 11 of the Regional Rural Banks Act , 
1976 (21 of 1976 ), the Central Government reappoints Shri 
B . M , Sharma as the Chairman of Marudhar Kshetriya Gra 
min Bank , Churu whoso earlier tenure of threr years appoint 
ment under Bub -section (1) of section 11 had expired on 
30- 6 - 1985 for a period commencing from 1 - 7- 1985 and ending 
with 9 - 8 - 1985. 

INo. F . 2 - 52/ 82 - RRB] 
C . W . MIRCHANDANI, Director 


मई दिल्ली, 11 अक्तूबर, 1985 
का . प्रा . 50 14 - प्रादेशिक सामीण बैंक अधिनियम , 1976 ( 1976 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार, एतद्वारा श्री डी . डी . गुप्ता को , जिनका धारा 
11 की उपधारा ( 1 ) के अंतर्गत मारवा ग्रामीण बैंक , पाली के अध्यक्ष के 
नियुक्ति के रूप में तीन वर्ष का कार्यकाल दिनांक 30 जून, 1985 को 
समाप्त हो गया था , दिनाक पहनी जुलाई 1985 से प्रारंभ होने वाली 
तथा दिनांक 15 अगस्त , 1985 को समाप्त होने वाली अवधि के लिए 
पुनः अध्यक्ष नियुक्त करती है । 

[ सं० एफ० 2 - 18/ 85-मार. मार. मी .] 


नई दिल्ली , 17 अपतूबर, 1985 
फा . प्रा . 5017. - - राष्ट्रीय कृषि और प्रामीण विकास बैंक अधिनियम , 
1981 ( 1981 का 61 ) की धारा 6 की उपधारा ( १ ) के साप पठित 
उमफी उपधारा ( 1 ) के खण्ड ( छ ) पोर घारा 8 की उपधारा ( 1 ) के 
खंड ( क ) के अनुनरण में केन्द्रीय सरकार एतदद्वारा श्री जी . पी . भाये को 
उनके कार्यभार ग्रहण करने की सारीख से प्रारम्भ होने वाली और 
25 मवम्बर, 1987 को समाप्त होने वाली अवधि के लिए राष्ट्रीय 
कृषि तथा ग्रामीण विकास बैंक के प्रबन्ध निवेशक के रूप में नियुक्त 
करती है । 

[ स. एफ . 7 / 11/ 65- बी . पो . I] 
एम . एस . सीतारामन , प्रवर सचिव 


Now Delhi, 11th October, 1985 


S . O . 5014. - In exericse of the powers conferred by suh 
acction ( 1) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976) , the Central Government hereby appoints 
Shri D . D . Gupta as the Chairman of the Marwar Gramin 
Bank , Pall whoso earlier tenuro of thrco years appointment 


New Delhi, the 17th October , 1985 
S. O . 5017. — In pursuance of clauso ( 8 ) of sub -section 
( 1 ) of section 6 lead with sub -section ( 2 ) thero of and 
caluse ( a ) of sub-coction ( 1 ) of section 8 of the National 
Bank for Agriculture and Rural Development Act, 1981 ( 61 of 
1981 ) . the Central Government herely appoints Shri G . P . 
Bhavo as the Managing Director of the National Bank for 
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से पट्टे पर लिये गए ऐसे सरकारी 
स्थान , जो उनके प्रशास 
निक नियंत्रणाधीन है । 


8. प्रबन्धक, भद्रास प्रादेशिक कार्यालय , 


मद्रास 


Agriculturo and Rural Development for the period commenc 
lag with the date of his taking chargo and onding with Novem 
ber 25 , 1987 . 

INo. F. 7- 11/ 85-20. I] 
M . S . SEETHARAMAN , Under Secy , 

नई दिल्ली, 24 अक्तूबर, 1985 
का . प्रा . 5018. - केन्द्रीय नरकार, सरकारी स्थान ( मप्राधिकान 
अधिभोगियों की बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 
3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, नीचे के सारणी के स्तम्भ 
( 1 ) में वर्णित भारतीय प्रौद्योगिक वित्त निगम , जो एक निगमित प्राधि 
कारी है, के अधिकारियों को , जो भारत सरकार के राजपत्रित अधि 
कारियों के पंक्ति के समतुल्य प्रधिकारी हैं , उक्त अधिनियम के प्रयोजनों के 
लिए सम्पमा अधिकारी नियुक्त करती है, जो उक्न मारणी के स्तम्भ 
( 2 ) की सरस्थानी प्रविष्टि में मिनिर्दिष्ट सरकारी स्थानों की बाबत 
अपनी - अपनी प्रधिकारिता की स्थानीय सीमानों के भीतर, उपस मधिनियम 
द्वारा या उसके अधीन सम्पदा अधिषारियों को प्रवस शसिगों का प्रयोग 
करेंगे पीर उन पर प्रधिरोपित कर्तब्गों का पालन करेंगे । 

सारणी 


भारतीय औद्योगिक वित्त निगम 
के या उसके बारा या उसको शोर 
से पट्टे पर लिये गये ऐसे सरकारी 
स्थान , जो उनके प्रशासनिक 
नियंत्रणाधीन है । 


9. प्रबन्धक , उत्तर पूर्वी प्रादेशिक कार्या- भारतीय प्रौद्योगिक विस निगम 
लय ( एन . ई. आर. ओ. ) , गौहाटी के या उसके द्वारा या उसकी ओर 

से पट्टे पर लिये गये ऐसे सरकारी 
स्थान , ओ उमके प्रशासनिक 
नियंत्रणाधीन है । 


10. प्रबन्धक , महमदाबाद शाखा कार्या 

लय, अहमदाबाद 


माधिकारी का परनाम 


सरकारी स्थानों के प्रवर्ग पौर प्रधि 
कारिता की स्थानीग सीमाए 


भारतीय औद्योगिक वित्त निगम 
के या उसके द्वारा या उसकी 
मोर से पट्टे पर लिये गये 
ऐसे सरकारी स्थान, जो उनके 
प्रशासनिक नियंत्रणाधीन है । 


11. प्रबन्धक, बंगलौर शाखा कार्यालय , मारतीय औद्योगिक बिस भिगम 
बंगलौर 

के या उसके द्वारा या उसकी 
ओर से पट्टे पर लिये गये ऐसे 
सरकारी स्पान , जो उनके 

प्रशासनिक नियंत्रणाधीन है । 
12. प्रबन्धक , भोपाल शाखा कार्यालय , भारतीय औद्योगिक विस निगम 
भोपाल 

के या उसके द्वारा या उसकी 
ओर से पट्टे पर लिये गये 
ऐसे सरकारी स्थान , जो उनके 
प्रशासनिक नियंत्रणाधीन है । 


13. प्रबन्धक , भुवनेश्वर शाखा कार्यालय , भारतीय औद्योगिक पित्त निगम 
भुवनेश्वर 

के या उसके द्वारा या उसकी 
ओर से पट्टे पर लिये गये 
ऐसे सरकारी स्थान , जो उनके 
प्रशासनिक नियंत्रणाधीन है । 


1. प्रादेशिक कार्यालय प्रधान , नई भारतीय प्रौद्योगिक वित्त निगम 
दिल्ली , विल्ली 

या उसके द्वारा या उसफी पोर से 
पट्टे पर लिये गए ऐसे सरकारी 
स्थान , जो उसके प्रशासनिक 

नियंत्रणाधीन है । 
2. प्रबन्धक ( प्रशासन ) प्रधान कार्यालय, भारतीय प्रौद्योगिक वित्त निगम 
नई दिल्ली ,दिल्ली 

या उसके द्वारा या उसकी 
मोर से पट्टे पर लिये गए ऐसे 
सरकारी स्थान , जो उनके प्रशास 

निक नियंत्रणाधीन हैं । 
३ . प्रबन्धक , मुबई प्रादेशिक कार्यालय, भारतीय प्रौद्यागिक पिन निगम 
मुबाई 

के या उसके द्वारा या उसकी 
पोर से पड़े पर लिये गये ऐसे 
सरकारी स्थान , जो उनके 

प्रशासनिक नियंत्रणाधीन हैं । 
4. प्रबन्धक , फलकसा प्रादेशिक कार्या मारतीय औद्योगिक वित्त निगम 
सय, कलकत्ता 

के या उसके द्वारा या उसकी ओर 
से पट्टे पर लिए गये ऐसे 
सरकारी स्थान , जो उनके प्रशास 

निक नियंत्रणाधीन है । 
5. प्रबन्धक , चंडीगढ प्रादेशिक कार्या - भारतीय औद्योगिक वित्त निगम 
लय , चंडीगढ़ 

के या उसके द्वारा या नसकी 
भोर से पट्टे पर लिये गए 
ऐसे सरकारी स्थान , जो उनके 

प्रशासनिक नियंत्रणाघीम हैं । 
6 . प्रबन्धक, हवराबाय प्रादेशिक कार्या- भारतीय औद्योगिक वित्त निगम 
लय, हैदराबाद 

के या उसके द्वारा या उसकी ओर 
से पट्टे पर लिये गये ऐसे सरकारी 
स्थान, जो उनके प्रशासनिक 

नियंत्रणाधीन है । 
7. प्रथम , कानपुर प्रादेशिक कार्या भारतीय औद्योगिक वित्त निगम 
लय, कामपुर 

के या उसके द्वारा या उसकी ओर 


14. प्रबन्धक , कोचोन शाखा कार्यालय , भारतीय औद्योगिक वित्त निगम 
कोचीन 

के या उसके द्वारा या उसकी 
ओर से पट्टे पर लिये गए 
ऐसे सरकारी स्थान , जो उनके 
प्रशानिक नियंत्रणाधीन है । 


15. प्रबन्धक , जयपुर शाखा कार्यालय , भारतीय औद्योगिक वित्त निगम 
जयपुर 

के या उसके द्वारा या उनकी 
मोर से पट्टे पर लिये गये ऐसे 
सरकारी स्थाम , जो उनके प्रशास 
निक नियंतणाधीन हैं । 


16. प्रबन्धक , पटमा पाखा कार्यालय , 

पटना 


भारतीय माधोगिक वित्त निगम 
के या उसके द्वारा या उसकी भोर 
से पट्टे लिये गये ऐसे सरकारी 
स्थान , जो उनके प्रशासनिक 
नियंत्रणाधीन है । 


- 


[ATT II - - 
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17. प्रबन्धक ,पुणे शाखा कार्यालय , पुणे भारतीय औद्योगिक क्ति निगम 

के या उसके द्वारा या उसकी ओर 
से पट्टे पर लिये गये ऐसे सरकारी 
FET, 57 3774 779777 

FAUTEUTETET 
[ TITO DO 2 ( 10 ) /8 5– 3750119 - 1 ] 

अमर मिह , अवर सचिव 


7 . Manas :r , 

Kanpur Regional 
[Ome 
Ka ipur . 


ng 


- 


8 . Manas ir 

Majras Regional 
Ore 
Ma ras. 


New Delhi, the 24th , October , 1995 
S .O . 5018 . - In Exrcise cf the pow . rs corfiror by actor 
3 of Public Pr. mises ( Eviction rif . U authc risd Cucusants ) 
Act, 1971 (40 of 1971 ) , the Contral ( . virrmerth : rely afscirts 
thi cfficers mention d in Column (Icf the Tabl ti lcwbirg 
off : ers ofthe I n ustrial FinanceCrporation of Ir ia corporate 
authority , and being cfficers ( quival. ritc th : 12 fin7 ! , ! 
officers of th . Goverrment of Ine ja , to berstat. ffi scr . h . 
purposes of th , said Act , who shall ( Xircis . ib . fr wirs ( 01 - 
ferred and p. rform that cutlas imposed on ustal: ( fficers by cr 
under th > said Art, within the Ircal limits cithir risp . ctiv.) 
jurisdictions in ri spect cf the public pr. m sis sp . cific ir ili 
corresponding entry in Çolumn ( 2 ) cf th saic Table , 

Table 


9 . Manap, r , 

North Eastern 
Rgio al olicus 
NERO , Gauhati. 


02. 111. . 


10 . Manager , 

Arn ; aba : Branch , 
Of 
Ahmedabau . 


u .irth irro ? Ci Vi armir is -- 

Tavstr : 1. 
P .:bls pr missbuk rşrg to cr 

takirnvlias by . rmcn behalf , 
of in : [ ustral 1 : 21.ce Cor 
poratic ; of [ , ia which are 
Uin! , this s it aminis , 

trativ . chircl. 
Public pr miss belorpirg to or 

tak .70 , 1, os : by, ra , b :half , 
of th . L usira ! Froze. Cor 
poraiirr of t. sia which are 
urder this list ve ac miris 

tratives ontrci. 
Public promiset blog rg to or 

takcran las by , or buhalf , 
cfth I. usir s ! Fi; are : Cor 
poratiore rf Tria which are 
under their r . srct v ; ac m ris . 
trativ , ocirl. 
Public primisos b . Ici girg te ro 

taken on kase by, crcab , half , 
of th : Industrial Firanc , Cor 
poration of Ircia which ar : 
under their respective ac mini, 

strative contrci. 
Publie pr -mises bulorgirg te or 

tak n on lase by , cron bchalf , 
of th : Industrial Finance Cor 
poration of India which are · 
under their respective adminis 
trative control. 
Public promises bclcrg rgic cr 

taken on Icase by , cron behalf , 
of the Indusirial Finnance Cer 
poration of- India which are 
uador their respective admini 

strative control. 
Public permises belonging to or 

takenon lease by , cron behalf, 
of the Industrial Finance Cor 
poration of India which are 
under their respective adminis 
trative control. 


D signation of the 
Officer 


Categories of public pr. miss 
and local limits of jurisdicticr . 


LOW 


NOW 


1 . Had of th : Regional 

Office , Nuw Delhi 


11 . Manag::r , 

Bangalore Brarch 
Office , 
Bangalore . 


12 . Manager 

Bhopal Branch Office, 
Bhopal. 


2 . Managar Admn .) 

Head Office , 
Nw Delhi 
Delhi 


Public pr misis bilergirig to cr 

takon on lease by , or on 
b half, of th ., Industrial Finance 
Corporation of India which 
are under th :ir respective 
administrative contcl. 
Public promises belonging to or 

takin onlase by, Oror behalf , 
of the Industrial Finance Cor 
poration of Incia which are 
under their respective adminis . 

trative control. 
Public premises belonging to or 

taken on lease by , or on behalf , 
of the Industrial Finance 
Corporation cf Tricia which 
are under thiir respective 

a ministrative control, 
Public pr. mises belorgirg to cr 

taken on las by , or onb half , 
of th : Industrial Finace 
Cerpcraticn if In ia wh ch 
are under th ir respective 
contrcl. 


13 . Mipager, 

Bhubaneswar Branch 
Office . 
Bhubanewsar . 


3 . Manager , 

Bombay Regional 
Office , 
Bombay. 


14 . Manag r , 

Cochin Branch Office , 
Cochia . 


4 . Manag. r 

Calcutta Regiccal 
Ofilar, 
Calcutta . 


15. Manager, 

Jaipur Branch Office , 
Jaipur . 


5 . Manag r 

Chan , igarh Rcgioral 
Offi , 
Cha ıı igarh . 


Public premises beloržirg to or 

takchon las by , or on behalf 
cf thy lacustrial Finance Cor 
pcraticn cf India which are 
under their respectiv , ac m ris , 
trative Control. 
Public șremises b - lorging to os 
taken on las : hy , or an behalf , 
of the Industrial Firarce Cor 
poration cf Inc ia which ara 


Public premises belorgirg to or 

taken on lease by, cron behalf , 
of the Industrial Finarice Cor 
poration of Ini ia which are 
under their resp . ct ve ac mini 
strative contrcl. 
Public premises belcrging ( o cr 
taken on lrase by . cron brhalf , 
of the Industrial Finance Cor 
poration of Tacia wh ch are 
under their respct vrai minis 

trative control 
Puhlic premises belcrgirg to cr 
taken on lease by, cron behalf , 
of the Industr al Firance Cor 
poration of India which are 
under their respective adminis 
trativa control. 


16 . Manag ,. I, 

Patna Branch Office , 
Patna . 


6 . Manager , 

Hy ! craba : Regional 
(Office , 

Hyderaba . 
* 985 G1/85 _ 2 
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। 
17. Manager , 

Pune Branch Office , 
Pune . 


Public premises belonging to it, 

taken on lusc by , or on behalf 
of th ., Indusirial Finance Cor 
poration of Incia which arc 
under their respective ai mini 
strative control. 

[ File No . : (10) 85 -IF. I.] 
AMAR SINGH. U .1 .Icr Sec . y 


Andhra Pradesh 4 ( 3) ( 8 ) of the Act. 

Hyderabad 
( b ) after serial No . 19 and the entry relating thereto 
the following shall be inserted , namely : -- 
"19A Shri. Y L Rajwadi, Nominated by the Cen 

Development Commi- tral Government under 
ssioner ( Industries ) section 4 ( 3 ) ( i) of the 
Government of 

Act. " 
Maharashtra 

[ File No. 25012/ 8/ 85 -Silk ] 


. 


. . 


नई किली, 16 अक्तूबर, 1985 


का . प्रा . 5020. - - केन्द्रीय सरकार रेशम बोर्ट अधिनियम 1948 की 
धारा 4 को उपधारा ( 3 ) के साथ पठित केन्द्रीय रेशम बोर्ड नियम , 1955 
के नियम 5 के उपनियम ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
भारत सरकार के पूति और बस्त्र मनालय ( वस्त्र विभाग ) की अधिसूचना 
सं . का . मा . 517( अ ) , तारोख 9 जुलाई 1985 में निलिखित संशोधन 
करता है । 


वाणिज्य मंत्रालय 

( घस्त्र विभाग ) 

मई दिल्ली, 15 अक्तूबर, 1985 
का . प्रा . 5019. -केन्द्रीय सरकार केन्द्रीय रेशम बोर्ड अधिनियम 1948 
( 1948 का 61 ) की धारा 4 की उपधारा ( 3 ) के साथ पठित केन्द्रीय 
रेशम बोई नियम 1955 के नियम 5 के उपनियम ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए भारत सरकार के पूर्ति और वस्त्र मंत्रालय 
वस्त्र विभाग ( वस्त्र वि ., गि ) मी अधिसूचना सं . का . प्रा० 617 ( अ ) , 
मारीज १ जलाई 1985 में निम्नलिखित संशोधन करती है : 

उम्त अधिसूचना में : 
( क ) क्रम सं . 16 और उससे संबंधित प्रविष्टि के पश्चात निम्नलिखित 

अंतःस्थापित किया जाएगा ; अति : ---- 
" 16क श्रीमति प्रार , चटर्जी, अधिनियम की धारा 4 ( 3 ) 
निर्देशक रेशम , उत्पादन , 

( ७ ) के अधीन अध्रि प्रदेश सरकार 
मांध्र प्रदेश सरकार , 

द्वारा नामनिर्देशित । 
हैदराबाद 
( ख ) क्रम सं . 19 और उससे संबंधित प्रविष्टि के पश्चात निम्न 

लिखित अंतस्थापित किया जाएगा , अर्थात : - . 
" 19 श्री पाई . एल . राजवाड़ी अधिनियम की धारा 4( 3 ) ( म ) 
विकास प्रायुक्त 

के अधीन केन्द्रीय सरकार द्वारा 
( उद्योग ) 

नामनिर्देगित । 
महाराष्ट्र सरकार 

[ फा . सं . 350 12/ 8/ 85 - रेशम ] 


उक्त अधिसूचना में, क्रम सं . 26 और उमसे संबंधित प्रभिष्टि 
के पश्चात , निम्नलिखित अंत : स्यापित किया जाएगा, अर्थान : - - 
" 27 श्री सैयद प्रजाम, अधिनियम की धारा 4 ( 3 ) ( न ) 
प्रध्यक्ष , 

के अधीन केन्द्रीय सरकार द्वारा 
स्पन मिल्क इंडिया लिमिटेड, 38, नामनिर्देशित " 
निक्टोरिया - ले - प्राउट तीमरा क्रास , 
बंगलौर 

[ फा सं . 250 12/ 8/ 85- रेशम ] 

ए . के . सेनगुम , निदेशक 


New Delhi, 16th October, 1985 
S .O . 5020. - In exercise of the powers conferred 
by sub -section (3) of section 4 of the Central Silk 
Board Act, 1948 ( 61 of 1948 ) , read with sub -rule (1 ) 
of rule 5 of the Central Silk Board Rules , 1955 , the 
Central Government hereby makes the following 
amendment in the notification of the Government of 
India in tho Ministry of Supply and Textiles (Depart 
ment of Textiles No. S . O . 517 ( E ) dated the 9th July , 
1985. 


In the said notification , 


MINISTRY OF COMMERCE 

(Department of Textiles) 

New Delhi, 15th October, 1985 
S. G . 5019 . - In exercise of the powers conferred 
by sub - section (3) of section 4 of the Central Silk 
Board Act , 1948 (61 of 1948) , read with sub -rule (1 ) 
of rule 5 of the Central Silk Board Rules , 1955 , the 
Cuntral Govertiment hereby makes the following 
amoniment in the notification of the Government of 
India in the Ministry of Commerce (Department of 
Textiles ) No . S . O . 517( E ) dated 9th July, 1985 :-- - 
In the said notification , 
(a ) after serial No. 16 and the entry relating thereto 
the following shall be inserted , namely : - - 
" 16A Smt. R . Chatterjee Nominated by the Go 

Director of Soriculture Vernment of Andhra 
Government of Pradesh under section 


___ After serial No. 26 and the entry relating thereto , 
th , following shall be inserted , namely : 


27 Shri Syed Abbas , Nominated by the Cen 
Chairman , 

tralGovernment under 
Spun Silk India Limited , Section 4 ( 3 ) ( J ) of the 
38, Victoria Layout , Act . " 
3rd Cross, 
Bangalore. 


[ File No . 25012 / 8/ 85 Silk ] 
A . K . SENGUPTA, Director 
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- - 
( मुख्य नियंत्रक , आयात -निर्यास का कार्यालय ) 

Import ( Control) order , 1955 dated 7 - 12 - 1955 as amended the 

said original Customs purposes copy No. PICG| 2094725 dated 
नई दिल्ली, 15 अक्तूबर, 1985 

13 - 2 - 1984 issued to M / s. Driplex Water Engg . Pvt. Ltd ., New 

Delhi is hereby cancelled . 
प्रादेश 

3 . A duplicate Customs purposes copy of the said Licence 
का . प्रा . 50:41... -ममर्म ड्रिपलेक्स वाटर इंजीनिरिंग प्राईवेट लिमिटेड 

is being issued to the party scparately for a c .i. f. valtie 
को मुक्त विदेशी मुद्रा के अंतर्गत पंजीगत माल का भायात करने के लिए Rs. 93008. 00 ( DM. 23722 ) . 
12, 93,100 रुपए ( बारह लाख निरॉनथे हजार एक सौ रुपए ) 

[ F. No . 2| CDE/ 83 - 84 | CG. I] 
का एफ लाइसेंम सं . पी /सीजी/ 2094725/ सी/एम एक्स / 90 / एच / 83 /सीमी - 1 PAUL BECK , Dy. Chief Controller of Import and Export 
13- 2 - 84, दिया गया था । 

for Chief Controller of Import and Exports 
फर्म ने उपर्युक्त लाइसेम की सीमा शुल्क प्रयोजन प्रति की अनुलिपि 

( संयुक्त मुख्य नियन्त्रक अायात निर्यात का कार्यालय ) 
प्रति जारी किए जाने क इस आधार पर आवेदन किया है कि लाइसेंस 
की मूल सीमा शुल्क प्रयोजन प्रति खो गई है अथवा अस्थानस्थ हो गई है 

( केन्द्रीय लाइसेंसिंग क्षेत्र ) 
आगे यह कहा गया है कि लाइसेंस की गीमा शुल्क प्रयोजन प्रति मद्रास सीमा 

नई दिल्ली , 7 जनवरी , 1985 
शुल्क प्राधिकरण के पाम पंजीकृत क गई गई पी तथा इस प्रकार सीमा शुल्क 
प्रयोजन प्रति के मूल्य का प्राणिक रूप से उपयोग किया गया था । भायात (नियंत्रक ) म .पेश 1955 ( यथा संशोधित ) क धारा 9 के अन्तर्गत 

आदेश 
2. अपने तर्क के समर्थन में , लाईमेंसधारी ने नोटरी पग्लिक दिल्ली के 
समक्ष भलीभासि शपथ लेकर स्टाम्प कागज पर एक शपथ पत्र दाखिल 

का . पा . 502 2.-- - जबकि सर्वश्री सुषार एक्सपोर्टम, ई - 46, कीर्ति नगर , 
किया है । मैं , तदनुसार संतुष्ट हू कि आयास लाइसेंस सं० पी/ माजी मई किली को एक सूचना प्रायास (नियंत्रय ) पादेश 1955 फी धारा 
2094725, दिनांक 13- 1- 81 की सीमा शुल्क प्रयोजन प्रनि फर्म से खी गई 10 के अंतर्गत जारी की गई थी कि क्यों न अग्रिम लाइमन सं . पी . 
है अयषा अस्थनस्थ हो गई है । आयात (नियंत्रण ) आदेश 1985 दिमाफ के / 3025124 दिनांक 11 - 4 - 84 वास्ते रु . 7, 78, 440/ - पीबीसी 
7- 12- 1955 यया संशोधित का उघारा 9( गग ) के अन्तर्गत प्रदत्त अधि फाम वर क्लाय 27, 000 गज एवं 54 " पीड़ाई में 580500/ - रु . 
कारों का प्रयोग करते हुए मैसर्स ट्रिप्लेकम वाटर इंजीनियरिंग प्रा०नि० ( 2 ) नायलान पोलिस्टर गिप फास्टनरस 16 सैटीमोटर से 35 सेंटीमीटर 
नई दिल्ली को जारी किए गए कषित मूल सीमा शुल्क प्रयोजन प्रति सं० के 72, 000 टुकड़े ( 3 ) लैमिनेटेड फिटिंग्स 144000 के टुकड़े ( दोनों 
पी / सी / जी / 2094725, दिनांक 13- 2- 84 को एतद्वारा रद्द किया जाता है । 111, 540/ - रु . के ) ( 4 ) लाइमिग एंड इनर लाइनिग मल थ 10, 800 

गज एवं 44 " चौड़ाई में 86, 400 रु . का लाइसेंस 300 वर्जन लेडीज 
3. 93008 रुपये ( डीएम 23722/ 2 ) के लागत सीमा भाडामुल्य की 

फोम लैदर है छ बैग्स 16 " x 13 " माप का बैंगकांक निर्यात के लिए जारी 
कथित लाईसेंस की अनुलिपि सोमा शुल्क प्रयोजन प्रति पार्यो को अलग से किया प्रादेश , इस प्राधार पर रद्द कर दिया जाये क्योंकि उक्त अग्रिम 
जारी की जा रही है । 

लाइसेंस को इन्होंने खंड 9 - उपखंड ( ए ) के अंतर्गत अनुचित प्रस्तुतिकरण 
[ सं . सा . शा . 2/ 21/ स -डोइ/ 83- 84/ सांज -[] 

द्वारा प्राप्त किया है, उदाहरणार्थ उन्होंने एक बैंक गारन्टी जो सिन्डीकेट 

बैंक , न्यू मैरिन लाइन्स , बम्बई-- 20 द्वारा जारी प्रतीत होती हुई प्रस्तुत 
पाल बैंक , उप मुख्य नियंत्रक , आयात निर्यात, की है । 
ते मुख्य नियंत्रक आयात निर्यात 

( 2 ) लाइसेंसधारी या बैंक या अन्य कोई व्यक्ति जिसके पास उक्त 
OFFICE OF THE CHIEF CONTROLLER OF 

लाइसेंस का कब्जा हो उन्हें इस सूचना के अंतर्गत इस लाइसेंस के मिल्य 

कुछ भी पायात न करने या अन्य किसी भी तरह से प्रचालन न करने या 
IMPORTS AND EXPORT 

फिसी तरह भी पचनबद्ध न होने के लिए एवं निम्न हस्ताक्षरकर्मा 
New Delhi , the 15th October , 1985 

को तुरन्त लाइमेंस वापिस करने के लिए निदेश दिये गये थे । । 
ORDER 

मैसर्स तुषार एक्सपोर्टस ई-- 46, कीति नार, नई दिल्ली ने उपरोक्त 
S . O . 5021.- -- Ms. Driplex Water Engg . Private Ltd., New 

अग्रिम माइसेम की दोनों कापियां एवं उससे संबंधित डीईईसी मुक सं . 
Delhi were granted an Import Licence No . P| CG| 2094725C 
XX/ 90] HT3 CG. I , dated 13 - 2- 1984 tor Rs. 12, 93 ,100 / 

डी 10645 - 010646 ( बम्बई ) दिनांक 16 - 6 - 85 को जारी लाइसेंस 
(Rupees Twelve Lakhs Nincty Three Thousand and Ono समर्पित महीं की है । 
Hundred only ) for Import of Capital Goods under Free 
Foreign Exchange. 

पहले पैराग्राफ में जो कहा गया है, उसे ध्यान में रखते हुए निम्न 
The firm has applied for igsue of Duplicate Copy of Customs 

हस्ताक्षरकर्ता इस बात से संतुष्ट है कि यह मामला उपयुक्तत: भायात 
purposes copy of the above mentioned Licence on the ground 

व्यापार नियंत्रण आदेश के खंड 9 ( ए ) के अंतर्गत प्राप्ता है पीर इसलिए 
that the original Customs purposes copy of thic Licence has 

उक्त लाइसेंम या तो रद्द कर दिया जाये या अन्यथा अप्रभावी घोषित 
been lost or misplaced . It has further beon stated that the कर दिया जाये । मत: पायात व्यापार नियंत्रण प्रादेश 1955 की धार। 
Customs purposes copy of the Licence was registered with 9 उपधारा ( ए ) में प्रवस्त मधिकारों का प्रयोग करते हुए 5 सर्वश्री 
Madras Customs Authority and as such the value of Cus 

तुषार एक्सपोर्टस , ई - 46, कीर्ति नगर, नई दिल्ली द्वारा प्राप्त किया गया 
toms purpose copy has been utilised partly . 

लाइसेंस सं . पी के 3025 1 24 दिनांक 11 - 4 - 84 वास्ते 
2. In support of their contention, the Licensce has filed an रु . 7, 78, 440/ - एवं उससे संबंधित डी ई सी को निरस्त करने का 
Affidavit on stamped paper duly sworn in before a Notary प्राधेश देता हूं । 
Public Delhi, I am accordingly satisfied that tho original 
Customs purposes copy of Import Licence No. P |CG | 2094725 [ स . एडवांस लाइसेंस/यू डीईएस/ 571/एएम - 84/ एएलएस II /सीएलए/ 1356] 
dated 13- 2 - 1984 has been lost or misplaced by the firm. In 

एस . एम , चौहान , उप मुख्य नियंत्रक पायात निर्यात 
excercise of the power conforred under sub -clause 9 ( cc ) of the 
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OFFICE OF THE JOINT CHIEF CONTROLLER OF 

IMPORTS AND EXPORTS 
(CENTRAL LICENCING AREA ) 

New Delhi , the 7th January, 1985 
ORDER UNDER CLAUSE 9 OF IMPORT ( CONTRUL ) 

ORDER, 1955 AS AMENDED 
S . O . 5022 . Whereas anotice was issued on 31- 10- 1984 
under clause 10 of the Imports (Control ) Order , 1955 to 
Ms. Tushar Exports , E - 46 , Kirti Nagar , New Delhi as to 
why the Advance Licence No . PK13025124 dated 11 - 4 - 1984 
for Rs. 7 , 78 ,440 / - for the import of 1 ,PVC Foain Leather 
cloth of 411 Width 27, 000 yds. for Rs. 580500 2 Nylon 
Polyester Zip Fastners for 16 cm to 35 cm 72 ,000 Pcs and 
3Lanminated Fittings 144, 000 pcs ( both ) for Rs. 111 , 540/ 40 
lining and inner lining cloth of 44 " width 10 , 800 yds for Rs. 
86 , 400 , - against an export order of 3000 doz . Ladies Foam 
Leutlicr Hand Bags 10X13 " size to Bangkok may not be 
cancelled , on the ground that the said advance Licence has 
been obtained by them by misrepresentation i .e . submitted 
a Bank Guarantec purpurated to liave , been issued by 
Syndicate Bank , New Marine Line , Bombay - 20 in terms of 
clause 9 sub - clause (a ). 


पैट्रोलियम मंत्रालय 

( पैट्रोलियम विभाग ) 

नई दिल्ल , 11 अक्तूबर, 1985 
__ का . आ . 5024.- - यतः पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) को धारा 3 को उपधारा ( 1 ) के अधीन भारत 
सरकार के पट्रोलियम मन्त्रालय , पैट्रोलियम विभाग की अधिसूचना का , आ . 
सं . 1815 तारीख 11 4 -85 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से 
संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइप 
लाइनों को बिछाने के लिए अजित करने का अपना आशय घोषित कर 
दिया था ; 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की मारा 6 की 
उपधारा ( 1) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिदिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 
___ अब , अत . उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसूची में विनिदिष्ट उधत भूमियो में 
उपयोग का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतद्धारा 
अजित किया जाता है; 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती हैं कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय तेल और 
प्राकृतिक गैस आयोग में सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को निहित होगा । 

अनुसूची 
एस . इ . के . से मोमासन सी टो , एफ . तक पाइप लाइन बिछाने के लिए 
राज्य - गुजरान जिला व तालुका - मेहमाणा 
गांव 

ब्लाक नं . हेक्टेअर एमारई सेन्टीभर 

3 4 5 
सांगनपुर 

281 

03 
284 

0 17 22 
सीटी 


2 . The lincepsee or the Bank or any other person having 
possssion of the licences were also directed under 
the saiu utile not ko inport any goods against the licence or 
operate upon the said licence in any manner or not to make 
any commitment against the same and to return the licence 
immediately to the undersigned . 


3 . Ms. Tushar Exports , E - 46 , Kirti Nagar , New Delhi have 
not surrendered the above mentioned Advance Licence in 
duplicate alongwith its connected DEEC Book Nos . 010645 
& 010646 , ( BOM) , dated 16 - 6- 1984 . 


Romkhoonsaneemunmun 


4 . Having regard to what has been stated in the pre : eeding 
paragraph the lindersigned is satisfied that the case appropri 
ately falls under clause 9 ( a ) of the ITC order and as such 
lice n queri on all be cancelled or otherwise rendered 
incifccinie Therefore , 1. in exercise of the power ve ted in me 
undir clausest:b - clausz ( a ) of the Imports ( Control ) Order , 
1955 thereby cancel the licence No . PK} 3025124 . dated 
11 - 4 - 1984 for Rs. 7 , 78, 440/ - with its connected D . E. E . C s . 
Obtaindiy M / S. Tishar Exports , E - 46, Kirti Nagar , New 
Delhi. 

IN . . . HCLUDES / 571 / AM . 84ALS. II CLA[1356 ] 
___ S. L. CHOHAN, Dy. Chief Controiler of Imports & 

Exports 
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विदेश मंत्रालय 

नई दिल्ली , 11 अक्तूबर, 1985 
का . प्र . 5023. - --राजनयिक एवं कोंमली अधिकारी ( सपथ एवं शुल्क ) 
अधिनियम , 1948 ( 1948 का 41वां ) की धारा 2 के खंड ( क ) के 
अनुपालन में केन्द्र सरकार, इसके द्वारा ओडेसा स्थित भारत के प्रधान 
कोमुलावास में वैयक्तिक सहायक श्री प्रीतम लाल को 16-- 9 - 85 से 
कोसली एजेंट के कार्य करने के लिए प्राधिकृत करती है । 

[ संख्या टी 4330/1/ 85 ] 

आर . दयाकर, उपसचिव ( कोंसलर ) 
MINISTRY OF EXTERNAL AFFAIRS 

___ New Delhi, the 11th October , 1985 
S . O . 5023. - -- In pursuance of the clause ( a ) of Section 201 
the Diplomatic and Consular Officers (Oaths & Fees ) Act. 
1948 ( 41 of 1948 ) , the Central Governmeni hereby autbo 
rise Shri Pritam Lal, PA in the Consulate General of India , 
Odessa to perform the duties of Consular Agent w . e . f. 
16- 9 - 1985 . 

No . T , 43301/ 85. 
R .DAYAKAR , Dy . Secy. ( Consular ) 
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S . O . 5024 . -.- Whereils by notification of the Government 
of India in the Ministry of Petroleum S . O . 1815 dated 
11 - 4- 85 Inder Sub- 6cction ( 1 ) of Sction 3 of the 
Petroleum and Minerals Pipelincs ( Acquisition of Right of 
User in Land ) Act, 1962 ( 50 of 1962 ), the Ceniral Govern 
ment declared ily intention to acquire the right of user in the 
lands spccified in the schedulc aprended to that notificatio 
for purpose of laying pipeline ; 


506 


And whereas the Competent Authority has under sub 
section ( 1 ) of Section 6 of the said Act , submitted report 
to the Goverament; 


456 
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[ No. O -12016/41 /85 -ONG- D-4] 


513 


And further whereas the Central Government has, after 
considering the said report, decidod to acquire the right of 
user in the lands specificd in the schedule appended to this 
notification ; 


Now , therefore , in exercise of the power conſeried by 
sub-sect . on ( 1 ) of the Section 6 of the shid Act , the Centrn ] 
Government licreby declares that the rigth of uşor in the 
baid lands specified in the schedule aprended to this antifi 
cution hereby acquired for laying the pipeline ; 


And further in cxercise of power conferred by sub - sc : tiv : 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lunds shall insiend of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Oil & Naturid Gas Conimission 
1rce from encumbrances . 


का . आ . 5025 :-- - यतः पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार मानमर्जन ) अधिनियम , 1962 
( 1962 क . 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भरत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना 
फ . आ . मं . 3707 तारोख 24- 7- 85 द्वारा केन्द्रीय सरकार ने 
उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग 
के अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित 
करने का अपना आशय घोपित कर दिया था ; 


और पत : सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 को उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 
द दो है ; 


2 


- LU 


SCHEDULE 

S . E . K . to Sob CTF 
State : Gujarat Distt . & Taluka : Mehsana 
Village Block No. Hect. Arc Cen 

tiare 
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और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने का 
विनिश्चय किया है । 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रपत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
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एतद्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनु 
सूची में मिनिदिष्ट उम्त भूमियों में उपयोग मा अधिना र पाइप 
लाइन बिछाने के प्रयोजन के लिए एतद्द्वारा अजित भिमा 
जाता है ; 
___ और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देता है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरमार में 
निहित होने के बजाम तेल और प्राकृतिक गैस आयोग में सभी 
बधाओं से मुक्त रूप में बोषणा के प्रकाशन की इस तारीख को 
निहित होगा । 

अनुसूची 
मुटाना - + से जे . एन . मी , 
राज्य :- जगत जिला - म माल का ; मेहसाना 

लोकन . हेक्टेयर मार . पेन्टीयर 
मोकणज 
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SCHEDULE 
Pipeline from Jotana - - 4 10 JNO . 
State : Gujarat District & Taluka : Mehsana 
Villago Block No. Hec - Arc Cen 

tare tiare 
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[ No, 0 -12016/ 95/85- ONG- D -4 

मई दिल्ली, 1.1 अगसूबर , 1085 
झा , प्रा , 5026---- यतः पेट्रोलियम और खनिज पाइपलाइम ( भूमि 
में उपयोग के अधिकार का प्रजन ) अधिनियम 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के अधीम भारत सरकार के पेट्रोलियम 
मंत्रालय की मधिसूबमा का . भा . से , 180 15 तारीख 14- 4-85 धार । 
केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनसूची में पिनविष्ट 
भूमिपों में उपयोग के अधिकार की पाइप लाइनों को बिछाने के लिए 
अजित करने का प्रपना प्राशय घोषित कर दिया था ; 

पौर यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है ; 

और भागे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करमे के 
परमात् बस अधिसूचना से सलाम अनुसूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजिप्त करने का विनिश्चय किया है । 

मष , मत: उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) पारा प्रदत 
मक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती है कि 
पसं अधिसूपमा में संलग्न अन सूची में विमिदिष्ट उक्त भूमियों में उपयोग 
का अधिकार पाइपलाम बिछाने के प्रयोजन के लिए एतदद्वारा अर्षित 
फिया जाता है । 

पोर मागे उस धारा की उपधारा ( 4 ) द्वारा प्रयत्त शक्तियों का 
प्रयोग करस हुए केलंय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार मेन्द्रीय सरकार में निहित होने के मजाय नेल और 
प्राकृतिक गैस आयोग में सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन 
की बस सारीख को निष्ठित होगा ; 

अनुसूची 
पन . के . एफ . सी . से एन , के . भी . जी . एस , - 

राज्य -- गजरात जिला -- अहमदाबाद तालुका - विरमग्राम 
गांध 

मर्षे नं . हक्टेयर प्रार . सेन्टीयर 
सेलावी 209/ 59 

32 
209/ 57 

0336 
20955 () 03 12 
209/ 49 

R64 
209/ 25 

17 58 
209/ 20 
[म . 0 - 1200 13/ 32 / 85- प्रोएन नी -- ही - 4 ] 
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[ . 0 - 12016/ 93/ 85 - मो एन जी - ही - 4 ] 


9. 0 . 5025...... Whereas .. by notification of the Government 
of India in the Ministry of Petroleums. O . 3707 dated 
24 - 7 -85 under sub - section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of Veer in 
Land ) , Act , 1962 ( 50 of 1962 ) , the Central Government 
declared its intention to acquiro the right of user in the 
lands specificd in the Schedule appended to that notification 
for purpose of laying pipeline ; 


And whereas the Competent Authority has under Sub 
section ( 1 ) of Scotion 6 of the said Act, submitted roport 
to the Government ; 


And further whereas the Central Government has , flor 
considering the said roport, decided to rcquire the right of 
user in the lands specified in the schedulo appended to this 
notification ; 


- - - 


- 


- 


- 


- 


- 


Now , therefore , in exercise of the power conferred by 
sub - section ( 1) of the Section 6 of the said Act, the Control 
Government hereby declares that the right of usor in the 
said lands specified in the schedule appcoded to this noti 
fication hereby acquired for laying the pipeline ; 


And further in oxerciso of power conferred by sub -scetion 
( 4 ) of that section, the Central Government directs that the 
right af ICT in the fitid lans shall inston of veating in 
Central Government veut un this cake of the publication 
of this declaration in lbe Oil and Natal Gus Comunicion 
free from encumbrantes , 


[ भाग JI . 


( ii ) ] 
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s. o . 5026 . - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 1806 dated 
10 - 4 - 85 under sub - section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquiuition of Right uf User in 
Land ) Act, 1962 ( 50 of 1962) , the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schodulo appended to that notifica 
tion for purpose of laying pipeline ; 

And whereas the Competent Authority has linder Sub 
section ( 1 ) of Soction 6 of the Aald Act, submitted report 
to the Government ; 

And further whereas the Central Governinient has, aftor 
considering the said report, decided to acquire the right of 
user in the lands spccified in the schedule appended to this 
notific ition ; 

Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of Section 6 of the said Act , the Central 
Government hereby declares that the right of uses in the 
waid lands specified in the schedule appended to this noti 
dication hereby acquired for laying the pipeline ; 

And further in c .xercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that the 
right or 119er in the said lindy shall instead of vesting in 
Contral Government vest on this date of the publication of 
this declaration in the Oil and Natural Gas Commission 
frce from encumbrances . 


और आगे उस धारा की उपधारा ( 6) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के जार संल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
मक्त अप में पोषणा के प्रकाशन की इस तारीख को निहिम 
होगा । 

__ अनुसूची 
एम . ई . के . से सोन मो . टी . एफ . तम पाइप लाइन बिछाने के लिए 
राज्य : मुजरात जिला न तालुका : मेहसाना 

मलाक नं . हेक्टेयर मारनं . सेन्टीयर 


गौम 


पेना 


17 


50 


1 


58 


65 


70 


- - - 


tigta 


SCHEDULE 
Pipeline from NKEC to NK GGS I. 
State : Gujarat District : Ahmedabad 

Taluka : Viramgam 
Village Survey No . Hec - Are Cen 

tare tiare 
Telavi 
209/ 59 

_ 0 04 32 
209 / 57 

0 03 36 
20955 

0 03 12 
209/ 49 

008 64 
209/ 25 

0 17 52 
209/20 

0 10 20 
[ No. O- 12016 /32/85- ONG- D-4] 
नई दिल्ली , 18 अक्तूबर , 1985 
का . आ . 5027 . – यतः पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
(1962 का 50 ) की धाग 3 की उपधारा (1 ) के अधीन भारत । 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का , आ . स . 
1799 तारीख 10-4 - 1985 मारा केन्द्रीय सरकार ने उम अधिसपना 
से संलग्न अनरपी में निदिष्ट भूमियों में उपयोग के 
अधिकार को पाइप लाइनों को विछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था ; 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
उप-धारा ( 1) के अधीन सरकार को रिपोर्ट दे दी है ; । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसपी से विनि 
विष्ट भमियों में उपयोग का आकार अर्जित करने का 
विनिश्चय किया है । 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , केन्द्रीय सरकार एतद्द्वारा 
घोषित करती है कि इस अधिसूचना से संलग्न अनसूची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतपधारा भर्जित किया जाता है : 


100 
37 
58 

0 130 

06792 
60 

03 34 

0 1272 
0 09 72 

0 1140 
कार्ट ट्रेक 

0060 
94/ पी 018 
66 

828 

__ 1984 
96 
सिं . 0 - 120 16/ 18 /85/ ओ एन जी - डी -4] 

Now Delhi, the 1t8h October, 1985 
9. 0. 5027... Whereas by notification of the Government 
of India in the Ministry of Petroleums. O . 1799 , dated 
10 - 4 - 85 under sub - section ( 1 ) of Soction 3 of the Petroleum 
and Minerale Pipelinas ( Acquisition of Right of User in 
Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedulo appended to that notification 
for purpose of laying pipeline; 

And whereas the Competent Authority has, under Sub 
Hoction ( 1 ) of Section of the said Act , rubmitted report 
to the Governmcat; 

And further whereas the Central Govorainent has, after 
considering the mid report , decided to acquire the right of 
user in the lands specified in the schedule appeided to this 
notification ; 
_ Now, theretore, in exercine of the power conterred by 
I l1b - section ( 1 ) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
snid lands upecified in the chedule appcoded to this notice 
tion hereby acquirod for layide the pipeline ; 

And further in exorcise of power conferred by sub -coctlog 
( 4 ) of that eaction , the Central Govoriment directs that 
the right of weer in the said lands shall instead of vesting in 
Central Government rest on this dato of the publication 
of thio declaration in the Oil and Natural Gas Commission 
free from encumbrances , 

SCHEDULE 
Pipeline from SEK to SOB. CTF 
State : Gujarat District & Taluka : Mehsana 
Villago Block No . _ - -- Hec - Are Cen 

tare 

tiara 


. . 


- - - - 


- 


- - 


1 


Khorva 


0 


04 


32 


07 


- 


- 


- 


. . 


- 


। - - . 


- - 


- 


_ : . - - - - - . - - : - : . - 

3 4 


68 


96 


District . 
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S .O . 5028 . – Whercas by notification of the Government 

of India in the Ministry . of Petroleum, Sh. 1800 dated 
Kherva - Contd 60 

0 03 24 

10 - 4 - 85 under ub -section ( 1 ) [ Section 3 of the fetroleunl 
0 1272 

and Minerals Pipelines Ayu sition of Right of User in 

Landi Act, 1962 ( 50 of 1962 ) , the Central Government 
65 009 

declared its intention to acquire the right of user in the lards 
70 

0 1140 specified in the schedule appended to that notification for 
Cart track 0 00 60 

purpose of laying pireline ; 

And , whereas, the Competent Authority has under sub 
94 / P 0 01 68 

gestion ( 1 ) of Section of the said Act, submitted report to 
0 08 28 10: Government; 
94/ P 0 0984 

And further whereas the Cential Government has , after 
0 1440 

Considerin the vid rerorl, dev del to acquiro the right of 

11 .-T in the laris specified in the schedule anpended to this 
[ No. 0-12016/18/85- ONG- D -4] notification ; 

Now , flicicforc , in exercise of the power conferred by 
का . आ . 5028 . - - यत: पेट्रोलियम और खनिज पाइप 

4 :6 - section ( 1 ) of Section 6 of the said Act, the Central 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनिधम , 1962 

( invenment licreby declares that the right of user in the said 

titis specilied in the schedule appended to this notification 
( 1982 का 50 ) की धारा 3 को उपधारा ( 1 ) के अधीन hereby acquired for laying the pipeline; 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना And , father , in exercise of power conferred by sub -section 

( 4 ) of that section , the Central Government directs that the 
फा . आ . सं . 1800 तारीख 10- 1- 85 द्वारा केन्द्रीय 

richt of user in the saill lands shall instead of vesting in 

Central Government vest on this date of the publication of 
सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भमियों 

this declaration in the Oil and Natural Gas Commission 
में उपयोग के अधिकार को पाइप लाइनों को बिछाने के लिए frcc from all cncunibrances. 
अजित करने का अपना आशय घोषित कर दिया था ; 

SCHEDULE 
और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की 

Pipeline from NKFE to NK GGS-) 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 

State : Gujarat 

District : Ahmedabad 
दे दी है ; 

Taluka : Viramgam 
और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 

Village Survey No . Hec . Are Cen 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने 

tare tiare 

- - -- - 
का बिनिश्चय किया है ; 

Telavi 209/ 51 

0 05 28 
अब , अत : उक्त अधिनियम की धारा 6 की उपधारा 

209 / 47 

00560 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 

209 / 26 

0 1350 
209 / 25 

0 03 36 
एतद्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची 

209 / 20 

0 05 16 
में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइप 

209 /19 

0 00 96 
लाइन बिछाने के प्रयोजन के लिए एतद्वारा अजित किया 
जाता है ; 

[ No. 0 - 12016/19/85- ONG- D-4] 
और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त 

का . आ 5029 : - यत : पैट्रोलियम और रूनिज पाइप लाइन 
शक्तियों पर प्रयोग करते हुए केन्द्र य सरकार निर्देश देता है 

( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में 

(1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन भारत 
निहित होने के बजाय तेल और प्राकृतिक गैस प्रयोग में सभी सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . मं . 
गाधामों से मुक्त रूप में घोषणा के प्रकाशन को इस तारख को 1801 री 20 -, - B5 द्वारा केन्द्रीय सरकार ने उम्: सिचना 

में संलग्न अगमची म छिनिदिष्ट भमियों के उपयोग के 
निहित होगा । 

अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अनुसूची 

अाना अ. शय घोषित कर दिया था ; 
उन . के . पा .. . से एन के . सी . एम . I 
राज्य : गुजगत जिला : अहमदाबाद तालका : विरमगाम 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 

उप - धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है ; 
. .. म नं . . हेक्टेयर आर. सेन्टीयर 
209/ 51 

__ अरि आगे यत : केन्द्रीय सरकार ने उक्त रिपार्ट पर विचार 
( 
0 05 

28 
209/ 17 

0660 

करने के पश्चात इस अभिसूचना से संलग्न अनसची में विनि 
209/ 26 ॥ 1350 

दिष्ट भमियों में उपयोग का अधिकार अर्जित करने का 
200/ 25 

विनिश्चय किण है ; 
209/ 20 05 

अब , अत : उक्त अधिनियम की धारा 8 की उपधारा (1 ) 
209/ 19 

रा प्रदत्त शकिा का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
[ सं . 0 - 120 16/ 10/ 85 / ओ०एन०जी० - डी - 4 

घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची में 


गांव 


. . . 


" 


सेलायो 


- 


36 


16 


96 


[ भाग II - - खंड 3 ( ii ) ] 


भारत का राजपत्र : नवम्बर 2, 1985/ कार्तिक 11 , 1907 
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- - . - - 


- - - 


- - 


का , आ , 5030 , - - यत : पेट्रोलियम और खनिज पाइप लाइन 
( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 
1802 तारीख 10 - 4 - 85 द्वारा केन्द्रीय सरकार ने उस अधिसना 
से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के 
अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
. उपधारा (1 ) के अधीन सरकार को रिपोर्ट दो दी है । 


1 


100 


० 


-10 


01 


__ और आगे यतः केन्द्रीय सरकार ने उक्ट रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसूची में विनि 
दिष्ट भमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है । । 
___ अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनसनी में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइप लाइन 
बिछाने के प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 

और आगे उस धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय 
भारतीय गैर प्राधिकरण लि . से सभी बाधाओं से मक्स 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


84 


विनिर्दिष्ट उक्त भमियों में उपयोग का अधिकार पाइप लाइन 
बिछाने के प्रयोजन के लिए एतव द्वारा अर्जित किया जाता है । 

और आगे उस धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए कंन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के 
के भजाय तल और प्राकृतिक गैस आयोग में सभी बाधाओ स 
मक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 

अनुसूची 
एन . के . ई . एल . मे एन . के . 64 
राज्य : - गुजरात मिला: - मेहसाना तालुका:- कट्टी 
गांव 

___ सर्वे नं . हेक्टेयर. आर . सेम्टीयर 
सुरज 

654 

0 01 
कार्ट ट्रेक 

01 
G60 

0 03 48 
661 

00936 
662 
कार्टट्रेक 

44 
683 

03 
[ गं , 0 - 120 16/ 20/ 85- ओ०एन०जी०६७- 4] 
S . O . 5029. -..- Whereas by notification of the Government of 
India in the Ministry of Pctroleum S . O . 1801 dated 10- 4 - 85 
under sub - section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in Land ) 
Act, 1962 ( 50 of 1962 ). the Central Government declared its 
intention to acquire the right of user in the lands specified in 
the schedule appended to that notification for purpuse of 
laying pipelinc ; 

And whereas the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act , submitted report to 
the Government ; 

And further whereas the Central Government han , after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
ootification ; 

Now , therefore, in oxercise of the power conferred by sub . 
setcion ( 1 ) of Section 6 of the said Act , the Central 
Governmont hereby , declares that the right of user in the 
said lands specified in the schodule Appended to this noti 
fication hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from all encumbrancea , 

SCHEDULE 
Pipeline From NKEL to NK-64 
State : Gujarat District : Mehsana 

Taluka : Kadi 
Survey No . Hec - Are Cen 

tare 

tiare 
Suraj 

0 0192 
Cart track 

00180 
660 

0 0348 
661 

0 0936 
662 / 1 

0 05 40 
Cart track 

0 0144 
663 

0 0384 


10 


07 


07 


44 


अनुसूची 
एम . ई . के . मे मोब . मी . टी . एफ . सक पाइप लाइन बिछाने के लिए 
राज्य: - गजरात जिलाः व तालुका : - मेहमाना 
गांव 

म्लाक नं . हेक्टेयर आर . सेन्टीयर 
भाखज 

कार्ट ट्रेक 0 01 58 
807 

04 
804 

00840 
कार्ट ट्रेक 0 00 74 
803 __00192 
701 

02 28 
696 

08 
697 
899 

00876 
कार्ट ट्रेक 00324 
550 

00 60 
551 
554 

18 
553 

80 
559/ पी 
558 

00338 
559/ पी 0 1248 
580 

00108 
कार्ट ट्रेक 0 00 72 
579/ पी 

02 
68100840 
582 

00 
579/ 
4 

0 00 60 


08 


88 


40 


Village 


80 


654 


* [ No. O- 12016/ 20/ 85- ONG- D-4] 
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- 


प 


45 
0 1488 
0 21 24 


568 
566 
823 
622 


0 1452 
0 1598 


579 / P 
581 
582 
579 / P 
568 
566 
623 


3 4 5 

0 02 76 
00840 
0 00 72 
0 00 60 
0 1488 
0 21 24 
0 13 32 
0 14 52 
0 15 76 


620 


[सं . 0 - 120 16/ 21/ 85- ओ एन जी - ही - 4 ] 


622 


620 


S . O . 5030 . — Whereas by notification of the Government of 
India in the Ministry of Petroleum, S . O . 1802 dated 10 - 4- 85 
under sub- section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in Land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 
ke intention to acquire the right of user in the lands specified 
in the schedulo appended to that notification for purpose of 
laying pipeline ; 


. [ No. 0 -12016/ 21 / 85- ONG- D - 4] 


And whereas the Competent Authority has under Sub 
soction (1 ) of Section 6 of the said Act, submitted report 
to the Government ; 


And fuţther whereas the Central Government has, after 
considering the said report, decided to acquire tho right of 
118¢r in the lands specified in the schedule appended to this 
notification : 


का . आ . 5031 . - यत : पेट्रोलियम और सनिम पाइप 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन) अधिनियम , 
1962 (1982 का 50) की धारा 3 की उपधारा (1) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का , आ . 
सं . 1803 तारीख 10 - 4- 85 द्वारा केन्द्रीय सरकार ने 
उम अधिम धना से संलग्न अनसपी में विनिर्दिष्ट 
भूमिगों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियमम की धारा 
8 की उपधारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : सक्षम प्राधिकारी ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 


Now , therefore , in exercise of the powers conferred by 
kub - section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of uger in the 
said lands specified in tho schedulo appended to this notifica 
tion bereby acquired for laying the pipeline ; 


and further in cxercis, of power conferred by sub -tection 
( 4 ) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting 
in Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from all encumbrances . 


SCHEDULE 
Pipeline from S. E. K . to SOB C . T. F. 
State : Gujarat District & Taluka : Mehsana 


Village 


Block No . 


Hec- Aro 
tare 


Cen 
tiare 


__ _ .. 


Akhaj 


Cart track 
801 
804 
Cart track 
803 
701 
696 


__ अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
पोषित करती है कि इस अधिसूचना में संलग्न अनमची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 

और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
मियों में उपयोग का अधिकार केन्द्रीय मरकार में निहित होने 
के बजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं में 
मक्स म्प में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 

___ अनुसूची 
एम एन ए . एक्स से संथाल सी . टी . एफ . 
राज्य: - गजरात जिला व सासुका: - मेहसाना 

लाफ नं . हेक्टेयर मार . मेन्टीयर 
कसलपुरा 

802 

0 0760 
804 

1870 
808 

() 0265 
809 

02725 
कार्ट ट्रेक 
14. 57 

0 04 30 
[ मं . 0 - 12016/ 22/ 85 - ओ एन जी - डी - 4 ] 


गांव 


697 


699 
Cart track 


0 01 56 
0 04 10 
0 0840 
00074 

0 01 92 
0 02 28 
0 07 08 
0 07 44 
0 08 76 
003 24 
0 00 60 
0 0888 
0 17 40 
0 1380 
00180 
0 0338 
0 12 48 
0 0108 
0 00 72 


No 


550 


- 


90 


551 
. 554 
553 
559 / P 
558 
359/ P 
580 
Cart track 


S . O . 5031 . - Whereas by notification of the Government of 
India in tho Ministry of Petroleum S . O . 1803 dated 10 - 4 - 85 
under sub - section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipeline . (Acquisition of Right of User in Land ) 
Act, 1962 ( 50 of 1962 ) , the Contral Government declared 


[ भाग II - - खड 3 (ii ) ] 
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its intention to acquire the right of uger in the lands spoci 
fied in tho schodulo apponded to that notification for pur 
posc of laying pipeline ; 

And wbereas the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 

And further, whereas the Central Government bas, after 
considering the said report . decided to acquire the right of 
user in the lands specified in the schedule appended to this 
nctification ; 

Now , therefore , in exercise of the power conferred by 
sub- section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said Innas specified in the schedule appended to this notifica 
tior, hereby acquired for laying the pipeline; 

And fulier in exercise of power conferred by sub -section 
( 4 ) of that section , the Central Goveroment directs tbat the 
right of u er in the said lands shall instead of vesting in 
Central Government vest on this dalt of the publication of 
this declaration in the Oil & Natural Gas Comunission free 
from all encumbrances . 

SCHEDULE 
Pipeline from (SNAX ) to South Santhal CTF 
State : Gujarat District & Taluka : Mehsana 


मनुसूची 
एस . ई . के . स मोष सी . टी . एफ 
राज्य :- गजरात जिला व साल का : - मेहसाना 
गाव 

एलाफ नं . हेक्टेयर आर . सेन्टीयर 
जगदान 190 

30 
187 
186 

03 72 
135 

0088 
176 

0 1134 
177 

1248 
174 

0312 
173/ पी 

2016 
171 

170/ प 0 1 18 
[ सं . 0 - 12016/ 24/ 85- ओ एन जी - पी - 41 


88 


S . O . 5032.-- - Whereas by notification of the Government 
of India in the Ministry of Petroleum S. O . 1638 dated 
8 - 4 - 85 under sub- section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land Act, 1962 ( 50 of 1962 ) , the Central Government 
declared its intontion to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 


Village 


Block No . 


Hec - Are 
tare 


Cen 
tiare 


Kasalpura 


And whereas the Competent Authority has undor Sub 
Section ( 1 ) of Section 6 of the said Act, mubmitted report 
to the Government ; 


802 
804 
808 
809 
Cart track 
857 


0 

0 

0 
0 
0 

0 


07 60 
18 70 
0265 
27 20 
05 27 
04 . 30 


And further whereas the Central Goverament has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act , the Control 
Government hereby declares that the right of user In the 
schedule appended to this notification hereby acquired for 
laying the pipeline ; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section. the Central Government directs that the 
right of user in the said lands shall instead of yeating to 
Central Government vests on this date of the publication 

aration in thc Oil & Natural Gas Commission frco 
from encumbrances , 


1 


SCHEDULE 
Pipeline from S. E. K . to SOB C. T. F . 
State : Gujarat District & Taluka : Mehsana 


ut No . 


Village 


Block No. 


[ No. 0 -12016/ 22/85- ONG- D -4 ] 
का . आ . 5032 . - यत : पट्रोलियम और खनिज पाइप 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1062 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना 
का . आ . सं . 1638 तारीख 8 - 4 -85 मारा केन्द्रीय 
सरकार ने उस अधिसूचना से संलग्न अनसची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिए अर्जित करने का अपना आशय घोषित कर दिया था । 

और यतः मक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 

अब , अत : उक्त अधिनियम की धारा 8 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एसदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनमची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 

और आग उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भमिगों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय नेल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
मयत रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


Hec- 
taro 


Aro 


Con 
tiaro 


Jagudan 


190 


187 
186 
185 


176 


0 07 36 
0 14 
00372 
0 04 68 
0 11 34 
0 12 . 48 
0 03 12 
0 20 16 
0 2688 
0 01 18 


177 
174 
173 / P 
171 
170 / P 
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And further in exercise of power conferred by sub -section 
( 4 ) of that scution , the Central Government d rects that the 
right of user in the said lands shall instcad of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Comniission frco 
from all cncumbrances . 


1 


का . आ . 5033 . – यतः पेट्रोलियम और खनिज पाइप लाइन 
( भमि में उपयोग के अधिकार का अजेन ) अधिनियम , 1962 
(1962 का 50 ) की धारा 3 की उपधारा ( 1) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . . 
1805 तारीख 10 - 4 - 85 द्वारा केन्द्रीय सरकार ने उस आमचना 
से संलग्न अनसपी में विनिदिष्ट भमियों के उपयोग के 
अधिकार को पाइप लाइनों को विछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उप - धारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनुसूची में विनि 
दिष्ट भूमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है । 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा जित किया जाता है । । 

और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भामियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
मुक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 


SCHEDULE 
Pipcline from N. K . E. X . to NK -132 & NK - 146 
State : Gujarat 

District : Ahmedabad 
Taluka : Viramgam 
Village Survey No. Hec- Are Cen 

taro tier 
Balsasan 430 

0 05 40 
431 

0 02 28 
Cart track 0 02 16 

[ No. O -12016/ 30/ 85- ONG- D- 4 ] 


का . आ . 5034 . - यत : पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50) की धारा 3 की उपधारा ( 1) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 
1813 सारीख 11 - 4 - 85 द्वारा केन्द्रीय सरकार ने उस अधिसघना 
से संलग्न अनसची में विनिर्दिष्ट भूमियों में उपयोग के 
अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसनी में विनि 
दिप्ट भूमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है । 


अनुमूर्ती 
एन . के . ई . एक्म से एन , के 132 और एन . के . 146 
राज्य : - गुजरात जिला:- अहमदाबाद ताल का : - विरमगाम 


गांव 


सर्प नं . 


हेक्टेयर. आर 


सेन्टीयर 


बाल सासन 


430 


40 


431 


. 05 
02 
02 


28 
16 


[ मं . 0 - 12016/50/ 55- ओ एन जी - डी - 4 ] 


S . O . 5033 . - Wliereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 1805 dated 
10 - 4- 1985 under sub -section ( 1 ) of Section 3 of the 
Petroleum and Minerala Pipelines (Acquisition of Kight of 
User in Land), Act, 1962 (50 of 1962 ), the Central Govern 
ment declared its intention to acquire the right of user in tho 
lands specified in the schedule appended to that notification 
for the purpose of laying pipeline; 

And u berea , the Competent Authority hay under Sub 
section ( 1 ) of Section 6 of the said Act, submitted report to 
the Government ; 


__ अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अन सूची में 
विनिर्दिष्ट उक्त ममियों में उपयोग का अधिकार पाइप लाइन 
बिछाने के प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 
__ और आगे उस धारा को उपधारा ( 1) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
मक्त रूप में घोषणा के प्रकाशन की इग तारीख को निहित 
होगा । 

अनुसूची 
एन . के . ई . डी . मे एन , के . 68 
राश्य : - गुजरान जिलाः तालका: - मेहमाना । 
गांव 

ब्लाफ नं . लेस्टेपर आर . सेन्टीयर 
मेहमदपुरा 

00300 
355 

92 


357 


And furthor whereas the Central Government bas , after 
considering tho said report, decided to acquire the right of 
user in the lands specified in the schedulo appended to this 
notification ; 


07 


354 


07 


20 
72 


11 


09 


Now , thorofore, in cxercise of the power conferred by 
sub- section ( 1 ) of the Section 6 of tho sald Act , the Central 
Government hereby declares that the right of user in the 
seid lands specified in the scocdule appended to this rotifica 
tion hereby acquired for laying tho pipeline ; 


168 
169/ 2 

36 
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S. O . 5034. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 1813 dated 
11- 4- 85 under sub -section ( 1 ) of Section 3 of the Pctroleum 
and Mincrals Pirclincs lilcyuisition of Right of User in 
Land ) Act, 1962 ( 50 of 1962 ), the Central Government 
declared its intention to ucquiic the right of user in the 

lands specified in the schedule appended to that notification 
. for purpose of laying pipeline ; 


और आगे उम धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय 
तल तथा प्राकृतिक गैस आयोग में , सभी बाधाओं से मक्स रूप में 
धोषणा के प्रकाशन की इस तारीख को निहित होगा । 


And whereas the Competent Authority has undor Sub -section 
( 1) of Section 6 of tho said Act , submitted report to tho 
Government; 


And further whereas tho Central Government has , aflor 
considering the said report, decided to acquire the right of 
user in the 19 nds specified in the schedule appended to this 
notification ; 


अनुसूची 
एस . बी . डी . आर . से मी . टी . एफ . सोब 
राज्य : गुजरात जिला ५ सानुका : मेहसाना 

ब्लाक नं . हेक्टेयर आर सेन्टीयर 
177 0228 
187 ___ ) _ 09 73 

003 00 

( ) 07 74 
[ सं . 0 - 120 16/ 44/ 85 - ओ एन जी - डी - 4] 


रामगुरा 


Now , therefore , in oxercise of the power conferred by sub 
Jection ( 1 ) of tho Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
londs specified in the schedule appended to this poliſication 
hercby acquired for laying the pipoline; 


188 


190 


And further in exercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Cerriral Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission frce 
from encumbrancos . 

SCHEDULE 
Pipeline from N. K. E. D . to NK -68 
State : Gujarat District & Taluka : Mehsana 


S . O . 5035 . - Whereas by notification of the Government of 
India in the Ministry of Petroleum , S .O . 2125 dated 29 -4 -85 
under sub - sçction ( 1 ) of Section 3 of the Petroleum and 
Mirerals Pipelines (Acquisition of Right of User in Land ) , 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 
its intention to acquire the right of user in the lands speci 
fied in the schodule appended to that notification for furposo 
of laying pipeline ; 


Village 


Block No . 


Hec - Are 
tare 


Cen 
tiare 


And whereas the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the sait Act, submitted report to 
: the Government; 


Mehmadpura 


357 
355 
354 
168 
169/ 2 


0 

0 
0 

0 
0 


0300 
07 92 
07 20 
0972 
03 36 


And further whercas the Central Government has, after 
considering the said repoort, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 


Now , therefore, in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline ; 

Ansl further in exercise of power conferred hy sub- section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vest on this date of the publication of 
this declaration in the Oil & Natural Gas Commission freo 
from encumbranceg . 


[ No. O-12016/ 39 / 85- ONG- D- 4 ] 
का . आ . 5035 : - - यत : पैट्रोलियम और खनिज पाइप लाइ । 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1982 
( 1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसचना का . मा . सं . 
2125 तारीख 29 - 4 - 85 द्वारा केन्द्रीय सरकार ने उम् अपि 
सुचना से मंलग्न अनराची में विनिर्दिष्ट भमियों में उपयोग के 
अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने 
का अपना आश्य घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
उपभारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसचना से संलग्न अनमची में विनिदिष्ट 
भमियों में उपयोग का अधिकार सजित करने का विनिश्चिय 
किया है । 

अब , अनः उम्त अधिनियम की धारा 8 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा घोषित 
है कि इस अधिसकना में संलग्न अनमची में विनिदिष्ट उक्त 
भगियों में उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के । 
लिए एसद्वारा अजित किया जाता है । 


SCHEDULE 
Pipeline from SBDR to CTF SOB. 
State : Gujarat District & Taluka : Mehsana. 
Block No . Hec- Aro Con 

tare tiaro 


Villago 


Rampura 


177 
187 
188 
190 


002 28 

0 0972 
00300 
0 0774 
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And further in exercise of power conferred by sub - section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government Vests on this dale of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances. 

SCHEDULE 

Pipoline from SOB-26 to SOB-18 
State : Gujarat District & Taluka : Mehsana 


Village 


Survey No. 


Hec- Are 
tarc 


Cen 
iaro 


t 


Jagudan 


0 


का . आ . 5038 . - यत : पेट्रोलियम और खनिज पाइपर राइन 
( भूमि में उपयोग के अधिकार का वर्जन) अधिनियम , 1982 
( 1982 का 50) की धारा 3 की उपधारा (1) के अधीन भारत 
सरकार के पदोलियम मंत्रालय की अधिसूचना का . बा . से . 
2140 तारीख 8- 5- 85 द्वारा केन्द्रीय मरकार ने उस अधिसूचना से 
मंलग्न अनूसधी में विनिर्दिष्ट भूमियों में उपयोग के अधिकार को 
पाइप लाइनों को बिछाने के लिए अर्जित करने का अपना आशय 
घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसूची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार गजित करने का विनिरिचय 
किया है । 

अप , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा 
प्रदत्त पाक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा घोषित 
है कि इस अधिसूचना में संलग्न अनसूची में विनिदिष्ट उक्त 
भूगियों में उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के 
लिए एतद्वारा अजित किया जाता है । 

और आग उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग क अधिकार केन्द्रीय सरकार में निहित होने के बजाय 
तेल और प्राकृतिक गैस आयोग में , सभी बाधाओं से मुक्त रूप में 
घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


0 
0 


04 
07 
11 


20 
32 
28 


अनुसूची 
सोमासन - 26 से सोमासन - 18 
राज्य : -- गुजरात जिला: - व तालुका: - मेहसामा 


- - 


- 


- 


- 


- 


- 


गांव 


सर्वे नं . 


हेक्टेयर आर . 


सेन्टी य र 


जगुधन 


98 


97 


04 . 0 
0 07 32 
0 1128 


[ No, O-12016/ 51 /85- ONG- D -4 ] 
का . आ . 5037 .-- --यत : केन्द्रीय सरकार को यह 
प्रतीत होता है कि लो . हित में यह आवश्य : है कि गुजरात 
राज्य में कलोल -नवागाक से । कोयली तक पेट्रोलियम के 
परिवहन के लिये पाइपलाइन तेल तथा प्राकृतिक गैस आयोग 
द्वारा बिछाई जानी चाहिए । 
___ और पतः यह प्रतीत होता है कि ऐसी लाइनों को 
बिछाने के प्रयोजन के लिये एलपाबद्ध अनुसूची में वर्णित 
भूमि में उपयोग का अधिकार अजिता करना आवश्य हैं । 
___ अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 1 1962 
का 50 ) की धारा 3 को उपधारा ( 1 ) द्वारा प्रदत्त शक्ति . 
यों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग 
का अधिकार अजित करने का अपना आशय एतदद्वारा घोषित 
किया है । 

गर्ने उक्त भूमि में हितब कोई व्यक्ति , उस भूमि 
के नोच पाइपलाइन बिछाने के लिए आक्ष । सक्षम प्राधि 
कारी, नेन तमा प्रा नि : : गैस योग , निर्मा । और देखभाल 
प्रभाग, मरपुरा रोड , बड़ादरा - - 9 को इस अधिसूचना की 
तारीख से 21 दिनों के भीतर सकेगा । 

जोर मा आक्षेप करने पाया हर व्यक्ति विनिर्दिष्टतः 
यह भी कथन रेगा कि क्या वह यह चाहा है कि उपकी 
मुवाई हकिगत रूप हो या किसी विधि व्यवसायी 
को मापन । 

अनुसूची 
के . एन . के . पाप लाइन 
राज्य ..- गुजरात जिला: - वडा तालुका:-- अणंद 
सर्वेन. टेयर पार , सेन्टीयर 

45 
2011 

0 0 45 
00475 
0000 


96 


- - - - - - -- 


- 


[ म . 0 - 12 : 16/51/ 85 - ओ एन जी - ही - 4 ] 


S . O . 5036 . - Whereas by notification of the Government 
of India in tho Ministry of Petroloum S . O . 2140 dated 
8 - 5 - 8 ,5 under sub - section ( 1 ) of Section 3 of the Petroleum 
And Minei als Pireline . ( lcquisition of Right of User in 

Land , Act , 1962 ( 50 of 1962 ), the Central Government 
doclared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 


And whereas the Competent Authority has linder Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 


गांव 


And further whcrcas the Central Government has , afte . 
considering the said report, decided to acquire the right of 
15er in tlic lands specified in the schedule appended to this 
notification ; 


- - 


- 


- -- - - - 


। 


वाकरोल 


Nou . therefore , in exercise of the power conferred by 
sub - Section ( 1 ) of the Section 6 of the said Act , the Central 
Government hereby declares that the right of user in the 
said lands sprcilied in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline ; 


2040 
2011 


. _ - 


- 


- - - 


- 


- 


- । 


- 
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3 


4 


5 


- - - 


- - 


- - . .. 


C 


2088 

() 0425 
209 

(01 
2099 ____ 

0 04 50 
2101 

_ 

00363 
212 

035 
2122 

( 

00135 
2134 _00500 
2135/ 1 
2135/ 2 
2136 0 02 १० 
[ सं . 0 . 120 16/ 102/ 85- ओएमज - fi - 1 ] 


03 


60 


(00 


में कलोल -नवागाम से कोपलो तक पेट्रोलियम के परिवहन 
के लिये पाइपलाइन सेल तथा प्राकृतिनः गैस आयोग द्वारा 
विछाई जाना चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाहनों को बिछाने 
के प्रयोजन के लिये एतद्पाबद्ध अन सूी में वर्णित भूमि में 
उपयोग का अधिकार अजित करना आवश्यक है ; 

अः अब पेट्रोलियम और खनिज पाइपलाइन ( भमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अजित करने क अपना आशय एतद्वारा घोषित 
किया है ; 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे च इस लाइन बिछाने के लिये आक्षेप सक्षम प्राधि 
कारी, तेल तथा प्राकृतिक गैस आयोग, निर्माण और देखभाल 
प्रभाग , मकारपुरा रोड, वडोदरा- 9 को इस अधिसूचना की 
तारीख से 21 दिनों के भीतर कर सकेगा ; 

और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत रूप से हो या किसी विधि व्यवसायी की 
मार्फत 


S. O , 5037. --- Whereas it appears to the Central Goverin 
ment that it is necessary in the public interest that for the 
transport of petroleum from Kalol-Nawagaon to Koyali in 
Gujarat Stato pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user 
in the land described in the schodyle annexed hereto ; 

No.y, therefore, in exercise of the powers conferred by 
pub -section ( 1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land ) Act, 1962 (50 of 1962 ) , the Central Government 
hereby declares its inicntion to acquire the right of user 
therein ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipelino under the land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 
Maintenance Division. Makarpura Road, Vadodara ( 390 009. ) 

And every person making such an ohjection shall also 
state specifically whether he wishos to be heard in person or 
by legal practitione ". 

SCHEDULE 

Pipeline for K - N- K . 
Stato : Gujarat District : Kheda Taluka : Anand 


अनुसूची 
के . एम . के पाइप लाइन 
राज्य : - गुजरात मिलाः -- खेडा तालुका: - प्रणद 


- 


- - 


- 


- - - - 


- 


- - - 


- - 


- 


- - - 


- - 


गांव 


सर्वेनं . . 


हेक्टेयर पार, सेन्टीयर 


Village 


Survey No . 


अणंद 


Hec - Are 
tare 


Cen 
jare 


- 


Bakrol 


00 


2091 
2090 
2094 
2088 
2098 
2099 
2101 
2123 
2122 
2134 
2135/ 1 
2135 / 2 
2136 


0 0145 
0 04 75 
0 00 90 
0 04 25 

0 0130 
004 50 
00365 
0 0335 
0 0135 
0 05 00 
0 03 60 
0 00 90 
0 0290 


00 
75 


10320 0175 
1026 

00 30 
1025 00226 
1023 0 00 75 
1024 

10 
1022 

0 00 40 
1019 

__ 

00180 
1018/ पी - 2 
1 0 18/ पी - 1 
1017 
856 _ 0 06 50 
859 

0 00 28 
857 

00 
858 _ 00260 
95 : 

0240 
849 

( 5 10 
848 

00375 
817 0 

75 
72600320 

7270200 
[ म . 0 - 1 2016/ 103/ 85 - भो एन जी - डी - 4] 


! 


८ 


स 


[ No. O-12016/10285 - ONG- D- 4] 


का मा 5038. -- यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि गुजरात राज्य 
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- - - - - - - - 


- - 


- - 


- - 


- - - 


--- - -- - - - 


- 


- 


S. O . 5038. .-- Whercas it appears to the Central Govern 
ment that it ig nocessary in the public interest that for tbo 
transport of petroleum from Kalol-Nawagaon to Koyali in 
Gujarat State pipeline should be laid by thc Oil & Natural 
Gas Commission ; 


अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 


और यस : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उप -धारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


And whereas it appears that for the purpose of laying 
guch pipeline , it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto ; 

Now , thờiefore, in exercise of the powers conferred by 
sub -saction ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
hereby declares ito intention to acquire the right of user 
thercin : 


__ और आने यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनुसूची में विनि 
दिष्ट भूमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है । 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा 
घोपित करती है कि इस अधिसूचना से संलग्न अगसूची में 
विनिदिष्ट उक्त भूमियों में उपयोग का अधिकार इपलाइन 
बिछाने के प्रयोजन के लिए एट द्वारा अजित किया जाता है । 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification . object to 
the laying of the pipelinc lader the land to the Compctent 
Authority , Oil & Natural Gas Commission , Construction & 
Maintenance Division , Makarpura Road , Vadodra ( 390009 ) . 


And every person making such an objecting shall Liso 
state specifically whether he wishes to be hear in person ir 
by legal practitioner, 

SCHEDULE 

Pipeline for K - N -K . 
State : Gujarat District : Kheda Taluka : Anand 


और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्स शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
मक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 


Village 


Survey No . 


Hec - Are 


Cen 
tiare 


tare 


अनुसूची 


4 


5 


वायर बेस और एनोड बेर 
राम : - गजरात मिला: - सुरत लालुका: - घोपामी 


- 


Anand 


0 


___ गांव 


ठलाक नं . 


0 
0 


01 
00 
02 
00 
02 


75 
30 
25 
75 
10 


हेक्टेयर प्रार . सेन्टीयर 

-- - - -- -- - -- - 
04 75 


- अोखा 


84 


0 


0 


[ सं . 0 - 12016/ 11 / 84 - यो एन जी - डी - 4] 


1032 
1026 
1025 
1023 
1024 
1022 
1019 
1018/ P - 2 
1018/ P - 1 
1017 
856 
859 
857 
858 
852 


35 


0 
0 


00 
02 


S . O . 5039 . ..-- Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O . 1377 dated 7 - 4- 84 
under sub -section (1 ) of Section 3 of the Petroleum and 
Minerale Pipelines (Acquisition of Right of Uşer in Land ) 
Act, 1962 ( 50 of 1962 ), the Central Government declared 
its intention to acquire the right of user in the lands specified 
in the schedule appended to that notification for purpose of 
laying pipeline; 


And whereas , the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the sald Act, submitted report 
to the Government; 


849 


0 01 00 
0 02 60 
0 0240 
0 05 10 
0 03 75 
0 01 75 
0 0320 
0 0200 


848 
847 
726 


And further whereas the Centru ! Government has, aftor 
considering the said report, decided to acquire the right of 
user in the lands specifisd in the schedule appended to this 
notification; 


727 


[ No. o-12016/103 /85- ONG- D-4] 


Now , therefore , in cxercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby , declares that the right of user in the 
gald lands specified in the schedule aprended to this noti 
ficatior hereby acquired for lying the pipeline ; 


का . आ . 5039 : - यत : पैट्रोलियम और खनिज पाइप लाइन 
( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पैट्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 
1377 तारीख 1- 4 -84 द्वारा केन्द्रीय सरकार ने उस अधिसूचना 
से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग के 


And further in exerciso of power conferred by sub -section 
( 4 ) of that section , the Cenizal Government directs that the 
richt of uses in the said linds shall iriste2 . 1 of vesting in 
Central Government veg , on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from cncumbrances. 
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- 


- 


-- - - - 


[ भाग II -- खंड 3 ( ii )] 

भारत का गणपन्न : नवम्बर 2, 1985/ मानिफ 11 , 1907 
- - - - - - - - - 

- - - - - - - 
SCHEDULE 

S . O . 5040. - Whereas by notification of the Government of 

India in the Ministry ol Petroleum S . O . 1478 dated 19 - 4 - 8 
Right of usor for wire bed and anode bed 

undel Sub - section ( 1 ) of Section 3 of the Petroleum and 

Minerals Pipelines ( Acquisition of Right of User in Land) 
State : Gujarat District : Surat Taluka : Choryasi 

Act , 1962 150 of 1962 ) , the Central Government declared 

its intention to acquire the right of user in the lands spccilied 
Block No. Hec - Aro Cen 

in th : Scliedule appended to that notification for the purpose 

of laying pipeline ; 
tare tiare 


Village 


Village 


And wheieas the Competent Authority has under Sub 
scction ( 1 ) of Section 6 of the said Act submited report 
to the Government ; 


And further whereas the Central Government has, after 
considering the said report , decided to acquire tlic right ot 
user in the lands specificd in the schedule appended to this 
notificat on ; 


Okha 

840 04 75 

[ No. ( -12016/ 1 / 84- ONG- D-4] 
का . आ . 50 40: - यतः पेट्रोलियम और खनिज 
पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की 
उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 
मंत्रालय की अधिसूचना का . आ . सं . 1478 
तारीख 18- 1-84 द्वारा केन्द्रीय मरकार ने उस अधिसूचना 
से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधि 
कार को पाइप लाइनों को बिछाने के लिये अजित करने का 
अपना आशय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी 


Now , therefore , in exercise of the power conferncd by sub 
section ( 1 ) of the Section 6 of the said Act , the Central 
Government hereby declares that the right of user in the said 
lands specificd in the schedule appended to this notification 
heroby acquired for laying the p peline ; 


And further in exercise of power conferred by sub - section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lanrly shalt instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
Prom all encumbrancos. 


SCHEDULE 
For wire bed and anode bod 
State : Gujarat District : Mehsana Taluka : Kalol 


Village 


Survey No . 


Hec - Are 
tare 


Cen 
tiare 


Saij 


___ और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित 
करने का विनिश्चय किया है । 

अब, अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतद्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची 
में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइप . 
लाइन बिछाने के प्रयोजन के लिए एतद्द्वारा अजित किया 


1080 
1078 
1077 


0 01 70 
00295 
0 07 25 


[ No. O -12016/ 26/84 - ONG- D- 4] 


___ और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदस 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में 
निहित होने के बजाय तेल और प्राकृतिक गैस आयोग में सभी 
बाधाओं से मुक्त कप में घोषणा के प्रकाशन की इस तारीख 
को निहित होगा । 


___ का . प्रा 5041 : -- यतः पदालयम पीर पनिज पाइपलाइन ( भूमि में 
उपयोग के अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
को धाग 3 क उपधाग ( 1 ) के प्रध न भारत मरकार के पैट्रोलियम 
मंत्रालय क अधिसूचना का . प्रा . म . 233 % नागेन्द्र 28 - 6 - 84 
पारा केन्द्रीय सरकार ने उम अधिसूचना में मंलग्न अनमुत्रा में विनि 
विष्ट भूमियों के उपयोग के अधिकार को पाइप लाइनों को मिटाने के 
लिये अर्जित करने का प्रपना प्राशय घोषित कर दिया था । 


पौर यत: ममम प्राधिकार ने उक्त अधिनियम कः धारा 6 को उपधारा 
( 1 ) के प्रयोन सरकार को रिपोर्ट दे दी है । 


अनुसुची 

वायर ग्रेड और ऐनोट बेड 
राज्य : - गुजगत जिला - मेहसाना तालुका : - कलोल 


और आगे यसः केन्द्रीय मरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना में मनग्न अनयूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 


सर्वे नं 


हेयर पार मेन्टीयर 


गांव 
-- - - - -- - - - - - - - - - - - - -- - -- - -- - - - - -- - - - -- -- - - - -- - - - - - - -- .. . - - - 


सईज 


(080 


11078 


70 
25 

007 
__ [म . 0 --1 20 : 6/ 26/ 54-- प्रो एन जी - डी -- 4] 


अब , अतः उक्त अधिनियम क , धारा 8 क उपधारा ( 1 ) द्वारा 
प्रदल शक्ति का प्रयोग करते हा मेन्द्र य सरकार एसद्वारा घोषित करती है 
कि इस अधिसूचना म म लग्न अनुसूची में विनिर्दिष्ट उक्न भूमियों में उपयोग 
का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिये एनद्वारा प्रभिन किया 
जाता है । 


1077 


785 GI / 85 - 4 . 
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और पागे उभु धारा क उपधारा ( 4) मारा प्रदान शक्तियों 
का प्रयोग करते हुए केन्द्र य गरकार निदेव देती है । कि उक्त भूमियों में 
उपयोग का अधिकार कनीय सरकार में निर्मित होने का मजाय तेल और 
प्राकृतिक गैस आयोग में सभी बाधामों में माकप में पोषमा के प्रकामन 
को इस लारोब को निहित होगा । 


प्रनमुची 

म. लोग्न में बिगमगाम 
राज्य: गुजरात जिला मेहसाना तालुका 
गाय 

- - - - --- - मईने 


फलोल 
मटेयर शार . मन्टीय 


भमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के . 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 
__ और यत : मक्षम प्राधिकारी ने उक्स अधिनियम की धारा 
6 की उपधारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 
___ और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना में मंलग्न अनमची म विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का निश्चय 
किया है । 
___ अब , अत : उक अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत शक्ति का प्रयोग करते हए केन्द्रीय सरकार एतद्वारा 
घोषित करती है कि इस अधिसूचना में मंलग्न अनमधी में 
विनिर्दिष्ट उक्त भमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 

और आगे उम धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियो 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्न 
भमियों में उपयोग का अधिकार केन्द्रीय मरकार में निहित होने 
का जाय तेल और प्राकृतिक गैस आयोग में सभी धाओ मे मक्त 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


- 


- 


- 


- 


- - - - 


- - 


--- 


वई 


1051/ 

00 75 
[ 1151 
1052 

॥ 2 ॥ 
- - - --- .... . -- -- - 

[ म . 0 - 2015/ 51/ 84 - प्रो एन जी - डी - 4 ] 


- - 


- ---- -- 


S . O . 5041. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O , 2338 dated 
28 - 6 - 84 under sub - section ( 1 ) of Section 3 of the Petroleum 
and Minerale Pipelines (Acquisition of Right of User in 
Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
doclarod its intention to acquire the right of liver in tho 
lunds specified in the schedulo appended to that potification 
for the purpose of laying pipeline , 


अनुमची 


And , whereus, the Competent Authority has under suth 
Section ( 1 ) of Section 6 of the said Act, submitted report to 
the Government; 


- - 


- 


- - 


गांव 


_ . _ _ _ _ 


_ _ 


. .... . 


. . .... 


- . 


And further whereas the Central Government has, after 
wonsidering the sald report decided to acquire the right of 
uker in the lands specified in the schedule appended to thiu 
notification ; 


Now , therefore, in exercise of power conferred by suh . 
section ( 1 ) of the Soction 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
mid lands specified in the schedule apponded to this gotifica 
tion hereby acquired for laying the pipeline ; 


775 


772 


And further, in exercise of power conferred by sub - section 
( 4 ) of that section, the Central Government directs that the 
richt of user in the said lands aball instead of vesting in 
Central Government vents on this date of the publication of 
this declaration in the Oil & Natural Gay Commission free 
from encumbrance . 


00 


50 


पालोग - 44 मे मी . नी . एम - I] नमः पाईप लाईन बिछाने के लिए | 
राज्य: गप्प्रगम जिला मैत्रमामा मालका फलोल 

मय नं . म्टेयर पार सेम्टीय 
- - - -- - - - - - 
570 

1770 
573 

0 1410 
कार्टटेक 

05 85 
580/ 1 000 50 
778 ____ 

0250 
776 

0348) 

0 1590 
मार्टटेक ___ () 0135 

0 05 25 
769 

( 

01 . 00 
फाट्रेक 
768/ 3 

0 02 25 
768/ 2 ___ () 0200 

_00395 
765 / 1 

04185 
756/ 2 00465 
755 

__ _ 

0 04 20 
751/ 1 0 03 90 
75 : / 

004 20 
_ 

00465 
75 :12 

30 
746 

0 1665 
745 

0 1290 
744 

0 1305 
फाट्रेक 0000 
731 ___ ( 

0 17 55 
730 

0 37 35 
685 _ 0 03 75 
712 

0 1965 
[ मं . ओ - 120 16 / 114/ 85-- प्रो एन जी - डी - 4 ] 

पी . के . राम गोपालन, डेस्क अधिकारी 


768/ 1 


4. 


SCHEDULE 
Pipolinc from Kalol to Viramgam 
State : Gujarat District : Mehsana Taluka : Kalol 
Village 

Survoy No . Hec - Are Cen 
tare 

tiare 
1054 / 

2 0 00 75 
1051 

0 04 35 

0 02 40 
[ No. O-12016/ 51 / 84 - ONG- D -4 ] 


. 


० 


- 


- - 


ov - 


- 


Saij 


75: 11 


० 


1052 


- 


- 


- - 


us 


. 


का . आ . 5042 : - यस : पैट्रलियम और खनिज पाइप 
लाइन ( भाग में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1982 (1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन 
भारत सरकार के मंत्रालय पेट्रोलियम विभाग की अधि 
मुचना का . आ . मं . 4047 , तारीख 12 -11 - 1984 द्वारा केन्द्रीय 
सरकार ने उस अधिसूचना से संलग्न अगसपी में विनिर्दिष्ट 


- 


Saij 
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__ _ S. O . 5042 . Whereas by notification of the Government का . आ . 5043 . -- यत : पंदोलियम और सजि पाइप 
of India in the Ministry of Petroleum S. O , 4047 dated 
12 - 11 -84 under sub -section ( 1 ) of Section 3 of the Petroleum लाइन (भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
and Mineruls Pipelines (Acquisition of Right of User in 1962 (1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
Land Act, 1962 ( 50 of 1962 ) , the Central Government 

the 
declared its intention to acquire the right of user in 

भारत सरकार के पट्रोलियम मंत्रालय की अधि 
lands specified in the schedule appended to that notification सूचना का . आ . संख्या 3913 , तारीख 17 - 8 -85 द्वारा केन्द्रीय 
for purpose of laying pipeline ; 

सरकार ने उस अधिसूचना से संलग्न अनसपी में विनिर्दिष्ट 
And whereas the Competent Authority has under Sub 

भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
Section ( 1 ) of Section 6 of the said Act , submitted repori 
to the Government ; 

लिये अर्जित करने का अपना आशय घोषित कर दिया था । 
And further whereas the Central Government has, aftor 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 

6 की उपधारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 
notification ; 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
Now , therefore , in exercise of the power conferred by 

करने के पश्चात इस अधिसूचना से मंलग्न अनुमची में विनिदिस्ट 
sub-section ( 1 ) of the Section 6 of the said Act , the Central 
Government hereby doclares that the right of user in the भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
said lands specified in the schedule appended to this notifica . 

किया है । 
tion hereby acquired for laying the pipeline ; 
And further in exercise of power conferred by sub -section 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
( 4 ) of that goction , the Central Government directs thut tho द्वारा प्रवस शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्धारा 
right of user in the said lands shall instead of vesting in 

घोषित करती है कि इस अधिसूचना में मंलग्न अनसूची में 
Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
free from encumbrances . 

विछाने के प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 
SCHEDULE 
Pipeline from Kalol-44 to GGS- II 

और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियो 
State : Gujarat District : Mehsana Taluka : Kalol का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
Village Survey No . Hec- Are Cen 

भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 

tiare 
taro 

के बजाय भारतीय गैस प्राधिकरण लि . में गभी बाधाओं से मुक्त 

रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 
570 

0 17 70 . 
572 0 14 10 

प्रमुसूची 
Cart track 0 0585 

हाजिरा परेली जगदीशपुर पाइप लान प्रोजेक्ट 
0 00 50 
778 

जिला तहसील 
0 2280 

परगना गांव गाटा म . मिया गया 

मस्या 

रममा 
0 3480 
775 

0 1590 
Cart track 0 0135 
772 

0 05 25 
0 

घटावा . 
4200 

HI) 

भीरख्या प्रारम्पा 
769 

मैनपुट 

() -- 16 

0 - 18 
Cart track 000 

331 
768 / 3 . 

( 
002 

0 - 74 
768/ 2 0 0200 

0 - 30 
768 /1 0 

( ) - 17 
0295 

332/ 2 

( )- - 03 

332/ 3 
767 / 1 

04185 
756 / 2 

( 0 - 11 
004 

332/ 4 

332/ 5 0 - 10 
755 
00390 

335/ 6 (0 - 12 

(0 - 06 
753/ 2 0 . 04 20 

333 

1 - 01 
753/ 1 00465 

335 

10 - 39 
752/ 2 

0 1530 
746 0 1665 

[ म . मा - 1 401 6/ 456/ 85 - - जी . पी . ] 
745 

0 1290 
744 0 1305 

S. O . 5043 . .- Whereas by notification of the Government 

of India in the Ministry of Petroleum S . O . 3913 dated 
Cart track 00100) 17 - 8 -85 under sub -section ( 1 ) of Section 3 of the Petroleum 
731 () 1755 

and Minerals Pipelines (Acquisition of Right of User in 

Lond ) Act, 1962 ( 50 of 1962 ) , the Central 
730 ( 37 35 

Government 
declared its intention to acquire the right of wer in the 
685 00375 lands specified in the schedule appended to this said land 

specificd in the schedule appended to that notification for 
712 0 1965 

purpose of laying pipeline ; 
[ No . O -12016/ 114 / 84- ONG- D- 4 ] And whereas the Competent Authority has under Sub 
P . K . RAJAGOPALAN , Desk Officer 

Section ( 1 ) of Section 6 of the said Act, suhmitted report 
to the Government : 


580/ 4 


776 


754 / 1 


. 


. - 


. - . - - - 
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And further whereas the Central Government has , after . विनिदिष्ट उक्त भमियों में उपयोग का अधिकार पाइपलाइन 
considering the said report , decided to acquire the right of 
user in the lands specified in the schedule appended to this 

बिछाने के प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 
notification ; 

और आग उम धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों 
Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act , the Central 

का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देतो है कि उक्त 
Government hereby declares ihat the right of user in the भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
vaid lands specificd in the schedule appended to this notifica + 
tion hereby acquired for laying the pipeline ; 

के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से मक्त 

रूप में घोषणा के प्रकाशन की इस नारीख को निहित होगा । 
And further in exercise of power conferred by sub -section 
( 4 ) of that section, the Central Governrnent directs that the 
right of user in the said lands shall instead of vesting in 

अनुसूची 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd . frec 

हाजिरा बरेली जगदीशपुर पाइप लाइन प्रोजेक्ट 
from encumbrances , 

-- - - -- - - - - - - - -- - -- - - - -- - - - - - - - - - -- - - -- - - 

जिला तहगील परगना गांव गाटा संख्या लिया गया 
SCHEDULE 

रफया 


- - - - -- -- -- - -- ----- - - - -- -- - - -- -- -- - -- - -- - 


- - - -- -- -- - - - - 


H . B.J. Gas Pipo Line Project 


m 


- -- - 


- 


- - 


- - - - -- 


Distt . 


Tehsil 


Pargana Village Plot 

___ No . 


Area 
Acquired 


इटापा 


पोरय्या 


औरय्या मधिमन. 


1035 


1034 


1035 


1 


2 


3 


4 


5 


6 


1061 
1062 


0 - 42 
(1 - 57 
0 - 40 
(0 - 70 
0 - 10 
0 - 52 
0 - 38 


Etawah Auraya Auraya Main- 


3300 - 16 


1063 


· puth 


0 -16 


1066 


T 


1083 


0 - 76 


1012 


0 - 06 


10 | 
1084 


U - 11 
10 - 07 


3310 - 74 
332 / 

1 0 - 30 
332 / 

2 0 - 12 
332 / 

3 0 - 03 
332 / 

4 0 - 11 
332 / 

5 0 -10 
332/ 6 0 - 12 
332 / 

70- 05 
333 0 . 01 
335 0 - 39 


1039 


565 


0 - 16 
0 - 30 
0 -- 04 
0 -- 24 


569 
570 


[ सं . औ - 1 41016/ 457/ 8 5 - जी . पी . ] 


S . O . 5044 , - - Whereas by notification of tlic Government 
of India in the Ministry of Petroleum S. O . 3914 dated 
17 - 8 - 85 under sub -section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land Act, 1962 ( 50 of 1962) , the Central Government 
declared its intention to acquire the right of user in the 
lands specific in the schedulo appended to that notification 
for purpose of laying pipeline ; 


And whercas the Compeicht Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 


[ No. 0 -14016/456 /85- GP ] 
का . आ . 50 14 : न्यत ; पैट्रोलियम और खनिज पाइप 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 . (1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि 
मुचना का . आ . मं . 3924 , तारीग्य 17 - 8 -1985 द्वारा केन्द्रीय 
सरकार ने उम अधिसूचना से संलग्न अनसची में निदिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात हम अधिमत्रता से संलग्न अनमची में विनिर्दिष्ट 
भृमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 
___ अन , अत : उका अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनधी में 


And further whereas tlie Central Government has , after 
copsidering the said report, decided to acquire the right of 
usor in the lands specificd in the schedule appended to this 
notification ; 


Now , therefore , in exercise of the power conferred by 
sub- section ( 1 ) of the Section 6 of the said Act . the Cential 
Government hereby declares that the right of user in the 
said lands specified in the schedulo aprended to this notifica 
tion herehy acquired for laying the pipeline ; 


And further in exercise of power conferred by sub - section 
( 4 ) of that section the Central Government directs that the 
right of user in the said lands shall ingtead of vesting in 
Central Government vests on this dale of the publication 
of this declaration in the Gas Authority of India Ltd . freo 
from encumbrancos . 


[ भाग II- -- खंच , (ii ) ] 
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SCHEDULE 
H . B .J . Gas Pipe Line Project 


अनमृधी 
हाजिरा-अरेली-जगणपुर गैस पाईपलाईन प्राजेक्ट 


जिला 


तहमोल परगना ग्राम 


गाटा मंझपा लिया गया 


Distt. Tohsil Pargana Village Plot 

No . 
- -- - -- - - - - - - - - - - - ...- -- 

1 2 3 4 5 


Area 
Acquired 


- - - --- - - 


- - - - - - - - - 


रकबा 

( एक ) 
- - - -- - - - - - ---- - - -- - - - - - -- - - -- - - 


- - - - -- - -- - 


6 


-- .. - . - 


- - - - - - - ---- -- - -- - --- - 


- - - - 


- - 


- 


- 


- 


- - - - 


-- 


डेगपूर गपुर लउवा 


" 


कानपर 
देहान 


1 


17 
2 .58 


र१ 


243 


-५ 


Etawah Auraiya Auraiya Sondhe 10348 0 - 42 

mau 10340 - 57 

10350 - 40 
1061 0 - 70 
1062 0 - 10 
1063 , 0 - 52 
10660 - 38 
10830 - 76 
10120 - 06 
1011 0 - 11 
1084 0 - 07 
1039 0 - 16 

0 - 30 
569 004 
5700 - 24 


7 


inर१६ 

C. 


565 


७ 


८ 


(0 - 13 - 0 
( ) - 14 - 0 

0 - 1 - 0 

1 - 1 - 0 
(0 - 14 - 0 
() - 8 - 10 
0 - 12- 0 
10 - 1 - 0 
( - 1 - 0 
( - 6 - 5 
0 - 12 - 0 
1 - 0 - 10 
10 - 1 - 10 
(1 - 16 - 15 
10 - 13 - 15 
1) - 1 - 10 

2 - 8 - 10 
2 - 2-- 10 
1 - 1 - 10 
2 - 12 - 0 
| -- 10 - 0 

(0 - 3 - 0 
02- 0 
1 - 1 - 15 

0 - 1 - 0 
(0 - 13 - 0 


र 


171 


[ No. 0 -14016 / 457/ 85- GP] 


167 
17 : 
145 
1 .14 
। 43 
112 
J41 


का . आ . 5045 : - यत : पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50) की धारा 3 की उप - धारा ( 1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . 
मं , 3917 , तारीख 17- 8 - 1985 द्वारा केन्द्रीय सरकार ने उस 
अधिसूचना से संलग्न अनसपी में विनिविष्ट भूमियों के उपयोग 
के अधिकार को पाइप लाइनों को बिछाने के लिए अजित करने 
का अपना आशय घोषित कर दिया था । 


130 


120 
127 


168 


[ सं . 0 - 11016/ 459/ 85- जी . पी . ] 


__ और यतः सम प्राधिकारी ने उक्त अधिनियम की धारा 8 
की उप -धारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


और आगे यतः केन्द्रीय सरकार ने उस रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अन मची मं विनि 
दिष्ट भूमियों में उपयोग का अधिकार अजित करने का विनि 
क्षय किया है । 


अब , अत : उक्त अधिनियम की धारा 6 की उप - धारा (6 ) 
द्वारा प्रदत शक्ति का प्रयोग करते हुए , केन्द्रीय सरकार पनदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अन्न म्ची में विनि 
दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन बिछाने के 
प्रयोजन के लिए एलद्वारा अजित किया जाता है । 


S. O . 5045 . - Whereas by notification of the Government 
of India in the Ministry of Petroleuni S . O . 3917 dated 
17- 8 -85 under sub - Section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land ) Act, 1962 ( 50 of 1962 ), the Central Government 
declared its intention to acquire the right of usor in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub 
Section ( 1 ) of Scction 6 of the said Act, submitted report 
10 the Government ; 

And further whereas the Central Government has , after 
considering the said report , decided to acquire the right of 
user in the lands specified in the schedule aprended to this 
notification : 

Now , therefore , in exercise of The power conferred by 
Sub- section ( 1 ) of the Section 6 of the snil Act , the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi 
cation hereby acquired for laying th : pipeline ; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd . frce 
from cncumbrances, 


और आगे उम धाग की उप - धारा (1 ) द्वारा प्रदत्त शक्ति 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उपर 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय भारतीय गैस प्राधिकरण लिमिटेड में सभी बाबाओं 
से मुक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 


- --- - -- -- - - SCHEDULE 


- 


- 


- 


- 


- 


- - - - 


- 


- - - - - - 


5 


90 


9 


257 


265 


145 
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-- 
और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों 
H. B.J. Gas Pipe Line Project 

का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 

भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
Distt. Tehsil Pargana Village Plot Arza के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से मुक्त 

No . Acquired रूप में घोषणा के प्रकाशन की इस तारीख को लिहित होगा । 
। 2 3 4 5 6 

अनुमृची 

हाजिरा-बरेली-जगदीशपुर पाइप लाइन प्रोजेक्ट 
Kanpur Dora- Dera- Laoova 237 0 - 13 - 00 

जिला महमील परगना गांव गाटा संख्या लिया गया 
Dehat purpur 238 0 - 14 - 0 

रकबा 
240 0 -10 

- - - - - - 
242 1 - 1 - 0 
243 0 - 14- 0 

कानपुर रेरापुर डेरापुर डौली मडोली 91 
0 - 3 - 0 
244 (0 - 8 - 10 बेहात 

(0 - 9 - 0 
245 0 -12 - 0 

0 -- 15 - 0 
254 0 - 1 - 0 

111 

074 - 0 
255 0 - 1 - 0 

110 

( - 2 - 0 
256 0 - 6 - 5 

109 

0 -- 11-- 10 
0 - 12 - 0 

107 

0 - 1 - 0 
261 1 - 0 - 10 

108 

0 - 12 - 10 
263 0 - 1 -10 

117 

0 - 1 - 0 
0 - 16 - 15 

161 

1 - 7 - 10 
171 0 - 13 - 15 

163 

0 -- 1 - 0 
167 0 - 1 - 10 

160 

0 - 15 - 10 
172 2 - 8 - 0 

166 

0 - 12 - 0 
2 - 2 - 10 

165 

0 - 1 - 0 
144 1 - 1 - 10 

167 

1 - 5 - 10 
143 2 - 12 - 0 

170 

0 - 1 - 0 
1 - 10 - 0 

171 

0 - 10 - 15 
141 0 - 3 - 0 

172 

0 - 1 - 0 
0 - 20 

173 

0 - 8 - 0 
126 1 - 8 -15 

174 

0 -90 
127 0 - 1 - 0 

175 

0 - 1 - 0 
1680 -13 - 0 

176 

0 - 18 - 0 

169/ 995 - 1 - 0 
[ No . 0 -14016/459 / 85- GP ] 

[ सं . 0 -14016/ 460/ 85- जी . पी .] 
का . आ . 5046 :- यतः पेट्रोलियम और खनिज पाइप 

S .O . 5046 . - Whereas by notification of the Government 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , of India in the Ministry of Petroleum S. O . 3961 dated 
1982 (1962 का 50 ) की धारा 3 की उपधारा ( 1) के अधीन 

17 - 8 - 85 under sub -section ( 1 ) of Section 3 of the Petroleum 

and Minerals Pipelines (Acquisition of Right of User in 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
मूचना का . आ . में . 3961 , तारीख 17 -8- 1985 द्वारा केन्द्रीय 

declared its intention to acquire the right of user in the 

lands specified in the schedule appended to that notification 
सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 

for purpose of laying pipeline ; 
भमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 

And whereas the Competent Authority has under Sub 
लिये अर्जित करने का अपना आशय घोषिम कर दिया । । । Section ( 1 ) of Section 6 of the said Act , subinitted report 

to the Government ; 
और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 

And further whereas the Central Government has, afler 
6 की उपधारा (1) के अधीन मरकार को रिपोर्ट दे दी है । । considering the said report, decided to acquire the right of 

uscr in the lands specified in the schedule appended to this 
और आग यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार notification : 
करने के पश्चात इस अधिसना से संलग्न अनमची में बिनिष्टि 

Now, therefore , in exercise of the power conferred hy 
भूमियों में उपयोग का अधिकार अर्जित करने का निश्चय sub -section ( 1 ) of the Section 6 of the said Act , the Central 
किया है । 

Government hereby doulares that the right of Liser in lho 

said lands specified in the Achedule appended to this notifica 
___ अध , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) cation hereby acquired for laying the pipeline ; 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा And further in exercise of power conferred by sub - section 

( 4 ) of that section , the Central Government directs that the 
घोषित करती है कि इस अधिरचना में मंलग्न उनम ची में 

right of user in the said lands shall insteacl of vesting in 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन Central Government vests on this date of the publication 

of this declaration in the Gas Authority of India I td . frto 
पिछाने के प्रयोजन के लिए एतद्वारा अर्जित किया जाता है । 

from encumbrances . 


142 


130 


- 


- 


- 


- 


- 


-- 


- - 


- 


- 


- 


- 
- 


- 


- - 


IN - 


React 


- 


- 


- - - 


- 


- 


- 


- 


4 


- 


- . - 


- . 


ouli 


710 


163 
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भारत का पत्र : नम्बर . 198 / कानिक 11 . 1907 
SCHEDULE 

के बजाय भारतीय गंम प्राधिकरण लि . में सभी बाधाओं से मक्त 

रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 
H. B.J. Gas Pipe Line Project 

अनुत्री 
Distt . Tehsil Pargana Village Plot Area 

हागि बोली-जगदीशपुर पाइन लाइन प्रोजेक्ट 
No . Acquired 

जिला नहमीन परगना गांव गाटा मंच्या लिया गया 
1 2 3 4 5 6 

रकता 
Kan - 

1356 
Dera - Dera Kun - 91 0 -30 
purpurpur douli 90 0 - 9 - 0 

कानपर उगपुर डेरापुर मिहिला . 703 0 -10 
Dehat Mad -. 92 0 --15 - 0 देहात 

708 

0 -50 
111 0 - 4 - 0 

709 

0 - 11 -- 0 
110 0 -20 
109 0 - 11 -10 

( ) - 1 - 13 
107 

712 

1 - 8 - 0 
108 0 - 12 - 10 

7 . 3 

0 . - 4 - 0 
117 0 -1 - 0 

714 

- 19 - 4 
162 1 - 7 - 10 

715 

15 -- 10 -- 0 
0 . 1 - 0 

[ सं . 0 - 14016/ 173/ 35 - जी . पी .] 
160 0 --15 - 10 
166 0 - 12 - 0 

S . O . 5047 . -- Whereas by notification of the Government 

of India in the Ministry of Petroleum S . O . 3931 dated 
165 0 - 1 - 0 

17- 8 - 85 under sub - section ( 1 ) of Section 3 of the Petroleum 
167 1 - 5 - 10 and Minerals Pipelines ( Acquisition of Right of User in 

Central Government 
170 

Land ) Act, 1962 (50 of 1962), the 
0 - 1 - 0 

declared its intention to acquire the right of user in the 
171 0 - 10 - 15 

lands specified in the schedule appended to that notificalion 
172 0 - 1 - 0 

for purpose of laying pipeline ; 
173 0 - 8 - 0 

And whereas the Competent Authority has under Sub 

Section ( I ) of Section 6 of the said Act , submitted report 
174 0 - 9 - 0 

to the Government ; 
175 0 - 1 - 0 

And further whereas the Central Government has , after 
176 0 -18 - 0 

considering the said report, decided to acquire the right of 

user in the lands specified in the schedule appended to this 
169 /995 0 - 1 - 0 

notification . 

Now , therefore , in exercise of the power conferred by 
[ No. 0 -14016/460/ 85 - GP ] sub - section ( 1) of the Section 6 of the said Act, the Central 

Government hereby declares that the right of user in the 
का . आ . 5047 : - यत : पैट्रोलियम और खनिज इ. - . 

said lands specified in the schedule appended to this notifi 

cation hereby acquired for laying the pipeline ; 
लाइन ( भाग में उपयोग के अधिकार का अर्जन ) अधिनियम , 

And further in exercise of power conferred by sub -section 
1962 (1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन ( 4 ) of that section, the Central Government directs that the 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि 

right of user in the said lands shall instead of vesting in 

Central Government vests on this date of the publication 
सूचना का . आ . सं . 3931 , तारीख 17 - 8- 1985 द्वारा केन्द्रीय of this declaration in the Gas Authority of India Ltd . free 
सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 

from encumbranccs . 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 

SCHEDULE 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

H . B .J. Gas Pipe Line Project 


Pethe rights 


Distt. 


Tehsil 


Pargana Village Plot 

No. 


Area 
Acquired 


- 


___ 1 


2 


3 


4 


5 


6 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चाता इस अधिसूचना से संलग्न अनसची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 

अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा 
घोषित करती है कि इस अधिसूचना में मंलग्न अनुसूची में 
विनिर्दिष्ट उक्त भमियों में उपयोग का अधिकार पाइपलाइ " 
बिछाने के प्रयोजन के लिए एतद्वारा अर्जित किया जाता है । 

और आगे उस धारा को उपधारा (4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है क उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 


Kan - Dera- Dera - 
purpurpur 
Dehat 


709 


Sikhila 703 0 - 1 - 0 
708 0 -50 

0 - 11 - 0 
710 1 -40 
711 0 - 1 - 13 
712 1 - 8 - 0 
713 0 - 4 - 9 
714 0 - 19 - 4 

7150 - 100 
No . 0 -14016/473 / 85- GP ] 


- 
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- - 


- 


- 


- -- 


- - -- - - 


- 


- - 


- - - 


- - 


- - 


- 


5 


171 
174 
175 


+ 


IC 


177 


.178 


171 
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का . आ . 50.18. - - यस: पेट्रोलियम और खनिज पाइपलाइन 1 2 3 4 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 

संबलपुर - ( ना ) 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . 
आ . सं . 3921 तारीख 17 - 8 - 85 द्वारा केन्द्रीय सरकार ने उस 
अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग 
के अधिकार को पाइपलाइनों को बिछाने के लिए अजित 
करने का अपना आशय घोषित कर दिया था ; 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 
दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अर्जित करने 
का विनिश्चय किया है : 


4810 


4010 


192 
493 
495 
197 


- - - - - - 
(0 - 0 - 70 
() - 13 - 16 

( 1 - 1 - 1 
(1 - 10 - 15 
(0 - 15 - 0 
( 0 - 9 -- 0 

1 - 7 - 0 
( - 0 - 15 

0 - 6 - 0 
-- ] 7 - 5 
0 - 10 - 7 
(0 - 6 - 12 
__ 1 - 6 - 8 
() - 0 - 15 
() -- 19 - 10 

/ - ] - 4 

- " - 0 
( 1 - 0 - 6 


198 


515 
517 


524 


505 
606 
131 
132 


0 - 19 - 10 


133 


13 + 
135 


1 - 3 - 10 

0 - 3 - 0 
() - 3 - 15 
() -- I + - 5 
4 - 18 - 1 


अब , अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद् 
द्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची 
में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइप 
लाइन बिछाने के प्रयोजन के लिए एतद्द्वारा अजित किया 
जाता है ; 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में निहित होने के बजाय भारतीय गैस प्राधिकरण लि० में 
सभी बाधाओं से. मुक्त रूप में घोषणा के प्रकाशन की इस 
तारीख को निहित होगा । 


136 
112 


- 7 - 1 
(0 - 4 - 18 


| 13 


। । 4 


U - 4 - 1 | 


1 15 


21ÏÏÏÏfieſ9 


120 
1 21 
122 
125 


(0 - .J - U 

- 6 - 13 
1) - 1 - 15 
1) - 4 - 12 
11 - 2 - 14 

(1-- 2 - 5 
(0 - 5 - 3 


126 


नमुनी 
सामिग - बरेपी-जगवीगपुर पाइप लाइन प्रोजेक्ट 


127 


- - 


- - 


- - - 


- - -- - 


- 


- - - - 


- - - - 


- 


- - - - 


- 


- 


- 


- 


- 


- 


- - 


- - - - - 


- - - - - - -- - - 


- 


- 


- - 


- 


- 


जिला 


महमील परगना 


गांव 


बाटा मंगा लिया TIT 


सिं . 0 - 14016/ 463/ 85/ जी . पी . ] 


रममा 


- -- 


- 


- - - 


- - 


- - 


- - - - - 


- - - - - - 


- 


- 


- - - 


- - 


- 


- 


- - - - 


- - 


- 


- - - 


- - 


- - 


- - - 


- - - 


- 


- - - 


- - 


- 


- 


s. o . 5048 . - Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O . 3921 dated 17 - 8 - 85 
under sub -section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land ) 

Act, 1962 ( 50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands specified 
in the schedule appended to that notification for purpose 
of laying pipelino ; 


कानपुर 
देहात 


देगपुर नेरा पर यबल पर 


128 
129 
130 
15 
376 
377 
378 
379 


And whereas thic Compotent Authority has under Sub 
scction ( 1 ) of Section 6 of the said Act, submitted report 
to the Government; 


- (0- 12 
1 - 12 - 12 

- ! - -10 
___ ( - 10 
0 - 1 - 10 
| - 14 - ] :: 

1 - 6 -- 5 
1) - (0 - 72 
1 -- 2 - 14) 

10 - 1 - 1 
10 - 10 - 15 
(1 - 0 - 1 ) 
10 - 7 - 10 

1) - 8 - 0 
U - 17 - 7 
(1 - 10ws 


380 


And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 


381 


382 
410 
411 
412 
469 


Now , therefore, in exercise of the power conferred by 
sub- section ( 1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
nald lands specified in the schedule appended to this noti 
Ication hereby acquired for laying the pipeline ; 


470 
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भारत का राम 
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- - - - - 
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- - - 
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TE - " - - 
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- - - 


- 


- - 


- - 


- 


- - - -- - - - - - 


. 


" -- - - 
- 


- - - - 

- 


. 


-- 


- - 
- - - -- - . - - - .. 

- 


- -- - - 

- 


1 


2 


3 


4 


5 


- 


- 


। 


- 


- - 


- 


- - 


- 


- 


- - - 


- - 


- - 


- 


- - . . 


___ And further in exercise of power conferred by sub -section 
( 4 ) of thut section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd . free 
from all encumbrandco . 

SCHEDULE 
H. B.J. Gas Pipe Line Project 


115 0 - 3 - 10 
120 0 - 6 - 13 
121 0 - 4 -15 
122 04- 12 
125 0 - 2 - 14 
126 0 - 2 - 5 
1270 - 5 - 3 


- - 


- 


- - - 


- - - .. - .- 


- - - 


Disti. 


Tohsil 


Pargana Village Plot 

_ No . 


Arca 
Acquired 


- - 


1 


2 


3 


4 


5 


6 


Kanpur Dera- Dera - Salal - 
Dehat purpurpur 


128 
129 
130 


182 


376 
377 
378 


380 


2x2 


410 
411 


412 


469 
470 
471 
474 
475 


___ [ No . O -14016/ 463 / 85- GP] 
का . आ . 5049 : - यत : पैट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1982 
(1962 का 50) की धारा 3 की उपधारा (1) के अधीन . भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . मा . सं . 
3030 , सारीख 17- 8- 85 द्वारा केन्द्रीय सरकार ने उम अधिसूचना 
से संलग्न अनम ची में विनिदिष्ट भूमियो के उपयोग के अधि 
कार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
उपधारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसपी में विनिविष्ट 
भूमियों में उपयोग का अधिकार अजित करने का विनिश्चिय 
किया है । 

अब , अनः उक्त अधिनियम की धारा 6 की उपधारा (1) चारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा घोषित 
करती है कि इस अधिसूमना में संलग्न अनुसूची में विनिर्दिष्ट 
उक्त भूमियों में उपयोग का अधिकार पाइपलाइन बिछाने के 
प्रयोजन के लिए एतद्द्याग अर्जित किया जाता है । 

और आगे उम धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के 
बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से मुक्त 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 

. अनुसूची 
हाजिरा बरेली जगदीशपुर गैस पाइप लाइन प्रोजेक्ट 
... -- - - -- - -- - ----- - -- 
जिला तहसील परगना गांव गाटा मं . लिया गया 

रकया 
( एकड़ में ) 


477 


2 - 0 -12 
1 - 12 - 12 
0 - 4 -10 
0 -30 
0 - 13 - 10 
1 -14 - 12 
1 - 6 - 5 
0 - 0 - 7 1/ 2 
1 - 2 - 10 
0 - 1 - 1 
0 - 0 - 15 
0 - 0 - 10 
0 - 7 -10 
0 - 8 - 0 
0 - 17 - 7 
0 - 10 - 8 
0 - 0 - 71/ 2 
0 - 13 -16 
0 -44 
0 - 0 - 15 
0 - 15 - 0 
0 - 9 - 0 
1 - 7 - 0 
0 - 0 -15 
0 - 6 - 0 
0 - 17 - 5 
0 - 0 - 71/ 2 
0 - 6 -- 12 
1 - 6 - 8 
0 - 0 - 15 
0 - 19 - 10 
0 - 1 - 4 
0 -20 
0 - 0 - 6 
0 - 18 - 0 
03- 0 
0 - 3 - 0 
0 - 3 - 15 
0 - 14 - 5 
0 - 18 - 4 
0 - 7 - 4 
04- 18 
04- 11 


478 
479 


AX 


490 


492 
493 
495 


497 


498 


515 


- 


- 


- 


- 


- 


1 


2 


3 


4 


5 


517 
594 
595 
606 
131 
132 
133 
134 
135 
136 
112 
113 
114 


कानपुर 
देशाम 


देगपर, ऐगपर बढ़ेगा 


158 


10 - 3 - 0 
1 - 6 - 0 


147 
149 
159 


0 - 4 - 0 
2 - 13 - 10 

(0 - 4 - 0 


156 


0 -- 2 - 0 


- 


, 


985 GI/85 - 5 
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4 5 

3 4 


- -- 


- . 


. 


- 


- 


- 


- 


- 


- - - 


- - . - 


- . 


- 


- 


___ - 


- 


- - 


- 


-- 


- 


- - 


- - - - 


157 


161 


(1 - 7--1 ) 
| - 1 - 10 
(02- 0 


162 

10 
1 .13 


180 


194 
195 
199 


: - ) - 10 

- | - 0 
() - 1 - 0 
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- - - ---- - - - - - - - 
5 

6 
157 

0 - 7 - 0 
161 1 -1 - 10 
162 02- 0 

1 - 12 - 0 
193 

1 -90 
194 1 -10 
195 0 - 1 - 0 

0 -19- 0 
200 (0 -17- 0 
205 0 - 3- 0 
2040 - 4 - 0 
203 02- 0 

1 - 040 
2070 - 1 - 0 


(0 - 

10 
1 - 17 - 0 


199 


205 


(1 - 3 - 10 


1 - 4 - 0 


204 
203 
206 
207 


0 - 20 
1 -00 
0 - 1 - 0 


- 


- 


- 


- 


- 


- - - -- 


- 


- 


- - 


206 


[ मं , 0 - 141016/ 47.1/ 85 – जी . पी . ] 


[ No . 0 -14016/474 / 85 - GP 


S . O . 5049 . — Whereas by notification of the Government 
of India in the Ministry of Petroleum S. O . No. 3930 
duted 17 - 8 -85 under sub - section ( 1 ) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land ) Act , 1962 ( 50 of 1962 ) , the Central Govern 
ment declared its intention to acquire the right of user in 
the lands specificd in the Schedule appended to that notifica 
tion for purpose of laying pipeline ; 


And whereas the Competent Authority has , under Sub 
Section ( 1 ) of Sect on 6 of the said Act , submitted report 
to the Government ; 

And further whereas the Centrel Government has, after 
consider ng the said report, decided to acquire the right 
of uses in the lands specified in the Schedule appended to 
this notification ; 


का . आ .. 505(0.- - यत पेट्रोलियम और खनिज पाइपलाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीम 
भारत सरकार के पैट्रोलियम मंत्रालय की अधिसूचना 
का . आ . सं . 416 5 तारीख 7 -9 - 85 द्वारा केन्द्रीय सरकार ने 
उस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग 
के अधिकार को पाइप लाइनों को बिछाने के लिए अभिन 
करने का अपना आशय घोषित कर दिया था । 


Now , therefore, in cxercise of the power conferred by 
sub -section ( 1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the Schedule appended to this noti 
fication hereby acquired for laying the pipeline ; 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


And further in exercise of power conferred by sub 
section ( 4 ) of that section, the Central Government directs 
that the right of user in the said lands shall , instead of 
vesting in Central Government , vest on this date of publi 
cation of this declaration in the Gas Authority of India 
Limited free from all encumbrances. 


और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनि 
दिष्ट भूमियों में उपयोग का अधिकार अजित करने का 
विनिश्चय किया है । 


SCHEDULE 
H .B .J. Gas Pipe Line Project 


अब , अत : , उक्त अधिनियम को धारा 6 को उपधारा 
1 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अन सूचो में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिक र 
पाइप लाइन बिछाने के प्रयोजन के लिए एतदद्वार! अजित 
मिया जाता है । 


- - 


- - 


- 


- 


- 


Distt 


Tehsil 


Pargana Village 


Plot 
No. 

5 


Area 
Acquired 

6 


1 


2 


3 


4 


Kanpur Dera - Dera - 
Dehat purpur 


Bahera 158 0 - 3 - 0 

1470 - 6 - 0 
148 (0 -40 
159 2 - 13 -10 
156 04- 0 
159 / 776 0 -20 


___ और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधि र पान्द्रीय सरकार 
में निहित होने के बजाय भारतीय गैस प्राधिकरण लि . में 
सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन की इस 
तारीख को निहित होगा । 


- - 


- 


- - - - - 


- - 


- - - 


- 


- - 


- - - - - 


11 


- - 


- - 


- 


- 


- 


- - - 


- - 


- - - - - - - - - - 


= 


= LL 


- 


- 


- 


- 


- - - 


- - 


UT- KOGY - E - 24V - - - kvu 


- - 


- 


- - - YY 
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- - - 
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. . . 

. 
- 


अनुसूखी 

S. O . 5050 , — Whereas by notification of the Government of 

India in the Ministry of Petroleum S . O , 4165 luted 7 - 9 -85 
हाभिरा बरेली जगदीशपुर पाहप नाईन प्रोजेक्ट 

under sub - section ( 1 ) of Section 3 of the Polioleum und 
Minerals Pipelines (Acquisliion of Right of User in Land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 

its intention to acquire the right of usei in the lands specifi 
जिला तहसील परगना गांव गाटा मण्या लिया गया ed in the schedule appended to that notification for purpose 

रकबा 

of laying pipeline ; 

And whercas the Compelent Authority hay under gub 
कानपुर रापुर डेरापुर लाहपुर छौना 71 

section ( 1 ) of Section 6 of the said Act, gubmitted report 
6 15 10 

to tho Government ; 
नाम 

82 3 03 - 

And further whereas the Central Government has , after 
81 - - - 111 

considering the said report, decided to acquire the right of 
105 - 01 - - user in the lands specified in the schedule appended to this 
199 --- 03 - - 

notification ; 
201 - 11,} 05 

Now , therefore, in exercise of the power conferred by sub 

section ( 1) of the Section 6 of the said Act, the Central 
- 15 10 
106 

Government hereby declares that the right of user in the 
210) - - 9 - 15 - - 

| lands specified in the schedule appended to this notifi 
1 98 - - () - - 

cation hereby acquired for laying the pipeline ; 
197 - 0 – And further in exercise of power conferred by sub -section 
196 

( 4 ) of that section , the Central Government directs that tho 

right of user in the guid lands shall instead of vesting in 
109 

Central Government vests on this date of the publication 
193 - 0210 of this declaration in the Gas Authority of India Ltd . nu 

from all encumbrancos . 
110 

- 06 1 
194 05 10 

SCHEDULE 
114 

01 - 10 
115 01 

H .B.J. Gas Pipo Line Project 
116 

Distt. Teshil Pargana Village Plot Area 
195 06 10 

No. Acquired 
117 

- - 10 

1 
- 09 

2° 3 4 
118 

5 
121) - 10 10 Kan Dera - Dera - Larpur 71 6 - 15 - 10 
07 - 

purpurpur cheona 82 2 - 02 - 00 
123 ( 4 Dehat 

81 00 -00 - 10 
134 

105 00 - 01 - 00 
167 

199 00 - 03 - 00 
125 - - - 12 

201 

00 - 03 - 05 
1 66 - 02 15 

106 00 - 15 - 10 
165 - - 10 

200 2 – 15 - 00 
01 - OS 

198 00 - 01 - 00 
164 17 - - 

197 00 - 01 - 00 
163 0318 

196 00 - 02 - 00 
158 - - - 10 

109 00 - 04 - 10 
159 

193 02 - 02 - 10 
135 1 02 -- 

110 00 - 06 - 10 
136 - 04 05 

194 00 - 05 - 10 
137 

114 00 - 01 - 10 
1 44 

115 00 – 01 - 00 
1 45 - - - 

00 - 00 - 10 
140 - 09 - - 

195 00 - 06 - 10 
143 106 10 

117 00 - 00 - 10 
150 - 02 08 

118 00 -09 - 00 
482 2 10 

120 00 - 10 - 10 
12 - 05 

121 00 - 07 - 00 
1 57 to OY 

123 00 - 04 - 00 
122 - - 10 

124 00 - 08 - 00 
167 

10 - 00 - 00 
24 3 14 

125 00 - 00 - 02 

166 00 -02- 15 . 
[ FT 0 - 11016/ 48H/ 85-tit . î ] 

00 – 00 – 10 


134 


116 


- 


- VILLOSA - m 


165 


- 


- 


- v 


- 


- - 


- 


- 


- - - - 


- - - 


- 


- - - 


- 


- - - 


- 


- - - 


- - 


- 


. 


- - 


- 


- -- 


- 


. . - 


. - . 


- 


b . 


- 


- 


- 


- - 


-- 


- - 


-- - - - 


- - 


- 


- - - 


- 


- 


- - - 


- 


- 


- 


- 


- - 


- 


- 


- - 


- - - - 


- 


- 


- 


- 


- 


- - 


- 


150 


171 


654 


46 
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- .. - . .. 
1 2 3 

6 

मनमूची 
134 00 - 01 - 08 

हाजिरा बग्नी जगशिपुर गैस पाइप लाइन प्रोजेक्ट 
164 00 - 17 - 00 जिला नमील परगना ग्राम गाटा मं , लिया गया 
00 - 03 - 18 

रकया 
158 00 - 00 -10 

( पकड़ में ) 
159 00 - 00 - 05 
135 01 - 02 - 00 __ _ 

125 
136 00 - 04 - 05 
137 00 - 00 - 05 बटाबा औरेय्या पोरग्या दहगांव 490 

0 - 36 
144 00 - 02 - 00 

517 

2 - 31 
145 2 - 00 - 00 

536 

10 - 01 
146 00 - 09 - 00 

537 

10 - 68 
143 01 - 06 - 10 

539 
00 - 02 - 08 

552 

()-~ 15 
482 00 - 02 - 10 

553 

0 - 08 
00 - 00 - 05 

(0 - 06 
157 00 - 00 - 08 

555 

. 0 - 23 
122 00 - 00 - 10 

608 

(0 - 47 
719 

2 - 09 
24 - 3 - 14 

727 

0 - 33 
720 

0 - 16 

732 
[ No. 0 - 14016/ 488 /85 - G . P.] 

2 - 00 
753 

0 - 56 
754 

0 - 30 
का . आ . 5051 : - यत : पैट्रोलियम और खनिज पाइप 

756 

0 - 01 

757 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 

( - 18 
761 

01- 01 
1962 (1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन 
की 

760 

अधि 
भारत सरकार के पेट्रोलियम मंत्रालय 

10 -- 06 
सपना का . आ . संख्य 3908 , तारीख 17 - 8 - 1985 वारा केन्द्रीय 

[ सं . 0 -14016/ 477/ 86 -जा . पी .] 
सरकार ने उस अधिसूचना से मंलग्न अनसूची में विनिर्दिष्ट 

s . o . 5051. - - Whereas by notification of the Government 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 

of India in the Ministry of Petroleum S .O . 3908 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

dated 17- 3 - 1985 under sub -section ( 1 ) of Section 3 of 
the Petroleum and Minerals Pipelinos (Acquisition of Right 

OF User in Land ) Act, 1962 ( 50 .of 1962 ) , the Central Govern 
मोर यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 

ment declared its intention to acquire the right of usor in the 
6 की उपधारा ( 1) के अधीन सरकार को रिपोर्ट दे दी है । 

land specified in the schedulo appended to that notification for 

the purpose of laying pipeline; 
और आगं यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 

And whereas the Competent Authority has under Sub 

section ( 1) of Soction 6 of the said Act, submited report 
करने के पश्चात इस अधिस चना से संलग्न अनुमची में विनिर्दिष्ट 

to the Government ; 
भमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 

And further whereas the Central Government has , after 
किया है । 

considering the said report, decided to acquire the right of 

liser in the lands spec ficd in the schedulo Appended to this 
अब , असः उक्त अधिनियम की धारा 6 की उपधारा ( 1) 

notification 3 . 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदार। 

Now , therefore , in exercise of the powers conferred by 
घोषित करती है कि इस अधिसूचना में मंलग्न अनुसूची में 

sub - section ( 1 ) of Section 6 of the said Act, the Central 
निनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 

Government hereby declares that the right of user in the 
मिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । said lands specified in the schedule appended to this notifica 

tion herehy acquired for laying the pipeline; 
और आगे उम धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 

And further in exercise of power conferred by qub 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 

section ( 4 ) of that section, the Contral Government directs 

that the right of user in the said lands shall instead of 
भमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 

vesting in Central Government vests on this date of the 
के माय भारतीय गेम प्राधिकरण लि , में मभी बाधाओं मे मक्स 

publication of this declaration in the Gras Authority of 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । India Limited, free from all encunbrances. 


[ भाग II -- - खट 3 ( ii ) ] 
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-- 


- 


- 


- 


- - - 


- 


T 


- - - 


- 


- - 


- 


- 


- - 


- - - 


- 


- 


- 


- 


- - 


- - - - 


- - 


- - 


- - 


- -- - 


अनुसूची 


SCHEDULE 
H .B .J. Gas Pipe Line Project . 


हाजिरा बरेली जगदीशपुर, पाइप लाइन प्रोजेक्ट 


- - - - - - - - - - 


-- -- - - - - - - - -- - -- - - - - - - - - - -- - - -- - - - - - 


Distt . Tehsil 


जिला 


सहसील परगना गाम 


गाट संख्या मिया गया 


Pargana Village Plot 

___ No. 
3 4 5 


Area 
Acquired 

6 


रममा 


- - 


- - - 


- 


- - - 


- 


1 


2 


Auraya 


490 


- -- - - -- - - - - - 


Eta - 
wah 


- - 


- -- - - - - 


Aulaya Deh 

gaon 


517 


इटावा 


मोरेय्या औरय्या कंचौसी 


() - 61 


536 


11 - 60 


0 - 36 
2 - 34 
0 - 01 
0 - 68 
0 -28 
0 - 15 


537 


10 - 27 
11 - 07 


539 


552 


1 - 56 


0 -08 


10 - 1 । 


0206 


0 - 23 


( ) - 11 ) 


553 
554 
555 
698 
719 
727 


1472 
1473 
1474 
1475 
1483 
1484 
1485 
1486 
1487 
1488 
1503 
1504 
1505 
1506 
1507 
1508 
1509 


0 - 47 
2 - 08 
0 - 33 
0 -16 
2 - 00 
0 - 56 
0 - 30 
0401 
0 -18 
0 - 01 
0 - 06 


729 


756 
757 
761 
760 


1510 
J512 
1513 
1514 


[ No . 


0 - 14016/477 / 85 - G. P.] 


1515 


1516 


1606 
1607 


1 - 09 
( 1 - 103 
0 - 03 
0 - 05 
0 - 02 
0 - 50 
0 - 31 
0 - 27 
0 - 11 
0 - 12 
1 - 26 
10 -- 10 
0 -- 27 
01- 01 
0- - 03 
{} -- 36 
(0 - 07 
( - 25 
0 - 02 
0 - 51 
0 - 22 
0 - - 22 
0 - 08 
0 - 20 
0 -- 03 
0 - 73 
0 - 05 
0 - 37 
0 - 02 
(0 - 07 
0 - 81 


का . आ . 5052 : - यत : पंदोलियम और खनिज पाइप 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1982 (1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि 
सूचना का , आ . सं . 3907 , तारीख 17 - 8 -1985 वारा केन्द्रीय 
सरकार ने उस अधिसूचना से संलग्न अनसची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 


1608 


5 


1609 


1610 


1611 
1612 
1613 


1651 


मोर यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
8 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


1657 


1661 


और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसुचना से संलग्न अनसूची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिमय 
किया है । 


1662 
1663 
1664 
1665 
1666 


[ सं . 0 -- 14016/ 454/ 85 - जी . पी . ] 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनभुची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 


और आगे उम धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भमियों में उपयोग का अधिकार केन्द्रीय मरकार में निहित होने 
के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं में मक्त 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


S .O . 5052 . — Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O . 3907 dated 17- 8 - 85 
under sub - section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of Uses in 
Land ) Act, 1962 (50 of 1962 ) , the Central Government 
declarod its intention to acquire the right of user in the lands 

specified in the schedule appen docł to that notification for 
purpose of laying pipeline; 


- - 


- 


- - - - - 


- - - - 


- 


- 


- 


- - 


- 


- 


- - 


- 


- - - - 


- - - - 


था । 
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And whereas the Competent Authority hay under sub 1 2 3 4 5 6 7 
section ( 1) of Section 6 of the said Act, submitted report to 
the Government ; 

16620 - 05 

16630 - 37 
And further whereas the Central Governinent has, alter 
considering the said report, decided to acquire the right of 

16640 - 02 
Liscr in the lands specified in the schedule appended to 

16650 -07 
this notification ; 

16660 - 81 
Now , therefore , in exercise of the power conferred by 

No. 0 .- 14016/ 454 / 85 - G. P.] 
sub - section ( 1 ) of the Section 6 of the said Act, the Contral 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion heroby acquired for laying the pipeline ; 

का . आ . 5053 : - यतः पेट्रोलियम और खनिज पाइप 

लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियन , 
And further in exercise of power conferred by sub 
. section ( 4 ) of that section, the Central Government directa 1962 ( 1962 का 50 ) की धारा 3 को उपधारा ( 1 ) के 
that the right of user in the said lands shall instead of 
vesting in Central Government vests on this date of the अधीन भारत सरकार के पंद्रोलियम मंत्रालय की अधिसूचना 
publication of this declaration in the Gas Authority of India 

का . आ . सं० 3927 ता० 17- 8- 85 द्वारा केन्द्रीय सरकार 
Ltd . free from encumbrances . 

ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
SCHEDULE 

भूमियों में उपयोग के अधिकार को पाइप लाइनों को बिछाने 
H . B. J. Gas Pipe line Project 

के लिए अर्जित करने का अपना आशय घोषित कर दिया 
Distt. Teshi! Pargana Village Plot Area 
___ No . Acquired 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की 
1 2 3 4 5 6 

धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 

दे दी है । 
Etawa Auraiya Auraiya Kan - 1472 0 - 61 
chavshy 14730 - 60 

___ और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
1474 0 - 27 

विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
1475 0 - 07 

में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने 
1483 0456 
1484 

का विनिश्चय किया है । 
1485 0 - 08 

___ अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
1486 0 - 10 

( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
1487 0 - 09 
1488 0403 

एतद्वारा घोषित करती है कि इस अधिसूचना से संलग्न अनुसूची 
1503 0 - 03 

में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
1504 0 - 05 बिछाने के प्रयोजन लिए के एतदद्वारा अर्जित किया जाता है । 
1505 0 - 02 

ओर आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत 
1506 0 - 50 
1507 (0 - 31 

शक्तियों का प्रयोग करते हए केन्द्रीय सरकार निर्देश देतो 
1508 0 - 27 

है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
1509 0 - 11 

में निहित होने के बजाय भारतीय गैस प्राधिकरण लि . में 
1510 0 - 12 

सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन को इस 
1512 1 - 26 

तारीख को निहित होगा । 
J513 0 -10 
1514 0 - 27 

अनुसूची 
1515 0 - 01 

हाजिरा-बरेली अगदीशपुर पाइप लाइन प्रोजेक्ट 
15160 - 03 
1606 जिला 

गाटा संख्या 
0 - 35 तहमान . परगना गाव 

लिया गया 

रकबा 
1607 (0 - 07 
1608 0 - 25 
1609 0 - 02 इटापा औरय्या औग्य्या विनपुरा 424 

0 - 10 
1610 0 - 51 

448 

0 - 40 
1611 0 - 22 

439 

0 - 09 
1612 0 - 22 

+ 10 

(0 - 55 
1613 0 - 08 

10 - 40 
1651 0 - 02 

-112 

1 - 30 
16570 - 03 

166 

0 - 20 
16610 - 73 

1167 

1 - 01 


0 - 11 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


-- - 


- - - - 

6 


. . . 


- 


। 


- 


- 


- 


- - 


- - 


- - - - - 


- - - 


- - - - 


- - 


- - - - 


- 


- - 


[ भाग [[..- बंड 3 ( ii ] 
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- - 


- - - - 


- - - 


- 


- - - - 


- - 


- 


--- - - - - - - - - . . . . - - - - . - - - : . -: ":- 
1 

2 3 
___ - - - - - - - - - - 


" - : " - - : :- .- :: - --- 

4 
- - - - 


- - - - 
5 


भारत का गजपत्र । नवयर 2, 1985/ कार्तिक ! 1 , 1907 
- - - - - - - - - - - - - - - - - - - - - - - - - _ - । - - - - - -- - -- - - - ---- - - - - - - 
6 

1 2 3 4 
- . - 

- - - - - - - - - - - - - - - - - - 
(1 - 05 
(1 - 107 


47 


7 


(14 


+ 


176 


17 ) 
480 


(1 - 30 
10 - 16 
(1 - 30 
1) - 05 


482 


5 

- - - - 
475 0 - 04 
476 0 - 30 
479 0 -16 
480 (0 - 30 
482 0- 05 
483 /1 0 - 19 
486 0 - 03 
488 0 - 38 
490 (0 - 12 
491 0 - 07 
501 0 - 01 
509/ 4 0 - 22 
4850 . 05 
474001 


483/ 1 


() -- 14 


10 - 113 


456 
188 
4 .10 
191 
501 
5109/ 1 
185 
474 


11 - 12 
11 -- (07 
11 01 
IF 22 
10 - 05 
10 - 01 


[ No . 0 - 14016 / 472 / 85 - G. P. ] 


- 


- 


- . - 


- - 


- 


- - 


- 


[मं . 0 - 11015/ 472/ 85-- - जी . पी ] 
s. o . 5053.. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 3927 dated 
17 - 8 -85 under sub - section ( 1 ) of section 3 of the 
Petroleum and Minerals, Pipelines (Acquisition of Right of 
User in Land ) Act , 1962 ( 50 of 1962 ), the Central Govern 
ment declared its intention to acquire the right of user in 
the lands specified in the schedule appended to that notifica 
tion for purpose of laying pipeline , 

And whereas the Compctent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act, submitted repo: t 
to the Government. 

And further whercas the Central Government has, after 
considering the said report , decided to acquire the right of 
uger in the lands specified in the schedule appended to 
the notification ; 


का . आ . 5054 : - यतः पट्रोलियम और खनिज पाइप 
लाइन भूमि में उपयोग के अधिकार का अर्जन अधिनियम , 
1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) 
के अधीन भारत सरकार के पेट्रोलियम मंत्रालय 
की अधिसूचना का . आ . सं . 3920 तारीख 17 - 8- 85 
द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग के अधिकार को पाइप 
लाइनों को बिछाने के लिए अर्जित करने का अपना आशय 
घोषित कर दिया था ; 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 
दे दी है । 


और आगे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने 
का विनिश्चय किया है । 


- 


- 


- 


-- 


- 


Now , therefore , in Exercise of the power conferred hy 
sub - section ( 1 ) of the Section 6 of the said Act , the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline : 

And further in exercise of power conferred hy sub 
section 141 of that section , the Central Government directs 
that the right of user in the yald lands shall instead of 
vesting in Central Government vests on this date of the 
publication of this declaration in the Gas Authority of India 
I ti free from encumbrances . 

SCHEDULE 

H .B .J. Gas Pipe line Project 
Distt . Tehsil Pargana Village Plot Area 

No . Acquired 
1234- - 5 
Etawah Auraya Auraya Bin 424 0 - 10 

pura 438 0 - 40 

439 0409 
440 0 - 55 
441 0 - 40 
442 0 - 30 
466 (0 -- 20 
467 0 - 01 
472 0 - 05 
4730 - 07 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए, केन्द्रीय 
मरकार एतदद्वारा घोषित करती है कि इस अधिसूचना में 
संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का 
अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतदद्वारा 
अजित किया जाता है ; 


और आगे उस धारा की उपधारा ( 4.) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में निहित होने के बजाय भारतीय गैस प्राधिकरण लि . में सभी 
बाधाओं से मुक्त रूप में घोषणा के प्रयाण की इस तारीख 
को निहित होगा । 
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YWALYA TI -A1- BA % 22FATA 


- 


- 


- - 


- - 


- - - - . 


- . 


. . 


- 


- 


- 


- 


- 


- - 


( 04 


- 


- 


- - 


- - 


- 


- 


हाजिग - बरेली - जगदीश पुर पाइप लाइन प्रोजेक्ट 

- - - , - - . -- - - 
तहमील परगना गांव गाटा संख्या लिया गया 

रफया 


जिला 


0 - 35 
( 14 


- - 


- - - 


- - - - - 


0B7 / 1 
637/ 2 
1942 
643 
644 
645 
648 
813 
814 
718 


- 24 
0 - 18 


. 


. 


. 


. - - - -- - 


-- 


- 


- 


- - - 


- - 


- - - - 


- 


- 


- 


इटामा 


औरय्या औरय्या चमरीमा 


2 - 43 
020 


0 - 44 
0 - 52 


020 


719 


720 


0 - 21 
( - 28 
1 - 43 
003 


721 


0 - 02 
11- 03 

34 
0 - 13 
0 - 10 
( 09 
0 - 19 
007 
( 46 


8 / 1 


722 


6 / 2 


730 


11 


731 


38 / 1 


0 - 09 
0 - 13 
0 - 10 


732 


38 /2 


0 - 01 


739 
740 


741 


38/ 5 


OA 


40 


0 – ) 6 


0 - 33 
0 - 35 
0 - 14 
0 - 35 
0 - 35 
0 - 15 
0 - 04 
0 - 77 
0 - 20 


0 - 06 


43/1 


0 - 70 


43/2 


34 


$ 1/ 1 
52 /2 


0 - 18 


745 
766 
923 
824 / 1 
8242 
8291 
# 29/ 2 
820/ 3 
829/ 4 
829 /5 
829 /6 
830 
742 
1743 


62 


( 05 


63/ 1 


0 - 11 


0 - 05 
( 30 
0 - 80 
0 - 13 
0 - 03 
0 - 02 
0 - 05 
0 - 25 
040 
0 - 28 


63/ 2 


65 1 
65/ 2 


0 - 12 
0 - 07 
0 - 14 


64 


0 - 11 
007 


0 - 22 
0 - 03 


[ 


65 / 3 
66 
671 
6712 
72 


0 - 14016/461/85-317 . 77 . ] 


OL 
( - 30) 

39 


76 


S . O . 5054 . Whereas hy notification of the Government 
of India in the Ministry of Petroleum S . O . 3920 dated 
17 - 8 - 85 under sub - section ( 1 ) of the Section 3 of the 
Petroleum and Minerals Pipelincs ( Acquisition of Right of 
User in Land ) Act, 1962 ( 50 of 1962), the Central Govern 
ment declared Ita intention to acquire the right of usor in the 
lands specified in the schedule appended to that notification 
for the purpose of laying pipeline ; 


1) - 65 
0 - 56 
( 14 


77 


573 


596 


20: 


597 
on 1 / 1 


254 
1 - 10 


And whereas the Competent Authority has, under Sub 
tion ( 1 ) of Şcction 6 of the said Act, submitted report to the 
Government; 


601/ 2 


020 


( 1- 06 


( - 03 
1 - 15 


And further whereas the Central Government has , after 
considering the said report, decided to acquiro the right of 
user in the lande specified in the schedule appended to this 
notification ; 


( 11 


60113 
60111 
601/ 5 
601/6 
621 
622 
634 
6531 
635 /2 


( 26 


R08 
( - 58 


Now , therefore, in exercise of the power conferred by sub 
section ( 1 ) of Scction 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline ; 

And further in cxercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 


0 - 01 


( 


0) 1 


- - 


- - 


- 


- - - 


- 


- - - - - 


Distt. Tehsil Pargana Village Plot 


Area 


- 


- 


- 


- 


720 


11 


38/ 2 


38 / 4 


739 
740 
741 


43 / 1 


[भाग [[ -.. सूट 3 ( ii ) ] भारत का राजमाव : नवम्बर ... 1995/ कानिक 11, 1907 

5727 
-- - - -- - - - -- - - - ----- - --- - - - - - - -- - - - -- - - - -- - --- - .. - -. - -- .- - :- -- .. - .- -. - - - - . - - . . .... - - - --- - -- -- - - - - - --- - - - :- - - - - 
Central Government declared it intention to acquire 1 2 3 4 5 6 
of this declaration in the Gas Authority of India Limited , 
free from cncumbancce. 

6340 . 58 
SCHEDULE 

635 / 

1 0 - 01 

63520 -- 01 
__ H. B.J . Gas Pipe Line Project , 

637/ 1 0 - 04 

6372 (0 -28 
No. Acquired 

642 (0 - 35 

643 0 - 14 
123456 

644 0 - 24 
Eta- Auraiya Auraiya Cham- 1/1 2 - 43 

645 

0 - 18 
wah 

roua 0 - 20 

648 0 - 44 
0 - 20 

813 0 - 52 
0 - 06 

814 (0 - 02 
(021 

718 003 
(0 - 18 

719 0 - 34 
0 - 43 

0 - 18 
6 / 2 0 - 02 

721 0 - 10 
0 - 09 

722 0 - 00 
38 /1 0 - 13 

730 0 - 19 
(0 - 10 

731 007 
38/ 3 0 -33 

732 0 - 46 
0 - 35 

0 - 01 
38 /5 0404 

0 - 40 
400 - 35 

008 
0 - 35 

745 0 - 06 

766 
0 - 15 

0 - 06 
43/ 
2 0 

823 
- 04 

0 - 06 
0 - 77 

824 / 

1 0 - 70 
0 - 20 

824 / 2 0 - 05 
0 - 18 

829 / 

1 
51/ 2 

0 - 30 
829/ 

20- 80 
63 /1 0 - 11 

829 / 

3 0 -- 13 
0 -12 

829 / 4 . 0403 
65/1 

829/ 

5 0 - 02 
0 - 07 
65 / 2 

829/ 6 0 -05 
0 - 14 

0 - 25 
(0 - 11 
65/ 3 

7420 - 40 
0207 

7430 - 28 
0 - 22 
67/ 1 0 -03 

[ No. 0 -14016/461 / 85 -. G. P.] 
67 / 2 0401 
0 - 30 

का . आ . 5055 : --- यन : पट्रोलियम और खनिज पाइप लाइन 
0 - 39 

( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
0 - 65 

(1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारम 
0 - 56 

मरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 
0 - 14 

3955 , तारीख 17- 8 - 85 द्वारा केन्द्रीय सरकार ने उस अधिसचना 
596 0 - 03 

में मंलग्न अनुमची में विनिदिष्ट भूमियों के उपयोग के 
5970 - 54 

अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
601 / 
1 0 - 10 

अपना आशय घोषित कर दिया था । 
601 / 2 - 0 - 20 
601 /3 0 - 06 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा की 
601 / 4 0 - 08 

उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
601 / 

5 0 - 05 
601 /6 0 - 11 

और आगे यत : केन्द्रीय सरकार ने उयट रिपोर्ट पर विचार 
6210 - 26 

" रने के पश्चात इस अधिसूचना से संलग्न अनसची में विनि 
6220 - 08 

दिष्ट भूमियों में उपयोग का अधिकार अर्जित करने का 

विनिश्चय किया है । 
985 GI/ 85 ... 6 


34 
51/1 


0405 


63/ 2 


830 


573 


- - -- - 


- - 


- - - - - - - -- - 


- -- - 


- 


- 


- 


- 


- - 


- 
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अब , अनः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग कसे हुए , केद्रीय सरकार एवार। 
पोषित करती है कि इस अधिसूचना में संलग्न अनसनी में विनि 

5 . 9 

1 - 16 
विष्ट उक्त भूमियों में उपयोग का अधिकार पाइप लाइन बिछाने 

598 

1 - 10 
के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 

U 

}} - 10 
9 . 1 

(1) - 18 
और आगे उस धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 

11 - 47 
का प्रयोग करते हुए , केन्द्रीय सरकार निद्रेश देती है कि उक्त 

921 

पी - 1 ॥ 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 

915 
के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से 
मक्त रूप में घोषणा के प्रकायन की इस तारीख को निहित 

७ - 1 
होगा । 

955 

1 ) -. 11 


- - 19 


" : 


अनुभुची 
हाजिर - बरेल जगदं शपुर गैस पाइप लाइन प्रोजेक्ट 


।) - 1 ) 
0 - 104 


975 


119 


महसील परगना ग्राम 


लिया गया 
रमवा एक 


912 
951 


--10 
( .- 11 
1) - 10 
(0 . 0 


964 . 


165 


9616 


(0 - 05 


इटावा 


ओररया ओर या वीना 


361 


967 


0 - 14 


364 


961 


969 


169 
400 


- - - - 
0 - 33 
0 - 55 
0 - 76 
0 - 78 
0 - 45 
0 - 
0 - 03 
3 - 3 


(1 - 31 
0 - 03 
10 - 02 
( - 05 
() - 47 


371 
972 
985 
98 


403 
414 


- 10 


17 


0 - 18 


424 
425 
426 
4 : 9 
430 
431 


10. - 13 


989 


(0 - 32 


991 


10 - 08 
0 - 07 


440 


994 
163 
944 


0 - 101 


- 


- - 


- 


- 


438 
446 
453 
455 


[ सं . 0 - 1 10 16/ 455/ 85- जी. पी . ] 

एम० एम . धानियामन , निदेशक 


456 
457 
458 
459 
460 
46 
461 
464 
466 


iiiiiiiiiiiiiiiiiilillilii 


9 - 20 
0 - 25 
0 - 03 
0 - 02 
0 - 42 
0 - 01 
0 - 0 : 
1) - 10 
() - 24 
10 - 39 
() - 2 
(0 - 07 
6 - 02 
1 - 03 
10 - 28 
( - 18 
10 - 06 
0 - 01 
11 - 05 
1, - :: 
1 ) -- - 99 
( 0 -- 08 


S. O . 5055 . - - Whereas by notification of the Governinent 
of India in the Ministry of Petroleum S . ( ) . 3911 
dated 17 - 8 - 1985 under sub - section ( 1 ) of Section 3 of 
the Petroleum and Minerals Pipelines ( Acquisition of 
Right of User in Lund ) Act, 1962 ( 50 of 1962 ) , the 
the Central Government declared its intention to acquiry 
the right of user in the lands specificd in the schedule append 
ed to that notification for purpose of laying pipeline ; 


And whereas the Competent Authority hay under sub 
section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 


475 
476 
505 
506 
508 
541 
. 535 
534 
517 
538 


And further whereas the Central Government has, after 
congidering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 


0 - 10 
0 - 01 
0 - 15 
0 - 33 


Now , therefore, in exerciso of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notif 
cation hereby acquired for laying the pipelirio ; 


[ भाग II --- खंड 3 (ii ) ] 
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5729 


- 


- 


- 


- 


- 


1 


2 


3 


4 


- 


- 


- 


And further in exercise of power conferred by sub -section 
(4 ) of that section , the Centrar Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Gas Authority of India Ltd . free from 
all encumbrances . 


5 
522/1 
535 


534 


537 
538 


539 


598 


920 


921 
922 


6 
0 - 08 
0 - 10 
0 - 01 
0 - 15 
0 - 33 
1 - 48 
0 - 06 
0 - 02 
0 -19 
0 -18 
0 - 47 
0 - 10 
0 - 11 
0 - 08 
0 - 34 
0. 01 
0 - 43 
0 - 04 


- 


- 


- .. - . - - , 


5 


923 


924 


SCHEDULE 

H .B .J. Pipe Line Project 
Distt . Tehsil Pargana Village Plot Area 

No . Ac 

quired 
1 2 3 
Eta - Auraya Auraya Bibina 363 

0 - 33 
wah 

364 0 - 55 

0 - 76 
400 0 - 78 
403 0 - 45 
414 0 - 02 
424 0 - 03 
425 0 - 32 
426 
427 0 -13 
430 0 - 20 
431 0 - 25 
440 0. 03 


A 


369 


926 
934 
935 
936 


937 


938 


0 - 18 


939 
952 
753 
964 
965 
966 
967 


0 - 02 


428 
446 


968 


. 453 

455 
456 


969 
971 


0 - 05 
0 - 03 
0 - 13 
0 - 10 
0 - 20 
0 - 05 
0 -18 
0 - 31 
0 - 03 
0. 02 
0 - 05 
0 - 43 
(0- 10 
0 - 08 
0 - 33 
0 - 32 
0 - 08 
0 - 07 
0 - 85 
0 - 01 


457 


972 


0 . 42 
001 
0 - 02 
0 - 10 
0 - 22 
0 - 37 
0 - 02 
0 . 07 
0 - 02 
0 - 03 
0 - 28 
0 - 18 
0 - 06 
0 - 01 
0 - 05 
0 - 82 
0 - 99 


458 
459 
460 
462 


985 
986 
987 
988 
989 
991 


463 


464 


992 


466 
475 


963 
99.4 


- - 


- 


- 


- 


- 


476 
505 
505 
508 


[ No . 0 -14016/ 455/ 85- G. P.] 
M .S . SRINIVASAN , Director 


- 


- 


- 


D 


. 


खाद्य एवं नागरिक आपूर्ति मंत्रालय 

( नागरिक पूर्ति विभाग ) 

भारतीय मानक संस्था 

नई दिल्ली, 2 सितम्बर , 1985 
fotis. 5055 - मय- समय पर मंगोधित भारतीय मानक संस्था ( प्रमाणन महर ) विनियम , 1955 के विनियम 14 के उपविनियम ( 4 ) के , 
भारताय मानक सम्भा एलद्वारा प्रधिमूचित करती है कि लाइसेंम संख्या मी एम/ एल- 116 4439 जिसके ब्यौरे नीचे अनुसूची में दिए गए हैं , लाइसेंसधारी के 
अनुरोध पर रद्द कर दिया गया है । 
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अनुसूची 


[ PART II - SEC . 3( ii )] 

- - - - - - - - - - - - मा : - 


क० 
सं . 


लाइसेंम संभया और 

दिनाक 


लाइमेसधारी का नाम पार पता 


रह किए गए लापसम के अधीन 

वस्तु प्रक्रिया 


मम्बस भारतीय मामक 


- 


- 


( 1 ) 


( 2 ) 


( 3 ) 


( 5 ) 


- 


- 


- 


___ 1. सी एम एन - 1164439 

1983- 02- 16 


मेसुसं हिन्द टिन इंस्ट्रीज, पी - 355, फेयातल्ला 16-लिटर के वर्गाकार टिन 

रोड , कलकत्ता - 700029 


IS : 016 - 1975- 18 लिटर के वर्गाकार 

टिनों की विशिष्टि (दूमरा पुनरीक्षण ) 


. 


. 


. 


T 


- 1 


- 


- 


[ सी एम डी / 55 : 1164439] 


MINISTRY OF FOOD & CIVIL SUPPLIES 

(Dopartinent of Civil Supplies) 
INDIAN STANDARDS INSTITUTION 
New Delhi, the 2nd September, 1985 


S . O . 5056 : In pursuance of sub - rogulation (4 ) of regulation 14 of tho Indian Standards Institution ( Certification Marks) Regula .. 
tions 1955 19 anindeu fiuno time to time, the Lidian Stand :4rds Institutioun hereby notilies that Licence No. CM / L -1164439 particulars 
of which is vivor in the schudlule below hus brol cancelled with cffect from 1984 .-09- 01 at the roquest of t ia licuasec :-- 


Licence No. and Date 


Nanie * Aldress of the Licensoc 


Sl . 
No . 


Article /Process covered by the 

Licence Çuncollou 


Relevant Indian Standard 


+ 


- 


+ 


- + 


3 


18- Litra squaretins 


1 . CM/ L - 1164439 

19 : 3 - 02 -16 


M / s Hind Tin Industries 

P - 355 , Koyatala Road 
Calcutta - 700029 


IS :916-1975 Specification for 
18- Litre square tins 
( Second Revision ) 


[ CMD/ 55 :1164439 ] 


नई दिल्ली , 14 अक्तूबर, 1985 


काया 5057.--.- समय रामय पर मशोधित भारतीय मानक संस्था ( प्रमाणन मुहर ) विनियम 1955 के विनियम 1 .1 के उपपिनियम ( 4 ) में , भारतीय 
मानक संस्था एतदद्वारा अधिमुचित करती है कि लाइनेंग सं० मा एमएल - 1 272442, जिनके व्यरि नीचे अनुसूमो में दिए गए हैं , फम्पनी द्वारा साइसेंस लाग 
एखने में रुचि न लेने के कारण दिनांक 85- 05- 16 से रद्द कर दिया गया है । 


अनुसूची 


लाइसमधारी का नाम मोर पसा 


कम 
सं . 


सम्बट मारतीय मानक 


लाइसेंस स० पीर 

दिनांक 


रह किए लाइसेंस के अधीन 

अन्तु/ प्रक्रिया 


- 


- 


- - - - - 


- 


- 


- 


- 


( 1 ) 


( 2 ) 


( 4 ) 


( 5) 


1 . सी एम/ एल - 1272442 

1984 - 01- 28 


मेसर्स बी०डी० स्टील रोलिंग मिल्स , 79, इंह- फंक्रीट प्रबलन के लिए शीत- IS : 1786 - 1979 कंक्रीट प्रबलन के लिए 
स्ट्रियल एरिया , घंटीगढ़ 

कृत इस्पात की उच्य शक्ति शीतकृत इस्पात की उम्भ राषित 
विकत सरिया प्रेड 415 - 500 विकृत सरिया को विशिष्ट ( वसरा 

पुनरीक्षण ) 

[ सी एम गे/55 : 1272442) 
मा०बी०एन० सिह, अपर महामिवेशक (मुहर ) 


New Delhi , the 14th October , 1985 


S. O . - 5057 . In pursuance of sub -regulation ( 4 ) of regulation 14 of the Indian Standard : Institution ( Certification Marks ) Regulations 
1955 as amonded from time to time, the Indian Standards Institution horoby notifies that Licouco No. CM /L - 12 72 442 partkulers of 
which are given in the Schedulc below lias been cincellcd with effect from 85 - 05 - 16 as the firm is not interested to operate the licence . 


-- 


[ भाग II . - खंड 3 ( ii ) ] 


भारत का राजपन : नवम्बर 2, 1985/ कातिक 11 , 19107 
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SCHEDULE 


- 


-- - - 


-- - - 


- - - - - - - - - -- - 


- - - - - - 


Licence No , and Date 


Relevant Indian Standards 


Si. 
No . 


Name & Address of the Licencee Article process covered by the 

Licence Cancelled 


1 . CM/ L -1272442 

19840128 


M /s . Bee Dee Steel Rolling 
Mills , 79 , Industrial Area , 
Chuidigarh . 


Cold worked steel high strength IS :1786 -1979 specifications for 
deformed bars ( for concrete cold work stcel high strength 
reinforcement 

deformed bars for concrete 
Grades : Fe415 

reinforcement 
Fe 500 

(second revision ) 


mu 


N 


- 


- 


- 


- 


[ CMD /55 : 12 72442 ] 


B . N . SINGH , Addl. Director General , ISI. " 


( ii) the period during which Dr. (Mrs.) Raven Roberta 

Harrison is attached to the said Children s Orthopae 
dic Hospital, Bombay whichever is shorier , as the 
period to which the medical practice by the afore 
said doctor shall be limitad . 

INo . V . 11016 / 7 / 85- ME( P)] 
CHANDER BHAN , Under Secy. 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 
नई दिल्ली , . 10 अक्तूबर, 1955 

आदेश 
का . आ . 5058. - - यतः केन्द्रीय सरकार ने नारत मरवार के 
स्वास्थ्य मंत्रालय की 4 जून, 196-4 की अधिसूचना संख्या एफ .- 16/ 15/ 63 
एम -1/एम . पी . टी . ( मा . का . 2041 ) के द्वारा यह निदेश दिया है 
कि “ एम . बी . बी . एस . ( मिडनी विश्वविद्यालय , आस्ट्रेलिया ) " की 
चिकित्सा अर्हता भारतीय आयुर्विज्ञान परिषद अधिनियम , 1956 ( 1956 
का 102 ) के प्रयोजनार्थ मान्यता प्राप्त चिकित्सा अर्हता होगी ; 

और यतः ( श्रीमती ) रेवन रोवर्टा हरिसन, जो उक्त अहंता रखता है , 
धर्मार्थ कार्य के लिए फिलहाल चिल्डन आर्थोपेडिक अस्पताल, बम्बई से 
सम्बद्ध है । 

प्राः , अब , उक्त अधिनियम की धारा 14 को उप -धारा ( 1 ) के परन्तुक 
के खंड ( ग ) के अनुसरण में केन्द्रीय सरक र एतदद्वारा निर्दिष्ट करती 


इस्पात और खान मंत्रालय 

( खान विभाग ) 

नई दिल्ली , 11 अक्तूबर , 1983 
का प्रा . 5059 .----सार्वजनिक परिसर ( अनधिकृत अधिभोक्ताओं की 
वेदखलः ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 3हारा प्रदत्त 
का प्रयोग करते हुए तथा भारत सरकार, इस्पात और खान मंत्रालय 
( खान विभाग ) को भारत के रजपत्र भाग 2, खंड 3( ii ) में कापा. सं . 
3921 के रूप में प्रकाशित दिनांक 27-11 - 82 को अधिसूचना के अति 
ऋमण में , केन्द्र मरकार एततद्वारा एक निमित प्राधिकरण हिन्दुस्तान जिक 
लिमिटेड , उदयपुर , के निम्नलिखित मारण) के कालम -- 1 में उल्लिखित 
अधिकारियो को , मरकार के राजपत्रित अधिकारियो के समकक्ष होने के 
नाते कथित अधिनियम के प्रयाजनों के लिए सम्पदा अधिकारी नियुक्त 
करता है, जो कथित हिन्दुस्तान जिक लिमिटेड को मार्वजनिकः परिमर के 
संबंध में कथित मारणः के कालम 2 तत्सबंधो क्षेत्राधिकार को स्थानीय 
समाओं के अन्तर्गत उन सभी अधिकारों का प्रयोग करेंगे तथा वे सभी 
कार्य करेंगे , जो कथित अधिनियम के द्वार। अथवा उसके अन्तर्गत सम्पदा 
प्राधिकारियो को मौपे गए हैं । 


मारणः 


अधिकारियों के नाम 


स्थानीय क्षेत्राधिकार 


- 


- 


- 


- - 


- - 


( 1 ) दो वर्ष की अवधि ; अथवा 

( 2 ) वह अवधि जब तक डा . ( श्र , मति ) रेवन रोबर्स हरिमन चिल्डर्न 
मार्थोपेडिक अस्पताल , बम्बई से सम्बद्ध रहेंगी जो भी काम हो , उनको 
मेडिकल प्रैक्टिस को अवधि मोमित हागो । 

[ सख्या बा - 1 1 010/ 7/ 85- एम . ई. ( प .) ] 

चन्द्र नान, अवर सचिव 
MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health ) 
New Delhi, the 10th October, 1985 

ORDER : 
S . O . 5058 .- - - Whereas by the notification of the Government 
of India in the Ministry of Health No. F .16 / 15 / 63 - 1I / MPT 
( S . O . 2041 ) dated the 4th June, 1964 , the Central Govern 
ment has directed that the medical qualincation. “ M . B. B. S . 
( University of Sydney , Australia ) " shall be recognised me 
dical qualification for the purpose of the Indian Medical 
Councit Act , 1956 ( 102 of 1956 ) ; 

And whereas Dr . (Mrs.) Raven Roberta Harrison , who 
possesses the said qualification is for the time- being attached 
to the Children Orthopaedic Hospital, Bombay for the purpose 
of charitable work ; 

Now , therefore , in pursuance of clause ( c ) of the proviso 
to sub - section ( 1 ) of section 14 of the said Act . the Central 
Government hereby specifies : 

(i) a period of two years ; or 


12 
___ . महाप्रवन्धक , जावर 

खाने जिला उदयपुर , 
राजस्थान । 


2 . महाप्रबन्धक , जस्ता 

उद्रावक देवारी , पो . 
• अ० देबारी , उदय 
पुर , राजस्थान । 


जिला उदयपुर ( राजस्थान की तहसील 
गिरख के ग्राम जार, टिडी ओर अमरपुरा 
तथा तहसील गारदा के ग्राम झलरिया 
सिगनवाड़ा और रेवातलाई में स्थित जावर 

खान समूह 
जिला उदयपुर ( राजस्थान ) की तहसील 

गिरवा के गाम देबारी और बिचडी तथा 
तहमील मावलिम के ग्राम गुडली में स्थित 
जस्ता प्रद्रावक और उसके अधीन रिहायशी 
कालोनी , भवन मूला क्षेत्र और भूमि 
नथा अन्य परिसर , महिन जस्ता प्रद्रावक । 
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TABLE 


Designation of the Officers 


Local limits of jurisdiction 


3. कार्य प्रबन्धक - II 

सीमा प्रद्रावक , टुन्डू 
पो० प्रा० टुन्डू जिला 
धनबाद, विहार । 


- - - --- - - - -- 


- - - - - 


4. मह प्रबन्धक , राजपुरा 

दर बा खाने , पो . मा 
दरबा, जिला उदय 
पुर , राजस्थान । 


लिल , धनवाद (बिहार ) के थाना गमारा , 
उप-संभाग भगमरा के गाब दुन्दू मे समचा 
म मा प्रद्रावक उसके विभिन्न भवन , 
रिहायशी कालोनः ओर खुली भूमि लया 

उसके अन्तर्गत अन्य परिसर । 
जिला उदयपुर को तहमाल रेलमगरा के 
ग्राम दरीबा, रजपुर , अंजना 
महेन्द्रिया तथा जिला चित्तौड़गढ़ क ; 
तहसील कामान के ग्राम चकपाड़ियः 
में स्थित राजपुरा दरं बा खान ममूह 
( अधिग्रहंत भूमि और उन पर निर्मित 
भवन महिन का सम्पूर्ण खनि पट्टा 


5 . प्रबन्धक ( प्रशासन ) , उदयपुर शहर ( राजस्थान ) में स्थित कम्पन 

मख्यालय 6, नया के मुख्यालय के भवन और उसके अधीन , 
फतेहपुर , उदयपुर क्वार्टर्स , गेस्ट हाऊम तथा कार्यालय 
राजस्थान । 

परिसर । 
महाप्रबन्धक , जस्ता जिला विशाखापत्तनम ( अान्ध्र प्रदेश ) के गिन्डी 
प्रद्रावक , विशाखापत्त - तथा मुलागुडा ग्रामों में सम्पूर्ण जस्ता 
नम , अन्ध्र प्रदेश । प्रद्रावक रिह यर्श कालोनी तथा खली 

भूमि और अन्य परिसर । 
7 . अधीक्षक खान, मटून जिला उदयपुर ( राजस्थान ) में तहसाल 
खाने , जिला उदयपुर, 

गिरवा के ग्राम मटून , कानपुर 
राजस्थान । 

तया लकरवास में स्थित मटून खाने । 
8. अधीक्षक , खान, सर ग्राम किरपसारा , लोवाडेगा , नेल पल्ली , 

गीपल्ली खान परि महिक न , बड़बंगाभारतपुर तथा इच्छानाला 
योजना, पो० प्रा० 

में मरगीपल्ली का समूचा खनि पट्टा क्षेत्र 
मरर्गःपल्लः, जिला ( अधिग्रहीत भूमि तथा उस पर निर्मित 

सुन्दरगढ़, उई मा । भवन महित ) । 
8. अर्धीक्षक खान- :, अग्नि - बन्डाल . मोट ग्राम में स्थिति अग्निगुडाला का 

गुन्डाला सासः परि- सम्पूर्ण खनन पट्टा क्षेत्र ( अधिग्रह त भूमि 
योजना, पो०आ० ओर उस पर निर्मित भवनो सहित ) 
बडाल मोटू, जिला 
गुन्टूर आन्ध्र प्रदेश । 


1 . General Manager, 

Zaxar Group of Mines located 
Zawar Mines , District 

in Village Zavar Tidi and 
Udaipur, Rajasthan, 

Amarpura , Tehsil Girwa and 
villages Bhajaria , Singatwara 
and Rawatalai . Tehsil Sarada 
cf District Udaipur ( Rajas 

than ). 
2 . GeneralManager, 

Zinc Snreiter including the re 
Zinc Smelter Debari 

sidential colony buildings 
P. O . Debari . Udaipur 

and oren area and land and 
Rajasthan. 

other premises under the zinu 
snicltor in villages Dabari and 
Bichdi in Tehsil Girwa and 
Village Gudli in Tehsil 
Maylim , District Udaipur, 

Rajasthan . 
3 . Works Manager - 11 , 

Coniplete lead smelter . its 
[ ead Sinelter Tundoo . various buildings residential 
P. O . Tundoo , 

colony and open land and 
District Dhanbad . 

Other promises under the 
Bilar . 

leall smelter in village Tundoo 
sub - Division Bhagmara. P . S . 
Bhagmara of District Dhan 

bad ( Bihar ) . 
4 . GeneralManager, 

Entire mining lease area of 
Rajpura - Dariba Mines, Rajpura -Dariba group of 
P. O . Dariba , 

Mines (including lands ac 
District Udaipur, 

quired and buildings cons 
Rajasthan. 

trudied therson ) in villages 
Dariba , Rajpura , Anjana , 
Mahendriya uf Tehsil Rail 
magra , District Udaipur and 
village Chakpapria of Tehsil 
Kapasan, District Chittor 

garh (Rajasthan ). 
5 . Manager, 

Head Office buildings, quarters, 
( Administration ) 

guest houses and office pre 
Head Office , 

mises of the company at 
6 , New Farehpura , 

headquarters located in 
Udaipur (Rajasthan ) { idaipur city ( Rajasthan). 
6. General Manager , 

Coniplete zinc melior residen 
Zinc Smelter, 

liar colony an I open land and 
Visakhapatnam. 

other prem : ses in villages 
Andhra Pradesh 

Mindi and Nívlaguda Distt . 
Visakhipajnato (Andhra 

Pradesh ) 
7 . Superintendent of Mines, Maton mines located in village 
Maton Mines , 

Maton , Kanpur and Lakarvas 
District Udaipur , 

of Tehsil Girwa , District 
Rajasthan . 

Udaipur (Rajasth : 11 ). 
8 . Superintendent of Mines, Entire mining lease area of 

Sargipalli Mine Project, Sargipäili (including lands 
P . O . Sargipalli , Distt . 

acquired and buildiugs cons 
Sundergarh , Orissa . 

truciud thereon ) in village 
Kirpisara , Loldega , Naili 
palli , Mahikani, Badabanga, 

Bharatpur ansi Icchanala . 
9 . Superintendent of Mines -II Entire maining lease area of 

Agnigundala Lead Project, Agnigundala located in 
P . O . Bandalamottu , 

Bandalamottu village ( in 
Distt. Guntur, 

cluding land acquired and 
Andhra Pradesh . 

buildings co .lstructed there 
on). 

File No. 117018 . Met . I ] 
DURGALAS GUPTA . Ly . Sécy . 


AND 


[ फाइल मं० 6 ( 17)/ 85- मेटल -2 ] 

दुर्गादास गुप्ता, उप सचिव 
MINISTRY OF STEEL AND MINES 

(Department of Mines) 

New Delhi, the lith October , 1985 
s. o . 5059. ---In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants ) 
Act. 1971 (40 of 1971 ) and in supersession of the notification 
of the Government of India in the Ministry of Steel and Mines 
( Department of Mines ) , published in Gazette of India , Part II , 
Section 3 ( ii) as S . O . No. 3921 dated the 27th November, 1982 . 
the Central Government hereby appoints the following officers 
of the Hindustan Zinc Limited , Udaipur, a corporate authority , 
mentioned in colunan (1 ) of the Table below , being officers 
equivalent to the rank of Gazetted Officers of the Goverrment 
to be estate officers for the purposes of the said Act, who shall 
exercise the powers conferred and perform the duties imposed 
on estate officers by or under the said Act within the local liniits 
of their respective jurisdictions specifiod in the corresponding 
entrles in column ( ३ ) thereof , in respect of public premises be 
longing to the said Hindustan Zine lirnited 


AN 


[ मा 


II - 


. ii ) ] 


भारत का राजाम · नबम्बर ? 1975 / कार्तिक ! ! , 1907 
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poromand 


ऊर्जा मंत्रालय 
( कोयला विभाग ) 

नई दिल्ली. 1.4 अक्तूबर , 1985 
का 70 50 60.-~~~-वेन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाबद्ध अनसूची में उल्लिखित भूमि में कोयला अभिप्राप्त किए जाने की संभावना 


rite 


अत: केन्द्रीय सरकार , कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 20 ) को धारा 4 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, कोयले का पूर्वेक्षण करने के अपने प्राशय की सूचना देती है ; 


इस अधिसूचना के अधीन अ. ने वाले क्षेत्र के रेखांक का निरीक्षण कलकटर , धनबाद ( बिहार ) या कोयला नियंत्रक , 1-काऊंसिल हाउस स्ट्रीट, कलकत्ता 
के कार्यालय में या निदेशक ( मंगठिन योजना और परियोजना ) , भारत कोकिंग कोल लिमिटेड, कोयला भवन, डाकघर कोयला नगर , जिला धनबाद ( बिहार ) 
के कार्यालय में किया जा सकता है । 

इस अधिसूचना के अधीन आने वाली भूमि में हितबद्ध कोई व्यक्ति . उक्न अधिनियम की धारा 13 की उपधारा ( 7 ) में निर्दिष्ट सभी नक्शों, चा ? 
और अन्य दस्तावेजों को , कोयला धारक ( अर्जन और विकास ) नियम , 1957 के नियम 5 द्वारा यथा अपेक्षित इस अधिसूचना के राजपत्र में प्रकाशन की तारीख 
से नब्बे दिन के भीतर निदेशक ( ओ ) पश्चिम , भारत कोका कोल लिमिटेड. धनबाद को भेजेगा । 


अनुसूची 


महाल ब्लाक 


( अरिया कोयला क्षेत्र ) 


रेखाचित्र सं० बी सी मी एल ई डी / 42- 81 
तारीख 17- 7 -1982 
( जिसमें पूर्वेक्षण के लिए अधिसूचित की जाने वाली भूमि 
दर्शित की गई है । 


. . 


. 


क्र०सं० 


ग्राम 


थाना 


जिला 


क्षेत्र 


टिप्पणियां 


थाना 
संख्या 


- 


- 


- 


- 


- - 


- 


- 


- 


6 


204 


धनबाद 


भाग 


चम 
चम 


212 


भाग 


चम 


भाग 


213 
214 


धनबाद 
धनबाद 
धनबाद 
धनबाद 


चम 


संपूर्ण 
संपूर्ण 


215 


चम 


धनबाद 


चम 
चम 


संपूर्ण 


धनबाद 
धनबाद 
धनवाद 


भाग 
भाग 


चम 


संपूर्ण 


चम 


धनबाद 


220 
221 


चम 


धनबाद 


1. पर्वतपुर 
2. फतेहपुर 
3 . आमलाबाद 
4. काराडी 
5 . केदुलिया 
6 . तिलातनर 
7 . बिराजडीह 
8 . नवाडीह 
9. कर्मातनर 
10. देवग्राम 
11. उपरबाधा 
12. जगीडीह 
13. महल 
14. नाराडीह 
15. मिब्बाबुडीह 
16. कुलसारा 
17. सीतानाला 
18. चकपारवाद 
19. बनसाग 
20. मानपुर 
21. झरना 
22 गुदलीभीता 
23. भोवरा 


संपूर्ण 
भाग 
भाग 
भाग 


चस 


41 . 00 एकड़ 
53 . 00 एकड़ 
111 . 20 एकड़ 
118 . 10 एकड़ 

79 . 93 एकड़ 
329 . 23 एकड़ 

26 . 00 एकड़ 
110 . 50 एकड़ 
79. 11 एकड़ 
650 . 00 एकड़ 

8 . 70 एकड़ 

71 . 60 एकड़ 
1101 . 30 एकड़ 

89 . 56 एकड़ 
232 . 70 एकड़ 
51 . 14 एकड़ 
16. 00 एकड़ 

1 . 30 एकड़ 
191 . 00 एकड़ 
96. 00 एकड़ 
30 . 80 एकड़ 

2 . 70 एकड़ 
230 . 00 एकड़ 


धनबाद 


चस 


धनवाद 
धनबाद 


चस 


225 
226 
227 
228 


संपूर्ण 


चस 


धनबाद 


चस 


धनबाद 
धनबाद 


232 


धनबाद 


चस 
चस 
चस 
चस 
चम 


भाग . 
संपूर्ण 
भाग 
भाग 
भाग. 
भाग 
भाग 


धनबाद 


234 
234 
236 
112 


धनबाद 
धनबाद 
धनबाद 
धनबाद 


भाग 


चस 
झरिया 


- 


- 


- 


- 


- 


- 


- 


- RMANA 


कुल क्षेत्र 


3270; 87 एकड़ ( लगभग ) 
1318 . 31 हैक्टर ( लगभग ) 
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शीमा वर्णन 
रेखा अमलाबाद गांव से होकर जाती है और बिन्द्र " " पर मिलती है । 
रेखा भौरा ग्राम मे होकर ( दामोदर नदी के दक्षिणी तट के भाग के गाथ-माथ ) ग. नी है शीर बिन्दु " प " पर मिलनी है । 
रेखा भौग ग्राम में दामोदर नदी से होकर जाती है और बिन्दु " छ ” पर मिलती है । 
रेखा दामोदर नदी के बाएं तट के भाग के ग य ग जाती है तथा ग्राम भार से होकर गजनी और बिन्दु " म " पर मिलती 


छ - ज 


जम 
म - न 
ट -3 पोर - 
द - म 
ण - न प्रौर स - क 


रेखा ग्राम भीग , मीतानाला मार मिम्बाबधीठ में दमोदर नदी से होकर जाती है और बिन्दू " " पर मिलती है । 
रेखा ग्राम सिब्बाबुडीह और सीमानाला से होकर जन पार बिन्लू " " पर मिलती है । 
रेखा ग्राम मीनानाला , बनमग , चाक परबद, गानपुर पार लग्न में होकर जाता है , पीर बिन्द्र " पर मिलती है । 
रेखा ग्राम मरना, महल , अगीडीह और ऊपरबाधा गे FTP जागी है पोर बिन्द “ ण ” पर मिलती है । 
रेखा ग्राम ऊपरबांधा , पर्वनपुर, देव पाम , नवाह, विगमोह मार हतार में होकर जाती है और बिन्दु “ क ” पर मिलती 


[ 10 1083/ 8 2 - सी एल सी ए] 


- - 


- 


- - - - - 


- 


- - 


5 . 


Village 


- 


- 


- - - - - 


- 


। - - - - 


MINISTRY OF ENERGY 

( Department of Coal ) 

New Delhi, the 14th October , 1985 
S . O . 5060 . - Wheats it appears to the central Government that Coal is likely to be obtained from the lands inentioned in the 
Schedule hereto anexed : 

Now , Therefore , in exercise of the powers conferred by sub - section (1 ) of section 4 of the Coal Bearing Areas (Acquisition and 
Developident ) Act, 1957 (20 of 1957 ), the CentralGovernment liereby gives notice of its intention to prospect for coul therein . 

The plan of tho arça covered by this notification my he inspectod in the oflice of the Collector , Dharhad ( Bihai ) or in the office 
of the Coal Controller, 1 , Council House Street, Calcutta ou in the Ollico of the Dicctor ( Corporate Planning and Projects ) , Bluarat 
Coking Coal Limited Koyla Bhavan, Post Office- Koyla Nagar , District Dhanbad ( Bihar ) . 

Any person interested in the lands covered by this notification shall delivor allmaps , charts and other documents reforred to in sub 
section (7 ) of soction 13 of the said Act to the Director ( 1 ) West, Bhurat Colicy Coal Limited Dhanbad within ninety days from the date 
of the publication of this Notification in the Gazette of India , ils required by rule 5 of the Coal Bearing Arcas ( Acquisition and Deve 
lopment) Rules, 1957 , 

SCHEDULE 
Mahal Block 

DRG No. BCCL ED/ 42 -82 
( haria Coalfield ) 

1t, 17 - 7- 8 : 
(Showing Land to be notifiod for prospect 

ing) 
१ - - - - - - 

- - - - - - - 
Thana Thant District 

Area 

Reimarks 
No. 

No . 
1 . Parbatpur 

Chas Dhanbad 41 . 00 Acres 

Part 
2 . Fctehpur 

- do 

53 . 00 
3 . Amlabad 

- do 

111 . 20 
4 . Karadi 

- 10 118 . 10 

Full 
5 . Kendulia 

215 

- do 

79 . 93 
6 . Tilatanr 216 

329.23 
7 . Birajdih 

217 

- do 26. 00 

Part 
8 . Nawadih 218 

11050 
9 . Karmatan 

719 

- do 79. 11 

Full 
10 . Debgram 

220 

- do 650 . 00 

Full 
11. Upachandha 221 

8 . 70 

Part 
12 . Ju Didih 202 

71 . 60 
13. Mahal 225 

1101 . 30 
14. Naradih 

726 

- do 89 . 56 

Full 
15 . Sibbabudhi 

232 . 70 
16. Kulsara 

- 0d 51 .14 

Full 
17 . Sitanala 

- do 16 . 00 

Part 
18. Chakparbad 

-do 

1 . 30 
19 . Bansara 

- do 

191 . 00 
20 . Manpur 

- do 

96 . 00 
21. Jharna 

235 

- do 

30 . 30 
22 . Gundilibliita 230 

2 . 70 
23. Bhowra 

112 Jharia 

- do 

230 . 00 
3720. 87 Acres ( Approx.) 


chrict 


-- 


- do. 


- dio 


- do 


227 


- do 


Part 


८ 


. 


riciricile 


। 


- do 


- 


- 


- 


- 


- -- - - 


- - - 


- 


- - 


. 


or 1518 . 31 Hectares 


5 


पO 


( , ) 
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( 4 ) ग्रान सिरको में जिस किए जाने वाले प्लाट सं मैं " 69 

से 70 " के स्थान पर “ 69 . 70 " पड़े । 


पृष्ठ पर : - - 

सीमा वर्णन में - - 
( छ ) रेखा " च - में बिन्दु " " पर मिली है के स्थान पर 

बिन्दु " छ ” पर मिनन है पहुँ । 
( ज ) रम्मा “छ -ज - :" में " बरदी बाजार " के म्यान पर हरदो बाजार " 


BOUNDARY DESCRIPTION 
A - B - C , C - D & Line passos through the village Amlahnd and 
D - E 

___ mcots at point E. 
E - F 

Line passes through the village Bhuwta 
( illong with the part right Bank of River 

Damodar ) and moois at Point F . 
F - G 

Lino passes through River Damodar in 

village Bhowra and moets ut Point G . 
G - H 

Line passes through the village Bhowta 
along with the part loft Bank of River 

Damodar and neets at Point H . 
H - J 

Lins passcs through Rivor Damodar in 
villagos Bhowra , Sitanala and Sibbahudih 

and moets at Point J. 
J - K 

Lina passos through the villages Sibba 

budih and Sitanala and Meots At Point K . 
K - L & L - M Lino passes through the villages Sitanala , 

Bansara , Chak Parbad , Manpur and 

Jharna and meats at point M . 
M - N 

Line passes through the villages Jhara, 
Mahal, Jugidih and Uparbandha and Tilçcts 

at Point N . 
N- 0 & 0 - A Linc passes, through the villagcs Upar " 

handha , Parbatpur , Deberamm , Nawadilh , 
Birajdih and Fatehpur and meets at Point 
A . 

ENo . 19/83 - 82- CL /CA] 


उपर्युक्त संशोधन से संबधित किसी भी भूमि से हितबद्ध काई व्यक्ति 
इस अधिसूचना के नारा होने के 30 दिन के अन्दर उक्न पूग भूमि के 
अथवा उसके किसी नाग के अधिग्रहण पर अयवा उका अधिनियम की धारा 
8 का उपव रा ( 1 ) को व्यवस्था अनुम , र सी किसः भमि पर किसी 
प्रारु र के अधिकार अधिग्रहण पर अापनि कर सकत. है । 

[ फा म 43019/ 24/ 84 - सी० ए० ] 

ममय सिंह, प्रबर मचिय 


S . O . 5061. -.-. Whercas by the notification of the Govern 
ment of India in tlic Ministry of Steel, Minds and Coal (De 
partment of Coal ) Nc. SO. 194 ( E ) daled the 16th March, 
1985, Part II , Section 3 , Sub- section ( ii ) at pages 1 to 6 
issued under sub - section ( 1 ) of section 7 of the Coal Boar 
ing Areas ( Acquisition and Development ) Act, 1957 ( 20 of 
1957 ) , the Central Government gave notice of its intention 
to acquire the lands described in the Schedule appended to 
that notification ; 

And whereas it has been brought to the notice of the 
Central Government that certain errors of printing naturo 
have occurred in the publication of the said notification in 
the Gazette ; 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of section 7 of the said Act and of all other 

ers enabling it in this behalf . the Central Government 
hereby Amends the Schedulc appended to the said notifca 
tion as follows : " - - 


का मा0 : 06 1.-. - जबकि कोयना धारी क्षेत्र ( अर्जन और विकास ) 
अधिनियम , 1957 ( 1957 का 20 ) की धारा 7 को उप -धारा ( 1 ) 
के प्रधान जारी और भारत के प्रस . धारण राजपन्न के भाग II , खंड 3 
उपखंड ( ii ) में दिनांक 16 मार्च 1995 को पृष्ठ संख्या 1 में 6 
पर प्रकाशित भारत के एस्पाप्त , खान और कोयला मंत्रालय ( कोयना 
विभाग ) की अधिसूचना का० प्रा० सं० 194 ( अ ) दिनाक 18 मार्च, 1985 
द्वारा केन्द्र य सरकार उस अधिसूचना के मथ नग्न अनुमुखी मैं उल्लिखित । 
मूमि का अधिग्रहण करने की अपने प्राशय की सूचना दी थी । 
___ और जबकि केन्द्रीय सरकार को जानकारी में यह माया गया है 
कि प्रसाधारण गजट में उक्त अधिसूचना के प्रकाशन में छपाई को , कुछ 
अशुद्धियां रह गई है । 

इसलिए अब उक्त अधिनियम की धरा 7 की उप -धारा ( 1 ) 
द्वारा प्रपन प्राक्तियों का और इस संबंध में प्रान्त अन्य मनी शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार उक्न अधिनियम के माथ संलग्न 
अनुसूची में निम्नलिखिप मंशोधन करती है । 


At page 4 
(i) in the notification in para No. 2 for " obtained " read 

" obtainable " ; 
(ii ) in the Schedule Sl . No. 4 in, column area in hectares 

_ for “ 16. 935 " read " 126. 935 "; 
( iii ) in the Schedule Sl. No. 7 in column aroa in hectares 

for " 6 . 971 " read " 26 .971 " ; 
( iv ) in the Schedule Sl . No . 9 in column area in hectares 

for " 535. 56 " read " 535. 526 "; 
(v) in the Schedule total area in acres for " 404. 25 " read 

" 4204.25 ": 


पृष्ठ 1 पर : - - 
( क ) अधिसूचना में "टिप्पण: " के स्थान पर टिप्पणी - 1 " पड़े । 

और रेखांक सं . सं : - 1 ( ई ) / 3/ ई . प्रार / 288 - 0784 के स्थान 
पर रेखांक म० स - 1 ( ई ) / III/ T . प्र. र ./ 288/ 0784 पढ़ें । 


पष्ठ 2 पर :---- 

( ख ) प्रमुसूची में " खबर सं० " के स्थान पर “ोबट स . " पढ़ें । 
( ग ) अनुसूची में क्रम सं० 1 में तहसील स्तम् । के नीचे "कम्पोजा " 

के स्थान पर “ कठयोग " परें । 
( घ ) अनुसूची में क्रम मं० 3 में “ मलगाव ” के स्थान पर "मानगांव " 

पर्ने । और क्रम सं 7 में " रेको " के स्थान पर रेणकी " पढ़ें । 
जहाँ का यह शब्द प्रयुक्त हुए ही उसकी जगह “मालगांव " 

और “रेणको " पर्ने । 
( 3 ) ग्राम बेलटिकर में अमित किए जाने वाले प्लाट सं में " 365 " 

___ से “ 372 ( नाग ) " के स्थान पर " 365 मे 372 " पढ़ें । 
985 GI/ 85 - 7 


At page 5 
( i) Plot numbers to be acquired in village Ratija in 

plot No. for " 832 (Par ) " read " 832 ( Part) " ; 
(ii ) in the boundary description line A - B for " 81 " read 

"281 " ; 
( iii ) in the boundary description fine C - D for " 30- 40 " 

read "39 . 40 " ; 
( v ) in the boundary description line G - H-I for " Bardi 

__ bazar " read " Hardibazar ": 
( v ) in the houndary description line I-J for " 143 " read 

" 134 " . 


Any person interested in any land in respect of which the 
above amendment has been issued , may, within thirty days 
of the publication of this notification , object to the acquisi 
tion of the whole or any part of the said land , or any righte 
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in any of such land in terms of sub -section (1 ) of soction 8 
of the said Act to the Coal Controller, 1, Council House 
Street, Calcutta. 

[ No. 43019 / 24 / 84- CA] 
SAMAY SINGH, Under Secy . 


orders under clausea ( d ) and ( f ) of sub - section ( 2 ) of rec 
tion 3 of the said Act, shall, in relation to the Cattlo Foddor 
of any of tho varieties specified in the Schedulo horoto an 
nexed , be oxercisable also by the Government of the State 
of Madhya Pradesh in that State . 


2 . This order shall remain in force for the period com 
mencing from tho date of its publication in the Gazette of 
India and ending with the 30th June , 1986 

SCHEDULE 


Varieties of Cattle Fodder 
1. Kadbi (Jowar Stems) . 
2. Palra (Paddy Stems). 
3 . Wheat bhusa . 
4 . Grass and other varieties of fodder consumed by 
cattle . 

[ No. 32 - 6 / 79- LD II ] 
B. S. SARAO , Addr . Secy . 


नई दिल्ली , 24 सितम्बर, 1985 


कृषि और ग्रामीण विकास मंत्रालय 

( कृषि और सहकारिता विभाग ) 
नई दिल्ली , 17 अपस्बर , 1985 

___ मावेश 
का० प्रा० 5062. - - केन्द्रीय मरयार, मावश्यक , वस्तु अधिनियम , 1955 
( 1955 का 10 ) की धारा 5 द्वारा प्रदत शक्तियों का प्रयोग करते 
हुए एतद द्वारा निदेश देती है कि इसमें उमाबद्ध अनुसूची 
में विनिविष्ट किस्मों के किसी पशु चारे की बाबत उक्त अधिनियम 
की धारा 3 की उपधारा ( 2 ) के खंड ( घ ) सया ( च ) के अधीन , 
यादेश करने की शक्ति का प्रयोग, मध्य प्रदेश राज्य में उसकी सरकार 
द्वारा भी किया जा सकेगा । 

2. यह प्रादेश भारत के राजपन में इसको प्रकाशन को म रोख 
से प्रारम्भ और 30 जून 1988 का पनाप्न होने वा अवधि के 
लिए प्रबत्त रहेगा । 

अनुमूलो 

पशु चारे को किस्में 
1 . कडवी ( जवार की डंठल ) 
2. पैरा ( धान मंठल ) 
3. गेहं का भूमा 
4. घास तया भवेगिमों द्वारा उपयोग की जाने वन - चारे को ग्रन्य 
किस्में । 

[ सं 32 - 6 / 79 - एन डो 2 ] 
बी० ए० मराव, अपर सचिव 


का प्रा० 5063 --- भारत सरकार सत्कालीन राजस्व और कृषि विभाग 
भारतीय लोक मिक्ष म्यास के संबंध में तारीख 25 जुलाई 1900 को 
मधिसूत्रता संख्या 16 1 6- एफ द्वारा प्रकाशित तथा समय- समय पर पषा 
संशोधित नियमों के नियम 14 के साथ पठित नियम 3 ( 1 ) की धारा 
( 1 ) के अनुसरण में तत्काल से आगामी प्रादेशों तक श्री समर पाल सिंह , 
कुशल शोरम फार्म , प्राम : कुवेश्वरी , जिला मेनीताल ( उसर प्रदेश ) को 
भारतीय लोक भिक्ष ग्यास के प्रबंध मपाल के सदस्य के रूप में नियुक्त 
करती है । 

[ सं 15 - 7/ 85 - एस . पार० ] 
बी एल मनिहार, उप सरि 


New Delhi, tho 24th September, 1985 


MINISTRY OF AGRICULTURE AND RURAL 

DEVELOPMENT 
(Department of Agriculture and Cooperation ) 
New Delhi, the 17th October , 1985 

ORDER 
S . O . 5062 . - In exercise of the powers conferred by section 
5 of thc Essential Commodities Act, 1955 ( 10 of 1955 ) the 
Central Governnent hereby directs that the power to mako 


$ . O . 5063 . - In accordance with clause ( c ) of Rule 3 ( 1 ) 
read with Rule 14 of the Rules published by tho erstwhilo 
Department of Rovenue and Agriculturo vide Notification 

No . 1616. F dated the 25th July , 1900 thereof as amended 
from time to time regarding Indian People s Famino Trust , 
the Government of India are pleased to appoint Sbri Samar 
Pal Singh, Kushal Sceds Farm, Village : Kundeshwari, Dis. 
trict Nainital (Uttar Pradosh ) as member of the Board of 

Management, Indian People s Famine Trust , with immediato 
effect till further orders . 

[ F. No. 15-7 / 85-SR ] 
B. L. MANIHAR, Dy. Secy . 


निर्माण और आवास मंत्रालय 

नई दिल्ली , 30 मिनम्बर, 1985 
का , प्रा . 5064.- -- केन्द्रीय सरकार, नगर भूमि ( प्रधिकराम मीमा और विनियमन ) अधिनियम , 1976 ( 1977 का 33 ) की धारा 2 के खण्ड ( ट ) 
के साथ मठित उसके खण्ड ( घ ) के उपनचों के अनुसरण में तया इम निमिन भारी की गई सभी पूर्व अधिसूचनाओं को अधिकांत करते हुए , इससे उपायब 
अनुसूची के स्तम्भ ( 1 ) में उल्लिखिन भ्यक्तियों को , उसके स्तम्भ : में सरस्थानी प्रविष्टि में विनिर्दिष्ट छावनियों को स्थानीय सीमाधों के भीतर पाने माले 
उस क्षेत्र के लिए, जिमे छावनी अधिनियम , 1924 ( 1924 का 2 ) की धारा 3 के अधीन उस प में घोषित किया गया है, उक्त अनुसूची के स्तम्भ 3 में 
तत्स्थानी प्रविष्टि में विनिदिष्ट उक्त अधिनियम के उपनन्धों के अधीन मक्षम प्राधिकारी के कृस्यों का पालन करने के लिए प्राधिकृत करती है । 
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- : :- 


: -- - 


- - 


- 


__ - - - - - 


: . : - 


- 


- 


- 


अनुसूची 


व्यक्ति / प्राधिकारी 


उम छावनी के भीतर क्षेत्र जिसके लिए व्यक्ति/ प्राधिकारी को अधिनियम के ये उपबन्ध जिनके 
सक्षम प्राधिकारी के कृत्यों का पालन करने के लिए प्राधिकृत अधीन व्यक्ति / प्राधिकारी को सक्षम 
किया गया है । 

प्राधिकारी के कृत्यों का पालन 
करने के लिए प्राधिकृत किया गया 


- - - - - - - 


- 


- - 


- 


- 


- 


- 


-------- - - 


( 3 ) 


- - - 


- - - 


- 


1 . रक्षा सम्पदा अधिकारी ( नगर भूमि अधिकतम सिकन्दराबाद छावनी को स्थानीय मीमाओं के भीतर समस्त क्षेत्र । अध्याय 3 और अध्याय 4 की 
मोमा ) मिकन्दराबाद 

धारा 26 और 27 
2. कार्य पालया अधिकारी छावनी बोर्ड , सिकन्दराबाद सिकन्दराबाद छावनी को स्थानीय सीमानों के भीतर ममस्त क्षेत्र अध्याय 4 की धारा 30 
3. रभा सम्पदा अधिकारी ( नगर भमि अधिकतम ( क ) पुणे छावनी वी स्थानीय सीमाओं के भीतर समस्त क्षेत्र । अध्याय 3 और अध्याय 4क की धारा 
मीमा ) पुणे 

( ग ) किरकी छावनी की स्थानीय मीमात्रों के भीसर समस्त क्षेत्र । 26 मार 27 
( ग ) देह रोड छावनी की स्थानीय मीमानों के भीतर समस्त 

क्षेत । 

( घ ) देवनानी छावनी की स्थानीय सीमाओं के भीतर समसा क्षेत्र । 
4 कार्यपालक अधिकारी छायनी बोई, पुणे 

पूर्ण छावनी की स्थानीय मीमामा के भीतर ममस्त ओत । अध्याय 4 की धारा 30 
5. कार्यपालक अधिकारी छायनी बोर्ड , किरकी किरकी छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र । अध्याय .! की धारा 30 
6 कार्यपालक अधिकारी छावनी बोई, येटरो देहू रोड छावनी की स्थानीय सीमामा के भीतर समस्न क्षेत्र । अध्याय 4 की धारा 30 
7 . कार्यपालक अधिकारी छावनी बोर्ड , देवलाली देवलाली छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र । 
8 . रक्षा सम्पदा अधिकारी लखनऊ सकिल लखनऊ ( क ) लखनऊ छावनी की स्थानीय सीमाओं के भीतर समस्त अध्याय 3 और अध्याय 4 की धारा 
छावनी । क्षेत्र । 

26 और 27 । 
( ख ) कानपुर छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र । . 
( ग ) इलाहाबाद छावनी की स्थानीय मीमाओं के भीतर समस्त 

क्षेत्र । 
( घ ) पाराणसी छावनी की स्थानीय मीमानों के भीतर गमन 

. क्षेछ । 
9. कार्यपालक अधिकारी छावनी मोर्ड, लखनऊ लखनऊ छावनी की स्थानीय सीमाओं के भीतर समम्न क्षेत्र । अध्याय 4 की धारा 30 
10. कार्यपालक अधिकारी छावनी बोर्ड, कानपुर कानपुर छावनी की स्थानीय सीमाप्रों के भीतर समम्न क्षेत्र । अध्याय 4 की धारा 30 
11. कार्यपालक अधिकारी छावनी बोर्ड, इलाहाबाद इलाहाबाद छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र । अध्याय 4 की धारा 30 
12. कार्यपालक अधिकारी छावनी बोर्ड, वाराणसी वाराणसी छायनी की स्थानीय सीमाओं के भीतर समस्त नेन । अध्याय 4 की धारा 30 
13. रक्षा गंपवा अधिकारी प्रागरा सफिल प्रागरा छावनी ( क ) प्रागरा छावनी की स्थानीय मीमानों के भीतर समस्त क्षेत्र । ध्याय 3 और अध्याय 1 की धारा 

( ख ) बरेली छावनी की स्थानीय सीमामों के भीतर समस्त क्षेत्र । 26 और 27 

( ग ) मोरार छावनी की स्थानीय सीमाओं के गीतर रामस्त धोत्र । 
14 का पालक अधिकारी छावनी बोर्ड, आगग आगरा छावनी को स्थानीय मीमानों के भीतर समस्त क्षेत्र पध्याय 4 को धारा 30 
15. गर्यपालक अधिकारी छावनी बोर्ड, बरेली बरेली छावनी की स्थानीय सीमाप्री के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
1 6. कार्यपालक अधिकारी छावनी बोर्ड , मोरार मोरार छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र 

अध्याय 4 धारा 30 
1 7. रक्षा संप६ । अधिकारी, मेरठ सर्किल, मेरठ छावनी ( क ) मेरठ छायनी की स्थानीय मीमानों के भीतर समस्त क्षेत्र अध्याय 3 और अध्याय 4 की धारा 

( ख ) देहरादून छायनी की स्थानीय मीमानों के भीतर समस्न क्षेत्र 26 और 27 
19. कार्यपालक अधिकारी छावनी बाई, मेरठ मेरठ छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
19. कार्यपालक अधिकारी छावनी बोर्ड, देहरादून । देहरादुन छावनी की स्थानीय मीमाओं के भीतर समस्त क्षेत्र बाध्याय 4 की धारा 30 
20. रक्षा संपदा अधिकारी जापंधर सकिल , जालंधर ( क ) प्रमृतसर छावनो को स्थानीय सीमाओं के भीतर समस्त प्रध्याय 3 पीर अध्याय .. की धारा 
छावनी क्षेत्र 

6 और 271 
( ख ) जालंधर छावनी को स्थानीय मीमानों के भीतर आना 

क्षेत्र जितना जालंधर नगर ममूद क्षेत्र की परिधि में प्राता है । 
11. कार्यपालक अधिकारी 

अमनसर छावनी की स्थानीय समाओं के भीतर समस्त क्षेत्र अन्याय 4 क , धारा 
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( 2 ) 

( 3 ) 
22. कार्यलक अधिकारी छायनी बोर्ड जालंधर जालंधर छाधनी की स्थानीय सीमाओं के भीतर उतना क्षेत्र जितना अध्याय 4 की धारा 30 

जालंधर नगर समृह क्षेत्र की परिधि में पाना है । 
23. रक्षा संपदा अधिकारी मध्य प्रदेश सफिल जबलपुर अबलदुर छावनी की स्थानीय सीमानों के भीतर समस्त क्षेस अध्याय 3 और अध्याय 4 की 
छावनी । 

धारा 26 और 27 । 
24. कार्यपालक अधिकारी छावनी बोर्ड , गयलपुर. जबलपुर छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र अध्याय 4 की धारा 30 
25 . रक्षा संपदा अधिकारी राजस्थान सकिल जयपुर अजमेर छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र प्रध्याय 3 और अध्याय 4 की धारा 

26 और 27 । 
26. कार्यपालक अधिकारी छावनी बोर्ड अजमेर अजमेर छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
27. रक्षा संपदा अधिकारी बिहार और उड़ीसा सकिल दीनापुर छावनी को स्थानीय सीमानों के भीतर समस्त क्षेत्र अध्याय 3 और अध्याय 4 की 
दीनापुर छावनी । 

धारा 26 पोर 27 । । 
28. कार्यपालक अधिकारी छावनी बोर्ड वीनापुर वीनापुर छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र अध्याय 4 की धारा 30 
29. रक्षा संपदा अधिकारी कर्नाटक सकिल, बंगलौर बेलगांव छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र 

प्रध्याय 3 और अध्याय 4 की धारा 

26 और 27 । 
30. कार्यपालक अधिकारी छावनी बाई बेलगांव येलगांव छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र अध्याय 4 की धारा 30 
31. रक्षा सपदा अधिकारी मुम्बई सकिल, मुम्बई कपटी छावनी की स्थानीय मीमाओं के भीतर समस्त क्षेत्र 

अध्याय 3 और अध्याय 4 की धारा 

26 और 27 । 
3 :. कार्य पालक अधिकारी छावनी मोर्स कंपटी कंपटी छावनी बोर्ड की स्थानीय मीमानों के भी तर समस्त क्षेत्र प्रध्याय 4 की धारा 30 
33. रमा माया अधिकारी गुजरात सकिन, अहमदाबाद मधाबाद छावनी को स्थानीय सीमानों के भीतर समस्त क्षेत्र अध्याय 3 और अध्याय 4 की धारा 

26 और 27 
34, कार्यपालक अधिकारा छावन , बोई ग्रहमदाबाद प्रहदाबाद छावनी को स्थानीय सीमाओं के भीतर समस्त क्षेत्र प्रध्याय 4 की धारा 30 
35. रक्षा मंपदा अधिकारी कलकत्ता , सकिल , कलकसा । बैरकपुर छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र प्रध्याय 3 पीर अध्याय 4 की धारा 

26 और 27 । 
36. कार्यपालक अधिकारी छावनी बोर्ड बैरकार धेरफपुर छ बनी की स्य नीय मीमानों के भीतर समस्त क्षेत्र अध्याय 4 की धारा 30 
37. रक्षा संपदा अधिकारी दिल्ली सकिल, विल्ली छावनी दिल्ली छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र 

अध्याय 3 और अध्याय 4 की धारा 

26 और 27 
38. कार्यपालक अधिकारी छावनी मोई दिल्ली दिली छावनी को स्थानीय सीमानों के भीतर समस्त क्षेत्र 

अध्याय की धारा 30 


[ फाइल संख्या 4/ 3/84- यू०सी० यु. ] 

मी० एस० राव , उप सचिव 
पाद टिप्पण : छावनियों की स्थानीय सीमानों के भीतर आने या ने क्षेत्र के लिए सक्षम प्राधिकारी सर्वप्रथम का . आ . 119( अ ) तारीख 17- 2- 1976 

वारा अधिसूचित किए गए जो कि भारत के राजस्पत्र अमाधारण , भाग 2, खंए 3 , उपखंड ( ii ) नारीव १ 7- 3-1976 में प्रकाशित किए गए 
थे तथा भारत के राजपत्र , भाग 2 , खंड १ , उपखंड ( iii ) मारीख 1-; -1977 में प्रकाशित का . आ . 36 तारीख 23-12-1970 धारा 
अपतरित किए गए भारत के राजपत्र भाग 2, "यंट 3 , पग्लंड ( ii ) मारीन 5- 2-1977 में प्रकाशित का . आ . 463 तारख्न 27-11-1077 
द्वाग संशोधित किए गए नया भारत के राजपत्र भाग , खंड 3, पखंड ( iii ) तारीख 24- 6 -1978 में प्रकाशित का आ , 1808 तारीख 
8- 6- 1978 द्वार पुनः अपातरित किए गए तथा भारत के राज पन , भाग 2 , खंड 3 उपखंड ( ii ) तारीख 12-8- 1978 नं प्रकाशित का आ० 
2129 तारीख 2- 8- 1979 द्वारा पुन . गगोधित किए गए नया भारत के राजपत्र भाग 2, रवंर ३, अपखंड ( ii ) तारीग्ध 2- 1 ::- 1984 में 
प्रकाशित का , आ 4584 तारीख 12-1 ]- 1 98-1 द्वारा प्रार, उगातंरित किार गाए । 


1. 


MINISTRY OF WORKS & HOUSING 

New Dolhi, the 30th September , 1985 
$ .O . 5061 , — In pursuance of the provisions of clause (d ) of soction of thc Urban Land (Ceiling and Regulation ) Act, 1976 (33 of 
1976), read with clause ( k ) thereof, and in supersession of all the earlier notifications issuod in this behalfthe Central Government here by 
authorisc the persons montioned in column (i) of the Schedule hereto annexed , to perform the function of the competent authority under 
the provisions of the said Act specified in the corresponding entry in coluinn (3 ) of the said Schedule, for the area within the local limits 
of the cantonmonts , declared as such under soction 3 of the Cantonments Act, 1924 (2 of 1924 ), specified in the corresponding entry in 
column ( 2 ) there of. 
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SCHEDULE 


AC 
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Person / Authority 


Areas within the Cantonments for which 
the person authoĮity authorised to perform 
the functions of competent authority 


The provisions of the Act under which the 
person /authority to perform the function 
of competent authority 


1 


2 


3 


VO 


1 . Defence Estates Officer (Urban Land Cei- Etnire area within the local limits of the Chapter III and sections 26 and 27 of 
ling) Secunderabad Cantonment of Secunderabac . 

Chapter IV . 
2 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Secunderabad . 

Cantonment of Secunderabad . 
3 . Defence Estates Officer (Urban Land (a ) Entire area within the local limits of Chapter III and sections 26 and 27 
Ceiling ) Pune . the Cantonment of Pune. 

of Chapter IV . 
(b ) Entire area within the local limits of the 

Cantonment of Kirkee. 
(c ) Entire area within the local limits of the 

Cantonment of Dehu Road . 
( d ) Entire area within the local limits of the 

Cantonment of Dolali . 


of 


4 . Executive Officer Cantonment Board Pune Entire area within the local limits of the Section 30 of Chapter IV . 

Cantonment of Pune . 
5 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Kirkee 

Cantonment of Kirkee . 
6 . Executive Officer Cantonment Board Dehu Entire area within tho local limits of the Section 30 of Chapter IV 
Road . 

Cantonment ofDehu Road , 
7. Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Deolali 

Cantonment of Deoiali. 
8 . Defence Estates Officer Lukcnow Circle (a ) Entire area within the local limits of the Chapter III and Sectins 26 and 2 
Lucknow Cantonment . Cantonment of Lucknow . 

Chapter IV . 
(b ) Entire area within the local limits of the 

Cantonment of Kanpur . 
( c ) Entire area within the local limits of the 

Cantonment of Allahabad . 
( d ) Entire area within the local limits of the 

Cantonment of Varanasi. 
9 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Lucknow 

Cantonment of Lucknow . 
10 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of the Chapter IV . 
Kanpur 

Cantonment ofKanpur . 
11 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Allahabad 

Cantonment of Allahabad . 


12 . Executive Officer Cantonment Board 

Varanasi 
13 . Dofence Estates Officer Agra Circle Agra 

Cantonment 


Entire area within the local limits of the 
Cantonment of Varanasi. 


Section 30 of Chapter IV . 


14 . Executive Officer Cantonment Board 

Agra 
15 . Executive Officer Cantonment Board 

Bareilly 
16 . Executive Officer Cantonment Board 

Morar 


(a ) Entire area within the local limits of the Chapter III and Sections 26 and an of 
Cantonment of Agra . 

Chapter IV . 
( b ) Entire area within the local limits of the 

Cantonment of Bareilly . 
(c ) Entire area within the local limits of the 

Cantonment of Morar . 
Entire area within the local limits of the Section 30 Of Chapter IV . 

Cantonment of Agra . 
Entire area within the local limits of the Section 30 of Chapter IV . 

Cantonment of Bareilly . 
Entire area within the local limits of the Section 30 of Chapter IV . 

Cantonment ofMorar , 


17 . Defence Estates Officer Meerut Circle 

Meerut Cantt. 


and 27 of 


( a ) Entire area within the local limits of the Chapter III and Sections 26 
Cantonment of Mcerut . 

Chapter IV . 
( b ) Entire area within the local limits < f the 

Cantonment of Dehradun . 


OUREJEGY 
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18 . Executive Officer Cantonment Buard Entire area within the local limits of the Section 30 of Chapter IV . 
Meerut 

Cantonment of Meerut. 
19 . Executive Officer Cantoyment Buard Entire area within the local limits of the Section 30 of Chapter M . 
Dehradun . 

Cantonmentof Dehradun . 
20 . Defence Estate Officer 

( a ) Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Jalandhar Circle 

Cantonment of Amritsar . 

Chapter IV . 
Jalandhar ( antonment. 

(b ) So much of the area within the local 

limits of the Cantonment of Jalandhar as 
falls within the peripheral area of 

Jalandhar Urban Agglomeration . 
21. Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Amritsar 

Cantonment of Amritsar. 
22. Executive Officer Cantonment Board So much of the area within the local limits Section 30 of Chapter IV . 
Jalandhar 

of the Cantonment of Jalandhar as falls 
within the peripheral area of Jalandhar 

Urban Agglomeration . 
22 Defence Estates Officer Madhya Pradesh Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Circle Jabalpur Cantonment Cantoninent of Jabalpur 

Chapter IV . 
24 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Jabalpur 

Cantonment of Jabalpur . 
25 . Defence Estates Officer Rajasthan Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Jaipur Cantonment of Ajmer. 

Chapter IV . 
26 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Ajmer. 

Cantonment of Ajmer. 
Dafence Estates Officer Bihar and Orissa Entire area within the local limits of the Chapter III and Section 26 and 27 of 
Circle Dinapore Cantonment Cantonment of Dinapore 

Chapter IV . 
28. Executive Officer Cantonment Board Entire area within the local limits of the Scction 30 of Chapter IV . 
Dinapore 

Cantonnient of Dinapore 
29 Defence Estates Officer Karnataka Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Bangalore Cantonmentof Belgaum . 

Chapter IV . 
30 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Belgaum 

Cantonment of Belgaum 
31 . Defence Estates Officer Bombay Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Bombay Cantonment of Kamtee . 

Chapter IV . 
32 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
· Kamptee 

Cantonment of Kamptee . 
33. Defence Estates Officer Gujarat Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Ahmedabad Cantonment of Ahmedabad . 

Chapter IV . 
34. Exec :ative Officer Cantonment Board Ertire arza within the local limits of the Section 30 of Chapter IV . 
Ahpiedabad 

Cantonment of Ahmedabad . 
35 . Defence Estates Oficer Calcutta Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Calcutta Cantonpient of Barrackpore 

Chapter IV . 
36 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Barrackpore 

Cantonment of Barrackpore . 
37 . Defeace Estates Officer Delhi Circle Delhi Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Cantonment Cantonment of Delhi. 

Chapter IV . 
38 . Executive Officer Cantorment Board Entire area within the local limits of the Section 30 of Chapter IV , 
Dellii. 

Cantonment of Delhi. 


( F . No . 4 /3 /84 - UCUL 
C . S . RAO , Dy. Secy . 


Foot Nce : The Competent Authorities for the area within the local limits of the Cantonnients were first notified vide S . O . 119 ( E ) dated 

17- 2 -1976 and published in the Gazette of India , Extraordinary, Part II , Section 3 , Sub - Section (ii) dated 17 -2 -76 and modi 
fied vide s . o . 38 dated 23- 12 - 1976 published in the Gazette of India , Part II, Section 3 , Sub - Section ( ii ) dated 1 - 1 - 1977 
amended vide S . O . 463 dated 27 - 1 - 1977 published in the Gazette of India , Section 3 , Sub - section ( ii ) dated 5 -2 - 77 and again 
Tiiodified vide S . O . 1808 dated 8 -6 - 1978 published in the Gazette of India , Part II, Section 3 . Sub- section (ii ) dated 24 -6 - 1978 
and again amended vida S . O . 2329 dated 2 - 3 -1978 published in the Gazette of India , Part II , Section 3 , sub - section ( ii ) 

sited 12 - 8 - 1978 further modified vide S . O . 4584 dated 12 - 11 - 1984 published in the Gazette of India , Part II , Section 3 . 
sub - section ( ii ) dated 22 - 12 - 1984 . 


[ भाग [[--- मंड 


( ii )] 


भारत का गमपत्र : नम्बर 


१० 


काशिक । । , 1907 
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सूचना और प्रसारण मंत्रालय 

नई दिल्ली , 15 अक्बर , 1985 
फा . भा . 5003. - ~ चलचित्र ( प्रमाणन ) नियम , 1983, के नियम 
9 के साथ पठित चलचिन अधिनियम, 1952 ( 1952 का 37 ) की 
धारा 5 की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार, श्रीमती अम्ना कुरियन दानी, आई ए . एस . ( महाराष्ट्र 
76 ) को 24 सितम्बर , 1985 के अपराह्न से अगले प्रादेश तक , 
जो भारत सरकार में उप मचित्र का होता है, केन्द्रीय फिल्म प्रमाणन बोर्ड , 
बम्बई में प्रादेशिक मधिकारी के पद पर स्थानापन्न रूप से प्रतिनियुक्ति 
प्राधार पर नियमत करती है । 

[ फा . स . 802/ 21/ 82 - एफ ( मी ] 

प्रार . डी . जोशी , उप मचित्र 


नई दिल्ली , 15 अक्तूबर, 1985 

प्रादेश 
का . या . 50CG. . - फिल्म सलाहकार बोई के कार्यकरण के संबंधित 
थिनियम के नियम 14 ( ख ) के उप यंत्रों के अन्तर्गत प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा इसके माथ लगी अनुसूची 
के कालम , में दी गई फिल्मों को , उन भभी भारतीय भाषाओं के 
सामान्तगे सचिन , जिनका विवरण प्रत्येक के सामने नक्म अनुसूची के 
कालम 6 में दिया हुआ है, स्वीकृत करती है : - - 

अनुसूची 
म फिल्म का फिल्म प्रायेदम निर्माता क्या वैज्ञानिक 
मंग्या नाम लम्बई का नाम का फिल्म है या 
( मीटरों 

माम शिक्षा संबंधी 

फिल्म है या ममा . 
चार मौर साम 
यिक घटनामों को 
फिलग है या डॉकु 
मेंट्री फिल्म है । 


2 


म ) 


- 


- 


- 


- - 


- - - 


- 


MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi , the 15th October , 1985 
S .O . 5065. - - In exercise of the powers conferred by sub 
section ( 2 ) of section 5 of the Cinematograph Act 1952 ( 37 
of 1952 ) read with rule 9 of the Cinematograph ( Certifica 
tion ) Rules, 1983 , the Central Government is pleased to 
appoint Smt. Anna Kurian Dani, JAS (MH : 76 ) on pay as 
for Deputy Secretary in the Government of India , to offi 
ciate as Regional Onice, Central Board of Film Certification , 
Bombay on deputation basis with effect from the afternoon 
of 24th September . 1985. until further orders . 


- 


- - - 


- 


- 


. - - - - 


- 


- - 


1 2 
. समाचार पत्रिका 
संम्या 60 


3 
453 फिल्म प्रमाण मारत समाचार और 

मरकार , 24, पैडर सामयिक घट 
रोड, बम्बई- 100026 नामों की फिल्म । 

मार्वजनिक प्रदर्शन 

के लिए । 
[ फाइल संख्या 315/ 7/ 85-एफ ( पी ) ] 

सुकुमार मण्डल , सेस्क प्रधिकारी 


[ File No . 802 / 21 / 82 - F ( C ) ] 

R , D. JOSHI , Dy. Secy. 


New Delhi, tho 15th October , 1985 

ORDER 
S .O . 5066 . -- In exerciso of the powers vested under tho provisions of Rulo 14 (b ) of the Regulations relating to the working 
of the Film Advisory Board , the Contral Government horoby approves films spocifiod in column of the schedule annexed in hcroto 
in all its/their languages versions to be of the description specified against it /cach in column 6 of said schedulo . 


CHEDULE 


Sr . 
No . 


Title of the Film 


Length of tho film 

(in metres ) 


Name of the 
applicant 


Namo of the 

Producer 


Bricf synopsis whether a scien 
tific film or for educational pur 
poses or a film dealing wit , 
news, current ovonts or a docu _ 
mentary film . 


3 


6 


1. New Magazines No . 60 . 


453 


Films Division Government of India 
24- Peddar Road , Bombay - 400076 , 


Nows and current event 

General Releaso . 


__ [ File No. 315 /7/ 85 - FP ] 
SUKUMAR MANDAL , Desk Officor 


संचार मंत्रालय 

( डाक विभाग ) 
पोस्टमास्टर जनरल का कार्यालय , केरल परिमंडल 

तिरूवनंतपुरम, 6 अक्तूबर, 1995 
फः मा . 5087 . - - भारत के राजपत्र दिनांक 1 दिसंबर, 1979, 
भाग 2 धारा 3, उपधारा ( 2 ) पृष्ठ संख्या 3426 में प्रकाशित भारत 
सरफार , पंचार मंत्रालय , डाक -तार विभाग के दिनोफ 18 मई 1976 
की अधिसूचना सं , एम . ओ . 3901 द्वारा केन्द्र सरकार मे विभागीय 


जाँच ( साक्षियों की उपस्थिति तथा वस्तावेज प्रस्तुतीकरण का प्रवर्तन ) 
अधिनियम 1972 ( 1972 का 18 ) की धारा 4 की उपधारा ( 1 ) 
द्वारा प्रदत शक्तियों का प्रयोग करने के लिए, दुमरों के साथ - साथ 
अधो- हस्ताक्षरकर्ता को प्राधिकृत किया है । 

अब श्री के . मुत्तुस्वामी, छंटाई महायक ( अब निलंबित ) प्रधान 
अभिलेख कार्यालय तिरुवनंतपुरम के विरुव विभागीय जांच के लिए , 
श्री बीसे पन्मुखसुंदरम एल एस जी , प्रधान छंटाईकार ( अम सेवानिवृत्त ) , 
प्रधान प्रभिलेन कार्यालय तिरुवनंतपुरम को माक्षी के रूप में बुलाना , 
अधोहस्ताक्षरकर्ता की राय में , जरूरी है । 
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मतः उक्त श्री के . मुतुस्वामी के विरुद्ध जांच के प्रसंग में उक्त 
अधिनियम की धारा 5 में उल्लिखित अधिकारों का प्रयोग धरने के 
भिए, जोष प्राधिकारी श्री पी . विजयन , तिरुपाड, सहायक अधीक्षक , 
रेल साक व्यवस्था , तिरुवल्ला मार . एम . एस / 2 को , मब उक्त मधि 
नियम की धारा 4 को उपधारा ( 1 ) द्वारा प्रदत्त अधिकारों का प्रयोग 
करते हुए, अबोहस्ताक्षरकर्ता एतद्वारा प्राधिकृत करता है । 

में , सतर्कता/विविध /1/85] 

एम . एस . रामन , पोस्टमास्टर जनरल 
MINISTRY OF COMMUNICATIONS 

(Dept. of Posts ) 
(Office of the Postmaster General, Kerala Circle ) 

Triveindi um,the 6th October , 1985 
S . O , 5067. - - Whereas by the notification of the Government 
of India in the Ministry of Communications (Department of 
Posts and Telegraphs ) No. S . O . 3901 dated the 18th May , 
1976 , published in thc Gazette of India , Part II , Section 3 , 
Şub -section ( ii ) dated the 01st December, 1979 at page 34261 
the Central Government has specified among other , the under 
signed to exercise the powers of the Govt. under Sub - section 
(i) of Section 4 of the Departmental Inquiriog Enforcement 
of Attendance of Witnesses and Production of Documents Act , 
1972 ( 18 of 1972 ) , 

And whereas the undersigned is of oridion that for the 
purposes of departmental enquiry against Shri K . Muthu 
swamy, Sorting Assistant ( under slispension ) Head Record 
Ofice , Tirvandrum , it is necessary to summon as witness 
Shri V . Shanmuglia Sundaram , LSG Head Sortor , Head Re 
cord Office, Trivandrum (Retirod ) . 

Now , thereforo , in cxercise of the powers conferred by 
Sub -section ( i) of Section 4 of the said Act , the undersigned 
hereby authorises Shri V . Vijayar Thirupad , ASRM, Tiru 
valla RMS / 2 , the Inquirying Authority , to exercise the 
powers specified in Section 5 of the said Act in relation to 
ihc enquiry against the said Shri K , Muthuswamy. 

[ No . VIG / Misc / 1 / 85] 
M . S. RAMAN, Postmaster General 


11 अपर मुख्य इंजीनियर ( रेलपथ दक्षिण पूर्व रेलवे द्वारा रवामित्य या 

योजना ) और अपर मुख्य इंजी - पाजित या किगधे के स्थान ओ 
निपर (रेलपथ आधुनिकी- उनके प्रशासनिक नियंत्रण के अंस 

कारण ) दक्षिण पूर्व रेलवे । र्गन आते हैं । 
3. उपमुख्य इममियर ( रेल-पथ ) दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 

उप मध्य इंजीनियर ( रेलपथ उपामित या फिगये के स्थान जो 
आधुनिकीकरण ) उप मुख्य इंगो- उनके प्रशासनिक नियंत्रण के 
नियर ( पुल ) उप मुमय इज - अन्तर्गत पाते हैं । 
नियर ( पुल लाइन ) उप मुख्य 
इंजीनियर ( सामान्य ) उप मुम्य 
इंजीनियर ( परियोजना ) और उप 
मुख्य इंजीनियर ( बाद और जल 

आपूर्ति ) दक्षिण पूर्व रेलवे । 
4. मुख्य इंजीनियर (निर्माण ) दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
बिलासपुर दक्षिण पूर्व रेलव । उपाजित या किराये के स्थान , 

उनके प्रशासनिक नियंत्रण के 
अंतर्गत । 


5. मध्य इंजीनियर (निर्माण ) दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
गाईन रीच दक्षिण पूर्व रेलवे उपाजित या फिराय के स्थान 

उसके प्रशासनिक नियंत्रण के 
अनर्गन । 


6. मुख्य इंजीनियर ( गर्वेक्षण और दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
निर्माण ) वारनेरु दक्षिण पूर्व उपाजित या किराये के स्याम , 
रेलवे । 

उसके प्रशासनिक नियंत्रण के 
अंतर्गन । 


रेल मंत्रालय 

( रेलवे बोर्ड ) 

नई दिली , 8 असूबर, 1985 : 
फा . आ . 6068. -- सरकारी स्यान ( अप्राधिकृत अधिभोगियों को 
मेदखली ) अधिनियम 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त 
शक्तिपों का प्रयोग करते हुए , केन्द्रीय सरकार एतद्द्वाग निम्नलिखित 
तालिका के कालम 1 में निर्दिष्ट अधिकारियों को , सरकार का गजपक्षित 
अधिकारी होने के नाते , उन्हें उपर्युमन अधिनियम के प्रयोमनाथ संपदा अधि 
फारी के रूप में नियुक्त करती है जो उपर्युक्त तालिका के मालम 2 के तदनु 
रूपी मरफारी स्थानों ईदगज में विनिर्दिष्ट सरकारी स्थानों के संबंध में 
अधिनियम धाग या उसके अंतर्गत प्रदत्त शक्तियों का , अपने अधिकार पत्र 
को स्थानीय सीमाओं में प्रयोग करेंगे और संपवा अधिकारी को गोंपे गये 
कसंख्य का निष्पादन मारेंगे । 

ताग्निका 


7. मंडल रेल प्रबंधक , आवा दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
बिलामपुर , चक्रधरपुर , खड़फपुर , उपाजित या किराये के स्थान जो 
खोरघा, नागपुर और बाल्तेल, उनके प्रशासनिक नियंत्रण के 
दक्षिण पूर्व रेलव । 

अंतर्गत आते हैं । 
8 . अपर मंडल रेल प्रबंधक आद्रा, दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 

बिलासपुर, चक्रधरपुर, खड़ग - उपाजित या कि गये के स्थान जो 
पुर, खोरधा, नागपुर और उनके प्रशासनिक नियंत्रण के 

बाल्तेरु दक्षिण पूर्व रेलवे । अन्तर्गत आते हैं । 
9. वरिष्ठ मंडल इंजीनियर, आवा दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
बिलासपुर, मक्रधरपुर, खडगपुर, उपार्जिन या किराये के स्थान जो 
खोरघा, नागपुर और वास्तेर उनके प्रशासनिक नियंत्रण के 
पक्षिण पूर्व रेलवे । 

अंतर्गन आते हैं । 


10. मंडल इंजीनियर , आद्रा, चक्र - दक्षिण पूर्व रेलवे द्वारा म्यामित्य या 

बरपुर , बिलासपुर , खड़गपुर, नाजिन या कि राय के स्थान जो 
खोरघा , मागपुर और वालनेरु उनके प्रशासनिक नियंत्रण के 
दक्षिण पूर्व रेलवे । 

अंतर्गत आते हैं । 
11. उपमहाप्रबंधक ( मा . ) गार्डन दक्षिण पूर्व रेलये द्वारा स्वामित्व या 
रोच, दक्षिण पूर्व रेलवे । 

उपार्जित या किराये के स्थान , 
उनके प्रशासनिक नियंत्रण के 
अंतर्गत । 


अधिकारी मा पदनाम 


सरकारी स्थानों के वर्ग तथा मन्ना 
धिकारी की स्थानीय सीमा 


1 . मुख्य इंजीनियर मुमा इंजी- दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
नियर सामान्य , मुख्ध योजना पाजित या किराये के स्यान जो 
एवं रिजायन इंजीनियर , मुरुप उनके प्रशासनिक नियंत्रण के 
रेलपथ इंयोनिपर नया पुमा त आते है । 
पुल इंजीमियर दक्षिण पूर्व रेलवे । । 


[ मिसिल से . 82/ अम्ल्यू / 14/ 4 ] 

ए . एन . बांबू, 

सचिव, रेसवे बोर्ड 
भारत के राष्ट्रपति के लिए और उनकी ओर से 


ISTALL. 


W 


HAT 


- 1 -1 , 
- - - 
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MINISTRY OF RAILWAYS 

(Railway Board ) 
New Delhi, the 8th October , 1985 
S . O . 5053 . - Inekerciseofth - powersconferred by section 
3 of the Public Premises (Eviction of Unauthorised Occupants ) 
Act, 1971 (40 of 1971 ), the CentralGoverninent heroby appoints 
the officers mentioned in column 1 of the Table below , being 
Gazetted Oficers of the Governmentto be estate officers for the 
purpose of the said Act, who shallexercise the powersconferred 
and perform the duties imposed on the estatc officersby or under 
the said Actwithin the locallimits of their jurisdiction in respect 
of th > public premises spocified in the corresponding entry in 
column 2 of the said Table . 


TABLB 


- 


- 


- 


Designations of the officers 


Categories of public premises 
and local limits of jurisdiction) 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


(i) Chief Engineer, Chief 

General Engineer, Chief 
Planding and Design En 
gincer , Chief Track Engi- 
noer - I, Chief Track Engi. 
neer- II and Chlef Bridge 
Boginçer , South Eastora 
Railway . 


Public premises owned or 
acquired or hired by the 
South Eastern Railway, 
which aro under their res 
poctivo administrative 
control, 


(1 ) 
( iv ) Chief Bogideer (Construc - Public Promises owned or 

tion ), Bilaspur, South acquired of hired by the 
Eastern Rallway. 

South Eastern Railway 
within his administrativo 

control. 
(v ) Chicf Engineer ( Construc - Public Premises owned or 

tiun ) Garden Rcach , South acquired or hircd by the 
East rn Railway . 

SouillEastern Rallway with 
in his administrative con 

trol, 
(vi) Chief Engineer (Survey & Public Premises owned or 

Construction ), Waltair , acquired or hired by 
South Eastern Railway . the South Ei stern Railway 

within his administrative 

control, 
( vii ) DivisionalRailway Mana - Public Premises owned or 

Sers, Ad ca , Bilaspur , Chak - acquired as hired by the 
radharpur, Kharagpur, South Eastern Railway 
Khurda , Nagpur and Wal- which are under their res 
tair , South Easien pective administrativo con 
Railway . 

trol, 
( viii) Additional Divisional Public Premises owned or 

Railway Managers, Alsa , acquired Or hired by the 
Bilaspur, Chakradharpur, South Eastern Railway 
Kharagpur, Kurda , Nag - which are under thoir 
pur and Wailtair South respectlyo administrativa 
Eastern Railway 

control. 
( ix ) Senior Divisional Engincers Public Premises owned or 

Adra, Bilaspur, Chakra- acquired or hired by the 
dharpur, Kharagpur , South Eastern Railway 
Khurda , Nagpur and Wal- which are under thcir res 
lair , South Eastern Railway , pective administrative con 

trol. 
(x ) DivisionalEngineers , Adra , Public Premises owned or 

Chakradharpur, Bilaspur, acquired or hired by the 
Kharagpur, Khurda, Nag- South Eastern Railway which 
pur and Waltair , South are under their respectivo 
Bastern Railway . 

administrative control. 
( xi ) Deputy General Manager Public Premises owned or 

(G ), Garden Rcach , South acquired or hired by the 
Eastern Railway . 

South Eastern Railway 
within his administrative 
control. 


(ii ) Additional Chiof Engineer 

( Trąck Planning ) and 
Additional Chief Engineer 
(Track Modernisation ), 
South Bastern Railway . 


Public Premises owned on 
acquirod or hired by the 
South Eastern Railway 
which are under their res 
Pective administrative 
control, 


(111) Deputy Chief Engineer Public Premises owned or 

(Track ) Deputy Chlef acquired or hired by the 
Bngineer 

South Bastern Railway 
(Track Modernisation ), wbich aro under their ros 
Deputy Chief Engineer pective administrative con 
(Bridge), Deputy Chief (rol, 
Bagincer (Bridge Line ), 
Deputy Chief Engineer 
(General), Deputy Chief 
Bagincer (Projoct) and 
Deputy Chief Bngineer 
(Flood and Water Supply ), 
South Eastern Railway . 


[File No. 82 /W2/ 14 / 4 ] 
A . N . WANCHOO , Secy.,Railway Board 
for and on behalf of President of India . 


भारत मौसम विज्ञान विभाग 


( मौसम विज्ञान के महानिदेशक का कार्यालय ) 


& forrit, 10 percent, 1983 
1.8T 5069, - - tafi , tinta fotor AT (mit, fortalt at g ) FTTA, 1965 # f# 4# 9 397747 ( 1 ), yt fah 
12 के उपनियम ( 2 ) के बण्ड ( क ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए और भारत सरकार के पर्यटन और नागर विमानन मंत्रालय की अधिसूचना 
H . 47 .91 , 1954, a 14 , 1973 pafunt , ne fader att f charger 1944 FTF 1 # fuafiface Mix 
985 G1/83 - 8 
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. . 


- 


- - - 


- 


- 


- 


- 


मौसम पिचान मेवा , समूः के पदों की बात, म्मम्भ 2 में विनिर्दिष्ट प्राधिकारी होंगे और ससम्म 3 में मिनिर्दिष्ट प्राधिकारी स्तम्भ । में विनिदिन 
शास्सियों के सम्बन्ध में अनजासन प्राधिकारी होगा । 


- - 


- 


- 


- 


- LR 


- 


पद का पिपरण 


नियुक्ति प्राधिकारी 


• गास्तियां अधिरोपित करने के लिए सक्षम 
प्राधिकारी और ने शास्तियां निम्हें वह (नियम 
11 में मद संख्यांकों के प्रति निनश से ) अधिरोपित 
कर सकेगा । 


। 


- 


- 


- 


. 


. 


- 


- 


- 


- - 


- - - 


- - 


- - - - 


- 


। । 


। । - 


- 


- - - - - - 


- 


- 


- - - 


- - 


- - 


. 


प्राधिकारी 


शातिमा 


- - - - - - - -- - - - - -- -- - - - 


- - 
- 


- 


- - - 


- 


- 


- 


- - 


मौसम विभान महानिदेगा 


मभी 


भारत मौसम विज्ञान विभाग 
भारतीय मौसम विज्ञान सेवा, ममूर " अ " राजपमित 
सहायक मौसम विज्ञानी या महायफ कृषि मौसम विज्ञानी या 
सहायक भूकंप पिज्ञानी 
मराजपधिन ( 1 ) 
वृत्तिक सहायक (जिसके मन्तर्गन वृतिक सहायक ( फोरमम ) 
पौर प्रारालिपिक श्रेणी - 1 भी 


मौसम विज्ञान 
महानिदेशक 


मोमम विज्ञान 
महानिदेशक 


मभी । म 


पुणे स्थित मौसम विशाम अपर महानिदेशक 
अनुसंधान के स्णपन द्वारा धारित पदों ये 
लिए मौसम विज्ञान उपमहानिदेशक ( जल 
बामुविज्ञान और भूमीनिकी ) , मौसम 
विज्ञान महानिदेयक , केन्द्रीय भूकंप विज्ञान 
प्रेधशाला, शिलोग पौर स्थिती अगोय 
निशान केन्द्र , कलकत्ता में स्थापन द्वारा 
धारित पदों के लिए मौसम विज्ञान उप 
महानिदेशक ( प्रशासन और भेडार ) , मौसम 
विज्ञान उपमहानिदेशक ( उपकरण उत्पावन ) , 
( मौसम पूर्वानुमान और ) उपकरण निरीक्षण 
मौर समिसिंग ), प्रादेशिक निदेशक , षि 
मौसम विज्ञान निदेशक , उनके अपने अपने 
सापन द्वारा धारित पदों के लिए । 


( 2 ) 
पधीक्षक , मौसम विभाग महानिदेशक का कार्यालय, ममयालय 
नई दिल्ली 


मौसम विज्ञान 
महानिदेशक 


मौसम विज्ञान महानिदेगन मोमम विधान 
उपमहानिदेगम ( प्रभासम पीर भण्डार ) 


सभी ( 1 ) 
( 5 ) 


( 3 ) 


मधीमक मौसम विज्ञान अपर महानिदेशक (प्रधान ) का 
कार्यालय , पुणे 


मौसम विज्ञान 
महानिदेशक 


मौसम विज्ञान महानिदेशक मौसम विज्ञान 
उपमहानिदेशक ( जलवायु विज्ञान और भ 
भौतिकी ) , पुणे 


मभी ( 1 ) से 
( 4 ) 


मधीसमा, मौसम विज्ञान उपमहानिर्वाण ( उपकरण उत्पादन ) 
का कार्यालय, नई दिल्ली 


मौसम विज्ञान 
महानिदेशक 


मौसम विज्ञान महाभिमाफ मौसम विज्ञान 
उपमहानिदेशक ( उपकरण उत्पादन ) 


अभी 11 ) मे 
( 4 ) 


[ सं . बी . 00101 भाग 24] 


INDIA METEOROLOGICAL DEPARTMENT 
( Office of the Director General of Meteorology ) 


New Delhi , the 10th September , 1985 


s . o ... . 5069 . . -- Inexercise of the powers conferred by sub -rule ( 1 ) of rule 9, and clause ( a ) of sub -rule ( s ) of rule 17 of the Central 
Civil Sorvicos ( Classification , control and Appeal) Rules , 1965 and in supersession of the notification of the Government of India 
Ministry of Tourism and Civil Aviation No . S . O . 1954 dated the 14th June, 1973 , the President horeby directs that in respect of the posts 
in the Indian Meteorological Service , Group B spectflod in columnt 1 of the schedule to this ordor, the authorities specified in colunan 2 
shall be the Appointing Authority and the authority specified in column 3 shall be the Disciplinary Auihority jó regard to the penalties 
spoclied in çoluran 4 . 
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A 


LV 


- 


* - 


- 


SCUEDULE 


Description of the post 


Appointing Authority 


Authority competent to improve penalties and jonalties 
which it may impose (with reference to item numbers 
in rule 11) 


Authority 


Ponalties 


INDIA METEOROLOGICAL DEPARTMENT 
Jodian Meteorological Service Giroup B 


GAZETTED 


Director General of Meteorology 


Assistant Meteorologist or Assistant Agricultural Director General of 
Motcorologist or Assistant Seisurologist . 

Melcorology 
NON -GAZETTED 


Professional Assistant ( Including Professional 

Assistant (Foroplan ) and Storaphar Grade- l1 


Director Goneral of 
Meteorology 


All 
( ) to (iv ) 


Director Goneral of Meteorology . 
Doputy Director Gencral of Motuorit 

logy ( Climatulogy and Guopliyrics ) 
for the posts horno in the establislı 
ment of Additional Director General 
of Meteorology (Research ) Puno , 
Doputy Director General of 
Meteorology (Admin , & Storos) for 
the posts borno in the establishment 
of Dtroctor General of Moteorolowy , 
Central Sotsmological Observatory 
Shillong and Positional Astronomy 
Centro, Calcuttu , Deputy Diroctors 
Gonoral of Meteorology ( Instrument 
Production ) (Weather Forocasting ) 
and ( Instrumont Inspection & Ser 

içing ) Regional Directors, Diroctor 
Agricultural Meteorology for Posts 
bordo in their respective establishment. 


Superintendont, Headquarters Office of Director Director General of 
General of Motoorology, New Delhi. 

Meteorology . 


Director General of Moteoroloyy All 
Dy . Director General of Meteorology (i) to (iv ) 
(Admio , and Storos ) 


Superintendent , Office of the Additional Director Director General of 
General of Motcorology (Researcb ) Punc . 

Meteorology 


Director Goncral of Meteorology 
Dy. Director General of Motoorology 

( Climatology and Geophysics , Punc ). 


All 
(1) lo ( iv ) 


( iv ) : 


Superintendout, Ofice of tho Deputy Director Dirtctor Gonoral of 
General of Meteorology ( Instrument Production ) Motoorology . 
Now Delhi. 


Diroctor Goneral of Motoorology 
Dy. Director Goucral of Melcorology 
(Instrument Production ) 


All 
(1) to (iv ) 


INo. V -00101 Part II / A ] 


21. 915070 : - , 2 forontal ( it , falou o M ) , 1966 # farur 9 * J4fatte ( 2 ), foran 
12 * Jufrut ( 2 ) * q ( u ) w forth 24 # 1746 ( 1 ) art a ufpaat # 

T om BT AC F 379777 Oct dhe 
ATT HITT FOETU afegy 47. . 1955, erre 14 IFT , 1973 51, afumat , ficut & fer RISH 
ममममी के भाग 1 और भाग 2 के स्तम्भ 1 में विनिर्दिष्ट साधारण फेन्द्रीय सेवा, समूह " ग " और साधारण कन्ट्रीय सेवा, समूह " " के पदों को बाबत 
MH में विनिदिष्ट प्राधिकारी नियमित प्राधिकारी होगा तथा स्तम्भ और स्तम 5में मिनिर्मित अधिकारी में विनि४ि मानियों के मंत्र 
म क्रमशः अनुवायन प्राधिकारी और कपाल प्राधिकारी होंगे । 


[ PART It - -SEC . 3(iiy] 
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अनुसूची 

भाग - 1 साधारण केन्द्रीय सेवा समूह "ग " 
पद का विवरण 

नियुक्ति प्राधिकारी शास्तियां अधिरोपित करने के लिए सक्षम प्राधि 

सारी और वे शास्तिया जिन्हें वह (नियम 11 में 
पद संख्यांका के प्रति निदेग से पधिरोपित ) 
कार सकेगा 

प्राधिकारी 


अपील प्राधिकारी 


सास्तियां 


_ _ . . . . - . . 


7 


. 


. 


. 


भारत मौसम -विज्ञान विभाग 
वैज्ञानिक सहायक , पाशुलिपिक ( श्रेणी 2 ) पुस्तका - मौसम-विज्ञान उप - 
सयाध्यक्ष, प्रधीक्षक ( कलकना ), प्रधान लिपिक , महानिदेशक 
हिन्दी अनुवादक श्रेणी -1 पार हिन्दी अनुभावफ । ( प्रशासन और 
प्रणी- 2 

भंडार 


मौसम विज्ञान 
महानिक 


मौसमन्वज्ञान उप महानिदेषक ( प्रशासन पीर सभी ( 1 ) रो 
भण्डार ) मौसम विज्ञान उप महानिदेशक ( मौसम ( 4 ) 
विज्ञान और भू-भौतिकी ), मौसम विज्ञान अपर 
महानिदेशक ( अमुसंधान ) का कार्यालय पुणे , 
मौसम विज्ञान उप महानिदेशक उपकरण ( अप - उत्पादन, नई 
करण निरीक्षण और सेवा ) पुणे पार मी प्रादे - वली 
शिक निदेशक कृषि मौसम-विज्ञान निदेशन , पुणे , 
मासम -विशानी ( पापना ) ममशालय , मसिम ( मा . पु , पुणे 
विमान महानिदेशक का कार्यालय , नई दिल्ली । 
मौराम-विज्ञान उपमहानिदेशक ( प्रगामय पार गर्मा ( 1 ) 
भावार ) 
मौसम-विज्ञान उपमहानिदेशक ( उपकरण 
उत्पादन ), नई दिल्ली ( उपकरण निरीक्षण प्रार 
सेवाएं ) , पुणे, प्रादेशिक निदेशक बम्बई । 


यात्रिक सहायक , मुझप मैकनिक 


मामा -विज्ञान 
उपमहानिणर 
( प्रशासन और 
भण्डार ) 


मौषम बजाय 
महानिदेशः 


मौसम विज्ञान 
महानिदेशक 


अन्य पद 


सभी ( 1 ) में 
( 4 ) 


मौसम विज्ञान महानिदेशक का कार्यालय , भूकम्प मौसम विज्ञान 
विज्ञान वेधणालानों, नागर विमान प्रशिक्षण केन्द्र, उप महानिदेशक 
बामरोली से संलग्न मौसम -विज्ञान एकक और जल ( प्रशामन और 
मौसम विज्ञान बघमाग्नामों में जो मौसम-विमान भावार ) 
महानिदेशक , फन्द्रीय भूकमा विज्ञान पंधशाला, 
शिलांग , स्थितीय खगोलविज्ञान केन्द्र मलकसा 
के स्थापन द्वारा धारित है । 


मौसम-विमान उपमहानिदेशक ( प्रशासन मोर 
भण्डार ) भार साधक मौसम विज्ञानी , केन्द्रीय 
भूकम्प -विज्ञान वेधशाला शिलांग , उम कार्यालय 
के पदों के लिए पीर मन्य में लिए मौसम विज्ञानी 
( स्थापना ) मौसम-विज्ञान महानिदेषाफ मा 
कार्यालय 


मौसम विज्ञान 
महानिदेणफ 
मौसम विज्ञान 
उप महानिदेनया 
( प्रशासन मार 
भण्डार ) 


मान्य कार्यालयों के स्थापन में 


सभी ( 1 ) से 


मौसम -विज्ञान 
अप महानिदेशक 
( प्रशासन और 
भंडार ) 


मोसम-विज्ञान उप महानिदेशक प्रादेशिक निदेशक 
या संबंधित निदेशक । 
अन्य कार्यालयों में प्रशासन का पारमात्रक सहायक 
मौसम विज्ञानी 


मासम-ful 
महानिदेशक 
मौसम विज्ञान 
अप-महानिदेशक 
या प्रापेक्षिक 
निवेशक या 
संबंधित निदेशक 


भाग - साधारण केन्द्रीय सेवा समूह "ब " 


( 1 ) 


समो 


मौसम -विहान 
उपमहानिदेशक 
( प्रवासन पौर 
भण्डार ) 


मौसम -विशान महामिदशक क म्यापन द्वारा बारित मोसम -विज्ञान महा- मोगम-विज्ञान महानिदेशक के कार्यालय में मौसम 
और जल -मौसम विज्ञान तथा भूकम्प विज्ञान एकको निदेशक के कार्यालय विभागो ( प्रणासन ) 
के स्थापन द्वारा धारित सभी पद 

में मौसम-विनामी 

( प्रथामन ) 
( 2 ) 
भनीय भूसम्प -विज्ञान वेधशाला, जिलोग के सभी भारसाधक मौसम मारसायक मोसम विमानी केन्द्रीय भूकम्प बेध- 
पर 

विज्ञानी, केन्द्रीय शाला शिलांग 
भूकम्प वेधशाला 
शिलांग 


सपी 


मोसम-सिमाम 


( मशाल पीर 


I 
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- 
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- 


- - 
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- 


प्रभासन का भारगाधक महायक मसिम -विज्ञानी 


सभी 


( 3 ) 
अन्य कार्यालयों (जिम मतगत स्थितीय गोन - प्रशासन का भार- 
विधान मेना, कलकता भी है ) में सभी पद । माधक सहा गमः 

मौसम -किमानी 


194 -faf 
उपमहानिदेशक 
पा प्रादेशिक 
निदेशक गा 
मबंधित कार्यालय 
HIT HTCH787T 
निदेशक 


[ 9 . t . 90101 4712 / ] 
if . TT. EITH A atrina 
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S . O . 5070 - ID exercise of the powors conferred by suh -rulo (c ) of Rulo 9 , clause ( ly ) of bruilo ( ? ) of Rulo 12 and sub -rule ( 1 ) 
of Rulo 24 of tho ( entral Civil Services ( Classification , Control & Apreul) Rules , 1965 , and in supersossion of the notilication of the 
Govornment of India , in the Ministry of Tourism & Civil Aviation No. 8 . 0 . 1955 dated the 14th Junc , 1973 , the Prosidont hereby directs 
that in respect of the posts in the General Contral Sorvices , Group C , and General Central Services, Group D , specified in column 1 
Parts I and II of the Schedule is this order, the authority specificd in column 2 shall be the Appointing Authority and the authorities 
specified in columns and shall be the Disciplinary Authority and theAppollato Authority rospectively in regard to the penalties specified 
jo columu 4 . 


SCHEDULE 
Part-I Genoral Central Service Group C 


Dosoription of post 


Appointing Authority 


Authority compolont to impose ponallios and 
penalties which it may iniposo (with reference in 

itony numbers in rulo 11 ) 


Appellale 
Authority 


Authority 


Penalties 


Director General of 

Meteorology 
Director Generator 

Moteorology 


INDIA METEOROLOGICAL DEPARTMENT 

Scioațific Assistant, Stonographer Doputy Director Doputy Director General of McCon All 
(Grade- II) , Librarian , Superinton - Goneral of MotorO r ology (Administration and Stores) . 
dont ( Calcutta ) , Head Clerks, logy (Administration Deputy Director General of Meteo - (i) to ( iv ) 
Hindi Translator Grado ) and & Storcs), 

rology (climatology and Geopbi. 
Hindi Translator Grado- II. 

sics). Qffice of the Additional 
Direotor General of Moteorology 
(Roscarch ), Puno , Doputy Direc 
tors Goneral of Meteorology 
( Instſumont Production ) Now 
Dolhi(Weather Forecasting ), Punc 
(Instrument Inspection and Sorvi 
cing ), Punc, and all Regional Direc 
tors, Director Agricultural Motoo 
rology , Puno, Motoorologist (Es . 
tablishinont) Headquarters, Office 
of tho Diroctor Gonoral of Moldo 
rology , Now Dolhi. 


Mixchanical Assistant, Chief 

Mocheni . 


Daputy Director 
Gonoral of Matcoro 
logy Adploistration 
and Storts). 


Deputy Director General of Moteo - All 

Director Genoral of 
rology ( Administration and Stores) 

Meteorology 
Doputy Diroctors Goneral of Metoo (1) Lo ( iv ) Director Goneral of 
rology ( Instrument Production ) 

Metcorology 
Now Delhi, ( Tostrument Inspeo . 
tion and Sorvicing ), Puno , Rocio 
nal Director, Bomhuy , 
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Other posts 


ALL 


In the oflice of the Director General Deputy Director Deputy Director General of Meteo - 

of Meteorology , Seisinologiyal General of meteorology fology ( Administration and Stores) 
Observaturies, Meteorological ( Administration and Meteorologist- 111 - chargc . Central 
Unit attached to tho Civil Aviation Stores ). 

Seismological Observatory , Shil - 
Training Centre Bamrauli and 

long for posts in that office and 
Hydro -Metoorological observa 

Meteorologist (Establishment). 
lories which aro hornc on the 

Ollice of the Director General of 
establishment of the Director 

Molçorology for others . 
General of Meteorology , Central 
Seismological Observatory , Shil 
long , Positional Astronomy Ceu 
tre , Calcuttu . 


Director Gencral of 
Metcorology 
Deputy Director 
General of Meteo 
rology (Administra . 
tion and Stores ), 


( i ) to (iv ) 


J11 thcostablishment of otlior Oficos . 


AU 


Director General of 

Meteorology 


Doputy Diroctors 
Goneral of Metooro 
logy or Regional 
Directors or Director 
concemal. 


Deputy Directors Goucral ofMetçıy - 

rology or Rogional Directors or 

Director concerned . . . 
Assistant Meteorologist Inchargc 

of Administration ill other offices . 


(1) to (iv ) Deputy Directors 

General of Meteo 
rolony or Regional 
Directors or Thirector 
Colicuined . 


Part- II -- Goneral Central Service Group t) 


All 


( 1 ) 
All posts bore on the establishment Moteorologist (Admini- Metoorologist ( Administration ) in 
of the Director General of Metco - stration ) in the oflice tho oſlice of tho Director General 
rology and Hydro -Mcleorological of the Director 

orMulcorology , 
and Siesmological Units horno on General of Melcord 
his establishment. 

logy . 


Deputy Director 
General of Moler . 
lology ( Administra 
top upd Stores) . 


( 2 ) 


All posts in the Central Soismological Meteorologist Incharge Melcorologist Inclaige Central Seis - 111 
Obyurvatory , Shillong . 

Central Soismological molugical Observatory , Sbillong. 
Observatory, Shillong 


Deputy Director 
( reneral of Motooro 
logy ( Administration 
and Storos ), 


All posts in other offices ( including Assstunt Meteorolo - 

Positional Astronomy Centre , gist- in - charge of 
Calcutta ). 

Administration . 


Assistant Meteorologist Incharge of All 

Adninistration . 


Doputy Director 
General of Motoro 
Jogy or Regional 
Director or Director 
in charge of the office 
concerned . 


[No . V -00101 Part 1 / B ] 
S . K . DAS , Diroctor General ofMotoorology 


उद्योग मंत्रालय 
( - fator ) 
this feresit 25 umgart , 1985 

शुझिपन 
ITO AY 5771, --- # 1779 T4 , T T , TTT 2 , VJ, 
TT ( ii ) # Army 32 AT 1985 Ft Stofur 57 3 
कंपनी कार्य मंत्रालय ( कंपनी कार्य विभाग ) की अधिसूचना में का . प्रा . 
408 (u ) fi 9 # 4 # . # at iffy # " 10 .90 

T " 3 397 71 À FATT " 20 . 00 m 2 
अफ भोर असर पड़े । 

( Tolo * * 1713/ 8 - hto PTO 5 ] 

. . paurant 79 fra . 


MINISTRY OF INDUSTRY 
(Departincnt of Company Affairs ) 
New Delhi, the 25th October, 1985 

CORRIGENDUM 
S . O . 5071,---In the notification of the Government of 
India in the Ministry of industis and Company. Aftala 
(Department of Company Affairs ) No . $ . O . 408 ( E ) dated 
the 22nd May . 1985, published in the Gazotte of India , 
Extraordinary . Purt 11 , Section 3 , Sub - section (ii ) , dated 
the 22nd May, 1985, at Page 3, in item No. 7 of the 
Schedule , 

( 1 ) ip Sub - item ( iv ) , for " Eloppy " rend " Floppy " : 
( 2 ) io Note tulna Suhten (i ), line 1. (or un dertt " 
en in depth " . 

Ir . No . 381385 CL. VI 
A . M . CHAKRABORTI, Dy. Secy . 
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qiy received on 16 - 3 - 85 . I had fixed preliminary hearing in 
alie instant arbitration case on 9th and 10th April , 1 35 at 
jabalpitt but the same was deferred . In the meantime, the 
parties by joint petition dateu 5 - 1 - 1985 had extended the 
period for giving the award upto 11- 7 - 85 . Tlie upiun sub 
mitted its rejoinder dated 31- 3 - 85 , which was received by 
the arbitrator on 10 - 4 -85 and the management s rejoinder 
dated 15- 3 - 85 was received on 16 - 3 - 85 . Subsequently , hearing 
in the instant case was fixed for 9 - 7 -85 at Nagpur. On that 
day both the parties attended and further extended the period 
by a joint petition dated 9 - 7 - 85 for releasing the award upto 
31- 12 -85 . During hearing on 9 - 7 -85 at Nagpur , the employer 
prayed for some time to file certain relevant documents . 
After brief hearing the case was adjourned . The management 
filed copies of 31 documents on 29- 8 - 85 , which were taken 
ont record . The hearing was further fixed at Nagpur on 
24 - 9 - 85 , on which date on behalf of the management a peti 
tion was filed seeking adjournment on the ground that their 
advocate was not in a position to leave Jabalpur. The hearing 
was adjourned and the final hearing was fixed on 7th and 8th 
October, 1985 at New Delhi. 


FRATTU 

asferi , 17 * * * * 1985 
11 . 311 . 5070 tatlit f 197 safariTT, 1947 ( 197 
बा 14 ) यो धारा 17 के अनुभरण में , केन्द्रीय सरकार वैस्टने कोल्फल्ड 
लिमिटड के प्रबंधतंत्र से संबद्ध नियोजकों और उनके कर्मकारों ले बने 
अनुबंध में औद्योगिक विवाद में श्री एच . जी . भावे, उपथम आयुक्त ( के ) 
पा मदयस्त का अधिनिर्णय को प्रकाशित करती है , जो केन्द्र य गरफार 
1 11 3957 , 1985 191678341 ENTI 

MINISTRY OF LABOUR 

New Delhi, the 17th October , 1985 
S . O . 5072 . In pursuance of section 17 of the Industrial 
Dispute : Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the Arbitration award of Sh . H . G . Bhave , 
Dy. Chief Labour Commissioner (Central) , the Arbitrator, 
as shown in the Annexure , in the industrial dispute between 
the employers in relation to the management of Western 
Coalfields Limited and their workman which was received by 
the Central Government on the 11th October , 1985 . 
IN THE MATTER OF ARBITRATION IN THE INDUS 
TRIAI. DISPUTE BETWEEN THE MANAGEMENT OF 
BAIK UNTHPUR AREA OF WESTERN COALFIELDS 
LTD . AND THEIR WORKMEN REPRESENTED BY 
MADHYA PRADESH COLLIERY WORKERS FEDERA . 
TION , CHIRIMIRI OVER THE TERMINATION OF SER 
VICES OF SHRI R . C . PANDEY AND 3 OTHERS W . E F . 
27- 2 - 1982 . , 

No. PA /DY. CLC ( B ) /7- Arbtn 84 ) 
PRESENT 
( 1 ) Shri H . G . Bhave , 

Deputy Chief Labour Commissioner ( C ) , New 
Delhi. 

co . . . Arbitrator. 
( 2 ) Representing employer - Shri J. K . Ghosh , 

Personnel Manager , 
Western Coalfields Ltd , 
P . O . Baikunthpur , 

Distt. Surguja (M .P .). 
(3 ) Representing workmen ( 1 ) Shri B . P . Dubey, 

Jt. General Secretary , 
Madhya Pradesh Colliery Workers Federation , 
Chirimiri, Dist. Surguja ( . P .), 

hri Ramlal, 
Secretary , 
Madhya Pradesh Colliery Workers Federation , 
Chirimiri. Dist. Surguja (M .P .). 

AWARD 
Industry : Coal 

STATE : Madhya Pradesh 
By an Arbitration Agreement under Section 10 - A of the 
I. D . Act, 1947, between the management of Western Coal 
fields Ltd ., Baikunthpur Area and Madhya Pradesh Colliery 
Workers Federation , Chirimiri, which was released by the 
Government of India , Ministry of Labour vide their Order 
dated 11 - 12 - 1984 for publication in the Govt. of India Gazette 
the parties agreed to refer the following issue to my 
arbitration : 

" Whether the termination of services of S /Shri R . C . 
• Pandey , Ashok Pandey , Thakur Prasad and Goura 

Singh of Katkona Colliery with effect from 27- 2 -82 
is justified or not. If not, what relief the concerned 

workmen are entitled to ? " 
2 . Soon after the Arbitration Agreement was released for 
publication in the Gazelle of India , registered letters were 
sent to the parties on 21- 12 - 84 calling for their written state 
mants within 15 days endorsing a copy to opposite party 
simultaneously . The written stateinent of the union was re 
ceived on 30 - 1 - 85. Similarly , employer s written statement 


3 . When the case came up for final hearing on 7th and 
8th October , 1985 , the parties filed their amicable agreement 
dated 3 - 10 - 1985 . I have examined the greement and found 
it as fair and just. I am of the opinion that this Agreement 
would be in the better interest of the workman to set at rest 
their claims. I, therefore , give this award on the terms which 
have been agreed upon between the pariies in the Agreement 
dated 3 - 10 - 1985 , which are reprodued below :- -- 
1. The management agreed to allow Sri R . C . Pandey . 

as Mate Cat. IV ., Ashok Pardev , " Thakour Prasad 
and Gaura Singh , as Substitute Mazdoors Cat. I. . 
to join their duties with immediate effect, at Kai 

kona Colliery . 
2 . The workmen will have no claim arising out of the 

period during which they were out of employment. 
3. On joining their duties , S /Sri R . C . Pandey , Ashok 

Pandey , Thakur Prasad and Gaura Singh will he 
fixed initially at the basic and scale they were get 
ting at the time of their termination , or its equiva 

lent in the revised scale of NCWA- IIT . 
4 . The workmen shall give an undertaking for their 

good conduct and hehaviour in future . 
5 . The past services of Sri R .C . Pandey shall be taken 

into account only for computation of the payment 

of Gratuity . 
4 . This resolves the present dispute . I anard accordingly . 
There shall be no order is to costs . 
4 . G . BHAVE . Deruty Chief Labour Commissioner (Central ) 

& 

Arbitrator 
New Delhi, 
Dated : 11 - 10 - 1985 . 

[No. L -22013( 1) /84 - D . V ] 
7 Farat , 24 3part, 1985 
# T. 347 . 5073:- sternfira faare sterftaa , 1947 ( 1947 
7714 ) 7 9171 17 TATUT # , reste part in 
कोलर्फ ल्ट्स लि . के प्रबंधतंत्र से संबद्ध नियोजकों और उनके कर्मकारों 
के बो अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण, म . , बम्बई, के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
77 * 773 . 1985 1 gran api 

New Delhi, the 24th October , 1985 
S . O . 5073. In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, No . 2 , Bombay, as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Western Coalfields Limited and their 
workmen , which was received by the Central Government 
on the 3rd October , 1985. . 
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ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI 

TRIBUNAL NO . 2 , BOMBAY 
PRESENT : 
Shri M . A . Deshpande, Presiding Officer . 

Reference No. COIT - 2/ 16 of 1985 
PARTIES : 
Employers in relation to the management of Central 

Electrical and Mechanical Workshop , Western Coal . 
Helds Limited , Korba , 

AND 

Their Workmen 
APPEARANCES : 

For the Employer s : 1 . Shri S , K . Pashinc, Dy. P . M . 
2 . Shri Md. Salim Uddim , Dy. P . M . 
For the Workmen : Shri Manoga Thakur, General 

Secretary , Indian Labours Association . 
INDUSTRY : Coalfields 

STATE : M . P 
Bombay, the 13th September , 1985 

AWARD 
By their order No. L -22011/38182 -DM ( B ) dated 3 -8 - 1983 
the following dispute had been referred for adjudication 
under Section 10( 1 ) (d ) of the Industrial Disputes Act to the 
Central Government Industrial Tribunal Jabalpur wbich dis 
pute wag subsequently transferred to this Tribunal by the 
I .abour Ministry s No. S /1125 ( 1 ) (83 - D .IV ( B ) dated 8 - 2 - 1989 : 
" Whether the action of the management of General 

Superintendent, Central Electrical & Mechanical 
Workshop , Western Coalfields Limited , Korba in 
not giving promotion 10 tho Post of Foreman 
against reacrved quola to thic cligible employees be 
longing to SC and ST communities is justified ? Il 

not, to what relicf these workers are entitled ? " 
2 . Thic dispute relates to the post of Auxiliary Foreman 
in Central Electrical and Mechanical Workshop Korha , The 
contention of the Union who is csponging the cause of the 
workman is that although SjShri Gedli Singh , Barho Ram 
Chaudhury and Md. Quddus , all belonged to Grade I Tech 
Dician and belonging to SC and ST categorica, no post wag 
declared reserved for these candidates under the provisions 
of Para 9 ( B ) of the Directive of the President of India and 
therefore these employees should he promoted to the post 
with retrospective effect. 


required to maintain inimum standard , 

4 . The Union has filed rejoinder whereby all these cop . 
tentions were refuted . 

5 . On the above pleadingy the following issue wete fra 
med by my learned predecessor : 

ISSUES 
1. Whother or not the action of 

FINDINGS 
the management of General 
Superintendent, Contral Electrical 
and Mechanical Workshop , 
W . C . L . Korba in pot giving pro 
motion to the post of Foreman 
against reserved quota to the cligi 
ble employees belonging to SC 
and ST communities is 

justified ? 
2 . If not, to what relief these 

A9 Per Award 
workers are entitled ? 

REASONS 
6 . The facts in the case are not much in dispute . The 
record shows that when thero were three porta of Adullary 
Foretagn , thero is no member of SC or ST holding any of 
these posta . The systom of Roster is in vogue since last 
several Voarn and it was incumbent on the management to 
follow the same scrupulously. However from the admis 
sion in the written statement it would go to provo that 
though the first two posts were Alled in a couple of yeang 
hack , i. e . after the roster system was introduced , tha vid 
system was not honoured and the posts sceats to have been 
filled in from General Category . When again in the year 
1982 they wanted to fill in the third vacancy, what was dono 
is without reserving it for SC or ST candidates in all four 
candidates were considered two of which remainod absent and 
the fourth canadidate Shri Gedli Singh who belongs to ST 
candidates were considered , two of which remgined absent and 
Union to suggest that the two absentee candidates belong to 
SC category , but there is absolutely no proof. 

7 . Now as the facts stand if not at the time of first 
two vacancles at least at the time of third vacancy the mou 
agement should have considered the claim of SC OF ST 
candidates but assuming that because the post is an impor 
tnpt ono requiring supervisory talcnt and no candidate froni 
SC or ST category was found suitable , still it was incumbent 
on the management to seek de - reservation from the Depart . 
ment of personnel, without which they could not have filled 
in the vacancy . As the facts stand all the three posts at 
present are manned by incumbents not belonging to cither 
SC or ST but belonging to tht general category . The man 
agenient will not be absolved by merely pointing uot that 
for Groun Can D they have observed the percentage . The 
percentave will have to the observed even at the timo of 
promotion to the post of Auxiliary Foreman which the 
management failed to do and on having noticed that they 
did not come unto the mark . the management proceeded to 
fill in the vacancy without followine the proceduro laid down 
in Chapter X of the Brochure on Reservation for Schedoled 
Castes and Scheduled Tribey in Services ( Third Edition 
1972 ) . The finding therefore is that Milline in the vacancy 
of Auxiliary Foreman in the year 1982 from the General 
Category was not justified and that the management at best 
if no candidate wag available from SC or ST category, 
should have sought dereservation which thev failed to do . 
The management therefore will have to seel dereservation 
and till then to keep the post of third Auxiliary Forcman 
vacant , In the meanwhile they may fill in the vacancy with 
suitable candidate from SC or ST catecory if available huit 
that should be done hy bearing in mind the directive under 
the Brochuro in question . The Union has pressed the clalm 
of three candidates but since two were found absent and 
Purther they did not belong to SC AS ST category the claim 
of absentee candidatos carries no force . In the case of 
third candidate the management has found him to be diot 
upto the nark and therefore to relict is possible . Since 
the necessity of dereservation has not been fulfilled although 
no relief is arnilable to any of the candidate , the only dir 
ection would be to ask the mannement either to appoint 
a candidate belonging to Sr or ST category or to get the 
vacancy dereserved after following the prescribed pro edute . 
Award accordinęly . 

N A . DESHPANDE , Presiding Officer 

No . L - 22011 ( 38 )/82 - D ITBD V7 


written statement the management has comp. 
lained thut the reference in extremely vague and that there 
is no industrial dispute since what has been referred to wax 
not raised by the Association and it is further urged that the 
foremen who are drawing more than Rs. 500 per month 
belong to supervisory category cannot he tronted 29 work . 
nien under the Industrial Disputes Ag . It is further stated 

& D the existing percentage of SC /ST 
candidates is 24 , 92 and 18. 09 for Group C and 32 .2 and 
15. 76 for Group D respectively against the percentage Tc 
commended by the Government for these two categories 17 
and 13 respectively . It is alleged that Auxillary Foreman is 
an ex - cadre post and that it was not filled by selection hut 
seniority subject to fitness . The management admits 11131 
for filling up vacancies the Roster system bag to be obser 
ved but it is contended that out of three pinctioned Auxi. 
Tiary Forcmen in the Central Electrical and Mechanical Work 
shop , two posts were already filled in a couple of years back 
thereafter in 1982 one more post was filled in hy promo 
tion through constituted D . P . C . And that none of these 
three posts came under the notified reservation in promo , 
tion mçant for ST candidates under which the fourth post 
only woull be reserved for such candidate . It is alleged 
none of the candidates belonged to SC and that Shri Gedli 
Singh who belongs to ST could not qualify for promotion 
und therefore there was no alternative but to recommend the 
other qualified candidates who jocured highest number of 
marka . It is further irged that the post of Foreman is a 
Technical ront who has to supervise various people working 
under him and also bas 10 give directions instructions and 


for II.- - 


3 ( iii ) 


9177 41 TFT : 79677 2 . 1985 / 7679 11, 1907 


5751 


- 


V 


2017 . apr . 1973 ... 3113746 1.7973 Hiriaran, 19471 1940791 14 ) 
की धारा 17 के अनुमरण में केन्द य मकार ब मैटल कोनफील्ड्म लि . 
नॉर्थ करनपुग ग्रुप ऑफ कोलियरीज , डाक डाकग जिला गँची के प्रबंधतंत्र 
से संबंद्ध नियोजकों और उनके कर्मकारों के बच अनुबंध मेंनिर्दिष्ट औद्योगिक 
विवाद में केन्द्र य सरकार औद्योगिक अधिकरण , नं . धनबाद के 
TEIE garfota For Ft Forge # 781 9- 14 - 85 TTA 
TI! 


-do 


8. Sri Rabindra Nath Nark 15 .10 .82 Gen .Mazoor 
9 . „ Mahabir Pd . Singh 19- 10 . 82 do . -do 
10 . „ Shiwandan Singh . .do - do -do 
11 . ,. SanjaiKumar Singh20 . 10 . 82 
12 . , Rabindra Nath Singh -do 
13 . „ Bal Krishna Mahto 19 - 10 -82 
14 . „ Hari Mahto 

- do - - do - - do 
15 . „ Surya Narain Ojha 20 - 10 2 - do - do 
16 . „ , Bijoy Mahto 

-do -do -do 
17 . „ Pramod Kumar Mishra -do - do - -do 


S . O . 5074 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government Indus 
irial Tribunal , No . 2 , Dhanbad , as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Central Coalfields Limited , North 
Karnapura Group of Collieries , Post Dakra , District Ranchi 
and their workmen , which was received by the Central Gov 
ernment on the 9th October . 1985. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


PRESENT : 
Shri I. N . Sinha, Presiding Officer . 

Reference No. 3 of 1985 
In the matter of Industrial Disputes under Section 10 (1 )(d ) 

of the I. D . Act, 1947 
PARTIES : 


Employers in relation to the management of Central 

Coalfields Ltd ., North Karanpura Group of Colli 

eries and their workmen . 
APPEARANCES : 

On behalf of the employers : Shri R . S . Murth , Advocate . 

On behalf of the workmen : Shri B . Joshi, Advocate . 
STATE : Bihar . 

INDUSTRY : Coal . 
Dhanbad , the 30th September , 1985 

AWARD 
The Government of India , Ministry of Labour and Reha 
bilitation in exercise of the powers conferred on them under 
Section 10 ( 1 ) ( d ) of the I. D . Act , 1947 has referred the 
following dispute to this Tribunal for adjudication under 
Order No. L - 24012 (67) / 84 - IV ( B ), dated , the 15th \ 16th Janu 
ary , 1985 . 

SCHEDULE 
“ Whether the action of the management of Central 

Coalfields Ltd ., North Karanpur Group of Collie 
ries Post Dakra Distt. Ranchi in terminating 
the services of 17 workmen as per annexure - A is 
justified ? If not, to what relief the workmen are 
entitled ?" 


The case of the workmen is that the concerned 17 work 
men were working in different units in North Karanpura Area 
( N . K . Area for brevity ) of M / s , C . C . Ltd , and they were 
all appointed in the month of October , 1982 as General 
Mazdoor . The management of M / s . C . C . L . devised a scheme 
for increasing production of coal by opening of projects and 
for the said purpose it required surface land. The price of 
surface land was very heavy and the land holders also did 
not like to part with their lands. The management circulated 
that a land holder who would give their land would have 
a right to nominate a person of his choice for employment 
under the management in proportion of one percon for 
minimum of three acres of land acquired and in considera 
tion of the said special advantage given to the land owner, 
the compensation for the acquisition of land was paid less . 
Many unemployed youths negotiated for purchase of some 
of the land in that area from the land holder so that the 
unemployed youth may get employiment under the manage 
ment. The concerned workman were unemployed youth and 
they negotiated for purchase of the land from the land hold 
ers and paid advances for the purchase of land to the land 
holders . As the unemployed youth who had purchased the 
land from the land holders they acquired a right in it and 
also came in its possession and as such it was not possible 
for the management to get smooth transfer or surface land 
from the land holders without properly solving the problems 
of the unemployed youth who had taken the possession of 
the land from the land holders, In consideration of all those 
facts the management formulated the rules and regulation for 
acquisition of land and decided tñat the land holders would 
nominate one person on the average of three acres of land 
sold to the management and the person SO no 
minated by the land owners would be a relative 
or a friend of any person having acquired some 
interest in land . It was also agreed that the persons 
nominated would be below 35 years of age , medically fit to 
be employed in any project on the surface or underground 
mine and would be agreeable to be transferred to any place 
under the management of M / s, C . C . L . The management also 
agreed that the conditions of service of such rominees of 
the land holders would be governed by the Standing Orders 
after their appointment. In view of the said recruitment 
policy it became unnecessary for the unemployed youth to 
purchase land from the land holders as the land owners were 
given full opportunity and right to nominate any person of 
their choice on acquisition of their land . Thereafter the land 
holders nominated their candidate in the prescribed forms 
giving details of their nominees . The said forms were duly 
verified and scrutinised by the officers of the management 
at various levels . Thereafter they were personally interviewed 
and medically examined . They were found medically fit and 
thereafter appointment letters were issued and the concerned 
workmerr joined their services . The concerned workmen were 
nominoes of the land holders and they had not created any 
problem or obstacle in the smooth transfer of the land to 
the management. The appointment letter issued to the con 
cerned workmen stipulated the terms and conditions under 
which their services could be terminated . The services of the 
concerned workmen were terminated by the managemnt by 
the concerned workmen were terminated by the management 
had not followed the terms and conditions of employment 


ANNEXURE A 
LIST WORKMEN 


- 


- 


- 


- 


Sl Name of the workmen Date of Designation Date 
No. 

Appoint 

of termi 
ment 

nation 
· - - - - - - --- - - - -- - - - -- - 


1 . Sri Krishna Singh 15 - 10 -82 Gen .Mazdoor 7 -4 - 83 
2 . , Lal Kishore Singh -do -do -do 
3. ,, Sarjn Pe. Singh -do -do - - do 
4 . . , Om Prakash Singh ? - do -do -do 
5 . ,,Mohan Turi 20 - 10 - 82 -do -do 
6 . , , Bishowg Nath Turi - do - do - - do 
1 . , Baleshwar Mahto 15 - 10 - 82 -do -do 
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and they had no reason to terminato lhe services of the maller on receipt of il complaint from Shu Rancidia Kumar , 
concorned workmcı , in as nuch as the terros and conditions MLA duted 24 12 - 82 . Thorcalics Shuh R . Thomas, Senor 
of their appointment had not licen violated by thein . New Vigilance Officer was deputed to hold illi enquiry . He held 
grounds were contained in the letters of termination issued the enquiry after giving written notice to the concerned Work 
to the concerned workmen . It was stated that the concerned man . Hiy enquiry revealed that the concerned worknien and 
workmen were employed as nominees of the land holders some others were ncither dependants nor the meters of 
and were not the dependants of the land loosers and is such the families of the land owners and that they were lll out 
their services were terminated . The word " Nonrince " is a 

8 . The result of the enquiry was reported to the 
wide term of which incans any person nominated by another Chairman -cum - Managing Director of the Company who 
and the same may include thc decendant or depcjidani. The ordered the termination of the services of the concerned 
appointment of the concerned workmen were made on the workmen . In case of irregularities or ucts involving fraud 
strength of nomination and not on the basis of a dependant and dishonesty committed by the employinent, the Chairman 
of the land owners . The papers in connection with their cum - Managing Director is competent to take disciplinary 
appointment all show that they were appointed as nominees action . The services of Shri Mohan Turi and Biswanath 
and not as dependants of the land owners. The concerned Turi were terminated with effect froni 819 - 8 - 83 und the 
workmen were employed by thc management according to services of the othor concerned workmen were terminated 
their carlier policy and by change or the policy their services with effect from 6 - 4 - 83 . The concerned workmen who hud 
cannot be terminated retrospectively . The concerned Work 

committed fraud and dishonesty cannot be permitted to 
men had worked for more than 6 months continuously and take advantage of their own fraud and dishonesty The an 
had become permanent as per standing orders . Their point pointment of all the concerned workmen was a nullity and 
mients were not temporary as they were not appointed to was vitiated by fraud and dishonesty and as such there was 
fill up any temporary vacancy or to work a job of temporary no valid cmployce and cmployer relationship between them 
naturc but they were appointed on the hasis of nomination and the manugement. In view of the above action taken 
by the land owners whosc land were acquired . The actiun by the management in terminating the services of the co 
of the management in terminating the scrvices of the con cerned workmen is fully justified . The management has 
cerned workmen was illugal and arbitrary and as such they further raised objection on the ground that no valid incline 
are entitled to be reinstated with full back wagen . 

strjal dispute was raised in as much as the concerned work 
The case of the management is that it had to acquire 

men had not cver been the member of the sponsoring ilon 
land from tinc to time for extending and developing the 

And the sponsoring union has no cxistencc whatsover in 
existing coal mines and for location of townships for workers 

N . K . Group of collieries of the management. 
and ancilliary cstablishments . The land acquired for the 

The question to be determined in this case is whether the 
above purpose is usually acquired under the coal Bearing 

management was justified in terminating the services of the 
Areas Act for the purpose of , mining and under the 

concerned workmen . 
Acquisition Act in case whetlıçr the land is not a coal beat 
ing area . Thc necessary notification under the relevant acts 

The management have examined two witnesses and the 
are issued by the Central Governmont ur tho State Govern workmen have examined thrcc witnesses in support of their 
Inent as the case may be and the price of the land to be respective cases . The workmen have also cxhibitcai one do 11 
acquired is fixed by the Government, The Central Govern . ment which is marked Fxt. W - 1 . The management has pro 
ment had laid down nearly 25 years ago that public sector duced documents which have been mached Ext, N1 to 
projects should give preference in the matter of employment M - 28 
10 persons displaced from the area of land acquired for the 

As per schedule to the order of reference il will sprcar that 
project specially in case of scheduled custes and scheduled 

the management has to justify its action for terminating the 
tribes . Whenever the management of CCL acquired larid 

services of the concerned workmen , Admittedly the con 
the concerned villagers , political partics and trade union can 
vass the case of the land ownery for providing employment 

cerned workinen were working in N . K . Group of collieries , 

of CCL from the date of appointment shown in the anne ruire 
to the land owners or their dependants . The management had 

to the schedule of the order of reference , Ext. M10 scrie 
decided to provide employment to such cá, lanıl owner or 

are tlic appointement letters issued to the concerned work 
the dependant of thcir family members at the rate of one 

men showing the terms and conditions of their cmploynicht. 
job for those whose threc acres of land or more were acquir 

The terms and conditions of cniployment of all the concealed 
cd . In other cases the land was pooled and the number of 

Workmen were the same in Ext. M - 10 series . The said an 
lund owners or dependants to be provided jobs were decided 

pointment letter do not show that the concerned workmen 
at the rate of one job for three acres of land . Accrodinyly 

were appointed on temporary basis. They were aprointer as 
tho mana goment were providiog jobs to tho dependants of 

time rated workers in Cat. I Mazdoor but they wil be 
the land loosers with a view to additionally compensate then 

employed on any other time rated loh us required hy the 
for land ot thicir source and means of livelihood and to al 

management and they were to be paidi wayev 14 per NOWA 
commodate cases of cconomic distress ., A further considera 

JI for the Category Group in which they may be enganch to 
tion was to ensure that the villagers do not create any law 

work and the work norm and rules of the company 74 Mny 
and order problem in process of transfer of land to be man - . 

be applicable . The terms is that if at any time they aruny 
agement. The management had never any policy to provide 

person related to them or connected with themicallye ihy 
any job to any nomince of the land loosers and the employ 

obstruction to the mining operation or any work connected 
ment was given only to the land loosers or their dependant 

with any project or any colliery of establishment of CCL . 
family members. The management had also issued a clear 

their appointment shall he discontinued without any notive 
circular dated 14 - 9 -82 laying down that the dependant for 
the purpose of provision of jobs to the family miembers of 

and accordingly their services will he terminated lny tlic CCL . 

They were required to perform diligently in loyal madrer 
land loosers will be the same, as stipulated in NCWA- II . 
The concerned workmón alongwith thirty others were 

such work and Juties that may he cntrusted to them by their 
ap 

superior and carry out the order and direction of such sure : - 
pointed by the management. The concerned workmen in 

jor from time to time. They were to be governet hy th : 
dulged misrepresentation , fraud and dishonesty ard commit 

provisions of the Certified Model Standing Orders is may 
forgerly in some cases -when they applied for being given 

he applicable at the place of their posting and such other 
employment against the persons whose land werd acquired by 
the mangement. They fradulently 

rules and orders as may he framed by CCT from time to 
declared that they 

time. It will appear therefure from the terms and conditions 
were donenlants of the land owners whose lands were ac 

of their employment in Ext. M - 10 series that the s services 
quired by the management . In some case the signature 

could he terminated if they or any person conneted with 
LTIs of the land owners were also forged . In some cales 

them put any obstruction to the mining operation or any 
the names of the socalled dependants were added after the 
land owners afilxed their signature /LTI in the relevant appli 

work connected with any Project of the colliery . Ailmitedly 

the concerned workmen or any of the perons connectat pitt 
cations. In the absence of the Revenue Officer in the Arca 

them have not caused any obstruction to the mininn ( per 
the cases were processed by other officials and in this process 

tions Of Any work connected with the proiect of ty 01 
mistakes and irregularities were committed hy the concerned 

litry and as such this term and condition uf termination of 
officials . There was also negligence on the part of the oflicials . 
Some lower einployees of the management bad indulged in the services of the concerned workmen is not applicable . 
acts of frauds and dishonesty in collusion with the concerned 

The other term and conditions of the services of the con 
workmen . The management held an enquiry into the whole 

cerned workmen is that they will he required to perform 
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diligently in loyal manner such work and duties that may 

enquiry had talcd that they processed the cases wi l e 
be entrusted to them and to carry out the orders of supci 

uutinen as nominees of the land owners and not as depen 

dant of land owners under NCWA - 1 and thut 1hs was dune 
lors. There is no allegation that the concerned workmen liud 
not performed their duties diligently und in loyal manner or 

utcoruiny to the prevailing practices . The Ubicei , nud suicu 
that they had not obyed the orders and direction of their 

before him that the circular Ext. M - 18 had not vecu recived 
superior officers or that they have refused to the Jutics 

by them at that time and that the circular Exl. M - 18 was 
entristed to them . Thus the two special term and conditions 

circulated to the Project Vicer on 21- 10 -82 and the appoint 
of service as enumcrated in Exi. M - 10 are not applibulc in 

ment letters started issuing fruin 14 - 10 - 82 . It appears there 
the case of the concerned workmen so as to terminate their 

fore that she officers of the management hud dealt with the 
Services without any notice . 

apponiments with the concerned workmca as numinçce of 

the land owners and had accordingly recommended and ap 
Then remains the other condition which is a condition pointment letters were issued prior to the circula ion of tho 
applicable to all the workmen of the management . According circular Ext, M - 18 . Thus all the processes of the appointment 
to the said terms the concerned workmen were to bo governcd 

ol the concerned workmen bad been gone into prior to 
by the provision of the Standing Orders applicable at the the circulation of the circular Ext. M - 18 , lliy 11121. sügement 
place of their posting and such other rules and orders as 

his based their case on the costs of Ext. M - 18 . Jo he above 
may be rumed by the management from time to time. 

view of the matter we have to ace what is contained in 
Ext. M - 17 series are the order for termination of the 

Ext . M - 18 and whether Ext . M - 18 can be used by the munit 
services and the concerned workmen dated 6 - 4 - 83 . It is gement for terminating the services of the concerted work 
stated in thiy termination order that the concerned workmen 

men . 
were viven the benefit of appointment as heiny the nomince 

Eut . M - 18 dated 14 -9 - 82 is the circular regarding the 
cependant of persons whose land were acquired by the 
Company for mining operations development of Projects and 

employment , to land outeesliheir pominees , This letler 19 
that subsequently and on enquiry made in the above matter 

iddressed by the Deputy Personnel Manager of CLLO 1 
it was found that they were neither dependant upon nor 

Personnel Manager , Sungrauli. It shows that the manage 
decendant of the land loosery and in this view of the mailer 

ment should continue to follow to provide employment to 
they were not cligible for employment in the company and 

those nomninees who ure covercy under the delitation of the 
the inanagement therefore decided to terminate their services 

dependant 45 stipulated under NCWA as Any deviation from 
with immediate effect, Thus the cause of termination of the 

this will lead to malpractices MW - 1 has stated that the wil . 
srviccs of the concerned workmen has been stated in Exi. 

ness before him had stated that the Circular Em , M1- 18 why 
M - 17 series . The ground was that us , they were neither 

circulated to the Projeut Officer on 21- 10 -82 and the process 
dependant upon nor decendant of the land looyers they were 

for employment of he concerned workmen had almost com 
not cntitled for employment in the compony. The question 

pleted before the said date of circulution and appointnient 
therefore is whether the concerned workmen had represented 

letters had started issuing it will thus appear that all the 
to the management that they were the dependans or decen 

process of appointment of the concerned workmen were done 
dants of the land loosers who had nominated them for employ 

in good faith and the concerned workmen had not commilied 
ment. Ext. M - 8 are the nominations made by the land 

any fraud in getting their employment. The concerned work 
owners for giving joby to the concerned workmen . It will 

men of the land owners had not represented in the appli 

cations for employment that the employment was eeing 
appear that the land owners whose lands were acquired hud 

yought for the dependants of docendants of the land owners 
made it prayer to provide the job to the concerned work en 
bcing the nominee of the land owners . In para 1 , 2 and 3 in 

and it was clearly stated that the concerned workmen were 

their numinecs . There is another circular Ext, M -19 dated 
Ext. M - 8 scrics the land owners have described the perso ; 
for employment as their noinince and have not stated that 

19 - 3 - 83 by the Chief Personnel Manager to the General 

Manager which provides that ic names of the persons recun ) 
they are the dependants of land owners. Although the fornis 
of applications Ext, M - 8 series are photo copies of cycli 

mended for employment must belong to the furnily displuced 
styled original, it is clcar that the land owner s had nominated 

und dependant and not otherwise . This circular vas of a 
the concerned workmen for employment and they had not 

period much after the appointment of the concerned work 

med . 
represented to the management that the concerned workmen 
were the dependants or decandants of the land onwers . In 

WW - 1 Krishna Singh and WW - 2 Rubindra Nuth Singh ure 
this connection the evidence of MW - 1 Shri K . E . R . Thomas 

two concerned worknen . It will appear from their evidence 
who was Asstt . Chief Vigilence Officer of CCL and had been 

that a joint discussion was hell between the representatives of 
asked to mako enquiry in connection with the complaint 

the management and the trade union leaders . Mukhiya and 
petition of Shri Ramcndra Kumar, ML ( Ext. M - 1 ) liad 

the villagers whose lands were acquired and it was decided 
mude tho cnquiry and had submitted his report . He had re 

that the land owners dcpendants and their nominces will be 
corded he statement of persons on different dates and had 

given appointment if three a cres of land was acquired WW - 1 
also taken the statement of the concerned workmen , Ilis 

has stated that their guardian had acquired interest in the 
reports are dated 24 - 2 - 83 and 26 - 4 -83 which are marked 

land of the land owners since before the acquisition of the 
Ext . M -6 . It was on the basis of this report that Shri Jugat 

land by advancing money to the land owners on the basis 
anand , Chief Vigilance Officer submitted his note and it 

of the land and had taken possession of the land for the land 
also lears the nutc of Shri Rajendra Singh , Chairman - cum 

owners and used to cultivate those land. It appears that ay 
Managing Director and the entire note is Ext. M - 7 . MW - 1 

some interest was acqiured in the land of the land owners 
has stated that the concerned workinen were neither family 

by the guardian of the concerned workmen and as such the 
members not the land lords whoye lands hati heen ucquircd 

management must be feeling that there will be obstruction in 
by the CCL , Ext. M - 9 are the proposals sent by the General 

acquiring the land and so decided in the joint discussion to 
Manager , N . K . Area to the Director of Personnel socking 

give employment to the nominees of the land owners as well 
permission for providing of employment to the land owners and accordingly the land owners had nominated the concerned 
or their family members and the permission was given by the workmen for employment in lien of the land acquired by the 
Director of Personnel and the proposal was accompained by 

management. The fact that the land owners hod applied for 
the application of some land owners giving names of their cmployment describing th concerned workmen as their nomi 
nominecs, He has ytated tha there was no policy of the neey on the basis of which the oflioers of the management 
management to give en ployment to the persong others than had processed the application for employinent also lends the 
dependant or family members of the land owners . In his 

support to the fact that the manngement had agreed for 
CTONS - examination he has very clearly stated that the appli 

givig the employment to the nominces of the land owners. 
cations for the appointment of the concerned workmen were The concerned workmen are also approved by the 
as nominees of the land owners and they were processecl as evidence of WW - 3 Shri Rajendra P1, Singh . Provincial Scc 
such and that recommendation for their appointment wu18 Tetary of Colliery Mazdoor Sabba of India . He has stated that 
made by the Project Officer and the Deputy C . A1. F . And 

there was a discussion between the mangement of CCI. 
General Manager of N . K . Area before September , 1982. He 

with villagers and the Mukhiya and the union in respect of 
has further stated that the proposal for further appointment employment of the lanıl lossess by which one employment 
of a number of persons were sent to the Director of Per was to he given on the acquisition of three acres of land . He 
sonnel who approved thc pnointment before September , has stated that it was decided hat the decendants or nominccs 
1982 . In his further Cross - examination he has stated that the of the land lossers were to get employment, He has stated 
officers and the staff who had deposed before him in th that there was no such circular as Ext . M - 18 in the area 
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ofi.c . or the Project officer at the time of discussion or at the 

hereby publishes the award of the Central Government Jo 
timo or recruitment of the concerned wokrmeo , Even MW - 2 dustrial Tribunal , No, 2 Dhanbud , as shown in the Annox 
ShriR , N . Singh , Personnel Manager has stated in his rOSS 

Lite , in the industrial dispute between the employers in re 
oxamination that they had not received any circular from the 

lation to the manugement of Kanasara Trea Ms. Eostern 
headquarters giving direction for recruitment of personnel 

Coalfields Ltd ., PO Sarsapahari, Distt. Dhanbid and their 
and the criteria to be fixed for giving recruitments to the land workmcn , which was rocoived by the Central Government on 
owners . He has stated that in Argada Area they hud erlered 

the 9th October , 1985. 
into an agreement with the villagers and acted accordingly , 
Ho has expressed his imorunce if any such agreement was 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
entered with the villagers in respect of N . K , Arca . There is 
Ao positive evidence on behalf of the management to deny 

TRIBUNAL (NO . 2 ) AT DHANBAD 
the assertion of the witnesses examined on behalf of the 
workmen that there was discussion between the management 

PRESENT : 
and the union leader and the villavers whose land were 

Shri 1. N . Sinha, Presiding Officer . 
acquired in which it was decided to give employinent to the 
pominco of the land owners. In view of the ovidenca il ap 

Reference No . 21 of 1984 
pous that the officers of the management had given employ 
ment to the concerned workmen knowing full well that they 

In the matter of Industrial Disputey under Section 
were the nominces of the land owners and that there is no 

10x1 )(d ) of the I. D . Act, 1947, 
question of fraud or misrepresentation by the concerned 

PARTIES : 
workmcn . The concerned workmen had not represented then 
selves to be the dependant or decendant of the land owners . 

Employers in relation to the management of Kapusara 
It will thus appear that the reason for termination of the 

Aroa , Ms. E . C . Ltd ., at & P . O . Sarsapahari, Dis 
services of the concerned workmen given in the letter of 

trict Dhanbad and their workmen , 
termination has no basis and the reusons for termination do 
not appear to be justified . 

APPEARANCES : 
The management at best, were trying to bring the case of 
the concerned workmen as covered by misconduct which is 

On behalf of the employers : Shri R . S, Murthy , Advo 
punishable by the management after holding a dumnestic 

cato . 
coquiry by issuing definite charges against the persons con 

On hehalf of the workmen : Shri B . K . Ghosh , Member 
cerned . Admittedly neither any explanation was asked for 

Executive Committee , Janta Mazdoor Sangh . 
from the concerned workmen nor any chargesheet was sub 
d to thein before terminatin their Nervices . Clauso 27 STATE : Bihar 

INDUSTRY : Coal 
of the Standing Oroders Ext. M - 29 providey acts of miscou 
ducts and sub -clause 2 shows that fraud or dishonesty ili 

Dhanbad , the 30th September , 1985 
connection with company s business or property is a miscon 
duct . Claust 28 of the Standing orders provides that no order 

AWARD 
of punishment by way of dismissal shall be made unless the 
employee is informed in writing of the alleged misconduct 

The Governmont of India , Ministry of Labour & Rehab 
and is gives an opportunity to explain the circumstances alleged 

ilitation in exorcise 

on in exorcise of the powers conferred on them under 
agains him . In the present case a preliminary enquiry was Section 10 ( 1Xd ) of the I. D . Act, 1947 has referred the foll 
mado by Shri Thomas but that was behind the back of the lowing dispute to this Tribunal for adjudication under Ordor 
concerned workmen and hey had not the oppoftunity to test No . L -24012(62) 83 -DIV (B ), dated , the 8th June , 1984 . 
the truth of the statement of the witnesses who had given 
their statement before Shri Thomas. The said enquiry by 

SCHEDULE 
Shri Thoms may be a preliminary enquiry made on behalf 
of the management for collecting materiale for the purpose 

" Whether the action of the management of Kapasura 
of framing charge against the concerned workmen but that 

Area , Ms. E . G . Ltd . At & P . O . Sarsapari, Distt. 
cannot replace tho need of the domestic enquiry against the 

Dhanbad in demoting Shri K . Junurdan , Sr. Storc 
concerned workmen after framing definito charges of fraud 

Keeper from Techoical grade B to special grade 
dishonesty against them . In this vicw of the matter also 

( clerical ) with effect from 18 - 5 - 83 is justified ? If 
tho termination of the services of the concerned workmen on 

not, to what relief is the concerned workinan en 
the ground of fraud and misrepresenation cannot be justified . 

titled 7 " 
In the result , I hold that the action of the management of 
Ms. CCL , N . K , Group of collierics in terminating the servic 

Soon after tbe receipt of the order of reference notice 
es of the 17 concerned workmen is not justified . The con 

were duly served upon the parties . Both the parties filed 
cerned workmen are reinsated from the date of their termi 

their respective written statement and rejoinders . There 
nation of their services with all back wages and other con 

after several adjournments were granted to the parties . Ul 
sequented hereflts which may be available to them . 

timately un 19 -8 -85 both the parties appeared and filed a 

Memorandum of settlement. I have gone through the terms 
This is my Award . 

of scttlement which appears to be fuir and proper and benc 
Dt . 30- 9- 85 

ficial to both the parties . Accordingly I accept the same and 
I. N . SINHA, Presiding Oficer pass an Award in terms of the memorandum of the settle 
[No . L - 24012167185 - D . IV ( B ) ment which forms part of the Award ay Annexure . 

I. N . SINHA , Presiding Officer 
af fremti, 25 3pport , 1985 

[No, I 24012 (62) 83- D .IV (B )} 
FT. 57 . 5075. - -utare foarte fufAUF , 1947 ( 1947 

Dt. 30- 9 - 83 
47 14 ) art 17 

H , ET TAITATT ATE 
मंस . ई. मी लिमिटेड, राम . मासा पहाटी, जिला धनबाद के प्रबंधन 

ANNEXURE 
में संभव नियोजकों भोर उनके कर्मकारों के बीच अनबंध में निर्दिष्ट BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
मोयोगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , म , : धनबाद 

TRIBUNAL NO. 2 DHANBAD . 
HTC # wurfma 477 # of T F 4 - 10 -85 FT 
Ara HT MTI 

In the matter of reference No . 21 of 1984 

PARTIES : 
New Delhi, the 25th October , 1985 

Employers in relation to the management of Kapasara 
S .O . 5075. . In pursuance of section 17 [ the Industrial 

Arca of Eastern Coalfield , Itd ., P . O . SARASPA 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

HADI, Distt. Dhanbad . 
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P 
S . O . 5076 . - 1n pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal No . 1 , Bombay , 19 shown in the Annexure . 
in the industrial dispute between the employers in relation 
to the manayement of Rajur Colliery of Western Coalfields 
Limited and their workmen , which was received by the Cen 
tral Government on the 16th October , 1985 . 
BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 

TRIBUNAL AT BOMBAY 
PRESENT : 
Dr. Justice R . D . Tulpule Esqr., Presiding Officer, 

Relerence No. CGIT - 20 of 1984 


PARTIES : 


Employers in relation to the Rajur Colliery, Western 
Coalfield Ltd ., 

AND 


( HIT II- ( ii ) ] 

IT AT TETTE : 
- IT : 51 

- - - - - - T - _ c t t - . . - 

AND 

Their Workmen 
Joint Petition of Compromise of Employers uod Workmen 

The above mentioned einployers and workmen must res 
poctively beg to submit the joint potition : 
( 1 ) That the employers and thc workmen have jointly 

nogotiated llie maller covered by thic oresaid le 
feronce with a view to arriving at an overall and 

umicuble scttlement. 
(2 ) I hat as a result of such joint negotiations between 

ihe Employers and the workmen they have durived 
# 1 on unicable settlement of the dispute on tbc fol 

lowing terms and conditions - 
( a ) It is agreed that the management shall promote 

the workmen concerned Sri . Junurdlanan to the 
post of Sr . Storckocper in Tech , Grade B in thic 
NCWA III pay scule of Rs. 810 -46 - ) 178 -51- 1586 
w . e . f , 24th May 1983 and lix his day in the said 
post and pay scale according to the fulcy ol llic 

Management. 
( b ) It is agreed that the workman concerned will be 

given tho normal annual increments in the above 
pay scale w . e . t. 24th May 1981 and 24th May 
1985 respectively ug per je rules of the Manage 

mont. 
(C ) It is agreed that from 24th May 1985 the work 

man concerned shall drew his pay as fixed w . e . t . 
24th May 1985 as indicate in clause ( b ) above , 
but he will not be entitled to any arrears of 
wagcs for the period from 24th May 1983 to 
23rd May 1985 and he will be enuitled to only 
notional seniority in the post of Sr . Storekeeper 
during the period from 241h May 1983 to 23rul 

May 1985 . 
( d ) It is agreed that from 241h May 1986 onwards 

workman concerned will draw lig normal annual 
increments in the aforesaid pay scale d . ordi. lv 

to the rules of the management. 
( e : It is agreed that this is an overall settlement in 

respect of all the claims of the workman concer 
ned arising out of the aforesaid reference and in 
full and final settlement of the same. 


Their workmen 


APPEARANCES : 


For the Employers : Mr. P . S . Nair , Advocate . 

For the Workoien : Mr. D . V . Gangal, Advocate . 
INDUSTRY : Mines 

STATE : Maharashtra 
Bombay , the 15th July , 1985 

AWARD 
This is a reference under Section 10 sub -section l ( d ) of the 
Industrial Disputcs Act , which calls for adjudication of the 
action of dismissal of two employecs , Wali Mohammed and 
Ali Mohammed in the employment of Rajur Colliery of 
Ms, WCL . The two employees were dismissed from 101h 
of April , 1983 and tho reference is whether that dismissa ) 
is justified . If the dismissal is not justified , thc Tribunal 
ia required to consider to what relict the workmen would be 
entitled to and from what date . 


2 . A statement of claim was filed on the 15th November , 
1984 by the Rashtriya Vidharbha Coal Employees Union which 
has presumably sponsored the dispute . Even before that, how 
ever the enployers filed their written statement, which is 
dated the 12th November, 1984 . It is however not clear 
as to when this written stutcment was received in this 
court, This guve laise naturally to the filling of a rejoinder 
to the statement of claim by the employer and rejoinder 
by the union to the written statement of the employer . 


( 3 ) That the Employers and the workmen congder and 

submit that the aforesaid settlement is just fair 

and reasonable to both the parties . 
In view of the above settlernent agicement the Em 
ployers as well as the workmen jointly prey that 
the Hon ble Tribunal may be pleased to give an 
award in terms of the said settlement and dispose 
of the reference accordingly . 

LAL BATRA SINGH , General Manager , 
Kapsara Area , Eastern Coalfields Ltd . 

For and on behalf of the Kynployer . 
B . K . GHOSH , 
Member Exorutive Committec Janata Mazdoor Sangh 
for and On bchulf of workmen 


3 . Broadly , stated the statement of claim , taking the 
statement of claim Tiled on 15th of November , 1984 und 
the rejoinedr filed on 101h Jatiliary , 1985 togethor, COD) 
tend that the enquiry was vitiated , was not fair and proper 
for the Villious reasons alleged . It is also contended for 
The union and the workmun that the employees are not 
guilty of any misconduct and they had acted honestly and 
fairly and 10 misconduct was proved against them . 


Witnesses : 

1 . K , Janardhanan , Workman concerned , 
2 . M . P . Singh P . M , 
Kapasara Area . 

RAL . S . MURTHY , 

Advocate for Employers . 
FT. 37 . 5076 .- fir fara afufah , 1947 19. 17 
T 11 ) 777 177 # , FET ATT Tottit, 
मेमम बस्टर्न कोल्फी लि . के प्रबंधन में मग्रंत मियोजकों और उनके 
कर्मकरों के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकारण , में . 1, बाबई , के पंचाट को प्रमाणित करती है , 
71 WAT TE 16 77777, 85 1 STCH BITTY I 


4 . As regards the enquiry , their contention is that it 
was false and fako and no enquiry at all was held . They 
call it an cyc -wash , but also proceed to say that the onquiry 
was held and conducted by Mr. Jahagirdar , who is Senior 
l ersonnel Officer . The case of the management was pre 
seated by Mr. Chatterji. A onher of technical defences 
are raised , namely , firstly that the chargeshçet served was 
in English which language the employees do not know , the 
workmen illiterate as also their representative . They were 
prosurised and asked to sigh on the documents which they 
did were asked to keep mum . The enquiry officer was a 
member of the Selection Committee onlt of the proceedings of 
which the alleged misconduct huis arisen . The cmplovces 
were charged having committed a misconduct of dishonesty 
in connection with the emplover s business or proneitv , 
The employees were 1101 allowed to loul wit Jelunce vi 
clence. The oricinal 1ecord of the employment exchange wiiy 
not nroluced . The complainant who had lodged the con 
plaint leading to the enquiry was also not ruminant NFM 
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Jahagirdar and Mr. Chatterji should have really appearça : sheet and as the explanation was not satisdactory, an en 
2 winesses and not as an enquiry officer and presenting qu y was ordered . The enquiry will conducted by Shri 
ollicer , The workmen and their representative were no match Tugirdar . The eurployees were respiepenlcd by one Cheddu 
to the enquiry officer and presen ing officer who were well Dhunca . Witnesses were cxamined in the presence of the 
versed in law . They were pitted against these persons, Mr. two employees and their associje, Full opportunity Wis 
Jihagirdar and Mr. Chatterji, it is alleged " have cxploited given to thein for Cross examining the witness . The work 
thcir official positions and powers to compel the workinen) men exilmined themselves . The workmchi were also givci 
10 me ky submission to the officers pressure to get Idlum and opportunity to adduce defence evidence , but they did not 
the mouth shut during the cnquily ," It is also stated that ,aduce any . The enquiry officer then made a report, wbich 
the second show - cause notice was not giver . Documenta report was accepted by the management and the ployees, 
were not supplied to the workmen , which were proitluced in in vicw of the yerious nature of the misconduct. Viere dis 
the enquiry , Members of the Selection Committee were not missed from scrvice, as they were found quilty . The cmplci 
produced to identify who appeared for the interview . 

yer , therefore , prayed that the question whether the enquiry 

Wis legal and fair and proper should he trcalcd as a preli 
5 . It was then stated for the worknen that Ali Mohamined minuty issue and if it is found that the enquily was vitiated 
was in the regular employment of the Rajur Colliery as 

on ny grand whatsoever , including the findings of the 
luader . He was first employed in 1978 and later on a re cnquil v licer , then the management Day he permittrd to 
gular basis from 1979 . He could not have , and he had not lead evidence before the Tribunal to prove the misconduti 
applied for registeration with the employment cxchanye and 
there was 110 question of his having heon sponsored by the 

9 . As pointed out earlier , this was filed on 12th November , 
employment Exchange. Ali Mohammed could not have up 1984, in any case without knowledgo or without it heiny 
peared for the interview . He also deniej thit Ali Mohammed un ingwer to the statement of claim filcu by the employe : s . 
received any intimation from he cmployment exchange or 
that he was intervicwed by the committee . 

10 . After the statement of cluim filed by the wion Wolf 

received , it appears that the management filed i rejcinder 
6 . So far as Wali Mohammed is concerned . Since the dalca 14th of December , 1984 . It was thereafter that the 
contentions and the case made out in the statement of claim union s rejoinedr came to be filled oil the 16th of January , 
is material, it would be best to reproduce it in its own 1984. No permission however was sought, to file that I C 
words . That case was also made out in reply to the charge joinder , nor any ground providing justification for filling 
sheet which was served . It says thal " Vali Mohammeil also the rejoinder were made out. It upscal s nevertheless that 
stated that his name was incorporated in the list of un the sur - rejoinder has hçen taken on l ecord , without 1 
employed cundidates register in the Employment Exchange formal order accepting or permitting it . I have aliendy dealt 
at Yeolmal . . . . . . . . That he received the incrView card and with the contentions raised by the union in this rejoinder 
he has appeared and was sclected . Documents produced of 16th of January , 1985 . 
before the interview committee were obviously in the name 
Wali Mohammed . He had also pointed out in the course of 

11 . Advertiny now to the rejoinder of the managemenl. 
the interview that his name was wrongly : tvped as Ali Mch 

it will be seen that the management denied that Ali Moham 
ammed whereas it should be als Wali Mohammed , " I is med was in permanent employment at the Rajur Culliery and 
statel that the Employment Exchange Cald bears the TC 

vel out according to it the circunstances Irailing to the 
gistration No. 27947 , but according to the wion and the 

misconduct and the facts which have constitucd the mis 
workmen , that was of Wali Mohonted . There is no cor 

conduct by the employees. Their contention is that it was 
rection , overwriting or tempering with the Employment Fx 

Ali Mohammed who had registered himself with the emplive 
changc card , That it was Wali Mohammed who was direc 

inent exchange and has obtained the employment exchange 
ted for medical examination , This Wu, pointed out to the 

card . That employment cxchange registration enabled him 
Medical Officer and he corrected the inadvertant mistake 

and on the basis of his registration , the emisloymrnt ex 
and tredical fitness certificate was issued in the name of 

change sponsored his name for the interview held in the 
Shri Wali Mohammed ( Inadvcrtant mistake of Wali Moli month of March . 1981, Evidence goes to show that the 
ammcd being writing as Ali Mohammed in the interview carl which was produced way issued tu Ali Mohammed . 
letterlcard and Medical Exon notice ) . Then it is also stated who alone had registered and the registration number inili 
that Wali Mohammed pointed out during the interview that 

Cites the issuance of a card by the chirlayment exchange to 
" the inſcrvicw card issued by the Employment Exchange 

Ali Mohammed . Ali Mohammed ind Wali Mohammet licinu 
which obviously shows that the name should be Wali Moh 

hrothers they conspired to make use of the ciplayrrent 
ammed and not ins Ali Mohamined ." It is alleged by the exchanse letter issued in lavour or Ali Mohammed fra 
inion that " the members of the committee obviously were 

his brother , Wuuli Mohammed , chance to the card by making 
Rajur Collicry " and they can " very well recognise Shri 

Corrections and ove writing it from the name Ali Moham . 
Ali Mohammed who was already in the employment " 

mill to Wali Mohammed , That Wanli Mohammed fot m 

nloyment hy a false representation hefore the medical offi 
7 . It is in this context probably contended that the mem 

cer . 
hers of the selection committer ohould have been procluced 
hefore the enquiry Officer for the purpose of identifying. 11 12 . The employer suid that Ali Mohammed was in ein 
is al51) said that at the interview , the wohnen bave 10 

plovmenl only on calisal basis and was not recularly im 
produce photographs . It also raised objection to Mr. Tihagir 

nloved . It also admitted that Tugirdar was i Demher of 
dar horline the enguiry as he was not an independent person 

the Sclection Committee which took interviews in 1981. 
as he was in he two of the incident, which gave his to this 

That " he was not in any way involvell. He is neither in 
equit , Johacirclar was admittedly a member of the selection witness nor is he connected with a stunl fraud committed by 
committee in which according to the workmon the sclection 

the workinen ." According to it the enquiry was frir ynd 
of Wali Mohammed has been made. The contention is that triper . The workmen were rencsented by one Chledat 
Mr. Taharirilir is fully award is to who appeared at the ir Dhunda . who is General Secretary of the union and well 
terview and whether Wali Mohammed , as contended by the Tersed with all such matters . He has heen representing the 
linion , arncarcıl at the interview . It is said that Ali Moham . workmen at various stages . The workmen madc no com 
med . is confirmed and appointed by order plaint at any time 117 the inquiry cither with regard to any 
dated 16th May . 1979 and was a permanent work of the charre or the conduct of the enquiry . Tc partici 
man under the Stundling Orders int the vein 1980 it -elf . He pared . and cross - examined witnesses. All the allegations in 
had therefore , no reason to register his name nguin with the that hehalf of the union that enquiry was fake and 484 
employment exchange The union bgs 180 found fault with an eye -wash or that the employees were asked to the mim 
the management for not getting the signatures or thumb im and thi mnquiry officer recorded whilever he wanteil and 
pression evamined hy hrind - writinc cxrert which " Could have " hon hc obtained signatures of these persons , were venicd . 
easily cstablished the identity of signature of thumb im It also contentcal that the findings W e Supported by the 
pression ." 

evidence which was received in the enquiry . 
& The non veni in its written teinnt hill intr 

13 . As Inally record of The em ment ache it 
edicin the other 11 : n that the cmplices Worc clared with W pointed out thuil Re Orivin1 + 1 jeu rof the einplovi 
having committed a misconduct as stated in the charpe -sheet. exchanre W914 novca Neither ! pildu nos Challerij vised 
The employees had submitted their reply to the charge their official position to bring any pressure upon the employ 


! 


counsel for 


, though he has that such 
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or theu ICH eschimlive , llc engity officer basert bis findings chulte -sheet selvciupon when was in English and that they 
on the litt ord and evilenec lid lelore fun . I 11ding ut ucie illele AlLonding to tem , the colile cuiquiry Wits 
the prcinimary enquiry weic 110 Ielied upon by kiriybody . shanliind lunc . No enquiry in taci W . hek . ibae they 
I was not necessary to give the employees any notice of were just asked to come and sit and keep iuni, They were 
the preliminary enquiry or hold il in their presence . The directed to sign at various places , saying that those were 
bidy who made the complaint had not viven nei address and the orders of the General Manager , Though in the statement 
luence coull not be cximined . The Employment Exchange of claim , it is not lisputed that Chlcdhui appeared for them 
Cand ithell goes to show that there has been overwriting and ils their representative , at the State of the trial, un atteinpt 
manipulation and correction thereun . The original name Wus nude to Say that Chhedų did not appear 19 thair 1¢ 
appcars to be changed . There way, therefore , enough and udc presentative , but was brought in by the managernent itself 

quele Hutcriul and evidence before the enquiry orlicer 10 to make a pretence of appearance , 
huld that the misconduct was proved . 

18 . In the statement of clain ) , however, it will contended 
14. AS desired by the particy and particularly at the ins that the enquiry ollicer was not compctent to hold the 
lari of the workmen , the question is to whether the enquiry , as he was himself a party to the clection co .ninit 
challly Was fuis al proper WUS tuken 11p as a preliminary 

tce which held the interviews, "That he had personal hnow 
ISS11c . lividence WELS recorded on 12th and 13th of February ledge with regard to what transpired at the interview and 
itt the instance of the employees . Thereafter, it was posteit 

should have therefore , appeared us twites and not is an 
for arguments on the 4th March , 1985 , when the learned enquiry officer, The enquiry officer is well as Mr. Chatterji 
counsel for the comployer , Mr. Nair submitted , without pre 

woje wel] verscd in the procedure of holding thc cnquiry . 
judice to the conicntion that the cnquiry was fair and pro 

and were , it was tryed initially , law graduates . The ein 
pcr ind nut violative of the principles of natural justice , 

ployees therefore , it was cantonded by the Jeund counsel 
that the management wants to led cvidencc on incrits . An 

for the employees , were entitled to be Jepresented by a law 
order was passed on that late . The learned counsel for the 

ver and that the employees had to be made aware of it and 
employees had been satisfied that such it course is permiy 

that they had 3 right to cross -cuminc the witnesses. It was 
sibile in law , though he had initially resisled it, fvidence on 

also suggested , though it is difliyult to know what is ineunt 
merits was permited and the matter was achjourned for cvi 

therehy " the employees were no much to these persons, " 
dence on merits That evidence was also led , I will come to 

namely Jugirdur and Chatterji. To Summarisc briclly the 
that spect of 11 : e 41 later , when I come to merits . 

contention is that the enquiry is nothing but a farcc , 1 he 

employees did not know , on Iccount of the charge - sheet 
15 . I inay firstly refer in this connection to the decision 

being in a different unknown language, what wils the charge 
of the supreme Court in the Delhi Cloth und General Mills 

against them . They were not represented by any body , and 
VS I udh Buidh Sinch ( 1972 - L -LL - . 180 ) . Certain princi . 

were not made aware of their rights The coquiny was this 
ples were extricated from various decisions eferred therein a sham and logus affair . 
ancl the Supreme Court sct ont 7 principles which apply and 

19 . I im unable to accept tha any of these contentions 
govern the procedure in such matters whether by way of 

have any merit or cven establishicd , It is in fact that the 
referchie under section 10 or by W .Jy of an ipplication un 

chargesheel was in English , The cmployees thenisclves admit 
der Section 33 if the Industrial Disnutes Act . We are 

and say in their reply to the chanc -shect that they have 
however concerned with only two of them at this stage and 

got the charge - shect explained to them from some person 
it would he proper to extract them here . 

and that on the hisis uſ that they illc milking it reply from 
" ( 2 ) If a domestic enquiry his heen held it is open to 

whatever they have understood . The reply to the chargeshect 
the management to l ely lipon such cnquiry in the 

would go to show that the workmen have understood tic 
first instance ITCT ternilvely and without pre 

charc Presumihly they live gol it explained to themselves 
intice to its plca that the cnquiry is proper ind 

by a person very conversent with l- nglish language , Besides 

I am 
hinding simultaneously aduce additional evidence 

satisfied that there is evidence also to show that the 
before the Tribunal justifying its action . In - 11ch a 

charge was explained to them in Hinili lefore the enquji v 
case no inference can be drawn . without anything 

WELS CUITCnccal, 
more , that the management has viven up its en 

20 . Firstly referring to the charge-slieet, the charge-sheeis 
quiry . " 

are at Exhibit - M - 5 - A & B . The churgey to both thc wo kmen 
" 13 ) When the management relics (in the enquiry and 

substantially sct but the incidents which cave raise to this 
also simultaneously idince evidence before the 

enquiry . The charge to li Mohammad says that he was 
Tribunal without prejudice to its nea that the en 

a casual Wagon loader since 7th l obily , 1980 on Wus 
quiry is proper , it is the duty of the Tiibunil in 

recruited as an ad -hoc woskinan us it temporuly wagon 

loader , That he failed to notify the employment exchanye 
firs instance to consider whether the enquiry in 
Vulici or proper . If it is satislied the crauiry way 

of his employment . The main substance of the allegation is 
proper the question of considering the evidence 

that he received interview letter dalca 7 - 3 . 1981 from the 
before it on meriis no longer survives . It is only 

employment exchange to appcus for an intervicw and with 
when the Tribunal holds the enquiry was not pro 

a view to cheat the manugenicnt, he vive the employment 
perly helil it derives jurisdiction 10 consiiler ths 

cxchany interview letter is well as the card to his brotrier 

Wali Mohammed andor helped him in appenring for the 
evidencc dduced before it in decicle 01 tho h2514 
of such evidence ." 

Interview under 1 false name and hereby committed a 

Misconduct alleged . It IS alleged against buth the Workmen 
16 , In view of the above proposition . Which I have ex 

the misconduct of dishonesty in connection with thc em 
tructed above and since the man einent in this case hug ployer s business or property." 
roli i upon the enquiry and to simultaneously aduced 
evidence lefore me without prejudice to its intention that 

21. ( harge a guinst Wali Muhunmcd is that he appeared 
the enquiry Wilk fair and proper , it is incumbent upon me 

at thc cmployment exchange sponsored interview on 16th 
to decide whether the enquiry held in this file was fair 

March 1981 under his brother s name, Ali Mohammed hv 
iind none [ shull . theicfore , fratly inddress myself to this 

Nhowing his interview card claiming that he was Ali Mohani 
uspect of the matter. 

med . I hit subsequently itiler his seletion , he tampered the 

card during the medical examination as Wali Moharinec 
17 . For the employees , evidence is led of the two ein and succeeded in befooling the management with the name 
ploveen concernent in the cnquiry , Ali Muratmnred 41761 Wili Wuli Mohammed and not Ali Mohhamined of the selec 
Mahomines , while the management Cumine l. Mr. Jagirtir , ted individual), He was, this charged with liuviny scc ired 
1hc enquiry offi . or . They also produced the record in the the appointment by cheating the management and both the 
prer cedinis of the enquily , thi chage sheet served 177on the 17 lives were chargeil with Ali Mohaminell havinu been 
Tirkniin its so their replies . The locuments produced ?11 additionally charged of conspiring with his brother . Wali 
the enquiry were alla produced and were admittel in avi. 

Mohammed to dishonestly secure employment, 
dence by mutual consent of the parties, They have been 
mited . It will helpen from the resume of contentions 

22 . As is to be expected , the charge ly not mcticulously 
and the mind stillement the crise of the emplovecs with drawn . It is not expected in { domestic en lily to frunne 
Ingird in the entry which I have acumbru: tail culier above charges in sich meticulous manner as is required in a cri 
that the pricipal contention of the employcey is that jhe minal trial, but it must convey to the persons concerued 
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19: 37: 
the facts of allegations against them . the present case , bo possible to say that Jabagirdar is in the koow of the 
the wilcgations against thesc persons were , to put lliein in THvidaut. All that lahagirdar can be said to have known and 
a nut- shell, thut \ li Mohammed wlio hall ulrcady secured 

aware was , the holding of intervicws on the 16th of Marci, 
employment on a casual and ad -hoc lasis , having icceived 

1981 and thic selection oľ a person who gave his name as 
in interviow letter from the employment exchange , planned Ali Mohammed . As would be seen from the evidence , about 
10 benen his brother therewith , that Wali Muhammed up 

1500 people were sponsored by the Employment Exchange . 
pcared linder a Talne name of Ali Mohammed at the inter 

It is not known how many were interviewed , There were 2 . 1) 
view . Ali Mohammed was selected by the sclçution com 

Vacancies. The procoss of interview and sclection and final 
ito, but ill the time of the medical examination , the ci 

appointmont scems to have gone on for a long time. To 
ployment exchange card which wils u tlic possession of 

say, therefore , that every person who was a member of the 
the employee, was changed and altered to read the naine 

Committee which interviewed the candidates and selected 
Wali Mohammed . Wali Mohammed appcared for the Hedi 

them was aware of every incident connected with the inter 
cal examination and cliccccded in pursuading and making 

View including the fraud ol the candidates , would be to Sy 
them ( the medical ollicer and personal staff ) believe that it 

too much . 
wag Wali Mohammed who was bolccted and his name wrongly 
appeared as Ali Mohammed , thereby securing employment. 29 . Any allegation against Jahagirdar s bias or prejudice 
23 . Iho circumstance that both ibere persons understood 

could be only if it was established that Jahagirdar knew Ali 

Mohammed personally , as also Wali Mohammed , Tahagir 
the allegations against them can be vorificd and seen from 

dar was in the witness box. But no such question was asked 
the replica given by them , which are at exhibits M - 7 - A & B . 

to him at any time. The question was pertinent and material 
Wali Mohammed in his reply said that he had obtained an 

Dilllicularly at the preliminary stage of the enquiry since 
employment excliange card in 1978 . He had appeared at the 

Jahagirdar s competency to held the enquiry itself was chal 
interview and given his real name, Wali Mohammed . Simi 

lenged . Jubagirdas was not later examined but if the linion 
larly , he did nu at the time of medical examination and 

wanted to challenge the competency of Juhagirdar as an en 
later whenever Occusion arose to give his name, he gave 

quity ofliccr , it was not enough to merely establish the 
his name as Wali Mohammed . As regards Ali Mohammed , 

position that Jahagirdar was a membres of the interview 
he stated that Ali Mohammed was his elder real broiler 

committee . It had to be established further that Jahazirdar 
and has been working in the colliery since long time . There 

knew the workmen Ali Mohammed who was already work 
is a slight difference between their namney, Ali Mohammed , 

ing in the colliery right from 1979 as allegedl . Not only is 
since he was employed since 1978 in Rujur Colliery had 

this not asked to Jahagirdar but even Ali Mohammed or 
not taken out cmployment exchange card . The charge aguinst 

Woli Mohammed in their evidence at thc preliminary stage 
them is false . That he had himself tuken out the cmploy 

fail to say that fugirdar knew them or he knew Ali 
ment exchange card in his numc and has obtained employ 

Mohhammed & Wali Mohammed even before the interview 
ment on that basis . 

took place. Ali Mohammed did not appear as witness at the 
24 . The reply of Ali Mohammed to which he has julis later stage of the enguiry . To my mind . failure , to estab 
cribed his thumb impression , stated that he has been work lish that Jahagirdar knew who was Ali Mohammed as also 
ing as a wagon loader from 1978 and therefore , has not his brother either during his evidence or the evidence of 
registered his name in the employment exchange . He there the two workmen indicate absence even of it semblence of 
fure did not require any employment exchange card . He had justification for the contention , A mere knowledge of in 
not committed any misconduct and was very sorry to learn terviews and sitting at the interview committee would not 
of the charges against him . He had committed a wrong disqualify a person from holding an enquiry ino charges of 
and the matter can be investigated . 

cheating by impersonation , of forgery of any document and 
25 . This will go to show that both the employees had which apparently was committed even ( ccording to the 
understood what were the allegations and could manage management batween the time the interview took place an : 1 
to have substantial gist of the charges just as the charge , Wali Mohammed was med cally examined . Nearly a vez 
suffer from want of meticulousness . The replies ui & meet rassed in between . The charge acainst the workmen , it 
them in the same fashion . 

must not be forgotten , was of inpersonation , of forgery and 
26 . While alleging bias or in competency against the en 

of using a forged document as genuine and cheating Jah 

virdar s knowlrdgc of this could only he or even if remotely 
quiry officer , Mr. Jahagirdar , in the statement of claim as 

be considered nossible , if he had known either Ali Moham 
initiully clelivered , the only reference appear in para 9 . The 

med or Wali Mohammed personally before the date of in 
ground is that he was involved in the selection and was a 

terview . Since the workmen have failed to establish that, 
member of the selection committee . In the rejoincler filed by 

there is really no substance in this contention , 
the union , this is rcpcated in para 2 . Mo, Jahagirdar is said 
to be in the know of the incident , namely , holding of the 
interviews by the selection committee , it is however wijl 

30 . Similar is the position which was at onc stage taken up 
" Thus Mr. Jahazirdar is fully awarc as to whetber Mr. Ali the learned counsel for the employees , that the employees 
Mohammed as alleged by the Management appeured at the 

should have been told that they have a right to engage 2 
interview of whether Mr. Wali Mohammed as contended 1:1wyer . This conlcntion is presumably raised on the mis 
ly tho union appeared at the interview . The prc -knowledge conception and misinformation that Jahagirdar and or 
to Mr. Jahagirdar at the time of interview disqualifies hin Chatterji were well- verscd in law . It was uitged at one 

siazc that Jahagirdar and Chatterjee are low graduates . 
from acting as Enquiry Officer, 

Jahagirdlar s analifications have been brought on record . 
27 . It is no doubt that one of the charges aguinst the work 

They do not show that Jahagirdar was a law graduate . 
men is abctment and impersonation , I have already pointed 

Chuticricc s qualifications and particularly possession of a 
out whil, is alleged in the churge sheet delivered to both 

law degree , were never asked not sought to he cstablished . 
Wali Molanned and Ali Mohammed . The charge does not 

This contention, therefore , must also be rejected . 
Specifically say contrary to what is stated in the rejoinder 
catricico above , that it was Ali Mohammed who appeared 

31 . It was then urged . for what purpose , it is difficult to 
at the literview . The chuice deliveted to Wali Mohamed 

follow , that the employees were no match to Jahagirdar 
Wys that it was hc. who appeared impersonating himself as 

and Chatterjee , There is no rule cither in the standing 
Ali Mohammed , and by handing over the interview lettur 

orders of the company or model standing orders , nor Any 
and cmployment exchange card to Wali Mohammed , Ali 

rulc or principle of naturul justice that in domestic ongui 
Mohait u helped Wali Moliamrned anpcur at the interview 

ries , parties pitted against caclı other must he equally match 
and to secure employment ind both together cheated the 

ed . It would be extremely difficult were such a rule to 
management. 

exist to hold any domestic cnquiry at all. One is at a 

loss to know as to what is meant by the workman being no 
28 . The knowledge of any misconduct can be attributed to 

nyatch . Formal education docs not confer unon persons 
Javirdar if he had know , and if that was the allegation of 

a hility to conduct themselves prorerly or how to defend 
the employees , that Jahagirdar knew both lyuli Mohammed 

themselves necesarily. Fyen persons with formal ecluc2 
as well as Ali Mohammed and had known at the time of 

tion may not be able to acquit themselves well. On the 
interview , the person , the real name of rerson and the name 

other hand , illiterate and unletterer persons often possess 
which he gave . In Olher words , unless it is alleged that 

considerable acumen . skill and forensic capacity . The 
J :thagirdar is party to the fraud or Jishonesty is alleged 10 

contention , therefore , Can not be accepted . There is no 
have heco) perſerace in the charge - shect it would not 

standard hy which this can be done . 
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32 . Lastly , the enquiry , it was urged was neither fair nor 
proper and was a farce and sham . The workmen were not 
told or made awarc of their rights. They were not told of 
their right to be represented by anybody of their choice, 
That they were made to sit , including their representative 
Chhedhu and sign on papers , pressurising them by tho 
positions which Jahagirdar and Chatterjee occupy , on a 
misrepresentation that those were the orders of General 
Manager . 

33 , I must say that the employees have displayed no re 
gard to truth or veracity and have lied generously , without 
cven thinking of their being liable to be exposed . They have 
even taken up positions inconsistent with their statements in 
the statement of claim and rejoinder . Contrary to what 
was the trend in the proceedings, in the statement of claim , 
It was clearly stated in para 4 that " the management con - . 
ducted the enquiry by appointing Shri P . G . Jahagirdar , Sr. 
Personnel Officer as an Enquiry Officer in which " Ali 
Mohammad and Wali Mohammad were assisted by Shri 
Chhedu Dhunda , a Shot Firer. " It is no doubt as I have 
earlier stated , alleged that the enquiry was a farce and an 
eye -wash and the workmen were illiterate and weronu 
match . But it is not said that Chhedhu Dhonda was not 
their representativo , but was thrust upon them and they were 
forced to sign the enquiry papers . The management in its 
written statement, had pointed out that Chhedhu Dhonda was 
A union General Secretary . That he was also representing 
workmen " at various stages " . Chhedhu was selected by the 
workmen themselves as their representative . That they were 
satisfied by their renresentation and had made no complaint 
throughout during the enquiry and as I shall point out, even 
later . 


38 . Chhedu went a step further . That would only go to 
show how all these three persons have scant regard for truth 
and are prepared to lie to suit their convenience . In his 
cramination - in - chicf only , Chhedụ said that he did not 
" know about the enquiry against Ali Mohammed and Wali 
Mohammed , " According to him , either of them called him 
and took him to colliery ofice where Jahagirdar and Chhatter 
jee were sitting . He said that both of them told him that 
" they were conducting an cnauiry against Ali Mohammed and 
Wali Mohammed and that I should come and sit to Assist 
them ." He says he refused and said that he " did not know 
anything about it and I do not know about these matters . " 
It is his story then that Jahagirdar and Chhaterjce told him 
to simply sit there and started their work . It is in the evi 
dence of these workmen only that the work of writing of 
Mr. Jahagirdas went on for about 5 - 6 hours , He admitted 
that he signed at about 20 places on that date . One would 
have to be too innocent to believe that for all these y 
to six hours , he and the other two workmen were simply 
continuing to sit and that Jahagirdar went on writing some . 
thing and at the end they all signed without either of th ? 
opening their mouth . 


39. In his cross - cramination , he admitted that he does 
represent in settlements on behalf of the union , signs letters 
in writing, carries on correspondenre on hehalf of the union 
with the management and sirns documents. He was in a 
Jifficult situation , however , when he made the following 
statements. " Generally it is correct that I do not sim with . 
out hring made to know what it contains, I see ethibit- M - 2 , 
wherein signatures are made by me . I may have signed 
şimilarly documents without reading before these enquiry 
proceedings and also till now ." His evidence makes emusing 
reading . Slightly changing this position , he stated " I was 
forced to sign , on the enquiry papers, I do not know that 
it is wrong to force anyone to sign a document, or to sign 
under duress any document. I did not make any complaint 
to anyone that I was called at the enquiry against my wish 
and was forced to sign without the proceedings being read 
over and explained to me, to any one so far at any time. " 


34 . But inart from that even in the subsequently filed to 
joinder dated the 16th of January , 1985. the workmen did 
not say that Chhedhu Dhondui was not their reoresentative . 
That he had been forced in the enquiry to sign the papers , 
and that for that matter ho had not been representing the 
workmen and was not a General Secretary of the unlon . 
Presumably it is the same union which has espoused the 
cause of the workmen , I have already observed that the 
workmen have no regard for truth and were prepared to 
make any false statement at any time, if It suits their pur 
pose. Their witness Chedhu also sailed alongwith them . 
Wali Mohammed clearly admitted that on his behal , 
Chhedhu was conducting the proceedings in the engu 
He said " he was representing my brother Ali Mohammed 
also ." Chhedu was the Secretary of the union ." It is said 
that " Chhedu also does not know reading and writing ." 
That is also the version of Chhedu , Chhedhu has further 
signed not only the enquiry paners , but is in the habit of 
gigning many others . This would be clear from Chhedu s 
cvidence . Wali also admitted that he was a member of the 
unlon , of which Chhedu was the General Secretary of the 
union which is capousing their causo . He also admitted that 
he "made no complaints in writing about anything with re 
gard to thc enquiry proceedings after the enquiry was over ." 

35 . Ali Mohammed similarly admitted that he was " ropre 
sented by one Chhedu , " His contention is also that " MI, 
Tahagirdar did not explain or translate the charge either to 
me or to Chhedhu . " But admitted that after the close of 
the enauiry , Chhedy signed the documents . In his cross 
examination . he stated that " in the engiry, no question was 
put to me right from the beginnlog to the end . We were 
sitting quiet for all the time. " He, however , had the fair 
ness to say that " evidence was recorded of all those persons 
who gave cvidence in my presence. " 

36 . Regarding Chhodu , he says that " it is not correct to 
say that Chhedu was brought into the enquiry by Lis on Olur 
behalf. I do not know if Chhedhu was there on our behalf 
or on whose behalf .” When contronted with his earlier 
statement in the examination - in - chief , Chhedu admitted " my 
statement made yesterday is correct. " Nevertheless . he dys 
that he did not tako Chhedu with him to heln them , but 
" Jahazirdar told me to call Chhedıy and therefore I called 
him from office , I again say that I called him from stores . 
It was Mr. Jagirdar who said Chhedu should be called. I did 
not guk him why Chhedu should be called . " 


40 . Ho further said " I declined to sign saying that I do not 
know what is written and I would be deceived if I sign . " 
" They told me that it is GM s orders and direction and that 
I should sign , there would be no problem . " He then says 
that carbon copies of the papers werc made and since 
carbon copies were made , he asked Chatterjco and Jahagir 
dar to give them a copy , but they were told that copies 
would be given later . He says " at no stage, I was told 
what was written in the papers . " 

41. None of these this which have been stated by Chhedu , 
was spoken of by either Ali Mohammed or Wali Moham 
med . It is significant that Chhedu appcar loguacions in 
the examination - in - chief itself . This evidence was given 
ulongwith Ali Mohammed and Wali Mohammed on 12th 
February , itself . Hence the significant omissions and diffe 
rent versions as to what happened in the evidence of Ali 
Mohammed or Wali Mohammed from that of Chhedu . 
Chhedu , however, admitted that as union General Secre 
tary , though he did " not know much about enquiry pro 
cecdings, but I know something . 


42 . It is on this kind of evidence that the workmen say 
that the representative WAS not of their choice , that they 
did not participato in the enquire and were forced to sign 
the enquiry papers at various places without being told or 
given to know what was in them . As I shall nresently point 
out, the enquiry record itself goes to show that there wAS 
in general participation on behalf of the workmen and that 
unless one was conversant with the procedure of enquiries 
and what was required to be proved , the nature of ques 
tions which have heen put to the witnesses of the manage 
mort , would not have been put. The record of the pro 
ceedings and its correctness has hecn proved by Jagirdar 
in his evidence , Exccpting cross -txamining him to suggest 
that the record , made of the charge sheet having been read 
and translated and explained in Hindi wag false , there was 
no cross -oxamination of Jagirdar worth the name, on the 
urious other aspects revealed from the enquiry record . The 
intrinsic evidence of the enquiry record , as I shall presently 
point out goes to establish not only participation of the 
workman , but the fact of the conduct of the enquiry and 
its holding and the participation of the workmen therein . 


37 . Curiously , he admits that they had no obicction to 
Chhedui renresenting them and no complaint was made at 
any time that Chhedu was pot tho person of their choice . 
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43. The enquiry proceedings record is at Exhibit -M2- , posing himself as Ali Mohammed . Barve is also questione 
pages 1 to 17 . The record virtually is a record of 21st od whether he could produce documents from the Employ 
Murch . 1983, when the cnquiry was actually held and com 

mcnt Exchange on which Ali Mohammed has signed of 
pleted , Previously , on the 16th and 20th March , 1983 , the put us thumb impression ( Dastakat .) Barve denied that 
enquiry seems to have been posted and adjourned . The Emrluyment Exchange Officer can not send this record 
Tecord shows that the enquiry was adjourned from 20th 10) to this chylury , but his written a letter which was produc 
21st , wlien some of the workmen and Wali Mohammed sign cd . 
ed this record . As against all this , it was never suggested 

47 . A significant question similarly was asked to Dr. 
that the enquiry was held only on one day. On the other 

Munjree , who gave cvidence as to whether between Ali Moha 
hand , 3S I pointed out, the record shows that it was first 
fixed for 161h and then for 20th and subsequently for 21st, 

med and Wali Mohammed whom he examined . Dr. 

Munrec tated that he cxamincd that person on whosc 
when there was some cross - examination . As to what han 
pened on 20th , it was not suggested that nothing really louk 

nolograph he has written and that before him , Wali 

Mohammed appeared with a photograph for examination . 
place on 20th and the signature purporting to be of 20 h 
Marchi , was really taken on 21st only . The workmen also 

Though these three persons were subjected to cross -exami 

nation , no questions were put to Khond , a clerk in 
in their evidence did not say that they were never called 

the 
either on 16th or on 20th , or that the enquiry was not ac 

Personnel Department. It is in that the cross -examination 
lourned 21st when thoy signed and that it was only on 21st 

is not exhaustive , but as to wha questions should be asked 
that whatever happened in the matter of the enquiry took 

is for the person asking the glicstion . The principal conten 

tion in the present casc is that the cnquiry was never held 
place . 

at all and nothing took place by way of making statements 
44 . What is however, more significant is that the cross or questions and inswers and cross -cxamination , but that 
xamination of Chatterji who was cxamined first goes to 

it was a farcc and Mr. Jahagirdar indulged in writting 
show active knowledgcable participation . The first ques 

something for 5 - 6 hours and took the signatures of the 
tion asked was that there was an agreement between the 

two workmen and Chhedu , I am unable to accept this 
union and the management in 1975 that whichever workmen contention on the basis of the matcrial produced before 
was suspended , after ton days , he has to he taken back me and to which I have made a reference . I am unable 
on work while thc enquiry may be continued . The question 

to hold that there was no cnguiry at all of that in fact 
was that in this casc , agreement has not been observed and the enquiry was a farce , or that the worknien were pres . 
thc pusncnsion of the concerned workmen , therefore , was surised or cocrced to sign at various places on the enquiry 
unlawfu ). Chatterjee replied that he was not aware of parere alongwith one Chhedhu , 
any agreement . But that the çnquiry was going on ac 

48 . Consistent with the stand . Ali Mohamnica made a 
cording to the standing orders . A question is also asked 

statement and also stated that he has been working in the 
to suggest that date of appointment of Ali Mohammed is 

Rains Colliery since 1978 , Cross - exa vination of hoth Ali 
also wrongly showii . The answer again was that it was 

Mohammed and Wali Mohammed by the management rep 
shown as per B -Rrgister, which shows the date of appoint 

te cntative is also short. But one of the answers which 
ment or as 7th February 1980 . A letter of appointment or 

Wali Mohammed Darle and which is obviously false, 
office order was produced on hehalf of the workmcn then 

as ho has given a contrary answer before me is that the 
dated the 17111 May , 1979 and it was sought to be en 

two brothers Ali Mohammed and Wali Mohammed Stay 
quircil of Chatterjce whether that establishes that the ap 

separately . He has explained as to how he went to the 
pointment date of 7th February , 1980 is wrong . A refe 

melical examination when he stated that he did not read 
rence was also made to the agreement hetween the union 

jis name on the notice board , Wali Mohammed during 
and the management in this connection . Chatterjee is also 

the course of this enquiry and reference has taken A stand 
asked about the circumstance it and what bonus was paid 

that he is an unlettercd person and docs not know how to 
to Ali Mohammed in 1978 December and 1979 December 

read and write , He was further questioned as to how , 
and seeks to establish that the date of appointment of 7th 

when the notice bourd showed the name of Ali Moham 
of February 1980 of Ali Mohammed was erroneous. I do 

med , he went for the medical examination . Wali Moham 
not think such questions could have been asked without 

med has answered that he wçnt to the medical examination 
knowledge or active participation of the workmen in the 

as the cmployment exchange card which he had and the 
enquiry . 

letter which he had received tallied , and therefore though 

tie name Ali Mohammed was written , he appeared for the 
45 . A further question was also put in connection with 

medical cxamination . It is not possible on a consideration 
the ripers received from the employment exchange officer 

of this matcrial to come to the conclusion that the enquiry 
and it was said that such letters from the Employment Fy 

W219 nothing , but a farce , and not a reality and false . It 
change Officer can not be recognised unless all the relevant 

must, therefore be held that an cnguiry was held in which 
matrial and papers in the Employment Exchange is 7501 

the workmen participated and on their behalf the repre 
cluced before the Enquiry Officer . In answer it way staicu 

scuiation was by Chhedhu who participated . 
that the Employment Exchange Officer and the Employment 

Consequcnt 

ly , since there is no other defect alleged or pointed out in 
Exchange Office is not subordinate and under the control 

ilic enquiry and no failurç established in following the 
of the management and therefore , they can not be produc 

rules of natural justice, the enquiry must be held to be 
cd , but the letter toccived from them is being produced 

fair and proper. 
Thereafter no further questioning of Chatterjce came to te 
made, 

49 . Advcrting now to the documentary evidence which 

he documentary evidenco which 

was produced before the enquiry which subsequently camo 
46 . The Project Offlcer Barve, made a long statement 

to he produced before me consists of employment exchange 
relating to the interview and the subsequent preliminary en card , which has been given exhibit M - 8 . tho interview letter , 
quisy made by him and what appeared to have taken place. 

Exhibit M - 9 and letter from the District Employment Ofi 
A question was asked to him as to whether when he made 

cer , which was marked Exhibit - M - 5 . Therc is no dispute 
these enquiries in the colljery , whether he had come across 

and it is conmon ground that the lettet for interview was 
two names Ali Mohammed and Wali Mohammed or only 

addressed to Ali Mohammed . That letter was retained by 
one na .ne. Burve answered that only onc name Ali Mohain 

the management and produced at the enquiry . It is also 
med appeared to have been recorded on 7th February 

not the case that this letter was handed back to the emp 
1980 . However, in March , 1982 , it appears that einploy 

lovec. The letter seems to have been delivered or Dosted 
ment was given to Wali Mohammed when the person selec 

on 1211 March , 1981, addressed to Ali Mohammed Lal of 
ted for interview was Ali Mohammed . Barve is 1 . 0 

Raiur Colliery. It hears employment exchange registration 
questioned whether Wali Mohammed had appeared for 

nimler as 27947 . It is dated 71h March , 1981 and also 
interview , whether he also presented himself for medical 

hears Landhevaricha Kramank - 450950 . 
examination . Barve even then stated that he did not know 
any rerson Ali Mohammed , working in the Rajur Colliery , 

50) The most important documents in this cast are two , 
even by face . On the 16th March , 1981 , onc nerson an the cmnloyment exchange card and the letter from the 
nearest for interview , giving his name as Ali Mohammed , Prolovment Fxchange Olicer . The District Employment 
Slo 1 al Mohammed with an intervicw leiter und employ Officer s letter clearly says two things. Firstly , that mp 
ment exchange card . It was his guess and thinking that lovment exchang registration card No. 27947 had been 
it was Wali Mohammed who arpeared for the interview , isslied to Ali Mohammed who had obtained registration , 
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taccording to the employment exchunge records, and that medical examination and subsequent appointment order . That 
what is more important is , that no person by name Wali 10 my mind is good and acceptable evlucnce and on the busis 
Mohammed has been registered under that number . The of what Wily prouuced Woe the enquily uncur , ne cunie to 
lettur also says that there has been tampering with the ne conclusion that hele was in ¢ [ suvalon , m18 representa 
cod onil that Ali Mohammed had registered his name with 

ton , tump - ring and lulputy of the empirycut exchange card 
thie LIC ployinent Exchan,ne in 1978 and that no person elnd therciort Uibusiesty 111 Senty wy uignonest means 
by hume Wali Mohamed was issued an interview letter . uppuunment Ol Wali Mohamed . inal collusion was 

clearly permisible and reasonable which way içuşouyblc pru 
51. The circumstance that the employment exchange card 

deot ind Itom person could buve touched . The evidence 
is tempered with and furgcul to read as Wali Mohammed 

clearly indivius luut at the stage of Diviv .ew , Ali avohammed 
is clearly apparent from the document itself . Even to the 

appcured and got himsell sciccred on the busis of the interview 
naked eye, a writing is visible which appears to have been letter , hus 4 ) performance and status and the enployinent 
attempted to be crased below the letters op or . 

exchange curd which stood in his name and had the identical 
There has been an attempt to erase the original letter G registrullon nuniber. The fraudulent or dishunust jotention 
and substitute it by lettera . The remnants of letter 

came later to the fore . Nearly a yeur passed between selcution 

u nol.ce lur appearance for Dedicul ist. Ali Mohnbied 
spreading of the ink at places while writing and 

bud till then more van a years Service behind him . The plan to 
the crowuing of the letter particularly in the vertical 

explori la situation 11 lodikcly was halclicd then . Wenn in 
staff position indicates that letter is an inierpolation lention to utilise and exploit the slight diucience in the Dance , 
substituted in pluce of 35, if the documenty were to 

the cmployment exchange card , which was retained by the 
be subjected to a closc clearful examination . As I said , 

workman was tcnipciod to read as Wali Mohammed with 
It is Vryble to the naked eye and clear under a magnifying 

îl view 10 secure employment 10 Wali Mohammed and then 
glass , Einployincnt Exchange card , therefore , falsificd ile 

with the help of the employment exchauge card pursuade the 
story of the Wo worknen and supports the final official 

gulnable Ollicers to make the change , and not seriously que 
conuincaiion of the District Employment Oficer . There 

we position thut tho list showed the name of a person by name 
is , besides no evidence to show as alleged that Wali Moha 

Ali Mohammed and not Wali Mohanuod . This plan was 
mmed had jei lercu hinself and obtained an employment 

unwillingly assisted by the two ofliciuis accepting what was 
exchange card from thic etiployment exchange office in the 

stated without question and not instituting any inquiry . If these 
year 1978 and that the card issued to him bore the regis 

two persons hud at the appropriate stage enquired into the 
tration No. 27947 . Had it been that the registration was 

uiscrepancy , probably the dçaign would have been exposed . But 
iſ the name of Wali Mohamed against No. 27947 , there 

in that case , there would have been no further Occasion for 
is no reason why the interview letter should have been 

holding olun enquy. Since they succecded in putting off any 
issued in the name of Ali Mohammed . The employees have 

enquiry by these two persons and taking certain things for 
neitlicr produced or called for any evidence from the 

granted enabled the two workmen to secure employment for 
cmployment exchange office showing rcgistration in the 

Wali Mohammed . This conclusion is fortified further by the 
name of Wali Mohammed at any time. 

cvidence wiich has come up beforç me during the hearing of 

the Icference itsell, when evidence was led on merits by tho 
52 . It is significant that the interview was to be on the 16th parties . 
March , That letter seems to have been received on 12th 
March . Had Wali Mohammed 

54 . In the vicw which I have taken therefore , with regard 
registejcd hiniself with the 
Employment Exchange and not Ali Mohammed , then it is 

to the enquiry , that the workmen had participated therein , that 
reasonable that Wali Mohammed would go to Yavatmal Em 

it has not been shown that tiiere was any deviaion from or 
pioyment Exchange and get the intervicw letter changed to 

and failuic to follow the principles of natural justice, as held 
read als Wali Mohammed and not Ali Mohammed . It may be 

by the Supreine Cuist in ily third principle extracted above , 
mentioned that thc CASC of the workman is that his name was 

the question of " considering the evidence on merits no longer sur 
Wali Mohammed and not Wali Mohamn cd . The employment 

vivcy ." The occasion to do so , ay has been stipulated there il 

sleſ , and the jurisdiction to do so arises only where the Tribu 
exchange card even as changed read as Vali Mohammed and 
not as Wall Mohammed . Hisfailure to take any step to get 

nal comes to the conclusion that enquiry has not been lield 

properly. The findings in the enquiry , therefore in the circum 
the interview letter corrected , the employment exchange card 
corrected and also further even after one year when the name 

stances would become prima fucie evidence and proof of the 

misconduct. Such evidence can be allowed , as has been poin 
Ali Mohammed alone appearch in the list for medical eximina 

ted out in that care also , on the ground that the findings are 
tion to get it corrected is eloquent and tell - talc . If as conten 

perverse in the sence these findings are based on evidence 
ded by him , he presented himself as Wali Mohamn : d at the 

which is not legally admissible, or that on the basis of the 
time of the interview , prea ated the interview letter in the 

cvidence adduced before the enguiry ofliccr , no reasonable ma 
name of Ali Mohammed and the interview . committee was 

can come to the conclusion arrived at by the enguiry officer 
satisfied with his explanation , there was no reason why the 

regarding the misconduct . Apart from the circumstance that 
interview committee could have continued to carry on the 

it is not the care of the union or the learned course ) at any 
mistake in the selection list as Ali Mhammed and not Wall 

stage that the findings are perverse , it is not possible to hold 
Mohammed . On the other hand , evidence of Chatterji 

and find that the findings are perverse . It is no doubt alleged 
supports the case of the management that the person selected 

that the findings are perverse on the reason alleged therein 
was Ali Mohammed , particularly in order to regularise his 

that there was no enquiry at all, I hare already pointed out 
appointirent . He stated ( freely translated ) " the selection 

and shown that there was evidence led hofre the enquiry 
conimittee with a view bring Ali Mohammed from non - spor 

ollicer which lcgitimately led to the conclusion that the 
sored state to sponsored state and looking to his experience 

cmployment exchange card was tampered 
selected him ." He had also categorically state that Ali Mohami 

with , forged and 

altcret to read the nintie of Wali Mohammed instead of Ali 
med anpdared before the Committee for intorview . It is signifi 

Mohammed. The cvidence also disclosed that the registration 
cant that Chatterji vas not asked the question as to whether 

and ilie employert exchange card was in the name of Ali 
he knew Ali Mohammed by face and also by name prior to 

Mohammed alone. The evidence also discloşcd that it was 
the date of interview , ie. 16th March , 1981. Such a question 

Ali Mohammed who was sent a letter of interview . It is an 
was asked to Barve Had it heen that Chatterji di i not know 

admitted position that it is Wali Mohammed who appeared 
Ali Mohammed carlier to the date of interview , he would have 

for Medical examination , when the list of selectei candidates 
hren asked such a girsstion . Non - questioning on this point is 

also disclosed the name of Ali Mohammed only . Before the 
consistent with the cmnfovecg cage that it was Ali Mohammed 

enquiry officer , there was cvidence of Mr. Chatterji to the 
who apneared for the interview and got selected . This is due 

ellect That Ali Mohammed liad apneared for the interview 
to the fact that partics were fully aware of the fact that 

and was actually selected for the reasons to which I havo 
Chatterji Knew Ali Mohamed . and not on account of 

de a reference ahove . in the circumstances , if the enquiry 
incompetency in the matter of cross - examination on the part 

offint rime to the conclusion that the two workmen have con9. 
of Chhedhu . 

Direct and chcated and forged and took undue advantage dis 

hinnaty of the forged documents . to secure employment for 
53 . Documentary evidrnce itself also materially sunnorts the Wafi Mohammeil , the finding con not he treated as perverse . 
oral vidence given by Chatterji , Barve and Dr. Munje as to U was supported by rood and ncceptable evidence . The con 
wbat lappened at the time of interview and later at tho time of clusion can not be said as one which no reasonable man would 
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have arrived at. In the circumstance that the two brothers were 
staying together, the interview letter was addressed to Ali 
Mohammed and the card was issued by the Employment Ex 
· change in favour of Ali Mohammed only and there iy no evi 
dence of Wali Mohammed having ever registered with th 
employment exchange an inference that the two brothers with 
a comon dishonest intention perpetrated the fraud upon the 
cmployers can bc e sily and clearly concluded . It has , there 
fore , to be held that the findings were also such as would 
have been arrived at by any reasonable person and that they 
were supported and based upon legal and acceptable evidence . 


stage , though had put witness Gajbe in the witness box , deci 
deu 10 Withdraw the witness from tho witness box . It then 
proceeded 10 examic its witness , Barve. It was when Mr. 
Barve was in the witness box that a document, which was 
not produced in the court earlier or before the inquiry offi 
çer was sought to be shown to the witness , The learned 
counsel who appeared for the workmen and carlier resisted 
and objected to the evidence of Gajbe being iecorded , con 
tended that he has a right to adduce additional or fresh 
evidcoce . This sequence of events and history was record 
ed by me in an oral order pased on the 1st of May , 1983 , 
in the presence of the learned counsels for boih sides . In 
para - ! , I have set out and referred to the circumstance that 
the " management did not make any request for leading any 
additional evidenco initially . " What happened was that A 
witness was bought to be put in tho witness box on behalt 
of the management, when a question arose as to whether 
that witness was examined during the enquiry proceeding 118 
the record did not indicate his name. As a question aroso 
as to the application of proviso to S . 11A and right to lead 
Any fresh or aditional evidence , the management withdrew 
the witness and no question arose of rejecting any request 
of the management to load additional evidence . 


55 . This would really conclude the reference and put an end 
to it . However , since evidence has beon led and in order that 
the matter should be finally disposed off , I will also deal with 
the evidence led before me on merits and record my findings 
on the question whether on the basis of that ovidence adduced , 
the alleged misconduct against these two workmen , namely , 
dishonesty in connection with the employer s business is mude 
out or otherwise . 


56 . In this connection , it is necessary to refer to some of 
the antecedents and circumstances in which the oidei , dated 
4th March , 1985 and 25th March , 1985 came to be passed , 
When after the evidence on the preliminary question relating 
10 the enquiry was led aud the mutter was posted for argu 
ments on the 4th March , 1985, the learned counsel for tho 
employer , Mr. Nail yubmitted that without prejudice to his 
contention that the enquiry was fair and proper and not 
violative of the principles of natural justice, the managecent 
wanted to lead evidence on merits . The matter was heard 
and the right to do so was strenuously opposed on behalf of 
the worknen , by the learned counsel , Shri Gangal, It was 
at that stage that it was pointed out to him that the manage 
ment on the basis of the principles extracted above , and 
seried by the Supreme Court in its decision in the case of 
Delhi Cloth Mills (Supra ) can " simultaneously adduce evi 
dence before the Tribunal without prejudice to its pica that 
the enquiry was prover ." Then the management was per 
mitted to lead evidence on merits also . An order passed on 
the 4th March , 1985 recorded this as also the circumstance 
that for the worknien , it was objected and insisted that the 
preliminary point should alono be decided first. Having been 
satisfied that such a course was open , evidence of the man 
agement was directed to be received and the matter was 
adjourned to 25th March , 1985 . 


59 . In paragraph 2 of the game order, it is pointed out 
that when the management s witness , Mr. Barve was in the 
witness box , & docurrent which was not prodwed earlier be 
fore the enquiry officer was sought to be shown to the wit 
ness. This document was admittedly not produced during 
the enquiry as stated by the coungcl. Contrary to his carlier 
stand , the learned counsel took up the stand that he has a 
right to lead additional or fresh evidence . It is in these 
circumstances that an order came to be passed on 25th 
March , 1985 , which left the door open and deferred the 
decision on the question to a later stage . The order dated 
25th , again passed in the presence of the learned counsel 
said " admittedly , the document was not produced before tho 
enquiry . If this document is allowed , it is quite clear that 
the other side, wouid be entitled to lead fresh evidenco , 
which was said to be barred under the proviso to S . 114 
The proviso operates ar u bar to both the workmen as well 
as the employer . The workmen , however, in this case aro 
seeking to adduce evidence . I am allowing the dovumoal 
which is produced at this stage , subject of course also to 
the right of the employer to produce additional evidence , 
but the question whether this document as well as the eyl 
dcnce which may be adduced by the employer in due courSO 
will be separately dealt with and according to that decision , 
this evidence will be cither considered or rejected . " Thus, 
both the employees as well as tho employer wore allowed to 
lead fresh evidence and prove the misconduct, and the deci . 
sion of the question whether that cvidence can be consider 
ed and allowed as additional cvidence was deferred . 


57. It was at that stage on 25th March , that some of the 
questions which subsequently cropped up in thig casc asose . 
Beforc , however, dealing with them , it would be convenient 
to rcfer to the proviso to S , 11A of the Industrial Disputes 
Act. That section is as follows : 


" Where an industrial dispute relating to the discharge or 

dismissal of a workman has been referred to a 
Labour Court, Tribunal or Natiopal Tribunar for 
adjudication , and , in the COUISO of the adjudica 
tion proceedings , the Labour Court , Tribunal or 
National Tribunal, as the casc may he is satisfied 
that the order of discharge or dismissal was not 
justified , it may , by its award , set aside the order 
Of discharge or dismissal and direct reinstatement 
of the workman on such terms and conditions, if 
any as it thinks at , or give such other relief to tho 
workmen including the award of any lesser punish 
ment in lieu of discharge or dismissal as the cir 

cumstances of the case may require : " 
" Provided that in any proceeding under this section the 

Labour Court, Tribunal or National Tribunal, 28 
the case may be, shall rely only on the matcrials 
on record and shall not take any fresh evidence in 
relation to the matter . " 


60 . This position was also further made clear in the order 
which was passed on the 18t of May, 1985 , also in the pre 
acoce of the parties whilc disposing off threo application fed 
by the workmen . It was then stated that " the order passed 
was clear and it is not the function of the Court to advico 
the parties as to the extent of the evidence which they 
should lead . The nature and quantum of the evidenco and 
its extent is a matter which is cntirciy within the free will 
of the parties . It is only such ovidenco which is relevant 
which will be admitted and that which is irrelevant would 
not be admitted . It is for the parties , therefore , to decide 
what additional evidence they would lead as they have been 
allowed to lead evidence , and not for the court to indicato 
the extent of that evidence , The order relating to the matter 
of additional evidenco has left it entirely at large, so that 
the parties can read and urge that with refercnco to the law 
on the point at a later stage . If such evidence is permitted 
in law and can be considered , it will be considered , and if 
it is not permitted in law , it will not be consindered . " This 
order , thoreforc , made it quito clear that both the workmen 
as well as the employer were allowed to lead evidence , 
whether led before the inquiry oficer or not and the ques 
tion whether such evidence can be considered , and is allow 
ed to be considered in view of the wording of the proviso 
to S . 11A was deferred for decision to a later stage . Tho 
matter , therefore , with regard to additional vidcoce was 
made clear to the parties by tho orders posed referred to 
above , on the 25th March , 1985 and on the lot of May , 
1985. It is against this back ground and in this context 


58 . The proviso to the Section was relied upon and it was 
urged that the management when it sought to adduce the 
evidence of witness Gajbe employment exchange officer that 
it could not be done as that amounted to fresh evidence . In 
view of the proviso , it was contended for the workmen that 
the proviso precludes the Tribunal from taking " any fresh 
evidence " in relation to the matter, Therefore , it was urged 
that evidence of Gajbe , who had not heen examined before 
the enquiry officer would be fregh evidence in terms of the 
section and should not be allowed . The management at that 
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the future course of the evidence and evidence adduced sub 
soqueply has to be considered . 


61. In this behalt, wo may at first consider the scope of 
the expression tresa evidence in relation to the mat . or " And 
49 to what 19 n - lt by the words " trçsh cviueave . I have 
aleady extracted the provisions of S , 11A of the ladustrial 
Dispules Act. inul vection abuve raises somo kind of res 
triction in the uatter of leading evidence about the MISCOP 
duct before the T110unal. Qtlicrwise , there is no section , 
which prescribes a limitation in toc matter of leuding evi 
dance . Section 11A was added by the amendinent Act 45 
of 1971 and thercaiter fell for interpretation before the 
Supreme Court , particularly with regard to the anbit of 
the proviso . As stated above , the proviso , stated that in 
respect of procedings relating to dismissal of a wrkman , 
when referred to an industrial Tribunal, the T ibunal shuulu 
reiy only upon the materials on record and shall not take 
" any fresh evidence in relation to the matter ." 


62 . The matter came up for decision of the point in the 
case of workinen of Firestone 1yre and Rubber Co . of 
India ( Pvt. ) Ltd . versus the management and Othery , report 

le 1973 I LL p . 278 ) . Toe relevant portion of tho 
judgen :20 Day OC cxtracted . " From tho wording of the 
proviso , he wants us to inter that the right of an emp 
loyer to adduce evidence for the first timç has been taken 
away, as the Tribunal is obliged to confine ils scrutiny only 
to ine materials available at the domestic coquily . . . .. .. . The 
expression materiais on record " occuring in the proviso , 
in our opinion , can not be confined only to the maſeinals 
which were available at the domestic coquiry . On the other 
hand , the " materials on record " in tho proviso must be hold 
to refer to materials on record before the Tribunal, pro 
ceedinge before it and may also inciude ovidence placed 
before the Tribunal for the first time in support of the 
action taken by the employer as well as the evidencee ad 
duced by the workmen contra . " It is an accepted position 
that just as the employer has a right to adduce cvidence and 
its further evidence , in aduition to the one which is already 
led before the Enquiry Officer and before thc Tribunal, tho 
workmcn also have a similar right to lead evidence for the 
establishinent of the contra . This can also be clearly said 
to have been laid down , if we consider paragraph 46 of the 
judgercent on the aforesaid subject matter. This position 
18 available to the employer not only in the chse where no 
tnquiry has been held at all, but also in a case where an 
enquiry has been held . It can be availed of by tho manage 
ment also and altcrautively, wliere it relies upon the enquiry 
and simultançously lçads evidence, justifying its action . In 
thc principics which have been enumerated and set out in 
Delhi Cloth Mills case referred above , tho sth principlo sets 
out that the management has got a right to attempt to 
gustain its order by adducing independent evideoco bofort 
the Tribunal," It follows that the workmen wilt have a 
kimilar right in defence and to establish that no misconduct 
has been committed , 


and also at the same time and simultaneously seeks to adduco 
cviucoce justitying ihe action . 

64 . I have wrcady pointed out what action the manage 
meni look 1A the maller . In that case and vice the 140 
ageurent was ontitled in case the inquiry for any reason 
WAS to be held deiective to rely not only upon the roport 
01 the inquiry officer. Ihe doc .m1119 produced before , him 
a > also inc evidence led betw . y nui but also evidence led 
velore me oral and documentary . The panitge. lent relied 
therefore also upon the cvidence of Gujbe uw employment 
exchange recorus produced beiorc me. I did not examine 
Chatterji betore me who was examined vetore the inquiry 
otticer , Chatterji s evidence nevertheless W & still avilable 
lo it in view of what has been exteracted by me above 
from inc head -hote and parayı . ph 46 of the judgement in 
Firestone Tyre & Rubber Co . of India (Pvt.) Lid . [ 1973 I 
LLI ( p . 278 ) ). 

65 . As against this , the wormell examined only one of 
them , so far & merits wole con crned and that is Wall 
Mohummed . This inatter was luxud for hearing after the 
order s passed on the various applications on 1st May, 1985 
and at Bombay on 16th May . It was the adjourned to 
22nd May . On the 22nd May , an order was passed saying 
thut for the reasons ytated therçin , the matter can not be 
fixed in June, but the next date would bo idiormed to tho 
par lies, " on the understanding that therç will be no further 
adjournnent. If uniup want to lead evidence it should 
hop its evidence ready ." At that tinic , it was indicated 
that notices would bo issued sometime after 10th of June. 

66 . In the meantide , workmen had approached , it appears 
the High Court under Art . 227 and the record and the 
proceedings of this reference was called by the High Court. 
I am being intoimed that the petition was withdrawn and 
on personal of the record , not being required thereafter from 
thç High Court , notices were 18sued on the 19th of Juno 
for hearing to the parties on 10th of July . On the 10th 
of July , however again two more applications were filed by 
the learned counsel on behalf of the workmen , The first 
of this applications gave a number of grounds seeking ad 
journment. A telegram was also reçelved from the General 
Secretary stating that he had met with a car accident. The 
accident, however, had taken place on the 8th of June , 1985 
and as stated in the application itself , the General Secretary 
of the union was being treated as an out-door patient. 
Notices were issued on the 19th of Junt and thợy were 
found served on the 24th of Junc on the partics. The other 
reason qentioned was that on accolat of illnesa of General 
Secretary , witnesses could not be kept present and that two 
other perpong Chhedhu and Ali Mohammed were ill. Another 
reason adduced was that a notice of motion in Writ Potition 
998 of 1985 is also pending before the High Court . By an 
order passed on that date , that application was rejected . An 
opportunity was also given to the workmen to produce their 
witnesses, if any on 12th July . They were however not 
prepared to produce the witnesses . The order passed in this 
matter on the 12th July 1985 was passed in the prevence of 
the learned counsel for the workmen , Concerned workman 
was also progent. The ground of illness with regard to the 
other workmen and witness Chhodhu was not suported by 
any certificate and as the workman was not prepared to 
produce his evidence on tho 12th July also , the application 
came to be rejected . The learned counsel then proceeded to 
cxanine Wali Mohammed who was present after another 
application for further adjournment by 4 weeks was rejected . 
It was pointed out that as the evidence was being led , the 
plea that there were no instructions could not be sustained 
validly . However, considering the application of the l earn 
ed counsel of 12th July seeking for adjournmont and an 
opportunity to produce witnesses , the mater was adjourned 
to 15th of July , 1985, so that the other workman , Ali Moha 
m ed could remain present, as also witnesses on behalf 
of the workman , 

67 . On the 15th of July, again , A telegram was sent that 
the workman Ali Mohammed was suffering from fever and 
dyscntry . The other workman , Wali Mohammed did not 
appear at all. No certificate was also produced , though its 
absencc was pointed out in the order passed on the 10th 
July . Ali Mohammed was said to bo suffering from fever 
since about 10 days prior to 10th of July . Even then , po 
certificate was produced . 

68 . On the 15th again , another application wag filed by 
the learned counsel for adjourdmcot onco again saying that 
Thero were no instructions and the union secretary was 


63 . It will thus be seen and so far as I am aware there is 
no further or other decision , taking a view contrary to tho 
above decision of the Supreme Court that the management 
can lead evidence which has not been l ed before the enquiry 
officer to establish the misconduct alleged to be corrmitted 
by the workmen . Such evidence would fall for considera 
tion , where there has been no onquiry , or the enquiry has 
been found defective . It would not fall for consideration 
and can not be considered by the Tribunal for want of juris 
diction where the management relies upon the onquiry and 
the enquiry has been held to be fair and proper, As point 
ed out above , the management is entitled to rely upon the 
enquiry and also simultaneously adduco buch furthor evi 
dence . Therefore , where the matter as to whether the on 
quiry was fair and proper , is legal and / or valid , if it is not 
adjudicated , all such evidence which the ompluyer wants to 
lead and the employee may load in support and denial of 
such misconduct is entitled to be received . Such evidenco 
would be considered and would from the basis for any 
conclusion , only in a case where tho enquiry held is found 
to be defectivo . I havo not dealt with any other cases 
which have been considered by the Supreme Court in the 
aforesaid two decisions, as thoy do not falt for consideration 
in the present case Hero we are only concerned with the 
question where the management rollo : upon the enquiry 
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unable to give instructions . Same grounds as regards the pre to undergo a physical test of load lifting and depending upon 
sence of wildesses , which were made on the 10th were re his performance selected or otherwise ." This appeared in the 
peated and it was for the first time stated that there are cross -exainination , he witnese was not asked whether the 
four to five other witnesses whose employo . rnt exchange 

person who appeared with interview letter before him on 
cards were produced to tender this evidence on behalf of 16th of Marcil lad told him that his name was Wali Moham 
the union " but due to inability of the General Secretary of med and not Ali Mohammed , and that his employment ex 
the union to arrange the evidence , that cvidence is also not chanke registrullon nuinbcr Pullicd with that on the interview 
produced . " At no stage , it was ever suggested earlier that 

letter . His more important reply , however , is to the effect 
these witnesses were to be examined on behalf of the work chut he himself way checking with the employment exchang 
men of the reasons for their absence . An additional ground 

list, thc interview letter as well as the employment exchang 
was made out that the order passed in Writ Petition No, card . He retained the interiew letter with him and returned 
998 of 1985 is being challenged before an appellate bench 

the card to the candidate . The witness categorically denied 
of the High Court , 

the suggestion and said " that the employment exchango card 

presented to me was of Wali Mohammed and not Ali Moham 
69. The application came to be rejected by the order pas med , If that was no , he would not have been interview ." 
sed thereon , and the learned counsel for the workmen was 
asked to proceed with arguments . He however refused to 

73 . It is clear thereforç that had the Employment Ex 
Algue. The learned counsel however , sat through the argu chang card bore the naine of Wali Mohammed and had 
ments advanced by the Counsel for thọ employer Mr, Nail , It buen presented to Mr. Barve , the candidate would not have 
is in these circumstances , that besides the workman Wali Mo been interviewed at all , as it is quite clear that the list 
hammed , do evidence has been adduced by the workman . In which was directly received from the ci ployment Exchange 
view of the undertaking and understanding that no further ad 

Curried the name of Ali Mohammed, as also the interview 
journment shall be sought. the employees who have been 

Icllcı , Is. Barve has stated , hc checked the employment ex 
continuously prutri. Cung this matter from the month of May , 

cliunge list and the interview letter , Therefore , if there was 
the workmen had really no excusç or justilication for further 

any discrepancy , then he would have immediately noticed 
Adjournments. The object seems to be more of protruction 

it. The two had to tally and correspond with the employ 
of the proceedings than any intention to adducc any cvi 

ment exchange card . If any onc of them is not accordance 
dence . The nature of the evidence indicated also was nothing 

with any one or the other , it would mean that the candidate 
other than the workmen Ali Mohammed and thcir representa 

would not be interviewed . It is , therefore , quite clear that the 
tive who represented their case before the enquiry officer . 

person whosoever come for the interview , had presented the 
The suggestion of examining other witness whose emplo 

employment exchangc card standing in the name of Ali 
ment exchange cards were produced appears to be an after 

Muhuninicd as also the interview letter in the name of Ali 
thought, apart froin their avidcncc being wholly redundani. 

Monunimed. It follows that if such a person were to come 

and say that he was not Ali Mohammed and his name was 
70 . The consideration of the matter on merits , would Wali Mohammed then there was no possibility of his being 
therefore be only on the assumption of the position that the interviewed . 
enquiry was not fair and proper or that the findings of the 
enquiry officer were perverse for any reason whatsoever . I 

74 , Wuli Muhammed in his evidence attempted to say , 
have alrcady pointed out what other evidence was led by the 

and I huve no hesitation in thinking that was a false state 
parties. I shall firstly refer to the documentary cvidence in 

ment , that he had told the interview comitee that his name 
that behalf. On 25th March , 1985 an office order dated 17th 

Was Wali Mohajniej , wlic , he presented the interview lct 
May 1979 was produced . At Sl. No. 11 in that order is one Ali 

1er in the name of Ali Mohamed and that he also presen 
Mohammed . The order says that the listed persons whose 

ted thc cmployment exchange card standing in the name 
services were terminated were being appointed " freshly as 

cf Wali Mohammed and that the committed did not raisc 
casual wagon loaders temporarily on and frony 16th May , 

ítny objcction , but asked him to go , and was later asked to 
1979 " . It says further that " all of them will be on wagon 

appear he medical examination . This story of Wali Moham 
loading pool, and their services shall be on purely casual 

nicd is not possible to be accepted in view of what has been 
nature " . A contention was sought to be raised during the 

stated by Mr. Barve and the failure on the part of the work 
trial that Ali Mohamined having completed 240 days above 

men to suggest to Shri Barve that the person who appeared 
ground of 190 days below ground , must be deemed to be 

for the interview told him that his name was Wali Moham 
a permanent worker in 1980 itself . This was sought to he 

nied and that no further questions were asked hy the inter 
established by means of the aliove office order produced 

view committee and he was asked to go . 
clongwith it . 

75 . witness Barve frankly stated that he dil not know Ali 
71 . Now it is obvious that by itself this docuinent will 

Mohammed , nor would he be able to identify who was the 

person who appeared before him with the interview letter . 
not say that the employee had become a permanent em 
ployee and had put in 240 days above ground or 190 days 

The sending of the list of names and persons by the em 
below ground . The evidence of the management on the other 

ployment exchange directly to the employer is obviously 10 
hand is that emnloyce , Ali Mohammed began his employ 

ensure against any inalpracticc in transit or changes in th 
ment on 7th February , 1980 , as ner cntries in B register , 

11:7es in the list. As I shall presently point out, the ein 
That is the evidence of Chatterjee and no contrary extract 

ployment exchange office evidence is that no person by 
of the B Register is produced . The cmployees also sought 

Dane Wali Mohammed was registered with it at the relevant 

tin e . That against the registration number which is material 
to produce , during the evidence of the Employment Officer , 

in the present case one Ali Mohammed was registered as 
Gajbe , a set of employment exchange cards issued in 1984 
and 1985 in the names of various persons . Production " of 

an unemployed person . It was this person having this regis 
these documents , of course , was not allowed as being irrcle 

11 . tion number card issued in that name and with that num 
vent. ( ertain questions of general nature . however, were al 

be was sent the interview letter and 10 other , Barve has 
lowed with reference to thesc documents to he put to Shri 

also categorically stated that his enquiry at thc timc of the 
Gajbe. When I shall comc to the oral evidence of Shri 

içcuing of the charge - sheet or preliminary enquiry revealed 
Gaibe . I shall have occasion to refer to them Resides these 

that Ali Mohammed was not made permanent. 
documents, no other documentary evidence has been pro 

76 . Dr. Munje s evidence clearly shows that the nerson 
duced , which was not produced during the enquiry . 

selected was Ali Mohammed . It further corroborates the evi 
7 . I shall brielly refer to the evidence of Mr. Barve and dence of Barve . There is no dispute and it is common 
Dr, Murie . Their evidence had already been recorded by the ground that the list of persons to be medically examined 
Enquiry Officer. I Shall only deal with the calicnt points of had the name Ali Mohammed only . That establishes , that the 
the evidence of these two witnesses. Mr. Barve was the netson selected was Ali Mohammed . Haj it hcen a fact that 
Chairman of the selection Committcc . He explained the before the interview committce one Wali Mohammed appear 
procedure of the interview and as to what ensued . He stated ed and stated that it was he who had thc registered num 
* the person presenting with interview letter and the card her 9 well as the employment exchange card , it the inter 
was to give it to the clerk who checks it with the names vierv letter was in the name of Ali Mohammed , the inter 
and number given in the employment exchange in the list view committce , as stated by Barve, would not have inter 
which the employment exchange sends directly to us . Once it vicwed him . Further, it would not have also selected him 
taillies, the candidates is called in , put some questions, made And even if such a selection wore to take place and accopt 
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ing of Wali Mohammed as a candidate takes place , neces answered another question saying that " I say from the ro 
SETY correction would have been made in the list for medi cord thui it was Ali Mohammed who was registered with 
cal examination . All this evidence , therefore , goes to sup 

the employment exchange . I can not say anything else in 
port the management s çuşe . It was , at the stage of medical 

thai behulf " . 
cxamination that the plot seems to have been put through . 

80 . All this documentary and oral evidence clearly goes 
Pliolograplis were not requircd to be produced beforç the 

to show , and I have no hesitation in concluding , that it was 
interviery Committee . It was not even suggested to Barve 

Ali Mohammed only who had registered himself with the 
that photographs were required to be produced or asked 

employment exchange . He was given registration No. 27947 
for. On the other hand , Wali Mohammed s story is that he 

und il card bearing the number and it was he who was spon . 
went with his photographs to the interview committee . At the 

soic at Sl. No . 83 and included in the list of candidates to 
medical examination , on the other hand, photographs were 

he interviewed by the Rajur Colliery on 16th March , 1981. 
necded , on the back of which the doctor was to write the 

No call in the name of Wali Mohammed was issued nor was 
name and sign . It is here that Dr, Munjc scoms to have been 

Wuli Mohamme:I registered as an unemployed person in the 
persuaded by Wali Mohammed , who admittedly appeared for 

emisloyment exchange . 
the nie lical examination , to think that the name Ali Moham 
med in the list was a mistake in writing or otherwise . He 81. On the basis of the evidence of Chatterjee during the 
does not anpear to have taken a close look at the employ enquiry and the evidence of Barve , both during the enquiry 
ment cichunge card and going by appearance without check and before me, I am also inclined to conclude that at the 
in the registration number , caine to the conclusion that time of the interview . Ali Mohammed appeared with his 
there wou i mistake and the selected person s rcal name was card standing in his name and the interview letter . He was 
Wali Mohammed . This superficial scrutiny for want of ade selected as Chatterjce pays to give him status of a regular 
quate core on the part of Dr. Mupie lcd to further deceit. 

employment exchange sponsored cmployce, as he was work 
Ho accepted the statement for its face value and desigted from 

ing temporarily and as a casual wagon loader , That it seems 
making any further enquiries. Apparently , he refused to be to be thereafter that an attempt to forge anil tamper with 
put on 019rd and erroneously accepted and preferred the 

the employment exchange card was made. That alone ex 
word of the nerson who appeared hefore him in preference plains thc reason why the name of Ali Mohammed appeared 
to the nzedical examinees list he had received . This made in the selected list. It was really Ali Mohammed who wog 
the trickery possible , 

selected . Against the name of Ali Mohammed , Wali Mohanimed 

offered himself for medical examination , used a forged docu 
77. Once having succeeded in obtaining clearance from 

ment namely the employment exchange card which was 
the medical officer , the task in personnel department wÅS 

forged in the meantime and in the process succceded in mis 
renclered casier , The personnel department clerk also did not 

representing and cheating the medical cfficer in believing 
hotier any further . No suspiscions were raised and no fur 

that the selection was of Wall Mohammed and not Ali 
ther cnquiries riadc . This would have remained as it wns, 

Mohammed , so that he issued a certificate of fitness to Wali 
and decint would not have becn exposed , but for someone 

Mohamtred . It was on the basis of th s fitness certificate, that 
writine to the Manager to expose the mischief. It is that 

Wali Mohammed succeeded with the connvinnce and active 
which led to the making of the enquiry into the matter and 

assistance of Ali Mohammed in securing his employment. The 
subsequently charge -shecting the workmen . 

two brothers , therefore fraudulently and deceiptfully . by 
78 . The only other evidence which was not led before the 

means of misrepresentation fraudulent use of documents , alter 
erquiry officer and led before me was that of Gajbe acd 

ing them procured employment for Wali Mohammed , and 

thereby committed dishonesty in connection with the busi 
the cytacts wluich he had produced . He has produced an 
extract of the list of applicants sponsored for this interview , 

ness of the collicry . The misconduct therefore with which 
That again shows that at Si. No, 83 , the person sponsored was 

they were charged is fully proved against them . They were 
Ali Mohamed . He has also produced two other extracts , 

therefore , pro - erly held guilty, and must be held guilty of 
one of the registration and the other of renewal. The first 

the misconduct with which they were charged . 
extract of registration goes to show that at Sl. No . 27947 . 

82 . A certain number of contentions were raised on hehalf 
one Ali Mohammer Lat was registered as an unemploved 

of thc cmployees with regard to the charge with regard to 
nerson and the said Ali Mohammed has renewed his regis 

which , it is ne essary to refer and deal with in this context. 
tration 26 h February, 1979 and 4th February , 1980 AS per 

These contentions relate to the self same defines which were 
the econd cxtract. 

raised for contending that the enquiry held against the work 
79 . Witness Gaibc was asked in cross -examination about 

men was not fair and proper and was violative of the princi 
the so - callcat registration hy Wali Mohammed , to which he 

ples of natural justice . The same however, can not be urged 
said "Tro not know atty Wali Mohammed . There is no 

and stated or made as a ground when the matter came be 
mlication for registration of Wall Mohammed in 1978. 

fore the Tribunal. as a reference , and the employer sought 
It is not correct to av that hecause of the indiscipline and 

to establish the misconduct. The emplovecs were now assisted 
wint of procedure in the office , instead of Woli Mohammed , 

by a counsel and a contention that the barge was vague , 
the name of Ali Mohammed was entered in the employment 

can not be sustained . In the circumstances , many of the con 
registerect " . The total denarture from the suggestions and 

tentions ralsed against the enquiry could not be properly 
the vidence of Wali Mohammed shows that it is the position 

raised and were not raised when the matter came to the 
çace of Wali Mohammed that it was he who had obtaincit re 

consideration and merits of the misconduct alleged . It is 
cistration and his name was registered as such in 1978 . It 

thercfore , not necessary to examine there contentions closely . 
is not possible to accent such a theory that on account of 

Before concluding, however , I shall briefly refer to somc of 
indiscipline and for want of procedure , a person who cAMC 

the decisions which were referred . 
in for registration by namo Wali Mohammed was registered 
under a changed name and written differently as Ali Mohim . 

83. In Tata Fngineering and Locomotive Company Ltd ., 
meri It is not also possible to imagine , and in the ordinasi 

and Prasad (SC ) and another (1969 - II-LLJ-p , 799 ), the non 
COUISA of circumstances it would not have hanncned that 

production of the preliminary enquiry report to ng certain 
the renewal of registration on two occasions in February , 

Ps in whithas discinlinary nctors should be launched or Mot" 
1970 An February . 1980 woul. I also gain be in the name 

was held not to vitinto the enquiry proceedings, 
of Wali Mohammed ani not Ali Mohammed , Witness 
Grika was cubiected to foss -examination , which had to be 

84 . In Dunlop Ruhher Company ( India ) Ltd . and thels 
teist in hack , as it tended to cover various irrelevant mat 

Wohen 1955 - -LI J - D , 426 ) , the charne - shent was alleged 
ters in luding an attempt to show that the conditions in the 

in he Vague, The court, however , found that where the work 
maloyant exchange Offices fere anarchic . Nothing was rea . 

men have tinderstood the charge and the engulry. the in 
liset os pinnal from Surh cross - examination and nothing 

quiry was in no way affected . 
Was tirught out in his evidence to holt that the anntoy 

85 In Northern Railway Co -operative Credit Society Ltd . , 
ment han record showing the registration and th - nare 

1 Industrial Trbiminal Tainut, and another ( 1967 - 18 - L LT- p . 
en onirist that registration number was different than Ali 46 ) . the court found that of the charge made , eyneptinn 
M .7 ,,ined . Gaibe clerurly stated that " one Ali Mohammed 

charge - 2 . the other are were very VALT and it was 
" as tirpinter and was cnonsored at St. No . 834 - Hiq serial 

difficult for the employed to reply to them . They were 
number was noted thero itself " 

in 
He also stated that " Ali 
folatnicil s registration in 

Leneral terms and it was therefore , found that the employee 
1979 was through post" . He was justified in contending that the charges were vague 10 
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This reference was registored as Industrial Dispute No. 110 
of 1984 and notices were issued to partica . 

2. In the claime statement it is mentioned that the claimant 
Sri B . V . Ramana Rao joined the service of Singareni Col 
lieries during the year 1978 and that he was looking after 
the department of welfare canteen , electrical works and Man 
way till December, 1982 . It is mentioned thereafter in Decem 
ber he was posted in the section of pay sheet and he was 
ingued a charge sheet on 10 -11 - 1983 alleging, three charges , 
It is mentioned that he intontionally paid wage , of one A , 
Ramaswaroop after a large of six months on 27 - 8 - 1982 with 
ont prior sanction and contrary to the procedure . Tho second 
charge was that he was fraldulently manipulated muster 
particulars of A . Ramaswaroop for the year 1982 in H . 
Regster of 1983 and made hin eligible for 12 days loave 
with pay causing loss of Rs. 2 ,836 -00 to the Company . The 
third charge that he was not affixed the revenue stamps 
worth Rs. 35 .60 in the cohl Gllers pay sheet. The Petitioner 
claimant donied all thesd charges in the explanation . There 
after a domestic enquiry was conducted and his services 
were terminated with effect from 28 - 7 - 1984 . It is contended 
that the chargo sheet itself is vitiated as the Management 
indicted the punishment that is likely to be imposed and thu . 
made the enquiry a force . The Management did not prove 
the charge alleged against him properly and in a fair manner , 
The findings of the Enquiry Officer are unreasonable and 
preverse . The charges are not grave in nature and do not 
warrant termination of services . There is no financial loss 
to the Management as the money said to be paid already 
wax recovered from Sri A . Ram : 18WTOon . The Respondent 
violated the tema of memorandum of Settlement entered 
into with the Union on 13 - 4 - 1984 , 


that he could not make an anwer to them . As I have pointed 
out, such is not the plea in the prescnt case , much less than 
could it be made , where in a reference in which the mis 
conduct itself was sought to be proved . Besides the charge 
did not suffer from vagueness as the material allogations of 
fact were clearly stated . 

86 . In the view which I have taken , the reference must be 
answered in favour of the management and against the work 
mon . It must be held that the action of dispensing the ser 
vice of All Mohammed and Wali Mohammed by the manage 
ment of Rajur Colliorica is fully justified and the workmen 
are not cntitled to any relief . 

87. The conduct and the action of the workmen discloses 
that certain offences have been committed by the two dclin 
quent workmen . It would have been perfectly permissible to 
proceed against them in a criminal court and even to direct 
thelt progocution , I would however leave the matter at that 
and leave it to the parties to take any action if they go 
choose . 

R . D . TULPULE , Presiding Officer 
[No. L -22012 ( 145) |83-DMI ( B )|D . V ) 

R . K . GUPTA , Desk Officer 

formal, 24 TTT, 1985 
PT . T. 5077 - utfita frate sfuftra , 1947 ( 1947 
T 14 ) * are i7 i hayot # , Franta reit format oration 
कंपनी लिमिटड , बैलम / पाली के प्रबंधतंत्र से संबंस नियोजों और उनके 
चर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधि 
करण , हेवगवाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
8 T , 1085479177 3530 TI 

New Delhi, the 24th October, 1985 
S . O . 5077 . - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Iribunal, 
Hvderabad , as shown in the Annexure , in the industrial dis 
puto the employers in relation to the management of Şingareni 
Collierics Company Limited , Bellampalli and their workmen , 
which was received by the Central Government on the 8th 
October , 1985 . 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD , 
PRESENT ;- Sri J. Venugopala Rao , Industrial Tribunal, 
INDUSTRIAL DISPUTE NO . 110 OF 1984 . 

BETWEEN 
The Workmen of Singareni Collijerleg Company Limited , 
Bellampalli, Adilabad District. 

AND 
The Management of Singareni Collierlec Company Limited , 

ted , Bellampalli , Adilabad District ( A . P . ) 
APPEARANCE7 : Sarvasri V . Jagannadha Rao , V . Venkata 
Raman and V . Srinivas, Advicates for the Workmen . 
K . Srinivasa Murthy . H . K . Saighal and Kumari G . Şudha , 
Advocates for the Management. 

AWARD 


3 . In the counter of the Respondent management it in 
mentioned that the Petitioner Ramanu Ro Ex - Clerk Grado 
I wag served with the charge sheet listing the misronducts 
committed by him calling for his explanation and after his 
cxplanation was received a domestic enquiry was conduc 
where in the said Ramana Rao participated fully and availed 
opportunity of cross -examining the Managements witness 
and also examined his own witnesses . Finally the Enguiry 
Officer held him guilty of the charges and he was terminatod 
from the Company s services after giving full opportunity . 
Tho job of preparation of pay sheete from December . 1982 
cannot be made an excuse to manipulate the pay of the 
employees including A . Ramaswaroop . The allegation that 
the charge sheet is blaged and vitiated the normal principles 
of natural justice and that it was force etc . are all incorrect. 
The employee is dismissed for proving the misconduct and 
it cannot be tored 49 victimisation as claimed in the state . 
ment referred to has nothing o do wih he disciplinary acion 
taken against the workman . 


4 . When a Memo lo filed by the Management counsel to 
docide the validity of the domestic enquiry as preliminary 
issue and in case the Tribunal comes to a conclusion that 
the domestic enquiry was not constucted properly to permit 
the Management to let in evidence with regard to the above 
matter on 22 -6 - 1985. Sri Ram Linga Reddy apnearing for 
the Worker endorsed that he is not questioning the validity 
of the domestic enquiry and he is questioning the merits 
of the findings The same was recorded , 


The Government fo India . Ministry of Labour by its Order 
No, L - 22012154184 - D . MI ( B ) datod 19 - 12 - 1984 referred the 
following dispute under Section 7A and 10 ( 1 ) ( d ) of the 
Industrial Disputes Act, 1947 between the employers in re 
latioin to the management of Singareni Collierics Co ., Ltd ., 
Bellampalli and theit Workinen to this Tribunal for ad . 
judicatiion . 
" Whether having regard to the past record of service 

of Shri B . V . Ramana Rao , Clerk Grade II and the 
alleged offence, the penalty of dismissal from service 
with effect from 28- 7 - 84 mpored on him by the 
management of Singareni Collieries Co . Ltd . , 
Bellampall is justified ? If not , to what relief in the 
workman concerned entitled ? " 


5 . Both particos did not load any oral evidenco . Tho 
domestic enquiry record which is available in the reference 
is marked as Exs. Mi to M22 by consent. 

6 . The adjudication should be based upon the records that 
are filed in the domestic enouiry as no ornl evidence has 
heen adduced by either side. The said documents are marked 
a . Ex. S . Mi to M22 hy consent. The simnle facts of the 
cosc are as followe , It ig alle god that A , V . Ramong Rao , 
Clerk 1 of Srceraryur Division , Pay - Sheet Clerk firstly 
intentionally paid to One Rama SWATOON Coal Filler was 
naid one day mustor wages on 27 - 8 - 1982 without prior sanction 
after lange of six months. Secondly he tradulently manipulatod 
the mutor particulars of the sol qama Coal Filler for the 
yoar 1982 and made his eligible for 12 days leave with may 4y 
his on accord while he WAG infact declared not eligible for 
leave with 07 and wrongly canainn loes to the extent of 
Rs. 2836 . 00 . Thirdly that th - said nai - heot Clerk did not 
offix Revenue Stam worth for Rs. 3560 mt leave with pay 
and on the rectilar nav sheets of Coal Filler for the month 
of March 1983 and this he violated the Standing Ordora 
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8 . It is true now that the burden in icazy on the Manage 
inent that thic charged officer dishonestly and fradulently 
macle the entrics to help a Coal Fillor to have the personal 
gain by causing loss to the Management. The Worhei s , 
Counsel Sti V , Srinivas relied upon the Overmen certill ato 
and contended on the basis of the certificate given by the 
Overmen that the said A . Ramaswaroop comploted 190 days 
and sanctioned of leave with pay to A . Ramaswaroop by the 
charged officer should be held that the same was done bont 
fidely . It is pointed out that the Colliery Manager also sanc 
tioned it and the Puy - Shçe tClerk is not the sanctioning 
authority and thus the allega ion that he committed dishontstly 
and fradulently entrics and manipulated the cntries to help 
A . Ramaswaroop cannot be spelled out. According to the 
learned counsel for the Petitioner the said Overmen who 
issued the certificato was seperately punished by conducting 
an enquiry and this charged oficer who is pay -sheet clerk did 
not commit any wilful disobedience or insubordination ard 
there was no such eviden e in the cnquiry to hold that there 
is wilful disobedience . The learned counsel for the charmed 
officor Sri V . Srinivas further pointed out that tlie criminal 
intention to commit dishonest actor fradulent act or to 
commi theft or fraud or dishonesty . According to him there 
is no personal gain to the charged off e in adding one day 
to a third party and that he bonafidely committed the mis 
take . If it is really a mistake on the basis of overmen certi 
ficate , when Overmen is punished the convenience of mistake 
if any in the said transaction is sufficiently punished and the 
pav -sheet Clark should not he further punished . The learned 
counsel further aroued that there is no allegation of collu 
pion between the Coal Filler A . Raniagwarop and the charred 
officer and Overmen gtill the Enguiry Offiner erred in romine 
to the conclusion that the charges are proved . 


+ 


under Section 16 (1 ) , 16 ( 2 ) and 16 ( 9 ) . In the Departmental 
enquiry conducted by the colliery Manager . Srecramput I 
Incline . The charge sheet levelled against him is marked as 
Ex. M2. It is signed by the colliery Manager , Sreerampur I 
Incline. The Enquiry Oficer is one P . Ramakrishna ay could 
be seen from Ex. M - 1 . One S . Madhav Reddy , Collicry Man 
ager Sreçrampur I Incline and one P . Ashok Kumar , who 
worked pricviously as Pit Office Assistent, Sreerampus I lac 
line and presently working in Additional Ç . M . E . , Sreerampur 
Sri P . Ranga Rao , Special Grade Clerk were examine on 
deliberately and intentionally paid wages on 27 - 8 - 1982 to A . 
Ramaswaroop was examined on behalf of the Workmen 
during the domestic cnquiry to show that the charged officer 
deliberately and intentionally paid wages on 27- 8 - 1982 to A . 
Ramaswaroop Coal Fillers after a lapse of six months time 
along with the wages of March 1983 in the month of April , 
1983 without obtaining prior sanctiuni from thc competent 
authorities as required . It is also mentioned that Sri Ramit 
Rao pasted a slip ni H . Register on the entries already made 
by him and again entered the justere afresh with a clear 
purrosc of Teck on 15 - 1 - 1982 29 lay off without consulting 
or taking conurrenco from bis supperiors for the purpose 
of making A . Ramaswaroop entitled for leave with pay cven 
though that day cannot be considered to be reckoned as per 
the Miney Act as the musters for the purpose of lcave , 
Ultimately it is also contended from the evidence of record 
as well as these three witnesses during the enquiry that 
Rama Rih did not take the actual lay - oil muster on 16 - 9 - 1982 
and that Roma Ruo manipuiated with the muster particulars 
of A . Ranaswaroop for the year 1982 from H . Register of 
1983 in order to make him eligiblo for leave with Pay for 
12 days of his record even though he was aware that Sri 
Rama Swaroon was declared to be not cligible for leave 
with TAY as shown in the record and thus the sunction of 
Rs. 2 ,836 ,00 towards leave with pay amounted to dishonestly 
causing loss to the Company s business which amounted to 
misconduct under Standing Orders 16 ( 2 ) and 16 ( 1 ) . Of 
course they also mentioned that Rama Rio, the charged 
officer either affixed the revenue stamns worth of Rs. 36 .60 
pertain to Coal Fill day sbeet : ind leave with pay for the 
month of March 1983 till 28 - 11 - 1983 even though he WILS 
served with charge shect. In the explanation dated 14 - 11- 1983 
the charged officer mentioned that he did not intentionally 
pOy one dav muster wnge after 27- 8 - 1982 to Avasti Rama 
swaroon and also Jenied the fraudulently manipulated 
muster particulars. It is his case that he paid 12 days leave 
with pay on the basis of Man way Register " In and out" and 
on the basis of Overmen report book as per the purctice in 
vogue . He fontioned that there is no such practice of taking 
prior sanction of the authorities and regarding the afixation 
of stamps he admitted that somctimes material or even 
two or three months period they were affixing stamppy tliough 
not on the same day and therefore he was not guilty , 

7 . It is found in cross -examination of Madhav Reddy by 
charged oficer that the entries in H . Register were noticed 
when internal audit was done by verifyin the pay - slicet 
which was done sometime later . Tlie alleged incident is in 
March 1983 and charge sheet was served upon him on 
10 - 11- 1983 basing upon internal audit report. It is the case 
of the Managenient that the said A . Ramaswaroop comple ed 
189 days anl this Clerk added one more day so as to give 
him bencfit of Leave Travel Concession as well a leave 
with pay . The charged office : denied that he paid it in 
tenitionally and that he did so on the basis of Ovçimen report 
book and also Man - way Register. According to the Manage 
ment under the Rules one who compleled 190 days he ucis 
the benefit of leave wiht pay for every calendar year . On 
the basis of available record his actual attendance is 187 days, 
the Company was closed due to breakdown on 15 - 1 - 1982 and 
16 - 9 - 1982 and those two days Attendance is also given as it 
is a period of lay -off by the Manageinent. Thus tho charged 
officer had actual muster for 189 days by adding this one 
day the coat, filler Raniaswaroop gets 12 days casual leave 
and Lcave Travcl Concession with pay. The receipts as 
shown by the Management would show that the said A . 
Ramaswaroor availed LT. C . and 12 days Casual Lcave on 
the basis of entries made by thc Ovormen concerned Clerk 
including this Clerk chace officer , The Management contend 
that the Overmen and Pay Sheet Clerk (Charged Officer ) 
were taken into confidence and manipulated the entries of 
course Kumari G , Sudha contended that these concerned 
Overmen and this charged officer were charge shected after 
proper enquiry and dismissed from scrvice . 


9 . Sri V . Srinivas further mentioned that it is clear case 
of victimisatoin also as the retitioner Is Secretary of hte Wor 
kers Union he is transferred from nlace to place for five times 
in the course of two years and finally he was oxed by dismis al 
for his Trade Union activities though there was no criminal 
intention proved in the said transaction of adding one day . 
Incdontally it is argued that one Gole Muniah was paid 
allowance in 1983 as if he completed 194 days though in 
fact he completed only 184 days and no action was taken 
against the said culprit involving said transactions and thug 
the very act of dismissal amounted to victimisation and the 
Management did not take into consideration of past re ord og 
workmen which is clean . Finally it is argued thta the punish 
ment imposed is very severe and dis -proportionate to the 
alleged charge and the same is liable to be set aside under 
Section 11 - A of the I. D . Act. 


10 . Kumari G . Sudha on the other hand conotnded that the 
domestic enquiry is conceded as done properly and larly 
and therefore this Tribunal is forbidden to look into the 
records of onquiry with reference to discrimination . Accord 
ing to her the so - called agreement relied upon by the workers 
dated 30 - 4 - 1984 29 well as the case of Gole Manaiah cannot 
be taken into consideration and cannot apply to to provent 
tacts of the case . It is her case that the plea of victimisation 
can never be invoked when once the domtatic enquiry was 
fair and proper and that the findings of the enquiry officer 
can be questioned in a limited scope . According to her the 
management reposed confidence on every worker and every 
staff member and it is not independent individual but a 
juristic personality and everyone must perform his duties 
with confidence and discharge their duties with the utmost 
care without giving any scope for such cntries . It is her 
case that the Pay Sheet Clerk is an educated personal being a 
graduate and experienced person and the entries in H - Regis 
ter if acen are altered to concede tlic Disconduct and he 
pasted one paper as could be seen under Ex , M9. A care 
ful peruşal of Ex . M9 would show that there is slin pasted 
with relerence to A . Ramaswaroop Coal Filler and there were 
correctiong made . It is shown on 15 - 1 - 1982 and 16 - 9 - 1982 
when the Conidany was closed due to power breakdown and 
lay -off , two days were added . He could not explain why ho 
pasted the slip over the entrics already made heing a Pay 
Sheet Clerk , But Overmen Register for 27 - 8 - 1982 shows that 
this A . Ramaswaroop was shown as 7th person l . e . last persºn 
said to have entered the Lamp Room . Actually the Pey 
sheet would show only six persons that have worked on that 
day. Under FX M7 S . No . 42 it is shown that A . Rama 
swaroop did not attend and not eligible for leave , Ex . MII 
is the form filled by the worker concerned for bonus, correc 
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ted the entrivs on the reverse side for 10 as 11 and 37 as 38 case the Manager .unt relied upon to show that there are 
himself . This would show that when the corrections aro cight such instances 28 marked Ex . M15 where Pay - Sheet 
made the clerk or Pay Sheet Clerk wag passing the bill should Cirk had committed such mistake. It cannot be said that the 
know how these corrections have come in . If it is a genuine Pay - Sheet Clerk committed only in a single instance to be far 
omission or correction it is supposed on the basis of Mån 

doned or cxcused or to modify the punistiment under Sec 
way register after verifying them , but it is not donc so . Tho tion 11A of the I. D . Act . Haoing regiird to the circumstances 
Pay - sheet Clerk did not follow the procedure to verify the 

of confidence is established 
said registers . Finally this was detected after six months in and he became lindesirable in service . Hence I hold having 
internal audit. Ex. M - 15 would show that in all cight ins regard to the past record of service of B . V . Ramana Rao and 
tances required procedure was not followed and that he did also the offences , I liold that the disnzissal from service im 
not follow the regular procedure of verifying the entries and rosed on him by the Management is jusitfied and the work 
paying the amount . Of course this is not part of the charge man is not enlitled for any relier. 
but the conduct of the Pay - sheet Clerk is tricd to be shown 

Award is passed accordingly , 
in the enquiry by marking these documents. When 
is one day shortage as conreeded by tho charge sheeted officer 

Dictated to the Stenographer, transcribed by him , corrected 
and when there are corrections made on Ex . M11 he should by me and given under my hand and the seal of this Tri 
have verified from Lamp Room Register and Manway Regis - . bunal, this the 6th day of September , 1985 , 
ter but he pasted it by making corrections that too after 

INDUSTRIAL TRIBUNAI 
six months . Such entries which are made by him when 
there are so many clarks and staff members whosc salaries 

APPENDIX OF EVIDENCE 
are paid should he gone through it properly and carefully , 
Moreover thig Pav -steet Clerk is a Graduate Clerk . Even in 

Witnesses examine for the workman . 
the explanation Ex. M3 it is not his case that he is in 

For the Management . 
evnerienced , and B . Ranga Rao who vorified all the records 

- -NI 
after tho audit report marked Ex , M15 to show that he had 
dopo eight similar instances and that he was also asked not 

— NIL 
to mako alterations , over writing as could he scen linder Ex. 

Documents marked for the workmen 
M16 and the loss incurred to the Management by the said 
payment of wages for 12 days casual leave and L . T . C . as 

- NIL 
calculated under Ex . M - 18 is not disputed . Of course A . 

Documents marked for thc Manageinent 
Ramaswaroop might have repaid the said amounts subsc 
quiently to the Management when these defects were noticed . 

1 . Ex. Mi By Consent. - -Enquiry report dt. 10 11-11-83 
Win there is no lay -off normally when tho person entrusted 

pertaining to B . V . Ramana Rao . 
to the Lamproom and takes a lanıp it will be entered in the 
Lamp Room Attendance Register but on 27 - 8 - 1982 there is 

2 . M2 By Consent. - Charge shect d . 10 / 11- 1- 83 issued 
no such entry that he attended . In fact it showed that on 

by the Colliery Manager , Sreerampur 1 Incline , 
27 - 8 - 1982 that he came to the Lamproom but left without 

S . C .Co. Ltd . to B . V . Ramana Rao . 
intimation and the entries were scored out, and without 
the Lamn Room Attendance it is not known how the Over 

3 . M3 By Conent. -- Explanation dt . 14 -11-83 submitted 
man made in the Manway catry that he attended on 

by B . V . Ramana Rao , to the Colliery Manager , 
27 - 8 - 1982 . Whatever it is , the records which are filed and 

Srecrampur No. 1 Incline . 
executed at the time of enquiry were not disputed and that 

4. M4 By Consent.-- Enquiry notice issued by the Col 
the enquiry was fair and proner uso wag not contested . 

liery Manager , Srecrampur No. 1 Incline to B . V . 
In the said circumstances when the Management reposed 

Ranana Rao. 
confidence in the workers and when they were exnccted to 
discharge their dirties without any irresponsibilitier and when 

5 . M5 By Concnț. — Letter dt. 14 - 11 -85 addressed by 
there are corrections and incorrect statements affecting the 

B . V . Ranana Rao , to the Colliery Manager , Sre 
finances of the Management and from the statement of A . 

cranipur No . 1 Inclinc, roquesting for cxtension of 
Ramaswaroop record show that the Overmen mad - such 

tine to submit cxplanation to the chargo sheet dt . 
entries subsequently and when it is established 27 - 8 - 1982 of 

11- 11-83. 
entry pay was raid six months later without veriftration of 
the rerigter by the Pay - sheet Clerk , it would go a long way 

6 . M6 Bv Consent. – Enquiry proceedings Jt. 26 - 11-83 
to hold that for an employer It will be impossible to keen 

pertaining to B . V . Ramana Rao . 
a person for such propensities and when the clock mede 

7 . Ex . M7 By Consent. Form 
entrieg gubecquently and the dishonesty is a ground for 

L with regard to leave 
making such entries it must be held that the employer taking 

pay particulars. 
disciplinary action against him is proper and correct . 

8 . Ex. M8 By Consent.- - Scrutiny of leave accounts dt. 
11 . The question now is whether the dismissal is proner 

31 - 10 - 83 and 2 - 11 - 83 . 
punishment in a given caso like this . Sri 4 . Srinival for the 
workmen relied uinon the judgment of Modrag High Court The 

9 . Ex. M9 Ry Consent. - Copy of the IT Register , 
Management of Binny Ltd . v . Addl. Lahour Court ( 1979 (IT ) 

10 . Ex.M10 By Consent. -- Form C 
IIJ . Paco 2801 and contended that prder Sortion 11 - A 
of the I. D . Act interference by the Tribunal when it comes 

11. Ex . M11 By Consent.- - Bonus " X" form for the year 
to the conclusion that the dismisal or discharge is not justi 

1982 . 
fed with effectivo substance . It was a case where the Peti . 
tioner put in 11 years of services and that he was found 12 . Ex. M12 By Concnt. - Form N 
muilty for the time and therefore the Labour Court inter 

13. Ex . M13 By Consent. — Form 0 . 1 
ferred and defected reinstatement of workman on conditions 
that he will loose the continuity of service and hack wages , 

14 . Ex . M14 By Consent. Form 02 
Sri Srinivas relied upon the decision resorted in Manage 

15 . Ex. M15 By Conscnt. - - Bunch of application claiming 
ment, Delhi Transport Corpn , v . Rani Kumar 19 982 Seot. 

payment of duc musters . 
emhet L . I . C ., Pare 1378 ) Tt is held that urder Section 11 - A 
of the ID . Het the Tribunal has full powers to reanpreciate 

16 . 1116 By Consent.-- Letter dt. 9 - 6 -82 addressed by the 
the pillen c and satisfied itselp whether the evidence is 

Colliery Manager , Sreerampur No . 1 Incline to K , 
justified thi findings of miscorduct and he is under 110 

Venkateswara R10 and 3 others , with regard to 
limitation that if it finds that the enaniry was pronar And 

alterations and over-writings in form C & E Regi 
it cannot act as rourt of ongeal and substituted its own indąc 

sters . 
ment that of the management. It is nointeil out for denyinn 
Thino Tint of Prinstatement the cmnlovers plea cf Jose of 

17 . Ex, M17 By Consent. Copy of the leave application 
confidence seems to have rational relation to the facts that 

dt. 1 - 3 - 79 . 
the workman has must used his position of trust and ren 

18. Es. M18 By Consent. -- Copy of ienve with pay par 
dered it undesirable to retain him in service and must bo 

ticulats availed hy A , RamswATOO 
established by cogent evidence . Of course in the instant 
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19 . Ex . M19 By Consent.- Overman s Report Book . 
20 . Ex, M20 By Consent . — C Register for the Month 

of August , 1982. 
21. Ex. M21 By Consent.-- Muster record fronı 26 - 7 -82 

maintained by S . C . Co . Ltd . Bellcampalli , 
22 . Ex . M22 By Consent. - - Allotment Record munituined 
by S .C . Co , Lid . Bellampalli. 

J. VENUGOPALA RAO , 

Industrial Tribunal 
[No. L -22012 (54 )/84- D . III (B ) ] 


( 5 ) Shri Kamalakanta Serby 
(6 ) Shri Balram Patra 
( 7 ) Ghanashyam Mallick 
( 8 ) Shri Ramesh Patra 
( 9 ) Shri Kaphu Patra 
( 10 ) Sri Baidbar Patra 
( 11) Shri Gayadhar Patra 
( 12 ) Shri Dukha Mallick 
( 13 ) Shri Gopal Giri 
( 14 ) Shri Ramachandra Patra 
( 15 ) Shri Purna Padhuria 
( 16 ) Shri Manglu Patro 

( 17 ) Shri Mathura Tanti. 
2 . Both the parties filed a potition along with a Memo 
rundum of Settlement in Form - H praying to pass an Award 
in terms of the settlement. They admitted tho terms of the 
ettlement before ne and stated that they had entered into 
the settlemont without any coercion or durcsa The settle 
nient appears to be fair . 

3 . Hence 1 pass this Award in terms of the settlement, and 
the Memorandum of Settlement do form part of the Award , 

K C . RATH , Presiding Officer 

No. L - 29011|22 |79 - D . LII ( B ) ] 


FORM - H 


The Fourt , 25347CT, 1985 
FT . 31. 50178. - - ufti fuait 3fafiran , 1947 ( 19.17 
क , 14 ) की धारा 17 के अनमग्ण में , केन्द्रीय सरकार बऊला क्रोमाईट 
माइन्स ऑफ भेमन फगे रेलौगंग कारपोरेशन लिमिटेड के प्रबंधन से मंबद्ध 
नियोजकों और उनके कर्भकांग के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में औद्योगिक अधिकरण, भुवनेश्वर के पंचाट को प्रकाशित करती है, जो 
oraz 7777* 17 TT 777197, 1985 19 ET 4 

New Delhi, the 25th October , 1985 
S . O . 5078 . — in pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes ihe award of the Industrial Tribunal , 
Bhubaneswar , as shown in the Annexure , in the Industrial 
Dispute between the employers jii relation to the manage 
ment of Boula Chromite Mines of Messi s Ferro Alloys 
Corporation Limited , and their workmer , which was received 
by the Central Government on 1lie 7th October , 1985 . 

INDUSTRIAL TRIBUNAL, BEUBANESWAR 
PRESENT : 
Shri K . C . Rath , B .I ., Presiding Micer , industrial 

Tribunal, Bhubaneswar. 
Industrial Dispute Case No. 1 of 1980 (Central) 
Bhubaneswar, the 28th September , 1985 

BETWEEN 
The cinployers in relation to the management of Boula 

Chromile Mines of Ms. Terr ) Alloys Corporation 
Itd . - - First -party 

AND 
Their workmen . — Seconcl-party . 
APPEARANCES : 
ShriRD. Agarwal, Agent & Superintendent of Mines ,- - 

For the first- party . 
Shri P . C . Gladni, President, Boula Chromite Mincs 
Workers Union .- - For the second -party . 

AWARD 
Dispute referred lo by the Central Government for adjudi 
cation under Section 7 - A and Clause ( d ) of Sub - scction ( 1 ) 
of Section 10 of the Industrial Disputes Act, 1947 , vide 
Notification No. L - 29011 /22 79 - D) . JIB. dated 2 - 1 - 1980 of 
the Ministry of Labour reads tu : 
" Whether the dismissal of the following piece- rated 

miners employed at Boula Chromite Mincs , Post 
Office Dhanurjaypur, District Keonjhar (Orissa ) ; 
fry the management of Messes Ferro Alloys Cor 
poration I td ., Laxini Bhawan , Kuans, Post Office 
Bhadrak . District Balasore (Orissa ) was lcgal and 
justified ? If not, to what relief the workers are 

entitled ? 
( 1 ) Shri Prabhakar Patra 
( 2 ) Shri Purusoitam Patru 
( 3 ) Shri Panchanan Mohrana 
( 4 ) Shri Udai Naik 


( Momorandum of Sculoinent ) 
Name of the Parties : 

Representing Empployer- - Sri R . D . Agarwal. 

Representing Workmen - Sri P . C . Ghadai. 
This agreement made this 6th day of June , 1984 between , 
the Management of Boula Chronite Mines of Ms. Ferro 
Alloyy Corporation Ltd ., AtP. O . - Bhadrak , Dist . Balasoro 
( hereinaftcr called " The Company ) of the one part and 
their workmen represented by Boulit Chromite Mince Wor + 
kery Union bearing Registration No . 952 , P . O . Dadurjay 
pur, Dist. Keonjhar (hereinafter called " Tho Union " ) . 

1 . Whereas at the instunce of the Union a dispute arose , 
between the Company ( Employer ) und the Union in res 
pect of the dismissal of 17 workmen namely Sarbasri 1 . 
Pravahar Patrı , 2 , Pursottam Patra , 3 . Panchanan Maha 
lana , 4 . Udai Naik , 5 . Kamala Kent Sethi, 6 . Balaram 
Patra , 7 . Ghanshyam Mallik , 8 . Ramesh Patru , 9 , Kanhu 
Patra , 10 . Baidhar Patra , 11. Gayndbar Patra , 12 . Dukha 
Mallick . 13 . Gopal Giri . 14 . Purna Paduria . 15 . M : 
Patra , 16 . Mathura Tanti 17 , Ram Chandra Patra and as 
the buid dispute could not be resolved by conciliation pro 
ccedings the Central Government referred the said dispute 
for adjudication to the Presiding Officer, Industrial Tribunal 
( C ) , Bhubaticswar under Section 10 of the Industrial Dis 
puto Act, 1947 wlich is subjudice us casc I. D . Case No . 1 
of 1980 ( C ). 

2 . Whereas the Union representing the aforesaid workman 
and the Company (Employer ) have decided to settle the 
said dispute amicabiy , it is agreed by both the parties to 
enter into a compromisc in the aforesaid I. D . Case No. 1 
of 1980) ( C ) on the following terms and conditions as mu 
tually grecul upon by both the parties in consideration of 
the letter of R . L . C . No. 540179 Ccnt, dated 27 - 12 - 83 calling 
upon both the parties for the disposal of the said case by 
way of compromise for the restoration of good will peaco 
and harmony between the Company (Employer) and the 
aforçsaid 17 workmen represented by the Union . 
Made part of the Award . 

Presiding Oficer , Industrial Tribunal 
3. And whereus hle aforesaid 17 workmen have indivi 
Juully submitted letter of apology requesting the company 
( Employer ) for their appointment with the assurance that 
in future if they indulge in any such unlawful and anti 
management activities, they til he dismissed from the 
servico forthwith . 


5770 


THE GAZETTE OF INDIA : NOVEMBER 2 , 1985 /KARTIKA 11 , 1907 


[ PART II - SEC. 3( ii)] 


-- 


- 


- 


And it is hereby agreed by and between the parties to 
this Agreement : 
( i ) That all the aforesaid 17 workmen will be appointed 

from 7 -6 - 84 on daily rated or on pioce rated basis 
in Boula Chromite Mines in consultation between 
the Mines Manager , Boula Chromite Mines and the 
President of Boula Chronite Mines Workers Union 
provided the concerned 17 workmen will present 
themselves before the Medical Officer of the Com 
pany and declared Medically fit for service but 
such workmen who will not be found medically 

fit will not be considered for appointment, 
( ii ) That the Company ( Employer ) as a gesture of 

good will shall pay to each of the 17 workers 
Rs, 3 , 000 out of which a sum of Rs. 1 ,000 will 
be paid on 6 -6 -84 and the balance amount would 
be paid in the month of September and December , 
1984 in two equal instalments , 


prior to the payment of instalments as per clause 
No . Il of this agreement due to misconduct or 

anti Company activities . 
In witness whereof Sri R . D . Agruwall of the Company 
and Sri P , C , Gharni President of the Boula Chromite Mines 
Workers Union bave hereto respectively signed at the day , 
month and year above written . 

Sd / - Illegible 
Fr . 31 . 5079 --- Patri fara afufiua, 1947 ( 1947 
FT 14 ) * * ETT 17 31 TATT Ä , ETT FTIT 17 # fit 
फैक्ट्री जबलपुर के प्रबंधतंत्र से मंमंच नियोजकों और उनके कर्मकारों के 
बीच अनुबंध में निर्दिष्ट औद्योगिक वियाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण, जबलपुर के पंचाट मो प्रकाशित करतो है, जो केन्नय सरकार 
* 9 * 78T, 85 47 516 541 471 


S . O . 5079. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Gocromcut 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur, as shown in the Annexure , in 
the Industrial Dispute between the employers in relntion to 
thc management of Gun Carriage Factory , Jabalpur and 
their workinen , which was received by the Central Govern 
ment on the 9th October, 1985 . 


( iii) That the President, Office bearers and members of 

Boula Chromite Mines Workers Union jointly and 
severally assure the Company ( Employerj that the 
above 17 workmen appuinted under this Agreement 
shall work and perform their duties under the dis 
ciplinary rules of the Company ( Employer ) and 
if they act in contravention of the provisions of the 
Standing Orders of the Company ( Employer ) , the 
Union shall take suitable action against each of 
them or all of them to maintain industrial peace 

and harmony is the mines. 
( iv ) That if the company employer ) finds the work of 

any of thcsc 17 workmen to be dissatisfactory the 
company employer ) at its discretion may terminato 
their services and the Union shall not extend any 
support help in any inanner to such workers who 
would be terminated for aforesaid reasons . 


BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM - LABOUR COURT, 1417 , WRIGHT TOWN , 

JABALPUR. 

Case No. CGITLC ( R ) (70 )| 1984. 
PARTIES : 


( v ) That the Union undertakes that the workers an 

pointed under this Agrecment shall not involve in 
any activiticg to excite or incite the fellow workers 
to do any unlawful acts which would be prejudi 
cial to the company ( employer ) and the Union 
further undertakes that these 17 workmen will not 
be given any position as office bearers of the 

Union atleast for a period of two years. 
( vi ) That neither the Union nor the 17 workmen ap 

pointed under this Agreement shall be entitled to 
have a right to receive any componsation whatso 

ever , 
( vii ) That apart from these 17 workmen concerned in 

I. D . Case No. 1 of 1980 ( C ) 13 other workmen 
concerned in J . D . Misc . Case Nos . 1 to 13 of 1980 
( C ) namely Sarbasri ( 1 ) Naren Ho, ( 2 ) Nora 
Patra , ( 3 ) Kanda Patra , ( 4 ) Adikanda Maddei, 
( 5 ) Chakradhar Patra , ( 6 ) Mahendra Patra ( 7 ) 
Natha Patra , ( 8 ) Baidhar Patra , ( 9 ) Ragbunath 
Giri, ( 10 ) Jaladhar Naik , ( 11 ) Gurucharan Putra , 
( 12 ) Raghunath Patra and ( 13 ) Sanatan Patra will 
be considered by the Company, if they would be 
acquitted from the sentence convicting them in the 
criminal casc in the Court of S . D . J . M ., Anandpur. 


Employers in relation to the management of Gun 

Carriage Featory , Jabalpur and their workman , 
Shri Rajendra Kumar Sen , Fileman Grill , Ro House 

No. 251, Sadar Bazar, Jabalpur ( M . P . ) 
APPEARANCES : 
For workman Shri Rajendru Menon , Advocate & Shri 

A . K . Shasi, Advocate . 
For management Shri A . K Chaube, Advocate. 
INDUSTRY : Gun Factory DISTRICT : Jabalpur ( M . P . ) 

AWARD 
Dated : 30th Septemher, 1985 


In exercise of the powers conferred by Clausc ( d ) of 
Sub - section ( 1 ) of Section 10 of the Industrial Disputes Act 
1947 ( hereinafter referred to as the Act ) the Central Gov 
crament has referred the following dispute to this Tribunal, 
for adjudication , vide Notification No : 1 - 13012 ( 3 ) 84 - D . IT 
( B ) dated 6th September , 1984 :- - - 


( viii ) That necessary formalities will be complied by hoth 

the parties for recording the compromise under the 
aforesaid terms and conditions in I. D , Case No. 1 
of 1980 ( C ) and the samo shall be submitted to the 
Presiding Offrer . Industrial Tribunal, Bhubaneswar 
by both the parties . 


" Whether the action of the management of Gun Carri 

age Factory , Jabalpur in terminating the services of 
Sri Rajendra Kumar Sen , Fireman Grl with effect 
from 1 - 7 - 76 ( FN ) is justified ? If not , to what 
relief tho workman concerned is entitled ? " 


2 . The non - controversial facts of the case aro that the 
workman , Shri Rajendra Kumar Şen , was appointed in Gun 
Carriage Factory , Jabalpur, as Fireman Grade II on 
6 - 2 - 1973 . He worked till 30th June, 1976 on which date 
his yerviccs were terminated with cffect from 1 - 7 - 1976 with 
out Assigning any reason . 


( ix ) That as a last chance the Company has shown their 

large heartedness by appointing these workmen and 
expect that they will not involve in any activities 
detrimental to the interest of the Company and 
will behave as a sincere and faithful workers . 117 
case it is found that any of the workers in acting 
against the spirit of this Agreement , under no 
circumstances Company will continuc them in the 
serviço . 


3 . The case of the workinan is that the order of termina 
tion was not passed by the appointing authority i . e . the 
General Manager but hy the Officer -in - Charge who was not 
cmpowered to terminate his services . 


( x ) That company shall not pay balance instalments to 

those workers whose servicce will be terminated 


4 . The order of termination will anjumut 10 retrenchment 
28 tho workman had put in ono vcars continuous Service 
hefore the date of termivation . The termination was not 
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inflicted by way of disciplinary action , voluntary retirement 
or retirement on superannuation or termination on account of 
ill hçalth . Hence it is illegal and void ab initio . The con 
ditions for retrenchment has not been complicd with . As 
such it is hit by Section 25F of the Act. 


12 . Learncd Counsel for the workman tlg relied on various 
Lovisions of the Act which would be useful to quotc the 
rclevant portion here . 

Section 2 ( 00 ) of thc I . D . Act 1947 dçfincs rctrcnchment 
A9 under : 
" Retronchmeat means the termination by the cmployer 

of the service of a workman for any reason what 
yocyer , otherwise than as a punishment inllicted by 

way of disciplinary action , but does not include : 
( 21 ) voluntary retirement of the workman ; 


5 . Shri Vimal Kumar Dus whose services were also lern 
minated along with the workman has been taken back on 
duty and the workman was discriminated . All cfforts of 
workman to get redress failed departmentally . The delay 
in approaching this Tribunal was due to the ferment hope 
and belief that the management will consider his reasonable 
request . The plea that the workman s services were ter 
minated because of unsatisfactory service is put up for the 
first time as a new case . 


OR 


6 . The case of the munagement is that the workman was 
appointed on probation for two years on 6 - 2 - 1973 . Work 
man s performance was not found satisfactory during tho 
above probationary period so it was extended for a further 
period of six months with a view to afford him ono more 
opportunity to improve himself in accordance with the de 
parinental instructions, but he failed to do so . 


7 . It was mentioned in the offer of his uppointment that 
his services may be terminated at any time during thc pro 
bationary period by either side without notice . Hence ter 
mination neither amounts to retrenchment nor punishment 
nor provisions of Section 25F of the Act apply , 


8.Officer - in - Chargc of the Factory is empowered to ter 
minate the services of any Class III and IV employees borne 
on both Non -industrial and industrial establishments . 


9 . The application before the Assistant Labour Commis . 
siouer (Central) Jabalpur was filed in 1983 after delay of 
more than seven ycars . 


(b ) retirement of the workman OD reaching the age 

of superannuation if the contract of employment 
between the employer and the workman con 
cerned contains a stipulation in that behalf ; 

OR 
( c ) terminaion of the service of a workman on the 

ground of continuous ill- health ." 
Section 25 -1 of tho Act : 
" No workman employed in any industry who has been 

in continuous service for not less than one year 
under an employer shall be retrenched by that 

cmployer until 
(4 ) the workman has been given one month s notice 

in writing indicating the reasons for retrenchment 

and the period of notice has expired , or the work 
man has been paid in lieu of such notice , wagcs 

for the period of the notice ; 
Provided that no such notice shall be necessary if the 

retrenchment is under an agreement which spcci 

fics date for the termination of service ; 
(b ) the workman lias been paid , at the time of ret 

renchment, compensation which shall be equiya 
lent to fifteen days average pay for every com 
pleted year of ( continuous) service or any part 

thereof in exccess of six months ; and 
(c ) notice in the prescribed manner is served on the 

appropriate Government (of such authority 09 
may be specified by the appropriate Government 

by notification in tho Official Gazette )." 
Section 25 -B delines continuous service 
" ( 1) a workman shall be said to be in contiouous servicc 

for a period if he is , for that period , in uninterrup 
ted service, including service which may be inter 
fupted on account of sickness or authorised leave 
OI in accident of a strike which is not illccal. Ora 
lock - out or a cessation of work which is not duc 
to any fault on thic part of the workman ; 


10 . In support of his case Shri Rajondra Kumar Sen 
( W . W . 1 ) gave his statement and relied on the order of 
termination dated 30 - 6 - 1976 ( Ex . W 2 ) thereby the services 
of the workman and Shri Vimal Kumar Das were terminated 
with effect from 1 - 7 - 1976 without any notice or compensa 
tion by an order of the Officer- in - Charge which is not dis 
puted by the management or his witnogs, Shri S . K , Chow 
dhury ( M . W . 1 ) . The case proved by Shri S . K . Chow 
dhury ( M . W . 1 ) that he was appointed on probation vide 
order Ex. M11 for a period of two years extendable upto 
three months with the fol owing condition incorporated in 
Clause ( c ) which is as under : 
" Your services may be terminated at any time during 

the probationary period by cither side without any 

notice . " 
Vide order dated 10 -2 - 1975 (Ex. M2) thc probationary 
period of both the workmen was further extended for a 
period of one year. In the case of the workman concerned 
the period of probation was extended lipto 6 - 2 - 1973. Accord 
ing to Shri S . K . Chowdhury ( M . W . 1 ) his period of pro 
bation WIS again extended for a further period of six months 
i.e . upto 6 -8 - 1976 . During his probationary period he was 
censured for gross misconduct i.e . absenting from duty with 
out prior sanction etc . For the same reason again on 
26 - 4 - 1976 his one increment was wit -held . These minor 
runishments are proved by his service Card ( Ex . M 3 ) . In 
this connection Civil Services Regulation Vol. I regarding 
Probationers ( copy Ex . M16 ) is relied wherein it has been 
stated that a probationer shoult be givon an opportunity to 
work under more than one oficer . In suitable cases pro 
bation period may be extended but it is not desirable to 
keep an employee on probation for years . If on screening 
their services are found unsatisinctory they are liable to be 

charged in accordance with the original condition of his 
cmolovment. It has been admitted by Shri S . K . Chowdhury 
( M . W . 1 ) that workman s services were terminated without 
charge - sheet or enquiry , without notice and without any com 
pensation . He, however, has no knowledgo whicther Shri 
Vinial Kumar Dus was reinstated . 


( 2 ) wlicre a workman is not in continuous service with 

in the meaning of clause ( 1 ) for a period of ono 
year or six months , he shall be deemed to be in 

continuous servico under the employer 
( a ) for a period of one year , if the workman , during 

a period of twelve calendar months preceding the 
date with referenco to which calculation is to be 
made , has actually worked under the employer 

for not less than 
(i ) one hundred and ninety days in the case of a 

workoan employed below ground in a mine ; 

und 
( ii) two hundred and forty days in any other case." 
Section 25-J provides " that the provisions of this Chapter 
shull have effect notwithstanding anything in any other law 
( including Standing Orders made udncr thc Industrial Em 
ployment ( Standing Orders ) Act, 1946 (XX of 1946 ) " . 
Provided that where under the provision of any other 

ct or rules , orders or notifications issued thereunder or under 
any standing orders or under any award , contract of service 
or otherwise , a workmun is entitled to benefits in respect of 
any matter which are more favourable to him than those 10 
which he would be entitled under this Act, the workman 


11. On these facts I propose to examine the law to see 
whether the departmental instructions quoted above would 
prevail or same are to be ignored in view of the provisions 
of the Act. 


- 
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- 
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shall continue to be entitled to thc more favourable benefits 

stipulation in that behalf , and termination of the 
in respect of that matter , notwithstanding that he receives 

service of a workman on the ground of continued 
benefits in respect of other mittels lindę : this Act. ) 

ill- health ." 
(2 ) For the icmoval of doubts, it is hereby declared that 

" In the instant case termination of servico of the ar 
nothing contained in this chaptcr shall be deemed to affect 

pellant does not fall within any of the exceptions 

or to be precisc , excluded categories , Undoubtculy 
provisions of any other law for the time being in forco in 
any State in so lar as that law provides for the settlement of 

therefore tlie termination would constitute retrench 
industrial disputes , but the rights and liabilities of employers 

ment. It is well settled that where prerequisite for 
and women in so far as they relate to lay off and retrench 

valid retrenchment as laid down in Section 25 - F has 

not been complicd with , retrenchment bringing about 
nient shall be determined in accordance with the provisions 
uf this Chapter. " 

termination of service is ab initio void . " 

“ Before a workman can complain retrenchmeut being 
13 . In the instant case admittedly the workman was an 

not in consonance with Section 25 - F , he has to 
pointed on 6 - 2 - 1973 and his services were terminated on 

show that he has been in continuous service for not 
1 - 7 - 1976, after more than three years during the probationary 
perinn ! cxtended upto 6 -8 - 1976 . He had thus put in service 

less than one year under that employer who has 

retrenched him from service . Section 25 - B is the 
for more than a period of one year and during a period of 

dictionary clauisc for the expression continuous 
12 calendar months preceding the date of termination he had 

sorvice ." 
workçıl for more than 240 days. Thus he will be deemed 
to have been in continuous service , Section 2 (0o ) of thio 

18 . Relying on the above authorities Madhya Pradesh 
Act provides that retrenchinent means the termination by 

High Court in a recent case Factory Manager , Central 
the employer of the scivices of a workinan for any reason 

India Machinery Mfg . Co , Ltd . Gwalior and anothor Vs. 
wiat ciever otherwise than as a punishment inflicted by way 

Naresh Chandra Saxena ( 1985 LIC p . 941 ) held that termi 
Oſ disciplinary action but does not include four classes of 

nation of services of workman under Standing Orders 11 of 
cuses mentioned therein . Admittedly , the case of the work 

M . P . Industrial Employment (Standing Orders ) Rules, 1963 , 
man cloes not full under those four categories so his services 

for incfflcicot and unsatisfactory work amounts to retrench 
would have been terminated only by way of disciplinary 

ment within the meaning of Section 2 ( 0o ) . Failure to pay 
action and punishment. 

retrenchment compensation as required by Section 25 - H 

renders retrenchment void . 
14 . On behalf of the management it has been contended 
that during this probationary period he was punished twice 

19 . Learned Counsel for the manageincat contended thal 
for Cross misconduct on account of unauthorised absence 

workman was only a probationer so his services could be 
first by censure , second time by with holding his increment 

terpiinated without notice as per condition of his employ 
This amounts to termination of services as punishment in 

ment mentioned above . This contention is repelled by the 
flicted by way of disciplinary action . I am unable to agree . 

pronouncement made by the Supreme Court in the case of 
Those punishments were already inflicted and the samc cannot 

management of Karnataka State Road Transport Corporat 
he made the basis for termination . In other words inflict 

lion , Bangalore Vs. H . Boraiah (AIR 1983 SC p . 1320 ) where 
iny punishment twice , same facts amounts to double jeopaty , in it has been held that even discharge from employment or 
For termination there should have been a fresh calise of 

termination of service of a probationcs is retrenchment within 
action or at least commulative cffect of all bis misconduct 

the incaning of Sec . 2 (00 ) and S . 25 - F , 
folind proved after due notice and domestic enquiry . It has 
not been one in the instant case 

20 . In the case of Robert D Souza Vs. The Executive En 

gincer, Southern Railway and another ( AIR 1982 SC p . 854) 
15 . On bchalf of the management it has been contended 

llic protection of Sec . 2 (00 ) was ufforded even to casual 
1hat in vicw of his service condition which was accepted by 

and scasonal labourer wlio had acquired the status of tem 
him ( notice or domestic epquiry was necessary . This 

porary Railway servant. In the circumstances , I need not 
contention to my mind is without any force . 

consider whether his services were terminated by competent 

authority or not. 
16 . In the case of State Bank of India Vs. N . S . Money 
LAIR 1976 SC 1111 ) it has held that " termination for any 

21 . In vicw of the above pronouncements of the higest 
Teason thatsocver in Scc . 2 (00 ) are the key words. What 

Court of tlie land and of the Madhya Pradcsh High Court 
cver the reason , cvery termination spells retrenchment other I an of the opinion that termination of the workman anounts 
wise than by way of punishment inflicted by the disciplinary to retrenchment within the meaning of Sec . 2 ( 00 ) of the 
action . It has been further held that if tho workman swims Act and his termination being not in accordance with the pro 
into the harbour of Section 25 - F he cannot be retrenched visions of Sec . 2 ( 00 ) and S . 25- F of the Act is void ab initio . 
without payment, at the time of rctrcachment, compensation In other words, in the wordings of the referonce I answer 
computed as prescribed therein read with Section 25 - B ( 2 ) . the first part of the reference as under : 
Sunię view was expressed in the casc of Hindustan Steel Ltd . 
Vs. State of Orissa and others ( 1977 - I- LLJ p . 1 ) . 

The action of thc management of Gun Carriage Factory , 

Jabalpur in terminoting the services of Shri Rajendra 
17 . In the case of Surtosh Gupta Vs . State Bank of Patiala 

Kumar Sen , Fireman Gr. II with effect from 1 - 7 - 1976 
AIR 1980 SC p . 1219 ) which was the case of dischargo 

( FN ) is upjustified . 
of it workman on the ground that she did not pass the test 

The question remains now to what relief the workmun con 
which would enable her to be confirmed . It was held that 

coined is entitled . 
she was retrenched within the meaning of Sec . 2 (00 ) und 
1lierefore the requirement of Section 25 - F of the Act had 

22 . It seems to ine that the nortual order when dismissal 
to be complied with . It will be liscful here to reproducc is set aside is reinstatement with continuity of service , he is 
in extenso the reasoning given in this regard in tlic case of cntitled for the payment of full back wages from the late 
Mohan Lal Vs. The Management of Ms. Bharat Flectronics of dismissal held to be wrongful to the date of reinstatc 
Ltd ., ( AIR 1981 SC p . 1233 ) . This was a casc where it ment. But if the employer in a enquiry of this hind wishes 
was alleged that his services were terminated for unsatis that normal order to be departed from is to prove some 
factory work . 

circunstances to sliow that he is disentitled to back wages 

und other benefits . In this regard two circunstances are 
Niceties and semantics apurt, termination by the en pointed out that during this period of unemployment the 
ployer of the service of a workman for any reason 

workman did not get himself employed to Dinimise the 
whatsoever would constitute retrenchment except 

compensation . To my mind , the burden was on the manage 
in cascs in the section itself . Thic excepted or ex 

ment to prove this aspect of the matter, but they failed to 
cluded cases are where termination is by way of do so . No doubt workman also did not state anything on 
punishment inflicted by way of disciplinary action , llus aspect of the matter . 
voluntary retirement of the workman , retirement 
of the workman on reaching the age of superannun 

23 . Second ground urged is that the services of the work 
tion if the contract of employment between the man wore terminated on 30th June 1976 but he fled the 
employer and the Workman concerned contains ? 

application before the Asstt. Labour Commissioner ( Central ) 
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Talalpur only in the year 1983 i.c. after lapse of nearly 
even years. These latches on his part disentitles him to 
luck wages from the date of termination of his services . 
To my mind , there is substance in this contention and spen 
cially looking to his previous record he disentitles himself to 
buck wuces from the date of termination . The plea of work 
than in that for all this period he has been making efforts 
in Vuin 10 vet redress from the department. He neither 
acluced any evidence nor filed copies of his ropresentation 
to the department to justify the delay of seven years in 

DiNin the industrial dispute , I am of the opinion that it 
will serve the end of justice if he is allowed wages from 
The date of referencc i.c , 6th September , 1984. Second rart 
or the reference is thus answered that thc workman is cn 
litled to be reinstated forthwithi from the date of termination 
but back wages with all orher benelits incidental thereto be 
granted to him from 6th September , 1984 onwards . The 
buick wages and all other benefits incidental thercon to he 
naid to him within three months of this order . On default, 
fron the date of default till the date of payment the work 
0101 will be entitled to interest @ 90% per annum , The 
Management will hear their own costs and pay to the work 
man costs which I assey 70 Rs. 300 , 


adjudication , vide Notification No . 1 -40012 (22 )/ 83 -D . II(B ) 
dated 7th June , 1984 : 
“ Whether the action of the management of Divisional 

Engineer, Telegrap ! Dahtar Department kutyalay :), 
Dewas , Gate Ujjain in terminating the employment 
of Shri Gupulal Sharma , S / o Shri Mansukhla 
Shurma w . e . f. Ist December , 1982 without issue of 
notice or without payment of retrenchment compen 
sation and without observing the principles of " Iust 
come first go " is justified ? If not, to wliat relief 
the workman is cntitled ? " 


2 . Non -controversial facts of the casc are that Shri Gopulal 
Sharmil was engaged by Shri Krishna Sharma, Store Linz 
non , Ujjain for working in the Stores and subsequently in 
the Workshop . He was not sponsored by the Employment 
Fxchange. Therefore he was letrçnched on 1st Decemher, 
1982 , 


I recorded my award accordingly . 
Datesi : 30 - 9 -1985. 

V . S . YADAV , Presiding Officer 

No, L - 13012 /3 /84- D II ( B ) ] 


3 . The case of the workman is that he was appointed 
on 12th November , 1979 and thereafter he was working 
continuously , therefore he acquired the permanent status , 
At the time of retrenchment he was getting wage 1 
Rs. 6 .75 P . per day . In every calendar vear he had worked 
for more than 240 days . He was neither given any retrench 
ment notico or compensation . 

4 . The persons appointed after him are still in service. 
Therefore the last come first go principle has not been 
followed in his case. 


T. 31 . 5080 — petfire franta sfufrun , 1947 ( 1947 
FT 11 ) FT 17 TF 54727Top H , et 974T* , SHIT firan, 
उज्जैन के प्रबंधतंत्र में मबद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधि 
करण, जबलपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय मरकार को 
7397107, 1985 TYTT! 


5 The case of the management is that the workman VIIS 
appointed as a casual labour (who was over aged beiny 
28 ycars . 10 months and 23 days of age , his date of birth 
being 3rd May , 1951) on the mistor roll with effect from 
26th March , 1980 . As per existing rule of the department 
ace limit for a mazdoor is 25 years. He WAS not also spon 
Mored by thic Employment Exchange AS required by the 
Kules . He was not on the regular establishment. As required 
by the Rules as well as the General Manager , Telecommuni 
cation , M . P . Circle , Bhopal vide No, RE - 12 - 11- 11 dated 
11th November , 1982 those casual labourers who were not 
recruiter through the Emnloyment Exchange were to he 
straight away retrenched , This S . D . O . (Phones ) Ujjain 
observed that he is not in a position to work efficiently , 
Besides . his services were no longer required in the stores 
10r which he was engaged on muistcr roll. As such he was 
jetrenched as aforesaid , 


S . O . 5080 . - - In Duusuance of kection 17 of the Industria ] 
Disnutes Act . 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Tabalour as shown in the Annexure in the 
ind intrial diyoulle betwcen the emplovers in relation to the 
Divisional Engineer , Telegrinhs, Ujjain and their workmen , 
which was received lyy the Central Government on the 9th 
October , 1985 


ANNEXURE 


6 . I will first take up the two impodiments against hvis 
initial cmployment. The first impediment alleged is thirt 
he was not snonsored by the Employment Exchange . The 
Foployment Exchange ( Compulsory Notification of Vacan 
cies ) Act 1959 , hereinafter called the Employment Exchange 
Acl. defines establishment meaning , 


BEFORF SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
CUM -LABOUR MURT , 1417 WRIGHT TOWN . 

JABALPUR (M . P .) 
Case No. CGIT / IC (R )(39) / 1984 


( a ) Any office ; or 
( b ) Any place , where any industry , trade , business or 

occupation is carried on , 


PARTIES : 


The " unskilled office work " has also been defined in Claus 
2 ( i ) in which category the case of the workman falls . 
Clause ( d ) of Sec . 3 lays down that this Act shall not apply 
in relation to vacancies in any employment to do unskilled 
office work . Looking to this provision it Appears that his 
vacancy was not required to he sponsored hy the Emplov 
ment Exchange . 


Employers in relation to the management of Divisional 

Engineer Telegraph (Department Karyalaya ) Dewus 
Gate , Ujjain and their workman Shri Gapulal 
Shama S /o Shri Mansukhlalli Sharma House No. 

52 , Jat Ka Mandir, Avantipura Ujjain ( M . P . ) , 
APPFARANCES 

For workman _ Shri Brij Mohan Gahlod , Advocate . 
For management - Shri G . K . Pathan , Junior Accounts 

Ollicer . 
DISTRICT : Ujjain ( M .P .) INDUSTRY . Post & Telegraph 


7 . Next impediment is his being over are at the time of 
his prointment. In this regard the workman himself lias 
given an Alfidavit that in his School his dato of birtli i. e . 
3rd May, 1951 was wrongly recorded . In fact his date of 
birth is 3rd May, 1957 . The workman has not filed the 
Afidavit of his parents . Therefore his Affidavit about his 
own date of birth is worthless. But his own Affidavit shows 
that in his School his date of birth recorded is 3rd May , 
1951, It is thus established that he was over Age i, e , above 
25 years of age at the time of his appointment, Article 51 
of the C . S . R , Vol. I is as under - 


AWARD 

Dated , September 30 , 1985 
In exercise of the powers conferred by Clause ( d ) of Sub 
section ( 1 ) of Section 10 of the Industrial Disputes Act, 1947 
( horcinafter referred to as the said Act ) the Central Govern 
ment has referred the following dispute to thiy Tribunal, for 


" A person whose age exceeds 25 years may not ordi 

narily be admitted into pensionable services of the 
State without sanction of the Head of Department 
of Commissioner of the Division . " 


- - inn 
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It further gives powci s to Head of the Department subject 

" In the instant case termination of service of the appel 
to certain conditions to condone the over -uge . In the instant 

lant does not fall within any of the exceptions or 
ciuse it is not the casc of the W 

Undoubtedly 
to be precise , cxcluded categories. 
kmily that his over- age 
was cundone by the Head of the Department. It is thus 

therefore the termination would constitute rculen 
proved that the workman wis over -ageal at the time of his 

chment. It is well settled that where prerequsito 
anpointment. 

for valid retrenchment as laid down in Section 25 - F 

has not been complied with , retrenchment bringing 
8 . Now I proceed to examino wiether his rotrenchment 

about termination of service is ab initio void ." 
as thc Assistant General Manager ( Administration ) M . P . 
Telecum Circle Bhopal in his letter dated 11th November , 

" Belore a workman can complain retrenchment being 
1982 limself termed it ) is justified or not ? 

not in consonance with Section 25F , he has to show 

that he has bcen in continuous service for not less 
9. Section 2 (00 ) of the Act defines retrenchment as 

than one year under that employer who has rotren 
under : 

ched him from service . Section 25- B is the dic 

tionary cluse for the 
" Retrenchment" means the termination by the employer 

expression " continuous 

service . " 
of the service of a workman for any reason what 
suever , otherwise than as a punishment inflicted by 

The same view has been reiterated in Factory Manager , 
way of disciplinary action , but does not include 

Central India Machinery Mfg , Co . Ltd ., Gwalior and another 
(a ) voluntary retirement of the workman ; or 

Vs. Naresh Chandra Saxena ( 1985 LIC p . 1941 ) ; Karnataka 

Statc Road Transport Cornoration , Bangalore Vs. H . Boraiah 
( b ) retirement of the workman on reaching the age 

(AIR 1983 SC 1320 ) ; Robert D Souza Vs. "The Executive 
of superannuation if the contract of employment 

Fogineer, Southern Railway and another (AIR 1982 SC p . 
between thc cmpluver and the workman concern 

8 .34 ) . 
ed contains a stipulation in that hehalf ; or 
(c ) termination of the service of a workman on the 

15 . On behalf of the management it has been contended 

that Shri Gonulal Sharma was a casual worker therefore his 
ground of continucd ill-health ." 

services could be terminated without notice and the neces 
The words for any reason whatsoever are the key words 

sary Chinipensation without compliance of Sec . 25F of the 
as has licen held in the case of State Bank of India Vs. 

Act. This contention is without any substance. 
N . Sundramoney ( AIR 1976 SC p . 1111 ) . 

16 . In the case of Karnataka Stato Rosd 
10 . Srction 25F of the Act lays down No workman cm 

Transnart 

Corporation , Bangalore Vs. H . Boralah ( AIR 1983 SC 1320 ) 
played in any industry who has been in continuous service 

discharge of a probationer was held to hc retrenchment 
for not less than onc ycar under an employer shall he te . 

within the meaning of Sec . 2 ( 00 ) and Sec . 25F of the Act. 
Tronched by that employcer unless he has been given one 

111 the case of Robert D Souza Vi. The Executive Engineer , 
month s notice or wages in lieu of notice for the period 

Southern Railway and another ( AIR 1982 SC n . 854 ) work 
of notice . 

man was casual labour like the present workman who bad 
11, Section 25B of the Act defines Continuous Service 

acquired the stails of temporill y servant ( in the instant case 
in Sub - section ( l ) . But if he does not have continuous srs 

thic workman had put in more than thrce years deemed to 
vice for a period of onc year or six months he shall be deco 

be continuous service ) was held to be entitlerit to the protec 
cd to be in continuous service under the employer 

tion of Sec . 2 ( 00 ) of the Act. 
" ( 11 ) for a period of one year, if the workman , during 

17 , For the reasong discussed above . I um of the opinion 
a period of twelve calendar months , preceding the 

that termination of the workman on the direction of the 
dlate with reference to which calculation is to be 

Assistant General Manager dated 11 - 11- 1982 amounts to 
mude , hay actually workrd under the employer for 

retrenchment within the meaning of Sec 2 ( 001 of the Act 
not less than 

and his termination being not in accordance with the provi 
( i ) one hundred and nincty days in the case of a sions of Sec . 2 (00 ) and 25F of the Act is void ab initio , 
workmun employed below ground in mine ; 

18 . It seems to me that normal order when the termina 
and 

tion is hell lo he uniltstified ( as in the instant case ) reinstate 
( ii ) two hundred and forty days in any other case ." ment with continuity of service and nayment of full wages 

from the date of dismissal to the date of reinstatement is 
12 . Section 25 - J of the Act provides that " the provisions 

normal ivle . 
of this chanter shall have , effect notwithstanding Anything 
in any other law ( including Stunding Orders etc. ) . 

19. On behalf of the management it has been contendo 

that the workman was over acod and it le is to be reinstated 
13 , In the instant case in their rejoinder the management 

in service the workers who are over age and have or will 
has stated that from the year 1979 - 80 to 1982 - 83 he was 

not been taken in service will claim anpointment is a matter 
respectively working for 6 , 362 , 3 .13 . and 134 days . The work 

of rigtit. 
man las filed a certificd 

"The managements of public -scctor will then be 
copy of his attendance register 

put to embarrasment and there will be dissatisfaction amongst 
( Ex .W1) for the relevant period which goes to show that 

the proper aged employees. It has been further contended 
in the preceding year before his termination he had worked 

tliat it will give a licence to the authorities of public sector s 
fur 347 days i.e . more than 240 days . Thus his service will 

understandings to appoint over -aged nersons and get 
te deemed to have been continuous service and is entitled 

their 

services regularised in this manncr , To my mind these con 
to the protection of Sec . 2 (00 ) and Sec, 25 . of the Act. 

tentions cannot said to be without any suhstancc . I am , 
14 . In the case of Mohan Lal Vs. Management of MS thicrefore , of the opinion that instead of ordering reinstate 
Barat Electronocis Ltd . ( AIR 1981 SC 1253 ) the Supreme ment the applicant be paid compensation for unjustifled 
Court held as under : 

retrenchment, I accordingly answer first part of the schedule 

to the reference AS under - 
" Nicctics and semantics apart, termination by the 
employer of the service of a workman for any 

That the action of the management of Divisional 
reason whatsoever would constituite retrenchment 

Engineer . Telegraph !Daktar Department Karyulaya , 
excent in cases in the section itself . The excepted 

Dewas, Gaute Ujjain in terminating the employment 
or excluded cases are where termination is by way 

of Shri Gopulal Sharma Slo Shri Mansukhlal 
of punishment inflicted by way of disciplinary 

Sharma w . e . f . 1 - 12 - 82 without issuc of notice of 
action , voluntary retirement of the workman . 

without payment of retrenchment compensation 
retirement of the workman on reaching the age of 

1 unjustified . Principles of " last come first go " 
sunerannuation if the contract of employment 

is not applicable in the instant case . Firstly no 
helween the employer and the workman concerned 

positive incident is proved by the workman and 
contains a stipulation in that behalf and termination 

secondly the workman is found to be over -aged at 
of the service of a workman on the ground of con 

the time of employment. Therefore he is not 
tinued ill -health ," 

entitled to reinstatement. 
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T 
Kuparding the iclief clause I have already pointed out ibat This icferenco wos registered as Judustrial Dispuld No. 9 
tlıcal . workirani is not entitled to reinstatement. of 1993 wu1 notices were issued in the parties. 
Therefore the second part of the Schedule is answered as 
under : 

2 . In the claims statement it is mentioned that tho Engi 

ncerity Workers consisting of Electricians , Filters and Lamp 
In - tead of workinan being reinstated he be paid back 

Room Stall come under the esscntial and statutory staff of 
Was with all other benefits from the date of his 

the Singareni Collieries Company and their services are 
retrenchment i . e . 1 - 12 -82 till this award is confirmed , 

indispensible at all tinies for the maintenance of the machinery 
He will be further pa d one monthi s wages in lieli 

and other installallons which in turn heep the mine in func 
of notice and one year s wages in compensation for 

tioning. It is contended that hy virtue of the job , the 
reinstatement . These amounts be paid to the work 

cucinlerine staff deserve a prominent place in the industry 
man within thirce mon hs of this order , On Jefault 

in its much is their services are required cven when the 
of payment workm217 will he entitled to the interest 

mine is closest temnorarily or otherwise . It is pointed out 
29 per cent per annum On the above amounts 

that it has become youlinc ffuirs that whenever some workers 
from the date of defauilt till de above amounts are , 

in a section on strike , the said Engineering Staff though , 
rid . No order as 10 Coss. 

readily available and come to attend the work they aro dis 
V . S . Yadav , Presiding Oliver . 

placed on account of any strike by the minc workers affect 

ing their service conditions . According to the workmen they 
INO. L - 400122283 -D , IN 1B ) ] 

were not viven wil justers in any event of any illegal strike 
d1. 30 -9- 1985 . 

or otherwise hy the other workers of the industry while 
Overmen , Mining Sirders and Shot Firers who cause no 

production on the relevant day and whose necessity ccases 
31. 5081, Tu fac fafara , 1947 ( 1447 

19 soon as the nines are explored are not laid off and they 
FIT 141 ) * yrir 17 # Barrof # F7417 , 1417 are being allowed fult musters, According to the workers 
कोलज कंपनी लिमिटेड के प्रबंधनंद में सबद्ध नियोजकों और उनके 

Union , the Engineering Staff ruined the subject matter beforo 

the Conciliation Officer and it is green in principle that 
कर्मकारो केईन अनबंध में निदिष्ट अंधोकविवाद में औद्योगिक अधि . they shall be no discrimination hetween the lay - off of diffe 
71807 , ETE FT Fifo 7 JJ ET 17, 4 , J ET 

rent sections of workmen and the same was also signed by 

the Division: ) Personnel Ollicer representing the Management 
8 37 , $ 5 at 9117 1 1 

and the workers representative of the Engincering Depart 

nonton 4 - 2 - 1980). 
S . O . 5081. — In pursuance of the Sec. 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 3. While so it is pointed out that Engineering workers of 
hiceby publishes the award of Industrial I ribunal, Hyderabad , Ramilgun lam I were not allowed to work from 8th first 
Els shown in the annexure in the industrial disputo between shift and the General Secretary of the Petitioner sent a tele 
the employers in relation to the management of Singarcni gruni dated 8 - 7 - 1982 and the Asst . Latour Commissioner 
Colliery Company Limited ind their workman , which received 

( Central ) called the particg for liscussion and the manage 
hy the Central Government on the 8th October , 1985 , ment ultimately realised their responsibility under the Settle 

ment dated 4 - 3 - 1980 and paid full muster for the period 
BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) 

for the perinin the workers were on illegally stopped . Simi 

Tarly when there was iflegu 
AT HYDERABAD 

stupna de repented in Kalyani 

Khani 5 Incline of Mondamari Division and when the matter 
PRESENT : 

anain raised before the Assistant Commissioner of Labour 

Central ) the Manacement suggested that the dispute con 
Sii J. Venugapala Rum , Industrial Tribunal he settled mutually for which the union agreed . 
SHRI J. VENUGOPALA RAO , Industrial Tribunal 

4 . When the matter food like thit the same issue hac 
Tndustrial Disputes No. 9 of 1983 

Alisen of illegal sterpage at Ramakrishnapuram I Incline of 

R . K . Division - T and the issue had spread all over 
BETWEEN 

Ramakrishninurom Tod Divisions. The Regional Com 

missioner ( Gents ) Huilerakad held conciliation proceedings 
The Workmen of Singareni Collieries Company Limited , on 19 2 - 1982 and 20 - 2 - 1982 . It was suggested that the 
Adilabad District. ( A . P .) . 

Mangement wouldsurvey employment to the maximum 

miniher of Engineering workers whenever their accurs 2 
AND 

trike by other eciions of workers. But contrary to the 
The Management of Singareni Collieries Company Limit 

understanding, the stiff was tocked out at K . K . 5 Division 

which itself is violative of Section 13 ( 6 ) of the J. D . Act. 
ed , Adilabad District , ( A . P . ) . 

Asruin the staff was illegally stopped from 24 - 8 - 1982 and 
APPEARANCES : 

this was hrought to the notice of the Assistant Labour Com . 

missioner ( Central ) Mancherial by the President of the Union 
Sri Naushad Ali, Advocate for the Workmen . 

and the discussions were held on 28 -8 - 1982 with no success . 

So the Petitioner contends that the action of the Manage 
Sri K . Srinivasa Murthy and Miss G . Sucha , Advocates 

ment in preventing the Foineering staff from Attending to 
for the Manilgement, 

their work is lcgat and contrary to law . The Workers 

Union wanted the Settlement datei 17- 1980 should be im 
AWARD 

lemented at all places and it cannot be discriminated bet 

wern the workers of the gime class whilc implemorting it at 
The Government of India , Ministry of Labour by its Order 

other places and also pointed out by virtue of the legal 
No . L -22011 / 104182 - 1 . II ( B ) dated 21 - 6 - 1983 referred the 

stonnuse and non - rivment of muister , the service conditions 
followiny dispute linder Section 7A 900 10 ( 1 ) ( d ) of the 

of the workers ire changed without notice and is such the 
Industrial Disputes Act , 1947 between the einployers in re 

sime it contrary to Section 94 of the ID . Act. 
lution to the management of Singareni Collieries Company 
I imited , and their Workmen to this Tribunal for adjudica 

5. On the other hand , the Management contendeil on tho 
tion : 

huisin of the reference alone. as it in Dursuance of the illegal 

strike the workers are not entitled to any herefts whatsocver 
" Whether the action of the manugement of Messrs 

since illegal strike can never he justified . Hence it is 

sugeested that the Tribunal shoutil reject the reference. It 
Singreni Collieries Compuy Limited , in not allow 
ing full Mustery to Trudesmen The 

in denia , that the Fncineering Workers consisting of Electri . 

Electricians, 
Fitters and I amn Room Staff . in a mine conscqucnt 

cians . Fitters . Lamn Room Staff arc indispensible nt all times 
to an illeril Strike by other workers is justified ? 

for the milintenance of machinery and installation which in 

turn keen the mine functioning . It is further mentioned that 
If not, to what relief they are entitled ?" 

when other chicgories of workers go on strike all the staff 
95 GT/84 _ 12 
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recruited us Electricians , Fitters and I amn Room Slal illo on 7 - 8 - 1982 the Minagement duciarcal a lochoui and Engineer 
not l equired for the purpose of maintenance and only skele ing Stall dressed a letter to the Assistant Commissioner of 
ton Stall is required so as the Minc will not get inundated Labour against the said lockout for mot giving them full 
with water and to see that the machinery do not get spoiled misters , and the Management refused to settle the dispute 
due to non - lise . Hence during stigh periods one person in (luring the lochout period ill was done previously . Then 
cach shift ut euch mine would be sufficient to inalie lanos tlicy give strike notice and the niutier in thus now referred 
repair the lamps . Similarly to attend to the pump and 

il dispute , Ex , W5 is the cony of the failue report und 
Other machinos limited stal ( Fitiers Electrici;ins ) will be Fr. W6 is the copy of the notice . According to him the 
necded . The Fillers . Electricians and lump Room ! 

Management have not declared lock Ull to Sirdars , Shut 
necded for such workers are employed during such periods l ireen Pump Drivers cven though theic was a strike by thọ 
of lock out declared consequent upon ilegal strike by the other workers in the Mine , He mirked as extract under 
worhers . The whole staff of Fitters , Electricians and Lamp 

t. x . W7 showing the dates and responsibility of the Engineer 
Room Stuff is not indispensible staff as hiontioned by the 

ing Staff According to him even if the Mine di.} not work , 
Union , 

the Enginecring Staff is bound to work and the water in 

the Mine lily to he dewitered every day as the pump in 
6 . It is denied that the Engineering Staff play a pivotal the mine or otherwise the Mine would be luoded with 
role in industry and subjected to discrimination . The job wiiter ind the equipment cet spoiled . According to him the 
of engineering staff is inter - linked with that of other workers 

Flectricions hils to check the vitches in every shift so that 
Of mines and whichever other workers go on strike the ful there may not be any lack of shot circuit. Fitters are re 
compliment of the Engineering Staff necul not be necessarily 

quired to maintain the pumps and other appliancci for l cepin 

the puntas fit and he denie l that only one person is sufficient 
cmployed . 

to look after the work of the Enginecring Workers during 
7 . On 14 - 8 - 1982 in the second shift the Coal Fillers went 

the strike period in the mine. According to him they raised 
on illegal lightening strike at RK 1 [ cline and consequenty 

the dispute cenanding the wages for the days or lockout for 
lock out was declared , The tradesment struck work de 

the Engincering workers and the same should be allowed . 
manding that all the Fitters , Electricians and Lump Room In the cross cyamination , he mentioned that when there is 
Staff should be provided with york during the lochout period . a strike there would he no work for the workers and that 
Again from second shift in 72 - 8 - 1982 the coal Gllers re during the holidays and play clays full timber of workers 
Yorted to illeinl lightenint Strike At K . K . 5 Incline and 

will not work in the Mine hut Engineering Staff work in 
the Fillers , Electricians and Lamp Room Staff also did 

full . “ He ikimitical Thut shot firer are in C 217 D Grade 
not attend to duly find they strikc work from 24 - 8 - 1982 . It 1170 Flectrician , Fittel ure in IV and V Category and all 
14 they who struck illegal strike without complying the pro 

are daily rated emplovces nai: t monthly . According to him 
visions of Section 22 of the J. D . Act, 

IV and V Categories of Flectricians ani Fitters pre equal 

to Shot Firers und Shot Firers D Grade equal in VI category 
8 . There is no obligation on the part of the Manacoment of Fitters ind Flectricians. He inentioned that in the re 
to cmploy Any person during the period of lockout on the ference the strike is nntioned As illegal strike . He also 
around of security of men and property when there is an 

mentioned that the verme und Mining Sirdars are sitner 
illegal strike. It is the discretion of the management whom visory posts but Electricisins . Filters and Lamp Room Staff 
to cull the particular individual when only certain persons are not supervisory riists. But the witness maintained that 
are required to keep the michinc in running conclition and thev nie statutosy posts. He denied the suggestion that 
Nee do not get poiled due to non -use during the lockout 

their work dependint ynon the workers coing in to the Mine , 
or strike period , 

According to hini doring the trike perinat also the muster 

rolls hive to hp main trinert marking the workers absent 
9 . It is dcnicd that there is any settlement regarding the and the lin Room Stoff will he having the samc Work 
lockout and the lockout will he governed by the provisions indi Figineel Supervises Featrical staff work . He asserted 
of the J. D . Act. In case of lockout the workers have no that the change of ervice condition anne out of the lockout 
right to enter the premises of the Minc. The Management is the management did not rave full mlisters tu the Engincer 
never violnted the Settlement dated 1- 2 - 1980 referred in ing stall . 
Para 10 of the claims statement. But Overmen , Mining 
Sirdary and Firers are required cven if the Mines are not 12 On behalf of the Minagement M .WI TV. S . R :10 is 
functioning to carry on the works connected to safety . The erainined . He is the Deputy Chief Mining Engineer in 
relief nought for is contrary to the reference and they are K . K . 5 and K . K . SA inclines : Mandamuri Division . Accord 
not entitled to any relief. 

in 10 hin the Singareni Collieries Comrany is declared as 

public utility service . According to him wherever there 
10 . On hehur of the Workers on witness was elimined 

is licenl livhtening strike 111 one section of workers ( xcent 
us W . W . 1 and Exs . W1 to W7 Were marked . On the other 

the cysential staff to maintain the Mine in safe condition or 
hand the Management examined one witness as M .W1 and 

to project the Company s property hy vther workmen who 
Fx M to M10 were marked . 

were not cssential are locked out. According to him Fitters 
Ji WW1 is one Si T . Narayana , Electrical Chargemen . 

ani Flectricians normally attend to the maintenance and 
He deposed that he is the General Secretary of the Singil 

hre : k down workers of the Mines anil lanp Room staff 
jeni Collicries Enyincering Workers and that their 

work when the Mine in working in full strength and they 

Union 
represented Electricians , Fitter s Tamn Room 

ifre not required when the Mine is not working in full strength . 

Stall , Pump 
Drivers , lauldr Drivers , Rope Slicer , Tub Kepuisers in the 

According to him whenever there is lirhieniny strike they 
workshop . Aucurding to him their Union reprevents all the 

trv fornlop ? or 3 nersons per shift in Tamn Room Staff 
Divisions . He mentioned that when there was discrimination 

: 

ruiming thin the strika is likelt toi hc culed for after 2 or 3 
in giving lay - off between the Mining Staff and Engineering 

chaus mit if the strike in prolonned the emploved one person 
Staff , they ruised a dispute and the Management entered into 

rer whift hewjilzs the Tum Room Start in charic . He 
al settlement not to discriminate the workers to lay -off . Ile 

concertach that they employ Fities and Electricians depending 
marked Ex W1 ils the said copy of the agreement. Accord 

non the quan11117 . of work insicle during the luchout period , 
ing to him . So far this Godavari khani Division in concerned 

Arcontinue to him the employ 1500 neynle as workers in 
the Manilgemen implemented the said agreement. Accord 

: in the three sluifts in the roular coine of Mininy when 
ing to hini on 8 - 7 - 1982 when there was a lack out declared 

the work is in nrogress and hut of thein 25 i 30 are 
in Ramagundam Division , the Flectricians, Fitters , Lamn 

Fletrician and Fitters in a normal working day. He conced 
Room Staff mixed a dispute before the Assistant Commissioner 

nd that in the normal Loure 110 job of Engineering Staff 
of Labour for full musters and the matter was referred 

inter -linked with other work with the other workers to 

to 
Assistant Connyissioner of Labout Centraſ under Er. W2, and 

maininin the machinery . Accoriline in him there were two 
the conciliation 1roceedings was recorded and marked as Ex . 

trinns of workers , one is monihl, ratni Warke s anil the other 
W3 showing that both the Unions and the Manutement agreed 

in lontv rated worlars. The Flectrinius Titters, Limn Room 
to settle the dispute mutually. 

Sanrome under the category of drily rate white Shot 

He maintained after the 
discussion the Management gave full misters during those 

Firer ind Overn101 anit Minina Sirvias ur monthly tatar . 
1hrce duys luckout period to all the Engincering 

The concept when the line in lol. 1 out 1hit he woulit 

Staff due 
to strike in the Mining Section . 

ponline Shot Firare und Mining Sirdars anil als 
Again he mentioned that 

Hiteed 
that 11 the monthly ratel staff are not on lockot includ 
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- 
ing the monthly cute Engineering Stati ild the same is a full musters on those days of lochout as they are not essen 
Jony plictice and it is also in Raghunath Reddy s Award tiul persons, M . W . 1 conccded that the number of employees 
thal Shot hirers wre not being locked out. He noched Ex . MI 10 he employed as Filters , Electricians, Lamp Rooni Stull 
ay Raghunath Reddy s Award . According to him in the nor dcpend upon the qu9nm of work and necessity during the 
may working days there will be 13 plus 1 Electricians, lockout period . 
14 plus I Fitters and 9 plus 1 lamp Room Stuff and durinu 
the lochout days 6 plus 1 Electricians , 6 plus 1 filters und 

14 . It is not the cusc of the Management at Any rute 
6 plus 1 Lamp Room Staff nie taken on duty . He conceded thill they were not e ploying any Electricalis , atleis Ol 
that if the Mine is left unmanned there is risk involved Lamp Room Staff during the period of lochout. It is the 
from shift to shill. He conceded that he was not party Specitic cunc of the Management that they do employ these 
to the Raghunith Reddy Award on behull of the Manage Engjijeening Soaf Dannely lci ! !11]> hiery w lanp TOOD 
ment. According to him the essentiality of a worker depend Stall during the lochout period for keeping the machines 111 
ed upon the adequucy, Eletrician and Filters do the essen running conditions and that they were infact heeping half 
tral work and he also conceded that he did not file the assess or roughly on average these lingineering Slul during the 
ment which they made for employing the essential stall on period of lockouts As part of the essential statl lor the 
the play day when the Mine is not working. He marked maintenance of machinery and other installations in order 
the Attendance Register intained for November 1983 ans lu keep the mine functioning. M . W . } in the chief exani 
Ex . M2 for K . K . 2 Incline, He concedeul thal on the dura nation itsell mentioned that in normal would the job of 
incntioned the shot- lirers did not work . Ile agreed that Engineering stal is inter - linked with thic other workers who 
the totul strength putting all the categories together there maintain the machinery. According to the Management, 
will be 300 workers in the Mine upproximately . He con therefore two types of workers , namely , monthly rated und 
cede ıhat the Attendance Register showing lightening strikes daily tated , and Shot Fires and vermeni ule monthly l ated 
ille no produced before the Tribunal. He also), conceded aficr employees and that these tnyincering Staff namely Fillers , 
Seeing the Attendance Royist rol hk . 5 with reference to Electricity and Lotnip Rudai Stati ure nully rated . According 
4 - 11 - 1983 , 7 - 11 - 1983 and 21 - 11 - 1983 that no shot tirer work . to hin when the Nuls 1101 locked out, the Mulligchell 
ed as could be seen under Ex . M7 where the Flectricians employees Shol Firis . Mining Sirdars for the twential 
and Fitters work . He concedeul that there is work for esnea maintenance uf iho runding of the unite as they are required 
tial people even on strike days jumt uw play - days . Though for the sale y of the Mins. He conceded that all the monthly 
he denied that the Electricians , Fitters illic essen Talled slill inte having full 10 ( SIOS und tlicy are not under 
tial services . He conceded under Ex M9 and M10 that Flee lockout including some of tile Engineeriny Stall and that 
tricians and Hittely were puicl full muster , when others went is due to long practice . 
on strike , 

15 . The Mind is divided into district and every district 
13. The Management counsel kumari G . Sudha raised has its own machinery and they muntain one Huular uild one 
technical objection that so long as the strike is illegal The Pump and one or two drilling machines and there will be 
worekrs Arc not entitled for any benefits whatsoever and Electrical switch as in i district, and the Mine works in three 
contended that the reference itself is bad . As per the refer shifts without any gap . He conceded that if the Mine is 
ence , the action of the Mangement of Singareni Collieries allowed unihunned there 19 Tisk involved front shiit to 
is not allowing full musters to tradesmen like Electricians , shit and that in 1984 there were about JO times ligliteniny 
Fitters and Lamp Room Statt in i Mine consequent to " An Stokes by the employees and it is clear that those strike us 
illegal strike " by other workers " is the matter in issue , illegal strikes . According to him they were not adjudicated 
According to the Management these workers namely Elec is illegal strikes by a Court of law or any authorily but 
tricians , Fitters and Lamp Room Stalt are not essential staff under the Coal Mines and Coul Industry Regulations it 
in the sence that their services are indispensible at all times being essentially public utility concern , the lightening 
fur the maintenance of machinery and thus they ure not strikes becomes automatically illegal. While explaining M . W . 
required is essential, It is the case of the Management that 

I mentioned that the essentiality of workmen depended 
the beur minimum required is one person at cach shift it upon the adequacy and the electricians and Fitters do the 
each minc would be sufficient to issue lamps and one fitter essential work and they made assessment lor elipluying es 
and electrician will be required to attend to the pumps and senliul staff on the ray days when the ining is not working 
other machines and therefore the whole staff of Electricius, but he did not file the same in the Tribunal. Ho concelled 
Fitters and Lamp Room Staff are not indispensible staff, ilter secinz the Attendance Register for November , 1983 
Ultimately when we go into the fucts it is foun from the under Ev. M12 that during the period i.e ., 41h , 9th , 6th , 23rd 
cvidence of M . W . 1 that the Namycinent employed ut Mun 

November, 1983 the Shot Filcr » did not work ind all these 
damarri Division about 1.500 people of workers in all cate duys are play -days . He could not say by sçcing the Atten 
gories in three shifts and out of this 1500 workers 25 ur dance Register what dutics these Shot Friers have done 
30 arc Electricians and Fitters . Finally he mentioned that in on those days though some of them were shown 10 have 
the inclines where the disputes rose on rolls there were worked on those days . Similarly after sceinu Eu M2 the 
13 plus 1 Electricians , 14 plus 1 Filters and 19 plus 1 K . K . Incline 1 * Relay attendance Register for the Shot 
Lamp Room Staff. Out of which the Management is hecping Firers and now Ex . M3 is with reference to same period 
on duty 6 plus 1 Electricians , 6 plus 1 Fitters and 6 plus I with rcference to shot firers and it is admitted by him that 
Lamp Room Stoff on lock out days . It is also lus case that no single shot fires worked durmy the period 7th , 141h 2160, 
there will be inore than 300 workers workiny in it Mine in 28th November , 1983 in K . K . 5 and K . K . 54 inclines ay 
I given shift and the lockout is declared due to the result per the records . Finally he conceded ihat the Attendance 
of lightening strike of various categories of workers . So in Registers produced by him in the Court do not show whether 
a way the question broadly put in a different form would the Engincering Staff are marked present or absent on those 
show whether remaining 7 Electricians and 8 Fitters and days of strike by others. He also conceded that the Fitters , 
3 Lamp Room staff are entitled to be viven bencfit trenting Flectricians and Lamp Room Stail are to some extent con 
them As also essential staff in the given circumstances or cerned with the maintance of power and machinery and also 
not. The reference pertains to the Engineering Electricians , cntrusted with the work when there is lightening strike. He 
Fitters and Lamp Room Stail and it is admitted that when saw Fxs . M4 and M5 with reference to the Standing Orders 
cven thero is a lockout that nearly half of more than half and jerorts and mentioned that they did not show any 
of this Engineering Staff are continued for the purpose of Shot Firer assisted them on the dates mentioned with refe 
the maintenance of the Mine as essential staff . This is found rence to K , K , No . 5 Incline or K . K . ? Incline . But at the 
from the evidence of M . W . 1 wlio is the Deputy Chief same time on those dates be fuind that one Filter and onc 
Mining Engincer for K . K . 5 and K . K . 5A Incline , The Sin Electrician worked on 4 - 11 - 1983 , 7 - 11- 1983 and three Elec 
gareni Colieries Company is a public utility service . When tricians and two Fitters worked on 14 - 11- 1983 and Che 
there is illegal lightening strike by 1 section of workers , Fitter and one Flectrician worked on 21 - 11 - 1983 und two 
it is found from the evidence of M . W , 1 that to maintain Fitters and two Electricians worked on 28 - 11 - 1983. It is 
the mine in safe conditions and to protect the Company s pro Suggested to him that on the Jates when the Shot Firer die 
perty 15 per the provisions of the Mines Act and circulars not work . Flectrician and i itters also noticed to have work 
işslied there under that they employed the required netyon8 ed and therefore they are essential services . He denicd that 
on the days of lockout and it is his case that all the Fitters . they are essential services . Fx, M8 is the Attendance Rezi 
Lamp Room Stuff and Electricians are not employed with ster of Fitters and Electricians and it showed that the pay 


but he did on the pay days when soment lor cmpluvir 
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muntui Wages Well done to Liiguverly cinpluyees Uum as per Lxs . 113 and M4 for the periods as shown therein in 
0 - 1 - 1YO . U Tu - / - 1904 ugn Ly Dappelicu uV y 

Inclines K , K , Suad K . K . 5A they were paid wuges . But on 
duys when lite viners were un sline . E . MY ICSIT Volded those days thcre is evidence that Sone Shot- lipels worked 
relcrence Low . , + Incang us weil 215 EL. O Tor hun . even if they happened to be Play -days . It is pertinent 10 

incline would show met AUT1n3 e peituus ( 0 - 1 - 1081 10 101e 11127 the Management thouch Wels in possession of 
U - 1982 ) and 1 - 0 - 1981 especially wages Wholo palsu lu work Attendance Registers showing the persons who worc yn light 
CIS or Loguleering Slut like LIVLIIius, Illers 01 Lump 

eniny strike with the dutes cic ., the wanayement. Witness 
K00 Siell when the ulucr workers weic w tlaka , wo IL IN could not produce and could not say whuher the Engineering 
concedco wy uc management withess that wncu ocher Wulx 

Staff were marked present or abseul ou those days vf strikes 
ors were on ligungshe though these Lud11118 Sluit 

by others . It is no body s case or it is not the case of the 
Dumcıy ; Elettricas , l 11 .Ci ) Lamp Rooni SIM here being 

Management that these Engineering Stall participate in the 
engaged and they were paid salaries as show12 wler EXD lightening strike done by other worleis during these days 
MI 10 MIV ou incre are number OL 10stances where theyc 

which are subject matter of dispute . If it is so they could 
Engincering szetil were employed duc liey were paid lut 

have produced the relevant records to show that these Engi 
wuges u11 Oiner Mine of the same company , 

neoring Staff also participupted in the strike and therefore 

they are not entitled for full. inunters . It is alvo interesting 
10 . LX , W4 would show that muştels were muthed for 

to note that though as a technically qualified man M . W . 1 
workers TOL The periods they worked and salaries were puld 

could have assessed the requiredient of essential Siuit requi 
und Ex . My woulu show that on 8 - 1 - 1982, 4 - 1 - 1982, 10 - 1 - 1982 

red when a lightening trio ook place in the plcscut caso 
these Engineering Statt weld paid wages though there was luy 

he could not file any recond to that cifect how hic alived 
01 . 1010 WorkCin relied upon Ex. W1 which ly the settle 

at and that only half of the strength of the Ergineering 
meni zurived at between the General Secretary, Sugarciu 

Staff were to be on duty while the remaining Welc ROL to 
coneries Engineering Workers Union, bohagucun and the 

be on duty and thus they were not entitled for full musters . 
Management. it WH A settlement arrived at under Sellun 

Ho conceded that the Fitters and Electricians are concerned 
123 ) of thc IV . Act during ILO COa un procteuings held 

with the power and machinery and when Engineeiing Stult 
by tuc Assistant Labour Connissioner (ceutral) dated 

ure present for work while other worker s were on strike, it 
4 - 4 - 1400 ind it is agtcud punciple 10 t melt w11 ! be no 

18 the case of M . W . 1 that they could not give employment 
discretion 111 the malleol y -uli netween diferent sec 

or work and added that the essentiality of the work and 
tions of worken . Ine workers witness W . W . I who is wie 

quantum of work that existed in relevant. But he could not 
General Secretary mentioned that the said agreement is 

justify how he arrived at the essentiality of the work or 
implemented 10 Godavarikoani and the disputes uruse untc 

quantum of work . No data is filed to say that only 6 plus ! 
again as per EX. WZ and resulting in Cor o n proccdings 

Eloctrician, 6 plus 1 Fitters and 6 plus I Lamp kyon Staff 
under Ex . V3 where thc wlanagement Suggested that the 

are required during the period of lightening strike or Play 
matter would be discussed and setiled mutually 

day depending upon the 41120 -umn of work . It is admitted that 
us the same is in violation of Memorandum of Settlement 

the Mine work without gap from one shift to another as 
dated 4 - 2 - 1980 . Lx, W4 would show that the Assistant Com 

per law . M . W . I could not suy on the date of stirke there is 
mission of Labour was asked to interfere with rolerence to 

no work . Ho conceded that there is somo work for some 
the present dispute when there was such lightening striko it 

essential people and also conceded that the Fitters , Electri 
the Mine violatiny thic memorandum of settlement dated 

cians and Lamp Room attendants were to somc extent 
4 - 2 - 1980 and Ex. W5 would show thc fuilure of conciliation 

required and they are concerned with the power and 
proceedings. So on the available evidence it is clear that 

macbincry and it is the admitted case that at least half of 
on Play - days Mine not work being a rest day and the evi 

them are liked ay essentially required enquring staff over 
denco of the workers corroborated by M . W . I would show 

the maintenance of machinery and for running of the machi 
that these Engineering Staff were used as assentul stall und 

nery . He conceded that depending upon the laying of wochers 
also employed when there is lightening strike by other work 

in the Mines and depending upon the essentiality of work , 
ery and the said agreement dated 4 - 2 - 1980 under Ex Wi. 

Electricians and Fitters are taken on duty after issuing 
is implemented in the Godavari Khani and the saing was 

Exg . M7 to M10 . As per Exy , M7 and M18 indicated musters 
not denied by any tangible evidence . It is also admitied by 

for November, 1983 that Engincering employees were paid 
the Managements witness that by long practice the Engine 

on 8 - 7 - 1982 to 10 - 7 - 1982 . Ex , M9 also would show that 
ering Start which are essential for the maintenance of the Muster roll was maintainod fur K . K . NO , 3 un 7 - 8 - 1982 wages 
machinery were also kept on duty during the period of lighi 

were paid to the workers of Engineering Staff of Filters of 
ening strikes, as a mutter of fact. 

the Mincy . The rçlevant entries are inarked as Ex, M10 . 

I herefore paying some of the daily rated workmen who are 
17, Ex, M1 is the Arbitration Award given by Sri . Engineering Staff in the category of Electricians and Fittere 
Raghunath Reddy , under Item 24 of the said Award . It is. 

and Lanıp Room Staff without any necessary data to show 
mentioned that the Unions contentions that Shot Firers who 

that the necessity of work or esscntiality of work required 
are monthly rated employees should not be laid off as other 

only that much of the establislument of the Engincering Stafl 
monthly rated employees are not being laid off in any event and not more and when any Attendance Register if main 
of the strike by other workmen in the Collieries . Sri Ragunath tained during the strike period is pot produced in the Tri 
Reddy in the interest of uniformity recommended that the bunal, though they could have assessed the requirement of 
practice that jy in existence at Kothagudem and Yellandu 

the essential stuff required in a systematic manner they did 
Collieries should be adopted in Bellampalli, Ramagundam not produce the same if they have assessed already ; thus 
Collieries also . It is found in the Same award in Item No. it must be held that limiting to some of the Flectricians arut 
24 that the said Ragunath Reddy s award found that the Fitters and Lamn Room Staff only as part of the essontial 
Collieries at Kothagudem and Yellandu ihe Shut- firery were staff amounts to arbitrary decision of the Management : 
laid off but are shown on alternative jobs. In other words he Diven linder the Raghunath Reddy s award Ex. M1 for Shot 
recommended with reference to the lay -off pertaining to Firers alternative jobs were directed to be provided and now 
Shot - firers that they should be given allernative jobs and it is found from M . W . 1 that all the monthly rated stall 
they should not he laid off . Now in the instant case Shot are kept on full mustery irrespective of the strike or no 
firers are monthly rated and they are paid full muster roll strike. So Shot- ſirers are also paid full wages irresmective of 
wages during the lockout period , it is not in disputs. The 

the strike . It is admitted and conceded that half of the 
purpose of filing Ex. M1 in not properly explained how it Engineering Staff are being uscd as essentially required per 
is relevant. It showed that originally the Shot- firct s were Sons of the maintenance of the machinery . Further it is 
also láid off in two places i. c . 7t Bellampali and Ramugudom interesting to note that when the Management was directed 
without alternative jobs while they were given alternative 

to produce documents M . W . 1 Admitted that he did not 
jobs at Kothagudem and Yellandu and he recommended that file records for shot- liters for KK . No. 5 and 5A Inclincs 
they should not be laid off and they should be provided with with reference to 7 - 11- 1983 . 14 - 11 - 1983 . 21- 11 - 1983 an :/ 
alternative jobs in case of lay - off. In the instant case it is 28 -11 -1983. Similarly the Log Books of Sirdars, Overman 
admitted that the strikes are not adjudicated in the Court und Shotfirera of KK No. 1 anul 2 . 5 and " A for 7 - 10 - 1983 , 
of Law or any other authoritics as the strike done by other 8 10 - 1987 118 9 - 10). 11183 ucro not produced. Though Kumari 
Workers is illegal and the Mines sliould be admittedly run C . Sncha asystaid that the coruments are produced when the 
without any gap and if the Mine left un - nanned and risk same was directed to be shown before the Tribunal from 
involved front shift to shift. When shot- firers did not work 

the documents which arc filed in the Tribunal, it is found 


12 


( 11 II - - 3 (ii ) NIC MTU : Tart 2, 1985 / fry 11 , 1907 

5779 
- - - -- - -- - - F1T - - - - - - - -- - - - - - 

I TK . 

- - _ . . . D - 1 - -- c m - 
ultunately that those documents which are referred to by which hud led the petitioner to impose lockout. Ultimatny 
the Workers Counsel were not lcd iſ the lubucal. Of the Court held that substantial justice was dono und the 
course on this score Sri Naushad Ali for the Workers con 

petitioner employers rights also were considered . In the in 
lended that advertc incrience should be drawn for nor hlung stunt case it is 101 the Managements Cuse the present trades 
the same. When the crucial 195le whether the agrcendnu men participated or tliey were parties to the said illegal strike . 
Jated 4 - 2 - 1980 Lucer Ex. WI 16 implemented or not and Ilicy were debuitely present but some of them only were 
when the lull musters during the relevant period of jockout given musters during the relevant period and that there is 
with icterence to Sirdurs , Overclun and Snot- Filers for the 40 igreement under Şcction 12 ( 3 ) of the 1. D . Act holding 
Mhes As mentioned above are not liled , it cannot be Sulu that no discrimination would be shown in the matters of 
iha . payment of wages t section of the same Engi. cering luy -off between diferent sections of workmen . The mcaning 
Srail Withoulų any valid basis while holding them to bc es of Lily -off and Luckout is not a point in issue heio . It is 
sentiul services partly and not puying to the lennuining Staff a case where tradesmen of the same Engincering Statf were 
of the same is not discrimination. It is cicarly d . scrimmatury paid full mustery during the relevant period and others who 
and tbc saule is also not in accordance with the aursement were also present were not paid milister without substantiating 
dated 4 - 2 - 1980 linder Ex, WI, The Management having re how only part of them arc rcquired as essential sorvices or 
ceived petition in M . P , No. 1984 expressed no objection 101 producing any Attendance Register during the strike period 
III king the copies of the docunients available with tlıę werk by the Manugement. So the judgement had no application , 
ers and thus the agreement dated 4 - 2 - 1980 which is il sct 
tlement luuer Sc . tion 12 ( 3 ) of the 1. D . Acu beconies le 
levant document and Ex . W1 is very relevant and important 

14 . On the other hand the Workers counsel ielied upon 
document conceded by the Management without producing 
the original, Thus they cannot fall back and conteud that 

llie decision reported in The Management of Express News 
they were not aware of such 4 Settlement. 

paper v . Workers (AIR 1963 Supreme Court page 569 ) and 
contended that in the refeience it should have been made 

clcully wheher thc jockout iy justificd whenever there is any 
18 . ku, G . Sudha while referring to the definition of illegal strike if whit the managernent wanted to argue is 
Section 2 (kkk ) of the I. D . Act with reference to the word correct . He muirtwned the workers cannot be found fully 
Lay -oll and the delinition of Section 211 ) of the 1. D . Alt for not Irunning the issule , whether th : lochout is justified 
Lockout contended that the workers arç clajming wages nuw whenever there is illegal strike . So accordingly the words 
for the period of lay-off and therefore they are not cntitled 1.uckuut Luy oll which are not the reference had little 
for full musters . She relief upon the decision reported in significance to establish when these tradesmen are not par 
Finc knitting Company Vs. lndustrial Court ( 1962 ( 1 ) LLJ, tics to the illegal strike . I find justification for the said con 
Page 275 and contended that if there is uniformity of employ nection of the Workers Counsel and uphold his contention . 
ment and uniformity of puropse and design it is inconuie Incidentally in Priya Laxmi Mill y , Mazdoor Mandal ( AIR 
vab . c that the employees engaged in two departments integ 1976 S . C . page 2584 ) where the mill was working in three 
rally conneceted with each other and constituțing one unit shifts , the Manageinent notified lay -off from the first shift 
would be paid different minimum wages . In that content il of April , 14th 1975 till further noticc and the suid lay - oil 
is held that Section 11 ( 1 ) dues not perinit the recognition WAS in the depustnicat of Spinning , weaving etc , and the 
of several lindertakings Curried on by the sume company names of workman and the memter of the staff connected 
separtely and it is further mentioned that it all depends upon therewith other department however were allowed to coll 
whether the undei tuhings are scparate and distinct and inde tinue to work as usual, Naturally the workmen who were 
pendent of each other are functional integral or inter dc laid -off , they had to attend the Mill attendance for being 
pendant, Hut the guid judgment has no relevance . It will marked present in the commencement of the shift in order 
a case where the spinning section of thc estublishment and 

to claiin lay - off coinpensellion . Ultimately the state of affairs 
the Hosiery Section of the establishment were considered deteriorated and the Company declared a fuckit from first 
different and an argument that they are functional integrated shift of April 23rd 1975 . The Labour Cout guys findings 
was replaced . This is not it case like that . Here though the 

that the said 10 hout is illegal and the Supreme Court found 
monthly rnied workers are kept in service during the periods of hit the said findings are not perverse or cven aglinst the 
lightening strikc. by the other workers, though part of Me weight of evidence on record . The Supreme Court held that 
Engincering stall are treated asentially required stuff being 

the words " Lay -of " under Section 20kkk ) of the I. D . Act 
daily rated staff , the question is whether they are entiiled nicans failure , refusal or inability of an employer on account 
for full muters Or not due to illcgal strike by other workers 

of shortage of coal, power or raw materials or lccumulation 
is the point in issue . It is not the case whether the strike of stocks or the break down of the machinery or for any 
is justilied or not which is the issue before this Tribunal. It 

other leason to give employment to a workman whose name 
is a strike donc by some other workers and definitely not 

is borne on the mustor rolls of the Industrial establishment 
by the Tradesmen like Elcctricians , Fitters, Lamp Room and who has been 1etrenched . It is hell such an win - employ 
Staff . If these Tradesmen are participants in the said striko 

ment will clearly come under Item 6 ( ii ) of Schedule III of 
they are not entitled . No citation is required when once 

the Act. It is not disputed that u /1 - employment is an indus 
the strike is illegal to say that they are not entitled for wages , 

trial matter as defined under Section 3 ( 18 ) of the Act. Since 
the question here is while some of their own tradesmen and 

un - employment is an industrial matter under ſten : 6 ( 11 ) ot 
other monthly rated persons are given full musters and when 

the Scheduſe IT to the Act tho lockout which has been found 
other workers are on illegal strike whether these Trade rien 

hy the Labour Court to have direction connection with the 
should not be given full puigters or not ? Similarly Kum . G . 

lay -off is clearly illegal under Section 1911 ) ( 8 ) of the Act . 
Sudha relied upon the decision reported in Indian Humc 

In the result the Managements contentions were repelled and 
Pipe Co . Vs . Industrial Court 1984 ( I) LLJ , Page 46 ) . It is 

rejected . So il is clear that simply because the strike is Olegal 
a single judge udsment of Bombay . There the qiestion was 

when it is done by other workers it cannot be said that there 
whether the lockout was uvrulable to the employer as a 

is no industrial dispute as this is only lockout or lay -off an 
weapon only against those empolyees who are required to the case may be . 
he nursvaderi by a coercive process and not cainst other 
worknięn . While deciding that point the Court observed 
in Para 9 of the judgment that the lockout could be des 
cribed as antithesis of a strike , just ag a 

20 . I therefore held on a careful consideration of the en 

trike wag 1 wea 
pon vailable for the employees for enforcing their indus 

tire matter that the action of the Management of Singareni 
trial demands, A lockout was a wcanon availate to the 

Collirties Company I td . in not allowing full mixters to the 
muloyer to restinde by a coercive process tho cmployees 

Tradesmen like Electricians , Fitters und Lamp Roor Star 
to see his point of view and accept his demande. In that 

in the Minc conscquent to an illegal strike by other workers 
particular case the memhers of the serond respondent had 

is not justified and they are cntitled for full musters and 
not hecn ritating and did not participate in the lockout. 

Wilges 14 ore raid to same Tradesmen in similar circums 
The learned m e further observed in nata in that it is 

tonces i. e . Floctricians , Fitters and Lamp Room Staff. The 
open to the emplovi- r to lockulit his cityployees if his inten 

reference is Answerel in ( avour of the Workers an ] against 
tion 14 to rersinde hy that coxercive rrocess not all but it 

the M age nient. 
number of them , in that case it is further observed that 
the second Repsondent members are not innocent of that 

Award is passed accordingly . 
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- Dictated to the Stenographer , transcribed by him corrected 

7. Ex. M7. - Attendance Register with roterence to 
hy me and given under my hand and the scal of this Tribu 

K k . S pertaining to shot firers of S . C . ( 1) Ltd . 
nal, this the 19th clay of August , 1985 . 

8 . Ex. 118 . - Aliendance iegister of fitters and Electri 
Page No . 426 

cians for the month of November 1983 in Ex, M7. 
Sdl 

9 . Ex. M9.- - Pay sheet for daily rated Enirloyees for 
( Illcgible ) 

the month of July , 1982. 
INDUSTRIAL TRIBUNAL 

10 . Ex . M10. – Pay Sheet fv : daily rilcu Einployees of 

R K , 3 for the month of July , 1982 . 
APPENDIX OF EVIDENCE 

J . VENUGOPALA RIO . Industriui Tribupil 
Wilnexsey examined . 

(No. L - 22011| 104 ,82 - 0 . 111 ( B ) 1 
for the worhinen . For the Munagement 

HARI SINGH , Desk Oficer 


Yo Fri , 17 4Flat, 1945 
47. PT 5082 - - Ateitina , fata sifafa -144 , 1X4 (146 
का 11 ) 4 . धाग 17 के अनुसरण में केन्द प मकार पंजाब नणन न 
बैंक के प्रबधतत्र में संबद्ध नियोजना और उनके कर्मचारी के बीच , अनुज 
में निविष्ट औद्योगिया विवाद में केन्द्र य मकार औद्योगिक अधिकारण , 
arranty # data pt fiifora 777 , 5 T 4 FTIT T 7- 10 -14 5 
1 TICT8347 TO 

New Delhi, the 14th October, 1985 


S . O . 5082 . - - In Dili silince of scution 17 of the Industrial 
Disputes Act, 1947 14 of 1947 ) , the Central Government 
hereby lublishes the award of the Central Government Indus 
triaj Tribunal, Kanpur as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
Punjab National Bank and their workinen , which was re 
ceived by the Central Government on the 7th October , 1985 . 


J. W . W . 1 . - 1 . Nurayun : 1. M . W . 1. - T . V . S . Rao 

Documents marked for the workozen 
1 . Eix . Wil .- - - Truc copy of the Settlement arrived at 

under Section 12 ( 3 ) of 1, D , Act, 1947 during the 
conciliation proceedings liell by the Assistant Labour 
Commissioner ( 0 ) Hyderabad on 4 - 2 -80 between 
tlie Management of S . C . Co , Ltd . anil Engineciing 

Worker s Union . 
2 . Ex . W . 2 - Tile copy of letter dt, 8 - 7 - 82 addressed by 

T . Nurayan General Secretary , Sinyarcni Collieries 
Enginecriog Worker s Uiton to the Regional Labour 
Commissioner ( C ) Hyderabad , with regard to illegal 
Stoppage ol Engineering worker s at Ramakrishnapur 

Division - 1. 
3 . kr. W . 3 ,- - Tre copy of the Minutes of discussions 

heid on 19 - 7 -82 in the office of the Assistant Labour 
Commissioner ( C ) - 11 Hyderabad in the Industrial 
Dispute between tho Minagement of Ms. S . C . 
Co. I td . , Ramakrishnapur, Division -l and their work 
men repicrented ! y the Sincarcni Collieries lingincer 
ing Workers Union , Ramakrishnapur over alleged 
illegal stoppage of Engincering Workers at Ruma 

kristinapur Division - I. 
4. Ex. W .1 . - - Truc copy of the letter dt. 7 -8 -82 addreys 

ed by the General Secretary , S . ( Engineering 
Workers Union , to the Assistant Libour Connis 
sioner ( 0 ) Mancheral with regard to illegal stoppage 
Of Engineering workore at K . K . 5 incline , Man 

danuri Division . 
5 . Ex. W . 5 _ , True CUDV of the letter dt. 17 - 11 -82 

addressed C . H . Sivaramakrishna. Assistant Labour 
Commissioner ( 0 ) Mancherial, to the Secretary to 
Government of India , Ministry of Labour, New 
Delhi with regard to strike notice dt . 12 - 8 -82 hy 
Singareni Collieries Engincering Worker s Union 
( H . M . S . ) over a chuter vi 12 demands failure of 
conciliation (in deinand No. 1. ( Lock -out of Engineer 

ing Workers ) . 
6 . Ex. W6 . - Intimation dt. 30 - 1- 8 -4 of the Colliery 

Manager h . K . 2 Incline of S. C . Co . Ltd ., 

Kothagudem . 
7. Ex . W7. – Duties and Resnonsibilities of Engineers . 


BEFORE SHRI R . B . SRIVASTAVA, PRESIDING 
OFFICER , CENTRII, GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, KANPUR 

Industrial Dispute No. 53 , 1983 
Reference No . L - 12012 / 286 /81 -D11A ) Jated 29th July , 

1482 


APPEARANCE : 

Shri O . P . Nigum representative for workin :in & 
* Sliri . h . Dubey representative for the management. 
In the matter of Jispute 

BETWEEN 
Shri Dhirendi :) Prasad Mishra , c / o Shri O . P , Niguni 
295 / 387, Deen Dayal Roul. Asharfaubad , Lucknow . 

AND 
The Regional Manager , Punjab National Bank The 
Mall , Kanpur. 

AWARD 
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DOCUMENTS MARKED FOR THE MANAGEMENT 


1 . The Central Government , Ministry of Labour, vide its 
nolilication No . 6 - 12012 / 286 / 81 / D -I ( A ) duted 29th July , 
1982 , has referred the following dispute (or adjudication : 
Whether the action of tlie Punjab National Bank in ter 

minating the services of Shri Dhirendra Prasad 
Mishra , Mini Denositur, Azanigarh Branch with 
effect fron : 31 - 12 -78 is justified ? Il not to what 
relief is the workman concerned entitled ? 


1. Ex. 111 . Tme copy of tho Arbitration Award given 

by Sri k , V . Raghunatha Reddy, Union Labour 
Minister, in the dispute betwech the Management of 

SC . Co. Ltd ., and their workmen . 
2 . Ex . M2. - Allandance Register from November, 1983 

maintained hy the Managcmeni, 
3 . Ex. M3. - Allendance Register for the Month of 

Novembci 1983 with reference to F Relay maintain 

ed by the Management. 
4 . Ex. 114 .- Shol- Firers Report book . 
5 . Ex. 115 -- Sirdar s Report of Juily examination of 

the Mine, 
6 . EX. MO.- - Shut lirer report houk pertaining to KK . 

2 Incline . 


2 . It is common ground that the workman Shri D . P . 
Mishra was appointed by the management bank as Mini 
Dep il Collector on commission basis . The workman was 
isslied Sciter of identity cum letter of authority in terms of 
mini deposit scheme introduced by the bank vide Deposit 
Mobilisation Circular dated 18 - 9 - 76 . According to the work 
man llc was asked ly the branch manager to perform other 
clerical work alongwith work of the mini deposit collector 
in the branch which the fargenent has denied . Only this 
much is cimitted that he was requireil to perform the duties 
in connection with his agency as mini deposit collector, The 
management has adınštted that the workman was perform 
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ng will duties Connected with cheme. 11 is denied that he effective fun llih July 77 in wlish Shui R . S , Mishra allegedly 
was required to post bill Anolint of voucher in mini deposit brother of the workmun was alloited duties of mini deposit 
Inges to che and ally the bulance of mini deposit ledger also . The appointincnt of Siri 1) . P . Mishra was inade on 
nor was called upon by the bank manager to do any other 20 - 4 -77. The greement may be oral or in writing but in 
work rather these cuties were performed by Shri R . S . the instant case no written ingreement hus becii filed . Tlie 
Mishrit his brother who was also working in the branch us offer Will there as per deposit mobilisation scheme for which 
regular employecl in the punk Vhich duty as call usted to the applicunt ppiled and has appointed as Midi Deposit 
Shri Mishra ville ellice order dated 9 - 7 -77 . The workman Collector on 20 -4 -77 . 
his enumerated that he will l equied tom do mun0 :11 work 
ol gone to holle to home and collecting the inoney deposit 

6 . The work 03. 111 himself has filed unnexure I whereby 
boxes to do clerical work and slipervisory work hy ſlling per letter of the management hack daten 1 - 4 - 77 he was in 
opening forms and cheque entries in the relative pay books , formed that his application fur appointment is Mini De 
The management in its witten statement stulcd that thesc posit Collector on commission basis as per tciing and con 
duties which were rever performed by the workman or being dition formulated by hunk hal been approved and that he 
clone (incler leins and condition of mini leposit scheme. should cull in the link to widerstand its working ctc . , 
It is denied by the management Thut the workman Shri D , and also deposit Rs. 1 ,000) 19 security , 11 rursuance of 
] Mishri was workman under the ID . Act and under the that letter he was appointed on 20 - 4 -77 vide annexure Billed 
terns of inini deposit se ! !nc . Shri Mishrit was entitled to und Annexure 12 , filed hy the workman alongwith his afli 
yet commission at the rate of 3 per cent on the deposit Javit was issued to him as an identity card to act as mini 
collected by him in il month . He Way not cntitled to sufury . deposit Collector for the management bank w . c . f . 20 - 4 - 77 , 
The applicant alleges that he WIIY crnrinated on 31 - 12 - 78 The workman Jas Giled annexure 3 letter of tho manaxer 
and has claimed full wages from 20 - 4 - 77 , the date of initial of the mapagement bank dated 30th October, 77 , showing 
appointment to 31 - 12 - 78 which is denied by the manage that the managen nt was satisfied with the work done by 
mnent. 

the workman . 
3. The workman blir heen defined under section 2 ( s ) of 

7. During the joint inspection report of which dated 

11- 9 84 is on the record shows that there were four Mini 
the 1. D . Act which runs as follows , 

Deposit Account cgcr with the workman when services 
Workman mean any person employed in in Industry to do were terminated but only one register couill be inspected . 
any skilled Orlinskillest manual supervisory Clerical and In all four registers there were 1014 accounts onened by the 
technical wok for hire or reward whether the terms of workman in his own hand writing and duly checked by olli 
cmployment he explessed or implied and for the purposes of 

cers during the period 11 - 4 -77 to 23 - 12 - 78 and account open 
piny proccecling under this act in relation to an industrial ing forms were filled by Shri Mishra and their signatures 
dispute , include illy such nelson who has heen dismissed , dis were also attested by him . Firm NO 13 . account closing 
charge , cu retrenched in connection with or s il conse 

and opening register from 1600 to 1629 ,5 und 302 to 809 
quence of that, dispute or thosc cismissal, discharge or ic 

was in hand writing of the workn : n , all receipt vouchers 
trenchiment has led to that dispute , but does not include any 

innd cash denosit voucliers were in the hand writing of the 
Nuch retson . 

workman . It is admitted that all the duties cnumerated and 

written in type on the city of mini deposit work is added 
4. 11 is argued that even a mini derosit collector is cmp in hand writing in the duty allocation 10 Shri R . S . Mishra 
loved in bunking industry to do all work connected therewith lated 9 - 7 -77. It is further admitteil that yini deposit work 
for commission which is included in the definition of hire wns entrusted tu ShixM . 1 .. Gujrati clerk in addition to his 
or reward and this he is the workman within the meaning own work vide this office order clated 1 - 7 - 78 . 
01 T. D . Act vis - el- vis the management bank , 

8 . On behalf of the management are Shri S . K . Srivastavu , 
5 . On the other hand , it is argued that the mini deposit mnager Azamgarh Branch who worked from 25- 2 - 78 lo 
Collector is appointed under a contract with the bank to do 28 - 6 - 83 has given his ffidavit he hus denied that in no case 
certain work enumerated therein and this is : 11 independent the rosting of the ledger was entrusted to mini deposit 
contractor who has no relationship of master and scriunt collcctor. He has further averred that thc workman Way 
hetween the workman and the tannyentent bank and that only performing the duties laid down in mini deposit scheme. 
the butik has no authority to control his working herides that when it came to the notice of the nuanagement that 
those covered under the agreement , In support of their con Shri D . P . ishra was also working as an agent of LIC 
tention the management his referred me an Award of 1111 is real brother of Shri R . S . Misra who was clerk in 
CGJ. T ., Madras Juted 18th January . 1985, wherein it was the same branch of the management bink the agency of 
helt that there was no relationship of master and servant the workmun Shri 1 ) , P . Mishra was cancelled on 27 - 12 -78 , 
between the parties and his termination was done by the In cross examination he has denied that the workmati WOS 
management on the basis of agreement signed by the work working is clerk in the bank and doing mini denosit work . 
man . The minacement his file (t Deposit Mobilisition Cir He stilled that to his knowledge the workman WAS never 
cular No . 88 regarding Mini Deposit Scheme dated 8 - 9 - 76 given work of the clerical cadre no he ever worked 19 
anneyurc 1 of the written statement . In para 21 of the such . He has however , aclmitted that some work of the 
silid Scheme appointment of Mini Deposit Collector is given . neriut of Shri R . S , Misr own larother of the workmon 

nara 22 headiny Safeguards it is nientioned that he will Chri D . P . Mispin and M . 1 . Guinti was got done by 
h :1vc to deposit Rs 1, 000 as Security and shall be required the workmiin . He further stated that he cave one month s 
to enter into an agrecincnt with the bank for Jue and faith notice to the workman for termination of his services He 
ful discharge of his duties and that he shall not perform has further deposed that a mini deposit collector failed to 
sintilar duty for any linancial institution till he is performing lend bank for making deposit regular he uils dealt record 
this duty for the bank . It is argued that this is the control ing to mini deposit scheme rule 27 . 
ci 1115c saying that the management had yhe control over the 
workman No Joubt it is the control clau9e but not to 

9 . The workman has also filed his affidavit setting out 
control his working but simply that after having entered his case of the statement of claim . The workman hag ad 
in arrcement with the miningement bank he will not enter mitted that he refused orixinal of Annexure B filcd along . 
in similar agreement for sunilar work with any other with wiitten statement. He has admitted that the manager 
hunk or financial institution . This clause does not control has not given him in writing to work as clerk or to perform 
thut he will not do any other type of work / business or clerical Juty but had verbally ordered him to do clerical 
control fuis workniv in any other way . As the definition of Work in respect of mini cenasit scheme. In the absence of 
wurkman includes wand reward and 3 per cent Commission any written oriler tlic armiments of the maragement can 
allowed to a Mini Depositor will he reward for work but not to casily brushed aside that when he entered in bank 
the only question is whether he will he vleeme to te emp in connection with makini mini deposit made by him he 
well in the industrv or he is simply en d for the in mute entries in the mini deposit leider also at the instance 
clustry . The manncement has filet annointment offer an of his own hroller Shri R . S . Mislur, Os Shri M . L . Guirati 
nevie B and also authorisation letter. The management has one of his colleges of the same brinch , Ti is not dis 
Gleit nexure with the writian statement regarding illo nute ,i that during the joint insnertion it was found that 
cation of duties amongst various clerks of the branch lodger entry was in his hand beside yolcher entries and the 
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account Opening and closing register. The workman has 

the driver was its employee at all - Tribunal over 
odnutied that he was required to sign attendance register 

ruling banks objection and awarding instatement 
and for him there was no tinc fixed for coming and leave 

bank appealing- held , there is no nixugat all bet 
Wils granted 10 him by Siri Lal Ji Shura accountant and 

ween the driver and bank , 
brunch manager . In the end he stated that the manager had 
olul verbully to get him absorbed permanently . Thut state 

14 . The counsel for the workinan has drawn my attention 
ment even of true has 10 bearing with the merit of the 

to an award of CGI. T ., Tamilnadu , published in Gazetio 
cuse , 

of Inulit, lunc 1982 , wherein it was held that a tinny deposit 

agent under the management bank would certainly come 
10 . Tt is argued that commission is wage within 

within the scope of workman within the meaning of section 
finition of section wage given in section 2 ( IT ) of the J. D . 

2 ( y ) of the JD . Act consequently tho award was given in 
Act which lays down " Wage " means all remuneration cable 

favour of the workman and the termination was illegal" . I 
to have been exprcssed in terms of inoncy which would in 

do not agres with llie reasoning that the mihi deposit collec 
the terms of employment expressed or implied were fulfilled 

tor would be a workman . It is further conceded in view 
to be payable to a workman in respect of his cmployment or 

of the law discussed above that control by the managemont 
Of work done in such employment and includes any com 

over the alleged workman would be simply a factor and not 
mission payable on the promotion of sale or business. The 

the considering factor and it was on that count that he 
argument of the representative for the managemnt that the 

was not required to mark attcnclance or to do about 8 hours 
workman was not controlled by the management hence ho 

work Juily hut what ever work he did was under the terms 
was no workman of the management concerned . I this 

and condition of the scheme which he had Haccepted und 
nection reference may be made M G , Beji Works Vs. 

for which his appointment was mide in persuance to that 
Union of India 1974 - L LLJ 367 AIR 1974 S . C , 1832 whercin 

Order his wagen is femnuerution he was required to doposit 
it was held ; 

collection and to do other work to attest opening form , 

nake entries in the pass book and all other work enumerat 
During the last two decades the emphasis in the field hos ed to be done by the Mini Deposit Collector in the Scheme. 
shifted and no longer rest so strongly upon the question of Thus he was simply 1 Workman employ d for the benefit of 
control, control is obviously an important fuctor and many the banking industry on commission basis beat he was not 
cases it may still be the decisive factor . But it is wrong to a workman employed in the hanking industry , as there is 
say that in every case it is decisive , it is now more than a a çet rule and procedure for employing persons in the 
factor alihough an important onc" . 

banking industry and particularly So aftor the nationalisa 

tion of the bank . Even if he made certain entries in the 
In the above said ruling heside the qucstion of control 

ledger (Minideposit ) or in other account books when he 
the relevant factor considered was if the employer provides 

visited the bank ir connection with making deposit of his 
the cquipment this is some indication that the contract is 

collection in the sence of any express writing by 
a contruct of service . If the other party provides some 

management to that effect that will not make him 
equipment this is evidencc that he is an independent con 

workman of the management concerned There is evidence 
tractor. No sensible inference can be drawn from the factor 

to show that the connivance of his own brother Shri R . S . 
of equipment where it is clistomory for servants to provide 

Mishra , who was interested with the work of mini deposit 
for their own equipment Little weight can today be put 

scheme, and the workman hot been doing that. Mercly sub 
upon the provisions of tools of minor character as opposed 

mitting mini deposit collection with orening form , ond das 
to plant and equipment on a large scale . In tho instant 

100k and other necessary papers will not Co to show that 
case all the papers and mini deposit box and books etc . was 

the management liad been supplyin him with the regards 
to be supplied by bank but it was observed that little weight 

which are necessary in the industry for hicavy mchincry and 
con today be put upon the provision of 10ols of minor 

tools etc . If a workman work in an industry on conmis 
character as beside to plannid equipment in large scale an ! 

sion hasis on the n chine tipptiect by (oncrin c and in 
independent contractor can he cmployed under employer but 

the premises of the management such person though naid 
in the instant case undertaking in the similar nature of work 

on commission would be a workman as he will hos Joomed 
was prohibited . 

to 55 cmployect in the in listry but in the instant case the 

entire émoloyment of the workmin is in consonance with 
11. Admittedly argument of the managemnet bank s repre 

the mini donosit scheme Annexure which he scrente . 1 and 
sentative took the plea that under section 10 of the Bank 

that as such he worked for some time and was later found 
nic Regulation Act 199 bank was prohibited to engage any 

that he was working for the LIC 1140 . I accordiny hrid 
person whose remuneration tocks the form of commission 

14 :45 hie Shri D . P . Mishra je not i mworkron con - vert in 
hut the share in the profit of the bank but the act however , 

The hanking industry and oes not come wihtin the defini 
nermitted the bank to appoint persons on paymcat of 

tion of the workmnuniler se iton 21s ) of thic nct and 
mission under contract otherwise than as the regular 

henca if it is n irencv terminated by the manncement hy 
number of the staff of the bank . 

riving him notice we f. 31 - 12 -78 . it can not he said that 

1 e 170111 was not justtred . 
12 . The counsch for the workman raised objcction that 
this ples should have been taken in the written statement 

15 T accordingly lold that the action or the munirement 
und the management should not be allowed to raise this of Punt National Park in terminatin the Srvices of 
point at this stagc and in support of his contention referred Shri D . P . Mishra from 31 - 12 -78 is justified . 
ruling regarding JA Kedar Vs. Juhib Chandra 1975 ( 2 

16 . I, there ore, give my award accordingly . 
SCWR ) page 307 wherein it was held ; 

No, L - 12012 / 286 /81- D . II ( A ) ] 
Court will not countenance the belated attempts of the 

R . B . SRIVASTAVA , Presiding Officer 
parties to put forward a new case which the other 
sic had no clcar notice of. Therefore , I hold that 

ferpt 15 # 4774, 1985 
the objection that jurisdiction question was not 
raised in due time is well founded and the explana 

FiT . T . 5083 . stolfo PATUT 3pfefacTH , 1947 ( 1917 
tion offered to overcome it, not satisfactory . 

14 ) # 7 ETTT 17 377 o # # # INT FE 
13. I agree with the objection and the case will be con नक के प्रबंधतंत्र में सर्व नियोजकों और उनके कर्मकरों के बीच , अनयंध 
sidered on merit and not on the point of section 10 of the 

में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय गरकार औद्योगिक अधिकरण , 
Companies Act. in public sector banks all emplovment 
after nationalisation has to he done from the BSRB 

Fila # tar # 1 sufuta 7777 , FIAT FIT # 7- 10 -85 
and not is model employee . The employer in relation to 
Punjab Nationar Bank Vs. Gulab Dasji 1978 ( 1 ) LLI, pago 

प्राप्त हुभा था । 
312 held ; 

New Delhi, the 15th October . 1985 
Nationalised hank paving personat allowance to its area 

S . O . 5083 ,- In plirullance or section 17 of hc Industrial 
manages to employ a driver to his vehicle _ such Disputes Act, 1947 ( 14 of 1947 ) . The Central Government 
driver . on termination , taking his case hefore tri hereby publishes the award of the Central Government In 
bunal on referencombank contesting the fact that Justrial Tribunal, Kanpiir as shown in the Annexure in the 
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industrial dispute beiween the employers in relation to the 
State Bank of India and their workman , which was received 
hy the Central Governme! lt on the 7th October, 1985 . 

BEFORE SHRI R . B . SRIVASTAVA , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAI, 

TRIBUNAL -CUM - LABOUR , COURT , KANPUR 
Industrial dispute No. 23085 
Reference No. 1.- 12012/ 213784 ) D - II ( A ) dt. 20th Feb ., 1985 
In the matter of dispute hetween : 
Shri Raj Kumar , Temporary Messenger , Deoband 

Brunch Cc The Deputy General Secretary Statc 
Bank of India Staff Association 7 : 1184 Naiwala 
Karol Bagh , New Delhi, 


$ . Accordingly give my award holding that the action 
of the management of State Bank of India , Meerut Region 
in terminating the services of Shri Raj Kumat Tenisorary 
Messangei, Deoband Branch w .c . f , July 74 is not justified ? 
The workman is entitled to be icinstated in service wilh fulli 
back wages subject to deduction of Rs, 200 per month from 
th esame which had been his carning per month after his 
termination . 

R . S . SRIVASTAVA , Presiding Officer 
Let six copies of this award he sent to the Government 
for publioation . 

R . B . SRIVASTAVA , Presiding Officer 
30 -9 - 85 

[ No . 1. -12012 /213 /84-D1I ( A ) ] 


Vorsus 


The Regional Manager, State Bank of India , Region III 

Garh Road , Meerut. 
APPEARANCE : 

Shri S. L . Garg — ļor the management. 
Shri P . P . Trikha--- for the workman . 

AWARD 
1 . The Central Government Ministry of Labour , vide its 
nolification no . L - 1201221384 - 1) - I ( A ) dated 20th Febru 
wy. 1985 bas referred the following dispute for ndjulica 
tion : 


II . 31. 5084 - fotfara fram afefa74. 1947 (1947 
फा 1 .1 ) को धाग 17 के अनुसरण में केन्द्र य मरकार , मेंट्रल बैंक ऑफ 
इंडिया के प्रबंधन में मंत्र नियोजको और उनके कर्मकारों के मंच, 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में प्रौद्योगिक अधिकरण , अहमदाबाद 
# ter erfor 777 $. À PA TETT # 3 -10 - 35 
प्राप्त आ था । 


$ . O . 5084 .--- In pursuance of section 17 of the In 
dustrial Disputes Act , 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the award of the In 
dustrial Tribunal, Ahmedabad as shown in the An 
nexure in the industrial dispute between the emplo 
vers in relation to the Central Bank of India 170 
their workmen , which was received by the Central 
Government on 3 - 10 -85 . 


Whether the action of the management of State Bank 

of India , Mecmut Region in terminating tho service 
of Shri Raj Kumar Temporary Messanger , Deo 
band Branch w . c . f . July 74 is justified ? If not, 
to what relief is he workman concerned entitled ? 


2 . 1 . is co : n fillind that the workman Shri Raj Kumar 
was 11 .Jally 

you as temporaly messanger and worked 
for a suflicient number of days from July 1970 to 1974 and 
in all he worked for 758 days and his sorvicce were termina 
ied in July 74 when the same was no longer , required by the 
bank management. The management, bas however, raised 
preliminary objection that the claim preferred by the work 
inan is stayed as he brought his claim after 9 years and has 
lost his right of reinstatement. That even after Supreme 
Court s Judgment the workman did not bring his claim . 
carlici except in 1983. 

3 . The Damnagement s annexure M - 1 filed alongwith 
writen stutcmeat shows that in the year 1973 workman 
worked for more than 240 days . It is further adipitted that 
no appointment letter , po termination letter or any l etrench 
then compensation was paid to the workman . According to 
the management he was a temporary Dessanger in leave 
arrangement duty . The magagement has agreed that for 9 
years he did oot make any representation for absorption or 
to be made regular and thus his claim being belated 10 10 
stopped by conduct. The management bas further argued 
diat in view of the fact that he compleieu 240 duyg and was 
thus protected employee in view of agreement dated 22 
August , 77 between the management and State Bank of 
India Stuff Federation , he is cotitle 10 take wages from the 
Juic of Sunder Money s Judgment dated 16 - 1 - 76 and not 
chrlier. It may be mentioned here that the agreement det 
rimental to the interest of the workman hampering the natu 
ral liew of justice cannot be accepied . Further he is 
only entitle to the difference of pay and earning what ever 
be made during the period he will out of employment. 

4 . Un the point of Jelay the workman argued that there 
is 170 limitation for bringing such cases and the Central 
GOvinneut its Wisdam has referred the dispute for 
adjudication and not with held the same trcaling it belated . 
It being not disputed that no notice under para 522 ( 4 ) of 
Sustri award was given to the workmin und no appointment 
or termination letter having been given , the termination of 
the workman was void ab initio l he result is that he is 
entitled to reinstatement with full back wages subject to 
adjustincat of his oarning admittedly about Rs . 200 per 
month from a shop wbich he flirted infter the iermination 
ur his services . 
985 GI 85 


BEFORE SHRI G : S . BAROT, PRESIDING OFFI 
CER , INDUSTRIAL TRIBUNAL (CENTRAL ) AT 
AHMEDABAD . 

Reference (ITC ) No. 7 of 1975 
Adjudication 
BETWEEN : 
The Central Bank of India , Rajkot 

AND 
The workmen employed under it . 
In the matter of termination of the services of 

Shri J. N . Doshi, Typist. 
APPEARANCES : 
Shri P . S . Chari, Advocate for the Central 

Bank of India . 
Shri M , K . Paul, Advocate with Shri K . V . 
Gadhia -- for the workmen . 

AWARD 
This industrial dispute between the Central Bank 
of India ( " The Bank " to be hrief ) and the voskmen 
employed under it, has been referred for adjudications 
under the provisions of Section 7A , read with Sec , 
10 ( 1 ) ( d ) of the Industrial Disputes Act. 1947 
(“ The Act" to he brief) by the Govt. of India . 
Ministry of Labour, Order No. L . 12012113885 . DITA 
dated 20 - 11 - 1975 . Originally , the reference was made 
to the Industrial Tribunal consisting of Shri M . U , 
Shah , but it was thereafter transferred to the Tribunal 
consisting of Shri R . C . Istani, through appropriate 
orders of the Government. The dispute referred for 
adjudication was as under : 
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" Whether the action of the management of the 

Central Bank of India in terminating the 
services of Shri R . J. N . Doshi, Typist in 
the Bhaktinagar Branch of the said Bank 
after the working hours on the 31st May 
1974 is justificd ? If not, to what relief is 
the said workman entitled to pay 


The Learned Tribunal, Shri R . C . Israni, aftor 
consideration of the evidence produced before him and 
after hearing the parties , made his Award on 4th 
January , 1979 giving inter alia the folowing directions; 


( i) The action of the management of the Central 

Bank of India in terminating the services of 
Shri J . N . Doshi, a typist in the Bhakti 
nagar Branch of the bank , after the working 
hours on 31st May , 1974 , is absolutely 
unjustified and illegal. As such the order 
in the nature of memo. (Ex. 14 ) dated 
31 -5 - 1974 , terminating his services with 
effect from 31 - 5 - 1974 , is hereby directed 

to be set aside . 
( 11) It is further directed that the said workman , 

Shri J . N . Doshi, be reinstated in his 
original position on which he was working 
under the bank on 31-5 - 1974 , the date on 

which his services were illegally terminated . 
( iii) It is further directed that the said workman 

shall be paid his full back wages , minus the 
amount which he carned during the period 
of his employment under the bank , by ser 
ing H . J. Steel Company , Rajkot, as a time 
kecpc , for a prinod of about 4 months, re 
ceiving a monthly remuneration of Rs. 250 . 


ledge , English and Arithmetic . The applicants who 
were successful at the written test were called for 
oral interview and typing test. The workman concam 
cd having been successful at the written test was also 
interviewed and his typing test taken . Then , a wait 
ing list of ll candidates in order of merit was prepared 
from amongst the candidates who were successful at 
the interview and typing test . In the said list, the work 
man concerned stood at No . 4 having secured 42 
. marks. It was the practice of the Bank to appoint 
candidates from this waiting list , as and when a va 
cancy of typist arises in any of the branches of the 
Bank in the Division . Accordingly , when a vacancy 
arose in the Jagnath Plot Branch an offer was made 
to the workman concerned through letter dated 
23 - 8 - 1973 (Ex.62 ) asking him to call on the Divi 
șional Manager s Olfice , Rajkot on or before 29 - 8 - 73 
if he was agrecable to accept the offer. Accordingly , 
the workman concerned called on the Divisional 
Manager s office . As he accepted the offer , he was 
issued an order (Memo ) dated 30 - 8 - 1973 taking him 
up on probation for six months to work as a Typist . 
As a token of his acceptance , the woman concerned 
has signed on the office copy of this order. According 
to the Bank , however , his work as Typist was not 
found to be satisfactory . He was thereupon shifted to 
the Bhaktinagar Industrial Arca Branch , Rajkot to 
give him a chance to show better performance in his 
work as a Typist. However , there also , according to the 
Bank , his typing work was not found to be satisfac 
tory . Several Memos wero therefore isued to him to 
improve his work and his probation period was ex 
tended by 3 months. However, as according to the 
Bank, no improvment was shown , by an order dated 
31- 5 - 74 his services were terminated after office 
hours of that date . An indirstrial dispute was then 
raised with regard to his termination and ultimately 
the reference was made to the Tribunal as mentioned 
hereinbefore . The Learned Tribunal Shri R . C . Israni, 
made his award , as stated in para 1 above , and on 

Special Civil Application being made to the Hon ble 
High Court, the Hon ble High Court made the order 
as reproduced above . 


It appears that the matter was thereafter carried to 
the Hon ble High Court of Gujarat and the Hon ble 
High Court passed the following order in the relevant 
Special civil Application No. 2460 of 1979 : 


" After hearing both the sides , the order of the 

Tribunal is set aside. The matter to go back 
to the Tribunal for deciding the question ; 
" Whether in fact the work of first respon 
dent - Jitendra Nathalal Doshi, as typist was 
unsatisfactory from the point of view of the 
employer during the period that he was 
working with the petitioner " Liberty to the 
parties to agitate their contentions before 
the Tribunal. Special Civil Application to be 
treated as disposed of No order as to 
costs " 


On remand, the matter came up before this Tribu 
nal for deciding the question posed in the order of 
the Hon ble High Court. 


3 . After the matter came back to this. Tribunal, 
some oral evidence was led on behalf of the Bank . 
However, on behalf of the workman concerned , an 
application , Ex , 30 , was filed stating that he did not 
want to lead any fresh evidence and shall rely on the 
evidence which is alrcady led previously . The Bank 
cxamined Shri Jestaram Prabhula ) ( Ex . 34 ) who at 
the material time was the Agent of the Bhaktinagar 
Branch . He has deposed that the typing work of the 
workman concerned was found to be shahby , uneven , 
and full of mistakes. So much so that it was alwavs 
required to he retyped . He has further stated that in 
his opinion it cannot be said to he typing work at all . 
He has then stated that he ( the Agent ) used to guide 
the workman concerned about his typing work as he 
( the Agent) himself knew typing work very well . In 
snits of all these , the workman concerned did not 
show any improvement in his work . In his cross 
examination he has stated that the shabby typing work 
done by the workman concerned used to he torn off , 
He has further stated that Shri M . M . Raval, the 
Superintendent, was his sutrint Officer , and he had 
normal relations with him as could have been durins 
the banking service . In his cross - samination , he has 
further stated that he did not know that the brother 


2 . Before dealing with the question to be decided 
by this Tribunal, It would be necessary to set out the 
facts in brief. The Bank gave an advertisement in the 
local newspaper " phulchhab " inviting anplications for 
the posts of Typists , In response , Shri Jitendra Natha 
lal Doshi ( the workman concemed " to he hrief) an 
plied for the post. It appears that ahout 364 candidates 
were called for written test regarding General Know 
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in - law of the son of Shri Raval was on the wating ing test and his priority number in the waiting list of 
list for the posts of typists . The Bank has also exa Il candidates was as nigh as 4 . However, according 
mined Shri M . M . Rawal, the Superintendent in the to Shri Faul, the only reason for termination of ser 
Divisional Obice of the Bank , to which we shall ro vice of the workinan concerned was that nume of a 
vert later . 

relative ( Shri Trivedi ) of the Superintendent in tho 

Divisional utfice of the Bank ( viz. Slui M . M . Rawal) 
4 . Now , the only question to be decided by this 

stood at No. 6 in the waiting list, and in order that 
Tribunal at this stage is the one posed by the Hon ble 

Shuri Trivedi could get an appointoicnt a lalsc case of 
High Court in their Order viz , whether in fact the 

unsatisfactory work of the workman concerned was 
work of the workman concerned was unsatisfactory 

created at the instance of Shri M . M , Rawal. This is 
from the point of view of the employer during the 

a very serious allegation and it will have to be consi 
period that he was working with the Bank , As dirccl 

dered with great care whether there were enough 
id by the Hon ble High Court, I have allowed the 

materials on the record of the case to prove it . A $ 
parties to agitate thcir respective contentions, In order 

against that, the stand of the Bank is that no sooner 
to decide this point, we shall first have to go 

the workman concerned came to the Bhaktinagar 
through the events in the chronological order. The 

Branch , it was found that he possessed very meagre 
workman concerned , admittedly, joined the service of 

knowledge of typing . Nevertheloss , in order to help 

him to acquire sufficient knowledge of typing , not only 
the Bank on probation for 6 months as a typist. He 
was first posted at the Jagrath Plor Branch vide the 

was he guided by the superior officers from time tu 
Memo ( order) dated 30th August, 1973 , where he 

time but his sobrtcoming was also brought to his notice 
worked for about two months . Then he was transfer 

by way of written memos issued . Further , to enable 
red to the Bhaktinagar Industrial Estate Branch . It 

him to improve, his probationary period was also ex 
is not very clear from the evidence whether at Jag 

tended by 3 months which was the maximum limit 
nath Plot Branch there was much typing work for 

permissible under the Shastri Award , However, as no 
him . However , after he worked for about a month in 

improvement was shown, the management had no 
the Bhaktinagar Branch , a memo dated 29 - 11 - 73 ( Ex . 

other go but to terminate his services on the expiry 

of the extended period of probation . The Bank has 
9 ) was served on him stating that he is not taking his 

strongly denied the allegations regarding malafidcs on 
duties seriously so much so that he commits mistakes 

its part , implicating Shri M . M . Rawal , the Superin 
often and that his typing work is not found satisfac 

tendent, at the Divisional Office . Shri Chari , the learn 
tory as it is inaccurate and ſuil of mistakes. He was 

ed advocate for the Bank vehemently argued that this 
therefore asked to improve his working. Thereafter , 

is a case , pure and simple , of a probationer not found 
another memo dated 23 - 2 - 74 ( Ex. 10 ) was also issued 
to him stating more or less the same thing. More 

fit for the post and hence termination of his service on 
over, it was stated that the matter was referred to 

the expiry of the extended period of probation . 
the Divisional Office and his confirmation to the post 
will solely rest on their instructions being received . 6 . In the light of the above contentions , let us now 
Then , a further memo dated 26 - 2 - 74 (Ex. 11 ) was scrutinise the evidence . It is not disputed that the 
issued stating that his work as a typist was not found workman concerned was appointed on the post of a 
to be satisfactory and as such his services stood termi Typist and though some small clerical work might 
nated on the expiry of the probationary period viz . have been entrusted to him in the beginning, he was 
on 28 - 2 - 74 . However, to give him further time to essentially a typist and he was expected to carry out 
improve and come upto expectation , his probationary the typing work satisfactorily . However , in regard to 
period will stand extended upto 31 -3 -74 . Then , by a the controversy about his typing work , no specimen 
memo dated 28 - 3 . 74 , ( Ex. 12 ) he was referred to the of the work donc by him is on record , and naturally 
previous memos and informed that he has neither so , since no office would keep on file the originally 
learnt accurate typing work nor has he conie up to the typed letters which may be shabby and full of mis 
expectations of the Bank . It was then stated therein takes, after they are re -typed . Therefore, in order to 
that he was given a last chance to equip hiniself as a decide whether bis work was, in fact , unsatisfactory 
Typist and his probationary period accordingly stands or not, we shall have to look to circumstantial evi 
extended by further two months from 1 - 4 - 1974 . It dence only . The first circumstance which comes to 
was made clear in this memo that if he fails to ac notice is that although the workman concerned was 
complish and equip himself as a Typist during that being served with memos from time to time stating 
period of two months , he will automatically ceasc to categorically that his work was shabby and full of 
bo in the employment of the Bank from 31- 5 - 74 . U1 mistakes , etc , he has not once put on record that what 
timately , through the last mcmo dated 14 5 - 74 ( Ex . the memos stated was not correct and in fact his work 
13 ) he was informed that he had failed to show any was upto the mark . Of course , by the memos he was 
improvement in his typing work and therefore his not required to furnish his explanation but at the 
services will stand terminated as on 31 - 5 - 1974 . Ac same time if , as he says, his work was quite satisfac 
cordinglv, his services were terminated from 31- 5 - 74 tory , it would have beun natural for him to put on re 
after office hours vide the memo order ( Ex , 14 ) of cord his reply . He knew very well that he was on pro 
the samo date , 

bation for 6 months and his further continuation and 

confirmation could be marred by such memos. Still , 
5 . Before scrutinising the documentary as well as be kept silerice . Further , the workman concerned has 
oral cvidence , I would set out the respective conten deposed that he was dirven out in order to accommo 
tions of the parties on the point at issue . It is the con date the relative of Shri Raval. He has , at the same 
tention of Shri M . K . Paul the learned advocate for time, stated that he had no personal knowledge about 
the workinan concerned that the work of tho work this and he came to know about it from the move 
man concerned was not, in fact, unsatisfactory Me ments in the Bank. This would go to show that at 
was selected after written test, oral interview and typ least on the day of the termination of his service. if 
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not carlier, le know thai Shri Rawal was at the back read with the previous one leaves no doubt that the 
of his being driven out. But it is clear from the evi workman concerned was, if fact, unsatisfactory . It is 
dence boill of the workmun concernca and Shri Raval truc that he was selected from amongst a large num 
tiat on the next day after his tcrmnation viz , on ber of candidates but looking to the facts and circu 
1 - 6 - 74 , ule workman concerned had met Shri Raval mstances of this case , grave suspicion arises in regard 
to inquire as to why he was terounated and Shri to the mothod of sclection , atleast so far as the typ 
Kaval advised him to tile an appeal and he did til ing test is concerned (because we are concerned only 
an appeal as per the guidance of Shri Raval. This with the typing knowledge of the workman concern 
conarch of the workman concerned does not lend sup ed ) . 
port to the allegation that he was wrongfully terminat 
ed at the instance of Shri Raval, However , Shri Doshi, 

7. When the work of the workman concerned , as 
the workman concerned , further says in his deposi 

a Typist, is established to have been unsatisfactory , 
tioni tat Shri Raval drafted an appeal for him on 

the allegation about malafides on the part of the Bank 
which he signed but he was not permitted to read the 

would lose its force and it may not be necessary to 
contents of the appeal. Now the workman concerend 

consider the samo. Nevertheless, I have gone througil 
is an educated person working in a Bank and it is not 

the evidence in this connection and I tind no sub 
at all believeable that he would sign any paper with stance in this allegation also . The allegation is that 
out reading its contents . But let us sed the contents 

in order to accommodate a relative Shri J. J. Trivedi 
of this appeal, Ex, 6 / 10 . The following are some cx 

of Shri Raval, the Superintendent in the Divisional 
tracts from that appeal 

Office , it was decided to get rid of the workman con 

cerned and all the memos were issued in furherence 
" My present circumstances arc such that I could of his motive and ultimately his services were termi 

not get the time to join the classos of typing naed . Now . Shri Raval has been czamiend twice. 
as my old father, mother , younger brother First time, prior to the making of the award of the 
and sister are dependent on me as I am the learned tribunal Shri R . C . Istani ( at Ex . 22 ) and 
only earning member and due to their sick second time (at Ex. 35 ) after receipt of the Hon ble 
ness and other internal family problem I High Court s order. In Ex . 22 , he has stated that his 
was so much worried which has put me in son was bethrothed to the sister of Spri J . J . Trivedi 
awkward situation , further the security of on 13 - 8 - 74 . In his cross -examination , he stated that 
service was also in danger so my mind was the talks for the said bethrothal had started 2 to 4 
disturbed and could not find any way to days prior to the date of the bethrothal. He then cm 
solve the problems. 

phathetically denied a suggestion that the talks were 

going on for about 5 to 6 months prior to the date of 
Therefore I have to request you to con the bethrothal, In his second examination no question 
tinue me as typist in your Bank further for about this time facts has been put to him . This moans 
two months and give mo the last opportunity that the case of the workman concerned is that 5 to 
to improve me. I assure you that within 6 months prior to the date of bethrothal Shri Raval 
these two months I will try utmost to satisfy knew the family of Shri Trivedi. However, if we look 
you about my work and conduct, come to to the evidence , it is seen that as back as on 17 - 11 - 73 , 
the expectation of typing speed and accuracy the Agent of the Bhaktinagar Branch wrote as under 
as required by the Bank . If 1 fail to fulfil to the Divisional Manager ( Ex. 23 ( 3 ) : - - 
all the assurances, you are at liberty to ter 
minate my service from the Bank for which 

" With reference to your letter of the 8th instant, 
I will not raise any dispute" . 

we beg to inform you that he is not at all 

accurate in typing. He is committing mis 
Reading this letter of appeal, there remains no doubt 

takes often . Moreover , he has completed 
that this appeal was drafted not by Shri Raval, as 

about one month at this Branch and although 
alleged , but by the workman concerend himself . When 

officers are guiding him , hc is not able to 
that is so , the contents of this appeal itself are clear 

pick up BC work . We are watching his work 
admissions of his unsatisfactory work . However, this 

and are also pointing out the mistakes etc ., 
is not all . The workman concerned has also writter 

done by him in day -to - day work . However, 
another letter of appcal to the Bank , (Ex. 16 / 11 ) 

if there is any change for the better , we 
after about 6 months from his termination , Only the 

shall report it to you , " 
following portion in this letter is relevant to the point 
at issue : 

Clearly, this letter dated 17th November , 1973 could 

not have been ongineered by Shri Raval . Then , it is 
" My termination had given me a great lesson on record that by the memo dated 26 - 2 -74 (Ex . 14 ) , 
and I have improved my working a lot and 

though the work of the workman concerned was not 
if I will be favoured with one and only one 

satisfactory , in order to give him further time to im 
chance to rejoin your institution I assure prove , and his probationary period was extended by 
you that one of my superior or my fellow 

one months viz , upto 31 - 3 - 74 . Again , by the letter 
workers will have any chance to complaint 

dated 15 - 3 - 74 ( Ex, 1715 ) , the Divisional Office wrote 
about my working and all of them will be 

to the Bhaktinagar Branch to extend the period of 
satisfied . Pleasc , therefore , favour me with probation by further two months in order to give a 
giving a chance to serve and oblige " . 

last chance to oquip himself as a Typist . It is note 

worthy that this letter, Ex. 1715 . Is signed by Shri 
Signature of the workman concerned on the copy of M . M . Raval as Superintendent. All these documents 
this appeal is on record (Ex . 6 / 11 ). It is not allegedi leavo no doubt that although the work of the work 
here that somebody has drafted this appeal for him and man concerend was found out upto the mark from 
ho does not know its contents . This letter of appeal the beginning , enogh opportunity was given to him 
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to improve and it is only when the workman con dated 24 / 27th November, 1978 , has referred the 
cerned failed to improve inspite of his probationary following dispute for adjudication ; 
period having been extended twice, that his servcies 
were terminated on the expiry of the extended period 

Whether the action of the Management of 
of probation . To my mind , therefore, there is no sub 

Union Bank Of India in terminating the 
stance whatsoever in the allegation regarding malafides 

services of Shri Suresh Chand clerk cum 
on the part of the Bank , 

Godown keeper Saharanpur Branch , of ibo 

bank with effect from 7 - 3 - 77 is legal and 
8 . For the reasons stated above, it is held that the 

justified ? If not, to what relief is the work 
work of the workman concerned viz. Jitendra Nathalai 

man entitled ? 
Doshi, as Typist , was in fact unsatisfactory from the 
point of view of the employer during the period that 

2 . It is common ground that the workman Shri 
he was working with the Bank . In this view of the 

Suresh Chand was employed by the management 
matter , termination of his services on the expiry of 

from time to time on temporary basis as Godown 
the extended period of his probation was quite justi 

Keeper on the godowns of parties, who had pledged 
fied and he would not be entitled to any relief. No 

their goods to the bank as security against the 
order as to costs . 

loans given to them . For the first time Shri Sureshi 
Dated 30 -4 - 1985 . 

Chand was employed at the Godown of U . P . Textile 
G . S . BAROT, Industrial Tribunal Corporation Etawah , vide appointment letter dated 

1st March , 1972 . The first spell of the teniporary 
[No. L - 12012 / 138175 - D .II ( A ) ] 

employment of the workman came to an end 

on 27th June, 72 , subsequently the workman was 
T . 1. 5085 - utata fatta afuftah , 1947 (1947 

employed at the aforesaid godwon and finally his 
का 14 ) : मारा 17 फे मनुसरण में केन्द्रीय सरकार , भारत य स्टेट 

temporary service at the said godown came to an 
बैंक के प्रबंधन से मंबद नियोगकों और उनके कर्मकारों के य. ष, अनुबंध 

end on 6 - 2 -73 . Again the workman was employed 
में निर्दिष्ट औद्योगिक विवाद में केनीय सरकार औद्योगिक , अधिकरण , at the godown of Lord Krishna Textile Mills at 

lite TED efira Tot i 191T 81 9- 10-85 Saharanpur with effect from 30 -5 - 73 , and conti 
STT TOTI 

nued with breaks and continued to work as go 
down keeper in the godowns of the aforesaid party 

till his services were terminated on 7 - 3 - 77 . It is 
S . O . 5085 . — In pursuance of section 17 of the in 

also not disputed that at the time of termination of 
dustrial Disputes Act , 1947 ( 14 of 1947 ) , the Cent 

the services the workman was paid notice pay and 
ral Government hereby publishes the award of the 

retrenchment compensation amounting to 3 months 
Central Government Industrial Tribunal, Kanpur 

salary in compliance with section 25F of the I D 
as shown in the Annexure in the industrial dispute 

Act 1947, treating the termination as retrenchment 
between the employers in relation to the Union 

and reckonning his service as continuous from 28th 
Bank of India and their workmen , which was re 

March 72 to 7 - 3 - 77 , i.e . 5 years service . The tem 
ceived by the Contral Government on the 9th Octo 

porary servie of the workman had to be dispensed 
ber, 1985 . 

with because the management had decided to post 

a permanent godown kecper cum clerk at the go 
BEFORE SHRI R . B . SRIVASTAVA PRESIDING 

down of Mis Lord Krishna Textile Mills Ltd ., 
OFFICER CENTRAL GOVERNMENT INDUST . 

Saharanpur. The workman Suresh Chand was ad 
RIAL TRIBUNAL CUM LABOUR COURT, 

vised to undergo written test and interview in ac 
KANPUR 

cordance with the recruitment policy of the bank 
Industrial Dispute No. 106 of 1978 

for regular employment. Shri Suresh Chand did 

not avail the repeated opportunity of appearing in 
Reforence No. L -12012 54178-D .II ( A ) : dated 241 the test or interview . The workman contended that 
27- 11 - 1978 

he should be made permanent on the basis of his 

temporary employment within his undergoing the 
In the inatter of dispute between Shri Surosh 

written test and interview . It has not been disputed 
Chand Co The Satę Vice President 

that the Bank has not recruited any temporary go 
U . P . Bank Employees Union , 3 /410 Lekh 

down keeper after the termination of service of the 
raj Nagar, Algarh . 

workman . It is further not disputed that Shri Suresh 
AND 

Chand is gainfully employed in Ms. Star Paper 

Mills , Saharanpur, w .e . f. 1 -4 -77, where he started 
The Assistant General Manager, Union Bank with a salary of Rs. 550 and on the date of his deposi 

Of India 26 - 28 - D Cannaught Circus New tion i. e . 13 - 4 - 85 , the workman was getting Rs, 7501 
Dolhi. 

p . m . My attention was drawn to para 499 of the 

Sastri Award . It is further not disputed that the work 
APPEARANCES : 

man was posted at the godown not of the manage 
Shri Brijendra Singh for the Workman & 

ment bank but at the godowns of the party whose 
Shri S . S . Sethi for the Management. 

goods were pledged with the bank for loan advances . 

Para 499 of the Sastri Award lays down as under: 
AWARD 

“ With regard to godown keepers the workman de 
1. The Central Government, Ministry of Labour 

mand that they should be made permanent after 
vide Its notification no . L - 1201254 ( 78 ) - D -II ( A ) , 

continuous service of one year or total service of 
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two years 11 there is a break . We uuuurstunu bual permanent vacancies and if thc temporary workmcu 
the gudowii keepers can be classued wo (W0 Calu working on that post is finally sclected for uiling up 
gories ; ( 1 ) those wcharge of godowlis wúltained by such vacancies period of teraporary cuip .oynunt wul 
the banks generally in large cities for sommig youus be taken into account as part of his porbauonary 
belonging to several parties to whom advances are 

period . 
made ; ( u ) those who are required to look atier une 
or more godwons belonging generally lo on pury 5 . The management wanted the workman to ap 
to whom udvances are made accordingly for a 1011 pear in writica test and noriuw for 

i n 
period s against the goods stored in the borrowers ooruion in the bank service bui When in WURA 
godown , such as in the case of godowns or sugar man did not avail of the sainc tacy termine dis 
mills , ginning actories, grain merchants ctc ., In the 

services giving hien retrenchiment coupeilsution is 
case of godown keepers coming under the first cale 
gory we dircct that the period of temporary service 

wwwww tui uy Turun wahlwVVT JU Tulu 
should not exceed one year after the expiry of which 

buviil, at li va m uud vid Uwaii U kunt vryen 
they should be placed on the permanent list unless 
the vacancy itself is temporary one . In the case of 

valuv UI 40 17 ORU . I . Dhuraiu butavuusuvun 
persons coming under the scond category whose 

ACL 110 termulut ul lic Worxuluil W > HALUU 
work is of a temporary nature and whose salary and Le managcuiune ul 115 Owl liguu Cuiyug With H 
allowances are generally borne by the parties who Provision of Section 2DF and cudptur VÀ u ne l . . 
are owners of the godowns goods, we do not think Act. there is no denial that the woihin hud Ocum 
it proper to insist upon their confirmation even after 

11 wuntuuous service of the managot UK Olur 
the expiry of any definite period , particularly its we 

one year and crimination ocurg retrencament me 
understand that their employment are not gencrally 

worknau was onutled to ono nonus noticu pay anu 
different from those of the permanent employees . 

retrenchment cumpensation , Seciun 25 - ih lays Uuwa ; 
We however , recommend that as far as possible such 
Godown keeper para 20 . 13 of first bipartite settle 

The provision of this chapter niall have vicci vi 
tory and wliose services can be utilised to look after 

withstanding anyihing inconsistent tiivrowiul con 
other godowns in the same place or place ncarby 

raincu in any other iaw ( including standing orders ) 
or in the clerical establishment of the banks should 

made under the industrial employiment ( standing 
be made permanent after the expiry of one year." 

Orders ) Act 1946 . 
3 . Para 20 . 13 of the Bipartile Settlement lays 
down that other than being equal temporary work 

For the removal of duubts ii is provideá liat 
man other than Godown keeper will be given pre 

where under the provisions of any Ouiter act of quics , 
ference for filling permanent vacancies and after 

orders or notifications isucu tuercunvier or under 
selection they have to under go on probation . For 

any standing orders or under any award contract of 
Godown -keeper para 20 . 13 of first bipartite settle 

service or otherwise a workman is entiled to 
ment lays thus; 

benclits which are more favourable to him 

than those to which he would be entitled undur 
" Temporary godown keepers and godown watch 

this act the workman shall continue to be 
men who are required to look after one or more go cotilled to the more benefits in respeci of that water 
down belonging generally to one party and whose notwithstanding that he received benefits in respect 
salary and allowances are generally borne by the of other matters, Under the shop act the workuaui 
parties who are owners of the goods in the wodowns, Shall be entitled to ono morith s advance notice . The 
shall , if their work has been found satisfac .ory and workman was given one month s wages in lieu of 
if their services can be utilised to look after other 

notice , thus there was no question of workman bcing 
godowns in the same place or other places or in the entitled to more beneficial benefits besides lie has 
clerical establishment of the bank , on completion of 

been given retrenchment compensation amounting to 
one year s service , be given preförence for absorp pay 3 months as required under section 25F . Thus 
tion in the permanent service of the bank , subject there is no question of allowing him any extra 
to the bank s recuritment rules, if any" . 

benefits for non compliance of sec . 19 of the Shop 

Act. Thus there is no question of adopting a law which 
4 . It is arguod by the representative for the work is more beneficial to the workman and the law re 
man that this para relates to the absorption of the ferred by the workman MS LIPTON INDIA LIMI 
workman in perinanont service if work found satis TED VS GOKUL CHANDRA wherein it was 
factory . He has further argued that absorption ineans held : " In a welfare legislation like the one with 
permanency with continuity of temporary service as 

which we are concerned , if any , patricular provision 
is evident from the recital in para 20 . 8 of the afore is capable of two interpretation , the one that is more 
said bipartite settlement I do not agree with this ſavourable to the persons for whose benefit the legi 
argument. The question of para 20 . 8 of the bipartite lation has been mado shall be adopted , does not 
settlement would arise if the management decides to 

apply ." 
fill up particular post of Godown Keeper by a per 
manent appointment. If after such declaration or 6 . Under para 20 . 13 wlierein it is given that the 
the post being permanent, the temporary workman godown keepers can be given preference for absorp 
is appointed that appointment should not continue tion in the permanent service of the bank subject to 
for more than three months within which the bank the recruitment rules and that the contention that 
management will make grangement for filling up the work of godowni kceper was satisficatory does 
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not do away with the recruitment procedure . Slari Their workman and another II LL ) page 91, 1959, 
G . S Baweja the then branch manager has testified In this case the services of certain cmployees were 
that the godown keeper was required lo kccp 110 terminated who has failed to pass the wireman s 
record of all transactions since the party had to permit examination conduced by the Govt: Depart 
operate the godown by keeping the goods in the ment Supreme Court held termination justified in 
godowns and withdrawing the same from it. In para the folowing words; . 
4 of his affidavit he has nicntioned about the re 

" therefore , it is clear that the appelant had 
cruitment policy of the bank . He has proved that 

acted bonafide and in the interest of the 
the eligible candidates are required to undergo in 

official work in that it had clischarged all 
written test and to appear for an interview lied by 

the wiremen who failed to obtain the 
Central Office of the Bank . He further provcd that 

necessary permit . 
the workman was not cligibl : for recruitment as re 
gular in the bank as per norms of the recruitment. 10 . But the workman has raised the point that 
Yet the bank in view of the temporary services of the termination of the workman had been effected 
Shir Suresh Chand , had agreed to give a opport by a person Icwer in rank than the person who ap 
unity 10 Shri Suresh Chand to take a written test peinto :1 him . According to the workman he was 
and also to appear for the interview at Bombay for appcitnted by the Deputy General Manager and he 
his regular absorption for the category of clerk . He was terminated by the order of the Branch Manager, 
has averred that he himself spoke the workman and Saharanpur. 
advised him to go through the procedure and re 
quirements of regular employment, to which he re 

11. A persual of the written statement filed by 
plied that he was working satisfactorily for all those 

thc workman show any such plea that his termina 
years and therefore , there was no need for him to nation was by a person lower iu rank and on that ac 
appear in the written test and interview and funhcr 

count the termination is illegal. The question of ter 
remarked as to what was the guarantee that he 

mination by a person subordinate by which he was 
would not be declared unsuccessful in the test in 

appointed lias been considered under article 311 of 
tcrvicw . On this point Mr. Baweja was not cross 

the Constitution of India . No doubt the nationalised 

bank have lieen dealt to be stayed within the mean 
etamined at all. Even if he was not cross examined 

ing of article 12 of the Constitution of India i. e . for 
on the point, the facts remain that he did not appear 
for any written tes or interview and insister! his 

the limited purposes of applying the fundamental 

rights mention . d in part II of the Constitution and 
right to be made regular on the basis of his past 

not applying the provision of chapler 14 under which 
Services , 

article 311 com s into play . It is n y that account 
7 . The representative for the management has 

attrached in termination made hy th Janks. In para 
referred me the ruling Janardhana ( S ) Vs Addi 

522 ( 5 ) of the Sistri Award it is laid down that in 
tional Commissioner for workmans compensation 

case of discharge or termination of an employce 
and another 1964 IL LJ page 209 (Madras ) High 

whether permanent or temporary as the case may 
Court, wherein it was held ; 

be. in view of suh paras 1 to 4 , the order relating to 

discharge of tarmination or services shall be in writ 
" When the employee was specifically told that his 

ing and sho1 h . sinned by the manager with a cony 
services were liable to be terminated without notice 

of such order which shall be supplied to the work 
and that he was only an emergency employee and 

man concerned. It was under this provision that the 
that he was not qualified for the post to which he 

order rilatinis ton termination of the workman was 
was appointed , the dispensing with of the services 

sined hy managr. The workm2: n dirt not raise av 
of such employees could be said for reasonable 

such obicction even in his affidavit or letters dated 
cause when as a measure of regular emoloyment 

9 - 3 -77 or 21 - 3 -77. The representtive for the work 

man has referred to the Icttcr of appointiicnt 
qualified cmployees are selected for such post." 

dt. 

30 - 5 - 73 simed hy Deputy General Manager and 
8 . It was observed later as follow : 

contended that only D .G .M . can pass the order of 

termination . On this point the counsel for the man 
The cmployees services in the instant care were agement argued that the latter d . 30 - 5 - 73 came to 
dispensed with in making room for a hetter 

an end after the chise of working hours of 14 - 7 - 73 
qualificd person . When the discharge is 

which documyynt has been ſile : t by the workman 
on the basis of policy viz that of recruit 

liimself by list dated 12 - 9 - 79 and after that day the 
ing qualified personnels in replacement of 

workman wins annointed by the branch manager him 

sc ! l which 
unqualificd persons such discharge would 

annointment stood terminated by ter 

mination for sent by the manac ment and com 
he for a rcasonable cause . 

ing into effect from 7 - 3 77. The branch manager 

was con tant to 7ojrnt temporary rödown kec 
. In para 20 . 13 of the bipartite settlement it was 

pars . No docient lie , in 
sprcifically laid down that. permanent ahostation in 

ſiled that after 14 -7 - 73 , 

hew a naointed to 
service has to be made subject to the hanks serruit. 

M . this concedin ! the 

termination Forgotten hinbn mulle by a personi not 
ment rules, thus if the management wanted him to 

Tourer in rink tha " tv. lppointing authority thic 
annear for test and interview it can not be aid type Torkman suppointer the lyanch m ager ud 
opportunity was not miven to the workmin anrl that was termin 1. 1 by t za kirai ch manager. 
he has right for abonention in nermincnt corrire of 
the management without arenaring in try our inter 

12 . It is argued 11 : at te workman though desig 
view . In Orissa Cement Limited . Rriganmır Vr . natoil as Godunon kreXT, he was doing all clerical 
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work and for all intend and purpose was a clerk 
and should have been absorbed in the clerical cadre . 
The word godown keeper and godown watchman 
as defined in para 20 . 13 of the Bipartite settlement 
are self evidence . A godowni watchman may only be 
in the nature of crowkidar to keep watch with the 
goods of the godown which may not be taken out 
without the consent and knowledge of parties where 
25 godown keeper as to keep a record of the incom 
ing goods and the goods which are taken out. The 
management witness has admitted that the workman 
used to maintain a register regarding incoming and 
outgoing of the goods, and use to make entries 
therein . Such godownı keepers were to be literate 
persons and it was on this count that in that very 
para it is mentioned that thcir services could be uti 
lised in the clearical establishment in the bank on 
completion of one year. Probably it was on that 
count that the management required the workman 
to appear in written test and interview as deposed 
by the management witness no 2 Mr. Baweja . 

13 . It is argued by the counsel for the manage 
ment that the termination letter does not give any 
reason for termination and simply mentions that the 
services of the workman is terminated as no longer 
requird. It has been shown by the management that 
they did not appoint any temporary hand after ter 
mination of the workman and the purpose of the 
termination was to appoint a permanent godown 
keeper in place of the workman subject to the banks 
recruitment policy and rules i.c, by taking written 
test and interview . 

14 . Coming to the point whether provision of 
section 25H of the ID Act is attracted in the ins 
tant case . There is no such question as in place of 
workman no other temporary godown keeper was 
appointed by the management after the termination 
of the service of the workman , The workman could 
have a preferential right if a temporary godown koe 
per was appointed by the bank management. The 
recruitment of Pennanent godown kccpers would 
not give right of there employment to ex temporty 
employees as the two employment stood on two 
different footings . In this connection my attention 
was drawn to the ruling Krishna Kuty and Others 
Versus Kerala State Road Transport Corporation , 
1982 I LLN at page 369, wherein it was held ; 

Nor could these temporary hands be equated to the 
regular r cruits selected by the Putlic Service Com 
mission , while the Public Service Commission re 
cruits are permanent appointees unlike the peti 
tioners who are only the temporary hands appointed 
through the emplovment exchange belonging to a 
diffcrent category their rights stands purely on diffc 
rent footings and can not be equaled . 

15 . Provision of section 25 - G & H of the ID 
Act would further not apply to the cases wher : tem 
porary hands are terminated and in their places 
after test and interview suitable persons are selected 
than the persons who were terminatel for want of 
suitability on the post and those persons $ 0 
terniinated had right to appear in interview and 
written test and after selection they could say that 
they were suitable and should he selected in the 
case of Hutchiah and others Vs . Kerala State Road 
Transport Corporation 1983 LIIN pagr 205 where . 
in it was observed : 


That being the true meaning of soction 256 of 
the act it follows that Sec. 25H which provides that 
thy retrenched workman should be preferred for 
employment against a future vacancy would also not 
be applicable to and could not be invoked by a 
workman probationary discharged on grounds on 
unsuitability. The said section also applies only to 
persons retrenched on the ground of want of posts 
and not for want of suitability . 

16 . The management even after termination of 
the workman offered an opportunity to him to take 
test and appear for interview before the recruitment 
board . The management witness Shri M , K . Dave in 
his affidavit evidence prove that on 19th December, 
78 he received a Telegram from the Recruitment 
Section of the Head Oflice Bohmbay, advising him 
to instruct tlic workman Shri Suresh Chandra to 
appear in written test being held at Bombay on 
22 - 12 - 78 , for recruitment in clerical cadre. He also 
received a letter for Shri Suresh Chand , the copies 
of the two letters are on the record . He did not 
know the address of Shri Suresh Chand as he was no 
more in the bank s servics . He has further proved 
therein that he tried to contact the worman at his 
last known address where he was informed that he 
was living with his brother in law Sri N . D . Sharina 
and was staying at Bajauriya Niwas Saharanpur. He 
personally went to contract Shri SC Sharma on 19th 
and 20th December , and conveyed the massage re 
ceived from the Central Office Bombay but he could 
11ot meet the workman and left the letter at the 
house of Shri N . D . Sharma. The letter was received 
by Shri A . K . Sharma son of Shri Suresh Chand s 
sister , and after the expiry of the date of interview 
the workman met him and told him that he had gone 
to Bombay for test as he did not sce any purpose 
in that. 

17 . In cross examination he admitted that no 
letter or telegram was sent by post to the workman 
as telegram was received on 19th and the test was 
to be held at Bombay on 22nd December, 78 . He 
further admitted in cross examination that personal 
delivery of the letters is made by sub staff in impor 
tant cases other can do as in this case , he personally 
went to serve it. The second management witness 
Shri S . K . Baweja in his affidavit has averred that a 
godown keeper was required to be posted at the 
godowns to keep record of all transaction of placing 
goods therein and withdrawing the same. He further 
mentioned that as per the recruitment policy of the 
bank for permanent absorption the eligible candidates 
were required to undergo for a written test and to 
agocar for an interview . He has further depose that 
on advice of the Regional Office he terminat d the 
services of the workman hy offering him the drafts 
towards the notice pay and retrenchment compensa 
tion and thereafter posted on one of the regular clerks 
at the place where thc workman was working. In 
cross examination he has admitted that ceulings made 
from godown is recorded same day in the godown 
register. The witness was not cross examine ori point 
of recruitment policy . 

18 . The workman examined himself as W - W - 1 
and depiscd his casc of the claim statement, In 
cmss cxamination he has admitted that !1 starteri 
work in Star Paper Mills Saharanpur is clerk on 
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goodwill of the management. Further I see no 
reason to disbelieve the testimoney of Shri G . S . 
Baweja who himself spoke the workman to go 
through the procedure required for regular einploy 
ment. It was for the workman to have found as to 
when recruitinent test for permanent appointment of 
godown keepers was going to be made after his ter 
mination as he was one of the eligible candidates 
having worked on that post for more than year and 
was in all respect cligible in view of provision of 
20 . 13 of the Bipartit., Settlement , 


21. Thus in any view of the matter , the termina 
tion of the workman can not be called to be illegal 
and unjust. His services being temporary and ter 
mination having been brought about in a " legal 
manner by paying notice pay and retrenchment com 
pensation and as there was no occasion of sec , 25 - H 
of the 1. D . Act as no fresh temporary apointment was 
made after his termination , the workman is not en 
titled to any relief. 


1 - 4- 77 on a monthly Salary of Rs. 550 ,- and was 
now geting Rs. 750 /- per month . 

19 , Management s third witness is Shri N . K . 
Agarwal, In his affidavit he uverred that since Sliri 
Suresh Chand had not availed the opportunity of 
taking test and interview for absorption in bunks 
clerical cadre his services can no longer be uti 
lised under the circumstances. The Regional Man 
ager s decision to terminate the service of the work 
man and I was deputed to Saharanpur with a druſt 
letter of termination of his service and at that time 
Shri Baweja was the manager of Saharanpur Branch . 
The letter was issued undei the signatures of Shri 
Baweja Branch Manager . In his cross examination he 
has admitted that D . G . M , of branch is higher in rank 
to R - M . The question of issuing appointment letter 
by D .G .M . in favour of the workman to work at Lord 
Krishna Textile Milis Sah anpui hut after the expiry 
of the period of appointment the subsequent appoin 
ment letter was issued by Branch Manager Sal. aranpur 
and the termination letter was filed under the signa 
tures of Branch Manager, Saharanpur as required 
under para 522 ( 5 ) of the Sastri Award . He has de 
posed that the workman was given opportunity for 
test and interview for his permanent absorption thrice 
one in 76 and then in 79 and lastly in the year 81 but 
the workman did not avail the opportunity . In 1978 
Banking Service Recruitment Board came into exis 
tence but the workman never appeared in the written 
test or interview . The workmun had given a suppli 
mentary affidavit on 16 - 8 -84 on which he was cross 
examined wherein he stated that he does not remem 
ber that after 12 - 3 -80 he has given any application 
to the management regarding employment. When his 
attention was drawn to last para of his earlier appli 
cation alongwith affidavit he admitted that he had 
made aplication for employment in April, 1980 . He 
however , voluntarily adinitted that was subject to 
his right sas case was pending with the Labour Tri 
bunal. He had applied on the information given 
by Mr. N , K . Pande State Vice President of the 
Union Bank . He never enquired about thiat appli 
cation nor rcccived . He declined that he had no 
information about Mr. Dave s visit at Bajauriya 
Niwas on 19th of 20th Deceuker . The worknian 
examined Third Witness Shri A . K Sharma, who 
gave his affidavit on 31 -1 - 1985 . 


22 . I, therefore , give my award holding that the 
action of the management of Union Bank of India 
in terminating the services of Shri Suresh Chand 
clerk - cum - godown kecper Sahararipur branch of the 
bank w .e.f. 7- 3 - 77 is legal and justificd , 


23. I, therefore, give my award accordingly . 
R . B . SRIVASTAVA , Presiding Officer 

(No . L -12012154178 -DII (A ) 


1 . L . 5086 - - aft fa 4 affert , 1417 ( 1947 
FIT 14 ) # 78TTT 17 # 7 # FENT 777", 177T siz # 
के प्रबंधनात्र मे सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
में निर्दिष्ट प्रौद्योगिक विवाद में प्रौद्योगिक प्राधिकरण , हैदराबाद ने पंचाट 
# Twith 4777 # 37 WAT TOT 7 9- 10 -45 AM 
UT1 


S . O . 5086 .- - In pursuance of section 17 of the indu 
strial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby publishes the award of the Indu 
strial Tribunal, Hyderabad as shown in the Annexure 
in the industrial dispute between the employers in 
relation to the State Bank of India and their workmen , 
which was received by the Central Government on the 
9th October, 1985 . 


BEFORE THE INDUSTRIAL TRIBUNAL (CEN 

TRAL ) AT HYDERABAD 


20 . In cross eramination he admits that workman 
was his maternal uncle and that the workman never 
lived with him at Bajauriya Niwas Saharanpur. He 
stated that before February , 79 he was in service at 
Gurgaon and during this period lię visited his 
parents in the above saia kothi for Saharanpur for 
only thirce or twice. He has further admitted that be 
fore signing the affidavit he had seen photo copy of 
document which did not contain his signatures . In 
December , 78 no one of the name of Shri A . K . 
Sharma was there in Bajauriya Kothi, Even conceded 
for the sake of argument that Mr. Dave did not or 
could not convey information that the workman was 
required for test and interview at Bombay on 22nd 
December , 78, that will not give the workman any 
right of re - employnient or app :; intment in permanent 
cadre , but could only be said to be a gesture of 

985 1/85 - 14 


PRESENT : 
Sri J, Venugopala Rao , Industrial Tribunal. 
Industrial Dispute No. 5 of 1984 

BETWEEN 
The Workmen of State Bank of India , Hyderabad 

AND 
The Management of State Bank of India , Hydera 

bad . 
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retired at the age of 58 years . The employee was 
given two extersions one extension at the beginning of 
1981 and the final extension at the begining of 1982 . 
He has no right to continue after 58 years . The Bank 
has given him two extention of one year each after he 
has completed 58 years as per the records submitted 
by him . So his contention is that his service should 
further be extende has no force nor is there any pro 
visions of any law for which he can claim it as a 
mater of right . It is on the basis of ile record sub 
mitted by the employee , the date of birth is incorpo 
rated and he failed there was a mistake , it is his duty 
to see that it is rectified as early as possible not to 
wait till he reached the age of superannuation . The 
Bank has not acted in any arbitrary manner. It is 
not correct to allege that the claimant is entitled to 
continue his service till he attains the age of 60 years 
on par with other workers , there is no necessity to give 
any notice of retirement. It is not contenuplated urder 
Iw . The question of reinstating the claimant did not 
arise and the refcrence should be rejected . 


HOR 


PR 


4 . On behalf of the Workmen , thret witnesses were 
examined and marked Exs. W1 and W .2 . On behalf 
of the Management one witness was aamined and 
marked Exs . Mi to M12 . 


APPEARANCES : 
Sri P . Venkateswara Rao , President, Sta !e Bank 

of India Staff Association , Hyderabad Circle 

for the Workmcn . 
Sri K . Chalanathi Rao , Law Officer , State Bank 

of India , Local Head Office , Hyderabad for 
the Management. 

AWARD 
The Government of India , Ministry of Labour & 
Rehabilitation by iis Order No . L - 12012 / 270183 - D . JI 
(A ) dated 9th February , 1984 referred the following 
dispute under Section 7A and 10 ( 1) (d ) of the Indust 
rial Disputes Act , 1947 between the employers in ra . 
lation to the management of State Bank of India ard 
thicir workmen to this Tribunal for adjudication . 
" Whether the action of the Management of State 

Bank of India , ilyderabad in relation to 
their Secunderabad Branch in retiring Shri 
Mohd . Ahmedullah , V atchiman from service 
with effect from 31 - 12 - 1982 is justified ? 
If not, to what relief is the workman co ? 

cerned entitled ?" 
This reference was registered as Industrial Di putu 
No. 5 of 1984 and notices were issued te the partics . 

2 . The claims statement fikili, the President of 
the State Bank of India Sta . Is : C . Hszterabad 
Circle on behal, of the Waimn it is 14 : : oned by 
Sri Mohd . Almclullah that ins red from sei. 
vice with effect from 31 - 12 - 1982 ! ith solid of only 
one day and the retirement age in je 5 * - 60 ye ? rs 
in practice , subject to the conditions (i good service 
racord and physical filness . According to in the 
Bank retired him on completion of only 58 years an :] 
though he had a good servico record and has be ! ! 
physically fit . According to him the 1. 11 : ? ry D 
charge Certificate contained to different columns 3a 
for date of birth and another for 3ge ond as there to 
colunms entries made by the Mili ary anthorities were 
mutually centradictory , the Bank frst proferred to rely 
011 one column and subsequently when t ie workman 
made a written request, the Bonk wrote trt Military 
authorities enquiring independenily on ise amtcity 
and the military authorities clared in crore : PC 
of birth and the age . He asutud that the clinicima 
tion was given to the Bank well in advance by air 
four months and the Bank had no valid riasors to 
prefer or rely on the date of birih originally mentioned 
which was obviously ambiguous. Therefore it is con 

ended that the retirement with only a day s rotice is 
pramature and discriminating ard amounts to trrmi 
nation of service for no valid reasons ard hence is 
illegal and unlawful. He prayed for reinstatement 
with back wages and attendant benefits . 

3 . In the counter the Managerneat contended that 
the employee was appointed as a Watchman as per 
manent basis at Secunderabad Branch in 1978 on the 
basis of Mihiary Discharge Certificate produced by 
him in which the date of birth was recorded as ist 
January 1923 . The employee was given extension of 
service for two years and he was retired from Banks 
service on attaining the age of 60 years on 31 - 12 - 82 
as per By- partite Agreement, the workman will be 


5 . W . W . 1 is Mohd . Ahmedullah , According to him 
he joined State Bank of India , Sccunderabad Branch 
on temporary basis in the year 1969 and was made 
fcrmanent in the year 1971 . He was retired from 
service with effect from 31- 12 - 1982 originally . He 
mentioned that he was recruited into the Military Ser 
vice in the year 1943 at the age of 18 years. Accord 
irg to him when there was discrepancy regarding the 
age the Branch Manager sought clarification from the 

lilitary record wt Belgaum and recommended his 
cate to the Head Office but he was retired from ser 
song from 31 - 12 - 1982 . According to him in the vear 
1980 the Management itscht brought to his notice 
about I Terence of two years found in his age certifi 
cate . He admitted in Ex. M1 that he made represen 
tations in the year 1980 to the Management request 
ing for extension of service for one year and under Ex , 
72 is the Doctors certificate enclosed to that. Again 
sodir Ex. M3 application in 1981 he requested the 
Management to extend his service for ore more year . 

oluntrered to say that Exs . M1 and M2 got typed 
by iile Management and he was asked to sign in those 
Solicasions . According to hi.n ip 1981 he orally in 

imzied time Branch Manager that there was difference 
c " Wo cars and there upon the Branch Manager 
granted t m leave to obtain service certificate from 
the Military and that during the leave period he went 
to Belgaum to bring service certificate from the Mili 
ery authorities . 


6 . W . W . 2 is one K . Ramakrishnan . He deposed 
that thd order of retirement was passed by the then 
General Muager, (Operations ) Sri A . P . Mathai on 
the Workman Mohd . Ahmedulla on 22 - 12 - 1982 . Ac 
cording to him under Desai Award the members of 
te Award Staff are normally allowed to continue in 
Bank service till he attains the age of 58 years as a 
result of the Bipartite agreement with the All India 
Sta s Bank of India Employees Staff Federation , the 
Bank has agreed to raise the age of retirement to 60 
years provided the employee concerned continued to 
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be physically fit and efficiení o render satisfactory 
service . According to him as per the normal practice 
the Chief Regional Manager liad the powers to retir . 
award staff or extend the service . But in the instant 
casc ilie General Manager exercised the relcvant 
powers as there was no permanent Chief Regionai 
Manager on the date of issuing the retirement orders 
10 Mohd . Almedulla . According to liim the Chief 
General Manager is vested wiil powers under Rogu 
lations 71 ( 1 ) of the State Bank of India Regulations 
to retire a worker. Ho meniioned that no notice of 
retirement is necessary for retiring a person and that 
normally every employee is aware of leave at his 
credit and there is no compulsion on the Management 
side to avail the benefits and to retire earlier than the 
date of retirement. 

7. WW . 3 is the Regional Manager, Hyderabad . 
He admitted the counter signed by him which is filed 
on behalf of the Management, S :ate Bank of India , 
Hyderabad . He admitted that here is no general 
policy wherein the Bank had followed the Govern 
ment Service conditions that one who joins the service 
should give about change of date of birth within one 
year of his joining service . He also admitted that 
he did not admit Ex .M8. According to him ho 
mentioned about the Governments policy as an 
anology and he did not state that the Bank ha : 
adopted it and gave instructious in that regard . 


It is Exhit then me clarification issucd by the Record 
section of in Belgaum Military authorities dated 

Ist August 1982 showed that his date of birth works 
üli to 1 - 1 - 1975 col the basis that he was 18 years 
olu at the time of enrolment, it is Ex.M9. Ex.M10 
given by ire Princi dated 15 -5 - 1982 stating that 
the dute : : birti muld be treated as 1- 1 - 1925 and 
Ex .Nill clocher letsi datud 21 - 10 - 1982 to the same 
effeci. Acurcils olim ihc Management had 
alieady alia cision by the Eank to retire the 
Pecitioucr 01 31 : - 1 :132 basing on the original date 
if birth submit . d v bim at the time of joining the 
service. Tre B21 :58 Circular is marked as Ex.M12 . 
According to V . Kajaran , Branch Manager recom 
mended both extensions and he is no more in service . 
He admitted that the Banks on consideration of 
physical fitness and capacity to serve efficiently may 
grant one or two extensions at the request of the 
employee . According to him as the date of birth 
is mentioned 1 - 1- 1923 under Ex .M6 there is no 
ambiguity as suggested that the person should have 
been born on 1 - 1 - 1925 to complete 18 years when 
hs is shown to be 18 years as on 1 - 1 - 1943. Accord 
ing to him the Arithematic calculation will not arise 
when the date of birth is given and he admitted that 
the Secunderabad Branch Manager is superior to him 
in his cadre , and that he suggested for clarification 
on the basis of ambiguity . 


hon 


19 


8 . On the other hand MW .1 Sri T . V .L . N . Chary 
who is working as Officer in Regional Office sincs 
July 1983 deposed that as per the Military discharge 
certificate issued to Mohd . Ahmedulla his date o 
birth is entered as 1 - 1 - 1923 in the register when he 
was taken into service and he complet: d 58 years 
on 31 - 12 - 1980 as per the said regard . According 
to him on the basis of Ex .M1 letter having been 
satisfied about his good health , they allowed him 
to serve the Bank for one more year on the basis 
o the medical certificate Ex.M2 and undir Ex.M ? 
the Branch Manager also recommended for favour 
able consideration . Again it is his case that the said 
Mohd. Ahmedulla sought for one more year exten 
sion on similar grounds under Ex .M3 and the same 
was also sanctioned under Ex, M5. 


10 . The admitted facts are that Mohd . Ahmedulla 
was a Military personnel when he was appointed 
permanently as Watchman on the State Bank of India , 
S2 underabad Branch in 1978 . His service particulars 
Tiere shown in Ex.M6 which is given by the Military 
Euthorities. It i , produced by him . It showed the 
dutcr carolinent es 1- 1 - 1943 and age on cnrolment 
at 18 years and cute of birth as 1 - 1 - 1923 . Regarding 
the waie e cnrolment and date of discharge as shown 
in E : M6 th : Zill Sainik Board record also tallied 
ni course ile date of birth is not mentioned in Ex.M7. 
to the date of birth is 1 - 1 - 1923 then he should 
normally retire after completion of 58 years on 
31 -12 - 1980 and it is not in dispute that he was given 
to extensions on his request under Exs,M1 and M3 
casing upon the medical report and also recommanda 
lice of the Branch Manager that he is physically fit , 
hal and healthy and efficient. So if the date of 
hirin is 1 - 1 - 1923 as per the Desai Award and By 
po prej?? Cailment arrived at between thc Banks 
coiplovees and maragement , there is no dispute that 
he would normally retire on 31 - 12 - 1982. Now all 
the problem arose whon the person represented that 
ther is discrepany and ambiguity in the date of 
Lirih 951 that was wrongly stated as 1 - 1 - 1923 instead 
C:n 1 - 1 . 1995 2nd mentioned that he obtained a certi 
fan - irom Marring Light Tofantry Regiment, Belgaum , 
in which his te siater as 18 vears old on 1 - 1 - 1943 
ving in enterer service and thus his date of birth 
in 1 - 1 -1975 . He wanted the Management to get the 
Main noin puirih altrond as 1 - 1 - 1925 . This is shown 
30 .01. Fr " 410 , which is the letter written by hini 
in t? , ? - 1h Manager. He also enclosed the other 
Ister adr rassed to the Branch Manager dated 
21 - 12- 1982 marlari as Ex.M11 in this record Tho 


9 . While co , when he is seeking for second exten 
sion , the Petitioner represented to the Branch Manager 
on 15th June 1982 stating that there is discrepancy 
in the discharge cortificate issued to him t ; the con 
cerned authorities and he obtained the reviscol certi 
ficate from the record office of Belgaum ar a : siin ? 
he should be given an opportunity to serve the ou fair 
two more years as he world he attaining the 28 ? 
of 58 years hy 31 - 12 - 1982 . Originally discharg 
certificate showing the date of birth as 1 - 1 - 1923 ja 
marked as Ex .M6 . The petitioner produced the com 
of the particulars attested by the Secretary , Zilla 
Sainik Board that on the rate of enrolment his aan 
was 18 vears as per Ex .M7. The Branch Maracer 
then wrote to the Chief Regional Mapagar seeking 
clarification as to which date of birth should be taken 
in the said circumstances mentioned by the Petitioner . 
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the Management instead of saying that it is all un old at the time of cnrolment and thus they worked 
necessary and that they banked upon the particulars out the date of birth as 1 - 1 - 1925 . So in ino official 
in Ex .MO showing date of birth us 1- 1 - 1923 as final Ieword his date of birth is only 1- 1 - 1925 . The 
they wrote to the Maratha Light Inlantry Regiment, Military authorities who maintained the records are 
Balgaum by their letter reference No. 26 BMS(19 boud to give the correct extract of the date of birth 
dated 11 - 8 - 1982 for which a reply was sent by the either worked out by themselves or found from the 
Assistant Record Officer which is the document marked record . The records as admitted under Ex .ME 
as Ex ,M9. It mentioned that the Medical authorities contained the date of birth worked to be 1 - 1 - 1925 . 
assessed the said Mohd . Ahmedulla at the time of So if they have given by mistake a wrong entry in 
enrolment on 1 - 1 - 1943 and stated that he was 

Ex.M6, M8 and M9 show the correct facts required 
18 years old at the time of epronront and accordingly to arrive at what is the correct date of birth main 
his date of birth was worked out to bo 1 - 1 - 1925 and tained in the records . It is admitted that he had 
the same reflected in the discharge certificate record no date of birth of his own from the Registration of 
issued by the Headquarters Andhra Independeni 

Birth and Death office . It is not the case of the 
Sub -Area , Secunderabad . Without further verifying 

Management for a moment that 1 - 1 - 1923 is given 
that the duplicate copy of the said substitute discharge 

by him in any of his letters Ex.M1 and M3. Basing 
certificate which was held by the individual might 

upon Ex.M6 entered that his date of birth was 
have mis -lead the Bank to note the date of birth as 

1 - 1 - 1923 which was evidently wrong he was seeking 
1 - 1 - 1923 instead of 1 - 1 - 1925 , they further clasilied 

cxtension under Exs.M1 and M3 and be also men 
that the duplicate copy of the substitute discharge 

tioned that he wrote those letters for getting extension 
certificate issued by Headquarters , Sub -Arca , Secun 

as typed by the Manager. Even in Exs .MI and M3 
drabad had been withdrawn by tho Office on 28 - 5 - 1982 

it is not mentioned by him that his date of birth 
at the time of issuing fresh certificate particulars and 

was 1 - 1 - 1923. This date of birth 1 - 1 - 1923 is the 
they incntioned that they regreted the mistake . They 

basis given by the substituto discharge certificate to 
maintained that as per the records of the office Mohi , 

him and it is admitted to be a mistaken record given 
Ahmcdulla date of birth works out to 1 - 1 - 1925 . On by the Military authorities who maintained the 
this the then Branch Manager Sri Nukaraju wanted 

oflicial records. But they worked out on the basis 
advice from the Chicf Regional Officer whether the 

of medical assessment as he was 18 years of old and 
date of birth to be changed 1 - 1 - 1925 as per the 

certified that his date of birth was 1 - 1 - 1925 . So 
service particulars certificate issued by his letter dated 

the employce Molid , Ahmedulla had no hand in saying 
16 - 9 - 1982. The same is marked as Ex. M $ . 

that his date of birth is 1 - 1 - 1923 and now seeking 
Exs.M8 and M9 and MIO and MIL are furnished 

to be correct as 1 - 1 - 1925 . It is a mistake that has 
by the Management themselves. It is clear that the 

crept in an under Ex.M9 the Military authorities who 
Management wrote a letter on 11 - 8 - 1982 (Sce 

maintained the records corrected it and also they 
Ex .M9 ) and sought the clarification and the Martha 

certified to note that Mohd . Ahmedulla s date of 
Light Infantry records Office , Belgaum mentioned 

birth is 1- 1 - 1925 and not 1 - 1 - 1923 . Therefore when 
that he was medically assessed by the authorities when 

the employce had no hand in the date of birth mainte 
he was 18 years old at the time of enrolment and 

nance or preparation of duplicate discharge certificate 
worked out his date of birth as 1 - 1 - 1925 and ther: 

M6 which is produced under Ex .M6 he cannot be 
is no other documentary evidence contra to it and 

bound under a wrong entry that his date of birth 
it there is a mistake in issuing a duplicate copy of 

was only 1 - 1 - 1923 when the Military Authorities who 
the substitute discharge certificate they regretted very 

issued a discharge certificate themselves committed 
much for the inconvenence . So the employee Mohd . 

mistake and clarification was also sought by the 
Ahmedulla had no access to the records of the 

Management after the employee addressed Exs.M10 
Maratha Light Infantry Regiment maintained by the 

and M11 letters . The Management could have 
Record Officer and when Ex. M6 is produced by him 

stopped rejecting Exs.M10 and Mil letters but they 
which contain the duplicate copy of the substitute 

pursued the matter by writing a letter to the Military 
discharge certificate which admittedly contained wrong 

authorities as they could also evidently see that thers 
date of birth noted as 1 - 1- 1923 , the said Mohd . 

is ambiguity when he produced the correct informa 
Ahmedulla cannot be found fault or cannot be said 

tion . So this is an error apparent on the record 
to be an author of thc said date of birth . He never 

and the employee had no hand in the maintaining the 
gave date of birth as 1 - 1 - 1923 il Mohd. Ahmedulla 

records or any assessment of his agc on 1 - 1 - 1943 
gave date of birth in his own hand -writing on 1 - 1 - 1923 

when he was 18 years old at 1 - 1 - 1925 . Therefore 
at any time at the time of entering his service parti 

for all practical purposes Ex.M8 and M9 would show 
culars , he can be cornered and it can be said that 

that the Management in all their seriousness wanteu 
he himself gave the date of birth as 1 - 1 - 1923 and 

to know the correct fact about the contents of Exs . 
lie cannot go back that too after two extentions on 

MIO and Mul given by the Military though at a late 
the basis of his own date of birth given hy him . One 

hour. It is not an ignorance of law in the instant 
should not forget that the date of birth under Ex .M6 case. It is a mistaken date acted upon by all con 
is not the date of hirth given by Mohd. Ahmedulla . cerned and that mistake was typed mistake as could 
It is a date of birth found wrongly worked out as 

be spelled out from thợ substance of Exs. M8 and 
ultimately found from Exs, M8 and M9 from the 
Military records which is self- explanatory . Ex.MO 

M9 for which the employce is not an author. So 
clinches further to show when he was enrolled on 

on a careful consideration of the entire evidence it 
1 - 1 - 1943 in thc Military service , the medical autho 

must be held that his actual date of birth worked 
rities assessed him physically and medically as 18 years out will be 1 - 1 - 1925 and not 1 - 1 - 1923 and it cannot 
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be interpretted that the employee gave date of birth 
as 1 - 1 - 1923 at any moment. 


the age of 60 years on the basis that his date of 
birth is 1 - 1 - 1925 . Therefor the Management is not 
justified in retiring Sri Mohd. Ahmedulla , Watchman 
from service with effect from 31 - 12 - 1982 having 
received such clarification four months before such 
retirement. 


11 . Thus on a careful consideration , the action of 
the Managemeni of the State Bank uf India in relu 
tion to Sri Mohd. Ahmedulla , Watchman in retiring 
him from 31 - 12 - 1982 is not justified having received 
such clarification four months in advance of his 
retirement when in the normal circumstances he is 
entitled under the Desai Award and By partite Settle 
ment for two more years extension as a matter of 
course i.e. upto 31 - 12 - 1984 . The Management them 
selves had given him extension thinking that his date 
of birth is 1 - 1 - 1923 for two times, each time for 
one year as borne out by the records. Unless he is 
physically disabled and unless he is stated to be in 
efficient. These two years extensions is a matter of 
course . It is not the Managements casc even now 
and it is not whispered in the arguments also that 
he was physically unfit or that he was inefficient to 
be given two years extension as per the Standing 
Orders. The Management greatly relied upon Ex. 
M12 to say that they followed the guidelines issued 
by the Indian Banks Association . It is mentioned 
that an affidavit signed before the Magistrate cannot 
be a substitite for the certificate of birth issucd by 
the competent authority . In the instant casc the 
competent ruthority who issued a discharge certificato 
on whose certificate the appointment is given to the 
cmployee , itself admitted and regretted that they gav" 
a wrong date of birth as could be seen under Ex .My. 
Therefore Ex.M12 had no application to the present 
facts . Even the circular stated once a date of birth 
funished by an employe , at the time of appointinent 
is accepted and entered into service record by the 
appropriate authority it shall not be subject to any 
altcration . The very authority who issued a certi 
ficate worked out the date of birth on the basis of 
medical assessment of the person and the original 
records maintained by the Military authorities at 
Bulgaum showed that the date of birth given by them 
qur orroneously given . So it is not a date of birth 
furnished by the employce from his knowledge which 
is binding upon him . It is a record of service entries 
furnished by some recognised puthority and they 
wrongly typed the date of birth and it will not come 
under the meaning attributed to the date of birth 
furnished by an employee . In the instant case that 
Ex .M6 contained various particulars given by the 
Military authorities while discharging him and in that 
they gave the date of birth as 1 - 1 - 1923 instead of 
giving it as 1 - 1 - 1925 as admitted by him . The 
furnishing authority of such information is not the 
employee and it is somebody clse . Therefore when 
there is such a clear record maintained by the military 
authorities and the ambiguity in retiring the Bank 
employee is clarified by their certificate under Ex.M9 
and when Ex .M6 certificate contained two different 
columns one for the date of birth and another for 
age and when the Military authorities themselves 
accepted that therc is mutual contradiction and gave 
correct statement of the date of birth and regretted 
for the mistake it is not correct to say that the claimant 
is not entitled to continue in service till he attains 


12 . As on today Sri Mohd . Ahmedulla even if the 
two years period is added stands retired by 31- 12 - 1984 
by virtue of this date of birth . Therefore he is en 
titled to only all back wages and other attendant 
benefits from 1 - 1 - 1983 to 31 - 12 - 1984 for a period 
of two years . The Management cannot work out 
a typical typographical mistakc which was regretted 
by the Record Office of the Military authorities to 
the dis -advantage of the workinen and say that he 
had no matter of right to continue till the age of 
60 years . Having given him the benefits of extention 
oľ jcars on the mistaken date of birth following the 
Deasi Award and Bypartitc Settlement it aniounds to 
discrimination and also amounts to termination of 
service for no valid rcasons and the same is illegal 
and unlawful. The Management had received clari 
fication from the Military authorities from the original 
records maintained by them by a letter Ex.M9 dated 
31- 8 - 1982 and the Branch Manager sought for 
clarification from the Chief Regional Oficer on 
16 - 9 - 1982 under Ex.M8. Of course the General 
Manager is superior to the Chief Regional Officer 
but he did not apply his mind when he passed the 
order one day before 31 - 12 - 1982 that the date of 
birth was 1 - 1 - 1925 fixed by the Military authorities 
and that is the only date of birth on which their 
original appointment arose and that the date 1 - 1 - 1923 
was only a mistake committed in typing . Therefore 
the cmployce is entitled to continut in service till hc 
attains 60 years of age as any other workman and 
hc is entitled for all the benefits and back wages. 


13 . Incidentally it is pointed out by the Workmen 
Representative Sri P . Venkateswara Rao , in his Memo 
cated 9 - 9 - 1985 that the period of his absence from 
the Bank whilc appearing for the aggrieved workman 
on all the dates when he was present before the 
Tribunal as on duty and the same should be treated 
as duty leave for the purpose of his emoluments and 
service conditions. I find that the said request is 
justified and reasonable and when he is representing 
the employce being a Representative . I therefore 
hold that on all dates when he appeared before this 
Tribunal on behalf of the worker should be treated 
as authorised leave and the Management adjust his 
leave account appropriately and he should not be 
treated as an employee being on unauthorised leave 
for those dates of appearance before this Tribunal. 

Dictated to the Stenographer, transcribed by him , 
corrected by me and given under my hand and the 
seal of this Tribunal , this the 10th clay of September, 
1985 . 
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APPENDIX OF EVDENCE . 

9 . Ex .Iv9. - Letter No. 55362 |HLTB44 NE 

lj dt. 31 - 8 -82 addressed by Rajendra Singh 
Witnesse . Camincd or the workm : n . 

2 iicut Assisiant record officer to the Branch 
1 . W . W . 1 Mobd . Ahmeduliuh . 

Ilanagur , State Bank of India , Securdera 

bad ( A .P . ) with regard to Service particulars 
2 . W . VV . 2 K . Rünnakrishna. 

Corificate of Mohd . Ahmedullah . 
3 . W . W . 3 N . V . Naidu . 

10 . Ex .M10 .- - Letter addressed by Mohd . 
For tiz ifanagement. 

Ahmeduilah Watchman to the Branch 

Ivíanager , State Bank of India , Secunderabad 
1. MV1 , 1 T. V . L . N . Chari. 

with regard to correction of date of birth . 
Documents inarked for the workmen . 

11 . Ex.M11. - Rennesentation made by Mohd . 
1 . Ex . V . 1 By Consent. Photo Stat copy of the 

Ahmedullah to the Branch Managar, State 
liiter di. 29 - 12 - 32 addressed by the Brancı 

Bank of India , Secunderabad . 
Manager , State Bank of lodia , Sccunde ahad 

12 . Ex.M12 ,- - Staff circular No. 69 dt. 3 -5 - 8 -4 
to Moilanincd Ahmedullah , Watzman witii 

issued by General Manager ( Operations ) 
regard to his retir .ment from the Bank s 

State Bank of India , Personnel Department 
Service with eñect îrom 1 - 1 - 83 . 

Local Head Office , Hyderabad , to all 
2 . Ex. W . 2 By Conseni. - - Photo Siat copy of 

Ofices in Hyderabad circle with regard to 
the telegram dated 30 - 12 - 1982 issued by 

capsule of previous instructions. 
State Bank of India Secunderabad to 

J . VENUGOPALA RAO , 
Mohd . Almedullah . 

Industrial Tribunal. 
Documents marked for the Maaginent . 

[No. L - 12012/27083 -DII (A ) ] 
1 . Ex . M . 1 . - Representatic . dt. 24 - 12 - 90 made 
by Md. Ahmedullah , Watchman , to t s 

i formi, 1h 11 . 1985 
Branch Manager , State Bank of India , 
Szcunderabad 

Fi. 31 . 5037 - - ati i faare saf77a , 1947 ( 1947 FT 
2 . Ex . M . 2 . - Medical Certificate dt. 24 - 12 -80 14 ) OTTI : 7 7775T È FØTT, 

issued hy Dr. M . S . Acharya to Md. 17 OTTTTTT Ťainia 1997 fputtit te 37 PaTit , 
Ahmedhah . 

तवंत्र में विदिर प्रायोगिक विवाद में औद्योगिक प्रधिकरण , बंगलौर 
3 . Ex . 4 . 3 . - Representation dt. 22 - 8 - 81 made UTTI FT IFTTT F * ? it TCFTT 1 7 - 10-85 til 

by Mohd. Ahmcdullah , to the Brional Titta S11 
Manager , Pegion - 1, State Bank of India , 
Hiderabad Local Head Office . 

New Delhi , the 16th October , 1985 
4 . Ex.M4. - Lotter f . 24 - 12 - 80 addressed by S .O . 50 $ 7 . - in pursuance of section 17 of the 

Branch Manager, State Bank of India , Indusirial Distutas let, 19.1.7 ( 14 of 1947 ) , the Cen 

cunderabad ( 916 ) to the Regional tral Government hereby publishes the award of the 
Vanager , State Bank of India , Reino - I. Industrial Tribunal, Bangalore as shown in the An 
H dirabad! LHe in view of the represen ? nexure in the industrial dispuie between the cmplo 
tion submitted by Mohd. Ahmedullah . 

yers in relation to the State Bank of Hyderabad and 
5 . E : M5. - Leiter dt . 19 - 9 81 addressed his 

their workmen , which was received by the Central 
Pranch Manager . State Bank of India , 

Government on the 7th October , 1985 . 
Pinoy tarabad to the Perional Manager, BEFORE THE INDUSTRIAL TRIPUNAL IN 
Regioi I State Bank o India . Kegional 

KARNATAKA , BANGALORE 
Opice, Iyce: a ad with regard to subordi 

Dated this the 23rd day of September, 1985 . 
nates staff . 
6 . F - MG. True copy of the letter No. 7 -33 . PRESENT : 
233 HSF171 di. 31 - 7 - 71 addrossed 

Shri R . Ramakris !ına. B . A ., 
? " . A . I .arinppa contain , Andhra ( Inderen . 

E .L . , -- Presiding 

Officer. 
dent ) Sub area Sorunlerabad -x10 to Re ord : 
the Mornia T Belgaum with regard to 

Central Reference No . 21 / 1984 
japo ni substitute discharge certificate to 

I PARTY 
Ci -No. 55362 Sepoy Vohd . Ahmedulla ! 
2 . RI. 

Siri Mehh : ob Patel, 

H . No . 111806 , 
7 . Ex.M7.- Tri . cap n the Service partinulars 

Vidyanagar , 
No. 55362 Sepoy Mohd . Ahmedullah of Gulbarga . 

? HT. 
8 . Ex.M8.- Lettar dt. 16 - 9 - 1982 addressed by 

Vs. 
Brarch Manager. State Bank of India , 

II PARTY 
Secunderaluar ! to the Chief Regional Mara 

( a ) The Managing Director & Chairman , 
ger, State Bank of India , Pcgional Office , 

State Bank of Hyderabad , 
Hyderabad with regard to Staff subordinates . 

Gunfundry , Hyderabad . 
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(b ) The Regional Manager , 

ment and appointed their owi! FC : S evexillough 
Region VIII, 

they have not borke up , 90 days in 1 )! Dank . 
State Bank of Hyderabad , 

This Ac : violstir o ile Hon blo Supreme Court 
Super Market, Gulbarga . 

disctives on the action 25G end 25H of the Act , 

this am yurt s to liai li 10 !! : r ?ctice .by the mana 
APPEARANCES : 

gement. 
For the I Party Sri Avanti Şooganna , Leputy 5 . He has further contended at de to this he 

General Secretary , State Bank of Fłydera o raised a distill before the conciliation authori 
bad Employees Association . 

iies and during the pendocy the Region Manager 

Ghared a teaporary cos 0 :1 puf way basis for a 
For the II Party : Si K . Kasiuri, Advocate , 

period of 3 months , which he as 110 artepicd as 
Bangalore . 

the reque it through out is for reinstatement on per 

maneni bacis . It is uirther contended that the II Party 
REFERENCE 

is not continuously purticipated in the proccedings 

lience an ex - paric oriler was made and referred this 
(Government Order No L - 12012 15 :31- D . LA 

disp te for adjudication , li is further contended that 
Dt . 4 - 6- 1984 ) 

he had the capacity of fulfil the norms and conditions 
for the cadre prior to ti , ferm e n !? le was 

also medically fit an ! " . To the fulest satisfac 
AWARD 

tion of the superiors 

c l ou : : . is employ . 

ment. Here he prayed for rais * ?.. . . e ? i a perma 
The Government of India having satisfied that 

Di services of fal scalles in the cadre of Peon 
an Industrial Dispute exists between the above parties 

frca the date of toor : 7thn mud raviment of back 
exercising the powers conferred by Section 7A and 

WE ? " and cost of its litigation , 
clause ( d ) of sub - section ( 1 ) of Section 10 of the 
Industrial Disputes Act 1947 has referred this matter 

5 . The li Piry 12 leir counter satenent have 
for adjudication on the following schedule : 

Kirsspied the averments made in the claire statement and 

Citroel * * * 
SCHEDULE 

re ! Party v ? , working at Super 

Par munh 20 6 :34,5uosium Near Branch 
" Whether the action of the management of 

M i ning o z yerr . 1979 1902. 
State Bank of Hyderabad in relation in 
its Gulbarga Branch in not absorbing in 

: : " ara jire counter statement they have 
Banks service Shri Melboob Paiel, suh 

mooi ! that after examining the case of the I 
staff and terminating his services from 

in iis forest that l . c has worked for a period 
31 - 1- 82 is justified ? If not, to what relief 

ri unre than 240 days during the year 1992 , and in 
is the workman concerned entitled ? 

tie circuintance of this temporary employee he had 
Rej cecret pointcent on bel ? !! scile wages at 

he first insi.? ?. ? which inc had rrned to accept and 
2 . The I Party workman being represented by the 

in the meanwhile initiated concilliation proceedings 
Deputy General Secretary of State Bank of Hyde 

aid he was chiitled fro - anglowpent only on half 
rabad Employees Associs ;in bas field this claini 

vages inview of this particular case and accordingly 
statement contending that the workman has served 

he was offered this said appointment. They have 
in the institution as a peon for a period of 74 day. 

friher contended that the I party had refused to 
from 4 - 10 - 1979 to 17 - 3 - 1980 at Super Marief 

arent in any nont on half scale wages , bence 
Branch , Gulbarga and 406 days from 12 - 3 - 1980 in 

tidigule is not paahinable and he is not en 
31 - 1 - 1982 as a Peon at Sangameshivar Nagar Branch 

7:47a0 rotular anglaynı nt f:: 11 yang nor back 
Gulbarga . He has further contended from 1 - 1 - 1981 

monas for the rerir 
10 31 - 12 - 193 ! without any break except 15 days he 

le ore poi ?strierent. 
has worked continuously and he has heen assire ! 8 . After the cara was riocecded to record the 
that he will be absorbed in regular services . Leavin ay dance , the I Poriy lav filed an 
their assurance , he has been terminated with : ut any 

ap ! 1. ation for 

firo amosmani Cf their counier c121e eli which 
notice on 1 - 2 - 1982 and in this regard he has imped was allowed after takip the consaat of the I Porty 
the management at several times orally and in yriting representative and 10 counter stalement was amen 
without any success . 

Hed at para number of as hereundicr . 


S 


? 


3 . He has further contended that the vages ar 
paid to him as per the scales applicable to his care 
including bonus as per Annexure - II , though there 
was clear vacancies in the hranches, the managomant 
without taking those things into account have termi 
nated him without complying Section ? ( 00 ) of the 
Act which amounts to illegal termination . 


9. The Respondent Bank after examinaing its 
records , found that he had worked for full days 
and 14 half davs in the year 1982 and not 240 days 
as mentioned in para o tipo counter statement. 
The I Party has varict for 29 days from 1980 
+ 1982 and not worked continuously , the break - up 
figures are given as follows : 

1 . Annointed on orarily 09 12th March , 

1980 . 


4 . He has further contenried insrits cf Circulars 
No. PF 5811976 and PER 12 of 1977 , they were not 
implemented in his case and they have also not 
maintained seniority for eligibility to the appoint 


2 . In 1980 he worked for 57 full davs and 67 

half days . 
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3 . In 1981 he worked for 89 full days and 

173 half days, 
4 . In 1982 he worked for 6 full days and 14 

half days . 


10 . On these pleadings there is only one additional 
issue has been framed for determination to consider 
along with the points of dispute : 
ADDITIONAL ISSUE 


therein are working on scale wages in the place of 
permanent scale wages and is not aware whether 
those cmployces have worked for more than 240 days 
as casual employees before their selection . It is 
further elicited that he is not aware that this appoint 
ment is direct or through Employment Exchange , 
He is not aware that the employees appointed under 
113 wage scale basis were appointed directly by the 
Bank are sponsored by the Employment Exchange . 
He has further deposed that they have not maintained 
the soniority list of temporary cmployces as per the 
circular P . R . 1277 marked as Ext, W - 2 . He has 
further stated that the Bank has offered a teinporary 
job ſor a period of 3 months on half scale wages 
as per Ext, W - 3. 


Whether the II Party proves that they have 

offered the work to the I Party workman 
on half scale wages and hence this dispute 
is not maintainable ? 


16 . Against this evidence , the workman has deposed 
that after he has been stopped from work he made 
representations and he has raised a dispute and II 
Party has not appeared before concilliation . On 
17 - 12 - 1983 the management have offered a temporary 
job for 3 months on half wage basis which he has 
not accepted . Though he has worked full day on 
some times the management have calculated as hall 
day , hence he requested for reinstatement with back 
wages and consequential benefits . 


11. To prove the respccrive stands taken by the 
partics the JI Party have examined the Desk Officer 
and on behalf of the workman hi has treen examined 
by himself and the cvidences are closed . The parties 
also relied on some of the docuinents which have 
been marked as Exhibits . 

12 . MW - 1 ihe witness foi tho Il Party haz deposed 
that he knows Mahahcob Patel who was working at 
Sangameshwar Branch from 12 - 3- 1980 to 31 - 1 - 1982 
as a teinporary peon , He has further deposed the 
working of the Mahabooh Patel was not a continu 
ous one and he has not heen worked from 12 - 3 - 1980 
to 31 - 1 - 1982 continuously . In the first instance 
from 12 - 3 - 1930 10 30 - 12 - 1980 he has worked 57 
full days and 66 half days. ( 2 ) from 1 - 1 - 1981 to 
31- 12 - 1981 he has worked 89 full days , 173 half 
qays. ( 3 ) from 5 - 1 - 1982 to 31- 1 - 1982 he has 
wirked 6 full days and 14 half days, 

13 . He has further deposed that the workman has 
asked bank to absorb him as a permanent employee 
which they have not able to offer and on 9 - 12 - 1983 
they have offered temporary appointment as a Peon , 
on half pay basis for a period of 3 months but the 
workman has refused to accept. He has further 
deposed Half Scale Wages means offering a person 
to work half of the daily working hours. Mahaboob 
Patel was appointed on a temporary basis against 
the leave vacancy by the Manager on the powers 
vested to him . He has further deposed that on 
1-6 - 1985 the management have taken a decision to 
offer permanent employment on half scalc wages, 
provided he joins immediately and no back wages 
be paid . 


17 . It is elicited in the cross - examination that he 
was working as casual worker and the work used to 
be offerad to liim whenever there is work . No ap 
pointment order issued and he was not getting the 
Icave and other benefits , not signing the attendance 
register meant for permanent employees. It is 
further elccited the remuneration used to be paid to 
him against vouchers and some times that payment 
used to be made once in a week . He has signed in the 
payment register and he has worked as per Ext. M - 1 . 
On last working day he worked on half pay basis 
and used to get on an average of Rs. 9 . 20 paise on 
half pay scale basis . He has denied the suggestion 
that he has not worked 240 full days in any year. 
The Bank has offered him last month the appointment 
on perinanent basis on half scale basis which he has 
not accepted . As the Bank was not agrecable to 
pay back wages. 


14 . The witness further deposed that he has pre 
pared a statement as per Ext. M - 1 showing the number 
of working days by the I Party . The half wage paid 
to the I Party on the last working day was Rs. 9 .22 
paise . In view of the workman working as a casual 
labourer , the bank has not maintained any muster 
roll for taking his attendance , 


18 . What cmerges from the above evidence is that 
the I Party workman was offered to work as a 
temporary peon from 12 - 3 - 1980 to 31 - 1 - 1982 with 
some breaks in the continuity of service . It is an 
undisputed fact that in the year 1980 he worked for 
57 full days and 67 half days , in 1981 he worked 
for 89 full days and 173 half davs and in 1982 he 
worked for 6 full days and 14 half days . It is also 
not in dispute that after his stoppage from the work 
he has referred the matter to cancilliation and during 
the course of concilliation the II Party has offered 
the I Party 3 months temporary employment on half 
salę wages which was not accepted by the workman . 

The witness for the TI Party has stated in his evidence 
that on 1 - 6 - 85 the management have taken a decision 
to offer nermanent employment on half scale wages 
without hack wages. When this was offered to the 
workman h has refused to accept as he want a 
narmanent ( ployment with full scale wages and 
arrears of back wages. It is also come in evidence 


15 . In the cross- examination of this witness it is 
elicited that he is not aware how many casual cm 
ployecs appointed at diffcrent branches after 31 - 1 -82, 
he was also not aware how many permanent em 
ployces have been appointed from that date. He has 
accepted the fact that a letter Ext. W - 1 has been 
issued from their office and the names mentioned 
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that after termination of this workman the Bank has 
appointed One Viswanath Ambusa , Srihari , Ananth 
Joshi, and Smt. Revamma on scale wages in the placa 
of permanent scale wages and he is not aware whether 
they have worked more than 240 days as casual 
cmployees before the present selection . 

19 . The above facts goes to show after termination 
of the I Party workman the Bank did appointed several 
persons in the cadre of sub - staff ignoring the service 
rendered by this employee as a temporary peon . 

20 . With regard to tire continuous service of 240 
days in a year this workman worked for 89 full days 
and 173 half days during the year 1981. The learned 
counsel for the II Party has maintained that hali 
working days should not be taken as full day for the 
purpose of computation and hence the workman has 
not worked 240 days in any year. Against this sub 
mission the authorised representative for the I Party 
has contended that for the purpose of computation 
half day should be taken as full day as the workman 
will not be aware , whether this half day work relates 
to the work in the forenoon or afternoon . 

21. Section 25B of the Industrial Disputes Act , 
for the purpose of lay -off and retrenchinent defines 
the term continuous service in the first instance that 
he shall be deem to be in a continuous service under 
an employer for a period of 12 calendar months 
procceding the date with reference to which calcula 
tion is to be made has actually worked under employer 
for not less than 240 days. In Ext. W -2 which is a 
circular connected to absorption of existing temporary 
employees, it is defined that a workman would be 
deemed to have completed one year s continuous 
service if ; 
( a ) the period between the date of initial ap . 

pointment and date on which his services 
were last terminated is atleast 12 calendar 

months, and 
( b ) during this period , he has worked for more 

than 240 days in any 12 calendar months, 
It is further stated that for the purpose of calculating 
the number of days no distinction should be made 
betwen temporary and daily wage appointments , 
The witness for the II Party has stated in his evidence 
that half scale wagcs means offering a person to work 
half of the daily working hours , this fact has not 
been denied by the I Party workman . 


have not produced the original offer of appointment 
dated 12 - 3 - 1980 , what is meant by half scale wage 
basis . The subscquent appointment order Ext. M - 2 
dated 9 - 12 - 1983 also does not define what is meant 
by half scale wages. Since this workman has staied 
in his evidence that the II Party use to offer him 
work whenever there is work , clearly shows that the 
workman should present before the Bank to get his 
work on every working days before starting of the 
Bank hours. This analogy goes to show that the 
workman used to be present before the Bank on 
each working day and in the absence of the work 
offered to him relates to forenoon or afternoon . We 
have to compute that each half working day as full 
day for the purpose of defining the term continuous 
service. Since the Act not prohibited that half day 
work should not be computed as one day for the 
purpose of calculation , I find no reason to accept 
the contentions put forth by the counsel for the Il Party 
that 2 working half days should be computed as one 
day . Hence in 1981 the total number of working 
days of this workman is more than 240 days. 

23. Since the term workman define in Section 2 ( s ) 
of the Act does not exclude a temporary employee as 
not a workman , there is also violation of Chapter 
V A and V B of the Industriai Disputes Act. Since 
the condition of employment of a Bank employce is 
governed by various award and bipartite settlement, 
I find it not necessary to go into the question of 
deciding the violation of Section V A and V B . 

24 . The 1st, 2nd and 3rd bipartite settlements , 
where the Il Party Bank is also a party, dealt with 
temporary cmployecs under Chapter XX clause 20 . 7 
and 20 . 8 as follows : 
20 . 7 . In Supersession of paragraph 21 . 20 and 

sub -clause ( c ) of paragraph 23 . 15 of the 
Desai Award , " Temporary Employee " will 
mean a workman who has been appointed 
for a limited period for work which is of 
an essentially temporary nature or who is 
cmployed temporarily as an additional work 
man in connection with a temporary increase 
in work of a permanent nature and includes 
a workman other than a permanent work 
man who is appointed in a temporary 
vacancy caused by the absence of a parti 

cular permanent workman , 
20 .8 . A temporary workman may also be ap 

pointed to fill a permanent vacancy provided 
that such temporary appointment shall not 
exceed a period of three months during 
which the bank shall make arrangements 
for filling up the vacancy permanently . If 
such a temporary workman is eventually 
selected for filling up the vacancy , the period 
of such temporary employment will be taken 
into account as part of his probationary 
period . 


22 . The Act for purpose of computation of working 
days does not define that working of 2 half days 
in 2 days shall be computed as one day for the 
purpose of this calculation . This fact find support 
in the pleadings of the JI Turty at para No. 4 before 
its amendment by a subsequent application that the 
I Party has worked for a period of more than 240 
days during the year 1982 . Though in the amond 
ment the II Party has prayed this Court to amend 
the counter statement incorporating the number 
of half days and full days worked by this workman 
during his service , they never able to convince this 
Court that 2 half working days should be computed 
as one day for purpose of calculation . The II Party 
985 G1/85- 15 


25 . This settlement also suggested certain reinedial 
measures under clause 20 .9 to 20 .12 as follows : 
20 . 9 . Any temporary workman ( other than a 

godown -keeper or godown -watchman ) , who 
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was in the employment of a bank on or appointed on temporary basis should be given appoint 
after 1st June , 1965 and ceased to be in ments from time to time till they arc permanently 
the service before the date of this Settlement absorbed and no breaks in service would , however, 
will on his applying to the bank for employ be necessary . It also suggested for the extension of 
iment within a period of three months from lemporary service until such time recruitment tests 
the date of this Settlement be taken up as are held and list of suitable candidates are drawn up . 
a confirmod workman irrespective of his 
qualifications. if he satisfies the following 27 . By reading this cricular in the back - ground of 
two conditions : 

bipartite settlements the I Party workman is entitled 

to be considered for a permanent vacancy by making 
( i) that he did not fall within the definition 

proper tests when such vacancies arises , 
of " temporary employee" as above , 

There is also evidence that after termination of this 
AND 

workman 4 appointments were given to his category 

of work , who appears to have not put in 240 days 
( ii ) that he had on the date hc ceased to be 

of continuous service in a temporary category before 
in the bank s service already worked for 

such appointments . There is also no evidence by the 
a continuous period ( ignoring breaks in 

II Party , whether the I Party workman has taken 
service not exceeding 15 days at a time) 

under clause 20 . 7 or 20 . 8 . Since the further appoint 
aggregating 240 working days . 

ments of four persons was subsequent to the termina 
20 . 10 . Any temporary workman ( other than a 

tion of this workman it should be presumed that he 
godown -kecpcr or godown -watchman ) who 

has been taken under clause 20 .8 . In view of the 
is on the date of this Settlement in a Bark s above facts the non -acceptance of the I Party workman 
service will be treated as a confirmed work 

for a temporary period of 3 months appointment on 
man irrespective of his qualifications if he 

half wage basis does not render this dispute has not 
satisfies the following two conditions : 

maintainable . Hence the additional issue is answered 

accordingly . 
( i) that he does not fall within the definition 
of " temporary employee" as above, 

28 . With regard to back wages claimed by the 
AND 

T Party workman it scems to be a difficult task for 

computation , In · view of the fact that the II Party 
( ii ) that he had already worked for a conti 

used to offer him the work some times full day and 
nuous period ( ignoring breaks in service some times half a day . It is in the evidence that 
not exceeding 15 days at a time ) aggre on 31 - 1 - 1982 the last day of his working he has 
gating 240 working days . 

worked on half wage basis and his remuneration on 

that day was Rs. 9 . 20 paise . Even if we take 240 
20 . 11. Any temporary workman (other than 

half wage basis day works out to Rs. 2 , 208 .00 per 
godown -keeper or godown -watchman ) who 

year. Since the workman has been deprived his 
is , on the date of this Settlemen : in a bank s work from 31 - 1 - 1982 it works out to more than 
service will if He is not covered by the 

31 vcars. Hence in all fairness a sum of Rs . 5 ,000 
preceding clause be taken up on probation 

can be awarded towards back wages. Since I cannot 
if he satisfies the following three condi 

order for continuity of service , I hold that the action 
tions : 

of the management in not absorbing Mahahoob Patel 
( i) that he does not fall within the definition 

from 31 - 1 - 1982 is not justified . The Tribunal has 
of temporary employee as above . 

not considered the decisions cited by the learned 

advocates in view of the express provisions contained 
AND 

under bipartite settlements , 
( ii ) that, if in the clerical cadre he is at lcast 
a matriculate or its equivalent. 

AWARD 
AND 

The services of Mahaboob Patel should be restored 
( iii ) that he has alrcady worked for a continu on ? permanent basis in the category in which he 

ous period (ignored brcaks in service not was working on full wage scale basis from the date 
excecding 15 days at a timc) aggregating of publication of this award and he should be paid 
120 days . 

a sum of Rs. 5 ,000 towards his hack wages . There 

is to order as to cost, 
20 . 12 . Other things being equal temporary work 

man ( other than godown -keeper ) will be 
given preference for filling permanent vacan 
cies and if selected they may have to undergo 

(Dictated to the Stenographer. transcribed and 
probation . 

typed hy her and corrected by me.) 
26 , The Bank also issued a circular Ext. W - ? 
indicating thereon , the methods to follow for absorp 

R RAMA KRISHNA , 
tion of existing temporary cmployees. In this circular 

Presiding Officer 
it was particularly suggested that all eligible cmployees 

No.: 1. - 120124584 -DJI ( A ) ] 
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411 41 5088 , -- Tutfitti fanno infattia , 1947 ( 1447 
Filt ! ET NIET 17 ARCOT air tt tart , arata fue 
बैंक के प्रबंधन से सम्बर नियोजकों और उनके कर्मकारो यो बीच , 
अनुबध में निर्दिष्ट मोसोगिक विवाद में केन्द्रीय सरकार, प्रायोगिक धिकरण , 

jago 495 41 Tirfina fitat , LEYAT ACEITT 47 7-10 -45 
CAT 

S . O . 5088 . - - lo pursuance of section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ), the Central 
Government hereby publislies the award of the Central 
Government Industrial Tribunal Kanpur as shown in 
the Annexure in the industrial dispute between the 
employers in relation to the State Bank of India and 
their workmen , which was received by the Central 
Government on the 7th October, 1985 . 


BEFORE SHRI R B . SRIVASTAVA , PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS 
TRAIL TRIBUNAL CUM LABOUR COURT 

Industrial Dispute No. 237 |1985 
Reference No, L -12012| 191 84 - D - II ( A ) dt. 

Kanpur, the 13th March , 1985 
In the matter of dispute : 
BETWEEN 

Shri Parbhu Singh Slo Shri Fatch Singh resident of 
Village Milak Mandhaiya P , O . Kharkhauda District 
Meerut ; 

AND 
The Regional Manager State Bank of India Regional 
Office, Garh Road , Meerut. 
APPEARANCES : 

Shri S . L . Garg for the r? anagement & 
Shri R . P . Sharia for the workman . 

AWARD 
1 . The Central Government, Ministry of Labour, 
vide its notification No. L - 120121191 /84 - D - II ( A ) 
dated 13th March 1985 , has referred the following 
dispute for adjudication ; 

Whether the action of the management of the State 
Bank of India Meerut Region , in terminating the scr 

vices of Shri Prabhu Singh as Guard at Begum Bridge 
Branch wef 2 - 1 - 1984 and not considering him for 
further employment while engaging fresh hands is 
justified ? If not, to what relief is the workman con 
cerned entitled ? 

2 . It is common ground that the workman worked 
as Guard in one of the branches of the management 
bank and worked for a total period of 206 days and 
was terminated with cffect from 2 - 1 - 1984 . 


Award and if for Wunt of the same, the termination 
is illegal and viod abinitio . It is further not dispuicd 
that one Shri Haidar Ali was appoin !ed as guard after 
the termination of the services of the workni& n , Rule 
78 of tuu I D Act on the point of re -employment of 
retrenched workman lays down ; 
Alleast 10 days before the date on which the 

vacancy are to be filled the employer shall 
arrange for the display on the notice in a 
conspicuous place in premises of the indus 
trial establishnient, details of those vacan 
cies and shall also give intimation of those 
vacancies by regis ! ered post to every one of 
thic retrenched workman eligible to be consi 

dered therefore , 
4 . It is not disputed that no intimation by regis 
tered post was given . The management however averrs 
that the workman was intinated through a telegram 
at the address given by the workman . A perusal of the 
telegram filed by the management shows that the ad 
dress of the workman given therein is wrong in as 
much as post office has not been mentioned and 
Tehsil has wrongly been given . In the reference order 
the address of the workman is P O . Karkhaunda , and 
in the statement of claim the same is writien by mun 
agenient and in the letter dated 26 - 6 - 82 written by 
the management itself and filed as Annexur M - 2 to 
the written statement also shows that in the address 
of workman post office as Karkhaunda , The letter 
dated 23rd July , 1985 sent by the inanagement to the 
workman to appear for interview for selection on 
271h July , 1985 also sent at the wrong address of 
Tehsil Sardhana . It was not enquired from the work 
man if his tehsil was Sardhana . The management has 
failed to substantiate that the address of the work 
man in which Tahsil Sardhana is written was correct 
address or by filing any of the document giving his 
address only post as mentioned as karkhaunda . The 
letter ext, M - 2 shows that the appointment of the 
workman was temporary initially for 5 days which was 
later continued after breaks till 1st January 1984 ard 
in this he worked in all for 206 days . Even if the work 
man was in the leave vacancies his temporary status 
is not disputed , in any eventuality he was entitled to 
14 days notice in vicw of para 522 ( 4 ) of the Sastri 
award . 


5. In cross examination the workman has admit 
ted that he was given work when ever some one was 
on leave or ill. This shows that he was entployed in 
leave vacancics Bipartite settlement of 1966 docs 
not apply to State Bank as it was not a party to that 
agreement 


3 The whole question is whether this termination 
was justified with engaging fresh hands in view of thc 
provision of sec. 25H of the ID Act. It is further not 
disputed that no notice for 14 days was given to the 
workman before termination and pay in lieu of notice . 
It is argued on behalf of the workman that appoint 
ment of the workman being temporary , he was entitled 
to 14 days notice in view of para 522 (4 ) of the Sastri 


6 . It is argued that para 20 . 6 of the Desaj Award 
workman was only a casual worker employed in leave 
vacancies only was not a temporary workman and 
hence he was not entitled to 14 days notice . It may 
be mentioned here that in the letter of appointment 
Annexure M - 2 to written statement in para 4 it is 
mentioned that the temporary employment will not 
confer any right or claim on Prabhu Sirgh for absor 
ption in banks services permanently and if he wishes 
to leave the services he sliould give 14 days notice . 
except the admission of workman that he was given 
appointment when some one was on leave or was il , 
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there is nothing on record to show that the workman Bank and their workmen , which was received by the 
was appointed on the same terms and condition . Rule Central Government on the 7th October, 1985 , 
76 of the I. D . Act docs not speak of any distinction 
between casual workman or temporary workman . It 

BEFORE SHRI R , B , SRIVASTAVA , PRESIDING 
speaks of only retrenched workman . 

OFFICER CENTRAL GOVERNMENT INDUST 

- RIAL TRIBUNAL CUM LABOUR COURT , 
7 . Thus in the absence of proof that the manage 

KANPUR 
ment informed the workman by registered post or put 

Industrial Dispute No . 55 | 1984 
a notice of employment on the notice board and also 
there being proof that the telegram or letter reached Reference No . L -12012 (33)/84 - D - II (A ), dated 4th 
the workman , I hold that the workman was not inti June , 1984 . 
mated about re - employnient as required under rule 
78 . 

In the matter of dispute between : 
8 . In Muller Philips Versus Union of India 1966 

Shri Naval Kishore Clo Shri Nem Singh , Asstt. 
I LLJ Delhi High Court , it was held ; 

General Secretary U . P . Bank Employees Union , Dena 

Bank , Moradabad . 
It is enough to say that the management failed 
in the duty , the failure to re -employ is more 

AND 
serious mistake , than that mistake of re 
trenchment. The workmen were got reemp 

The Regional Manager , Allahabad Bank 55 The 
loyed with full back wages. 

Mall, Meerut Cantt. 
9 . If the workman having been appointed in leave 

Appearance Shri B . D . Tewari, representative for 
vacancy ceased to work when person at whose place 

the workman and Shri Arun Verma representative 
ho was engaged as casual workmen to work came on 

for the management. 
duty, the workman had a right to recmployment 

AWARD 
wlicnever further temporary or permanent vacancies of 
that nature arose in the bank , None compliance of 

1. The Central Government, Ministry of Labour, 
provision of section 25H I. D . Act and rule 78 of the vide ils notification No . L - 12012 ( 33 ) 84 - D . Il ( A ) dated 
I, D . Act ( Central Rules) the workman was entitled 41h June 1984 , has referred the following dispute for 
to be reemployment with full back wages. 

adjudication ; " whether the action of the management 

Allahabad Bank in relation to their Amroha Gate 
10 . I accordingly hold that the action of the mana Branch , Moradabad , in not absorbing in bank s ser 
gement State Bank of India Meerut Region intermi vice Shri Naval Kishorc , sub staff and terminating his 
nating the service of Shri Prabhu Singli as Guard services from March , 1983, is justified ? If not , to 
w .e .f. 2 - 1 - 1984 being in the nature of casual workman what relief is the workman concerned is entitled ? 
in leave vacancies was not justified wlien other man 
Haidar Ali was given temporary appointment without 2. The case of the workman is that he was entrus 
considering workman which shows that there was ted with the dutics of the sub staff in the bank mana 
sufficient work and the workman should have been gement of its city office branch at Moradabad on 30th 
retained in service or reemployed in place of Hai April , 1982 to 30th March , 1983 , continuously . That 
dar Ali . The result is that the workman is entitled to he was paid Rs. 10 per day in lieu of the work of the 
be reinstated with full back wages with effect from Sub staff discharged by him through out the day . He 
2nd January , 1984 . 

was engaged against a permanent vacancy during the 

said period . Though he was working discharging all 
11. I, therefore , give my award accordingly , the duties of sub staff but he was not allowed to sign 

attendance register by the then branch manager and 
Let six copies of this award be sent to the Govern 

thus he was deprived of legitimated right . The work 
ment. For publication . 

man was not paid salary according to the prescribed 

manner but was paid in strictly through vouchers pre 
30 . 9 - 1985 . 

pared in the name of Shri Ram Dass head peon jama 
R . B . SRIVASTAVA , Presiding Officer. 

dar. That beside the office work the workman used 
[No, L - 12012 | 191, 84 DII ( A )] 

to discharge domestic duties at the residence of the 

brar ch manager under the circumstances for the sake 
$ 1 . 96. 5039 . - -ATTF 1917 wafata , 1947 ( 19.17 of his lively hood before and after the prescribed 
414 ) FTIT 17 24 UTát tilt , FEAR 14 

duty hours. The workman was given duties of taking 
के प्रबंधन से सम्बद नियोगका पोर उनने कर्मचारों के बीच , अनबंध 

letters and telegrams to the post office and letters for 

posting under registered post charges of stationery 
में निविष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 

items. That the workman had opened a saving banks 
कानपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को account in which his designation was written tempo 
7- ) ( 85 $17 YT OTI 

rary service Allahabad Bank City office which was duly 

signed and confirmed by the branch manager , That 
S . O . 5089 . - In pursuance of section 17 of the In on 30 - 3 - 83 the services of the workman were termi 
dustrial Disputes Act, 1947 (14 of 1947 ), the Cen rated illegally without issuing any notice , without as 
tral Government hereby publishes the award of the signing any reason or notice pay, that the workman 
Central Government Industrial Tribunal Karpus as ras entitled for full pay and allowance as permanent 
shown in the Annexure in the industrial dispute bet sub staff having worked from period mentioned in the 
ween the employers in relation to the Allahabad claim statement. That his representation with bank 
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being made with no result and in the end the work noted in the joint inspection report Ext.- W - 1. It has 
man nas averrad that the termination is bad for Wall been pointed out by the counsel for the management 
of potice or notice puy lub 101 - payment of retrench that the two withdrawls made by Shri Naval Kishore 
ment compensation , or termination without lollow 

under his signatures are on Withdrawl forms and 
ing the provision of section 25 F or 25 G of the 1. D . 

wherças all the amount withdrawn are on loose che 
Act, that the terminauon is a colouraole exercise of 

ques. He has argued that touse chcques are given to 
managerial powers and hence the workman is entitle 

bank employees and notw c Outsiders and that 
ed to be resastated with full back wages and bene 

the debit voucher for 305. 94 was to be paid to 
fits . 

Shri Gurmukh Dass and not to Ram Dass wiich was 
3 . The management has contested the claim on 

actually paid to him after obtaining signaiure of 
the grounds that the workman never made any demand 

Gurinukh Dass on the reverse of the voucher on re 
and that the matter referred was not an industrial 

Venue receipt on 30 - 3 -83 . Applicant Naval Kishore 
dispute and the court has no jurisdiction . The manier 

supported his claim statenicnt on affidavit dated 21st 
gernent has denied that he was ever employed as sub 

May , 1985 where as on behalf of the management 
stad or entrusted with the duties of the same. That he 

une Shri B . N , Seth has given his afiidavit and testi 
was never appointed agaiust any permanent vacancy of 

fied that the workman never worked continuously 
sub staff . That as he was not in the bank staff there 

from 30th April 82 to 30th March , 83 and that dur 
was no question of signing the attendance register 

ing that period one Ram Chandra was paid Daftari 
and also there is no question of termination as he 

allowance and he was performing the duties of daf 
was never employed and also on that count there is 

tari, 
no question of notice , consequently the reference has 

6 . In cross examination he has admitted that though 
to be answered in negative . 

he was not working at Amroha Gate Branch of 
4 . The workman summoned Dak Register, payment Moradabad City from 1 - 4 - 82 to 30 - 3 - 83 but accord 
register , and Saving Bank Account ledger of the work ing lo the records he did not work during that period , 
inan from period 30 -4 -82 to 30 - 3- 83 on which the Only Daftari is paid dak allowance . He has denied 
management was required top produce paper nos. 1 

that live workman was appointed to work in place of 
and 2 file details of saying banks account number 

Kanhiya Lal Daftari who had dicd and thut to his 
of the said period . 

knowlodge worknian was not paid Rs. 10 per day 

through voucher. On the other hand workman has ex 
5 . The workman has filed report of the ALC ( Cen amined himself and has deposed that he entered in 
tral) resulting in failure report which is signed by the the service of the bank on 30th April , 1982 and work 
workman and Shri S . P . Chaturvedi of the bank . The ed upto 31st March , 1983 i.e . in all eleven montlis. 
applicant has also filed photo copy of the application He has denied the managements suggestion that dur 
under section 2 - A before the ALC and the claim of ing that span he was in service with others. To a 
the applicant made before ALC on 14th May , 1983 court question he has stated that he has signed des 
The management filed the account opening form cum patch register when he used to have dak for posting 
specimen signaturc card of the workman . It is mark . and signed telegram voucher and stationery vouchers. 
ed ext. M - 2 and in this account opening form thc If all this was the fact the workman should have in 
occupation of Shri Naval Kishore mentioned as ser sisted on their production and proved his signatures 
vice and there is no mentioned that he was tempo on them . He has no knowledge whether post of daf 
rary peon of management bank , it is a matter of com tari carries special allowance, he has, however, admit 
mon knowledge that this account opening form bcar tcd later that Rain Chand working as Daftari. This 
ing his signature is kept in safe custody for compari statement is in consonence to the avernents of the 
sion of signatures at the time of withdrawals . The management witness that Ram Chandra was paid as 
management has however , filed the extract of 7 copy daftari during that period . He has further admitted 
of the folio ledger of the workman in which under that in the bank salary of the cmployees is deposited 
neath staffs name of applicant and before his address in their account. In the cross of himself he has depo 
as resident of Chao Wali Basti Lain Paar Moradabd , it sed that he used to get salary through Ram Dass . He 
is written temporary service peon Allahabad Bank Ciy has admitted that all amount deposited in his account 
Office Moradabad . It is argued by the management were cash and were not by vouchers as is evident 
that this temporary service peon Allahabad branch from the lodgur entries . He has denied that Mr. 
City Office Moradabad is a subsequent addition in the Saxena Accountant of the bank was known to him 
ledger and he has argued that as the workman has as his wife worked as mateservant at his place and 
excess to the bank and the ledger folio kept are open , on that account he was interested in him and got false 
the workman with the assistance of some interested entrics made in ledger after his name as temporary 
person get this additional entries made in the ledger . peon Allahabad Bank . He has admitted that in his 
If it is really so and true it must have been mention account opening form Exi. M - 2 his designation is 
ed in account opening for having specimen signa not written as Peon . 
tures . He has further drawn my attention to the de . 
posit dated 1st July; 1982 whereby Rs. 2000 was de 

7 . Thus the workman nas utterly failed to substan 
posited in cash . None of the Deposite voucher were tiate his case in any way that he was working in the 
by way of transfer credit . There had been a joint ins bank in any capacity for any period what to say of 
pection of the payment register for the period March 11 months during span 10 - 1 - 82 to 30 -3 -83 . It is 
82 to March 1983 and 7 entries were noted therein admitted that Ram Chandra was working as Daftari 
but of which two were in the name of the workman in the vacancy caused by the death of daftari Kanhiya 
and five were in the name of Ram Dass . The managc Lal. Even in joint inspection nothing could be find 
ment has filed photo copies of the six withdrawls out to show that the workman was paid by voucher and 
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that pay through Ram Das. There were only few conuu vuvciuneat ai the Mustry of Labour has 
withdrawals which withdrawals were same us grant 

Tuitiled wo Ivuowug uspute Viue Nowcation No . 
ed . Even the A . L .C . report also does not help the L - 1201443303 - V . 

AA ) ud 30 May , 1964 , lur 

adjudication : 
workman in any way . Thus there is no question of 
termination or any right accruing in favour of the ap 

Wuether the punishuunt of distussal in posed 
plicant. Consequently on the other hand I lold that 

by the management of State bank of 
the workman was never in service of the management 

ndore , Region Ollicer, Inuvre , ou Sci 
bank as alleged hence there was no question of ter 

vice ut son Lumi Narayali Danubaita , 
mination of his service w .e.f. 30th March , 1983 , or 

Head Cashier m iurla Branch , Distt. Dhar , 
absorbing him . 

M . P . Wilh erlect from 27- 1 - 02 is disco 
8 . I, therefore, given my award according holding 

portionale lu tile misconduct auegeuly com 

mitted by niin ? if so , to whac reuef IS 
that the workman is not entitled to any relief as the 

îne workman concerned entitled / 
action of the management bank in not absorbing the 
workman in service and terminating him w . e.f. 30th 

2 . On receipt on the reference Order dated such 
March , 1983 is found legal and justified . 

May , 1984 parties were noticed to file their state 

ments of claims and documents etc . The manage 
9 . Let six copies of this award be sent to the Govt . 

went submited their written statement on 23 - 10 - 1904 
for publication . 

along with documents. The workman neither put 
D ated 30 - 9 - 1985. 

Jus appearance vor pled any statement of clajm Or 
R . B . SRIVASTAVA , Presiding Officer documents so far. Therefore , there is nothing on 
[No. L- 12012 |33| 84 - D .II ( A ) ] 

record on behalf of the workman concerned . 

3 . The facts of the case in short as pleaded by the 
YT , 915090 - tuifte fare ufufu , 1917 ( 1947 

management are that Shri Laxmi Narayan Gandharva 
FT 14 ) 4 174 HTC # FIT ACT 4 IT . 

was employed in the State Bank of Indore, Garoth 
इंदौर के प्रबंधतंत्र से सम्बद्ध नियामकों और उनके कर्मकारों के बीच , branch as clerk - cum - cashier on 12 - 4 - 1973 . He was 
अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक on probation upio 12 - 1 - 1976 . During his proba 
प्राधिकरण , जबलपुर के गबाट को प्रकाशित करती है, जो केन्द्रीय सरकार tionary period his work and conduct was not good 

for which he was warned and punished with the can 
4 - 10- 85 AT UT : 

cellation or two increnients. In March 1979 be 

was transferred and posted as Head Cashier at Tirla 
S . O . 5090 . - 10 pursuance of section 17 of the 

Branch of the Bank District Dhar. At Tirla Branch 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 

also he repeated the same incidents as at Garoth . He 
Central Government hereby publishes the award of 

refused to comply with the reasonable orders of his 
the Central Government Industrial Tribunal, Jabal 

superiors and threatened to break the heads by stones. 
pur as shown in the Annexurc in the industrial dis 

Therefore he was charge -sheeted on 20 - 12 - 1980 . 
pute between the employers in relation to the State 

Shri O . P . Sharma was appointed the Enquiry Offi 
Bank of Indore , Indore and their workmen , which 

cer. He proceeded with the enquiry in which the 
was received by the Central Government on the 4th 

workman concemned participated . Enquiry Officer 
October , 1985 . 

submitted his report and the competent authority 
BEFORE SHRI V . S . YADAV , PRESIDING OFFI 

found him guilty of gross misconduct within the 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

meaning of para 19 .51c ) , 195 . (e ) and 19 .5 (j) or 
TRIBUNAL -CUM -LABOUR COURT, 1417 , 

the First Bipartite Settlement dated 19 - 10 -1960 . He 

was therefore dismissed with effect from 27th July , 
WRIGHT TOWN, JABALPUR 

1982 . The workman concerned challenged his dis 
Case No. CGIT |LC( R ) ( 35 ) 1984 . 

inissal, hence the present reference . 
PARTIES : 

4 . On 28 -8 - 1985 when the case was fixed for evi 
Employers in relation to the management of 

dence the workman again absented , but his father, 
State Bank of Indore , M . P . and their work 

wife and two ininor children appeared before me and 
man , Shri Laxminarayan Gandharva , 18 /11 , 

and submitted a Certificate from Sabhapati , Nagar 
Jampura , P . O . Rampura Village Rampura , 

Palika , Rampura stating that Shri Laxmi Narayan 
District Mandsaur ( M . P . ) . 

Gandharva is absconding for the last one year, 
APPEARANCES : 

5 . I have gone through the pleadings and the 

documents submitted by the management which ap 
For workman . - None . 

pear to be against the workman . There is nothing 
For management.- Shri V . K . Kulshrestha , on record to rebut the written statement and the 
Asstt. Law Officer. 

documentary evidence submitted by the management, 
INDUSTRY : Banking . DISTRICT : Mandsaur 

Therefore , in the absence of any evidence , oral or 
( M . P .) 

documentary , on behalf of the workpan , I answer 

the Schedule to the reference in negative and the 
AWARD 

workman is not entitled to any relief. 
Dated September 12, 1985 

D . 12 - 9 - 85 . 
In exercise of the powers conferred under Section 

[ No . L - 12012/ 253183 -DJI ( A ) ] 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947, the 

V . S . YADAV, Presiding Officer. 


( HTT II 


3 ( ii )] 


HTC TM : 7477 2, 1985 /97 in 1 ] , 1907 


5805 


; faf , 18 4910 , 1935 
15091. - - Mutfit fur fuftlju , ! 947 ( 1947 
FI 14 ) 4.7 TO 17 & napra i 4777 , DIT 
कामशियल बैंक के प्रबंधन से सम्बद्ध नियोजकों मोर उनके कारों 
के बीच , अनमंध में निविदा प्रौद्योगिक विवाद में प्रौधोगिक मधिकरण , 
हैदराबाद के पाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
9* 10 -85 * * garaTi 


New Delhi, the 18th October, 1985 
$ . O . 5091 . - - In pursuance of section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the avard of 
the Industrial Tribunal, Hyderabad as shown in the 
Annexure in the industrial dispute between the einp 
loyers in relation to the United Commercial Bank 
and their workmen , which was received by the 
Central Government on the 9th October, 1985 . 
BEFORE THE INDUSTRIAL TRIBUNAL 

(CENTRAL ) AT HYDERABAD 
PRESENT : 

Sri J . Venugopala Rao , Industrial Tribunal. 

Industrial Dispute No. 38 of 1984 . 
BETWEEN : 
The Workmen of United Commercial Bank , 
Hyderabad 

AND 
The Management of United Commercial Bank , 

Hyderabad . 
APPEARANCES : 


United Commercial Bank , Hindustan Ship - Yard 
Colony, Visakhapatnam Branch and the Divisional 
Manager United Commercial Bank , Hyderabad con 
ducted the promotional test for the subordinate staff 
to the clerical cadro sind selected 17 candidates for 
promotion as Despatch - Filing Clerk in December , 
1982 and that he is also one of the persons in the 
said list. He mentioned that as per the practice and 
procedure regarding placement of persons for promo 
tion from sub -staff to the clerical cadre , the senior 
most shall be retained in the same Centre from where 
he was promoted in case of vacancy available there 
and the junior should be posted outside . He men 
tioned that he is one of the most senior empanneled 
candidate but he was posted to Nellore Branch des 
pite the fact that there is vacancies in Visakhapat 
nam . According to him he made representation even 
before the said posting was issued about the vacan 
cies at Visakhapatnam and that it was obligatory on 
the part of the Management considering before issu 
ing the orders of promotion and transfer. According 
to him the Management deliberately posted the pro 
motional staff and transfer order to the office address 
by a registered post fully knowing that he is on leave 
and that it was incorrect to say that he refused to 
accept the registered cover and forfeited his right to 
promotion . He mentioned that the United Commer 
cial Bank is a nationalised Bank and it is no longer 
contractual and it is one of status and the work 
enjoyed protection of Article 14 , 16 and 21 of the 
Constitution of India . According to him the Mana 
gement by interpretting Clause 4 . 10 of the Chapter 
II he is playing the game of hide and seek with the 
employees indulging in unfair labour practice . He 
thereforc wanted his promotion to clerical cadre 
with effect from 25 - 2 - 1983 and posting as Visakha 
patnam with all benefits incuding pay , allowances and 
increments which he is entitled on promotion should 
be granted . 

3. The Management filed a counter stating that 
Sri S . Appa Rao , Daftry was not denied promtion by 
the Management and cn the other hand when he was 
promoted from Daftry to Clerical cadre and posted 
to Nellore Branch he refused the promotion order in 
person and also subsequently when it was sent hy 
post found with ulterior motive to stav at Visakha 
patnam he refused the registered cover sent to him . 
Sri Anda Rao is fully aware that he was promoted 
from Daftry to Clerical Cadre and as such the re 
ference itself is had in law . Sri Apna Rao being one 
of the subordinate cadre pot promoted on 25 - 2 -1983 
to the clerical cadre as Despatch . cum - filing Clerk 
and posted to Nellore Branch . But he refused to 
receive the registered post or 9 - 3 - 1983. It is perti . 
nent to state that no promotee in any cadre should 
he retained at a place from where he is promoted . 
If by any reason if any senior was retained at the 
samo nlace it might have been done is the vacancy 
wys in the same place and it is a co - incidence and 
is more an excention than the rule . It is pointed 
ont that nromotion basing on two separate entities 
and the posting is done h ; the Administrative reasons 
and convenience . It is not Ohligatory on the part of 
the Management to consider his representation and 
ainst him in the same place . It is not correct to 
state that the management did not follow the no 

resturc roanired while issuing the promotion order . 
When the Branch Manager offered the same on two 


Sri L .. $ . R . Murthy , President, United Commer 

cial Bank Employees Association for the 

Workmen , 
Sri A . S . Rowe, Manager, United Commercial 

Bank , Divisional Office, Hyderabad for the 
Management. 

AWARD 
The Government of India , Ministry of Labour and 
Rehabilitation by its Order No. L - 120121324183- D . 
II . A dated 4th July , 1984 referred the following dis 
pute under Sections 7A and 10 ( 1 ) ( d ) of the Indus 
trial Disputes Act , 1947 between the employers in 
relation to the management of United Commercial 
Bank , Hyderabad and their workmen to this Tribu 
nal for adjudication . 
" Whether the action of the Management of 

United Commercial Bank , Hyderabad in 
relation to their H , S . Colony, Visakhapat 
nam Branch in denying promotion to Shri 
S . Appa Rao , Daftri . to clerical cadre is 
justified ? If not, to what relief is the 

workmen concerned entitled " ? 
This reference was registered as Industrial Dispute 
No. 38 of 1984 and noticc was issued to the parties. 

2 . The claims statement filed hy the Petitioner 
workman mentioned that he worked as Daftry in the 
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for three occasions he refused to receive the promo 
tion order and finally he posted by registered post 
and he abtsained from coming to office in order to 
avoid receiving the said registered letter of promotion 
and later it was endorsed as “ Refused " on 9 - 3 - 1983 . 
It is incorrect that mere empannel amounts to pro 
motion to a post if any employce refuses promotional 
order it means that he is declining the promotion . 
As such the entire policy of promotion was mis 
understood by the Petitioner . The petitioner is put 
to strict proof of allegation that the Management is 
interrotting Clause 4 . 10 by playing hide and seek 
game. The Management mentioned that the said 
Ś . Appa Rao having refused to receive the Promotion 
order forfieted his right by his own actions and ano 
ther employee was alreally posted in the said vacan 
cy and therefore the petition is liable to be dismisse . . 

4 . On behalf of the Workmen no witnesses were 
examined but Exs. W1 to W17 were inarked by con 
sent on behalf of the Management M . W . 1 is examine 
and Exs, M1 to M13 were marked , Exs. W1 to W12 
wcro marked by consent as seen from the endorse 
ment on Ex, W1 where in M , V . Manohar, Personal 
Management, Divisional Office on 24 - 1 - 1985 stat 
ing that " these docuinents may be marked by 
consent" after receiving copies of them . Again on 
27 -6 - 85 Exs, W13 to W17 were marked by consent 
as the Management representative A . S . Rowe en 
dorsed that he had no obiection for marking those 
documents also by consent. 

5 . The oral evidence of M . W . 1 is to the following 
effect. Sri A . G . K Rao deposed that he is Manager 
of United Commercial Bank , Hindustan - Ship Yard , 
Visakhapatnam Branch . According to him he re 
ceived a communication from the Divisional Office 
promoting Sri S . Appa Rao as Despatch - Filling Clerk 
on 28 - 2 - 1983 and he handed over the said letter on 
1 - 3 - 1983 morning . According to him the said Sri 
$ . Appa Rao , received the entire said proceeding and 
promised to return the accented conies in a day or 
two and action on 3 - 3 - 1983 when he asked Sri 
S . Apra Rao while giving acknowledoenicnt, Sri S 
Appa Rao told him thnt he is still thinking about 
it and it harrened to the same effect on 6 - 3 - 1983 
also . According to him Sri $ . Appa Rao told him 
that he was going to Hyderabad on 7 - 3 - 1983 and 
that he wanted to settle the issue and come hact: 
from Hyderabad to accent or communicate otherwise 
So ho told him that he cannot kecp the order pending 
as it was already four days over and told him that 
he was sending it hy registered post to his office 
address so that he could do whatever he wanted after 
returning from Hyderabad . The witness Osoduced 
the return cover and the said cover is opened and 
marked as Exs, M1, M2 and M ? . According to hirr 
he posted the promotion order hy registered rost in 
the usual course without any mala fide intention and 
that the Branch is at a distance of 11 kilometers 
from the Main Branch He admited that he did not 
write the address on the cover on Exs M ? and 177 
bears the stamm as Visakhapatnam Night Port orice 
and that 5 - 3 - 1983 * n Saturday and that the Branch 
closed at 2 30 P .M . He could not say to which Peon 
the cover was given to nost it in the Tow Post 
Office. According to him Ex . M3 acknowledgement 


might havo been filled in by the Peon and he ad 
mitted that he wrote Ex. W4 to the Divisional Office 
and he did not mention all these facts in Ex. W4. 

6 . The admitted facts of the case are workman 
namely S . Appa Rao who was working as Daftry a 
Peon with the said designation of Daſtry had qualifi 
cation on 7th Class with 17 years of service in the 
Bank . He appeared for the written test on 1 - 8 - 1982 
having entitled under Clause 2 . 2 and having been 
orally interviewed on 30 - 10 - 1982 succeeded in both 
as such empanelled for promotion to Despatch cum 
filing Clerk . For promotion from the subordinate 
cadre to Clerical cadre a minimum of 10 years of con 
tinuous service in the Bank irrespective of educ9 
tional qualification is sufficient. In the instant case he 
had the required qualification of continuous service 
having put in 17 years and also passed 7th Class that 
he became eligible for written as well as oral inter 
view and also came out successful. 

7 . According to the agreement between the 
Management and the staff as per Clause 1 - 1 promo 
tion shall mean a transposition of an employce from 
a lower cadre to a higher cadre , involving a higher 
scale of pay , and promotion from the subordinate 
cadre to the clerical cadre is also a promotion . 

8 . The Management contend that the reference is 
illegal on the simple ground that the Central Govern 
ment assumed that the employee denied promotion 
which is not correct . According to them the em 
ployee was made offer of promotion and he was infact 
promoted from Daftry to Clerical cadre which 
resulted for the reasons best known to him . Therefore 
it is the case of the Management that it is not open 
to the Central Government to make a reference as if 
the Management is denying him promotion which is 
not correct. To substantiate this they relied upon the 
decision reported in Sitaram Vishno Shirdekar v . 
Administrative Officer ( 1985( I) LLJ, page 480 ) and 
contended that when it was the case of the Manage 
ment that the workman absented from duty and 
abandoned the job , the reference made as if the 
Management terminated the services of the workman 
is an illegal reference and it was held that the Tribunal 
had no jurisdiction . On the other hand the Represen 
tative of the Workman contended that under Section 
4 . 5 of the Agreement the intimation to the employee 
when his turn comes in the panel with attendant terms 
and promotional post which doncs rot include trans 
fer is an offer of promotion , According to him pro 
motion is an offer requiring the consent through 
acceptance by the Petitioner and postinn " tansfer " 
of an order to be obeyed by the employee He con 
tended that in respect of Ex . M1 it is defective and 
pointed out Exs. W10 , W11 . W14 to W17 to amply 
substantiate the above facts . Ex . W10 it is mentioned 
in the case of Sri L . S . R . Murthy as per the agree 
ment regarding the policv and procedure concerning 
promotion which has come into force with effect from 
1 - 9 - 1981 he was offered nromotion on the following 
terms as an officer specified therein . Fxtract of nro 
motion nolicy is also specified therein . Fx W11 
would show the proforma in case of transfer Where 
in it is said that in case ona is decided to be true 
ferred , that was shown it was decided to sfinct his 
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transfer with the details mentioned therein . Ex. W14 
would show that in the case of D . K . Shaw , Cash 
Peon that he was informed after his written examina 
tion that he was selected to the Clerical cadre and 
it will come into effect with such an such date 
with emoluments and other conditions and that in 
case of undue delay or offer of promotion is rejected 
within 30 days from the date of offer it will be 
deemed that he forfieted his claim for promotion but 
he will have second and final chance for promotion 
as per Clause 3. 1. 2 of the conditions of agreement . 
In the instance case the employees Representative 
relied upon Ex . W15 to how hat in the case of 
same Vimal K . Shaw on promotion to the Filing 
Clerk from the subordinate staff it was decided to 
rétain him at the same Branch in the Deposit Depart 
ment and Ex. W15 in the case of tansfer of S . P . 
Sapkota similarly there was an offer of promotion 
with conditions of service and Ex . W16 it is shown 
it was decided to be retained him in the same Branch 
and under Ex . W17 in the case of Lahari who was 
Daftry also similar offer of promotion with conditions 
as shown in Ex . W10 was first given but they were 
trying to make an exception by transfer outside the 
Division in the case of S . Appa Rao . The Exs. W10 , 
W11, W14 and W17 would definitely show the policy 
makers follow the spirit and legalities of offer of pro 
motions and posting and they have applied it in the 
case of others in its true spirit . Thus averments in 
the counter of the Management in Paras 8 to 10 is not 
correct. Though promotion and posting are inter 
linked , it cannot be said that in the light of Exs . 
W10 , W11, W14 to W17 that they were not separate 
and that there is no case for reference . Infact in the 
agreement Chapter I 3 . 1 . 2 . service to empanellment 
and review of panel it is said that after the interview 
the employee will be empanelled in the order of 
aggregate marks secured by them , including the marks 
awarded at the interview and that the number of 
such employees empanelled will not exceed the 
number of vacancies notified . In Clause 2 it is said 
that the employee will be given notional weightage of 
seniority and notional fitment at par with other candi 
dates who had appeared along with him at the written 
test and had been empanelled and promoted . So the 
contention of the Petitioner that there is a practice 
and procedure with regard to the placement of person 
on promotion from the Sub - staff to he Clerical cadre 
and that seniorman shall be retained at the same 
Centre from where he was promoted in case of 
vacancy available there and junior should be posted 
outside is matter of evidence and practice and pro 
cedure and it is to be considered whether such proce 
dure and practice is there or not. The conditions of 
the Agreement would show clearly that the 
empanellment in the order of aggregate marks secured 
by them after interview including the marks awarded 
and all the employees empannelled will not exceed 
the number of vacancies notified and they will be 
given notional weightage of seniority and notional 
fitment on par with other candidates who appeared 
along with him , thus the inter -se seniority and notional 
fitment is already there . In the instant case the 
employee filed documents Exs. W10 , W11 , W14 to 
W17 substantially to prove his case that there is such 
a practice and procedure regarding the placement of 
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person on promotion irom Sub -staff to the Clerical 
cadre retaining the senior inost man at the same 
Centre from where he was promoted in case of 
vacancy is available there while juniors being trans 
ferred outside . The Management had not denied that 
such transfers are not affected retaining the seniors 
at the same place of promotion while transferring 
the juniors outside as in the case of M . Lahiri , S . P . 
Supkota , Vimal, K , Shaw and B . K . Shaw who were 
all promotees from Sub - staff and the were also re 
tained in the same place on promotion . i i we instant 
case all the documents including Exs . W10 , W11 , 
W14 to W17 were marked by consent and therefore 
S . Appa Rao was fit examined . The margement s 
contention that Exs, W1 to W17 are not to ! joored 
into as not proved ptc . , is a belated plcả having 
endorsed no obectio ," for marking those documv its 
as could be seen f; or : record . Infact the evidence 
of M . W . 1 would show hat S . Appa Rao told M . . 1 
that he was going to yderabad as he rated to 
settle the issue about his posting. It is the case of the 
Management that Apa Rin told the Manager that: 
the worker wanted to setile the issue after having 
consultation at Hydera ad and thus postponed taking 
the order whereby he was rromoted to issue a regis 
tered letter nothing preveni c the officer from noting 
down that so and so refusi even what lirice offered 
such promotional letter in the presence of X , Y or 
Z . The funniest part is , a big issue is made by sending 
a registered letter which was said to be posted at 
Night Post Office at Visakhapatnam after informing 
to that effect as could be seen from Exs . Mi to M3, 
though Appa Rao told him that he would return back 
on 8 - 3 - 1983 after consultation at Hyderabad regard 
ing the issue of taking the transfer. So the very 
purpose of sending a registered letter is nothing but 
make up evidence for the purpose of refusal though 
the party even according to the Management made 
known about promotion and he was seeking time to 
take the transfer order knowing the promotion on 
the ground of procedures and practice observed by . 
the Management in the previous instances as could 
be seen from Exs. W10 , W11 and W14 to W17 . 
Therefore Exs . MI to M3 had little significance about 
refusal. It is only a make believe story of refusal. 
Since from 3rd March 1983 till 7th March 1983 . It 
is admitted case of the Management thai Apna Rao 
was still thinking of giving the acknowledgement on 
the ground that he was tansferred out side . If the 
question of out right refusal, the Management witness 
whenever it was said so he could have put it in black 
and while in clear terms. It is clear from the under 
lving facts of the evidence of M . W . 1 that the em 
ployee was seeking time to decide to go outside and 
he was not refusing to accept the promotion . It was 
a case of thinking and taking time as he was sinoled 
out from the normal practice and procedure and to 
make it to come under the “ refusal" the Management 
witness tried to send it hy registered nost . Nothing 
prevented M . W . 1 by writing on the records that he 
nersonally offered the order to the employee and he 
refused taking two witnesses as attestors for evidence 
in the office . What I mean to say ultimatelv , is that 
Exs. M1 to M3 did not throw any weight to make 
it a " refusal" by posting it through a person with 
some address partly written by him and partly by 
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the Peon on the cover about his House address when 
it is adınitted case and when he promised to co 
back from Hyderabad on 8 - 3 - 1983 fler consultation 
from the Hyderabad Office , So Exs . Mi to M3 will 
not serve any purpose to say that indicales " refusal 
of promotion " as is tried to be di ne . The purpose 
of seeking time is very clzar as he wanted to have the 
proper advice as he was shifted out hy offering a pro 
motion and it is asserted that there is a vacancy at the 
same place and it is asserted that he was one of the 
senior most empannellcd candidates eligible for the ex 
isting vacancy al Visakhapatnam itself. The Manago 
ment did not say that there is no vacancy at 
Visakhapatnam Thc Management did not say 
that he is not the senior most among 
the empannelled persons of his batch . The mana 
gement contend that he had no matter of right and he 
is bound to go to the place of promotion as promo 
tional postings are inter - linked with transfers and can 
not be seperated . According to the Management re 
presentative it is not obligatory on the part of the 
Management to consider his representation and post 
him in the same place. If there are administrative 
reasons as tried to he argued out, the Management 
should make out the so called administrative reasons 
which come in the way of keeping him at Visakhapat 
nam or it must also show how it is more convenient 
to transfer him outside especially wlien there is va 
cancy at Visakliapatnam involving lesser fingncial 
commitment unless there is sopra administrative hin 
derance in keeping him there which is not spelt out. 
It is evident from Exs, W - 14 to W - 17 that in case of 
other Sub - statr who were also similarly senior in the 
batches of selection of empannelled they were re 
tained at the same place of course in different bran 
ches. Even here the cmployee wanted that he should 
be kept at Visakhapatnam but not at the same parti 
cular branch where he was working as Daftry . When 
there is no denial of vacancy at Visakhapatnam and 
when the Management as a policy and procedure ap 
plied retention of senior most einpannellod persons and 
shifted the junior most outside the place while giving 
promotion and when they could not as a matter of 
policy ponit out administrative hinderance for re 
taining him at the same place at Vizag , it cannot he 
said that the petitioner is given fair opportunity and 
that he refused to accept the right of promotion and 
that he forfeited the same. Jo The State of Assam v . 
Rangamuhimmed and Others (AIR 1967 S . C . , page 
903 ) it is clearly specified about the meaning of the 
words " appointment, promotion and transfer " . The 
transfers are given separately after the promotion is 
unconditionally accepted . A careful perual of these 
documents would show that the cmployce was only 
refusing to he posted to Nellore on promotion but not 
refusing to accept the promotion itself . The very offer 
of promotion is not unconditional in the case of S . 
Anda Rao . It is conditional that he should go to 
Nellore in the light of instances as shown under Exs . 
W10 , W11 , W14 to W17 and also the ineaning under 
Ex. M1 as the Management tried to take protection 
under Clausc 4 , 10 of Ex . M7 to deprive the promotion 
of the employce , it must be held that the employce 
only refused posting at Nellore but not the offer of 
promotion as Despatch - cum - Filing Clerk . There is no 
question of evasion or refusal hy the employee in the 


instant case of receiving the promotional offer. W lien 
compared to the others who were similarly siluated 
when he custom or practice regarding the placement 
of these promotions observing the senior and junior 
empunellment was accepted by the Management and 
when the same principle is not followed causing hard 
ship to the Petitioner it must be held that there is 
calculated unfair and victimisation done to the Petition 
er by the Management to cover up the wrong posting 
given to him under Ex M1. It is surprising that in 
such a serious matter when they wanted to put up to 
show of refusal M . W . 1 was ignorant who wrote the 
very address on Ex . M2 and who posted the letter by 
registered post at night post office after 7 .00p.m . when 
the main post office is 11 kilometers away from tho 
Branch Office where they were working. Finally the 
letter is posted to his branch office address and not to 
his house address also . All these would show that they 
were trying to put up some kind of refusal of offer of 
promotion which is not correct. The very evidence 
of MW . 1 comes in the way . The Petitioner made 
known his views when hc was shown the promotion 
cum - transfer posting . According to MW . 1 on 
3 - 3 - 1983 itself , the employce having con.le to know 
about the promotion was secking time upto 7 - 3 - 1983 
and finally said that he would come back from Hyde 
rabad and decided about giving the acknowledge rent. 
So in the meanwhile a refusal story is set up by post 
ing the said letter to his office address, having talked 
to him in the branch office after the closure of the 
offico hours at 11 kilometers away from the main 
branch ofice to the Bank address which is not warrant 
cd . The Management infact accepted Exs. Wil and 
W12 to be proper and correct and also accepted what 
is mentioned in Exs. W10 , W11, W14 to W17 but 
only contended that they are not playing hide and 
seck with the Petitioner. In the ligh of Para 4 . 5 of 
the promotional policy, morcover any such matters the 
benevolent Management should understand the offer 
of difficulties of the employec and the question of 
prestige is not the criteria Thc promotion policy 
agrcement envisage that the senior most person em 
panelled being kept in the same place while the 
junior most in the same empanelled list is given outside 
posting if there is vacancy in the same place of promo 
tion . The Management tried to say in iyped arguments 
that they objected the documents Ex. W14 to W17 on 
the ground that they are not autbenticated by their 
office for the first time having given consent for mark 
ing of those documents in the beginning. This is still 
worse . Atleast by the time of arguments nothing pre 
vented them from saying hy verifying the records that 
Ex. W14 to W17 are not there in the records and that 
by mistake they gave consent for marking them . It is 
surprising that the representative takes such a stand 
that they are not officially authenticated as if some 
body has to authenticate them . They could have dc 
nivd saying that it is a mistake that they gave the con 
sent. If such documents are not there showing promo 
tional procedures regarding the seniority and keeping 
the seniors at the same place while the juniors being 
transferred outside when there are vacancics at the 
place of promotion . They cannot say that there is no 
similarity in Exs. W14 to W17 , M9 and M14 . 


9 . Though Sastry Award , Desai Award or Bipar 
tite Settlement did not provide that an employee who 
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is prumoled should be retained in the same place , ji 
cannot be said that the placo of work on promotion 
is not a matter which is negotiable . If there is vacau 
cy at the place of working after all it in a question of 
retaining him if there are no adverse circumstancc 
und it cannot be said that the same is not negotiable . 
If it is not negotiable how those persons lixs. W14 to 
W17 wer: retained ? It is not a matter of right that 
the employees is insisting for a place of posting By 
chance there is a vacancy at Visakhapatnam which 
is not denied and in the empanelment list that he is 
senior -most is out denied and thus it did not amount 
lo interference with tlie managerial function , especially 
it involves finances by trzisfer and when there are no 
adverse circumstances or administrative minderances 
for relaining him . While keeping somebody junior to 
him at the same place and transfer this person outsid : 
cannot be said that there is no sirailarity in documents 
Exs , W14 to W17 , M9 while the sain managerial 
function are done, In the very argume :is though it 
is mentioned that Exs. W10 , Wil , W14 10 W17 arc 
not authenticated by their Head Ojice . It is inen 
tioned that even admitting them as earli vits for the 
purpose of arguments that they would only 
show the promoting authorities are different from 
the posting authorities whereas in the event case 
promoting authority and posting authority are one 
and the same and the promotions and postings are 
given in single order. The court records clearly show 
that Exs. W1 to W17 were marked by consent and 
the management is not right in saying that they are 
not authenticated . They can not escape the truth . 
The power of transfer is not questioned in the instant 
case . The power of transfer is used as a matter of 
procedure when such procedure is not applied in 
similar instances and when practice and procedurc is 
developed to retain the seniormost at the same Centre 
in case of vacancy is available while junior in the 
cmpanelled list is transferred outside . Therefore I 
hold that the Management of United Commercial 
Bank , Hyderabad in denying promotion to S . Appa 
Rao , Daftry to clerical cadre to their H . S . Colony , 
Visakhapatnam is not justified and that the Peti 
tioner-employee is entitled for the post as Despatch 
cum - Filing Clerk at H . S . Colony, Visakhapatnam 
where the vacancy existed or in any Branch in 
Visakhapatnam by shifting any of his juniors from 
25 - 2 - 1983 with all attendant benefits including pay, 
allowances and increments and other benefits , 


1. Ex. WI I rue copy of the pineli of despatch 

clerks and their postings üíter promotion 

from subordinate staff since 1974 . 
2 . Ex . W2 Copy of the Teluyrum given by 

S . Lakshmanan , General Secretary , All 
India United Commercial Bank Employees 
Federation , Madras , to the Divisional 
Manager, United Commercial Bank 
Secunderabad on the representation of the 
petitioner dt. 1 - 2 -83 and the delinition of 

Koster , 
3 . Ex. W3 True copy of the clause No . 4 . 10 of 

promotion policy agreement, Para 500 and 
519 of Sastry Award and telex message dt. 
25 - 2 - 83 by the union to the A . G .M . PAD 

Head Quarters Calcutta , 
4 . Ex . W4 frue copy of the letter No. DO 181 

96183 di. 7 -5 -83 cidressed to the Manager , 
H , S . Colony Branch), Visakhapatnam and 
the Reply of the Branch Manager to D . M . 

dt. 23 - 5 - 83 . 
5 . Ex . W5 Truc copy of the Extract of letter 

No. SF 753 , 1500183 di. 2 - 8 - 839ddressed 
to Blo . Hyderabad by the Divisional Office , 
with regard to how to serve a letter on the 

Employee . 
6 . Ex . W6 Photo Stat copy of tlie letter No . 

DO (5113883 dt. 4 - 4 -83 addressed by Divi 
sional Manager, United Commercial Bank , 
Divisional Office , Hyderabad , to the Secre 
tary United Commercial Bank Employees 
Association , A . P . State Committee , 62 M . G . 
Road , Secunderabad with regard to posting 
of Sub -Staff promotees as Despatch -cum 

filing clerks. 
7 . Ex , W7 Photo Stat copy of the letter No . 

CDM2183 dt. 5 - 2 -83 addressed by Prakash 
Pande, President, United Coinmercial Bank 
Employees Association , to the Divisional 
Manager , United Commercial Bank , 
Hyderabad with regard to postings of 

Subordinate Staff promotees empanelled . 
8 . Ex , W8 Photo Stat copy of the letter No . 

CDM 3183 dt. 25 - 2 - 83 addressed by State 
Secretary , United Commercial Bank Em 
ployces Association , A . P . State Committee , 
to the Divisional Manager, United Com 
mercial Bank , Hyderabad with regard to 
postings of Sub - Staff promotees as Despatch 

Clerks . 
9 . Ex . W9 True copy of the Staff circular 

Letter No . 58175 dt. 1 - 7 - 75 with regard to 

procedure for seeking redress of grievances, 
10 . Ex. W10 Photo Stat copy of the letter Roll 

No . SE - 32 dt. 14 -6 -82 addressed by Dy. 
General Manager, Personnel, United Com 
mercial Bank , Calcutta , to I . S . R . Murty , 
United Commercial Bank , Secunderabad 
with regard to policy and procedure con 
cerning promotion from clerical to officer 
cadro . 


Award passed accordingly . 


Dictated to the Stenographer, transcribed by him , 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 17th day of September 
1985 . 


INDUSTRIAL TRIBUNAL 
APPENDIX OF EVIDENCE 
Witnesses examined 
for the workmen . 

For the Management. 
NIL 

1. M . W . 1 A . G . K . RAM 
Documents marked for the workmen by consent. 
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11. Ex . W11 Photo Stat copy of the format 

transfer orders issued by the Divisional 
Manager, United Commercial Bank , 

Calcutta , 
12 . Ex , WI2 Format of offer of promotion to Sub 

stall as Despatch Clerk . 
13. Ex . W13 Truc copy of the Tolex message 

from , S . Rowe to the Divisional Manager 

over the service of order to S . Appa Rao . 
14 . Ex . W14 True copy of the letter Roll No. 

FC - 126 dt. 29 - 4 -83 addressed by Chief 
Officer Manpower Planning, Recruitment 
and training Department United Commer 
cial Bank , Head Office Calcutta , to B . K . 
Shaw ( cash peon ) Clo United Commercial 
Bank , Calcutta inain Branch Office with 

regard to offer of promotion , 
15 . Ex . WI5 True copy of thc letter Roll No. 

FC - 127 dt. 29 - 4 - 83 addressed by the Chief 
Officer, Manpower Planning, Recruit 
ment and Training Department, United 
Commercial Bank , Head Office , Calcutta to 
S . P . Sapkota (Driver ) Clo United Commer 
cial Bank , Calcutta Main Branch Ollice 

with regard to offer of promotion . 
16 . Ex. W16 True copy of the letter dt. 19 - 7 -83 

addrossed by Chief Manager United Com 
mercial Bank , Head Office , Calcutta to 
S . P . Sapkota , P . F . No , 16889 Sccurity 
Department with regard to posting him as 

Filing clerk . 
17 . Ex . W17 True copy of the letter dt. 29 - 4 - 83 

addressed by the Chief Ollicer Manpower 
Planning, Recruitment and training Depart 
ment, United Commercial Bank , Head 
Office Calcutta to M . Lihiri ( Daftari ) Clo 
United Commercial Bank , Uttarpara 

Branch with regard to offer of promotion . 
Documents marked for the Management, 
1 . Ex . Mi Letter No. SF 213 395 83 dt. 

25 -2 -83 addressed by the Divisional Mana 
ger, United Coinmercial Bank Hyderabad 
to S . Appa Rao with regard to offer of 

promotion ( 5 letters ) . 
2 . Ex . M2 Registered cover from United Com 

mercial Bank , Hindustan Show Yard Colony 

V .S .P .S . to S. Appa Rao . 
3 . Ex, M3 Postal acknowledgement card ad 

dressed to S . Appa Rao . 
4 . Ex . M4 By Consent.- Photo Stat copy of the 

Approved panel for Recruitment of Des. 
patch Filing clerks and written test held on 
1 -8 -82 and interview held on 30 - 10 - 82 a 

Hyderabad . 
5 . Ex . M5 By Consent. - - Photo Stat copy o 

page 22 of the Award Staff promotio : 
policy agreement with Management. 


6 . Ex . M6 By Consent. - True copy of the ex 

tract of paragraph 5 . 1.4 of Award Staff 
promotion policy Agrcenient which defines 

**Region ” as mentioned in paragraph 4 .5 . 
7 . Ex . M7 By Consent. — True copy of the cx 

tract of paragraph 4 .10 of the promotion 
policy Agreement regarding forfeiture of 
promotion under the panel and the 2 years 
bar for participating in the next promotion 

process, 
8 . Ex . M8 By Consent.-- - Truc copy of the text 

of Shastri Award paragraph 500 and 519 . 
9 . Ex . M9 By Consent. -- Eniployees Unions 

letter dt. 21 - 5 - 83 to prove that Appa Rao 
was physically present in the Bank and that 

the letter was actually offered to him . 
10 . Ex. M10 By Consent.- Photo Stat copy of 

thc proforma of promotion order as Assis 

tant Cashier-cum -Godown keeper. 
11. Ex. M11 By Consent.-- Photo Stat copy of 

the proforma of promotion order as Dos 

patch -cum -Filling clerk . 
12 . Ex. M12 By Consent. - Photo Stat copy of 

the proforma of posting order as Special 

Assistant 
13 . Ex . M13 By Consent. - Photo Stat copy of 

the Extract of circular regarding promotion 

and posting 
J. VANUGOPALA RAO , Industrial Tribunal 

[No. L - 12012132483 -D . II ( A ) ] 
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1 . H . 5092 -.- luft for afuf779 , 1947 ( 1947 97 
14 ) TT 17 578 Brett FT . Foran # 3744 
बडोदा और सिटीकेट बैंक के प्रबतंत्र से सम्बनियोजकों और के फर्मकागे 
के बोच अनुबंध में निर्दिष्ट प्राधाकि विवाद माधोगिक प्रधिकरण, भूवनेश्वर 
के पंचाट को प्रकाशित करती हैं , जो केन्द्रीय सरकार को 9- 10- 85 को 
प्राप्त हुआ था । 


S . O . 5092 . - In pursuance of scction 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , tho 
Central Government hereby publishes the award of 
the Industrial Tribunal, Bhubaneswar is shown in the 
Annexure in the industrial dispute between the em 
ployers in relation to the Allahabad Bank , Bank of 
Baroda and Syndicate Bank and their workmen , 
which was received by the Central Government on 
the 9th October, 1985 . 

INDUSTRIAL TRIBUNAL , BHUBANESWAR 
PRESENT : 
Shri K . C . Rath , B .L ., Presiding Officer , Indus 

trial Tribunal, Bhubaneswar. 
Industrial Dispute Case No . 10 of 1982 (Central) 

Dated , Bhubaneswar , the 
BETWEEN : 
The employers in relation to the management of 

Alahabad Bank , Bokaro Steel City Branch , 


- 


- 


— _ 


- 


. 


! 
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Bank of Baroda , Bokaro Steel City Branch 2 . On 2 - 12 - 1982 the Management of Bank of 
and Syndicate Bank , Bokaro Steel City baroda , the management of Syndicate Bank and the 
Branch , 

First -Party respective Unions appeared and tiled separate peti 

tions stating that they had amicably settled their dis 
AND 

pute out of court and that there did not exist any 
Their workmen 

dispute between them for adjudication by this Tri 

Second Party bunal. They prayed for passing a no - dispute Award 
APPEARANCES : 

concerning them . The case was then posted for hea 

ring of the dispute relating to Allahabad Bank . But 
Shri Pradeep Kumar Mukherjee , an officer of 

both the sides did not get ready for licuring and took 
Allahabad Bank 

For the Allahabad 

several adjournments from time to time on some plea 
Bank . 

or other. Finally , on 2 - 9 - 1985 , when trie Union did 
None for the Allahabad Bank Employees Union . 

not take any steps to get ready for the hearing, it was 

set ex - parte . The management of Allahabad Bank 
Shri R . R . Kudesia , Manager ( P errouinci) , Bank too filed a Memo stating that they were not interes 

of Baroda For the Bank on Baroda ted to contest the case . In these circunstances , I 
Shri L . N . Basak , Personnel oficer Bank of 

pass the 10 - dispute Award in this case . 
Baroda. 

tu . C . RATH , Pre :iding Offices 
Shri K . K . Sengupta Authorised representative 

[No. L - 1201114381 -D - II ( A ) ] 
For Bank of Baroda Employees Asso 
ciation . 

fint, ? , taz, 
Shri Surji Pattnaik Divisional Officer Syndi 

1. 71 .5193 - --- TITET BITI Tida , 1947 ( 1947 
cate Bank ... For Syndicate Bank 

HiT 1 ) + TIL 17 , 971179 I GET IT , II dati 415 
Shri R K . Sharma, Unit Secretary . Syndicate बीकान , . . पुर ,प्रता में सम्बत नि - ना और उनके कमकानों 
Bank Employees Union , . .. For Syndicate व बीन , अनबंध में निदिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रदा 
Bank Employees Union . 

fiki 7f : # 701, H ., 4975073 F ( 11 7 41421. trat , 
AWARD 

Fátt Titit 9 -10 -> 5 Fital 91T 
Disputes referred to by the Central Government 
for adjudication under Section 7 - A of Clause ( d ) 

New Delhi, the 25th October, 1985 
of Sub - section ( 1) of Section 10 of the Industrial 

S . O , 5093 . In pursuance of section 17 of the In 
Disputes Act, 1947 , vide Notification No. L - 12011 

dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
(43) |81 - D . II ( A ) dated 11 - 8 - 1982 icad thus : 

tral Government hereby publishes the award of tho 
" I . Allahabad Bank , Bokaro Steel City Branch : Central Government Industrial Tribunal No. 2 , Dhan 
Whether the action of the management of Alla 

bad as shown in the Annexure in the industrial dis 
habad Bank in 

pute betwecn the employers in relation to the Stato 
relation to thçir Bokaro 

Bank of Bikaner & Jaipur and their workmen , which 
Steel City Branch in stopping the payment 

was received by the Central Governm .:11 on the 8th 
of house rent compensation with effect from 
1 -8 - 1981 to non -subordinate and subordi 

October, 1985 . 
nate workmen @ Rs. 150 /- p .m . and w BEFORE THE CENTRAL GOVERNMENT INDUS 
Rs, 1001- p . m . respectively , is justified ? If TRIAL, TRIBUNAL (NO . 2 ) AT DHANBAD 
not, to what relief are the workinen concer 
ned entitled ? 

PRESENT : 
2 . Bank of Baroda , Bokaro Steel City Branch : 

Shri I. N . Sinha, Presiding Officer. 
Whether the action of the management of Bank 

Reference No. 39 of 1983 
of Baroda , Bokaro Stcel City Branch in 

In the matter of Industrial Disputes under Sec 
withdrawing the house rent allowance faci 

tion 10 ( 1) ( d ) of the I. D . Act , 1947. 
lities @ Rs. 300 ,- p .m . and Rs. 200 - p . ini. 

PARTIES : 
to clerical and subordinate staff respectively 
with effect from 1- 6 - 1981 without providing 

Employers in relation to the management or 
residential accommodation to them , is jus 

State Bank of Bikaner & Jaipur and their 
fied ? If not, to what relief are the work 

workmen . 
men concerned entitled ? 

APPEARANCES : 
3 . Syndiiate Bank , Bokaro Steel City Branch , 

On behalf of the employers : Miss Mithilesh 
Whether the action of the Syndicate Bank of 

Singhal, Addi. Law Officer. 
Bokaro Steel City withdrawing the house 
rent allowance Subsidy with cffect froin 

On behalf of the workmen : None . 
1 -6 - 1981 being paid to its employees @ STATE : Bihar 
Rs. 150 - per month 

INDUSTRY : Banking 
is justified ? If not, 
wiat relief the workmen are entitled to ?" 

Dhanbad , the 27th Septepiber, 1985 
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the claim of the concerned workinan may be rejei 
ted . The concerned workmen has filed his W . S . 
and had attended for sometime but left taking step 
in the reference and as such the case was taken up 
exparte for hearing. 


iliw management exununed two wituesses and lias 
exhibited 3 documents in support of their case . 


It will appear from Ext. M - 1 dated 8 - 4 -81, M - 2 
dt, 20 -4 -81 and Ext. M - 3 dated 30 - 5 -81 that the con 
cerned workman was first appointed for 20 days from 
1 - 4 -81 on purely temporary basis and his services 
were to be automatically terminated on the expiry 
of 20 days without giving him any notice . Through 
Ext, M - 2 thc tcmporary appointment of the concer 
ned workman was extended by 30 days on the pre 
vious terms and conditions and the services was to be 
automatically terminated at the close of business after 
30 days. Through Ext. M - 3 his services was further 
extended by 30 days with effect from 20 - 5 - 81 and was 
to be automatically terminated on 19 - 0 -81. These 
three letters of appoinucnt show that the appoint 
ment of the concerned workinan was purely temporary 
for a limited period and that the said letters wero 
appointment- cum - termination letters . The entire 
period of the services of the concerned workman was 
admittedly 80 days with the Bank . 


AWARD 
The Government of India , Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on 
them under Section 10 ( 1 ) ( d ) of the 1. D . Act., 1947 
has referred the following dispute to this Tribunal for 
adjudication under Order No. L - 12012 ( 94 ) 182- D . 
II ( A ), dated , the April, 1983 . 

SCHEDULE 
" Whether the action of the management of State 

Bank of Bikaner & Jaipur in relation to its 
Patna Branch in terminating the services of 
Shri Uday Prakash Gupta , Clerk -cum - cash 
ier with effect from 20 - 6 - 81 is justified ? Il 
not, to what relief is the workman concer 

ned entitled ?" 
The case of the workmen is that the concerned 
workman was appointed as Clerk -cum -Cashier purely 
for 80 duys from 1- 4 -81. He was allowed to con 
tinue upto 19 -6 -81 when his services were temporarily 
terminated by the management after he had comple 
ted 80 days of service . The said act of tle manage 
ment was unjust illegal and in violtation of the pro 
visions of Section 25E and 25F of the I. D . Act. He 
falls under the category of the retrenched hand and 
under the law he was cntitled to be posted in the 
same vacancy against which Smt. Puslipa Sinhu lias 
been posted with effect from 15 -6 - 8 ) . It is prayed 
that the concerned workman be reinstated with effect 
from 20 - 6 -81 with full back wages and to treat him 
as probationer. 

The case of the management is that the concerned 
workman was appointed purely on a temporary capa 
city as Clerk - cum -Cashier for a period not exceeding 
80 days with effect from 1 - 4 - 81 to 19 - 6 - 81. His 
appointment automatically came to an end on the 
expiry of the period mentioned in the letter of ap 
pointient- cum - notice of termination . The appoint 
ment was only for a fixed period and as such after 
expiry of that period by efflux of time the services 
of the concerned workman automatically terminated 
and no further notice was required for terminating 
his services . He had not completed 240 days of : er 
vice in one calendar year within the meaning of Sec 
tion 25B of the I. D . Act and as such the question 
of termination of his services does not contravenc 
the provision of Section 25F . As the appointment 
letter was appoint-cum - terinination notice there was 
no question of giving him any notice pay or retrench 
ment compensation as there was no question of ret 
renchment involved in his case. The concerned work 
man had voluntarily accepted the terms and condi 
tions of his appointment and now he is estopped 
from raising any plea in this regard against the terms 
and conditions of his appointment accepted by him , 
For the absorption in permanent service in the Bank 
there is a prescribed procedure of passing the recruit 
ment test but the concerned workman has not been 
appointed in accordance with the recruitment proce 
dure . He is free to apply . after observing the pres 
cribed procedure for the appointment on the basis of 
writton test and interview when vacancies are spon 
sored by the Bank . The concerned workman is not 
entitled to reinstatement with back wagcs and as such 


MW - 1 is the Chief Law Ollicer and MW -2 is the 
Manager , Personnel of the manageinent. It will ap 
pear from their evidence that the concerned workinan 
had worked for 80 days in Patna Branch of the Bank 
from 4 - 1 - 81 to 19 -6 - 81. According to thein the 
appointment was purely temporary . "They have also 

nued that there is a prescribed procedure for penna 
17 : 11 cuployment in the Bank and that no direct re 
cruitment for permanent absorption is made by the 
Bank and the same has to be made through National 
Institute of Bank Management and ito Regional Re 
cruitment Board . The concerned workuan had not 
appeared for permanent absorption according to the 
procedure . They have stated that the appointment 
if the concerned workman was purely temporary and 
113 was not on permanent basis and had not ac 
( uired any lien on the post . They have further stated 
that as the concerned workman had not completed 
240 days of attodarce in a year t: is termination of 
services after 80 days cannot be covered under 

L ent " . They have also stated that the 
concerned with ki vas been employed in the FCI 
at Patna , 

From the documents and oral evidence it will ar 
pcar that the concerned wockman h :1d only put in 
80 days of scrvice. He was purely il temporary hand 
aiid according to the terms and conditions of his 
appointment the appointment letter contain order of 
termination of his services as well . As he had not 
completed 240 days of service the provisions of It 
dustrial Disputes Act regarding retrenclinent are not 
applicable and he is not entitled to any reljef what 
ocver. The concerned workman had accepted the 
terms and condition , rof appointinent : d on the same 
forms his services has beeri terininntal and there 
tas been no vinlation in respect of the terms and 
conditions of his services, 
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In view of the above I hold that the action of the 
management of State Bank of Bikaner und Jaipur in 
terminating the services of the concerned workman 
Shri Uday Prakash Gupta Clerk - c !m -Casheir with 
effect from 0 - 6 - 81 is justified and that the concer 
ned workman is not entitled to any relief whatsoever. 
This is my Award . 

1. N . SINHA , Presiding Officer 

(No. L . 1201219482-DJI ( A )] 
N . K . VERMA , Desk Officer 


July , 1982 referred the following dispute under Sec 
tions 7A and 10 ( 1 ) ( d ) of the Industriai Dispute 
Act , 1947 between the employers in relatiin to the 
management of Visakhapatnam Port Trust and their 
workmen to this Tribunal for adjucation 
“ Whether the action of the manage nent of the 

Visakhapatnam Port Trust in dispersing 
with the work of joint exantination of trains 
by the TXR Staff at Ore Exclarıge Yard 
with effect from 00 .00 hrs. on 1 - 1- 1982 is 
justified ? If not, to what relief are the 
workmen concerned entitied to ? ** 


a farcit, * * # TP, 1935 
27 . # 5094 - 21 far falinta . 1947 ( 1917 
FT 14 ) 47 47: 77 17 4 .774711 T. Por atau Fr? fa TTE TUETTE 
पत्तन न्यास के प्रवं तन से सब योजयों और उनके कमरे के बीच, 
अनुबंध में निर्दिष्ट प्रायोगिक , विवाद में प्रौद्योरि अधिकरण , हैदराबाद 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को ९ क्तूबर , 
1935 1 STE TATI 


New Delhi, the 18th October, 1985 
S . O . 5094 . - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 19.17 ) , the Central 
Government hereby publishes the award of the Indus 
trial Tribunal, Hyderabad , as shown in the Annexure 
in the industrial dispute between the employers in 
relation to the Visakhapatnam Port Trust and their 
workmen , which war seceived by the Central Govern 
ment on the 8th October, 1985 . 


BEFORE THE INDUSTRIAL TRIBUNAL 

(CENTRAL ) AT HYDERABAD 
PRESENT : 
Sri J. Venugopala Rao, Industrial Tribunal. 
Industrial dispute No. 31 of 1982 

BETWEEN 
The Workmen of Visakhapatnamn Port Trust, 
Visakhapatnam . 

AND 
The Management of Visakhapatnam Port Trust, 

Visakhapatnam . 
APPEARANCES : 
Sri G . Bikshapathi, Advocate for Port and 

Dock Employees Association . 
Sri D . Bhushana Rao - - for Harbour and Port 

Workers Union . 
Sri D . S . Prakash Rao , Vice President, A . V . 

Samabasiv Rao , P . Sri Venkateshwar and 
M . V . S . N . Ramana , Advocates- -- for the 

National Port Trust Employees Union . 
Sarvasri K . Srinivasa Murthy and K . Satyanara 
yana Rao , Advocate - - for the Management. 

AWARD 
The Government of India , Ministry of Labour by 
its Order No. L - 34011 ( 1) 182 - D . TV ( A ) dated 22nd 


This reference was registered as Industrial Dispute 
No . 31 of 1982 and notices were issued to parties . 

2 . There are three claims staternents filed by the 
three respective Unions of Visakhapatnam Port Trust 
Visakhapatnam against the Respondent Management 
questioning the dispensation work of joint examina 
tion of trains by the TXR staff at Ore Fixchange Yard 
with effect from 00 .00 hours on 1 -1 1982 by the 
Management of Visakhapatnam Port Trust and with 
a request that the same should be restored . 

3 . To be more specific in the said claims statements 
are dealt with separately . Visakhapatnam Harbour 
and Port Workers Union , Port Area represented by 
its General Secretary to the following effect. The 
Management of Visakhapatnam Port Trust created 
mechanical facilities to export iron ore to Japan . The 
Visakhapatnam Port Trust is connected with the 
South Eastern Railways and all the in coming and 
out-going wagons are linked up with South Eastern 
Railways. The Management for over a period deve 
loped its own railway system mannned by its own 
staff . The TXR Section is part of the railway system 
of Port Trust. This section was divided into three 
zones ( 1 ) Ore Exchange Yard , ( hereinafter referred 
to as 0 . E . Y .) ( 2 ) Dumper Yard and ( 3 ) Receipt 
and Despatch Yard ( hereinafter referred to R & D 
Yard ) . All the ore wagons received by the Port Trust 
in the O .E . Yard which is a junction point between 
South Eastern Railways and the Port Trust . The 
other railway wagons are received and despatched 
( R & D ) Yard all the incoming and out- going 
wagons are to be examined by the TXR staff , The 
said staff are posted in all the three yards. The total 
of the said staff was about 131 and they are posted 
in duty in all the three shifts in all the three places 
and their duties are rotated every six months . The 
staff posted at OE Yard were allotted ore wagons 
are handed over to the Port Trust by the South 
Eastern Railways examined wagons along with the 
TXR staff on the South Eastern Railways The joint 
examination was in existence over since the begin 
ning of the export of iron ore through conveyor 
system . 

4 . The outer harbour was constructed to accommo 
date vessels of greater tonnage upto 1 , 00 ,000 DWT 
and more ore was exported resulting in a more 
number of iron ore wagons coming into the Port . 
Thus the work load on the existing staff increased 
conseguently the claimant Union on behalf of the 
Staff demanded either to increase the staff or to pay 
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extra wages for the work done in excess of normal 
working hours. The Management instead of conceding 
the just demand of workers resorted to unfair labour 
practice by dispensing with the joint inspcution result 
ing in withdrawal of both TXR staff from O . E . Yard 
and entrusted the work solely to the South Eastern 
Railways, This was done by way of agreement bet 
ween the Management and the South Eastern Rail 
ways and therefore the said action is a malafide one . 
The Management failed to observe the statutory obli 
gations incorporated in a fundamental rules and 
supplemental rules. The Management issued a notice 
dated 31 - 12 - 1981 stating that all the TXR staff 
working in 0 . E . Yard were required to report 11 
duty in Dump Yard as joint examination of OEC 
yard was dispensed with . This claimant Union is re 
cognised by the Management since 1942 but this 
problein was not discussed with it . By this change 
about 10 staff of the TXR became surplus and they 
were asked to do the job of Fitter which is not the 
job of TXR , Further this change did not result in 
any economy loss as the Management is paying huge 
amount to the Railways . This dispensing with the 
existing pattern was done with a vengence for the 
sole fault of demanding additional staff and extra 
wagcs. 


claims statement stating that their Association is a 
registered Trade Union and that TXR staff employed 
at the 0 . Ę . Yard aro members of their Union . AC 
cording to them the Ore Handling Staff was commis 
sioned in 1965 and the workmen were employed for 
examining the trains called as TXR Staff are there in 
three Yards and the TXR Statf jointly conduct the 
inspection of incoming and out going wagons and not 
the defects along with the missing parts . According 
to him in the O . E . Yard two assistant Forcmen , four 
Charge hands and three Fitters of Grade 1 and 8 Fit 
ters of Grade IIl . This Fitter Grade III and 15 Kha 
Jasis are employed and these employees work in three 
shifts round the clock and attend to inspection about 
400 to 500 wagons daily and reduced the amount of 
demurrage charge paid to the Railways . According 
to him even in the Dumper Yard the work of TXR 
Staff increased abnormally after the Outer Harbour 
was commissioned and they wanted increase of staff 
and emoluments and this Union raised a dispute on 
4 - 1 - 1982 before the Assistant Labour Commissioner 
quçstioning the total of deductions of TXR Staff and 
conciliation proceedings ultimately resulted in failure 
loading to this reference . 


7 . While so by an order dated 18 - 5 - 1982 the Visa 
khapatnam Port Trust mentioned that 38 workmen 
concerned in the dispute were re - deployed for attend 
ing to the Plant work relating to the carriers repairs , 
replacement and relagging of pullcys from 19 -5 - 1982 . 
The Workers Union filed a Writ also in this connec 
tion . The work of O . E . Yard is of a regular and 
perennial nature and such a work cannot be entrusted 
to ouside agency including the railways. The action 
of the Management is unjust and unwarranted und 
the joint inspection should not have been dispensed 
with and the same is unjustified and illegal. The 
Management is now paying to the Railway towards 
demurrage charges ranging from one laklı to two lakhs 
of runce per month while the expenditure incurred 
for TXR Staff is only Rs. 45 ,000 .00 and the average 
demurrage charges at Rs, 20 ,000 . 00 thus it would not 
exceed in all Rs. 70 , 000 . 00 . 


$ . In the counter filed by the Management it is 
contended that there is no justification for creation 
of any additional posts in the TXR Section as existing 
staff are more than adequate for normal functioning 
of the TXR of the Mechanical Department of 
Visakhapatnam Port Trust . It is stated that the staff 
with an avowed object for demanding for creation 
of additional post and to claim over time , rurpose 
fully and intentionally created problem to the Res 
pondent-Management. They refused even to go to the 
other Yards whenever it is necessary . There is no 
agrecment with the Railways entrusting the job ex 
clusively to them . The joint examination by the Port 
TXR and South Eastern Railways in the OE Yard 
was found not important who are necessary in the 
light of the closed circuit operation between Krendal 
and Waltair. It is true that after discussing with the 
railways and dispensed with the joint examination of 
wagons at O . E . Yarı but TXR staff and their service 
conditions arc not affected in any way by closure 
of O . E . Yard as they are continuously engaged , the 
same service conditions which they used to enjoy 
previously . Thus there is no unfair labour practice 
or no malafide action by the Management. The 
Visakharatnam Port Trust is observing the funda 
mental rules and supplementary rules in addition to 
its own regulations which are aproved by the 
Government. Thers are no change in the service con 
dition of the employees or workmen . Hence the 
question of discussing the matter with the claimant 
Union did not arise . The re - distribution of 38 staff 
of orc exchange Yard to other Yards of the Resnon 
dent is only an internal change of allocation of duties 
and their serviçc conditions are not affected in any 
wav Henco the referand should be rejected with 
costs . 


8 . In the counter of the Management it is denied 
that the Visakhapatnam Port Trust is paying heavy 
amount as demurfage charges. In fact the payment 
of damages or demurrage charges to the Railways have 
been increased due to delaying tactics of the em 
ployecs for some reason or other and refusal to go to 
the other yards. The allegations that the demurrage 
charges or damage charges are less when TXR inspec 
tion was done jointly by the railways was not correct. 
The staff of the O . E , Yard have been distributed to 
olker Yards of the plant in the same section and 
non " nf their service conditions were altered as it is 
only an internal change of duty and there are no 
changes in the crvice conditions of the employees 
affected . There is no mala fide action of the Mana 
geminnat anul them is no victimisation or unfair labour 
practice as alleged . Infact 38 staff of the O . E . Yard 
have been rr - distributed in the same complex to avoid 
retrenchment. The present reference is not main 
tainable. 


6 . Sri A . Rahaman , General Secretary of Port 
and Dock Employeees Association filed a separate 
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Dumper Yard and the other at Receipt and Despatch 
Yard . According to him there are five sections i.e. , 
Operations, Maintenance, Locos , Electrical and TXR 
in the entire Ore Handling Complex . Seniority of 
the staff for each section is as per Section seniority 
only and the promotion is also in the same section 
and that they are not interchangeable or inter - trans 
ferable . The TXR workers and the railway workers 
will do joint examination of the trains when the iron 
ore is brought to the Ore Handling Yard and note 
down the deficiences of the parts of the wagons and 
then the train is brought into the Dumper Yard and 
tripping will be done. Again the Railways and Port 
Trust Workers jointly examine about the damages 
and deficiencies of the wagons after estimating the 
cost of these damages and deficiencies the Port Trust 
authority will reimburse to the railways. 


9 . The National Port Trust Employees Union re 
presented by its President B . Ch . Sanyasi Rao filed a 
claims statement stating that their Union is a register- 
ed Union and that all the incoming and outgoing wa 
gons are to be examined by the TXR Stall which are 
posted in three Yards as mentioned already . The joint 
examination of the said wagons by the TXR Staff of 
the Port Trust and South Eastern Railways staff is in 
existence ever since the export of iron ore through 
conveyer system and the same is bencficial to the 
Port Administration for re - conciliation of accounts 
and movements of materials in the Port . This Union 
demanded to increase the staff or to pay over time 
extra wages as the export increased after the construc 
tion of the Outer Harbour resulting in coming of 
iron ore wagons into the Port. The Management 
failed to observe the application in regard to Section 
9A of the I. D . Act. The O . E . Yard is being closed 
and the Yard is being given to the South Eastern 
Railways on contract basis with a lumpsum with bene 
fit to the Railway management and at the same time 
to the detriment of the staff working. The Manage 
ment entering into an agreement with the railways on 
31- 12 - 1981 is in violation of Section 9A of the I. D . 
Act and therefore it is liable to be set aside , 

10 . The Management agreed in its counter that 
there is a joint practice of cxaminatio nof the trains 
ever since beginning of the iron ore through conveyor 
system . According to them it is normally taking 1 .40 
hours to make it possible to tipple more number of 
wagons. Therefore to have quick turn round of 
trains after discussion with the railways a decision 
was taken to dispense with the joint examination of 
wagons at O . E . Yard . The allegations contrary to 
the same are not true and not correct. The staff with 
an avowed object of demanding creation of addition 
al posts and to claim over time wages purposefully 
intentionally created problem and they refused to go 
to other Yard whencver it is necessary. The allcga 
tion that Section 9A of the I. D , Act is attracted with 
this matter is not correct. There is no violation of 
tho said Section . It is further mentioned that then 
are no additional claims by the Railways from Janu 
ary 1982 to May 1982 of the Yard inspection entrų 
sted to the Railways; The Management did not enter 
into agreements with the Railways as alleged . This 
petition is liable to be dismissed . 


13 . According to him there are 38 TXR Staff 
working in Ore Handling Yard in different categories 
work in three shifts . It is his case that after TXR 
Staff took initiation the damages were reduced to 
20 , 000 to 25 , 000 per month after the outer Harbour 
was constructed . It is his case that the work load 
of wagons checking was increased by nearly 400 to 
500 wagons per day . Thus the necessity to increase 
the staff arose . It is his case that the workers agita 
ted for the incrcase of the staff from 1981 and the 
Management closed the Ore Handling Yard from 
1 - 1 - 1982 and thosc workers in the Orc Exchange 
Yard were asked to work elsewhere as there was 
failure of proceedings , the matter was referred to the 
Tribunal, Ex, W1 is the letter from the Management 
directing the TXR staff to go to various other sec 
tions , Ex, W2 is the minutes in the conciliation pro 
ceedings. Ex . W3 is the failure report sent to the 
Government. According to him thesc 38 staff mem 
hers are from the maintenance section and thereforc 
they should be merged into staff of maintenance Sec 
tion for common seniority and promotion and the 
same was rejected . He admitted that 16 posts were 
abolished in the maintenance section from 1 - 1 - 1982 . 
The Port Trust is an autonomous body controlled by 
the Board of Trustees . He admitted that the TXR 
staff are inter changeable between the throc yards but 
that is once in four months . He admitted that the 
pay and service conditions are not affected . He also 
admitted that the seniority of thc TXR are not affec 
ted and the promotional changes are not affected . 
According to him the service conditions are altered 
when they were asked to go to other units even other 
conditions are not affected . 


11. The workers examined three witnesses W . W . 1 
to W . W . 3 and marked Ex. W1 to W14 . The Mana 
gement examined two witnesses M . W . 1 and MW . 2 
and marked Exs , M1 to M6 in support of their case . 


14 . W . W . 2 who is the person working in Dumper 
Yard . According to him the nature of work of TXR 
arc quite different and the work is different and they 
are not given seniority in the maintenance section , 
that he is appointed only as TXR , He conceded that 
he is working in Dumper Yard of TXR Section as 
Grade III Fitter . He conccded that there is no change 
of nay or hours of work and his conditions or seni-- 
ority or promotion are not affected . 


12 . W . W . 1 deposed that he is the General Secre 
tary of the Port and Dock Employees Association and 
that the Union is recognised by the Trade Unions Act 
and that he was party to the reference. According 
to him in the O . H . Yard which was started in the 
Outer Harbour in support of the iron ore is under 
taken and iron ore is brought from various mines by 
train to Visakhapatnam and handed over to Port 
Trust Exchange Yarr Tt is his case that from their 
the trains were brought to the OH. C . and iron ore is 
tipped in the stacks and whenever the Ship comes the 
said iron ore will be loaded from the stacks. Accord 
ing to him th Train Examiner staff work in three 
sub -divisions one at Ore Handling Yard . second at 
985 G1/85 - 17 


15 . W . W . 3 is a chargemen in TXR . Section , Ac 
cording to him Ex , W4 is the copy of the notice put 
un that the Ore Exchange Yard was closed from 
11. 00 P . M . and Ex , W5 communication was given by 
the Port Trist to our Union President, According 
to him the Port Trust authorities have paid Rs. 45 
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lakhs to the Railways after the closure of the Ore 
Exchange Yard . Ex. W6 is the communication sent 
to the Secretary on this aspect. Exs, W7 and WS 
are photo - stat copies of the letters addressed by the 
Chicf Mechanical Engineer as well as the records and 
D .O . written regarding their grievances. He admit 
ted that the seniority of CAR is not allected and the 
pay is also not affected and promocional chances also 
not affected . 

16 . On behalf of the Managerient M . W . 1 
K . Kameswara Rao who is Executive Engineur , Orc 
Handling Complex Visakhapatn : 01 Port Trust cxa 
mined . According to him TXR Suction comprises 
of Foremen , Assistani Foremen , Charge hand , Filters 
of Grades I, II and ill and Khalasis. He deposed 
about the manner of duties assiyned to these workers 
when the train is received in 0 . E . Yard till it is left 
back . According to him Ore Handling Plant com 
prises of 400 staff of various categories and the Plant 
was started in 1965 and the Outer Harbour , come 
into existence in 1976 . He admitted that the loading 
capacity of the plant was 3000 tonnes per hour, and 
afterwords its cpacity was raised to 8 , 000 tonne per 
hour. But the total cxport from thesc plants is not 
changed and it is at six milion tons per anni. Tlius it 
is his case that there is no increase in the workload as 
far * Ore Exchange Yard is concerned . } le filcd Er. 
Mi to prove the same. He admiticd tha : from 1 - 1 - 82 
the Orc Exchange Yard was closed and the wagons 
that are received moving in a closed circuit betwcen 
Kirendal and Waltair. Since this particular type of 
wagon was not moving in any of thc trunk railways . 
So the same wagons are subjected to repeated chocks 
once in almost every 48 hours and the wagons come 
in a block and go in a block and they were able to 
save time and also improve out turn of checking. 
According to him the Supervisory Staff and the Staff 
working in the TXR stated non - cooperation due to 
which several trains were drawn out without joint 
examination and thus joint examination was given up 
from 1- 1- 1982 . According to him the claim of the 
railways on average was Rs. 30 ,000 to Rs. 40 , 000 
per month . The said charges includes the deficiencies 
and damages, and then paid full vill as claimed by 
the Railways, He maintained that there is no change 
in service conditions or the bencfits cnjoyed by the 
TXR hy closure of the Ore Exchange Yard and that 
they are allocated to other work after the closure of 
the same, He mentioned that W . W . 2 is still in the 
TXR Unit working in the Dumper Yard . According 
to him there is an oral undertanding between the 
Railways and Port Trust for examination of the wa 
gons by the Railway Staff only and there is no such 
written agreement. He marked Ex , M2 as the special 
bill for damage incurred to distributory valves . The 
statement shown about the payment of damages by 
the workers Counsel is marked as Ex . W .10 . Accord 
ing to him though there is Ex. W6 letter as appoint 
ments were filed up . He mentioned that after the 
closure of the Ore Exchange Yard the TXR cmployees 
are not deployed to any other sections. 

17 . M . W . 2 is one Executive Engineer. Mechani 
cal in the Port Trust . According to him the staff 
. working in TXR having been exprienced in their 
jobs adopted tactics and hecame 117controllable and 
the work turned out by them decreased by their go 
slow tactics. He marked these documents Frs. M3 
to M6 to substantiate his case , Ex. M5 is the state 
ment prepared by him after verifying damages and 


deficiencies bill raised by the Railways, He admitted 
that joint examination in Ore Exchange Yard was 
Collimenced in the year 1967 and the same was dis 
pensed with from 1 - 1 - 1982 after issuing Ex , W13 . 
He said that by virtue of transfer of TXR people to 
maintenance section there is any violation of the 
conditions under Section 25 (e ) of the I. D . Act. After 
seeing Ex. W14 he mentioned that the wagons was 
reduced from year to year from 1981 to 1984. He 
denicd the suggestion that the charges relating to the 
damages and deficicncies increased from the time of 
dispensation of the TXR Staff. 

18 . The witness for the Management was cross 
examined by the representatives of Harbour and Port 
Workers Union and Port Dock Employees Associa 
tion Advocate . The other Union filed a Memo ado 
pting the arguments of the Counsel Sri G . Bikshapathi 
for Port Dock Employces Association . 

19 . Admittedly the Visakhapatnamn Port Trust is 
handling the transport of iron ord that was rece ved 
froni the wagons till the same was handed over to 
the Ships . The Ore Exchange Yard (OEY ) was 
there since a long time and from 1967 the joint exa 
mination of wagons by TXR staff along with the 
Railways Staff with reference to demurrages and de 
ficiencies was being done . The same was dispensed 
with from the early hours commencing from 1 - 1 - 1982 
cn the ground by closing the Ore . Exchange Yard 
and the wagons that were received are moving in a 
closcd circuit between Kirendal and Waltajr at repat 
cd intervals and the said particular wagons was not 
moving in any of the trunk railways also . It is ad 
mitted that Ore Handling Complex consist of three 
diſferunt yards, Ore Exchange Yard , Dumper Yard 
and R & D Yard . The three yards where these train 
examinations are done and the staff connected with 
them are known as TXR and they consist of Fore 
men , Assistant Foremien , Charge -hands Fitters Grades 
I. II and III and Khalasis . They work in three shifts 
in the three yards. It is admitted that the TXR staff 
which is the subject matter of this case a re 38 in 
number and after the closure of this Ole Exchange 
Yard they are working in the Maintenance Section and 
other sections . It is conceded by the workers that there 
is no change of time of hours of work ser 
vicc conditions promotions or seniority and the 
benefits and that pay is also not affected . 
not affected . According to the workers the duties and 
under the provisions of Sections 9A and 25 ( 0 ) of the 
I. D . Act. On the other hand the Management conten 
ded that the total export of iron ore from he Plant is 
not changed an dit is six million tons per annum 
and that they are also to save time and improve the 
out turn of trains hy dispensing with the joint exami 
nation and that the staff of the TXR themselves were 
responsible for non - cooperation by dem 
manding for higher wages and more num 
ber of staff and that the expenses if any, 
incurred as could be shown under Ex . M2 during the 
months of January and February 1982 cannot be a 
criteria on the ground the hills of expenditure en 
trusted it to the railways was more. They filed the 
relevant documents to show that the demurrages and 
deficiencies are not increased and Ex , M2 bills can 
not be taken into consideration for deciding that the 
Port Trust is spending more amounts . He filed the 
other relevant documents Ex , M1 to M6 to substan 
tiate their point of view . 
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20 . Under Section 25 ( 0 ) of the I.D . Act the 
employer who intends to close down an undertaking 
of the industrial establishment has to follow certain 
procedures. First of all the closeure of Ore Exchange 
Yard cannot be said to be a closure of the Ore 
Handling Complex . The iron ore that is received 
at the Ore Exchange Yard which was jointly inspected 
by the railways and the TXR is only entrusted to the 
Railways with an understanding to dispense with 
the joint examination of the TXR staff which is 
a time consuming procedure and also involving 
certain demands and heavy expenditure . The rail 
way authorities found that wagons are coming in 
a closed circuit and such wagons are not employed 
in the regular routes and that this is time saving 
also . These 38 employees who are working in Ore 
Exchange Yard are transferred to the Maintenance 
Section without altering their service conditions 
regardring pay , seniority and promotion . So Sec 
tion 25 ( 0 ) of the I.D . Act is riot attracted . 

21 . Under Section 9A of the I. D . Act if an em 
ployer proposed to affect any change in the condi 
tions of service applicable to any workman in respect 
of the matters specified in the fourth Schedule then 
employer should give notice . The fourth Schedule 
mentioned about the wages, contribution , compen 
satory allowances, hours of work , lcave with wages, 
classification of grades etc . It is nowhere stated 
by the witnesses for the Workmen that their service 
conditions were affected by their transfer to the 
Maintenance Section except stating that there is 
difference in nature of work and that they are dis 
advantages in Maintenance Section and that duties 
and responsibilities are also changed . So they could 
not specify the nature of the change of duties and 
responsibilities and the disadvantage which come 
under fourth Schedule so as to attract Section 9A 
of the I. D . Act. So long as their service conditions 
as mentioned under fourth Schedule which are 
admittedly pretected and safeguarded when they 
work in the other Sections of the Ore Handling 
Complex , to say that the same comes under Section 
9A of I . D . Act, if they work in the Maintenance 
Section or any Dumper Yard is not correct. It 
cannot be said that the same is to their disadvantage 
and if amounts to difference in nature of work and 
responsibilities. They are doing the same work of 
TXR even in the Dumper Yard except verifying the 
vehicle with reference to demurrage and deficiencies . 
In fact their work is made lighter as they are not 
doing the inspection of the wagons as TXR staff, 
in these yards while wagons come and go . If the 
demurrage payable by the Port Trust have increased 
it is for the Management to think about their pro 
blems in a wider perspective to increase or decrease 
the staff in the light of finances . But it is not a 
service condition protected under fourth schedule . 
So the arguments that the demurrages and deficien 
cies incerased instead of decreasing by this new 
policy is not an arguable point for the workers. The 
workers W . W . 1 to W . W . 3 conceded that TXR staff 
are interchangeable between the three Yards j.e . Ore 
Exchange Yard , Dumper Yard and R & D Yard once 
in four months , and now when these 38 TXR staff 
are working in the maintenance Section of the same 
Ore Handling Complex , they cannot have any 


grievances especially W . W . 1 to 3 conceded that did 
not affect the service conditions regarding seniority , 
pay, promotion , concessions and benefits as could 
be seen which are protected under fourth Schedule 
Section 9A of the I. D . Act as well as Section 25 ( 0 ) 
of the I.D . Act are not attracted to this case . After 
considering the documents also I do not find that 
the workers had made out a casa to say that the 
dispensation of the work of joint examination of 
trains by TXR staff at Ore Exchange Yard with 
effect from 1 - 1 - 1982 is not justifiable infact the 
action of the Management of the Visakhapatnam 
Pot Trust in dispensing with the work of such joint 
inspection of the trains by TXR staff at Ore Exchange 
Yard is perfectly within the powers of the Manage 
ment and the same did not come in the purview of 
Section 9A or Section 25 ( 0 ) of the I. D . Act and 
the workmen have no concern about the dispensation 
of the work of joint examination of the trains if it 
is given up to be done by the TXR staff of early 
hours from 1 - 1 - 1982 . I therefore , held that there 
is no relief which the workers are entitled . In other 
works the reference is answered against the work 
men and in favour of the Management. 

Dictated to the Stenographer, transcribed by him , 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 4th day of September, 
1985 . 

Sd - Illegible 
INDUSTRIAL TRIBUNAL 
APPENDIX OF EVIDENCE 
Witness examined for the Workinen 
( 1 ) W . W . 1 . --- A . Rahaman 
( 2 ) W .W . 2 --- - IV . V . Raruana Murthy , 
Port and Dock employees Association and 

National Port Trust Employees Union . 
(3 ) W . W . 3 . - P . Krishna 
For Harbour aná Port Workers Union . 

Witnesses examined for the Management 
1. M .W . 1 . - K . Kameswara Rao . 
2 . M .W . 2 .- --R . V . R . Prasad , 

Documents marked for the Workmen 

Port and Dock Employees Association 
Ex . W . 1 . - True cupy of the order No . CME 

OHCM ;5434 dated 18 -5 - 1982 issued by the 
plant Superintendenz (MR) regai ding re 
lagging of pulleys and idler repair replace 

ment works . 
Ex . W . 2.-- - True copy of the Mirutes of concilia 

tion proceedings held on 16 - 1 - 1982 before 
to ALC (6 ) Visakhapatnam in the dispute 
between the Management and their work 
men represented by Port & Dock employees 
Association ever closing of ore exchange 

yard of TXR Staff . 
Ex . W . 3. Copy of the letter No . 16182 -ALC 

dated 30 - 1 - 1982 addressed by the Assistant 
Labour Commissioner ( C ) Visak hópatnam 
to the Secretary to the Government of India , 
Ministry of Labour New Delhi, regarding 
closure of work at Ore Exchange Yard of 
TXR seccion of the Visakhapatnam Port 
Trust. 
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Documents markcd for the Harbour and Port 

Workers Union 
Ex . W . 4 . - Photo Stat copy of the leiier dated 

31 - 12 - 1981 addressed by Chief mechanical 
Engineer, Visakhaparpani Port Trust to all 
the T . M . R . Stali working in Ore Exchange 
Yard are required to report at Dumber 
Yard for duty on the Joint examination , in 

Ore Exchange Yard is dispensed with . 
Ex. W .5 . - -Paoto Stat copy of the lelier No . 

F |838982 dated 14 - 12 - 1982 addressed by 
the Chairm . in , Visakhapatnam Port Trust , 
to M . V . Bhadram , trusice, VPPT Board 
and Hony . President, Visakhapatnam Har 
bour and Port Worke s Union Visakhapat. 
nam , regarding Railway claims for missing 
and damaged parts data for the montiis of 

January 1982 and February , 1982 . 
Ex , W .6 . - Photo Stat copy of the letter No. Fl 

20631181 dated 21 - 0 - 1982 addressed by the 
Secretary , Visakhapatnan Port Trust , to 
the General Secretary , Visakhapatnam Har 
bour & Port Workers Union , Visakha 

patnam . 
Ex . W . 7 By Cuisent - -Photostat copy of the re 

cord of discussions held in the Chambers of 
Chief Mechanical Engineer on 2nd Novem 
ber 1991 with the Rcpresentatives of 
Visakhapatnam Harbour and port workers 
unioni, regarding the grievances of OHIC ( M ) 
Section for creation of additional Staff for 

relagging , 
Ex . W .8 By Consent -- Photostat copy of the 

D .O . letter No. CME PA82 dated 10 -3 - 82 
addressed by Chicf Mechanical Engineer 
Visakhapatnam Port Trust to M . V . Bha 
dram with regard to creation of 4 temporary 
posts. . 
Ex. W . 9 . - Particulars of iron orc train 
movement within port control gathered 
from Administrative reports and monthly 
traffic figures of the Visakhapatnam Port 

Trust . 
Ex . W . 10 .- - Extract of Railway Claims paid by 

port Trust to S. E . Railway against damages 
and missing parts of the Calendar year 

1981 . 
Ex. W . 11 .- Comparative Statenent of Recruit 

ment Rules of OHC ( M ) & TXR Scc 

tions. 
Ex . W . 12 . – Panels for promtional posts . 
Ex . W . 13. - - -Allocation of TXR Stuff General 

Shift to attend for pulley relagging, carrier 
repair replaccicent groups as per the order 

of C .M . E . date : 17 -5 - 1982 . 
Ex. W . 14 .- -- Extract from the administrativo 

report for the year s 1981- 82 to 1983 - 84 

dated 4 - 12 - 1984 . 
Documents marked for the Managen .ent 
Ex . M .1 . -- Statement showing the number of 

trains and wagons tippled from 1965 to 
1983 . 


Ex . M . 2 . Special Bills due to damage of 

Distributor valves Angle cocks, and Air 

hoses. 
Ex . M .3 ,- - Statemcnt indicaring the number of 

Employees working in permanent, Tempo 
rary and up - gradation in view of stagnation 

in TXR Section 
Ex. M .4 . - Statement showing the number of 

trains wagons from January , 1983 to Octo 

ber, 1984 handled at dumper Yard , 
Ex . M . 5.. . Statemcut showing the damages and 

deficiences bill paid to the Railways, from 

January 1983 to June 1984 . 
Ex. M .6 .-- Letler dated 18- 12 - 1981 addressed 

by Traffic Manager , Traffic department, to 
Secretary, regarding the working of Port 
TXRs at dumper yard , R & D yard and Ore 

Exchange Yard . 
J. K . VENUGAPALA RAO , Industrial Tribunal 

[No. L - 34011 | 1182-D . IV ( A )] 

of focuit, 25 947 , 194 5 
$ 0. 91 . 5095 .- - atuifita fara afuf97 , 1947 ( 1947 
FT 14 ) 47 OTT 17 au Ħ , Brett TCA77, 479774 
के प्रबंधन से सम्बद्ध नियोजकों और उनके मर्मकारों के बीष , अनुबंध 
में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार औधोगिक अधिकरण , 
कानपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 7 
* T, 1945 77 793 T TI 

New Delhi, the 25th October, 1985 
S . O . 5095 . In pursuance of section 107 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government 
industrial dispute between the employers in relation to the 
Industrial Tribunal Kanpur as shown in the Annexuro in the 
Corporation Bank and their workmen , which was received 
by the Central Government on the 7th October, 1985. 


BEFORE SHRI R . B , SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM LABOUR COURT KANPUR . 
INDUSTRIAL DISPUTE NO : 246 of 1983 
Reference No . 1.- 12012 15 /83 - D ( IV ) ( A ) , dated 9th 

December , 1983 
In the matter of disp : 1te between : 
Shri Ram Prakash Sharma Clo Shri V . K . Gupta 2 /363 
Nabiar , Agra . 

AND 
The Regional Manager, Corporation Bank , 41, 

Connaught Cuinis , New Delhi- 11. 09 . 
APPEARANCE : 

Shri V . N . Sekhari-representative for the workmap . 
Shri A . K . Şinha -representative for the bank manage 
ment. 

AWARD 
1. The Central Governinent, Ministry of Labour, vide it! 
notification no . L- 12012 15 |83 | IV ( A ) dated 9th December 
1983 . las referred the following dispute for adjudication . 
Whether the action of the management of Corporatior. 

Bank in relation to their Belanganj Branch , Agra 
in terminating the services of Shri Ram Prakash 
Sharma ex -ncon w . o . f . 26 - 2 -82 is justified ? 1 
not , to what relief is the workman concerned 
entitled ? 
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2 . The case of the applicant shri Ram Prakash Sharma 
is that he worked in Karolbagh Branch of the management 
a leroporary con from 8th Janaury , 81 till 31st Jan , 81 
That rcw branch of the management was opened at Belan 
ganj Igra On 30th November, 81, and he was as a sub 
siail aguinst regular and permanent vacancy where he worked 

6th June 82, that the management illegally terrnicated 
the scrvices of the workman on 26th Junc 82 , without rea 
sons after obtaining the signatures on some blank papers by 
taking advantage of this innocence with faith which blank 
signed papers were later misused as his resignation and the 
branch manager aprointed some one of his choice afer ter 
minuting Hus service and thus the termination or the workman 
was unfair . The workman hug therefore requested for 
reinstaleant with all back wages and continuity of service . 


sland reicaso on 26th June, 1982 after office hours. He may 
be informed accordingly . He has further deposed that for 
teniporury appointment he takes permission from tho head 
office and only after permission he appoints. Regarding accept 
ance of resignation letter he stated that they accept resig 
nation of temporary employees in consultance with our officers 
from the Head ofice or Regional Ofice . Thero is nothing 
on iecord to show thut on 22nd june, 1982 when he accept 
cd 1 ! c l esignation and endorsed as slich on Ext- 2 , he had re 
ceived instruction in writing to accept the resignation letter . 
Further in cross - examination he stated that he had consulted 
the icgional oflice and on being told to relievo him on the 
1 :1: 1 dill of his temporary cmployment, he ordered so . If it 
was so he could have written on the resignation letter of the 
workman Ext. R - 2 itself that the resignation is accepted as 
per telephonic talk front the Regional Office . 


8 . It does not appeal to reason as to why a man would 
tendur his own resignation with his own free will when thero 
were only four days to go for his temporary appointment to 
come to an end . The reason given in the application that 
he has becn selected in a very good organisation . The man 
agenent has failed to substantiate that the workman had 
bccn selecicd in 4 very gyod organisation by filing any docu 
nient thereof, and as such to my mind , the genuiness of 
ext. R -2 resignation letter Ext. R -2 is not proved by the 
management bank , 


Thic mana cmnct in their writton statement admitted 
to llave opend a new branch at Belanganj, Agra and on 
cnquily from the employment exchange for recruitment on 
regular basis was told that the same would take some time, 
lience the workman was appointed as sub staff on temporary 
basis for limnited period . That the workman knew at the 
time of his appointment that the sanie wax temporary 
untill a regular appointment is made through the Employ 
ment Exchange . The workman s Girst appointment was froin 
30th November , 81 to 30th January , 82 and as recruitment 
were through employment exchange had not utilised , he was 
again employed for a limited period of one month from 
2 - 2 -82 to 1 - 3 - 82 and as the regular appointment was not 
utilised he further required to work from 3 - 3 -82 to 26 - 6 -82 . 
The workman was also interviewed but he failcd in interview 
and could not be selected and on 22- 6 - 82 the workman 
Shri Ram Prakash Sharma tendcred his resignation and the 
bank management accepted his resignation but relioved him 
w . e . f 26 - 6 -82 as per terms of his appointment. Thus his 
appointment is purcly temporary and he never acquired the 
status of temporary workman and in these ciruinstances , the 
workman is not entitled to any relief clained . 


10 . Workman Ram Prakash when enquired in cross exami 
mation as to why he did not lodged a police report when his 
s 91731ures were forcibly obtained on blank paper . Tho 
counsel for the workman argued that had he raised any lue 
and cry or lodged police report his services which was going 
to come to an end on 26 - 6 - 82 . he would have lost hope of 
getting any future appointment even if in a temporary capa 
city with the management employer. The workinan soon 
ufter stated that he again tricd for employment and was 
interviewed but was not given any cniployment . This was 
obviously reason why he did not raiso objection or lodged 
the police report as that post was to be filled up by a perma 
nen ! incumbant for which he too was a candidate and was 
so really interviewed . It is admitted by the management 
that soon after the termination of the workman ono Shri 
Vijai Singh was appointed who was known to the then mana 
ger. The management document no . 2 which is list of peons 
appointed during the period 1982 , shows that the workman 
Shri Ram Prakash was terminated On 26 -6 -82 whereas Vijal 
Siogh was appointed from 28 -6 - 82 i. e. just after a gap of 
one day . 


4 , "The management has filed first two appointment letters 
Annexure A and Annexure B with its written statement and 
invornorating the specific period for which he was appointed 
teniporarily . 


5 . In the rcjoinder the workman admitted that he attended 
the inierview but the management selected their own man 
ind placed him in the next interview sheet. 


6 . On being summoned by the workman the management 
filcd all the four appointment letters all of which bears the 
signatures of the workman . Even in the last letters dt . 
6 -5 . 82 it was mentioned that the appointment was temporary 
and will not be entitled him to get regular appointment. 


7 . The management hus filed the so called termination 
lettur ext. 7 and two others which bears the signatures of 
the workman Shri Ram Prakaslı which is the acknowledge 
ment of fact that 49 per appointment matter As per terms 
1117 condition your service stands terminated from today. 
All this acknowledgement of termination are on paper sun 
plied by the bank but the so called resignation letter dt . 
27 - 1- 8 ? is on plain paper signed by the applicant Shri Ram 
Prakash Sharma. The reasons of resignation in that letter 
in that he has been selected in a very good organisation 
therefore , his accounts he sctteld immediately and resignation 
be accepted on that very day . On this the branch manager 
erdorsed that the resignation accepted and he shall he stand 
relieved on 26 - 6 - 82 after offlce hours . Despite endorsing 
cxplanation on the application itself the management infor 
nied the workman about explanation and that he will be 
relieved on 26 - 6 -82, only by letter on that very day lie , 
22 - 6 - 82 and duly signed by the workman . The management 
has also filed aſlidavit of Shri Vijai Gupta who also appearedi 
in the witness box for cross as M - W -2 and he has justified 
that the resignation that thr workman has submitted his out 
resignation with frec will. The management has further filed 
letter dated 27th June , 1982 sent by the workman that he 
has no claim for any further appointment for any nature . 
in cross examination he hus deposed that he did not accept 
his resignation and asked him to continue till 26th June 
1987. This avelment is not wholely true as on the allcgd 
resimnation letter of the workman dated 22nd June , 1982 , 
Fxt. R - 2 , the witness Vijai Gupta , Branch Manager , of the 
Dianagement bank endorsed resignation accepted and lie shall 


11. Further it is common ground that the workman WAS 
interviewed for appointment but he was not given appoint 
ment. The circumstances that the workman was likely 10 
get permanent appointment having worked temporarily at 
Delhi and then at the management branch at Agra . Ho had 
& good chance of getting perojanent appointment and this 
W2 the reason why he did not complain about obtaining 
signatures on blank paper and giving it to tlic manager as 
desired by him . There does not appcar any justifying 
ronjon why a workman whose tenurc was likely to completo, 
according to the terms and condition of the Appointment 
letter, on 26 -6 -82 would resign . There could obviously be 
one reason mentioned in the alleged termination letter that 
le was getting appointment else where . The management 
had failed to show that he was really pointed some where 
else which way a inotive for giving resignation letter. In 
1lc atsence of any cxpress denial for further appointment 
beyond 26 -6 - 82 , Vijai Singh could not have been appointed 
115 provision of section 25 - H would have come wto play . 
Il 10ceal s that the branch nanager wanted to appoint Vijal 
Singh , and it was for that reason that he considered the 
reignaiion Ictter on the paper obtained from the workman 
cluly vigned by him so as to be justification and denial for 
further employment. As in the case of Shri Ram Prakash 
Shorina , Vijai Singh was also given appointment for month 
to month and continued lastly till 13 - 9 - 82 . 


12 . The workman was given last two pages of list 13 - 11 -84 
Gled by the management on which he admilted his signatures , 
this sixatures Shrows that the workman was paid bonus OD 
10 - 8 - 84 . 27 - 9 - 84 and 15 - 9 - 83 . Thic resignation letter was 
very material document particularly in vicw of the fact 
thai the service of the workman was going to come to an 
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15. In vicw of the observations made above , thc workman 
is entitled to be reinstated with full back wages. 


16 . I , therefore , hold that the action of the management 
of Corroration Bank in rclation of its Bçlanganj, Branch 
Asia in lerminating the services of Shri Ram Prakash Sharma 
Ny that 110 is entitled to be reinstated in service with full 
back Wages . 


end by afflux of time only four days latler i.e , on 26 - 6 - 82 , 
If really it was resignation letter , the management should 
huve tähen precautions as rcquired under para 519 , of thic 
Şasuli Award and ask him to give the resignation letter in 
Hindi as he normally signed in Hindi expressing his intention 
therein . The possibility can not be ruled out as suggested 
by thc workni 17 that his signatures was obtained and matter 
was typed out on it and the manager cndorsed acceptance 
on that very day niçntioning thereon that liis service will 
come to an end on last day of agrecd term i. e . 26 - 6 -82. As 
opined above had this acceptance of this resignation letter 
taken place even on telephone, consent from the regional 
manager, the Branch manager inust have written that he 
was accepting the resignation of the woikman under the 
instruction from the Regional Manager and should have filed 
confirmatory letter later on . Thus the circumstances of the 
case suggests that the testimony given by the workman Ram 
Pruhash is more probale and conscquently I accept the testi 
many of the workman . The management has filed all the 
four appointment letters for four specific terms last being 
from 6 - 5 -82 to 26 - 6 -82 . All theso appointment letters bears 
the signatures of Shri Ram Prakash and all these appoint 
nient letters were temporary and even if temporary workman 
was terminated he should have been rcappointed if vacancy 
was there in view of provision 25 - H of the I. D . Act , which 
is evident from the fact that one Shri Vijai Şingh wuS 
appointed soon after the termination of the workman . 


13. It has been argued beforc me that the four appoint 
ment of the workman being for specific period can not be 
called icţrenchmçnt as the scrvice came to an end by etilux 
of time under the stipulation contained in tho appointment 
letters itself . My attontion was drawn to the addition of 
sub -para BB9 ( i) in tlic deſinition of thc inanagement given 
under section 2 ( 00 ) of the Act. This amendment was insti 
tuted by ct 49184 w . e . f. 18 - 8 -84 . It is argued that the 
amendment will relate back and will apply to ull pending 
cases. The principal is well settled iliat a retrospective 
operation is not to be vivon to a statuto so as to impair an 
existing right and if it was an intention of the legislature 
that it ever since any cooperation of the application initiated 
to have that meaning, intention should have been examined 
clearly and thus the amendment was being made with retros 
rective operation , meaning thereby that it would be deemed 
that it existed from the very beginning . No such express 
intention has been laid down by unending the definition of 
retrenchment under paru (bb ) . Thus it would simply mean 
that the operation of the act is prospective and hence forth 
termination of the service of the workman on the expiry of 
the contract under stipulation contained in thc appointment 
letters mentioning it that the termination would be deemed 
to be retrenchment will como into operation from 18 - 8 -84. 
: " On the other hand it is arglicd by thc workman reprc 

sentative that as the fact of taking away some fight 
from the workman which they were trying to let 
from law course particularly after the judgment in 
the case of Sundermony s Case in 1976 . 


17. I, therefore , give my award accordingly. 

RB SRIVASTAVA , Presiding Officer 
18 . Let six copies of this award be scat to the Govt. for 
rublication . 
Dated : 30 - 9 - 85 

RB SRIVASTAVA , Presiding Officer . 

[No. L - 1201215183- D - IV ( A ) ] 
ET. VI. 5096 - - Fifitai faata . fufru 1947 ( 1947 
AT 14 ) Fit TTT 17 # MT Å , ET 777 * TT , 4142014 
पतन न्याग के प्रबंधन से सम्बद्ध नियोजकी और उनके कर्मकारों के बीच , 
भानुबंध में निबाट प्रौद्योगिक विवाद में श्रीमोनिक अधिकरण , हैदराबाद 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय गरकार को 8 अक्तूबर , 
1935 FT947 47 TL 

S . O . 5096 . -- In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, Hyde 
rubad , as shown in the Annexurc in the industrial dispute 
between the cinployers in relation to the Visakhapatnam 
Port Trust and their workmcn , which was received by the 
Central Government on the 8th October, 1985 . 
BEFORE THE INDUSTRIAL TRIBUNAL , CENTRAL 

HYDERABAD 
PRESENT : 
Sri J. Venugopala Rao , Industrial Tribunal. 
INDUSTRIAL DISPUTES No. 54 of 1984 

BETWEEN 
The Workmen of Visakhapatnam Port Trust, Visakha 
patnain . 

AND 


The Management of Visakhapatnon Port Trust , Visa 

khapatnam . 


In the instant case the last termination is of 26 - 6 - 82 . Tim 
supported in my view by law laid down in Workmen of MS 
Fire Stone Tyre and Rubber Company verslis Management 
1973 I LLJ page 278 wherein it was observed : 


APPEARANCES : 

Sui G . Bikshapathi, Advocate - - for the Workmen . 
Sarvasri K . Srinivasa Murthy , H , K , Saigal and Kumari 
G . Sudha , Advocates - -for the Management, 

AWARD 
The Government of India , Ministry of Labour & Reha 
bilitation by its Order No . L - 340121583 D - IV ( A ) dated 2ud 
August, 1984 referred the following dispute under Sections 
71 and 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 
bctwccii the employers in relation to the Management of 
Visakhapatnani Port Trust , Visakhapatnam and their 
workmen to this Tribunal for adjudication . 


" It was well settled that in construing the provision of a 
wclfare Jagislation , court should adopt what is decide 2 a 
beneficient rule of construction . If two constructions are 
Tenablc possible to be placed on the acction . it follows 
that the construction which furthers the policy and object of 
the act and is more beneficial to the employeos " . 


14 , I consequently hold that on this count also it can not 
he said that the termination of the workinan on 26 - 6 - 82 , 
Will not retrenchment. The workman having worked in 
Cour spans about 61 months was entitled to notice pay and 
Ietrenchent comnensation in vicw of para $ 22 ( 4 ) of the 
Sartri Award . Thus the workman was entitled to 14 days 
PH " . in tielt of notice further he has a prcfcntial right of 
appointment and should have been appointed a fresh from 
28 - 6 - 82 on tlie drie when Shri Vijai Kumar Singh was 
appoinied a $ temporary peon , Thuis ilic workman was 
cntitled to reinstatement. 


" Whether the action of the management of Visakha 

patnam Port Trust in not filling up thc 13 Gr. III 
skilled posts in Electrical Overhauling Section of 
Elcotrical Maintenance of Chief Mechanical Engi 
necr Department with Senior most Khalasis of the 
suid department as per the agreed ratio of 1 : 1 
between Gr. III and Gr. IT skilled categories is 
justified ? If not , to what relief the Khalasis are 
entitled to 9 "* 


This rcference is registered as Indusirin ] Dispupic No . 54 
of 1984 and notices were issued to parties . 
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2 . This is a petition filed by the General Secretary , Port 
and Dock Empoyees Association , Visakhapatnam seeking ad 
judication on the action of the Management of Visakha 
patnam Port Trust in not filling up 13 Grade III scale post 
in Electrical Overhauling Section of Electrical Maintenance 
of Chief Mechanical Engineer Department of the senior 
most Khalasis of the said Department as per agreed ratio 
1 : 1 between Grade I and Gr: de III skilled categories, 
stating that they are entitled for the same. It is mentioned 
that there was heavy stagnation of khalasis level and no 
promoional opportunities were provided . According to him 
to create promotional avenues for the Khalasis having suffi 
cient service it was agreed to maintain certain ratio of posts 
of Grade I to Grade III posts so that the lower categories 
employees can secure promotion . It is mentioned that an 
agreement was entered in to between the Management and 
the Union on this aspect on 11- 4 - 1979 and it was decided to 
maintain the ratio 1 : 1 between Grade II and Grade UI 
posts skilled , ratio between Grade II and Grade I was fixed 
at 3 : 1 . t is also mentioned as per the agrcement the 
strength of the post always be in the above ratio , and that 
the said ratio was implemented in all categories of posts 
in the Port Trust . It is pointed out that in 191 when the 
issue was raised about the Electricians, Fitters and Welders 
of Ore Handling Complex the same was implemented was 
between Grade II and Grade III Posts by upgrading the 
Khalasis posts but in respect of Ore Handling Section 
(Maintenance ) of Electrician Maintenance Section the ratio 
was not implemented for the reasons best known to the 
Management. The Union made a representation to the 
Management on several occasion for the implementation of 
the agreement and finally represented the conciliation 
Officer which ended in failure and thus the matter was refer 
red to the Tribunal. It is contended that the Management 
not only followed the agreement but denied the promotion 
to 13 Khalasis without any reasons and therefore requested 
to this Tribunal - 1 to hold that the action of the Management 
in not filling up the 13 Grade III posts skilled of Electrical 
Overhauling Section of Electrical Maintenance of Chief 
Mechanical Engineering Department as unjustified and to 
direct the Management to permit them to Grade Ill from 
the seniormost Khalasis with cffect from 1 -4 - 1979 and also 
to pay the arrears of pay . 


chanical Engineering Depainit them 


to Grade III from 


The sanctioned strength of the Fitters in the Electrical Main -. 
ienance Section of the Mechanical Department is as follows: 

fitter Grade 17. 
Fitter Grade 11 - 22 
Fitter Grade II 9 

According to the Management, certain number of posts 
were created and functioning in all the sections with these 
posts was found satisfactory . It is pointed out that though 
there 9 posts of Fitter Grade III, no difficulty has been ex 
perienced so far and there is no obligation to increase the 
number of Grade III when the strength of Grade II is more . 
As per the instructions of the Government of India (Minist 
ry of Shipping and Trunsport ) creation of new posts was 
restricted and the posts were being created only on the 
basis of the work load . 

(b ) In 193 in consultation with the recognised Urion , the 
Management de ided to prpomote the employees pointed 
in the initial categories on or before 1 - 11 - 1973 ind the 
employees pointed out in the promotional posts on or 
before 1 - 11 - 1973 to the next higher posts in the line of 
promotion to avoid stagnation of employee in the existing 
categories . As a result of this 3 ,200 employers have been 
promoted to the next higlier pist in the monih nf Decem 
ber , 1983 and January , 1984 . The 13 th : 1: :- ; ; in question 
did not compplete the required service er promotion in 
the next higher categories in the line of promotion . It is 
further mentioned that after this review the earlier decisions 
of ratios have become redundant, cbsolete and no longer 
in force and binding on the Respondent-Management. It is 
denied that there is violation of agreement as alleged . It is 
asserted that the 13 Khalasis have no claim for promotion 
in Grade III categories. 

4 . Workmen examined one witness who is the General 
Secretary of the Post and Dock Employees Association as 
W . W . I and marked Exs . W 1 to W 6 . On the other hand 
the Management examined one witness who is the Senior 
Personnel Officer as M . W . 1 and marked Exs. M 1 to M 3 . 

5. W . W . 1 stated that he is working as Operator in Grade 
I in Ore Handling Compplex and this reference relates to 
Ratin between Grade III and II Fitters in Ore Handling 
Complex of Electrical Maintenance in Chief Mechanical 
Engineering Department. He asserted that ali the workers 
in the Electrical Section of Ore Handling Complex arc 
their Members and in 1979 the Management accepted the 
ratio of promotional opportunities for the workers, and 
the same was also implemented in some sections except this 
Ore Handling Section of the Electrified Maintenance Section , 
He marked Ex , W1 copy of the agreement dated 10 - 4 - 1979 
and 11- 4 - 1979 . The conciliation proceedings failed and the 
letter addressed by the General Secretary in that context, he 
marked as Ex . W 2 , The Man 19ement filed their com 
ments before the Assistant Commissioner of Labour as 
Oculd be seen under Fxs. W 3 and W 4 . He marked Ex . W 5 
minutes of failure of conciliation proceedings and Ex . W 6 
as the copy of the failure report made by the Assistant 
Commissioner of Labour. 

(a ) According to aim as per the Agreement the ratio 
between Grade JII and Grade II for promotional puprppse 
is 1 : 1 and there are 22 employees in Grade II Fitters post 
and 9 Grade III Fitters in Ore Handling Section of Electri 
cian Maintenance . If this agreement is implemented still 13 
Khalasis will get promotion as Grade IIT Fitters to make 
the ratio 1 : 1 maintain . Accorriling to him the senior most 
Khalasi will be promoted to Grade ITI Fitter after trade 
test and from 1979 onwards this ratio was not maintained 
and the consequential promotion of Khalasis was not 
maintained and the consequential promotion of Khalasis 
was not done . So it is requested that the senior most 13 
khalasis in order of seniority be pnromoted as Grade ITI 
after passing the trade test from 1 - 4 - 1971 and it is also 
requested consequential arrears of emoluments and other 
benefits be given from 1 - 4 - 1979 . In the cross examination 
he mentioned that no Union of the Port is recognised by 
the Management as Code of Conduct was not accepted by 
the Government and Federation of Unions. He mentioed 
that his Union consist of 3 .000 members in the Port Trust 
and expressed that other Visakharatnam Harbour and Port 
Workers Union and Visakhapatnam Port Emplovees Union 
renresent 8 , 000 workers . According to him except Fore 
mon working in the Electrician Maintenance of Ore Hand 


3 . The Management filed a counter denying the averments 
in the claims statement as true , valid and binding on the 
Rospodent. It is mentioned that the Port and Dock Emp 
loyces Association formed in the year 1970 and the Mem 
bership of the asid Association is negligible as it represent 
ed only some staff in the Porst Trust mainly belonging 
to the Ore Handling Compplex of the Board . According to 
them it is not a recognised union and therefore cannot raise 
this dispute . It is pointed out after the implementation of 
the Wage Recommendation Committee in the year 1977 rep 
resentations were made by the recognised union to review 
promotional opportunities to the employees . The Manage 
ment revicwed the promotional opportunities of the emp 
loyees and as a result of this the ratios between different 
grades which was earlier in the year 1971 were revised and 
the revised ratios were implemented with effect from 
1 - 4 - 1979 . In this review the ratio for skilled categories were 
also revised . The revised ratios are 1 : 1 between Grade . 
III and Grade II and 3 : 1 between Grade II and Grade 
I . But there is no such ratig at all between the Khalasis 
and Grade III categories. The revised ratios were imple 
mented wherever there is short fall in the higher categories 
by creating them to satisfy the ratios . There is no obliga 
tion whatsover ta increase the strength in the lower catego 
ries when the strength in the higher caegories is higher 
than the lower caegories . 


(a ) The Kha sis are recruited in the Port Trust for un 
skilled work and the strength is based on the actual re 
quirement of the work . The Khalasis after acquiring 
necessary skill will be considered for promotion on their 
suitability fo different Grade III skilled categories like 
Fitters . Welder Electricians , Linemın Carpenters , Revitters , 
Motor Mechanic . The Khalasi have to choose the trade 
for which the " want promotion and they have to appear for 
Trade test an .) pass the same trade for promotion . There 
fore no ratios can be fixed between the Khalasis and the 
Grade III skilled categories which are varied in number , 
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ling Complex all other Members of tho Ore Handling 
Complex are members of this Union . He accepted the 
proposition that Grade IL is semi- skilled and Grade Il skilled 
and Grade I is highly skilled and that Khalasi., arc unskilled 
workers AS 3rd Form as minimun qualifications. He also 
accepted that Khalasis alter passing live trade tcst in the 
requued branch will be cligible for Grude of respective 
posts of Fitters, Weldcre , Electricians, Lineren etc . He 
agreed that those Khalasis have not comploted 10 yea s 
of service in the existing post of Khalaşıs as per the pro 
motional policy of 1 - 11- 1983 but under the Settlement Ex . 

W 1 cxecuted on 1 - 4 - 1979 the ratio of 1 : 1 between Grade 
JIII and Grady II should b . maintained . He conceded 
that there is no ratiu under ly. W with regard to Khalasis 
to Grade 111. Hc dçined the suggestion that under Ex 
W 1 that there is no obligation to creato Grade III posts for 
maintaining the ratio , He admit : d that he was not party to 
Ex. M 2 settlement. According to him irrospective of the 
Workload the promotion was given as mentioned in Ex . M 3 
ratio 1 : 1 : 3 . According to him the dispute is flled even 
before the promotional policy dated 21 - 11 - 1983 under Ex . 
M 3 was evolved , 


Employees Union with a membership of 1,200 and Port 
Khasis Union with a membership of 800 to 900 . It is 
ulic Management case that a Settlement was entered into with 
the four rocognised unions after the recommendations of tho 
Wage Revision Committee in 1977 and thus ratios of 1 : 1 
botween Orade Ill and Grade Il an . 3 : 1 between Grade 
II and Grade II were impplemented with effect from 1 -4 - 1979 . 
It is admitted that in the normal way of promotion to 
Klialasis of different Grade III semi skilled posts depend 
upon the work load of Grade III posts and also passing 
the Trude test in the concerned by the Khalasis . It is ad 
mitted case that Grade NI posts are semi skilled category 
otherwisc called basic tradesmen Grade II being skilled 
categories and Grade I being highly skilled . According 
to the Management as there was no recommendations in 
the Wage Revision Committee regarding the promotional 
avenues for kbalasig when the four recognised unions ren 
resented to the Management to provide promotional avc 
nucs at which the present Union is not a party , after dis 
cussions with them finalised the promotional opportunities 
by evolving these ratios which were implemented with cffect 
from 1 - 4 - 1979 and it has nothing to do with promotions from 
Khalasis to Grade III tradesman poste . 


6 . On the other Hand M . WI mentioned that the Port 
and Dock Employees Association is not a recognised onic 
and the recognised Union normally enter into agreemont 
with the Management and that there are 12 , 000 workers in 
the Visakhapatnam Port Trust . According to him tho pro 
motion ratio is 1 : 1 : 3 agreed upon with the management 
with four recognised unions but not with this unrecognised 
union . He adintted that as on 1 - 4 - 1979 with the date of 
implementation of the ratio tho semi- skilled Fitters Grade 
HI Are 9 and Grade II aro 22 and Grade I are 7 and because 
of the fact that there are 22 posts of Grade Il on account 
of the implementation of ratios of Grade I posts aro being 
made 7 and that no ratio was recognised between Khalasis 
and Grade III posty. According to him the present union 
never gave the names of Khalasis for being promoted to 
Grade III posts . 


( a ) Ho maintained that from 1 - 11 - 1983 as a new scheme 
promotion come, this Scheme of ratios is not in vogue or 
Dractice of the said commencement of new Scheme of 
promotion . Ho admitted in the cross examination that the 
present union was not called for dischisalon at the time 
of the finalisation of ratios on the ground that it is not a ro og 
Dised Upion . He conceded that the Management did not issue 
a prorcedings or orders to say that the four Tnions were 
recognised . He also conceded that after 1 - 4 - 1979 Grade 1 
posts were increased to 7 as the Grade II posts were 22 . 
It is his case that as there are already 22 Grade IT posts as 
there is commitment with the recognised union that excess 
incumbenta shold not be reverted Grade I posts were made 
7 . According to him Grade III posts were not Alled 18 
there is no workload warranting any additional nosta . He 
contended that on the question when thero ato 2. 2 Grade 
II Posts that it is not necessary to maintain equation by 
creating 13 Grode III posts more as there are only 9 posts 
of Grade III. 


9. This reference relates to not filling up the Grade III 
semi-skilled posts in Electrical Scution of Ore Handling 
Complex of Chief Mechanical Engineering Department with 
the senior mogt Khalasis of the said Department as agrecci 
to in the ratio of 1 : 1 between Grade Illand Grade II 
skilled categories . It is admitted by the Management that 
the sanctioned strength of Fitters in Electrical Maintenance 
Section of Chief Mechanical Engineering Department were 
as follows : 

Fiters Grade 1 - 7 
Fitters Grade II — 22 

Fitters Grade NI - 9 
Following the Settlement which were implemented from 
1 - 4 - 1979 the ratios of 3 : 1 betwcen Grade II and Grade 
| Fitters in the Electrical Maintenance Section of Chief 
Mochanical Engineering Department is kept in tactic when 
there are 7 Grade I Fitters in relation to 22 Grade II 
Fitters ( 1 : 3 ) Now applying the same principle with refe 
rence to Grade II Fitters and Grado II Fitters when the 
agreed ratio is 1 : 1 when there are only 9 Grade VII Fitters , 
the workers casc is that 13 more Grade III Fitters should 
be there to implement the Settlement dated 1 -4 - 1979 ( in 
order to equalise the ratio of 1 : 1 ) (Grade III 22 and Grade JI 
22 posts ) . The Management on the other hand contend 
that there is ratio fixed between Khalasis and Grade JTI 
semi-skilled categories and that 9 posts of Grade JII Fitters 
the Management is not experiencing any difficulty and fur 
ther contended that the posts were being created only on 
the basis of work load and that the demand of wholesalo 
promotion cannot be subiect matter of a demand or a re 

nce since promotion 18 & managerial function . It is also 
contended that tho Khalasis who were all unskilled category 
to claim promotion to the posts of Grade TII basic trades 
men must have acquired sufficient knowledge and also passed the 
Trade tost in the concerned branch and there must be 12 
cancies in Grade III posts and Management should be in A 
position to award 8 hours to tach of these persons. Finally 
the Management contended knowing fwly well the condi 
tions prevailing and the requirements the four recognised 
unions which are representing the entire labair force of 
the Port Trust did not raise this dispute . It is further con 
tended that the scheme of ratio is not in vacue or practice 
with effect from 1 - 11 - 1983 in Vw of the implementation 
of the new scheme. It is “ xplained that even on the date 
of inplementation of the ratios when 22 posts of Grade II 
were already there to maintain the ratio of 1 : 3 between 
Grade I and Grede II, 13 Grace J incumbents should have 
been reverted back to Grade IIT hut on an understanding 
with the font recognised unions such a revertion should not 
he contemplated that they are allowed to continue in 
Grade II posts only . Thus the situation was as existed 
namely 7 Grade I Fitters , 22 Grade II Fitters and 9 
Grade III Fitters is justified by the management. 

10 . Before going further, the Management also nised a 
contention that this union has no representative character 
and it cannot raise any dispute and the dispute evon if it 
is raised by it will not be an Induştrial Dispute and the 


7 . The admitted focts of the case are that there is an 
Agreement entered into between tho Marngement and the 
Unions to maintain certain ratios between Grade from Grade 
to Grade IT posts which were fixed carlier in 1971 , when 
they were implemented from 1- 4 - 1979 . In this review the 
tatios for killed categories were also revised . The revised 
ratiog are 1 : 1 between rade III and Grade Ti annt 3 : 1 
betwoon Grade II and Grade I is accepted . The Khalarig 
are recruited in the Port Trust for unskilled work , and the 
Khalaste after Acquirina nocess scales will be considered 
for promotion on their suitability by different Grade UI 
killed categories semi- skilled catcmories like Fitters . Weld 
ery, Mechanics . Electricians, Linemen , Carrentera , Sawers , 
Rovitters , Motor Merhanic etc . The Khalasto choose the 
trade for which they want promotion and they appeared 
for the trade test and when they nossed the same became 
eligible for promotion to that grade . 


8 . According to the Manazement there were four unions 
name] y Visakhapatnam Port Pmplovers Union with a mem 
berhin of 5 . 000. Visakhapatnam Harbour and Port Workers 
Union with membership of 4 . 500 , National Port Trust 
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Industrial Tribunal will not have jurisdiction to decide the 
reference even if such a dispute is referred for adjudica 
tion . Therefore it is contended that the reference should 
he rejected on this plea . 


diffe : ed roverting 13 incumbents from Grade II to Grade III 
falls to the ground . If the same is done the ratio between 
Grade 1 and Grade ti will not be maintained and that will 
be a grievance for Grade ] Fitters . So the Management 
Could not think of such untepable arguments as a possible 
explanation for this inequal ratio between Orade 1 and 
Grace II as is admittedly existed in the Electrical Main 
tenance Section of Mechanical Department . 


11 . Admittedly the Management entered into an agree . 
ment which came into effect from 1 - 4 - 1979 after recommen 
dations of the Wage Revision Committee of 1977 . Accord 
ing to them a ratio of 1 : 3 between Grade I and Grade 11 
posts and 1 : 1 between Grade II and Grade III posts is ac 
cepted by the Management. It is also asserted by the 
present union that the said ratios between these grades is 
uniformly implemented in all branches of Visakhapatnam 
Port Trust except in the Ore Handling Complex of Electri 
cal Maintenance in Chief Mechanical Engineering Depart 
ment. This is not rebutted or challenged by the Manage 
ment. It is found from their very counter that on the date 
of the said agreement which was implemented there were 22 
Grade II Fitters in the Electrical Maintenance Section of 
Chief Mechanical Engineer Department and 7 Grade I 
Fitters and 9 Grade III Fitters . If so if the ratios were 
strictly implemented from 1 - 4 - 1979 in the normal course 
when there are 7 Grade I Fitters and 22 Grade II Fitters 
maintained in the ratio of 1 : 3 in between them necessarily 
it followed that there should have been 22 Grade III Fitters 
at the ratio of 1: 1 instead of 9 Grade III Fitters. It is 
said that the Management came to an understanding with 
the four recognised unions on the ground that the recog 
nised union did not question this lacuna , Surprisingly none 
of the four recognised union Leaders or their recognised 
President or Secretaries as the case may be were examined 
to show that they were parties for such an understanding 
to keep Grade Il posts at lesser ratio or inequal ratio than 
agreed ratio when the same was implemented in all the 
Departments of the Visakhapatnam Port Trust. There must 
be legal evidence from responsible union leaders that such 
inequal ratio was accepted ind it would justify only in 
Electrical Overhauling Section of Electrical Maintenance of 
Chief Mechanical Engineering Department. No such record 
is produced showing such an agreement or understanding 
between the four recognised unions and the Management. 
Further no witness worth mentioning from such four recog 
nised unions was examined to support this contention of the 
Management. The basic question is whether the ratio in 
Grade III Fitters being shown at 9 after implementing the 
agreement from 1 -4 - 1979 with reference to all grades in 
Visakhapatnam Port Trust is really justific if so and on 
what basis it should he justified . The Management ulti 
mately came forward as shown in the written arguments 
that apart from knowing that the Khalasis who were un - . . 
skilled with experience after passing tralle test are avail . 
able , there must be adequate semi-skilled work for giving 
such promotion and thus as promotion is a managerial func 
tion which requires many things to be taken into account 
for determining promotions, no one can claim it as a matter 
of right. This is the essence of the Managements conten 
tion . In other words the Management accepted and con 
ceded that there is a ratio 1 : 1 between Grade and 
Grade III Fitters and it was not maintained in the Elec 
trical Maintenance Section of Mechanical Department. They 
have gone to a further extent by examining M . W . 1 to say 
that in order to avoid reversion of 13 Grade II Fitters into 
Grade III they came with an understanding with the four 
recognised uoions that such a reversion should not be done 
and therefore they allowed 22 Grade II Fitters though 9 
Garde II Fitters would have been in the normal course by . 
iniplementing the scheme. There is no proof of such under 
standing arrived at between the four recognised unions. with 
reference to non - reversion of 13 Grade II Fitters to Grade IIT 
Fitters . Further when there is an agreement implemented 
from 1 - 4 - 1979 with reference to all sections in all categories 
it cannot be said that such it difficulty had come only in 
this Branch namelyFlectrical Maintenance Section of 
Mechanical Department. Even by chance if such a pro 
position is to be accepted for the purpose of argument by 
making Grade II Dosts 9 reverting 13 Grade II posts to 
Grade III posts , there will be 9 already existing plus 13 
which are said to be reverted which becomes 22 and the 
ratio of 1 : 3 between rade I and Grade I will not be 
there . When the Grade I pusts are necessarily Grade II 
posts must be 22 so as to arrive at ratio 1 : 3 . So this so 
called arguments set un in the evidence of M . W . 1 that by 
virtue of understanding by four recognised unions that they 
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12 . The Manoemenis case is very much rested upon the 
saying that the reference should be rejectcuts the union 
has no representative character. First of all when there is 
an agreement with the recognised unions which is admitted 
by the Management to have been implemented in all sec 
tions till they have revised the Scheme from 1 - 11 - 1983 , Non 
implementation of the agreement till 1 - 11- 1987 or even 
subsequently as per the Agreement entered with the Unions 
can be a matter of dispite and any individual worker can 
also if he is aggrieved qiicstion the non - implementation of 
the agreement if it affecis him . In the instant case the 
Management came with figures that Visakhapatnam Port 
Employees Union has 5 ,110 members ; but it is not men 
tioned how many of them are the members who are work 
ing in Ore Handling Complex of the Elr - trical Maintenance 
Section of Mechanical Depirtilent . This is relevant. It is 
not given by the Management. Similarly the Management 
mentioned that Visakhapatnam Ilarbour and Port Workers 
Union has 4 , 500 members . It is not know how many out 
of those members are emplovings working in the El 
Maintenance Section of Chic * chanic : il Engineering De 
partnient. Similarly it is Dj l cntione. I nywhere in the 
oral evidence of NP.W1 or in the written arguments or in 
the counter of the Management that so many of them are 
the employces from Ore Handling Complex of Electrical 
Maintenance Section of Mechanical Department from the 
National Port Trust Fmployees Union consisting of 1. 200 
or Port Khalasis Union having 800 to 900 members. But 
W .WI on the other hand why is the General Secretary of 
the Port and Dock Employees Association who is also an 
employee as Operator Grade I in Ore Handling Complex 
mentioned that the total working employees in the Electrical 
Maintenance Section are their members . He mentioned that 
their Union consist of 3 ,000 members in the Port Trust and 
that the Port Trust had 9 Unions operating in Port Trust . 
Finally W . 

W asserted in the cross examination except 
Foreman working in the Electrical Maintenance Section all 
other Ore Handling Section employees are members of his 
union . He also explained that he did not file any statement 
to support the same as the Management did not raise any 
objection on this aspect . Atleast to cast doubt on this as 
sertion of W .Wi that all the emplovees in the Electrical 
Maintenance Section of Mechanical Department are mem 
bers of his Union , the Management should have examined 
one of the recognised union or atleast given the figures of 
the workers in the Electrical Maintenance Sectiou of Ore 
Handling who are members of the other four recognised 
unions. This is not done and M . W . 1 could not say from 
what date these four Unions were recognised and could not 
remember the strength of the recognised four Unions which 
were recognised . According to him the present union 
which is fighting the cause of Electrical Maintenance Section 
employees of Chief Mechanical Engineering Department has 
got only 300 members . But he did not say that these 300 
members are employees in other departments and that the 
assertion of W .W1 that excent Foreman the rest are the 
employees of the Flectrical Maintenance Section of Ore 
Handling Complex is not correct and there are other sec 
tion members in his union . So it is established that the 
present union has a right to represent the cause of the 
workmen of Electrical Maintenance Section in a rerreren 
tative character having majority of the employees of Ore 
Handling Complex as its Members . So it is not correct to 
say that this Union has no renresentative character and thus 
it should not be allowed to raise a dispute . This is factually 
incorrect on the available evic -nce . Further when the Man 
arement piecuissent with the unions for a settlement and the 
same was implemented with reference to promotion aspects in 
the light of the reports of the Wage Revision Committee of 
1977 any violation of the said settlement becomes an Indus 
trial Dispute if it is not followed and any person or union re 
presenting them who is aggrieved by it will get a right. So 
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the arguments that the Union has not reprengeptatita Caps . 
city to review dispute and that its not all lndustival Dis 
pute and the Industrial Irib , na ) will not have jurisdiction 
to adjudicate the reference are 11 innovations for the pur 
pose of argunient but they do 101 stan : 1 the test of legal 
scrutiny . The Said arguments that the reference hould be 
rejected is held not correct. On the other land it is hold 
that this union which has gut majority of its members from 
Electrical Maintenance Section vi Ore Handling Complex of 
the Chief Mechanical Engineering Department has got re 
presetative character and they ar only raising a dispute 
within the four corners of definition of Industrial Disputes 
as enacted under the Industrial Dispuies Act to be decided 
by the competent Industrial Tribunal with reference to inter 
pretation of the agreement entered intu by the Management. 
Even if they are unrecognised if the Management entered 
in to an agreement or settlement with them which were 
implemented from 1 - 4 - 1979 the Union which was admittedly 
not called for discussion con question the Manager ent for 
non - implementation of the agreement . Ex. M2 is the said 
minutes of greement showing the ratio . Ex W - 1 is part of 
Ex . M2. In Ex. M2 it is mentioned that the said Settle . 
inent is in respect of different Citcgories of stat: in con 
sultation with the religied ( inions and tho same were 
implemented . M .W1 mitted that the present Union was 
not called for discussion at the time of finalisation of ratio 
on the ground chat it is not á recognised one . 11 is sitere 
gested to M .WI that he cannot produce un riocuments to 
show that the four unions were recognised by the Manage 
ment. The witness assertsd that he can produce to show 
that the Management had vorrespondence and discussion > 
with the four recornised unions thereby indicated that they 
obtained the status of the recognition , rioolly the witness 
explained that no separate preceerlings or orders werc issued 
by the Management in token of recognition of the so called 
four unions mentioned by him . It is his care that the 
Management entered into correspondence and held discury 
sion : so as to recognise them and the witness could not 
ansver if such correspondence is maintained by this Union 
also with the Management and also if they hold Tiscus 
sions with them , whether 1: could be it recognised union 
according to his conception . The witness could not directly 
answer the sune and ultim : tulv accepted that there are no 
proceedings or orders to show that these four unions were 
recognised by the Management. So on the face of this 
evidence and admissions and Available material when W .W1 
represents the majority of the emplovees in the Flestrical 
Maintenance Section in Chief Mechanical Fngineering De. 
partment and when agreements or settlcments which was 
implemented with reference to all grades of employees in 
other departments of Visakhapatrim Pori Trust and when 
it is clearly established at ini mio !) is representing a 
particular section of empi vous rieved for non - imple . 
mentation of the arrument is mains ho heial that this Union 
has taryresentative chimicies and thit it is also in the nature 
of Industrial Dispute te re locilal Or : n Industria Tri . 
bunal having jurisdiction in 127 :he refe " ence is within 
the competence of the Crveram nt for reference and is 
also within the powers of Trustsint Trikini1 to adjudicate 
upon the reference 


use was e pouser mitheir Lordshi s 


mnen who were 


are not aquplou re of the line mrlore were held net 
interested and their support annot be conferred individual 
disputes into an Industrial Dispilte . Those ficts are not at 
ill applicable to the present facts . In Maragement relief 
upon decision in Ahmad Ali Ansari vs . Libour Court ( 1962 

1 ) III, pag . 99 ) . It was case where 34 ou ef 108 
Vorkmen in the establishment wer dismissed for miscoft 
duct and heir cause was not taken by the fellow work 
men who were members of the Trid . Union or appre 
riable number of fellow vorkmen in the establisbnient and 
further the evidence on record shoheil that the rest of the 
workmin was not in crested in the cause of the dis nisu 
workmen . In that context it is held that it is not in the 
Character of Industrial Dispute within the meaning of 
Cection 20k . It is not so W .Wi represents the nigjority 
of the employers and he is also workaian in the vine Oi : 
Handling Section and they confitte micsity . cí se mine ) 
hers of the Union . They are all inte ewro wie 
of the non -implementation of ile agrement phile d rivirpus 
is inplemented in all other actions. So it assumes the 
character of Industrial Dispute under Section 21 ) . The 
Management relied upon iinother decision in State vt Punjab 
V . Gondhara Transport (AIR 1975 S . C . . Puige S31 ) . It was 
i case where when an umployee was dismissed it riispute 
vas espoused by only 1 : 12th of the 10kmen actually in the 
{ "mployment of the Company ind it vias held there being 
no Industrial Dispute the reference is incompcient. On 
facts out 60 Workmen emrloved in the Com 
pany only 18 workinen Sponnie i th a se of 
the dismissed and retrenched employees and is include 
13 dismissed worl. ers of the Company . Their Lordshi s 
observed that the cause was Epoused my only five work 
mnen who were in the rlevant time icti aliy in the en 
ployment of the Company and such proportion was five to 
sixty could not be considered to be an appreciable or substan 
tial body of workine 50 24 to constitute an industrial dis 
dute . First of all it is not with a reference to the dismissal 
mod further when there is clear evidence asserted that 
io the Electrical Maintenance Section of Ore Handling 
Complex of Visakhapatnam Fort Trust except the Foreman 
all the other enıployees are members of this union . It is 
100 much to say that this Union did not represent these em 
ployees who are aggrieved by the non - implementation of 
the said agreement entered into by the Management with 
the Union which is implemented in all departments with 
reference to the same grades . It has no application to this 
dispute . In Indian Cable Co . Ltd , Calcutta v . Their workmen 
( Indian Factories Journal Vol. 2 1962 - 63 page 262 ) . It 
was held that no hard and fast rule can he laid down as 
to the number of Worknen whose Association will convert 
an individual into an industrial dispute and that depends 
upon the facts of each case and the ture of thn dispux . 
It is also said the group might even he a minority but it 
must be such as to lead to an inference that the dispute is 
one which affects workmen as a class . In the instant case 
W . W justify by his svidence that he represents the majority 
of the emploveas in the Electrical Maintenance Section of Ore 
handling Complex and that the ispute affects Flectrical 
Maintenance Section as a class of vorkmen hy non - imple 
nántation of the agreement from 1 - 4 - 1979 . Hence the 
reference is maintainahle The Managendent relied upod 
the decisions reported in resociated Cenleni Companies Lid . 
♡ Worloan emnlover ! in Kimare limeston Puarry Indian 
Factories Tournal Vol. XXIII page 489 ) . 11 was at case 
pliere Om of 201 daily rated emplovees in concern of 
whoin dispute was raincet regar . lin the rope - categorisa 
ticity of 155 workon the repairing - eing unskilled workmen 
11 * porkdien of hichest grnila it was held that the demand 
Bagn the Diorkmen for wholesale promotion of liorkers into 
higher grade which we not matter within the jurisdiction 
1 of th : Tujhonal 79 . the sure the reference of the disnnte 
Shmild be invalidt . First of all it is not a demand for 
uolile promoti1 ot atkers into higher griddles . Whether 
firm sein my 1 : 3 in ietween iide und Graile TI . and 1 . 1 
hoog! en firade 1) ir ( wie ! ! etinlovers is innlemented in 
plze Dre Tandling unles of the Chief Mechanical Engineer 
ing Department ri What is the affect of it if the 
rati , is morto maintaine S it cannot be argued so as to 
Say that there is no juri , lic ion for the Industrial Tribuna ). 

For over in that can loop . th , hraceology was changed 
ind i se , onda titre reference " ös made which was held to 
fert nct silid , it is not so in the instant case Thus, on it 
marefoot consideration of ho pntire material placed before me , 


13 . The learned Counsel for the Management relied upon 
the decision terwirtrd in Vazir Sultan Tobacco Co . 
Vs. State of 

$ 1941 ( T ) ILI . page 622 ) . That was 
a case where dimissal of an coinlerce after 4 - 1 / 2 tears was 
referred for adjudicniion und the case of $ 110h dismissed 
employee vas espoused by 101 Coworkmen cut of 2 . 700 
Workmen in the establishment. In that context His Lord 
ship observe that the other workman in the other estab 
lishment tough engu get in the same linç n business couli } 
not the said to have a liri Us Substantial interest in the 
caris rf auch dir nissent aplovess . I is not in the 
instant case . The is 0 ne arial evidenc o sho s that 
these four workers t ninns er respinigud jst of ail and 
that they constituie mniorit ryſ the corrhre orking in 
the Electrical Maintenant , Seting or Chief Mechanica ! 
Enginering Department. in iie inni 101 chce the workme: } 
as a hody or a considerable section of them making a com 
mon cause of the grievances of employees of the Electrical 
Maintenance Section of M2tical Department raised the 
disnuts the non - implementation the agreement to them . It 
had all the characteristics of Industrial dispuie suprorted 
by a Union of employees . In that tax the Farsons who 
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il 1 an . 


I held that the tubercice cores under we Indust ja ; Dispuic . 
it s defined under Section 2 ( k ) uod this Tribunal is perfectly 
Harbin its power to Ljudicate 1101) wild the reference in 
maintainable and contention of the lanakalent in this 
uspect is rejected not lepable . 


moto 
Dicion when m 


ade by the 


sitpersed 


6 . The falling went contended ( htul piomuliun besson 
lially i danagerul function du iliat under his refer nu 
the Unwo is seeking promotion of khulasis in the cause of 
implementation of the chilenoit by itsting the Management 
to fill in Grade 11 posts by qualifit d 110 test passed 
Cxperienced Khalusis to a cxlent all 13 puple into Grade 
10 and that the same should not he done to justify the 

une be relied upon the decision reported in Bruke bund 
Inclia ( Private ) Lid . . i heir Workmen ( indian Factories 
Journal. Vol. XXVIII , page 136 ) . It is laid down that 
normal prumotion of workmen is it management function but 
the! . IT Ist be occasion when indust. ial diju lication ma ! 
hare to interfere with promotions made by the Management 
where it is felt thºt persons supers : did have been so supersed 
ed on actuunt vi Djala bdes or victimisation On facts in 
that case ther . His no evidence 10 Support Ut tindings of 
llie Tribaial tat tha impugnait promott: . Werc inala tide 
or that the employers have been victims o äs i justify 

ve ritural to intertere . But [ 11 : 13 Pust ut nude it cleau 
that there niu he occurring Inu sirial Triunals nay hiiva 
to interfere with pronotions made by t ie Monagement where 
It felt that persons sini . . Peded have it is supersuded ufi 
wount of mala fides > Cuimisation . li on the date of 
the agreement in the instant viso when it is implemented on 
1 - 4- 1979 the ratio batuet Grade 1, Giade Il and Grade II 
selement is mail! l ined at 3 : 1 : 1 . This ag eene : t is effec 
tive from 1 - 1 - 1974 , " This ratio way entorced and inplement 
el in all the sections except Electrical Maintenance Section 
af Chief declinical Engineering Departinent There were 
23 Grade Fitters in that Department. According to 
the ratio which was implemented in all sections the same 
number has to be maintained in Grade III Ulso but there 
ure Ouly 9 Grade I Fitters . Hence , the strength of the 
Grado III hits to 6c cnhaosed by 13 . The Management ought 
to have promoted 13 eligiblc unskilled workmen to the 
post of Gracie III Fitters provided they had experience and 
also passed the Tracle test . W . W . I maintained and deposed 
that therc are senior Khalasis having requisite experience , 
knowledge and having passed the Trade test avaiting promo 
tion to Grade 11 Fitters posts . when there is an agreement 
to maintain certain ratios and when there is emphasis there 
are Khalasis who are cxperienced with knowledge and train 
ing and also having passed trade test without mentioning 
VYZ 45 the party for whom the Union is fighting when such 
ratios is not maintained between Grade and Grade III the 
inaction of the Management should be held mala file . The 
argunents of the Management that they expericikcal on 
difficulty by not promoting qualified Trade tost passed ex 
perienced Khalusis into Lirine III amounted to auilifying the 
agreement and the same is nor permissible under the I. D . 
Act. Having entered into an agreement it is bound to im 
plement the vanli . 11 is een that the Port Trusi implemented 
the same in various sections without yo -called economy piea 
sures as per the Circulars of the Government of India , More 
over the Government of India is pol party to ile agreument. 
The circulars have no application . The Port Trust uthorities . 
cannot withdrar The impienentation of the ratios with rew 
ference to this Darticular Ore Handling Section anticipation 
of some instructiong from the Copti al Government. It is 

bsurd to say that when the Port authorities permitted the 
employees to maintain the ratios between Grade 1 and Grado 
1 hy implieu understanding thev did not revert Grade II. 
Fitters to Grade IT Fitters This contention is abnoxious 
Min the evidence let in this regard is done to defeat the 
claims of the comployees of the Ore Handling Complex who 
are eligible for such promotions. The Managements counsel 
relicd upon the decision reported in Indian General Navigation 
and Railgly Company L. 1. r . its Employees at Rajabagan 
Dockyard ( 1961 ( 1 ) LL . niige 372 ) . It was a case whore 
à complaini by the workmen against the policy of the 
management is granting promotions and non - grant of proma 
tions was referred for adjudication with other demands. The 
Industrial Tribuna ) while recognisius the position that prom 
motion is m :nagement function constituted as Board of 
tiree livers to Koritinise th : $ 21 . promotions . The Supreme 
Corrt while suggesting DOT practical scheme 2 $ evolved 
in the a rt of this to a frigineering Trihinal published 


ti the Calcutit vretie 0 Nuvemini 1958 (para 14 of 
ilie äld Waru ) skil bileie 1 voulu b . (minently reasonable 

hout the war die dood he way : icrms sljedica ne made in that 
Cine , Thuis jud malt wwuld lan show that those promotion 
in il manugen nit lunce 101 fit ihere a right to interfere 
lieg the same ſtr. peily done when there is an agree 
0 .. 1 or settlercat ( 

L on ! only support the case of the 
Workers . When itic vivah apatpam Port Trust authorities 
rooliated the wok to main in the Latios between the 
ulate and Crite her should it it he any difficulty in 
musinta . ning the filength in ( radi wd Grade III also on 
1 : 1 ratio . T onttntion that the management has to 
wie into considerwiin bom the maltes of dentarzad or work 
lond etc .. «tre ::l! 001 hayed mon curient facis It is not 
1 .2ir case thal uniong the concerned whalasis here are no 
Dugons if ith suicidni noskalpes havire passer the trade 
test and therefore they did not fill the posts fion them to 
rade in Iti cilitended vanily that there inay not be 

leguate emi- skilled work in uinployees in the nanagement 
rile primio ing nit to consider the prevailing ponditions and 
El quirements. They could hive stat d ha ! are those prevail 
iny conditions hi evidence either be ore the Concilia 
10 . 11 authorities or refore this Trirumal that they have no 
Vilicient knowledge Malasis did ant pett s the trade test 
in the concerned Princh Thy should have placed before 
this Tribunal The called conditions prevailills and praye 
that the tequiremeni ☺ of tho Poit were satisfied on all as 
Basta without the vid olio and herefore that have justified 
tie aid 100 - i ! !) . But t1 er : Vis no such material. 
Fidence in me, ir kimya ☺ this queut. First of all if 
the ratios . as agreed won ire to the paintained there must 
he necessitrily 22 Grade 1 posts. The Managenient has 
no direct recruitmunt of Ornie II ) posis till 1 - 11 -1983 when 
they importa new scheme of promotions. Even under Ex . 
M3 the errploydt s who were appointed in the initia ) categories 
on or before 1 - 11 - 1973 would be considered for promotion 
to the next higher category in the line of promotion in 
accordance with the existing recruiting rules subject to their 
rassing the Trade Test and the employees who were promoted 
oor appointed to the promotion post on or before 1 - 11 - 1975 
would also he considered for promotion to it next higher 
promotion post subject to the passing of the Trade test 
and the above decisions would be implemented with effect 
from 1 - 11- 1983, it is clearly established that equation 
( 1 : 1 of Gralle II and Grade III posts are not inaintained 
when there are 22 Grode Il posts . There should have been 
necessarily 22 Grade Il posts So it cannot be urgued that 
the agreement had no application with reference to the ratio 
between the Khalasis and Grade III posts . The question is 
whether equatija between Grade 11 and Grade IIT has 
been maintain : d or not. Für maintainirg the said equation 
the only way is that Klialasis who had sufficient experience 
and having paysel trade test in that concerned Branch of 
Fitters its in the instant care if available should be promoted 
to Grade Il Post, Ther : is no other way of implementing 
the said arcimeni. Thus on careful consideration I hold 
that the action of the Management of Visakhapatnam Port 
Trust in not filling up 13 Grade III Semi- skilled posts in 
Flectrical Overhanling Section of Electrical Maintenance of 
Chief Mechanical Engineering Department with the senior 
110st Khalasis of the said Department who had passed the 
required iade test sind having experience as per the agreed 
ratio of 1 : 1 hefweer Grace 1 and Grade IT skilled categories 
is not justified . It cannot be said that the 13 Khalasis who 
are qualified and everienced have no claim for promotion 
to Gralle II1 posts . Moreover the promotional review policy 
as indicutet in Fx. 73 in another step for removing stagna 
tion for 1073 . 75 . It cápnot he said that by virtue of the 
said revised implementation of promotion from 1 - 11 - 1983 
as per Ex. M3 comes in the wiv of those promotions of 
Khalasis to Grade III. This agreement which was imple 
mented from 1 - 4 - 1979 was not put an end to this promotional 
policy is indicated in Ex, M3. It has nothing to do with 
the agreement dated 1 - 4 - 1979 under Ex . 12 the employees 
who were promoted in the year 1979 are given henefit of 
1983 promotion policy also . Therefore the Visakharatnani 
Port Trusi authorities as cannot say that ly virtue of Ex. M3 
revised promotional policy the previous rolicv lapsed or 
discontinued . Looked fron ) any anrle there are no merits on 
the decisions of the Management on this spect. The cvi. 
dence of M . W . till there is no idditional workload 
warranting for additional post in Graite IT is only an after 
thought. When there is specified igreemänt which is imple 


13 Grada , of Visakhiration I hold 
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of the V .H . & P .R . Union , V . P .E . Union and 

N . P . T .E , Union held on 20 - 7 - 1978 
Ex. M3- - True Copy of Minutes of the meeting of the 

Dy. Chairman , V . P . T . held with the representatives 
of V . P . S . Union , V . R . & P . W . Union and the 
M .P . T . E . Union on 21 - 11 - 83 and 23 - 11- 83 , 


mented for giving promotional uprortunirics to the existing 
woik . Tien in all tronow , if li lollut in pleinented in G . H . C . 
In order to impicnient the ratio the Management is bound 
to create sullicient Grade lIl posts , in other words they have 
to be filled in rom the quantied and experienced Khalasis 
who are seniors iluving put in the required eligibility tests . 
The lists of the same must be prepared and promoted . On 
a careful consideration I nold that the reference is properly 
made and that from the seniormost Khalasis of the Electrical 
Overhauling Section of Electrical Maintenance of Chief 
Mechanical Engineer Department who passed the trade test 
must be given promotion for filling up 13 more Grade jil 
posts Fitter to maintain the agreed ratio 1 : 1 of Grade 11 
and Grade III categories with other benefits tronı 1 - 4 - 1979 . 
The issue is answered in favour of the yoikmon . 


Dated : 19 - 9 -85 . 


J. VENUGOPAL RAO , Presiding Officer . 

[No. L - 3401215 / 83 - D . IV ( A )] 
K . J. DYVA PRASAD , Desk Officer 


75 frocit , 16 H er , 1985 
$ 1. 4 . 5097.--- STAT ACETO , Tarê Tir árai ufurama 
19 -49 ( 1915 Fit 34 ) AT OTTI 16 ( ! ) 99777 A , SIT T . 
17 . ATT ITA 77 eft . HECTETCÍ, 918 . P . FUE 
ſ . 57 . a 18 (49777, 985 ä para part GTÈT YET 
होने तक विलीय सलाहकार एव मुख्य लेखा अधिकारी , कर्मचारी राज्य 
बीमा निगम के प में नियक्त करती है । 

( : " , 1202911 / 85-94 . qu . 1 ) 

चित्रा चोपड़ा , निदेशक 


New Delhi, the 16th October , 1985 


Award is passed accordingly . 

Dictated to the Stenographer , tianscribed by him , correct 
cd by me and given under my hand and the seal of this 
Tribunal, this the 30th day of August, 1985 . 

Sd /- Illegiblc , 

Indusirial Tribunal 
Appendix of Evidenco 
Witnesses Examined 

Witnesses Examined 
for the Workinen : 

for the Management : 
W .W . 1 -- A . Ratanun 

A1. W . | - - Y . Bhadrachalam 
Documents marked for the Workmen : 
Ex. Wl - True Cory of the Minutes of meeting of the 

Chailman , Vindklapainam Puri Trust with the 
representatives of Visakhapatnam Harbour and Port 
Workers Union , Visakhapatnam Port Employees 
Union and National Port Trust Employees Union 

held on 10 - 4 - 79 and 11- 4 - 79 . 
Ex. W2 - Representation dt. 19 - 11- 82 made by A . 

Rahaman , General Secretary , Port and Dock Emp 
loyees Association to the Assistant Labour Com 
missioner ( C ) Government of India , Port Area , 
Visakhapatnam with regard to iniplenientation of 
Ratio s in Electrical Maintenance Section of Chief 
Mechanical Engineer Department in Visakhapatnam 

Port Trust . 
Ex. W3- - Letter dt. 20 - 12 - 82 addressed by the Asstt. 

Labour Commissioner ( C ) , Visakhapatnam , to the 
General Secretary Port and Dock Employees Asso 
ciation , Visakhapatnam - 2 with regard to implement 
tation of ratios in Electrical Maintenance Section 
of Mechanical Department of Visakhapatnam Port 
Trust. 


6 .0) . 5097 . - In pursuance of section 16 ( 1 ) of the Employees 
State Insurance Act, 1948 (34 of 1948 ), the Cential Govern 
ment appoints Shri S . D . Bhattacharya , IA & AS as Financial 
Adviser and Chief Accounts Officer , Employees State Insur 
ance Corporation , with effect from the forenoon of the 18th 
September , 1985 , until further orders vice Shri M . M1 . Mathur . 

[No, A - 12026 / 1 / 85 -SS .1] 
CHITRA CHOPRA , Director 


* cati, 16 749777, 1935 
$ 1. 31. 5098:- 97817 1 Te para viat foto 
मैसर्स लोक नाथ शीपिग एण्ड क्लीयरिंग एजेन्सी , क्लाईव धाट स्ट्रीट 
( थर्ट फ्लोर म नं . 2 ) कलकत्ता-1 नामक स्थापन के सम्बद्ध नियोजक 

और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
Hatt fafet e parut 3797 ) asfat . 195 . ( 1952 T 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा - को उपधारा- 4ट 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
स्थापन को लागू करती है । 

(# . fa - 350 : 7 / 92 /856. a .-2] 


New Delhi, the 16th August, 1985 


Ex. W4- - Truc Copy of the further comments of the 

Port Trust in the dispute relating to implementation 
of Ratios in Electrical Maintenance Section of 
Mechanical Departnent of Visakhapatnam Port 

Trust . 
Ex. W5_- -Minutes of lulure of Conciliation Proceedings 

held on 5 -7 - 83 before the ALC (C ), Visakhapatnam 
between the Management of VPT and Port and 
Dock Epiployees Issociation over alleged non - im 
plementation of Ratios in Electrical Maintenance 

Section . 
Ex . WG - Fuili? re of Conciliation Report dt. 30 - 7 - 83 bet 

wcen the Management of Visakhapatnam Port Trust 
and their Workmen represented by Port and Dock 
Employees Association over implementation of 
ratios in electrical Maintenance Section of C .MD .. 
Department. 

Documents marked for the Management 
Ex. M1- - D . O . No . PW /PEC - 45 /60 , dt. 28 - 1 -81 from 

Government of India , Ministry of Shipping and 
Transport, New Delbi to Sri T . 1 . Prasad Chair 
man , Visakhapatnam Port Trust , with regard to re 
stricting the promotional cadres in 1981. 


S . O . 5098. Whereas it apptars to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Loknath Shipping and Clearing Agency - 2 , 
Clive Ghat Street ( 3rd Floor, Room No. 2 ) Cal 
cutta - 1 have agreed that the Provisions of the 
Employees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 10 of 1952 ) , should be made 
applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub -Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[No. S -35017 ( 92 ) 85 -SS . II ] 


Ex , M2 - Minutes of the Meeting of the Chairman , 

Visakhapatnam Port Trust with the representatives 
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का . आ . 5099. -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
परफैक्ट डाईज एण्ड टूल्ज , परफैक्ट भवन , जंगल मंगल रोड, भन्दुक , 
बम्बई - गक नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 

प्रत : केन्द्रीय सरकार अक्त अधिनियम की धाग ! को उपधारा 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ म . एग- 35018 / 14/ 85 एम . एस - 2] 


S. O . 5099 . - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Perfect Dies and Tools , Perfect Bhavan , 
Jungal Mangal Road , Bhandrp , Bombay - 78 have 
agreed that the Provisions of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 
(10 of 1952 ) , should be made applicable to the said 
establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act , the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment . 

[ No. S -35018| 14/ 85 - SS.(II)] 
का . आ . 5100 .- ~- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसर्स फेयर ताग प्रिटिन्ग ईन्करा ( प्रा . ) लि .. पी . ओ ., आर गोपाल 
पुर, मोन्डालगन्थी , वि . आई . पी . रोड , 24, परगना , वैस्ट बंगाल , और 
141 / 1 सी , लेनिन सारणी, कलकत्ता- 13 में स्थित सिटी आफिस नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 1 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए । 

प्रत : केन्द्रीय सरकार, उक्त अधिनियम की धारा -1 की उपधारा - 4 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है ! 

[सं . एस - 35017/ 93/ 8 5 - एम . एस -2] 
S. O . 5100. - -- Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Fair Tag Printing Inks ( P ) Ltd., P. O . R. 
Gopalpur Mondalganthi V .I. P. Road, 24 - Parganas , 
West Bengal including its City Office at 1411C Lenin 
Sarani, Calcutta - 13 have agreed that the Provisions 
of the Employees Provident Funds and Miscellane 
ous Provisions Act, 1952 ( 10 of 1952 ) , should be 
made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment . 

No. S - 35017193 / 85- SS. II ] 
का . प्रा . 5101. - - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स पोलीटेक इंजीनियर्स मोना वाला क्रास रोड , गोरेगांव ( ईस्ट ) , 
बम्बई. 63 नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों को 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
भीर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1951 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 


1 फेला नरकार, उमा अविलियम : बारा- की धारा- 1 
द्वारा प्रदल शक्तियों का प्रयोग कर हुए उक्न पविनियम के. उपबन्ध 
उक्त स्थापन का लार करती है । 

[ म . गम- 3505/ 15 / 85- म . एस -II ] 
S. O . 5101 . - - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Polytek Engineers, Sonawala Cross Road , 
Goregaon ( East ) , Bombay - 03 have agreed that the 
Provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 10 of 1952 ) , 
should be made applicable to the said establishment ; 

Now , therefore , in frercise of the powers cunferred 
by Sub - Section ( 4 ) of Section 1 of the said Act , the 
Central Governincut hereby applies the Provisions of 
the said Act to the said csiahlishment, 

INo. S- 35018| 15/ 85 - SS . II ] 
का . प्रा . 5102. - - केन्द्रीय सरकार को यह पतीत होता है कि 
मैसर्म सरामक मोरवेन्पस . 46. कलाक उचा रोड , थामन पाट्टाएं , मद्रास . 
6000.3 : नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा -1 की उपधारा - 4 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[म . एम - 350: 9 377 / 55- गम . . .- 2] 
S. O . 5102 .- - - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Seramec Solvents , 46 , Kalakshetrat Road , 
Thangal Pattai, Madras -600041 have agreed that the 
Provisions of the Employees * Provident Funds and 
Miscellaneous Provisions Act. 1952 ( 10 of 1952 ) , 
should be made applicable in the said establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub -Section (4 ) of Section 1 of the said Act, the 
Central Government hereby applie - the Provisions of 
the said Act to the said establishment, 

No. S - 35019/ 377/ 85 -SS. II ] 
का . प्रा 5103. ~ ~- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मेसर्स दा लाजं साइज्ड प्राईमरी एग्रीकल्चर क्रेडिट को - आपरेपिव सोसाइटी 
लिमिटेड , माईया कस्वा, कर्नाटक नामक स्थापन के सम्बद्ध नियोजक, 

और कर्मचारियों की बहुसंख्या इम बान पर महमत हो गई है कि कम 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम . 1952 (1952 
का 11) के लपवन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की उपधारा - 4 
द्वारा प्रद्धत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[सं एम -35019 / 378/ 35- एस . एम . -2] 
S .O . 5103 . - Whereas it appears to the Central 
Government that the employcr and the majority of 
the employees in relation to tlie establishment known 
as Messrs The Large Sized Primary Agricultural 
Credit Co - operative Society Ltd., Mandya. Kasaba , 
Karnataka have agreed that the Provisions of the 


m 
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Central Government herd y applies the Provisions of 
the said Act to the said establishment . 

INo . S- 35019: 380 85 -SS. III 


Employees Provident Funds and Miscellancous Pro - 
visions Act , 1952 ( 10 of 1952) , should be made 
applicable to the said establishment ; 

Now , therefore , in exercis : of the power , conferred 
by Sub -Scction ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Ací to the said establishment. 

[ No. S .35019; 378, 85 - SS . TH 
क 5104: - - केन्द्रीय सरकार का यह प्रतीत होता है कि मंगन 
भारसी के करबा शवसाय मंत्रा महकारी गप नियमित पर मकर 57330 . 
भर्नाटा नमक स्थापन के गंध नियोगका और कर्मचारियों की बहुसंम्य 
म बन पर सहमत हो गई है कर्मचारी भविष्य निधि और प्रकी 
उपबंध बिनिया, 115 ( 195 :: का ) के उपबन्ध उक्त स्थान 
को लगा कि जाने चाहिए । 
- अन केन्द्रीय सरकार. उक्त अधिनियम की धारा - 1 की उपधारा 
द्वारा प्रदन पक्तियों का प्रयाग करने हर बन अधिनियम ३. उपना 
उक्त स्थापन को लाग करती है । 

संख्या एम . १६/919/ 379 - 5 TIT . TR-I !! 


4 " : {in ... 0772 को यह प्रतीत होता है कि ममर्स 
न , न्यू " ट ! यूटम. .. पिलायार का ट्रीट , मद्रास- 600050 
नमक स्थापन के सम्बद्ध नियोज५. और कर्मचारियों की बहुत ज्या इम 
थान पर महमन हा मई , मचा भविष्य निधि और प्रकीर्ण 

वन्ध अधिनियम , .:. . ( { 5 : का 141 के उपबन्ध “ उक्त स्थापन 
। नाग किए जाने चार 

मत : वन्द्रीयसर. उब ? अधिनियम की धारा- 1 को उपधारा 
दाग प्रदा शक्तियोंयागकरत हा का अधिनियम के उपबन्ध 
37 स्थापन को माग लाना करता है । 

ri . म - 55013 .58 1/ 85- . एस . -II ] 


NARY 


1TMA 


Mon 


S. O . 5104. .. Whereas it appears to the Central 
Government that ihe employer and the majority of 
the employecs in relation to the establishment know ! } 
as Messrs Arsikera Kasba V yayasaya Seva Sahakar 
Sangh Niyanitha Arsikore - 573103 Karnataka have 
agreed that the Provisions of the Employees Provi 
dent Funds and Miscellaneous Provisions Act . 1952 
( 10 of 1952 ) , should be made applicable to the 
said establishment : 

Now , therefore , in exercise of the powers conferred 
hy Sub- Section ( 4 ) of Section ! of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment . 

No. S- 35019 / 37985 - SS. II 


S . O . $ 100. .. Whereas it appears to the Central 
Government that the employer und the inajority of 
the employees in rolatno lo the establishment known 
as Mesrs Tab Steels and Tubes, 203, Pillayar Koil 
Street. Madras-60005 have agreed that the Provisions 
of the Employces Provident Funds and Miscellane 
ous Provisions Act , 1952 (10 of 1952 ) . should be 
made applicable to the said establishment : 

Now , therefore, in exercis oi the power conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby upplies the Provisions of 
the said Act to the said establislıment. 

INo . 35019/ 381185- SS , Im 


. 
11 


कल्प 


marpati 

रमन 


नई दिल्ली : । 

५४ 
क . 1 . 7 -- - केन्द्रीय सरकार का यह प्रतीत होता है कि . 
मैसस माह राकमान बारा । कॉटन मर्चेन्ट . 51 , राजेन्द्रगंज 
गयचूर, कर्नाटकः नामक स्थापन के मंब नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
ओर पकीणं उपबार रियम 5 : ( 1952 का 18 ) के उपबन्ध 
का स्थापन को लायाजाने चाहिये । 
__ अतः केन्द्रीय सहकार , नियम क बार क. . पारा रा 
प्रदत्त शक्तियों का प्रयो ; उरते हर न नियम के उपबार गलत 
स्थापन को लाग यमन । 

गया ... 5019: 364/ 85एफ : - 1 ] 


- 


- 


- 


। 


मा . अ. } 5 ---- केन्द्रीय सरकार को यह प्रतीत होता है कि ममम 
सेवक पब्लिकेशन ( प्रिन्टिग डिवीजन न . 25, नायं मादा गर्न, गिल्वान 
मयूर मद्रास- 4 1 और इसका पानीय वायालय है न . 27, बेगम साहिब 
तीसरी गली माउन्ट रोड , मदस- 2 नामक स्थापन के संबद्ध नियोजवा और 
कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई है कि. व मंचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1953 ( 195 :: का 19 ) 
के उपबन्ध वन मापन को लाग किए जाने चाहिएं । 

ल केन्द्रीय सरकार का धिनियम की धारा की उपाय . . 
द्वारा प्रवल शक्तियों का प्रयोग में ग्ने हुए उक्त अधिनियम के पबंध 
उम्न स्थापन को लग करती है । 

[ संख्या एम- 35019/ 3800135 एस . म . II 
S . O . 5105 . Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Sevak Publications ( Printing Division ) 
No . 25 , North Mada Street, Thiruvanmiyur Madras -41 
including its Adm. office ar. No. 27 , Begum Sahib. 
3rd Street , Mount Road . Madras- 2 ht : agreed that 
the Provisions of the Employees Provident Fund : 
and Miscellaneous Provisions Act, 1952 ( 10 of 
1952 ) , should be made aprlicable to the said extah 
lishment : 


New Delhi, the 1950sinker . 1985 
S .O , 5107 ... Whercas appears to the Central 
Government that its wider and the majority of 
the employees in rulajno the establishulent known 
as Messrs Sha Rajmol kishalra : Bhandari, Cotton 

Merchants, 51 , Rajendra kunj , Richur, Karnataka 
have agreed that th : Pre isions of the Employees 
Provident Funds and Miscellaneo s Provisions Act , 
1952 ( 10 of 1952 ) , should he made applicable to 
the said establishment : 


Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) o Section 1 of the said Act , the 
Central Government hereby applies the Provisions of 
the said Act to the stird establishmerit . 

INo. S- 3501013681851A. in 


Now , therefore , in exercise of the poten: conitried 
by Sub - Section ( ) of Section 1 of the said siict, the 
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का 5205:- केन्द्रीय बर के ईमान हाना है कि. ममम 
गुरुराजा इंजीनिय बदर , - - 2 , 7-1 . गटान , मेडक 
कस्बा, पिन -500५ मोर , मान , राव : 044. कि 
भाता नामक पान हे गड नया : २ वमन की बहुसेर 
इस बात पर म०मा हो गई है कि काय विष्य निधि और पके गं 
उपबंध अधिनियम, 195 ? { ! ! के उपना 7 स्थापन 
को लागू किए जाने चाहिए । 

__ अतः केन्द्रीय सरकार, उक्त मिनियम की धार । को उपमान - ! : 
द्वारा प्रदत्त शक्तियों का प्रया : । ननिनिया या 
TT स्थापन को लाग करती है । 


" " " 


45- 


34 


IT 


m 


. 


S. O . 5108.-~~~ Whereas it appears to the Central 
Government that the emplo er and the majority of 
the employees in relation in the establishment KNOWI 
as Messrs Gururaja En incoring Works, 6 - A , I. D . A . 
Phase -I , Patancheru . Sleduh Distt . Pin - 502319 
including branch at Vidyanagar, Hyderbad - 500044 
have agreed that the Provisions of the Employees 
Provident Funds and Niinellaneous Provisions Act. 
1952 ( 10 of 1952) , should be made upplicable to 
the said establishment ; 


Now , therefore , in avercise of the powers conferred 
by Sub -Section ( 1) of Section Los Oli said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

INo. 8351 )1913357185 - SS . Im 


- 


की बहुगंध्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रक , जगबंध अधिनियम 1982 1252 का ! के पबंध उक्त 
भारत को मारा किए जाने रहिए । 

रत . श्री भर . २३ नियम को । । । ३५ ( ६ ) 
द्वार . प्रदन्त शक्तिया का प्रयोग करने हा उर अधिनियम के, ", पबंध रक्त 
ग्थापन को लाग करती है । 

सं पल - 3 5191 8 / 4 .5 35- TE H .. . ] 
S . O . 5110 .- - -Whereas it appears to the Central 
Government that the employer and the mitjority of 
the employees in relation in the establishmuilt know il 
as Messrs XLO- GWB Cardosh Siiafts Ltd . Plot 
No . C - 12 , Additional Nasik Industrial Aren , Ambitd 
Nasik , including its k : gd . oce in Bombay has 
agreed that the provisions of the Employecs Provi 
dent Funds and Miscellancous Provisions Act, 1952 
(10 of 1952) , should its nad applicable to the wed 
establishment ; 

Now , therefore , in exercice of the powers conferred 
by Sub -Section ( 4 ) 01 Section I vi the said \ ct , the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

No. S - 3501871385 .SS . II ] 
का . प्रा . 5111.-. - केन्द्रीय सरकार को यह प्रतीत है कि ममर्म 
गोपी नाथ कन्स्ट्रकशन , केयर अाप श्रीमति चन्द्रप्रभा । पाराडे उपल 
फालिया , मदान जम्पारोड , वादन ! नामक स्थापन के संबद्ध नियोजक 
और कर्मचारियों की बहुमं या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रवीण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उगवध उक्न स्थापन को ना किए जाने चाहिए । 

अत. केन्द्रीय सरकार, उक्त अधिनियम की धारा । को उपधारा 
14) द्वारा प्रदत्त शक्तियों का प्रयोग करने उक्त अधिनियम के उपबंध 
उक्त स्थापन को काम करती है । 

[मं , एभ - 513 3 4/ 375/ 85-71 . एग - 2 ] 
S . O . 5111 .-~~ Whereas it appears to the Central 
Government that the employer and the majority , or 
the employees in relation to the establislımen : known 
as Messrs Gopinath Construction Co. Smt . Chandra 
prabha 1 . Pandya Upla Falita , Madan Zarana Road , 
Vadodara - I have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 (10 of 1952 ) , should be made 
applicable to the said establishment ; 
__ Now , therefore , in exercise of the powers conferred 
by Suh - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions and 
the said Act to the said establishment. 

No. S- 35019/375, 85. SS. I] 
का . मा . 53 1 : - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्म 
मावली गैस काम्पनी 53/ 57, लक्ष्मी इनायोरेन्म बिल्डिंग , मुर पी . एम . 
रोग, बम्बई - 1 और इसकी कटक और नन्दद में स्थित शाखारा नामक 
स्थापन के मंबद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
महमत हो गई है कि कर्मनारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
10.52 ( 1952 का } } के सपबंध उक्त स्थापन को लाग किए जाने 
चाहिए । 


का . आ . 510ty - - केन्द्रीय सरकार को यह पतीत होता है, कि मैसर्ग 
करोफता इंजीनियरिंग ( प . ) लिमिटेड, एम . मी . ओ . 5. मध्या मार्ग . 
सैक्टर- 26, चण्डीगढ़ नामकः रथापन ने मंबद्ध नियोजन और कर्मचारियों 
की बहसंख्या इस बात पर महमन हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपत्र अधिनियम , 195 " { { ५९2 it Eq) ? उपबंध 
उक्त स्थापन को लाग, कि जाने चाहिए । 


H 
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2 + 

. 


+ rama 
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अतः केन्द्रीय सरकार , अत शिनियम को पाग- 1 को उपधारा- 14 
द्वारा प्रदत्त शक्तियों का प्रयोग करने का शिनिगम के पी 
उक्त स्थापन को लग गस्ती है । 

मन्या म - 451 1913. राम , एस - 1 


TE 


S . O . 5109. ---. Whereas it appears to the Cetitral 
Government that the employer anů the majority of 
the employees in relation to the cstablishment known 
as Messrs Krofta Engg . Private Limited SCO . 55 . 
Madhya Marg , Sector -26 . Chandigırh huve agreed 
that the provisions of the Emporees Provident 
Funds and Miscellaneous Provisions A . 1. 1952 ( 10 of : 
1952 ) , should be made applicable { {y the aid 
establishment : 


Now , therefore , in exercise of the powers conferied 
by Sub -Section ( 4 ) of Section 1 of the said Act, the 
Central Goverinent hereby imples thi 11. ut 
the said Act to the said establishment. 

No. S - 3519: 366 55 - SS ) 


FOLLO 


rvanca 


का . आ . 5110.-~~ - केन्द्रीय मामार को यह प्रतीत होता है कि मैसर्म 
एक्स एल ओ , जी दृल्य बी . इन माफटम लिमिटेड प्लाट में 
मी . -12 एडिशनल नामिक इन्डस्ट्रियल एरिया अमबाद, नासिक जि 
माफिम बम्बई स्थित वाम र मापन के संबद्ध नियोजक और कर्मचारियों 


अन केन्द्रीय सरकार, रक्त अधिनियम की धारा - 1 की उपधारा ( ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 
स्थापन को लाग करती है । 

[ सं , एस - 35018/ 12/ 85-एस , एस .- 2] 
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Now , therefore , in esercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment , 

INo, S - 35019 / 376185 - SS . 11 ] 


S .O . 5112 .- - Whereas it appears to tho Central 
Government that the cmployer and the majority of 
the employees in relation to the establishment known 
al s Messi s Sayli Gils Company. 53 ,57, Laxmi Insu 
ranee Bldg., Sir P. M . Road , Bombay - 1 including 
its branches at Cuttack and Nanded have agreed 
that the Provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 10 
of 1952 ) , should be made applicable to the said 
establishment . 

Now , therefore, in excrcise of the powers conferred 
by Sub- Section ( 4 ) of Section 1 of the said Act, the 
Central Goveriment hereby applies the provisions of 
the said Act 10 the said establishment. 

INo. S-35018|12| 85 - SS . II ] 
ग . . . 511.3 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
वी म्फोटि । न माम ( इन्डिया ) लि . 20 , विदिम इन्डियन स्ट्रीट , 
कलकमा -64 नामक स्थापन के संबद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उफ्न 
म्यापन फो लागू किए जाने चाहिए । 


फा . आ . 5115 - - केन्द्रीय मुरकार को यह प्रतीत होता है कि मर्स 
ओक सेल्ज एण्ड मविमिस प्रा . लि . नं . 3, 18 वीं मंमिल 33-ए , पौरंगी रोड , 
कलकत्ता- 71 पार धमकी बम्बई , न्यू दिनी मौर मद्राम में स्थित शामाए 
नामक स्थापन के समंड नियोजक पार कर्मपारियों को यह संख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकोण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध अधिनियम, उमस स्मापन 
जो लोग किए जाने चाहिए । 


अतः केन्द्रीय मरकार, उक्त अधिनियम की धारा 1 की उपधाग 
( 4 ) डाग प्रवरत शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[सं . एस .- 15017/ 01/ 8 5-एस , एस -2 ] 


S .O . 5115 . - Whercas it appears to the Central 
Government that the employer and the anajority of 
the employees in relation to the establishment known 
as Meists . Arkay Sales and Services Private Ltd . 

No. ४, 18th Floor 33A, Chowringhee Road , Cal 
cutta - 71 including its branches in Bombay , New 
New Delhi and Madras have agreed that the provi 
sions of the Employees Provident Funds and Mis 
cellaneous Provisions Act , 1952 ( 10 of 1952 ) , should 
be made applicable to the said establishment ; 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा । की उपधारा 
( 1 ) धारा प्रदत्त शक्तियों का प्रयोग करते ट्रा वक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ म . एस .- 35017/ 90/ 85- एम - एम - 2] 
S . O . 5113. - . Whereas it appears to the Central 
Government that the cmployer and the majority of 
the cmployees in relation to the cstablishment known 
as Messrs The Scottish Assam ( India ) Ltd., 20 , 
British Indian Street, Calcutta -69 have ageed that 
the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 10 of 
1952 ) , sliould be made applicable to tho said estab 
lishment ; 

Now , therefore, in exercise of the powers conferred 
by Sub -Section ( 4 ) of Sction 1 of the said Act. the 
Central Government hereby applics the provisions of 
the said Act to the cid establishment, 

___ INo. S- 35017, 90 / 85 - SS . III 
त्रा . प्रा . 5114 ~ - केन्द्रीय सरकार का यह प्रतीत होता है कि मैमर्स 
शिमगन फT ! -T; माता मोमाइटी , निजामपुरा, महोवा 
( गजराम ) नामक स्थान के मया नियोजक पार कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 18 ) के उपबंध को उपत 
स्थापन को हर किए गाने चाहिए । 

अत: कन्द्राय सरकार , उक्म अधिनियम की धारा की उपधारा 
( 4 ) द्वारा गांकयों का प्रयोग करते हए उमत अधिनियम के उपबंध उसम 
स्थापन को लाग करती है । 

[स एम . - 851119 376/ 95भएम . एम . - 2] 
S. O . 5114. - Whereas it appears to the Central 
Government that the emplover una the majority of 
the employees in relation to th : establishment known 
as Messrs Shiv Construction Co . , 16 . C , Mehsana 
Nagar Society , Nizamp! " ). Baroda have agreed that 
the provisions of the Employees Provident Funds 
and Miscellaneous Provisious Act , 1952 ( 10 of 
1952 ) , should be made applicable to the said estab 
lishment : 


Now, therefore, in exercise of the powers conferred 
by Sub- Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment, 

[ No . S- 35017191185 .SS . II] 
का . प्रा . 5116.-.- केन्द्रीय सरकार को यह प्रतीत होता है कि मेमर्म 
ऐन्टरनेशनल ट्रेडिंग एन्द्रप्राईमिग 280, बिपिन बिहारी गांगुली स्ट्रीट , 
कलकप्ता-12 नामक म्यापन के संबद्ध नियोजक और कर्मचारियों की बहु 
मंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पार 
प्रकीर्ण उपमध अधिनियम , 1952 ( 1951 का 10) के उपबन्ध उक्त 
ग्थापन को लाग किए जाने भाशि । 

__ अत: केन्द्रीय सरकार, उक्न अधिनियम की धारा 1 को उपधारा 
( 4 ) द्वारा प्रवस्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध 
उक्त म्यापम को लाग करती है । 

म . एम .- 35017/ 80/ 85- एम . एस . ३] 
S . O . 5116 .--- Whereas it appeurs to the Central 
Government that the einployer and the ipajority of 
the employees in relation to the çstablishment known 
as Messrs International Trading Enterprises 280 , 
Bipin Behary Ganguly Street , Calcutta - 12 have 
agreed that the provisions of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 
( 10 of 1952 ) , should be made applicable to the said 
establishment ; 


Now , therefore , in exercise of the powers conferred 
by Sub -Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[ No. S - 35017189185 -SS . II ] 
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प्रत. केन्द्रीय सरकार , सक्त अधिनियम को धारा ! को उपधारा 
( 4 ).ारा प्रवस्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपाय 
उक्त स्थापन को माग करती है । 

[संख्या एस .- 35019/ 371 / 85- एसएम.: ] 


__ का प्रा . 5117. - - केन्द्रीय सरकार को यह प्रतीत होता है कि मंसर्स 
दो सेंट्रल रेलवे इम्प्लाई होल सेल कन्ज्यूमर्स कापरेटिव स्टोर लि . , 
अबलपुर और इसकी कटनी में स्थित शाखा नामक स्थापन के संबद्ध 
नियोजक और कर्मभारियो की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि मौर प्रकीर्ण उपपंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्ध उक्त स्थापन को लाग किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धाग 1 उपधारा ( 4 ) 
द्वारा प्रदन्म सियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध 
उक्त स्थापन की मांग करता है । । 

[ ग एम . - 350 10/ 369/ 6 5- एस . एम . -2 ] 
S . o . 5117.---- Whereas it appears to the Central 
Government that the employer and the majority o 
the employees in relation to the establishment known 
as Messrs The Central Railway Employees Wholesale 
Consumer s Co - operative Store Ltd., Jabalpur includ 
ing its branch at Kati have agreed that the provi 
sions of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 10 of 1952 ) 
should be made applicable to the said establishment 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act , the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

No. S- 35019/369885- SS . II ] 
का . पा 5118.- -.-केन्द्रीय सरकार का यह प्रतीत होता है कि मैसर्स 
ग्राफेक्स TT कम्पनिकेत या गोरेशन , 186, सिडको इंडस्ट्रीयल इस्टेट 
अंबातूर , नास- 6 (1 ) 0 नाक म्यापन के सबंब नियोजक पौर फर्म 
पारियों की बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि मीर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 को 19 ) के उपयक्ष 
उक्स म्नापन को लाग किए जाने चाहिए । 


S . O . 5119 . - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishmcnt brown 
as Messrs Swastick Wheelers, 12B, Arcot Road , 
Madras-602104 have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 10 of 1952 ) , should be made 
applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub -Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

INo . S - 35019/ 371685- SS . 11] 


का , मा . . . कनीय सरकार को यह प्रतीत होता है कि मैससे 
ट्रेडर्स इंजीनियरस ( सविर्स सैटर ) 30, गजफगढ़ रोड , नई दिल्ली - 15, 
मामक स्थापन के संबंध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर महमत हो गई है कि कर्मचारी भविष्य निधि पीर प्रकीर्ण लपबंध 
पधिनियम , 1952 ( 1952 का 19 ) के उपबम्ध उम्त स्थापन को सांग 
किए जाने चाहिए । 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4) द्वारा प्रदरत मस्तियों का प्रयोग करते हुए उक्त अधिनियम के 
उपबन्ध उपस स्थापन को लागू करती है । 

[स . एस-35019/ 372 /85-एस . एस .-2 ] 


अत: केन्द्रीय गरकार, उक्त अधिनियम की धारा 1 की नपधारा 
( 4 ) डाग प्रदाना शक्तियों का प्रयो । करते हुए उक्त अधिनियम के उपबंध 
उक्त स्थापन को साग करती है । 

[ . एस . - 350 19/ 370/ 85-एस . एस- 2 ) 


S .O , 5118 . — Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Graphics and Communications Corpora 
tion , 186 . Sidco Industrial Estate, Ambattur . 

Madras- 600098 have agreed that the previsions of 
the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 10 of 1952 ) , should be made 
applicable to the said establishment ; 

Now , thercfore , in cxercise of the powers conferred 
by Suh- Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
· the said Act to the said establishment. 

[ No . S - 35019370| 85-SS. II ] 


S. O . 5120 . - Whercas it appcars to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Trading Engineers ( Service Centre ) , 30 , 
Najafgarh Road , New Delhi- 15 have agreed that 
the provisions of the Employees have agreed that 
and Miscellaneous Provisions Act , 1952 ( 10 of 
1952 ) , should be made applicable to the said estab . 
lishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment . 

No. S - 35019/ 372/ 85 -SS. I ] 


का . मा , 5121- केन्द्रीय सरकार को यह प्रतीत होता है कि मैससे 
विम्मि मोर्या एण्ड छोऊ भाई, पोस्ट बाक्स नं . 1056, घावनी चौक , 
दिल्ली- B, मामक स्थापन के सबंध नियोजक और कर्मचारियों की बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पीर प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 10 ) के उपबंध उपत स्थापन 
को माग किए जाने चाहिए । 


म . प्रा . 5 ! 19. --- केन्द्रीय सरकार को यह प्रतीत होता है कि मममें 
म्वास्तिक होलस , 12- बी . , अरकोट रोड़, मद्राम - 6 (02104 नामक स्थापन 
के मध नियोजक पार कर्मचारियों की बहुमण्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध प्रधिनियम , 
1952 ( 1952 का 19 ) के उपबन्ध उक्त म्यापन को नाग किए भागे 
मानिए । 
985 ( G - 19 


पन केन्द्रीय सरकार , उपल अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोम करते हुए उन अधिनियम के उपबंध 
उमस स्पापम को लाग करती है । 

में एम - 35019/ 373/ 85- एस . एस . - 2] 


9 


. 
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S . O . 5121 . - Whereas it appcars to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Bilimoria and Chhotu Bahí, Post Box 
No . 1056, Chandni Chowk, Delhi- 6 have agreed 
that the Provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 10 
of 1952 ) , should be made applicable to the said 
establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Scction 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[ No. S - 35019/ 373 | 85- SS II ] 
का . मा . 5122: ---केन्द्रीय सरकार को यह प्रतीत होता है कि मैसम 
विद्युत मग्नि मार्केटिंग एण्ड इंजीनिरिंग सविसस , सैकण एवम्य ब्लाक 
ए - 8 ( पराना नं . 3197) अग्मा नगर, मद्रास- 600 102 नामक स्थापन 
के संबद्ध नियोजक और कर्मचारियों को बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी ..विष्य निधि और प्रकीर्ण उपमंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग किए जाने 
चाहिए । 

यत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ सं . एस -350 19 / 374 /85 एस . एम - 2] 
S . O . 5122 . - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Vidyut Agni Marketing and Engg . Service , 
2nd Avenue Block A - 8 , ( Old No . 3197 ) Anna 
Nagar, Madras-600102 have agreed that the Provi 
sions of the Employees Provident Funds and Mis 
cellancous Provisions Act , 1952 ( 10 of 1952 ) , 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act , the 
Central Governinent hereby applies the provisions 
of the said Act to the said establishicent. 

No. S -35019:374185-SS. II ] 
का था . 512 3: -- मसर्स मिश्रा धातु निगम लिमिटेर, सुपरसलाय 
प्रोजेक्ट, डाकपर कंचन बाग, हैदराबाद- 500258 ( ए . पी . / 3986 ) 
( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) मे कर्मचारी 
•विष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) 
जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 2क ) के अधीन छूट दिए आने के लिए मावेदन किया 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक विष्य निधि रात 
या प्रदेश को ऐमी विवरणियों में मेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए रोमी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
ममत्र पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम मी समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उषप्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) ये खंड ( क ) के चीन समय- मगय 
पर निर्दिष्ट करे । 

3. सामूहिक यामा स्कीम में प्रशारान में , जिसके अन्तर्गत लेखाओं 
का रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
संदाय , लेखामों का अन्तरण , निरीक्षण प्रभारों संदाय मादि भी है , होने 
वाले मभी ग्ययों का वहम नियोजक द्वारा किया जाएगा । 

4. नियोगक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा ग्झीम के नियमों 
की प्रति , और अब कभी उनमें संशोधन किया जाए, सब उस मंगोधन 
की प्रति तथा कर्मचारियों को बहुसंख्या की भाषा में उसकी मप बातों 
फा अनुवाद , स्थापन के सूचना- पट्ट पर प्रणित करेगा । 

5 यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त भधिनियम के अधीन छुट प्राप्त किसी स्यापम की माविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के मदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी माबत आवश्यक प्रीमियम ारतीय जीवन बीमा निगम को 
संदत करेगा । 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए आते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो 
को उपलग्ध फायदों में समुचित गप से पति की जाने को व्यवस्था करेगा 
जिसे कि फर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन स्पषग्ध 
फायदे उन फायदों से अधिक अनुकूस हो , जो उपन स्कीम के अधीन अनशेय 


7. सामूहिक पीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्स स्कीम के 
यधीन होता तो, नियोजक कर्मचारी के विधिक वारिस नामनिर्देधिरती की 
प्रतिकर के रूप मे पोनों रकमों के अन्तर के बराबर रकम का सम्मान 
करेगा । 


8 . सामूहिक बीमा कीम के उपमम्मों में कोई भी समोधन, प्रादेशिक 
भविष्य निधि आयुक्त आप्र प्रदेश के पूर्व अनुमोदन थे. बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिफल 
प्रभाव पड़ने की संभावना हो चहा, प्रादेशिक । विष्य निधि आयुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का यज्ञियमा अवमर देगा । 


और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किसी पपक अभिवाय या प्रीमियम का सम्दाय किए बिना 
ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 
जीवन श्रीम के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सहयस 
पीमा स्कीम , 1978 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय हैं ; 
___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिर्दिष्ट मतों के अधीन रहते हुए उक्त स्थापन को सीम 
पर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट 
देती है । 


५ . यदि किसी कारणवश , स्थापन के मर्मचारी , म, रतीय जीवन बीमा 
निगम को उस सामूहिफ वीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति मे कम हो जाने हैं , तो यह छूट 
र फी जी सकती है । 

10. यदि किसी कारणवश , मिमोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का मंदाय मारने में असफल रहता 
है, सो पालिसी को ज्यपात हो जाने दिया जाता है तो छूट रद की ना 
सकती है । 


- - 


- 


- 


- - 
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5 . Whereas an employee , who is already a member 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी म्पतिकम 

of the Employees i rovident Fund or the Provident 
मो दशा में , जन मस सवस्यों के नामनिर्देशितियों या विधिक बारिसों 

Fund of an establishment exeinpted under the said 
को जो पदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 

Act , is employed in his establishment, the employer 
मीमा फायदों के सदाय का लरदायित्व नियोजक पर होगा । 

shall immediately enrol him as a member of the 

Group Insurance Scheme and pay necessary premium 
12. इस स्कीम के अधीन माने वाले किसी सदस्य को मृत्य होने पर 

in respect of him to the Life Insurance Corporation 
. सीय जीवन बीमा निगम . भीमाश्त राशि के हकदार नामनिर्देशिती / 

of India . 
विधिक धारिसों को उस राशि का संदाय तत्परता से और प्रत्येक घशा 

6 . The employer shall arrange to enhance the 
म हर प्रकार से पूर्ण बाय को प्राप्ति के एक बस के भीतर सुनिश्चित 

benefits available to the employees under the Group 
Ho Tot i 

Insurance Scheme appropriately , if the benelits avail 
(# # - 35014 /219/85-94 . g .- 4 ) 

able to the employees under the said Schene are 
enhanced , so that the benefits available under the 

Group Insurance Scheme are more favourable to the 
S . O . 5123 . — Whereas Messrs Mishra Dhiatu Nigain 

employees than the benefits admissible under the said 
Limited , Superalloys Project, P . O . Kanchan Bagh , 

Scheme. 
Hyderabad - 500258 ( AP 3986 ) ( hereinafter referred 

7 . Notwithstanding anything contained in the 
to as the said establishment) have applied for exemp 

Group Insurance Scheme, it on the death of an 
tion under sub -section ( 2A ) of Section 17 of the 

employce the amount payable under this scheme be 
Employees Provident Funds & Miscellaneous Provi 

less than the amount that would be payable had 
sions Act, 1952 ( 19 of 1952 ) (hereinafter referred 

employee been covered under the said Scheme, the 
to as the said Act ) ; 

employer shall pay the difference to the legal heir 

nominee of the employee as compensation . 
And whereas, the Central Government is satisfied 
that the employees of the said establishment are , 

8 . No amendment of the provisions of the Group 
without making any scparate contribution on pay Insurance Scheme, shall be made without the prior 
ment of premium , in enjoynient of benefits under the approval of the Regional Provident Fund Cominis 
Group Insurance Scheme of the Life Insurance sioner, Andhra Pradesh and where any amendment is 
Corporation of India in the ſature of Life Insurance likely to affect adversely the interest of the enployees , 
which are more favourable to such employees than the Regional Provident Fund Commissioner shall 
the benefits admissible under the Employees Deposit before giving his approval, give a reasonable oppos 
Linked Insurance Scheme, 1976 ( hereinafter referred tunity to the employees to explain their point of 
to as the said Scheme ) ; 

view . 

9 . Where, for any reason , the employees of the 
Now , therefore , ia cxercise of the powers con 

said establishment do not remain covered under the 
ferred by sub - section ( 2A ) of section 17 of the said 

Group Insurance Scheme of the Life Insurance Cor . 
Act and subject to the conditions specified in the poration of India as already adopted by the said 
Schedule annexed hereto , the Central Government establishment, or the benefits to the cmployees under 
hereby exempts the said establishment from the this Scheme are reduced in any manner, the exenip 
operation of all the provisions of the said Scheme for tion shall be liable to be cancelled . 
a period of three years . 

10 . Where , for any reason , the employer fails to 

pay the premium etc . within the due date , as fixed 
SCHEDULE 

by the Life Insurance Corporation of India , and the 

policy is allowed to lapse , the exemption is liable 
1. The employer in relation to the said establish 

to be cancelled . 
ment shall submit such returns to the Regional Provi 
dent Fund Commissioner, Andhra Pradesh , maintain 

11. In case of default , if any inade by the employer 
such accounts and provide such facilities for inspec 

in payment of premiun the responsibility for pay 
tion , as the Central Governnier : may direct from 

ment of assurance benefits to the nominees or the 
time to time. 

legal heirs of deceased members who would have 

been covered under the said Scheme but for grant of 
2 . The cmployer shall pay such inspection charges this cxemption , shall be that of the employer. 
as the Central Governmnet may , from time to time, 12 . Upon the death of the members 
direct under clause ( a ) of sub - section ( 3A ) of 

covered 

under the Scheme the Life Insurance Corporation of 
section 17 of the said Act, within 15 days from the 

India shall ensure prompt payment of the sur assured 
close of every month . 

to the nomineellegal heirs of the deceased member 

entitled for it and in any case within one month from 
3 . All expenses involved in the administration of 

the receipt of claim complete in all respects . 
the Group Insurance Scheme, including maintenance 
of accounts , submission of returns, payment of insu 

[No. $ - 35014219185 - SS . IV ) 
rance premia , transfer of accounts, payment of 

मा . मा , 5124: – मैसर्स बेलारपुर इण्डस्ट्रीज लिमिटेड पेपर डिवीजन 
inspection charges ctc. shall be borne by the employer . 

aqt Hey , He eft TT , 1997 - HAT TITE , fo -GETAT 
4 . The employer shall display on the Notice Board ( 47 H / 11 ) ( # 

47917 341 FT977 ET TATA 
of the establishment , a copy of the rules of the Group 

er fom fifa att pas tot 397791 affich, 1952 ( 1952 
Insurance Scheme as approved by the Contral Gov 
cinment and, il ; and when amended , alcugwith a 

* T 19 ) fra cu 

1 at 37ff7444 445 ) 
translation of the salient features thereof, in the 

HTTT 17 8 JUTT ( 2 ) HUHT Aty art for arty 
language of the majority of the employees. 

fiyat ; 
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( PART II - Sec . 3(ii ) ] 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मकारी, किसी पृषक अदाय या प्रीमियम का संदाय किए बिना ही , 
. रतीय भीषम मीमा निगम की सामूहिक बीमा स्कीम के अधीम जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फाययों से मधिक अन फल हैं, जो कर्मचारी निक्षेप सहाय 
बीमा स्कीम, 1976 ( जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुमेय है । 
____ मत : केन्द्रीय सरकार, उपत अधिनियम की धारा 11 की उपधारा 
( क ) बारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूपी में विनिर्दिष्ट भों के अधीन रहते हुए उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोक प्रादेशिक भविष्य निधि 
मायक्त हरियाणा को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करें । 

2. मियोमक , ऐसे निरीक्षण प्रारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त मधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण ( क ) के अधीन समय- समय 
पर निर्विष्ट करें । 
___ 3. सामूहिक बीमा स्कीम के प्रशासन में, जिसके मम्समंत सेवाओं 
का रखा भामा विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मंदाय, सेखाओं का अन्तरण , निरीक्षण प्रभारों संधाय मादि भी है , होने 
पामे सभी व्ययों का बहन नियोजक द्वारा किया जाएमा । 

4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित वीमा स्कीम के 
नियमों की एक प्रति, और मब कभी उममें संशोधन किया जाए , तब 
उस संशोधन की प्रति तथा कर्मचारियों को बहुसंख्या की . पा में उसकी 
मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रमित करेमा । 

___ 5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापम की भविष्य निधि का 
पहसे ही सबस्म है , उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक बोमा स्कीम के सदस्य के रूप में उसका नाम तुरगत 
वर्ग करेगा और उसकी बाबत मावस्पक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत करेगा । 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
पाते हैं तो , नियोमा सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि को जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक मनुकल हो , जो उक्त स्कीम के अधीन अनु श्रेय 


. 9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक मीमा स्कीम के , जिसे स्थापन पहले प्रपना पका 
है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट रह 
की जा सकती है । 

10. यदि किसी कारणवम , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है , तो पालिसी को व्ययगत हो जाने विन , जमा है तो छूट ए की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यक्तिक्रम 
की बसा में , उम मत सदस्यों के नाम निर्देशतियों या विधिक वारिसों 
को नो यदि यह, छूट मदी गई होती तो उफ्त स्कीम के अन्तर्गत होते , 
बामा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मुत्य होने पर 
भारतीय जीवन बीमा निमम , बीमाकृत राभि के हकवार नामनिर्देशिती/ 
विधिक वारिसों को इस राशि का सवाय तत्परता से मोर प्रत्येक दशा में 
हर प्रकार से पूर्ण राय की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 

[सं . एस - 35014/ 216/ 85- एस . एस- 4 ] 
S . O . 5124 . — Whereas Messrs Ballarpur Industries 
Limited , Paper Division , Paper Mills , Unit Shree 
Gopal , P. O . Yamuna Nagar , District - Ambala ( PN| 11 ) 
( hercinafter referred to as the said establishment ) 
have applied for exemption under sub - section ( 2A) 
of Section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act , 1952 ( 19 of 
1952 ) ( hereinafter refrred to as the said Act ) ; 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are , 
without making any separate contribution on pay 
ment of premium , in enjoyment of benefits under the 
Group Insurance Scheme of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
the benefits admissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( hereinafter referred 
to as the said Scheme ) ; 
___ Now, therefore, in exercise of the powers con 
ferred by sub -section ( 2A ) of section 17 of the said 
Act and subject to the conditions specified in the 
Schedule annexed hereto , the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years . 

SCHEDULE 
1. The employer in relation to the said establish 
mont shall submit such roturns to the Regional Provi 
dent Fund Commissioner , Haryana , maintain 
such accounts and provide such facilities for inspec 
tion , as the Central Government may direct from 
time to time . 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
फर्मचारो की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होतो जब यह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक बारिस नामनिषिती की प्रतिकर 
के रूप में दोनों रकमों के ग्वर के बराबर रकम का संवाय करेगा । 


6. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
विष्य निधि भायुक्त हरियाणा के पूर्व अनुमोदन के बिना नहीं किया 
पाएगा मौर बहा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो बहो, प्रादेमिक भविष्य निधि मायुक्त , 
अपना अनुमोबन देने से पूर्व कर्मपारियों को अपना पिकोण सप करने 
का मुक्तियुक्त नबसर रेमा । 


2 . The employer shall pay such inspoction chargos 
as the Central Governmnet may , from time to time, 
direct under clause ( a ) of sub - section ( 3A ) of 
section 17 of the said Act, within 15 days from the 
close of overy month . 


3 . All exponses involved in the administration of 
the Group Insurance Schemo, including maintenanco 
of accounts , submission of returns , payment of insu 
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- - - 


- - 
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rance premia , transfer of accounts, payment of entitled for it and in any case within one month from 
inspection charges etc , shall be borne by the epiployer, ihc receipt of claim complete in all respects. 
4 . The employer shall Jisplay on the Notice Board 

[ No . S -35014/216/ 85 - SS . IV ] 
of the establishingni, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov 

का . पा . 5125 ---मससे मैजेन्टिनः आटी लिमिटेड, कास्टिंग डिवं अन , 
ernment and , as and when amended , alongwith a 

the 730, स्ट्रियल एरिया छ , लत्रियाना 
translation of the salient features thercof, in 

पं . एन / 10215) 
language of the majority of the employecs. 

( जिसे इममें इसके पश्चात् उक्म स्थापन कहा गया है ) ने कर्मचारी भविष्य 

निधि पीर प्रकीर्ण उपबन्ध अधिनियम 1952 ( 1952 का 19 ) जिसे 
5 . Whereas an employce , who is already a member 

इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
of the Employees Provident Fund or the Provident 

उपधाग ( एक ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 
Fund of an establishment excmpted under the said 
Act , is employed in his establishment , the employer 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 

कर्मचारी, किसी पृयक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
in respect of him to the Life Insurance Corporation भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
of India . 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

फायदे उन फायदों से अधिक अनुकूल हैं , जो फर्मचारी निक्षेप सहमय 
6. The employer shall arrange to enhance tho 
benefits available to the employee ; under the Group 

बीमा स्कीम , 1976 ( जिसे इसके पष्चात् उक्त स्कीम कहा गया है ) के 
Insurance Scheme appropriately , if the benefits avail अधीन उन्हें मनुमेय है ; 
ablo to the employees under the said Schemc are 
enhanced , so that the benclits available under the 

अतः केन्द्रीय सरकार , उक्न मधिनियम की धारा 17 को उपधारा 
Group Insurance Scheme are more favourable to the ( स ) द्वारा प्रदत शक्तियों का प्रयोम करते हुए मौर इससे उपपद 
employeas than the benefits admissible under the said 

अनुसूची में विनिर्दिष्ट शो के अधीन रहते हुए समत स्थापन को सान 
Scheme. 

वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
7 . Notwithstanding anything contained in the 

देती है । 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had ___ 1. उपस स्थापन के संबंध में नियोजक प्रादेशिफ भविष्य निधि आयुक्त 
employee been covered under the said Scheme, the 

पंजाब को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
employer shall pay the difference to the legal heir 

के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय- समय 
nominee of the employce as compensation , 

पर निर्दिष्ट करे । 
8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior ___ 2 . नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समाग्नि 
approval of the Regional Provident Fund Commis के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , रमत अधिनियम 
sioner, Haryana and where any amendment is 

की धारा 17 की उपधारा ( 30 ) के बट ( क ) के अधीन समय - समय 
likely to affect adversely the interest of the employees, 

पर निर्दिष्ट करे । 
the Regional Provident Fund Commissioner shali 
before giving his approval, give a reasonable uppor 
tunity to the employees to explain their point of 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
view . 

का रखा जामा विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का 

संदाय , सखामों का अन्तरण , निरीक्षण प्रभारों संदाय मादि भी है, होने 
9 . Where , for any reason , the employees of the 

वामे मभी ग्ययों का वहन नियोगफ द्वारा किया जाएगा । 
vaid establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as alre idy adopted by the said 

4. नियोजफ , केन्द्रीय सरकार द्वारा अनुमोदित सीमा स्कीम के नियमों 
establishment, or the benefits to the employees under 

. की एक प्रति , और अब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
this Scheme are reduced in any manner, the exemp की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
tion shall be liable to be cancelled . 

का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
10 . Whore , for any reason , the employer fails to 
pay the premium eic. within the due date , as fixed 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
by the Life Insurance Corporation of India , and the उक्त अधिनियम के मधीन छूट प्राप्त किसी स्थामम की भविष्य निधि 
policy is allowed to lapse, the cxemption is bablo 

का पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है सो , 
to be cancelled . 

नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम तरम्त 
___ 11 . In case of .lchault , ir any made by the employer 

धर्म करेगा और उसकी बाबत प्रावायक प्रीमियम भारतीय जीवन बीमा 
in payment of promium the responsibility for pay निपम को संदत करेगा । 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
been covered under the sait Scheme but for grant of 
this exemption , shall be that of the employer . 

जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 

उपलश्च फायदों में समुचित रूप से वृद्धि की माने की व्यवस्था करेगा 
____ 12. Upon the death of the members covered 

जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन पिसम्ध 
under the Scheme the Life Insurance Corporation of फापदे उन फायदों से अधिक मनुकूल हो , तो उक्त स्कीम मे अधीन अनुशेय 
India shall ensure prompt payment of the sum assured 
to the nomineellegal heirs of the deceased member 
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SCHEDULE 


7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मुत्य पर इस स्कीम के अधीन संवेय रफम उस रकम से 
कन है जो निवारी को 31 वसा में संदेय होतो, अब यह बात स्कीम 
* प्रवीन होता तो , नियामक मंचारी के विधिक परिस /म . मनिर्देशिती 
के प्रतिकर के रूप में दोगी रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


1. The employer in relatioji to the said establish 
ment shall submit such returns to the Regional Provi 
dent Fund Commissioner, Punjab , inaintain 
such accounts and provide such facilities for inspec 
tion , as the Central Government may direct from 
time to time. 


2. Thc cmployer shall pay such inspection charges 
as the Central Goveroquet may, from time to tine, 
direct under clause ( a ) of sub - section ( 3A ) of 

section 17 of the said Act, within 15 days from the 
" close of every month . 


____ 8 . सामूहिक वोमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रायुक्त पंजाब के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसा माधन में कर्मचारिया के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहा, प्रादेशिक भविष्य निधि मायुक्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त । 
मवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम को उस मामहिक बीमा म्कीम फे , जिसे स्थापन पहले अपना 
चुका है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रह, को आ सकती है । 


10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रोमियम का संदाय करने में असफल रहता 
है , तो पालिसी को ध्ययगत हो जाने दिया जाता है तो छूट रह की जा 
सकती है । 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यक्तिकम 
की दशा में , उन मस सदस्यों के नामनिर्दशितियों या विधिम वारिसों 
को जो यदि यह , छूट न वी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायबो के संवाय का उत्तरदायित्व नियोजक पर होगा । 


12. इस स्कीम के अधीन माने वाले किसी सदस्य को मृत्यु होमे पर 
मारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशित / 
विधिक पारिसो को जस राशि का संदाय सत्परता से पीर प्रत्येक दशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[सं . एस- 35014/ 217/ 85 - एम . एस- 4] 


3. All expenses involved in the administration of 
the Group Insurance Schema, including inaintenance 
of accounts, submission of Teturns, payment of insu 
rance Premia, transfer of accounts , payment of 
inspection charges et . sliall be borne by the employer. 

4 . The employer shall display on the Notice Board 
Cf the establishincot, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov . 
ernment and , as find when amended , alongwith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 

5 . Whereas an employes, who is already a member 
of the Employees Provident Find or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall inimediately enrol him as a meinber of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the 
benefits available to the employees under the Group 
Insurance Scheme appropriately , iſ the benefits avail 
able to the employces undei iho said Schiene are 
enlianced , so that the bencfits available under the 
Group Insurance Schemo are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heir 
nominee of the employee as compensation , 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Connis 
sioner, Punjab and where any amendment is 
likely to affect adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a rcasonable oppos 
tunity to the cmployces to explain their point of 
view . 

9 . Where , for . arry reason, the emplovces of the 
soid establishment do not remain covered under tho 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as alreally adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner , the eremp 
tion shall be liable to he cancelled . 


S . O . 5125 . — Whercas Messrs Majestic Auto Limi 
ted , Casting Division, 730 , Industrial Area - B , 
Ludhiana ( PN| 10216 ) ( hereinafter referred to as 
the said establishment) have applied for exemption 
under sub -section ( 2A ) of Section 17 of the Em 
ployees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952) ( hereinafter referred 
to as the said Act) : 

And whereas, the Central Government is satisfied 
that the omployees of the said establishment aro, 
without making any separate contribution or pay 
mont of premium , in enjoynient of benefits under the 
Group Insurance Scheme of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employces tha ?? 
the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( heroinafter referred 
to as the said Scheme ) ; 

Now, therefore, in exercise of the powers con 
ferred by sub -section (2A ) of section 17 of the said 
Act and subject to the conditions specified in the 
Schedule annexed hereto , the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years, 
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5. यदि कोई ऐसा कामनारी, जो कर्मचारी प्रविष्य निधि का या उका 
अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
हो सदस्य है, उसके स्थापन में नियोजित किया जाना है तो , नियोनक , 
मामहिक बीमा रकम के गदस्य के रूप में उगः नान तुरन्त दर्ज करेगा 
और उमको बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मन्दत्त करेगा । 


10 . Where , for any reason , the employer fails to 
pay the premium ctc . within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the exemption is liable 
to be cancelled . 
___ 11 . In case of default . if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption, shall be that of the employer . 

12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sunt assured 
to the nominee legal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects . 

INo . S - 350141217/ 85 -SS . IV) 


___ 6 . यदि उक्त स्कीम के अधीन कर्मचारियों की उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजः गामहिक बीमा स्कीम के अधीन बाजारियों को 
उपलब्ध फायदों मे समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा रकम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक कल हों , जो उका स्कीम के अधीन अनु 
ज्ञेय हैं । 


का . आ . 5126 .--~-मैसर्स एन . जी . ई . एफ . लिमिटेड, कलकत्ता 
सेल्स आफिस , 7- बी , मिडिलटोन स्ट्रीट , कलकत्ता ( डब्ल्यू . बी / 15731 ) 
( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 30 ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिदाय प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फारदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहमद्ध बीमा 
स्कीम , 1976 (जिसे इसके पश्चात उक्न स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय हैं ; 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करके हुए और इसे उपाबद्ध अनु 
सूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन मे छूट देती 


___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
कर्मचारी की मत्य पर इस स्वीप के धौन सन्देश रकम उस रकम से 
मे कम है जो कर्मचारी को उस दशा में सन्देय होता, जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का मन्दाय 
करेगा । 

8. सामूहिक बीना स्कीम के उपबन्धों में कोई भी मंशोधन, प्रादेशिक 
भविष्य निधि आयुक्त पंजाब के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रनिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, जपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9 . यदि किसी कारणवग, स्थापन के कमंचा , भारतीय जीवन बीमा 
निगम को उस सामहिक बं. मा स्कंग , ोि स्थापन को अपना चुका 
है , धान नहीं रह जाते हैं , या इस स्कीम के धन मंच रयों को प्राप्त 
होने वाले फायदे किसी ने कम हो जाने हैं. तो यह छूट रदद की 
जा सकती है । 

10. यदि किसी कारणवश, नियोजक . तीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियन का सन्दाय करने में असफल रहता 
है, तो पालिमो को व्यार हो जाने दिया जाना है तो छूट रदद की जा 
सकती है । 

11. नियोजक द्वारा प्रमिअम के मन्दाय से किए गर किसी व्यकिाकम 
को एभा में , उन मृत महस्यों के नाम निर्देशिनियों या विधिक वारिसों को 
जो यदि यह , छूट न दी गई होती तो उन स्कीम के अन्तर्गत होते , बोमा 
फायदों के गन्याय का उत्तरदायित्व नियोपक पर होगा । 
____ 12. इस स्कीम के धं आने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा , निगम , बमन गण के हकदार नामनिर्देशितः / 
विधिक वारिसों को उभ राशि प न “ त्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दा का प्राषि के ए माम के भीतर सुनिश्चित 
करेगा 
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1. का स्थापन के गंबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
पश्चिम बंगाल को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समप 
समय पर निर्दिष्ट करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उस्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करें । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके वन्तर्गत लेखाओं का 
रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का सन्दाय , 
लेखाओं का अन्तरण , निरीक्षण प्रभारों सन्दाय धादि भी है . होने वाले 
सभी ध्ययों का वहन नियोजकः द्वारा किया जाएगा । 


S .O . 5126 .- Whereas Messrs N .G .EjF . Limited 
Calcutta Sales Ollice , 7B Middletone Street, Cal 
cutta - 71 (WB113731) ( hornier refe. ied to as the 
said establishment ) have apoisil for exemption under 
sub - section ( 2A ) of Section 17 of the Employees 
Provident Funds and Miscella : leous Provisions Act, 
1952 ( 19 of 1952 ) ( hereinar er referred to as the 
said Act ) ; 

And whereas , the Coitial Government is satisfied 
that the employees of the sai ! establishment are , 


____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कोम के नियमों 
की एक प्रति , और जब कभी उनमें संशोधन किया जाए, तब उम संशोधन 
की प्रति तथा कर्मचारियों बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के मूवमा पटट पर प्रणित मेला । 


. 
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LE 


without making any scpvate intiturun on pal 
ment of premium , in enjoyincat of benefits under the 
Group Insurance Scheme of the Life Insurance 
Corporation of India in the nature of Life Insuranc : 
which are more favourable to such employees than 
the benefits admissible under the Employees Deposit 
Linked Insurance Sche.ne , 1976 ( hereinafter referred 
to as the said Scheme ) ; 


8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, West Bengal and where any amendment is 
likely to affoct adversely the interest of the employees 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point of 
view . 


Now , therefore , in exercise of the powers con 
ferred by sub -section ( 2A ) of section 17 of the said 
Act and subject to the conditions specified in the 
Schedule annexed hereto , the Central Government 
hereby excmpts the said establishment from the 
operation of all the provisions of the soid Scheme for 
a period of three years . 

SCHEDULE 


9 . Where , for any reason , the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as alrcady adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, the exeinp 
tion shall be liable to be cancelled . 


1 . The employer in relation to the said establish 
ment shall submit sach returns to the Regional Provi 
dent Fund Commissioner, West Bengal, maintain 
such accounts and provide such facilities for inspec 
tion , as the Central Government may direct from 
time to time. 


10 . Where, for any reason , the employer fails to 
pay the premium etc , within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapsc , the exemption is liable 
to be cancelled 


11. In case of < lcfault, if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benciits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption , shall be that of the einployer. 


12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nomineellegal heirs of the deceased member 
cntitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

[No . S- 35014/212/85 - SS . IV ] 


2 . The employer shall pay sucłı inspection charges 
as the Central Governmnet may , from time to time, 
direct under clause ( a ) of sub - section ( 3A ) of 
section 17 of the said Act , within 15 days from the 
close of every month . 

3 . All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts , submission of returns, payment of insul 
rance premia , transfer of accounts , payment of 
inspection charges atc . shall be bornc by the employer , 

4 . The employer shall display on the Notice Board 
of the establishment, a copy of the rules of this sou 
Insurance Scheme as approved by the Central ( 0v 
ernment and , as and when amended , alongwith a 
translation of the salient features thereof. in the 
language of the majority of the employecs. 

5 . Whereas an employee , who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the suid 
Act . is employed in his establishnient, the emplover 
shall immediately crrol him as a member of the 
Group Insurance Scheme and pay necessary preinium 
in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the 
henefits available to the emplovees under the Groun 
Insurance Scheme appropriately , if the benefits avail 
able to the employecs under the said Scheme are 
enhanced , so hat the bencfit , available under he 
Group Insurance Scheme are more favourable to the 
employees than the henefits admisible under the said 
Schemo. 


AT , XL. 5127 . - - FETA A FETTE FEITO 
मर्यादित, गरु तेग बहादुर काम्प्लेक्स, रोशनपुरा , टी . टी . नगर, भोपाल 
( 9 . 4 . / 3477 ) ( FYA YA UTT JAT FATET HITT ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 01 19 ) (ftet mot en 3 * fuften fin tut 

) OT 17 398777 ( 24 ) UT OC fan art # Rao 
ara fatt; 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथफ अभिदाय या प्रीमिगम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा फीम के अधीम जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फापदो से अधिक अनुकल , जो कर्मचारी निक्षेप महमम बीमा 
FIATA , 1976 ( fHÀ Tik Hry 7 ATA TEET TOT A ) * 
5 Hall, 


अत: फेनीग सरकार , उक्स अधिनियम की धारा 17 को उपधारा 
( 2% ) द्वारा प्रदस्त शक्तियों का प्रयोग करते हुए और इगमे उपाबस अनु . 
सूची में विनिर्दिष्ट शतों के अधीन रहते हुए उक्त स्थापन को मीन वर्ष 
की अवधि के लिए उक्त स्कीम के गमी उपबन्धों के प्रयन में छट देनी 


7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employce the amount payab ). under hii scheme be 

less than the amount that would he pavable bad 
· employee been covered under the said Schc: 7 . the 

employer shall pay the difference to the leg : brir 
nominee of the emplovec as compensation . 


अनमूनी 


1. 38 . Ta g # 77777. ef fare forfa 441 
मध्य प्रदेश को रोम विधणिया भगा और ऐसे लेखा रणेगा तथा 
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निरीक्षण के लिए ऐसी सुमिध एं प्रदान करेगा जो फेन्द्रीय सरकार, समय -ममय 

12. इस वीम के अधीन आने वाले किसा मदस्य को मृत्यु होने पर 
पर निर्दिष्ट करें । 

भारतीय जवन बीमा निगम मामाकुन राशि के हवार नामनिर्देशिती/ 

विधिक वारिसों को उम राणिक मंदाय तत्परता से और प्रत्येक दशा में 
१ . नियोजका, ऐमें निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के 

हर प्रकार से पूर्ण वावे की प्राप्ति के एक माम के भीतर गुनिश्ािन करेगा । 
15 दिन के भीमर मदाय करेगा जो फेन्द्रीय सरकार , उमन अधिनियम की 
धारा 17 की उपधारा ( 30 ) के नए ( क ) के अधं न ममय-समय पर 

[ मख्या एस- 35014/ 21 3/ 85- एम . एस- 4 ] 
निविष्ट करे । 

S . O . 5127. -. - Whereas Messrs The M . P . Dugdha 
र सामुहिक बीमा स्कीम के प्रशामन में , जिसके अन्तम लेखाओं का 

Mahasangha Sahakari Maryadit , Guru Teg Bahadur 

Complex , Roshanpura , T . T . Nagar, Bhopal ( M . P . 
स्व । जाना , विवणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का मन्वाय , 

3477 ) ( hereinafter referred to as the said establish 
सेवाओं का असरण , निरंक्षण प्रमाणु सन्दाय आदि भी है, होने वाले सभी 

ment ) have applied for exemption under sub - section 
ज्मयों का वहन नियोजक डारा किया जाएगा । 

( 2A) of Section 17 of the Employees Provident 

Funds and Miscellaneours Provisions Act , 1952 ( 19 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों of 1952) ( hereinatter referred to as the said Act ) ; 
की एक प्रति, और जब कमी उनमें मंशाधन किया जाए , तब उम संशोधन 

And whereas, the Central Government is satisfied 
झी प्रति उषा कर्मचारियों को बहुमंग्या की भाषा में उसकी मुख्य बानों 

that the employees of the said establishment are , 
का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

without making any separate contribution on pay 
5. यदि कोईरोमा कर्मचारी , जो मर्मचारी भविष्य निधि झा या उक्त 

ment of premium , in enjoyinent of benefits under the 

Group Insurance Scheine of the Life Insurance 
अधिनियम के अर्धन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 

Corporation of India in the nature of Life Insurance 
है मदम्म है उमझे स्थापन में नियोजित किया जाना है तो , नियोजक , which are more favourable to such employees than 
सामूहिक बीमा स्कीम के मवम्म में माप में उसका नाम सुरम्न the benefits adinissible under the Employees Deposit 
दर्ण करेगा और उसकी गागन आवश्यक प्रीमियम भारतीय जीवन बीमा Linked Insurance Scheine, 1976 ( hereinafter referred 
निगम मो मदान करेगा । 

to as the said Scheme) ; 
___ 6. यदि उपस स्कीम के अधीन कर्मपारियों को उपलब्ध फायदे बताए 

Now , therefore , in exercise of thic powers con 
जाते हैं तो , निमोमक मामूहिक बीमा भीम के अधीन कर्मचारियों को 

ferred by sub -section ( 2A ) of section 17 of the said 

Act and subject to the conditions specified in the 
उपलब्ध फायदों में समुचित रूप से वि की जाने की व्यवस्था करेगा 

Schedule annexed hereto , the Central Government 
जिससे कि कर्मचारियों के लिए माभूहिक बीमा स्कीम के अधीन उपपाध 

hereby exempts the said establishment from the 
फायदे इन फायदों से अधिक अनुकूल हो , जी उका स्कीम के अधीन अनु operation of all the provisions of the said Scheme for 
मेव हैं । 

a period of three years . 
7. मामूहिक बीमा काम में किसी काम के होते हुए भी , मवि किमी 

SCHEDULE 
कर्मचारी की मृत्यु पर हम स्कीम के अधीन सम्देय रकम उस रकम मे कम 1 . The employer in relation to the said establish 
है जो कर्मचारी को उस दशा में मन्देय होती , जब पर उक्त स्कीम के 

ment shall submit such returns to the Regional Provi 
भधीन होता तो , नियोगका कर्मचारी के विधिक वारिम नामनिर्देशितः की 

dent Fund Commissioner, Madhya Pradesh , maintain 

such accounts and provide such facilities for inspec 
प्रतिकर के रूप में दोनों रकमों को लर के बराबर रकम मा मन्द य 

tion , as the Central Government may direct from 
करेगा । 

time to time. 


8. सामूहिक बीमा कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना महीं किया 
जाएगा और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पाने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपना 
अनुमोवन देने से पूर्व कर्मचारियों को अपना दुष्टि कोण स्पष्ट करने का 
युक्तियुक्त अरसर वेगा । 

9. यदि फिर्म का रणवण , स्थापन के कर्मचारी, भारतीय बन बीमा 
निगम को नम महिक बीमा कम के , जिसे स्थापन पहले अपना चुका 
है , अर्धन नाहीं रह जाते है , या म म म के अधीन कर्मचारियों को प्राप्त 

मे वाले फायदे किसी रनि से कम हो जाते हैं , तो यह छूट रब्व की जा 
सकती है । 

10. यदि किस कारणवश, नियोजक भारतीय धन बीमा निगम द्वारा 
नियन तारीख के भीतर प्रोमियम का मन्दाय करने में असफल रहता है , 
तो पालिमी को व्ययगत हो जाने दिया जाना है तो छूट रद्द की जा 
मफसी है । 


2 . The employer shall pay such inspection charges 
as the Central Governmnet may, from time to time. 
direct undor clause ( a ) of sub - section ( 3A ) of 
section 17 of the said Act , within 15 days from the 
close of every month . 

3 . All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of insu 
rance premia, transfer of accounts, payment of 
inspection charges etc . shall be borne by the employer. 

4 . The employer shall display on the Notice Board 
of the establishmen ., a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov . 
ernment and , as and when amended , alongwith a 
translation of the salient features thereof. in the 
language of the majority of the employees . 

5 . Whereas an employec , who is already a member 
of the Employees Provident Fund of the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his estahlishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India , 


11 . नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी म्यनियम 
को दशा में , उन मत मयस्यों के नामनिमनियों या विधिक गरिमों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गन होने , बीमा 
फायदों के सन्दाय का उत्तरदायित्व निग्रीजम पर होगा । 
985 GI/85 - 20 
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6 . The employer shall arrange to enhance the 
bonefits available to the employees under the Group 
Insurance Scheme appropriately , if the benefits avail 
able to the employees under the said Scheme are 
cnhanced , so that the benefits available under the 
Group Insuranco Schuine are more favourable to the 
employees than the benefits admissible under the said 
Schemo. 


और केन्द्रीय सरकार का ममाधाम हो गया है कि उक्त स्थापन के 
कर्मचारी, किमी पथक अभिदाय या प्रीमियम का गन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक मीमा म्कोम के अधीन जीवन 
मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों मे अधिक अन काल हैं , जो कर्मचारी निक्षेप महमस 
भीमा स्कीम , 1976 ( जिमें इसके पश्चात् उक्त म्फोम बहा गया है ) 
के अधीन उन्हे अम शेम है ; 

अप्तः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
( 20 ) द्वारा प्रात मनियों का प्रयोग करते हुए और इमने उपाय 
अनुमूनी में विनिदिाट शनों के अधीन रहने हुए उन स्थापन को सीन 
वर्ष की अवधि के लिए उन स्कीम के ममी उपबरों ने प्रयन मे छुट 
देती है । 


7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
cmployce the amount payable under this scheme be 
less than tho amount that would be payable had 
employee been covered under the said Scheme , the 
cmployer shall pay the diffcrence to the legal heir 
nominee of the employce as compensation , 


अनुसूची 
1 उक्त स्थापन के संबंध में नियोग प्रादेशिक भविष्य निधि आयुक्त 
हरियाणा को ऐमी विवरणिया मेजेगा और ऐसे लेखा रखेगा तथा निरक्षण 
के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
निर्दिष्ट करें । 


8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, Madhya Pradesh and where any amendment is 
likely to affect adversely the interest of the einployees , 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opprir . 
tunity to the cmployees to explain their point of 
view , 


2 . नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो फेन्द्रीय गरकार, उक्त यधिनियम 
की धारा 17 की उपधारा ( 30 ) खण्ड ( क ) के अधीन भमय- समय 
पर निर्दिष्ट करें । 

3. मामूहिक भीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
फा रखा जाना (विवरणियों का प्रस्सत किया जाना , बीमा प्रीमियम का 
मन्दाय , लेखाओं का मन्तरण , निरीक्षण प्रभारों मन्वाय आदि भी है।. 
छोने वाले सभी व्ययों का वहम नियोजक द्वारा किया जाएगा । 


9 . Where , for any rcason , the employces of the 
said ostablishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India is already adopted by the said 
establishment, or the benefits to the employecs under 
this Scheme are reduced in any manner , the exemp 
tion shall be liable to be cancelled . 


4 . नियोजक , केन्द्रीय मरकार द्वारा अनुमोदित मीमा स्कीम के नियमों 
को एक प्रति , और जब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उमकी मगध बातों 
मा अनुवाद , स्थापन के मूचनापट्ट पर प्रदर्शित करेगा । 


10. Where, for any reason, the cmployer fails to 
pay the premium etc , within the due date , as fixed 
by the Life Insurance Corporation of India and the 
policy is allowed to lapse , the cxemption is liable 
to be cancelled . 


11 . In case of default , if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered imder the said Scheme but for grant of 
this cxcmption , ghall be that of the employer. 


12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nominecllegal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects , 


5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उम्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , माम हिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्स 
वर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्चत करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते हैं तो, नियोमक सामूहिक मीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से पति की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुफल हों, जो उपत स्फीम के अधीन 
अनुजय हैं । 
____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमो 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम से 
कम है जो कर्मचारी को उम वसा में मम्बेय होती , जब यह उम्त स्कीम 
के अधीन होता तो , नियोजक फर्मचारी के विधिक वारिस नामनिर्देशिती 
की प्रतिकर के रूप में दोनों रकमों के मम्तर के बराबर रकम का सन्वाय 
करेगा । 

8. मामहिम धीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयक्त हरियाणा के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिफल 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


[ No. S- 35014/ 213/ 85- SS . IV ] 


का . आ . 5128 ----मैमर्स एस्कोटम ट्राममिणम लिमिटेड, 45 
मस्ट्रियल एरिया , फरीदाबाद ( हरियाणा ) ( पी . गन ./ 1750- यो ) 
(जिमे हममें इसके पश्चात उक्त स्थापन कहा गया है ) ने फमचारी भविष्य 
निषि और प्रकोणे उपबन्ध अधिनियम , 1952 ( 52 का 19 ) जिस 
इसमें इसके पश्चात उमत अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( क ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 
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9. यदि किसी कारणवण , स्थापन के कर्मचारी, भारतीय जीयन 

3 . All expenses involved in the administration of 
बीमा निगम को उम माम् हित बीमा वाम के , जिसे स्थापन पहले अपना 

the Group Insurance Scheme, including maintenance 

of accounts, submission of returns, payınent of insu 
चुका है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 

rance premia , transter of accounts , payment of 
को प्राप्त होने वाले फायदे किसी राति से कम हो जाने हैं , तो यह छूट inspection charges ele , shall be borne by the employer . 
रद की जा सकता है । 

4 . The employer shall display on the Notice Board 
10. यदि किसी कारणषश , नियामक भारतीय जीवन बीमा निगम 

of the establishment, a copy of the rules of ilic Group 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल रहता lusurance Scliene as approved by the Central Gov 
है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द का 

crnment and, as and when amended , alongwith 
जा सकती है । 

Translation of the salient features thereof, in the 

language of the majority or the employecs. . 
11. नियोजक मारा प्रीमियम में सम्दाय में किए गए किसी व्यप्तिक्रम 

5 . Whereas an employce , who is already a member 
की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 

of the Employees Provident Fund or the Provident 
को जो यदि यह, छूट न दी गई हाती तो उक्त स्कीम के अन्तर्गत होते , 

Fund of an establishment exempted under the said 
बीमा फायदों के सन्दाय का उतरदायित्व नियोजक पर होगा । 

Act, is employed in his establishment, the employer 

shall immediately enrol him as a member of the 
___ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्त्य छान 

Group Insurance Scheme and pay necessary premium 
पर भारतीय जीवन बीमा निगम , बामाकृत राशि के हकदार नामनिर्धेशिती in respect of him to the Life Insurance Corporation 
विधिक धारिसों को उस राशि का संवाय तत्परता से और प्रत्येक दशा of India . 
में हर प्रकार से पूर्ण याय की प्राप्ति य एफ भास के भातर सुनिश्चित 

0 . The employer shall arrange to enhance the 
FITI 

benefits available to the employees under the Group 
{# gr . 35014 /215/85-74 . 54 ,- 4 ] 

Insurance Scheme appropriately , if the benefits avail 
able to the employees under the said Scheme art 

enhanced , so that the benefits available under the 
S . O . 5128 . - - Whereas Messrs Escorts Transmission 

Group Insurance Scheme are more favourable to the 
Limited , 45 , Industrial Area , Faridabud (Haryana ) 

employees than the benefits admissible under the said 
( PN | 1750 - B ) ( hereinafter referred to as the said 

Scheme. 
establishment ) have applied for exemption under 
sub - section (2A ) of Section 17 of the Employees 7 . Notwithstanding anything contained in the 
Provident Funds and Miscellanecus Provisions Act, Group Insurance Scheme, if on the death of an 
1952 ( 19 of 1952 ) ( hereinafter rcferred to as the employee the amount payable under this scheme bo 
said Act ) ; 

less than the amount that would be payable had 

employee been covered under the said Scheme, the 
Anu whereas, the Central Government is satisfied 

employer shall pay the difference to the legal heir 
that the employees of the said establishment are , 

nominee of the employce as compensation , 
without making any separate contribution or pay 
ment of premium , in enjoyment of benefits under the 8 . No amendment of the provisions of the Group 
Group Insurance Scheme of the Life Insurance Insurance Scheme, shall be made without the prior 
Corporation of India in the nature of Life Insurance approval of the Regional Provident Fund Commis 
which are more favourable to such employces than sioner , Haryana and where any amendment is 
the benefits admissible under the Employees Deposit likely to atfect adversely the interest of the employees , 
Linked Insurance Scheme, 1976 ( hereinafter referred the Regional Provident Fund Commissioner shall 
to as the said Scheme) ; 

before giving his approval, give a reasonable oppor 

tunity to the employecs to explain their point of 
Now , therefore, in exercise of the powers con view . 
ferred by sub -section ( 2A ) of section 17 of the said 
Act and subject to the conditions specified in the 

9 . Wherc, for any reason , the cmployee of the 
Schedule annexed hereto , the Central Government 

said establishment do not remain covered under the 
liereby exempts the said establishment from thic 

Group Insurance Scheme of the Life Insurance Cor 
operation of all the provisions of the said Scheme for 

poration of India as already adopted by the said 
a period of three years. 

establishment, or the benefits to the employees under 

this Scheme are reduced in any manner, the excmp 
SCHEDULE 

tion shall be liable to be cancelled . 
1. The employer in relation to the said establish 
ment shall submit such: returns to the Regional Provi 

10 . Where, for any reason , the employer fails to 
dent Fund Commissioner , Haryana , maintain 

pay the premium etc . within the duc . date , as fixed 
Such accounts and provide such facilities for inspec 

by the Life Insuranc Corporation of India , and the 
tion , as the Central Government may direct from 

policy is allowed to lapse, the exemption is liable 
time to time. . . 

to be cancelled . 


2 . The employer shail pay such inspection charges 
as the Central Government may , from time to time, 
direct under clause ( it ) of sub -section ( 3A ) of 
section 17 of the said Act, within 15 days fruni the 
close of every month . 


11. In case of defauli , if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the noininees or the 
legal heirs of (lezcased inembers who would have 
been covered under the sail Scheme but for grant of 
this exemption , shall be that of the cmployer . 
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12 . Upon the deatlı of the membors covered 
• under the Scheme th : Life Insurance Corporation of 

India shall ensure prompt payment of the sum assured 
to the nomincellegal heirs of the deceased meinber 
entitled for it and in any case within one month froin 
the receipt of claim complete in all respects . 

[ No . S- 35014/215.85- SS . IV ] 
का . आ . 5129 : - मैसर्स क्लमन पोर्सलेनज लिमिष्टर, 1- 11 
251/ 21 ए , प्रकाशम नंगर, हैदराबाद - 500016 ( आ . प्र . 13408 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है की धारा 17 
की . उपधाग ( 27 ) के अधोम छूट विए जाने के लिए आवेदन किया 


और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
कार्मचारी, पिसी पृषक माभिवाय या प्रीमियम का मन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम को मामूहिक भीमा म्कीम के अधीम जीवम 
बीमा के माप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं , जो मर्मचारी निक्षेप साहमय 
बीमा स्कीम , 1976 ( जिसे इसके परमात उपस स्कीम कहा गया है ) के 
अधीन उन्हें अनुशेय है । 

अतः केन्द्रीय सरकार, उनव अधिनियम की धारा 17 को उपधारा 
( क ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और इसमे उपाय 
अनुसूची में बिनिदिष्ट प्रों के अधीन रहते हए उक्त स्थापन फो सीम 
वर्ष की अवधि के लिए उमत स्कीम के सभी उपयम्मों के प्रवर्तन से 
छूट देती है । 


उपलब्ध फायवे उन फायदों से अधिक मनुकूल हों , जो उस स्कीम के 
अधीन अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होने हए मी , यदि. 
किसी कर्मचारी की मृत्य पर इस स्कीम के अधीम मम्मेय रकम उस 
रफम से कम है जो कर्मचारी को उस दशा में सम्वेय होती , अब यह 
उमत स्कीम के अधीन होता सो नियोजक कर्मचारी के विधिक पारिम / 
नामनिर्देशितः को प्रतिकर के रूप में दोनों रफमों में असर के बराबर 
रकम का सन्याय करेमा । 

8. भामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधम, प्रादेशिक 
भविष्य निधि आयुक्त मा प्रदेश के पूर्व अमुमोदन के मिला- नहीं किया 
पाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो यहा, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 
____ 9 . यदि किमी कारणवम, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियो 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , तो यह छूट 
राष्ट्र की जा सकती है । 

10. यदि किसी कारणवा , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीच के भीतर प्रीमियम का मदाय करने में असफल 
रहता है, तो पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द 
की जा सकती है । 

11. नियोषक द्वारा प्रीमियम के सन्याय में किए गए किसी म्पतिक्रम 
की दशा में , उन मत सदस्यों के माममि मितियों या विधिक मारिसों 
को जो पवि यह, छुट म दी गई होती तो उक्त स्कीम के प्रम्सगत होते , 
बीमा फायदों के सन्चाय का उत्तरदायिस्व नियोजक पर होगा । 

12. इस स्कीम के मधीम मामे वाले किसी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हमावार नामनिरें। 
सिसी/विधिक बारिसो को उम राणि का संदाय तत्परता से और प्रत्येक 
घसा में हर प्रकार से पूर्ण दाधे की प्राप्ति के एक मास के भीतर सुनि 
वित करेगा । 

[ संख्या एस , 35014/ 218/ 85 - एम . एस . - 4] 


अनुसूची 
___ 1. उक्त स्थापन के संबंध में निमोषक प्रादेशिक भविष्य निधि आयुक्त 
भाग्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय 
समय पर निर्विष्ट करें । 


S . O . 5129 . - Whereas Messrs Klayman Procelains , 
Limited , 1 - 11 - 25121a, Prakasham Nagar , Hydera 
bad - 500016 ( AP| 13408 ) ( hereinatfer referred to as 
the said establishnient ) have applicd for exemption 
under sub - section ( 2A ) of Section 17 of the Em 
ployees* Provident Funds and Miscellaneous Provi 
sions Act , 1952 ( 19 of 1952 ) ( hereinafter referred 
to as the said Act ) ; 


2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 क . उपधारा ( फ ) के साण्ड ( क ) के अधीन ममय- समय पर 
निविष्ट करें । 

3 . सामूहिक योमा स्कीम के प्रशासम में , जिसके अन्तर्गत लेखाओं 
का रखा जाना, विवणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सम्दाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों मन्दाय आदि भी है, 
होने वाले सभी व्ययों का पहन मियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार. arm अनुमोदित बीमा स्कीम के 
नियमो की एक प्रति, और जब कभी उनमें मंणोघम किया जाए , तब 
उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुबाद , स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सवस्य है, उसके स्थापन में नियोजित किया आता है तो , 
मियोजक , सामूहिक बीमा स्कीम के सदस्य के मप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी पावत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सम्दत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
पाए जाते है तो , नियोजक सामहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फामदों में समुचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि मर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 


And whereas , the Central Government is satisfied 
that the employees of the said establislimentare , 
without making any separate contribution on pay 
ment of premium , in enjoyment of benefits under the 
Group Insurance Scheme of the Lile Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred 
to as tho said Scheme) ; 


Now , therefore , in oxerciso of the powers con 
forred by sub -section ( 2A ) of soction 17 of the said 
Act and subject to the conditions specified in the 
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TG 4T 1974 : 
Schedule annexed hercio , the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years . 

SCHEDULE 
1 . The employer in relation to the said establish 
ment shall submit such returns to the Regional Provi 
dent Fund Commissioner, Andhrit Pradesh , maintain 
such accounts and provide such facilities for inspec 
tion , as the Central Government may direct from 
time to time. 

2 . The employer shall puy such inspection charges 
as the Central Governmnct may , from time to time, 
direct under clause ( a ) of sub -section ( 3A ) of 
section 17 of the said Act, within 15 days from the 
close of every month . 


9 . Where, for any reason , the employees of the 
said establishment du noi remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said 
ostablishment, or the benefits to the enployees under 
this Scheme are reduced in any manner the cxemp 
tion shall be liable to be cancelled . 

10 . Where , for any reason , the employer, fails to 
pay the premium ctc. within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse, the cxemption is liable 
to be cancelled . 


11 . In case of default , if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption , shall be that of the cmployer . 


3 . All expenses involved in the administration of 
the Group Insurance Schems, including maintenance 
of accounts , submission of returns, payment of insu 
rance premia , transfer of accounts , payment of 
inspection charges etc . shall be borne by the employer . 


12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nominee legal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects . 

(No. S -35014 /21885 - SS. IV ] 


4 . The employer shiu display on the Notice Board 
of the establislument, a copy of the rules of the Group 
Insurance Schenie as appioved ty the Central Gov 
ernment and , as and when amended , alongwith a 
translation of the salient features thereof, in thu 
language of the majority of the employees. 


5 . Whereas an employee , who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment cxempted under the said 
Act, is employed in lii» establishynent, the chiployer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India , 


FT . T . 5130 : - - TA 789 TAT fufity , 1948 
( 1948 117 34 ) M 14 39917 ( 3 ) OTT t apat 
FT TUTT FIT , ET TATT OTTTT 16 4977, 1985 
को उस तारीख के रूप में नियप्त करती है , जिसको उक्त अधिनियम के 
AGITT 4 ( FII 41 977 45 PHATT JY TER 

* ) . 176774 3 977 o ( 76 of 394M ( 1 ) 
ATT UTT 77 , 78 , 79 781 # finna TV 
जा चुकी है ) के उपबन्ध तमिलनाडु राज्य के निम्नलिखित क्षेत्र में प्रवृत्त 
TUT , 1 :- - 


6 . The employer shall arrange to cnhancc thic 
benefits available to the employees under the Group 
Insuranco Schemo appropriately , if the benefits avail 
able to the employees under the said Scheme are 
cnhanced , so that the benefits available under the 
Group Insurance Scheme art more favourable to the 
employecs than the benefits admissible under the said 
Scheme. 


उत्तरी प्राफोंट जिले के गडियाटम तालुक में पेर्नम 
मुट , क्षेत्र जिसमें पेर्नमबुट जोदीकाम्माषारापल्ली घिनादामालधे मनु और 
इरिकहो के राजस्व ग्राम शामिल है । 

[ 774T A .- 38013/19/85- . ter. [ ] 


7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheine be 
less than the amount that would be payable had 
employee been covered under the said Scheme. the 
employer shall pay the difference to the legal heir 
nomince of the employee as compensation . 

8 . No amendment of the provisions of the Group 
insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, Andhra Pradesh and where any amendment is 
likely to affect adversely the interest of the cmployees. 
the Regional Provident Fund Commissioner shall 
beforc , giving his approval, give a reasonable oppor 
tumity to the employees to explain their point of 
vicw . 


S . O . 5130 . - In cxcrcise of the powers coferred 
by sub -section ( 3 ) of section 1 of the Employees 
State Insurance Act, 19- 18 ( 34 of 1948 ) , the Central 
Government hereby appoints the 15th October, 
1985 as the date on which the provisions of Chapter 
IV ( except sections 44 and 45 which have already 
been brought into force ) and Chapters V and VI 
( except sub - section ( 1 ) of sections 76 and sections 
77 , 78 , 79 and 81 which have already been brought 
into force ) of the said Açt shall come into force 
in the following areas in th - Staty of Tamil Nadu , 
namely : 
The area of Pernambut comprising the revenue 

villages of Pernambut, Jedikammavarapalli 
Chinnadamalcheruvu and Erikutti in Gudi 
yattam Taluk in North Arcot District . 

[No . S-38013 19/85-SS. IJ 
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नई दिल्ली , 16 अक्तूबर , 1985 

कम है जो कर्मचारी को उस पणा में सन्येय हाती , जब वह उक्त स्कीम 

के अधीन होता तो , नियोजक कर्मचारी के विधिम वारिस नामनिर्देशिती 
| মমিনুল 

को प्रतिकर के रूप में दोनी रकमों के अन्तर के परामर रफम का 
मा . भा . 5131 : - - मैसम जिन्दल एल्यूमिनियम लिमिटेड , 16 सन्दाम करेगा । 
के . एम . तुमकर रोड, मंगलोर ---- ( के . एन , / 3666 ) (जिमे इममें 

____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि प्रार 

भविष्य निधि भायुक्त कर्नाटक के पूर्व मनुमोदन के बिना नहीं किया 
प्रकीर्ण उपबन्ध अधिनियम, 195 2 ( 1952 का 19 ) (जिसे इसमें इसके 

जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 

प्रभाव पड़ने की संभावना हो यहाँ, प्रादेशिक भविष्य निधि आयुक्त , 
के अधीन छूट दिए जाने के लिए आवेदन किया है ; 

अपना अनुमोदन देने से पूर्व कर्मचारियों को मपना दृष्टिकोण स्पष्ट करने 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के फा युक्तियुक्त अवसर देगा । 
कर्मधारी, किसी पृथक अभिदाय या प्रीमियम का सन्वाय किए बिना ही , भार 

9. यदि किसी कारणवश , स्थापना के कर्मचारी, भारतीय जीवन 
सीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

बीमा निगम को उस सामूहिक बीमा स्कीम के जिसे स्थापम पहले 
भीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियो के लिए ये 

अपना चुका है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन 
फायव उन फायदों से अधिक अनुकूल हैं , जो फर्मचारी निक्षेप सहबद्ध 

कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , 
बीमा स्कीम , 1976 ( जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) 

तो यह छूट रद्द की जा सकती है । 
के अधीन उन्हे अनुशेय हैं ; 

___ 10. यदि किसी कारणषश , नियोजक भारतीय जीवन बीमा निगम 
अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 

द्वारा नियत तारोख के भीतर प्रोमियम का सन्दाय करने में असफल 
( 25 ) द्वारा प्रदत शक्तियो का प्रयोग करते हुए मौर इससे उपाय 

रहता है, तो पालिसी को ध्यपगत हो जाने दिया जाता है तो छूट रद 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन 

की जा सकती है । 
वर्ष की अवधि के लिए जमत स्कीम के सभी उपमन्धों के प्रवर्तन से 
छूट देती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
अनुसूची 

को दशा में , उन मत सदस्पों के नामनिर्दशितियों या विधिक वारिसों 

को जो यदि यह, छूट न दी गई हो तो उक्त स्कीम के अन्तर्गत होते , 
___ 1. जपत स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 

बीमा फायदों के सन्याय का उत्तरदायित्व नियोजक पर होगा । 
मार्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय ___ 12 . इस स्कीम के अधीन माने वाले किसी सदस्य की मृत्यु होने 
पर निर्दिष्ट करें । 

पर भारतीय जोवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्दे 

णिती/ विधिक वारिसों को उस राशा का संवाय सत्परता से मार प्रत्येक 
2. नियोजक , एसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

दशा मे हर प्रकार से पूर्ण दार्ष की प्राप्ति के एक मास के भीतर सुनि 
15 दिन के भीतर सन्दाय फरेगा जो फेन्द्रीय सरकार , उक्त अधिनियम की 

श्चित करेगा । 
धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करें । 

[ संख्या एस- 35014/ 221 / 85 - एस . एस . - 4 ] 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गम लेखामों 

New Delhi, the 16th October , 1985 
फा रखा जाना विवरणियों का प्रस्तुत किया आना , बीमा प्रीमियम का 

S . O . 5131 . — Whereas Messrs Jindal Aluminium 
सदाय , लेखामों का अन्तरण , निरीक्षण प्रभारों सन्वाय प्रादि भी है , 

Limited , 16th K . M . Tumkur Road , - Bangalore- 73 
होने वाले सभी म्ययों का वहन नियोजक द्वारा किया जाएगा । 

(KN | 3666 ) (hereinafter referred to as the said 

establishment ) have applied for exemption under 
4. नियोगक , केन्द्रीय सरकार द्वारा अनुमोवित बीमा स्कीम के 

sub - section (2A ) of Section 17 of the Employees 
नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , मब Provident Funds & Miscellaneous Provisions Act , 
उस संशोधन की प्रति तथा कर्मचारियो की महुसंख्या की भाषा में उसकी 1952 ( 19 of 1952 ) ( hereinafter referred to as the 
मुख्य बातों का अनुमाव , स्थापन के सूचनापट्ट पर प्रवशित करेगा । said Act ) ; 
5. यदि कोई ऐसा कर्मचारी , ओ कर्मचारी भविष्य निधि का या 

And whereas, the Central Government is satisfied 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन . की भविष्य निधि that the omployees of the said establishment are , 
का पहले ही मदस्य है , उसके स्थापन में नियोजित किया जाता है तो , 

without making any separate contribution or payment 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में जमका तुरन्त 

of premium , in enjoyment of benefits under the Group 

Insurance Scheme of the Life Insurance Corporation 
नाम दर्ज करेगा और उसकी बाधत मावश्यक प्रीमियम भारतीय जीवन 

of India in the nature of Life Insurance which are 
बीमा निगम को सन्दत करेगा । 

more favourable to such employees than the benefits 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 

admissible under the Employecs Deposit Linked 

Insurance Scheme, 1976 ( hereinafter referred to as 
बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 

the said Scheme) ; 
को उपलम्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के भधान उपलब्ध 

Now , therefore , in cxcrcise of the powers conferred 
फायदे उन फायदों से अधिक अनुकूल हो , जो उफ्त स्कीम के अधीन 

by sub -section ( 2A ) of setcion 17 of the said Act and 

subjcct to the conditions specified in the Schedule 
अनुज्ञेय है । 

annexed hereto , the Central Government hereby 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

exempts the said establishment from the operation of 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 

all the provisions of the said Scheme for a period of 
three years . 


. भारत का राजपत्र : नवम्बर , ! 
- - - - - -- - - - - - - - - - - - - - - - - - - - - - - - 


- - - - - - - - - - - - - - - 


- - - 


- 


- - 


[ भाग IIris 3 ( ii ) ] 
- - -- - - - - - --- - - - 

SCHEDULE 
1 . The employer in relation to the said establish 
ment shall subnuit such returns to the Regional Pro 
vident Fund Commissioner , Karnataka , maintain suchi 
accounts and provide such facilities for inspection , as 
the Central Government may direct from time to 
time. 

2 . The employer shall pay such inspection charges 
as the Central Government may , from time to time, 
direct under clause ( a ) of sub - section ( 3A) of sectioll 
17 of the said Act, within 15 days from the close of 
cvery month . 

3 . All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returis , payment of in 
surance premia , transfer of accounts, payment of 
inspection charges etc . shall be borne by the employer. 

4 . The employer shall dispay on the Notice Board 
of the estabishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov 
ernment and , as and when amended , alongwith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 

5 . Whereas an employce, who is already a inember 
of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India , 

6. The employer shall arrange to enhance the bene 
fits available to the employees under the Group In 
surance Scheme appropriately , if the benefits available 
to the employees under the said Schemc are enhanced , 
so that the benefits available under the Group In 
surance Scheme are more favourable to the employees 
than the benefits admissible under the said Scheme. 
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- - - - - - - 
10 . Where , for any reason , the einployer fails to 
pay the premium etc , within the due date , as fixed by 
the Life Insurance Corporation of India , and the 
policy is allowed to lapse, the exemption is liable to 
be cancelled . 

11. In case of default , if any made by the employer 
in payment of premium the responsibility for payment 
of assurance benefits to the noniinees or the legal 
heirs of deccased mernhers who would have been 
covered under the said Scheme but for grant of this 
cxemption , shall be that of the employer. 

12 . Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nominecllegal licirs of the deceased member en 
titled for it and in any case within one month from 
the receipt of claim complete in all respects . 

[ No. S - 3501422185- SS. IV ] 


का . आ . 5132 :-...मैमर्म श्री गमाकृष्ण मिन्स ( कोयम्बतूर ) 
लिमिटेड, पी . बी . न . 2007, गणापप्ति पोस्ट , कोयम्बतूर - - 641006 
( टी . एन ./ 298 ) ( जिसे इसमें इसके पश्चात उक्त म्यापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपयन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
है ) की धाग 17 को उपधारा ( क ) के अधीन छुट दिए जाने के 
लिए आवेदन किया है ; 

और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त म्यापम के 
कर्मचारी, किमी पृथक अभिवाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल है, जो कर्मचारी निक्षेप सहमत 
बीमा स्कीम 1976 ( जिसे इसके पश्चचात् उमत म्फोम कहा गया है ) 
के अधीन उन्हें अनुशेय है ; 

प्रत: केन्द्रीय सरकार, उक्त मधिनियम की धारा 17 की उपधारा 
( 25 ) बाग प्रवस शक्तियों का प्रयोग करते हुए और इससे उपाषर 
अनुसूची में विनिविष्ट शतों के अधीन रहते हुए उमान स्थापन को तीन 
वर्ष की अवधि के लिये दस्त स्कीम के सभी उपबन्धों के प्रवर्तन से 
छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
ममिलनाडू ऐमी विवरणियां भेजेगा मौर से लेखा गयेगा तथा निरीक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर 
निर्दिष्ट करें । 


. 


7. Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an em 
ployee the amount payable under this scheme be less 
than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heirl 
nomince of the cmployee as compensation . 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prios 
approval of the Regional Provident Fund Commis 
sioner , Karnataka and where any amendment is 
likely to affect adversely the interest of the employees , 
the Regional Provident Fund Commissioner shall be 
fore giving his approval, give a reasonable onportunity 
to the employees to explain their point of view . 


2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार उक्न , अधिनियम 
की धारा 17 की उपधारा ( क ) के खण्ड ( क ) के अधीन समय -समय 
पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रमामन में , जिसके अन्तर्गत लेखानों 
फा रखा जामा विवरणियों का प्रस्तुत किया जाना , मीमा प्रीमियम का 
सन्वाय , लेखामों का अन्तरण, निरीक्षण प्रभारों सन्दाय प्रादि भी है , होने 
पाले सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 

1. नियोजका, केन्द्रीय सरकारद्वारा अनुमोदित धीमा स्कीम के नियमों 
की एक प्रति , और जब कभी उनमें संशोधन दिया जाए, तब उम , मंशोधन 
की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उमको मुख्य बातों 
का अनुवाद , स्थापन के सूचना पट्ट पर प्रशित करेगा । 


9 . Where, for any reason , the emplovers of the 
said establishment do not remain covered under the 
Groun Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted hv the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in anv manner, the 
exemption shall be liable to be cancelled . 
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5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्स किमी स्थापन की भविष्य निधि 
का पहले ही सवय है , उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक बीमा स्कीम के मदस्य के रूप में उसका नाम तुरन्त 
पर्ज करेगा और उसकी मामन प्रावण्यक प्रीमियम भारतीय जीवन बीमा 
निगम को मन्दत्त करेगा । 


And whereas, the Central Government is satisfied 
that the cmployees of the said establishment are , 
without making any separate contribution or payment 
of premium , in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred 
by sub - section (2A ) of section 17 of the said Act and 
subject to the conditions specified in the Schedule 
annexed hereto , the Central Government hereby 
exempts the said establishment from the operation of 
all the provisions of the said Scheme for a period of 
three years. 


SCHEDULE 


. 


___ 6. यदि उक्त स्कीम के प्रधीम कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जास हैं तो नियोजक मामविक मीमा स्कीम के अधीन कर्मचारियों को 
सपलब्ध फायदों में सममित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों में अधिक प्रन फूल हो , जो उक्त स्कीम के अधीन 
मनुज्ञेय है । 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा में सम्देय देती , जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी विधिक वारिस/नामनिर्देशित 
की प्रतिकार के रूप में दोनों रामों के पन्नर के बराबर रकम का 
मम्दाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुस्त तामिलनाडू के पूर्व अनुमोदन के बिना महीं किया 
जाएगा और जहां मिमी मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाग 
पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रामुक्त, प्रपना मन 
मोदन बेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
यमन अवमर देगा । 

9 यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है, प्रधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह घट 
रह की जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सुन्दाय करने में असफल 
रहता है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रह 
की जा सकती है । 


1 . The cmployer in relation to the said establish 
ment shall submit such returns to the Regional Pro 
vident Fund Commissioner , Tamil Nadu, maintain 
such accounts and provide such facilities for inspec 
tion , as the Central Government may direct from time 
to time . 

2 . The employer shall pay such inspection charges 
as the Central Goverment may , from time to time, 
direct under clause ( a ) of sub -section ( 3A ) of section 
17 of the said Act , within 15 days from the close of 
every month. 

3 . All expenses involved in the administartion of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of in 
surance prémia , transfer of accounts , payment of 
inspection charges etc. shall be borne by the cmployer. 

4 . The employer shall display on the Notice Board 
of the establishment, a copy of the rules of the 
Group Insurance Scheme as approved by the Central 
Government and , as and when amended , alongwith 
a translation of the salient features thereof, in the 
language of the majority of the employees, 

5 . Whercas an employee, who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the Group 
Insurance Scheme and pay necessary nremium in 
respect of him to the Life Insurance Corporation of 
India. 

6 . The employer shall arrange to enhance the bene 
fits available to the employees under the Group In 
surance Scheme appropriately, if the benefits available 
to the employees under the said Scheme are enhanced , 
so that the henefits available under the Group In 
surance Scheme are more favourable to the employees 
than the benefits adınissible under the said Scheme. 


11. नियोजक द्वारा प्रीमियम के मुन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मत सदस्यों के नामनि शितियों या विधिक बारिसों 
को मो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होसे , 
बीमा फायदों के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 


__ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम , मीमाकृत राशि के हकदार नामनिर्देगिती 
विधिक वारिमा को उस राशि का संदाय तत्परता में और प्रत्येक दशा 
में हर प्रकार से पूर्ण वाये की प्राप्ति के एक मास के भीतर सुनिश्चित 
मोगा । 

[ संख्या एस .- 35014/ 220/ 85- एम . एस .-4 ] 


S. O . 5132.-..- Whereas Messrs Sri Ramakrishna Mills 
( Coimbatore ) Limited, P . B . No. 2007, Ganapathy 
Post , Coimbatore- 641006 ( TN| 298 ) ( hereinafter re 
ferred to as the said establishment) have applied for 
exemption under sub -section ( 2A ) of Section 17 of 
the Employees Provident Funds & Miscellaneous 
Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter re 
ferred to as the said Act ) ; 


7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an em 
ployee the amount payable under this schieme he less 
than the amount that would be payable had employee 
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been covered under the said Scheme, the employer 
shall pay the difference to the legal heir nominee of 
the employed as compensation . 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, Tamil Nadu and where any amendment is 
likely to affect adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall be 
fore giving his approval , give a reasonable opportunity 
to the employees to explain their point of view . 

9 . Where, for any reason , the cmployces of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme aro reduced in any manner, the cxemption 
shall be liable to bo cancelled . 

10. Where, for any reason, the employer fails to 
pay the premium etc . within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the exemption is liable to 
be cancelled. 

11 . In case of default, if any made by the employer 
in payment of premium the responsibility for payment 
of assurance benefits to the nominees or the legal 
heirs of deceased members who would have heen 
covered under the said Scheme but for grant of this 
exemption , shall be that of the employer . 

12 . Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nomineelegal heirs of the deceased member en 
titled for it and in any case within one month from 
the receipt of claim complete in all respects . 

No. S -35014| 220| 85 -SS. IV] . 
New Delhi, the 16th October , 1985 

CORRIGENDUM 
S . O . 5133. In the notification of the Government 
of India in the late Ministry of Labour and Rehabili 
tation (Department of Labour ) No . S . O . 59, dated 
the 20th December, 1984 published in the Gazette 
of India , Part II, Section 3, Sub -section ( ii) , dated 
the 5th January, 1985, in para 3 , in line 2 of the 
Schedule for " Group Insurance Scheme read " Life 
Cover Scheme ". 

[ No . S- 35014/159/ 84- SS . IV] 


कर्मचारियों को उम फायवों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्फोम , 1976 ( जिसे इममें इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन अमुज्ञेय हैं ; 

अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . आ . 3931 तारीख 6- 11- 1982 
के अनुसरण में और इससे उपायय अनुसूची मे विनिर्दिष्ट शतों के अधीन 
रहते हुए, उक्त स्थापन को , 27- 11-1985 से तोन वर्ष की अवधि के 
लिए जिसमें 26- 11- 1988 भी मम्मिलित है, उक्त स्कीम के मभी उप 
बन्धों के प्रवर्तन में छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
आयुक्त, हरियाणा को ऐसी विवरणियां भेजेगा और ऐसे लेखा रोगा तथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट पारे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उप -धारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करे । 
___ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सन्वाय , 
लेखामों का अन्तरण , निरीक्षण प्रभारों का मम्वाय मादि भी है , होने वाले 
सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 
____ 1. नियोजक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों को एक प्रति, और जब कभी उनमें सशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छट प्राप्त किमी स्थापन की भविष्य निधि का 
पहले ही सदस्य है , उमझे स्थापन में नियोजित किया जाता है तो , नियोजक 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंवत्त करेगा । 
____ 6 . यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप मे वृद्धि की जाने की व्यवस्था करेगा 
जिमसे कि कर्मचारियों के लिए सामूहिक मीमा स्कीम के अधीन उपलब्ध 
फायदे उस फायदों से अधिक अनुकल लों , जो उन स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कोम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मत्यु पर इस स्कीम के अधीन मन्देय रकम उम रकम से 
कम है जो कर्मचारी को उम बणा में मन्देय होती जब वह उक्त स्कीम के 
अधीन होता सो , नियोजक कर्मचारी के विधिक बारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के अगवर रकम का सन्दाय 
करेगा । 


का . आ . 5134.- - मैमर्म एमोगिएटेर सीमेण्ट कंपनी लिमिटेड , 
भूपेन्द्र सीमेंट दस, डाकघर- यो . मी . उघ्न्यू . सूरपुर (--133301 ) , 
जिला अम्बाला ( पी . यू . / 1 ) ( गिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952- ( 19 5 : ) का 19 ) (जिसे . इममें इसके पश्चात उक्त अधिनियम. कहा 
गया है ) को धारा 17 को उपधारा ( 1 ) के अधीन शूट दिए जाने के 
लिए आवेदन भिया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम का जीवन बीमा स्कीम को सामूहिक बीमा . 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं ये ऐसे 
985 G - 21 


___ 8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , हरियाणा के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहा किमी मंशोधन में कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपनप 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
पक्तियक्त अवसर देगा । 
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9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 17 of the said Act within 15 days from the close of 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपमा बुका । every month . 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 3 . All expensos involved in the administration of 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , सो यह छूट रह the Group Insurance Scheme, including maintenance 
# ar 4577 

of accounts , submission of rcturns, payment of in 

surance premia , transfer of accounts , payment of 
10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 

inspection charges etc , shall be borne by the employer . 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्याय करने में असफल रहता 
है , और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 

4 . The employer shall display on the Notice of the 
and I 

establishments , a copy of the rules of the Group In 

surance Scheme as approved by the Central Govern 
11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किस । व्यतिक्रम ment and , as and when amended , alongwith a trans 
को रक्षा में , उन मृत सदस्यों के नाम निर्देशिसियों या विधिक वारिसों को ओ lation of the salient features thereof, in the language 
यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बोमा of the majority of the employees. 
फायदों के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 

5 . Whereas an employee , who is already a member 

of the Employees Provident Fund or the Provident 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की मुत्य होने पर 

Fund of an establishment exempted under the said 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार नामनिर्देशित / Act, is employed in his establishment, the employer 
विधिः वारिसों को उस राशि का सम्दाय तत्परता मे और प्रत्येक दशा में shall immediately enrol him as a member of the 
हर प्रकार से पूर्ण कार्य की प्राप्ति के एफ मास के भीतर सुनिश्चित Group Insurance Scheme and pay necessary premium 
FINT 1 

in respect of him to the Life Insurance Corporation 

of India . 
[Finn # -35014 /235/82 4 0.7- II/F# -4) 

6 . The employer shall arrange to enhance the 
S . O ., 5134 . - - Whereas Messrs Associated Cement benefits available to the employees under the Group 
Companies Limited Bhupendra Cement Works , P . O . 

Insurance Scheme appropriately , if the benefits avail 
B . C . W .-Surajpur ( 133301) District Ambala (PU ( 1 ) able to the employces under the said Scheme are 
( hereinafter referred to as the said establishment) 

enhanced so that the benefits available under the 
have applied for exemption under sub -section (2A ) Group Insurance Scheme are more favourable to the 
of section 17 of the Employees Provident Funds and employees than the benefits admissible under the said 
Miscellanoous Provisions Act, 1952 ( 19 of 1952 ) Schemo. 
( hicroinafter referred to as the said Act) ; 

7 . Notwithstanding anything contained in the 
And whereas , the Central Government is satisfied Group Insurance Scheme, if on the death of an cm 
that the employees of the said establishment are, ployee the amount payable under this scheme be less 
without making any separate contribution or payment than the amount that would be payable had employec 
of premium , in enjoyment of benefits under the Group been covered under the said Scheme, the employer 
Insurance Scheme of the Life Insurance Corporation shall pay the difference to the legal heir nominee of 
of India in the nature of life insurance which are the employee as compensation . 
more favourable to such employees than the benefits 
admissible under the Employees Deposit Linked 

8 . No amendment of the provisions of the Group 
Insurance Scheme, 1976 ( hereinafter referred to as 

Insurance Scheme, shall be made without the prior 
tho said Schemo) ; 

approval of the Regional Provident Fund Commis 

sioner, Haryana and where any amendment is likely 
Now , therefore, in exercise of the powers conferred to affect adversely the interest of the employees, the 
by sub - section ( 2A ) of section 17 of the said Act and Regional Provident Fund Commissioner shall before 
in continuation of the notification of the Government giving his approval, give a reasonable opportunity to 
of India in the Ministry of Labour, S .O . 3901 dated the employees to explain their point of view . 
the 6 - 11 - 1982 and subject to the conditions specified 

9 . Where , for any rcason , the employees of the 
in the Schedule annexed hereto the Central Govern 

said establishment do not remain covered under the 
ment hereby exempts the said establishment from the 

Group Insurance Scheme of the Life Insurance Cor 
operation of all the provisions of the said Scheme for 
a further poriod of three years with effect from 

poration of India as already adopted by the said 

establishment, or the benefits to the employees under 
27-11- 1985 upto and inclusive of the 26 - 11 - 1988 . 

this Scheme are reduced in any manner, the exemption 
SCHEDULE 

shall be liable to be cancelled . 
1. The employer in relation to the said establish 

10 . Where , for any reason , the employer fails to 
ment shall submit such returns to the Regional Pro 

pay the premium etc , within the due date , as fixed by 
vident Fund Commissioner, Haryana and maintain 

the Life Insurance Corporation of India , and the 
such accounts and provide such facilities for inspec 

policy is allowed to lapse , the exemption is liable to 

be cancelled . 
tion as the Central Government may direct from time 
to time . 

11 . In case of default , if any mado by the employer 

in payment of premium the responsibility for payment 
2 . The employer shall pay such inspection charges of assurance benefits to the nominees or the legal 
as the Central Government may , from time to time, helrs of deceased members who would have been 
direct under clause ( a ) of sub - section ( 3A ) of section covered under the said Scheme but for grant of this 


. . 


. 
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- - - - - --- - . : . .... ... ... - - - - - 
exemption , shall be that of the amployer. 

सथा निरीक्षण के लिए ऐसी सुविधाएं प्रवान करेगा जो केन्द्रीय सरकार 
12 . Upon the death of the members covered under 

समय- समय पर निविष्ट करे । 
the Scheme the Life Insurance Corporation of India 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को ममाप्ति के 
shall ensure prompt payment of the sum assured to 

15 दिन के भीतर मन्दाय करेगा जो कम्नीय मरकार, उक्त अधिनियम को 
the nominee or the Legal heirs of the deceased 

धारा 17 की उप -धारा ( 30 ) के खण्ड ( क ) के अधीन ममय - समय पर 
member enttiled for it and in any case within one 
month from the receipt of claim complete in all 

निर्दिष्ट करे । 
respects . 

3. मामहिम कीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
[ No . S - 35014/ 235/ 82. PF. IISS , IV | 

रखा जाना, विवरणियों का प्रस्तुत किया जामा , मामा प्रीमियम का मन्दाय , 

लेखाओं का अन्तरण , निरीक्षण प्रभारों का सम्दाय आदि भी है, होने वाले 
का 51 : 5. - - केन्द्रीय सरकार, कर्मचारी भविष्य निधि और 

मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धाग 17 को 
उपधारा ( 1 ) के खण्ड ( ग ) द्वारा प्रवन शक्तियों का प्रयोग बग्ने हुए . . 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा नुमोविस मामूहिक भीमा 
मैसमें मध्य प्रदेश स्टेट टैक्मटाईल कारपोरेशन लिमिटेड , भोपाल और काम के नियमों को एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
इमकी शाखाओं को , भारत सरकार के तत्कालीन श्रम और पुमर्वाम तब उम मंशोधन को प्रति कर्मचारियों की बहुसंख्या का भाषा में 
मंत्रालय ( श्रम विभाग ) की अधिसूचना संख्या पा . : : . 2030 तारीख 

उसकी मुमय बातों का अनुबाद , स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 
18 अप्रैल , 1983 द्वारा उक्त अधिनियम की धारा 17 को उपधारा 
( क ) के अधीन प्रदान की गई छूट को तत्काल प्रभाव से रद्द करती है । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 

उक्त अधिनियम के अधीन छूट प्राप्त किसो स्थापन को भविष्य निधि का 
[ मण्या एम -35014/71/ 834एफसी/ एमास-[ V ] 

पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक , 
S . O . 5135 . -- In exercise of the power conferred by 

सामूहिक कोमा स्कीम के सदस्य के मप में उसका नाम तुरन्त दर्ज करेगा 
clause ( c ) of sub - section ( 4 ) of section 17 of the 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बमा निगम को 
Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) , the Central Govern 

मन्दन करेगा । 
ment hereby rescinds with immediate effect the 

6. यदि सामूहिक बोमा स्कोम के अपान कर्मचारियों को उपलब्ध 
exemption granted to Messrs Madhya Pradesh State 
Textile Corporatoin Limited , Bhopal and its branches 

फायदे बढ़ाए जाते हैं तो , मियोजक उक्त स्कीम के अधीन कर्मचारियों को 
under sub - section (2A ) of Section 17 of the said Act 

उपलग्ध फायदों में समुचित रूप से वृद्धि को जाने को व्यवस्था करेगा 
by the notification of the Government of India in the जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
late Ministry of Labour and Rehabilitation , (Depart फायदे उन फायदों मे :धिक अन्कल हो , जो उक्त स्कीम के अधीन 
ment of Labour ) No . S . O . 2080 dated the ,18th April , अनुज्ञेय है । 
1983. 

7 . सामूहिक बीम स्कीम में फिसी बात के होते हुए भी , यदि किसी 
No S- 35014/ 71 / 83- FPG| SS . IV] 

कर्मचारी की मत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम मे 
का , मा . 5136. --- मससं शा वालेम एण्ड कम्पनी लिमिटेड ( पश्चिम कम है जो कर्मचारी को उम दगा में मन्देय होती जब वह उम्स स्कीम के 
मंगाल / 5027 ) और उसकी सहयोगः कम्पनियां, कशाप म्ट्रीट-कलकत्ता अधान होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को 
( प , बंगाल/ 1645 ) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया प्रतिमा के कप में दोनों रकमो के इलर के बराबर रकम का मन्वाय 
है ) ने झमंचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 करेगा । 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
है ) की धारा 17 को उपधाग ( 2 ) के अधीन छुट दिए जाने के लिए 

8. सामूहिक स्कॉम के उपबन्धो मे कोई भी संशोधन , प्रादेणिय 
आवेदन किया है । 

भविष्य निधि आयुक्त पश्चिम बंगाल के पूर्व अनुमोदन के बिना नहीं किया 

जाएगा और जहाँ किमो संशोधन से कर्मचारियों के हित पर प्रतिफल 
और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के प्रभाव पड़ने की संभावना हो वहा , प्रादेशिक भविष्य निधि आयुक्त , अपना 
कर्मचारी किसी पथक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , अनुमोवन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
भारतीय जीवन बीमा निगम की जीवन बीमा म्कीम की मामूहिक गीमा युक्तियुक्न अवमर देगा । 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 

9. यदि किसी कारणवश , स्थापन के फर्मचारी , भारतीय जीवन बीमा 
कर्मचारियों को उन फायदों मे अधिक अनकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबर बीमा स्कीम , 1976 ( जिसे इममें इसके पश्चात उक्त म्कीम कहा 

निगम क उम मामूहिक बीमा स्कीम के , जिम स्थापन पहले अपना पका 
गया है ) के अधीन अनुशेय हैं , 

है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 

होने वाले फायदे किमी गति में कम हो जाते हैं , तो यह छूट रद्द की । 
भप्तः , केन्द्रीय सरकार, उक्त मधिनियम की धारा 17 को उपधारा मकती है । 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भाग्न सरकार के 
श्रम मंत्रालय की अधिसूचना सम्ममा का . आ . 734 तारीख 17-12-1983 

10. यदि किसी कारणवश , नियोगः भारतीय जीवन बोमा निगम 
के अनुमरण में और इससे उपाषद अन सूची में विनिर्दिष्ट पार्ता के घीन द्वारा नियस तारीख के भीतर प्रीमियम का मन्दाय करने में असफल रहता 

एते हुए , उक्त स्थापन को , 29- 1- 1986 से सीन वर्ष की अवधि के लिए है , और पालिमी को व्यपगत हो जाने दिया जाता है तो छूट सर की पाा 
जिसमें 28 - 1- 1989 भी मम्मिलित है, उक्त म्कीम के सभी उपबन्धों के मकती है । 
प्रवर्तन से छूट देती है । 

11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी व्यतिक्रम 
अनुसूची 

को दशा में , उन मत नदम्यों के नामनिर्देशितियों मा विधिक पारिसो को 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि जो यवि यह छूट म वी गई होती तो उक्त मोम के अन्तर्गत होने 
मायुक्त , पतिम मंगाल को ऐसी विवरणिया मेजेगा और से लेखा रखेगा बीमा फायदों का मदाय का उत्तरखायिस्व नियोंजक पर होगा । 
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5 . Whereas an employee, who is already a mem 
ber of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respoct of him to the Life Insurance Corporation 
of India . 


6 . The employer shall arrange to enhance the bene 
fits available to the employees under the Group 
Insurance Scheme appropriately, if the benefits 
available to the employees under the said Scheme are 
enhanced so that the benefits available under the 
Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 


____ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मत्यु होने पर 
भारतीय जीवन बीमा निगम, मीमाकन राशि के हकबार नामनिर्देशिती/ 
विधिक बारिसों को उस राशि का सन्दाय सत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दाये का प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 
(8547 - 35014/ 237 /82-9 . 09 . - 11/44 . & # .- 4 ) 

T. # EZT , 75 
S .O , 5136 . - Whereas Messrs Shaw Wallace and 
Company Limited , ( WB |5027 ) and its Associated 
Companies, 4 , Bankshall Street, Calcutta (WB| 1645 ) 
( hereinafter referred to as the said establishment ) 
have applied for exemption under sub -section ( 2A ) 
of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(hereinafter referred to as the said Act ) . 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are , 
without making any separate contribution or payment 
of premium , in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Scheme 
of the Life Insurance Corporation of India 
in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred 
by sub -section ( 2A ) of section 17 of the said Act . 
and in continuation of the notification of the Govern 
ment of India in the Ministry of Labour , S .O . 734 
dated the 17 - 12 - 1982 and subject to the conditions 
specified in the Schedule annexed . heiets the Central 
Government hereby exempts the said establishment 
from the operation of all the provisions of the said 
Scheme for a further period of three years with 
offect from 29 - 1 - 1986 upto and inclusive of the 
28 - 1 - 1989 . 


7 . Notwithstanding anything contained in the 
Group Insurance Siheme, if on the death of an em 
ployee the amount payable under this shceme be less 
than the amount that would be payable had employee 
been covered under the said Scheme, the employer 
shall pay the difference to the legal heir nomince of 
the employee as compensation . 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner , West Bengal and where any amendment is 
likely to affect adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point or view . 


9 . Where, for any reason , the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 


SCHEDULE 


10 . Where , for any reason , the cmployer fails to 
pay the premium etc . within the due date , as fixed by 
the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the exemption is liable to 
be cancelled . 


1. The employer in relation to the said establish 
ment shall submit such returns to the Regional Pro 
vident Fund Commisioner, West Bengal and maintain 
such accounts and provide such facilities for inspec 
tion as the Central Government may direct from 
time to time. 

2 . The employer shall pay such inspection charges 
as the Central Government may , from time to time, 
direct under clause ( a ) of sub - section ( 3A ) of section 
17 of the said Act within 15 days from the close of 
every month . 

3 . All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts , submission of returns , payment of in 
surance premia , transfer of accounts , payment of 
inspection charges etc . shall be borne by the employer . 

4 . The employer shall display on the Notice Board 
of the establishments , a copy of the rules of the 
Group Insurance Scheme as approved by the Central 
Government and , as and when amended , alongwith 
a translation of the salient features thereof, in the 
language or the majority of the employees. 


11 . In case of default , if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the nominecs or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this cxemption , shall be that of the employer . 


12 . Upon the death of the members covercd under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nominee or the Legal heirs of the deceased 
member entitled for it and in any case within one 
month from the receipt of claim complete in all 
respects . 

No. S - 3501435782- PF .IISSIVI 
A . K . BHATTARAI, Undor Secy . 
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